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Security Services Training Board
Membership List
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Mrs LEUNG LUK Mei-yin, Catherine
RE=E L

Ms LO Suet-ching, Sharon
EEEL:

Mr LEUNG Yam-shing
eSS

Advisor

e

Mr Douglas RENWICK
SR

Mr TANG Kwok-hoi
SRS

In Attendance
===

Mr LI Yat-Chuen
FH2NAE

Ms TSANG Nga-yi, Olivia
W e 2t

Secretary
W&

Mr Leslie LEUNG
Pl ok

(nominated by a UGC tertiary institution)
(FEEREBA A ZEGhiliE)

(ad personam)

(i At)

(representing the Commissioner of Police)

(EEEGRERAR)

(representing the Director of Housing)

(FEFEEZERAR)

(representing the Commissioner for Labour)

(55 Lhaa R AFK)

(representing the Executive Director of the
\ocational Training Council)

(RIS THEr SER)

(ad personam)

(1 At)

(Hong Kong Security Association)
(FAERZENE)

(The Institute of Professional Education And
Knowledge)
(Sl AEEER)

(Security and Guarding Services Industry Authority)
(PREFGEREHZRE)

(Mocational Training Council)

(EdIsR =)



Appendix_[f{5% 2

Security Services Training Board
Terms of Reference

REZRBZEIKE R G BEGE

To determine the manpower demand of the industry, including the collection and
analysis of relevant manpower and student/trainee statistics and information on
socio-economic, technological and labour market developments.

EENMANTER  BEUE - DERAA TS E  2E
GEtME  MRMARGEEE  RERADTREROEH -

To assess and review whether the manpower supply for the industry matches with the
manpower demand.

AP Al RBF A ER N TR E S P -

To recommend to the Vocational Training Council the development of vocational
education and training facilities to meet the assessed manpower demand.

MERENFRENT RIIRZEES AN DFE XK - ABREN&KE

fEMER -

To advise the Hong Kong Institute of Vocational Education (IVE) and training &
development centres on the direction and strategic development of their programmes in
the relevant disciplines.

SEAH B SRV ERAR SR 5 i AR S /B E KB E 26 (IVE) »
Al SR k% R P L R R ER -

To advise on the course planning, curriculum development and quality assurance
systems of the IVE and training & development centres.

b IVE -~ FlR s orysRie e ~ SR B KE R REHE
fEftE A -

To prescribe job specifications for the principal jobs in the industry defining the skills,
knowledge and training required.

BEET R ¥ CE W MBSOV TAF A 0 SR T BV REAE - 0 R A -

To advise on training programmes for the principal jobs in the industry specifying the
time a trainee needs to spend on each skill element.

EEAXRLIERBIKTE ST ESEREERFIISHIE -

To tender advice in respect of skill assessments, trade tests and certification for
in-service workers, apprentices and trainees, for the purpose of ascertaining that the
specified skill standards have been attained.

HR MG el ke EHEEHEREER DHEERER -
Bk EEEBNEEAKE -



10.

11.

12.

13.

14.

To advise on the conduct of skill competitions in key trades in the industry for the
promotion of vocational education and training as well as participation in international
competitions.

PEAK L HETEBMKELLERBEER  DHEEXEHEHIIHK
MR 22 0B & E -

To liaise with relevant bodies, including employers, employers’ associations, trade
unions, professional institutions, training and educational institutions and government
departments, on matters pertaining to the development and promotion of vocational
education and training in the industry.

MAKEERF RGN FEEARESEH > HEL  EEXHE -
Tg - HEHE - -JIfRERAEHE - BFBMAERSE -

To organize seminars/conferences/symposia on vocational education and training for
the industry.

RARBMABEELRE RIIKOU T G HER -

To advise on the publicity relating to the activities of the Training Board and relevant
vocational education and training programmes of the VTC.

MENINAZEZEG TIF - ARBRIEEERS LIS REN T H
EFEHREMEER -

To submit to the Council an annual report on the Training Board’s work and its
recommendations on the strategies for programmes in the relevant disciplines.

BEEBHTEXRIREZEG TFEHS > URHBEZRRERRE
o R R e

To undertake any other functions delegated by the Council in accordance with
Section 7 of the Vocational Training Council Ordinance.

R (BENKBEE) B 706/ BERGHRZIRHEA TE -



Appendix_[f5% 3

Security Services Training Board
Working Party on Manpower Survey
Membership List
(1 April 2011)
RERBEREE S
2011 E AFTHEETAE/NERR B E
(20114 H1H)

Convenor

AEA

Mr LEE Yu-yim, Bruce (ad personam)
PrER A (LA TL)

Members

%8

Mr CHAM Ka-hung, Daniel, BBS, MH, JP  (nominated by the Security and Guarding
EFR IS A, BBS, MH, JP Services Industry Authority)
(PR FGER R EHZ B FiEH)

Ms Janna CHENG On-Kki (nominated by the Hong Kong Security
(579 Rra Association)
(BABRELEEIES)

Mr Danny HO Wai-yin (nominated by the International Professional
fa{EE A4 Security Association (Hong Kong) Ltd)

(BUER B IR & (B B) B IR A EIE4)

Mr Benson HUI (ad personam)

A= e (B T)

Dr KWONG Tsz-man (nominated by a UGC tertiary Institution)
b3 A FEEIREHEFENZ B GHRRES)

Mr John NG Sheung-lok (nominated by the Asian Professional Security
ey Sves Association - Hong Kong Chapter)

(CEMESEOR L E B & GIEH)



Mrs Catherine LEUNG Luk Mei-yin
FEEEEL

Secretary
WE

Mr LEUNG Kim-hang, Leslie
Rl it

(representative of the Director of Housing)

(Vocational Training Council)

(eI =)



Appendix [ff&f 4

Security Services Training Board
Working Party on Manpower Survey
Terms of Reference

RERBFRE RS
2011 FE N STHETAE/NE
B

To report to the Security Services Training Board (SSTB).
PR ZIRBSEIMEE g AR -

To conduct manpower survey of the industry.

BT AN THE -

To determine the manpower demand of the industry, including the collection
and analyses of relevant manpower and student/trainee statistics and information
on socio-economic, technological and labour market developments.
HiEEASERY N TIFEK - BLFEIEE ~ ST AERERY A DRI A B2 B gt s -
PURBAT & 88 ~ RHOR A i3 EnyEkt -

To assess and review whether the manpower supply for the industry matches
with the manpower demand.

Al S SRR AT HORIE A T -

To advise the SSTB on manpower and training measures.
LA R IESIFE A 22 B fR s -
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Vocational Training Council B % 3l 4 5

Headquarters Division 2 ##5E& — &

20F, Skyline Tower, 39 Wang Kwong Road, Kowloon Bay, Kowloon, Hong Kong
EBNENERRABEIONEXMEB201E

www.vtc.edu.hk

(852)2574 3759

(5) in SS/4/2 (2011)

VTC

3 June 2011
Dear Sir/Madam,
The 2011 Manpower Survey of the
Security Services Industry

The Security Services Training Board of the Vocational Training Council is appointed
by the Government of the Hong Kong Special Administrative Region (HKSAR) to be responsible for
all matters pertaining to the planning and training of manpower in the security services industry.

With the assistance of the Census and Statistics Department the Training Board will
conduct the seventh manpower survey of the industry from 8" June to 7" July 2011 to collect the
following information about each of the principal jobs in the industry:

(@) the number of employees;

(b) the number of existing vacancies;

(c) aforecast of the total number of employees by Apr 2012;

(d) the required education of and training provided to employees;
(e) the preferred experience of employees;

(f) the preferred vocational qualifications of employees; and

(g) the turnover of employees in the past 12 months.

I am forwarding the following documents for your reference and completion.

(@ Questionnaire;

(b) an explanatory note on the questionnaire; and

(c) alist of job descriptions for the principal jobs in the security services industry at the
Annex.

During the period of the survey, an officer of the Census and Statistics Department will
contact your office. The officer will assist in the completion of the questionnaire, if necessary, and
collect the questionnaire for processing.

The information collected will be handled in strict confidence and will be published
only in the form of manpower survey report without reference to any individual organisation.

I sincerely hope that you will co-operate in this survey to enable the Security Services
Training Board to make training plans for the benefit of the industry. Should you have any queries in
connection with the survey, please contact the Manpower Statistics Section of the Census and
Statistics Department at 2116 8534.

Yours faithfully,

[ =T |

(CHAM Ka-hung, Daniel, MH, JP)
Chairman
Security Services Training Board
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20F, Skyline Tower, 39 Wang Kwong Road, Kowloon Bay, Kowloon, Hong Kong
EBNENERRABEIONEXMEB201E

www.vtc.edu.hk

(852)2574 3759

(5) in SS/4/2 (2011)
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CONFIDENTIAL A BRI AR,
WHEN ENTERED WITH DATA i
THE 2011 MANPOWER SURVEY OF THE SECURITY SERVICES INDUSTRY
r %k B % = O — — F AN 51 8 &
QUESTIONNAIRE
# A R

(Please read the explanatory notes before completing this questionnaire)

(G W | R oan & B M S

No. of Employees

For official use only: Rec. Survey Industry Establishment Enumerator's Editor's Check Covered by the
M M T E SE B Type Code Code No. No. No. Digit Questionnaire
[ [efe] CLITTTT LCIITTTT C[CL] [1L]
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27
NAME OF ESTABLISHMENT: ADDRESS:
o ik

TOTAL NUMBER OF PERSONS ENGAGED:

18 5 & A8

|:| Armoured Transportation Services
PRI

|:| Security Guarding Services
IR IR

NATURE OF BUSINESS:
(please tick appropriate boxes)
T¥ME

|:| Owners Corporations
SEFEILFEE

(FE B |:| Security Systems Installation/ Maintenance/ Repair/ Design/ Others |:| In-house Security Services

TR RIRLEE & NEH,Fst/ HAt EeRilEE
NAME OF PERSON TO CONTACT: | | | | | | | | | | | | | | | | | | | | | POSITION:
B &8 N % 4 28 47 W Az
revo: | | [ L] FAX NO:
E & 48 55 56 63 B X EE
ewac: | LIl
% 1 64 %

VTC-SS-01




THE 2011 MANPOWER SURVEY OF THE SECURITY SERVICES INDUSTRY

R % Kk B ¥ Z

O

g AN A =RE

PART | T8
(A) (8) ©) (D) E) F) ©) (H)
Job Monthly Number No. of Forecast of Required Preferred () Enter in column (B) employee's monthly
TIfE Income Employed Vacancies No. Employed Level of Years of income range according to the following code
asat5/2011 asat5/2011 asat 12 Months Education Relevant for each type of employees. This should
#£5/2011 1£5/2011 7 5/2011 from Now {gEEA || Experience include basic wages, regular overtime pay,
ZR# (REAE HS/ZOVM AT —ER & e {E%Eﬁ cost of living allowance, meal allowance etc.
LR REANE ”’z_tgf?a (less employee’s contribution to MPF), if
Title Rec. No - any.
H Type £
If you have more than one worker doing the
same job, please enter the average figure.
8-10 11-12 13-16 17-19 20-23 24 25
FHE RN LA SR B0V H SRR
1 2 | | | | | | | | | | | g% - RREREET - ERIER TN TE - 4
AL R ERILE (HORME R REHES
2. 2 | | | | | | | | | | | LMK EN - BARARAEERE
TAE » RIGEEEH WA -
3 2 [ 1 | | | | | | [ 11 Code Monthly Income Range
Ei 5 BB AERE
4 2 [ | | [ |1 [ | L1 1 $6,000 or Below ¢l F
2 $6,001 - $8,000
5. 2 | || | [ | | [ | [ [ | 3 $8,001 - $10,000
4 $10,001 - $15,000
6. 2 | || | [ | | [ | L[| 5 $15,001 - $20,000
6 $20,001 - $30,000
L2 2 | || | [ | | [ | L[| 7 $30,001 - $40,000
8 $40,001 - $60,000
. 2 | || | [ | | [ | L[| 9 $60,001 - $80,000
10 $80,001 - $100,000
o. 2 [ | | [ 1 ] [ | L1 11 Above $100,0001 -
10. 2 | | | | | | | | | | | (i) Enter in column (F) the education which an
employee should have according to the
11, 2 | | | | | | | | | | | following code:
R B IEA B IR T AR 4R
L 2 | | | I [ 1 | || [ HA (F) AP
1 a ||| I [ 1] [ | [ | 1 Code Education
ok BE
u. a ||| I [ 1] [ | [ | 1
1 University Degree or above
5 a ||| I [ 1] [ | [ | 1 REEErRDL |
2 Higher Diploma/ Associate
16. 2 [ 1 | | ] | | | | | Degree or equivalent
AR, Bl
u. a ||| I [ 1] [ | [ | 1 AR
3 Diploma/ Higher Certificate/
18 2 [ 1 | L | | | 1 1 Certificate or equivalent
B/ EEEE
1. a ||| I [ 1] [ | [ | 1 EAREZ i
4 Matriculation
20 a ||| I [ 1] [ | [ | 1 TR
5 Secondary 5 or equivalent
2 a ||| I [ 1] [ | [ | 1 o 1 o ] SR
6 Secondary education
22. 2 [ 1 | L1 L | | 1] or equivalent
REECET
23. 2 | | | | | ] | | | | | 7 Primary education
or below
2 a ||| I [ 1] [ | [ | 1 INEEBIR
25. 2 | | | | | | | | | | | (iii) Enter in column (G) the years of relevant
experience which your organisation requires
26 2 | | | | | | | | | | | an employee in a particular position to have
- according to the following code:
21 2 | || | [ | | [ | [ [ | 7 S I B S A A
HETFFIERSRIELA (G) il -
28 a ||| I [ 1] [ | [ | 1
Code Period
20 a ||| I [ 1] [ | [ | 1 i e
1 less than 1 year
£ a ||| I [ 1] [ | [ | 1 St
2 1-2years
st a ||| I [ 1] [ | [ | 1 e
3 over 2 years — 5 years
52 a ||| I [ 1] [ | [ | 1 HIRUFESLE
4 over 5 years — 10 years
£ a ||| I [ 1] [ | [ | 1 HRSEEL0E
5 over 10 years
£l a ||| I [ 1] [ | [ | 1 HIRI04E
35. 2 | 1 | [ [ | I




THE 2011 MANPOWER SURVEY OF THE SECURITY SERVICES INDUSTRY

rZR®BE£=_0——F AN # &
FOR OFFICIAL
PART Il 2 ¥ USE ONLY
RIS
Est. No.
Er. No.

Preferred Vocational Qualification of Employees

& R HABEER

1.

Please tick the vocational gualification which your organisation prefers an employee in a particular job level to have.

(You may wish to tick more than 1 box for each job level.)

R HRERRSRSERIEAHBERSEER o (FBTE "SI E - )

Security Device

Installation
Security System Maintenance and/or
Vocational Qualification Manager Supervisor  Design Technician  Repairing Technician Guard
WA & FE IREZH RLEEZE  fE RE
RETiT & Fo/ SAEHER g & EH R
(@) Qualified member of major |:| |:|
security institutions/ associations 8 9 10 1 12

THRZHGEERER

e.g.

pirgn:

Certified Protection Professional

(CPP) of ASIS International,

Member of International Institute of Security (MII Sec.),
International Professional Security Association (IPSA),
Asian Professional Security Association (APSA), etc.
ASIS International &% {## A &

Bl RZHE S A -

BIFSEEMREZE G A -

NEERZ RS -

I I

(b) Certificate of |:| |:| D |:|

Security Trainers Courses 13 14 15 16
PR SR AT &

e.g.

pirgn:

Train the Trainer Certificate of Security

Industry Training Organisation (SITO) UK/ Skills for

Security/ Hong Kong Security Association,

Foundation Certificate for Trainers

in Security Services;

Certificate Course for Instructors in

Security and Property Management;

Train the Trainer Certificate of the

International Professional Security Association; etc.

Other Recognised Security Training Course (e.g. Foundation Certificate for Trainers in Security Services
organised by SPACE of HKU)

LR frZ S| SRaH A Skills for Security /BB IR Z K E

FEEANEE © PR AT A S

TR SR E BT R &

Bl OR 2 & PR B0 AT RS -

HAEE A RZe 55| SRRAE (DI B E R R H RIS R e R 2 R SR AT BE RS )

17



(c) Certificate of Trade Tests
for Security Guards issued by

Security Device

Installation
Security System Maintenance and/or
Manager Supervisor  Design Technician  Repairing Technician Guard
et FfE RELZER RLFELE - RE RY
B GIERY (1= Je I BEHEF T B EHE
l%l gl 20 21 22

Security Services Training Board, VTC

ekl R iR L RE R g

57
=]

S 2 PRz B RGE NSRS

(d) Certificate of Security Guard
Training Course under Quality
Assurance System for Recognition

Scheme of Security Training Courses

PR EEH)ERAZRE Al et BTE R IREE R

THIRZEEIEREEE

(e) A pass under the Scheme for
Quality Assured In-House
Training
BRIV T8 Y
PRSI &1

(f) Technical Certificate

Rffosg &

(9) Certificate of Skills Upgrading
Scheme

FAEST R

(h) Others (please specify)
HoAthr CEEHIEAD

L]

23

L]

28

Training
ElE

2. Did your organisation provide in-house training to your security employees in the past 12 months (1.5.2010-30.4.2011)?

s ] e[ ]
s[[] &[]
L1«

41

FaEt+—{#H AN (1.5.2010-30.4.2011) -

L]

|:| Yes (Please go to Q.3)

B GBI

49

BIRAI A RN G R R A ©

No (PI
A (

27

32

L1 <[]

42

47

ease go to Q.4) |:| Not now but plan to provide in-house
K ATE) 50 training in the next 12 months

(Please go to Q.4)

WA - HIEERAHZEA
Gt ANEE (BEHB4E)

For official use only |_| |—|

IR RRIEE 51 52



Types of in-house training provided to the different levels of employees in the past 12 months (1.5.2010 - 30.4.2011)?
(You may wish to tick more than 1 box for each job level.)

AT MMAKN (15.2010-30.4.2011) - Sk EEEE NYIREN SRS (B 22

(B AT EE—THELL F e )

Security Device

Installation
Security System Maintenance and/or

Manager Supervisor  Design Technician  Repairing Technician Guard

et FE RELZER RELFELE - & Y
B GIEr A= Je I B EHEF T B EH B

(@) Security Guard Training Course
under Quality Assurance System |:| |:| |:| |:| |:|
for Recognition Scheme of 58 59 60 61 62

Security Training Courses
PRZEIERE R A ST EE R RS A4
YR ESIERAR

(b) Scheme for Quality Assured |:| |:| |:|
In-house Training 63 64 65 66 67
P BRI IS Rz 8] T B PR 85 5 R

(c) Security Trainer Training |:| |:| |:| |:| |:|
(RIS T340k g ® 0 B 2

(d) Training Courses related to |:| |:| |:| |:| |:|
Security Systems 73 & 75 76 m

TR LAV R E

(e) Professional Knowledge |:| |:| D

(e.g. Crime Prevention, 78 79 80
Crowd Control, Event Management)

BEERE (Bl Bk IR%E -
NEHZER] ~ TREVEEL)
(f) Management and Supervision |:| |:| |:|
ST R A 83 84 85
(9) Specialist Security Knowledge
H PR 2RI,
(i Use of firearms and weapons

et R ES A

]
o]

]
N

oo
3

(i)  Cash-in-transit

ik

[ s <[]

(iii)  VIP protection
HERE

[]
88
[]
93
[]
98
(iv)  Guard dog handler training |:|

103
[]

108
[]

113

100

(] e[ ] =[] #[]

104 105

SR EH B4R
(v)  Arms instructor training
=tiesq=EllE

(vi)  Central alarm monitoring

[]
[]

109 110

[

L] L]

s el s e[ s =[]
s ] &1 &[] &[] <L <[]

station 114 115
BB Z s

(vii)  Others (please specify) |:| |:| |:| |:| I:l
HAth (FEEEH) 118 119 120 121 122

e.g. Risk Management, Business Contingency
B« R - T e




Security Device

Installation
Security System Maintenance and/or

Manager Supervisor  Design Technician  Repairing Technician Guard

et FfE RELZER RLFELE - RE RY
B GIEr A= Fe I SHERET & EH B

(h) Language
ot
()  English [] [] [] [] []
sy 123 124 125 126 127

(i)  Putonghua |:| |:| |:| |:|
U 128 129 130 131
[]

(iif)  Cantonese |:| |:| D

~ ) w
N ~ N

REEREE 133 134 135 136
(iv)  Others (Please specify) |:| |:| |:| |:|
o (SRR 138 139 140 141

(i) Other Skills

HArFT

(i Fire Prevention |:| |:| |:| |:| |:|
150 143 144 145 146 147

(i) ~ First Aid [] [] [] [] ]
ey 148 149 150 151 152

(iii)  Health and Safety [] [] [] [] ]
Y 153 154 155 156 157

(iv)  Customer Service |:| |:| |:| |:| |:|
g g 158 159 160 161 162

(v)  Soft Skills [] [] [] [] ]
e.g. Communication Skills, 163 164 165 166 167
etc.

WMo BN - EEETTE

(vi)  Related Skills Upgrading |:| |:| |:|

Scheme Courses 168 169 170 171 172

MR RE ST ST H IR

(vii)  Others (please specify) |:| |:| D

Hth (FEEEH) 173 174 175 176 177

[]
[]

For official use only |_| |_| |_| |_| |_| |_|

e EEE S 178 179 180 181 182 183



4,

How many employees have you sponsored to attend the following courses in the past 12 months (1.5.2010 - 30.4.2011)?

Faatk+—{EHH AN (1.5.2010-30.4.2011) -

Security System

BRI E % e RIEHE TV IREIERE?

Security Device
Installation

Maintenance and/or

Manager Supervisor  Design Technician Repairing Technician Guard

St F1E REZEH REEEEZEE - (RE R

(a) Security Guard axa R B B [ SHEEE T & 2
Training Course under | | | | | | | | | | | | | | | | | | | | |

Quality Assurance System for 184 187
Recognition Scheme of Security Training Courses
PRI ATE ETE R RS AR
TR ZEE[ERAR

(b) Scheme for Quality Assured | | | |
In-house Training 200 203
P BRI HIE 2RI 8] T By PR 856

(c) Security Trainer Training | | | |

iRz e 3 o 216 219
(d) Training Courses related to
Security Systems 232 235

TR LAV R E

(e) Professional Knowledge
(e.g. Crime Prevention, 248 251
Crowd Control, Event Management)

BEERE (B FiikIR%E
NEHZER] ~ TREVEEL)

(f) Management and Supervision

:
i
:

:
i
:

i
:
i
:

i
:
i
:

i
:
i
:

ST R A 264 267
(9) Specialist Security Knowledge
HPYRZHRIE
(M Use of firearms and | | | | | | | |
=t ae v ]
(i)  Cash-in-transit | | | | | | | |
i 296 299
(iii)  VIP protection | | | | | | | |
5 2 (R 312 315
(iv)  Guard dog handler | | | | | | | |
training 328 331

AN EE 2SR

(v)  Arms instructor
training 344 347

=t e IR

(vi)  Central alarm

i
:
i
:

i
:
i
:

monitoring station 360 363
oL R g h
(vii)  Others (please specify) | | | | | | | |

St (w0 _
e.g. Risk Management, Business Contingency
Bl ¢ REE - SRR

190

206

222

238

254

270

:
:

286

:
:

302

:
:

318

:
:

334

350

366

:
:

382

193

209

225

241

257

273

289

305

321

337

353

369

385

196

LIl ]

212

LI ]

228

LI 1

244

LI ]

260

LIl 1

276

LI ]

292

LI ]

308

LI L

324

LI 1

340

LIl L

356

LIl ]

372

LI L

388



Security Device

Installation,
Security System Maintenance and/or
Manager Supervisor ~ Design Technician  Repairing Technician Guard
sl FfE RELZE IRUEFEELSE - RE (573
ReE TR & e I BUEEF T B B
(h) Language
s
()  English [ O I B B N e I I O
iy 392 395 398 401 404

i
:
i
:

(i)  Putonghua | | | | |

%ﬁ}ééﬁ 408 411 414 417 420

(iii)  Cantonese | | | | |

}’;% %?ﬁ’ 424 427 430 433 436

(iv)  Others (Please specify) |_|_|_|_|

Hftl (EsFER) 440 443 446 249 752

5

T
23
2
F

(i) Other Skills

Bt Frg

(i Fire Prevention | | | | | | | | | | | | | | | | | | | | |
53k 456 459 462 465 468

(i)  First Aid | | | | | | | | | | | | | | | | | | | | |
i 472 475 478 481 484

(iii)  Health and Safety

:
:
:
:
:

(B R 224 488 491 494 497 500

(iv)  Customer Service | | | | | | | | | | | | | | | | | | | | |
R AR TS 504 507 510 513 516

(v) Soft Skills | | | | | | | | | | | | | | | | | | | | |
e.g. Communication 520 523 526 529 532
Skills, etc.

TR BN« SRS E

(vi)  Related Skills
Upgrading Scheme 536 539 542 545 548
Courses

MBI RE T 5 T EIERE

(vii) Others (pleasespecify)| | | |

oA (EEEEBH) 552 555 558 561 64

.

:
:
:
:
:

:
:
:
:

For official use only |_|
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5.

Types of courses to be attended by different levels of employees in the next 12 months (1.5.2011 - 30.4.2012)?
(You may wish to tick more than 1 box for each job level.)

FEARKA{EH A (1.5.2011 - 30.4.2012) - SEH&MEE1 A e BFEESE N YIIRLLEEHIERIE ©
(TFRRER TR —IHE DL | o )

Security Device

Installation
Security System Maintenance and/or

Manager Supervisor  Design Technician  Repairing Technician Guard

et FE TRE 2 RZEELE - e  RY
ReE TR & Fe I SHEHET & EH R

(@) Security Guard Training Course
under Quality Assurance System |:| |:| |:| |:| |:|
573

for Recognition Scheme of 569 570 511 512
Security Training Courses
TRZEIERE R ST EE R RS A4
TR ZEET[ERAR
(b) Scheme for Quality Assured |:| |:| |:|
In-house Training 574 575 576

PIER R I Azl N Ay OR 2 R AR

mD
-
~

(c) Security Trainer Training |:| |:| |:| |:|
(RIS T340k o7s 0 w1 %2
(d) Training Courses related to |:| |:| |:| |:|
Security Systems 584 585 586 587

TR L ARV A R E

(e) Professional Knowledge |:| |:| |:|
(e.g. Crime Prevention, 589 590 501
Crowd Control, Event Management)

BEERG (I FiikIR%E
NEHZER] ~ TREVEEL)

() Management and Supervision |:| |:| D

mD
(=]
N

[]

T R A 594 595 596 597
(9) Specialist Security Knowledge
HPIRZHRIE
(M Use of firearms and weapons |:| |:|
e s A 600 601
(i)  Cash-in-transit |:| |:|
i 605 606

[]
[]

(iii)  VIP protection

L]
599
[]
604
[]
%%{%E% 609 610 611
[]
614
[]
619
[]
624

[]
[]

(iv)  Guard dog handler training
SR E B4R
(v)  Arms instructor training

=t e IR

(vi)  Central alarm monitoring

615 616

[]
[]

620 621

N N - = o o
~ N ~ N ~ N

[]
[]

station 625 626
RS Rt

(vii)  Others (please specify) |:| |:| D l:l
HAth (35EEEH) 629 630 631 532

e.g. Risk Management, Business Contingency

B BT - SRR

o
]
CDD

(9] (9]
o ] o]

o
(=]
w

[]

o
(=]
(=)

[+ [+ [ [ o2} o2}
N N = = [=} [=}
CDD WD OOD WD OOD WD

(2]
w
w



(h) Language

iy

(===

Q) English
HL

(i)  Putonghua
L IEEG

(iii)  Cantonese
& B

(iv)  Others (Please specify)
HAth (555E8H)

Security System

Security Device
Installation

Maintenance and/or

Manager Supervisor  Design Technician  Repairing Technician Guard
A Tt R 2 RLZEEEZEE - (B RY
ReET R & K SEHR T & EHE

L]

634

L]

639

L]

644

L]

649

(i) Other Skills

Bt Frg

Q) Fire Prevention
Bk

(i)  First Aid
=R

(iii)  Health and Safety
R f e

(iv)  Customer Service
B R

(v)  Soft Skills
e.g. Communication Skills,
etc.

L]

654

L]

659

L]

664

L]

669

674

WS BN - EEETTE

(vi)  Related Skills Upgrading
Scheme Courses

MBI RE T T HIERE

(vii)  Others (please specify)
HAfth (555E8H)

L]

679

L]

684

L]

635

L]

640

L]

645

L]

650

655
660
665
670

675

680

685

L]

636

L]

641

L]

646

L]

651

656
661
666
671

676

681

686

L]

637
642
647

L]

652

OD OD OD OD OD
~ N » » 31
~ N ~ N ~

682

[]

687

L]

638
643
648

L]

653

(<] (<] o] =] [<2]
~ ~ 2] )] al
OOD wD OOD wD OOD

683

[]

688

For official use only |_| |_|
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L

692

L]

693

694



6.

How many of your employees will you sponsor to attend the following courses in the next 12 months (1.5.2011 - 30.4.2012)?

TR+ (AN (1.5.2011-30.4.2012) -

Manager Supervisor
A F1E

(@) Security Guard

Training Course under | | | |

Quality Assurance System for 695 698
Recognition Scheme of Security Training Courses

PRZEIERE R A ST EE R RS A4
TR ZEET[ERAR
(b) Scheme for Quality Assured | | | |
In-house Training m 714

BRI ARl N AR R AR

LI L

:
i
:

:
i
:

(c) Security Trainer Training

:
i
:

DRz 8| B )l 4R e 730
(d) Training Courses related to | | | | | | | |
Security Systems 743 746

TR R HT A RHERE
(e) Professional Knowledge

(e.g. Crime Prevention, 759 762

Crowd Control, Event Management)

BEERER (B FiikIR%E

NBHZER] ~ TREVEEL)

(f) Management and Supervision

i
:
i
:

i
:
i
:

ST R A 775 778
(9) Specialist Security Knowledge
HPIRZHRIE
(1 Use of firearms and | | | | | | | |
e s A
(i)  Cash-in-transit | | | | | | | |
iR 807 810
(iii)  VIP protection | | | | | | | |
HERE 2 w26
(iv)  Guard dog handler | | | | | | | |

training 839 842
SE R EH 554K

(v)  Arms instructor
training 855 858

=t e IR

(vi)  Central alarm

i
:
i
:

:
i
:

monitoring station 871 874
h L R

(vii)  Others (please specify) | | | | | | | |
Hpth (EEEEEH) 887 890

e.g. Risk Management, Business Contingency
B« R - T e

Security System

Design Technician

PRZE 2858
axa R &

701

717

733

:
:

749

765

781

:
:

797

:
:

813

:
:

829

:
:

845

861

877

:
:

893

B E S DR BB TIEIERE?

Security Device
Installation

Maintenance and/or
Repairing Technician

Guard

IREEEZE - (RE

B[S B T &

704

720

736

752

768

784

800

816

832

848

864

880

896

PR
LA

LI L

707

LIl ]

723

LIl 1

739

LIl 1]

755

LIl 1

771

LI L]

787

LI ]

803

LIl ]|

819

LI ]|

835

LI |

851

LI |

867

LI 1]

883

LI ]

899



Security Device

Installation
Security System Maintenance and/or
Manager Supervisor Design Technician ~ Repairing Technician Guard
(h) Language sl FfE RELZER RZESEZEE - (RE (573
o= B GIErA (1= e = B
(M English | | | | | | | | | | | | | | | | | | | | |
sy 903 906 909 912 915

i
:
i
:

(i)  Putonghua | | | | |

:%}Egjﬁ’ 919 922 925 928 931

(iii)  Cantonese | | | | |

}’;% %?ﬁ’ 935 938 941 944 947

(iv)  Others (Please specify) |_|_|_|_|

oM (5E5EBH) 951 954 957 960 963

.

i
:
i
:

i
:
i
:

(i) Other Skills

HAFTS

0] Fire Prevention | | | | | | | | | | | | |_|_|_| |_|_|_|_|
Ig)\jy( 967 970 973 976 979

(i)  First Aid | | | | | | | | | | | | |_|_|_| |_|_|_|_|

%j@‘z 983 986 989 992 995

(iii)  Health and Safety
TR S 999 1002 1005 1008 1011

i
:
i
:

(iv)  Customer Service

i
:
i
:

BHE R 1015 1018 1021 1024 1027
(v) Soft Skills | | | | | | | | | | | |
e.g. Communication 1031 1034 1037 1040 1043
Skills, etc.

MRS Bl - RS

(vi)  Related Skills
Upgrading Scheme 1047 1050 1053 1056 1059
Courses

MBI REET AT EIERE

(vii)  Others (pleasespecify)| | | |

:
i
:

:
i
:

Hpth (EFEEEH) 1063 1066 1069 1072 1075
For official use only | |

JIRWE et N=t 1079



7. (3 Do you think employees receive 16 hours of training prior to obtaining Security Personnel Permit is enough?

B BB ETES T ORE A B ) AR HY16/ N\ EIE S e H?

|:| Enough |:| Not Enough |:| No comment

1080 g 1081 KE% 1082 gy
(Please go to Q.8) (Please go to Q.7(b)) (Please go to Q.8)
(FEEH8E) (FRIEEST (D)) (FREIE S8 )
(b) If not enough, please indicate your preferred number of training hours.

WA RS > 5HEI SRR R e B IEREZ ARSI L -

D 24 hours |:| 32 hours |:| Others, (please specify)
1088 24 /\i% 1084 32 /\i% 1085 HAth > (FEEEHH) -

8. Do you think the employees should attend refresher courses when they renew their Security Personnel Permit?

EEMEE REEEEN T REABI R HESHECHERRE ?

D Pre-requisite D Preferred |:| Not Necessary D No Comment
108 s 1087 A 1088 fpaEEH 1089 fmErE

Internal Promotion

e

9. Please state the number of internal promotion in the past 12 months (1.5.2010 - 30.4.2011).
gt EREEE AT {EH (1.5.2010 - 30.4.2011 ) HAEEITHVIEE A% -

No. of Internal Promotion

EEIREIN=SAUN
(@) From Supervisory to Managerial/Professional Level
HFAEE T R4EHHE A B 1090
(b) From Guard/Technician to Supervisory Level
HEEE A Rl B 5T LR 1093

For official use only |_| |_| |_| |_| |_|
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Employees Left
3PN

10. No. of Employees left in the past 12 months (1.5.2010 - 30.4.2011)
78 HA (1.5.2010 - 30.4.2011 ) HEERAY(E B ANHL -

Security Device

Installation
Security System Maintenance and/or
Manager Supervisor Design Technician Repairing Technician Guard
S FE R ZH IRLFEE LS - /& RE
Rt & o S AEER R B ERE
|1101 | | |110J1 | | |110! | | lm!—l—l 1113

Recruitment

FHES

11. Please state the number of recruits of your organisation in the past 12 months (1.5.2010 - 30.4.2011).
Y EtEREEE AT T EH N (1.5.2010 - 30.4.2011 ) FHESHI(E & AHL -

Security Device

Installation
Security System Maintenance and/or
Manager Supervisor  Design Technician  Repairing Technician Guard
A Tt IREZH REZEELE  RE RE
aa TR & Fe I BHEHER T & R
(@) Total number of recruits
GETIR \ B 1117 1120 1123 1126 1129

(b) Number of recruits
who have performed security 1133 1136 1139 1142 1145
services related duties in their
last jobs from item 11(a) above
FHN1@)MEF  1E E— 0 TAERfL
T T IR ZE AR SEAH BRI R Y B

12. Did your organisation encounter any difficulties in recruitment of security personnel at various job levels in the past
12 months (1.5.2010 - 30.4.2011)?

BB A+ (E AN (1.5.2010 - 30.4.2011 ) FEFANGSIRARAIPRZAESE BT HIH /A BEI R EE ?

|:| Yes (Please go to Q.13) |:| No (Please go to Q.14) |:| No recruitment nor tried to recruit
e H (BEELE) W0 S8 H (FEEH148) 151 (Please go to Q.14)
RE/AREESIER

(FEEH14E)

For official use only |_| |_| |_| |_|
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13.  Which of the following reasons you think may account for the recruitment difficulties of your organisation?

(You may tick more than 1 box for each job level.)
RS Fs DA NUPEE R RS sy SRS RS - (e ] E—TEslL - )

Security Device

Installation
Security System Maintenance and/or
Manager Supervisor  Design Technician  Repairing Technician Guard
S Tt REZH RLEBELEE - R R"%E
B GIERA = K SEHR T & EHE

(@) General labour shortage

%ﬁﬁ%lﬁ%}% 1156 1157 1158 1159 1160
(b) Long working hours

Iﬁ;ﬁ%aﬁgﬁ% 1161 1162 1163 1164 1165
(c) Tough working

environment 1166 1167 1168 1169 1170

TAERRES
(d) Dangerous working nature |:| |:|

If’lf‘fét’%ﬁﬁﬁﬁ 1171 1172 1173 1174 1175
(e) Unattractive salary |:| |:|

%ﬁﬁz\‘[ﬁg I 1176 1177 1178 1179 1180
(f) Low status |:| |:|

iﬁ]fﬂf&ﬁ)’[ 1181 1182 1183 1184 1185
(9) Lack of candidates with relevant |:| |:|

experience and training 1186 1187 1188 1189 1190

Bz B A\ BR = AR BRI A B Rl

(h) Others (please specify)
HAtr (FEEREH) 1191 1192 1193

Transformation

Bl

14. Please state the number of security guards in your organisation that will change their working shift systems in the next

12 months (1.5.2011 - 30.4.2012).

FYIH HEEREEAR T E AR (1.5.2011 - 30.4.2012 ) & o8 EHIH IR &R B AEL -

Guard
(53

EHE
(@) From 2-shift system
to 3-shift system 1196

FE o S A Ry — R

(b) From 3-shift system
to 2-shift system

P = S A1 R i )

End of Questionnaire

&5

Guard
(53

Erpea=

s ] =

1200

For official use only |_| |_| |_| |_| |_| |_| |_|
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The 2011 Manpower Survey of the Security Services Industry
REZRBEHE_O——FEANSTTHE

Explanatory Notes

b

. The targets of this manpower survey are the employees of your organisation holding valid
Security Personnel Permit.

ANTTHEZHRE BSWREFAARRLE AR IHZER

. Please complete all columns (*A’ to “G’) of the Part | questionnaire which are applicable to
your business sector and insert a zero ( 0 ) in any column which is not.

s R ERNE —H#MD (A) £ (G) W - WAEA > 55 (0) 735t -

. Column “A’ - Job Titles and Brief Job Descriptions of
Principal Jobs in the Security Services Industry (please see Annex)

(A) i — Prd s 56 12 BB 2408 K 7R i 35 (55 2 B 1)

(a) Please note that some of the job titles may not be the same as those used in your
organisation, but if the jobs have similar or related functions, please treat them as the
same and supply the required information in the questionnaire.

TANE B AT RE A B ERERERAE - A8 HRTHREBEERN
FIF A E AT - SFREMEER - RERFER -

(b) Please classify an employee according to his major duty irrespective of any
additional secondary duties he may be required to perform.

SRS O B0 SRS S0+ 47 LA B3 (L0 EL A 75 3 0 -

. Column ‘B’ - Total Monthly Income Range of Employees

(B) il — & B H R AR

Please select the appropriate code number showing the average monthly income range for
the employee(s) when entering this column. If you have more than one employee doing
the same job, please calculate the average figure for the month of May and select the
appropriate code number.
(Please refer to the codes at column (H)(i) of the questionnaire.)
HIHEEE T H W ABENER - WEBERETFENRERE SR —% 0 J
o HUEL 7 H 0 B9 SPEULA -

(F2REFERA) ()B4 - )



5. Column ‘C’ - Number of Employees

(C) f# — RE ANE

‘Employees’ refer to those working full-time (i.e. at least 4 consecutive weeks, and not less
than 18 hours in each week) and receiving regular pay from your organisation. These
include proprietors and partners working full-time for organisation but exclude those
working part-time (i.e. work less than the above defined full-time working hours). This
definition also applies to ‘employees’ appearing in other parts of the questionnaire.

IRE ) 45 ME BOMHEP 2T TAE (BN /D M T EIDE - R DU
B) o EMEHOAR  HPAEE REENEBTEOREREBA A
TR B (HI TV Lk 28 TR TH) - HER iR HRG R
B, —3 0 EHITAE -

6. Column ‘D’ - Number of Vacancies at Date of Survey

(D) i — &8+ B 2= &R 3

Please fill in the number of existing vacancies you may have. ‘Existing Vacancies’ refer to
those unfilled, immediately available job openings for which the establishment is actively
trying to recruit personnel at date of survey.

AR BB ARG - T A ) RO R AL KA
I B IEFE A 1A B A S IE A -

7. Column ‘E’ - Forecast of Number Employed 12 Months from Now

(E) i — THET T+ A &R ES AR

The forecast of number employed means the number of employees you will be employing
12 months from now. The number given could be more or less than that in column “‘C” if
an expansion/ a contraction is expected.

" HHEHE B ANE 1B EREE T Sl A ®AY (R B NE - AhET SRR IE I AT RE
PEiee s o LA FTIE Y B HE R B D (C) i

8. Column ‘F’ - Required Level of Education

(F) i — REEFAFEX

Please enter in this column the appropriate code number showing required education
which an employee should have.

(Please refer to the codes at column (H)(ii) of the questionnaire.)

sETEIERARSE o K B LB RIEAAEEEEA (F) BN -

(FF 2R ERH) )R GRS - )



. Column ‘G’ - Preferred Years of Relevant Experience

(G) t — EEERAHIMHEFEE

Please enter in this column the appropriate code number showing the years of relevant
experience which your organisation requires an employee in a particular position to have.
(Please refer to the codes at column (H)(iii) of the questionnaire.)

sA B ARE - R ERER BB EAMEEESE - HA (G) M -
(35 2B ERH) () BT REST - )

Note : The information received will be treated in strict confidence and will be
released only in aggregated level by publishing in the form of survey report
without disclosing any information of individual organisation.

¥ EEFEERNEENRE AU ERS AR LA GEE
[ R -



Job Description for Principal Jobs
in the Security Services Industry

TRZHR S
TR T /EsREA
Code No. Job Title Job Description
i Mo A TAEEREA
MANAGERIAL/ PROFESSIONAL LEVEL At PN =

101

Senior Management Staff

Assumes management responsibility of the
company with other managers/ engineers.
Implements company policies and deals with
planning, administration and co-ordination of all
types of work. Represents the company in
dealing with the government, business concerns
and public.

BREAFNEHTIE  EESEFIEE T
Rl » ITAEIBOR > K& EERSES
HTAE - RBRAFHENT - PR AR

frek -

102

Security Manager/
Operations Manager/
Security Centre Controller

Proaces S EE
PrREZFLEE

Supervises the security management and
maintenance of buildings/ premises. Oversees
a team of security supervisors and security
guards/ armed guards and allocates their job
duties. Promotes security services and
maintains good relationship with owners/
tenants/ customers.

B E R TR EH R ORE LIF - BERE
FAE &R R BAGERH R - Wy
IRTAF - fEERORZ RS - WL %
& P OREF BRI -

103

Security Consultant

PRZZIEATE

Appraises the security services/ systems.
Initiates and directs studies to compile
cost-benefit analysis and advises client on the
security measures/ system required.

A TR RS 28T © T AT AU 2R 77
o MG FR A RS, SR -




Code No.
Qe

Job Title
g

Job Description

TAERHA

MANAGERIAL/ PROFESSIONAL LEVEL (Cont'd)

& CEZEEANER (8)

104

Security System
Project Manager

PR 40 H O

Plans, organises and manages security system
projects. Co-ordinates  with  architects,
engineers, surveyors, security managers and
contractors on the installation and maintenance
of security systems. Assists in estimation and
control of the costing of the system.

REl ~ HESEERT RGHE © SR L R
G R RE S E > BT - TREAT
HIER ~ fR2r€CH FOR BB - B A
K AZER 2RI R -

105

Security System Design/
Installation/ Maintenance
Engineer

PR Z et 2/
O LAZAD

Designs and advises on security equipment and
systems; plans and  supervises their
development, design, installation, operation,
maintenance and repair.

ST PR S 24 > R R R - RE
EEARAVEERE « 3G~ 258 - BMF - RE
KAEETAE -

106

Security Training Manager

DR EE IR

Assessment of training needs, preparing annual
training plan, training course design, delivery of
in-house training or organising outside training
courses.

eEilElORA K ~ TR IR TE]  BatE
JlIEREE ~ et NEL T I PR MEI )R AR

107

Other Security Services
Related Manager

AR 2 A R A s S S

Engages in the management duties relating to
security services such as sales and security
information service support etc.

SRR A2 R TAR AR
IR LR RS % -




Code No.
Qe

Job Title
g

Job Description
TfFa5EH

SUPERVISORY LEVEL F{f:4k

201

Security Supervisor/
Operations Supervisor/
Security Centre Supervisor/
Technical Supervisor

REEES

EIEEE
PR L ELS
Rt E

Supervises a team of armed guards/ guards and
arranges duty rosters and tele-protection
schedule. Inspects the buildings in respect of
security and maintenance of facilities/
equipment. Responsible for collection of cash/
valuables. Liaises with owners/ tenants/
clients to upkeep the quality of security
services.  Supervises and coordinates the
works of technicians.

EEERAGER R W AL - wPHEER
R E R - MEEFHRLER - RERS
ARt R EEE - RRRERE A’
BYhn - BIEEE SRR H PR o gERR
LRFER - BB R IndER 2 A -

202

Technical Support Staff

R A&

Performs work on CAD drafting. Maintains
and controls the operation of the computerised
security system unit. Upkeeps and improves
existing computer systems, applications and
services to meet requirements of the
organisation.

HATEE T - dEfF RIERIERG IR 2 Z 80
FIHHERME - IREF R RIRA RV 241 - 1E
F st - DS GIEREEIRE -

203

Security Training Officer

PRI AT

Conducts training and assists the Security
Training Manager in performing training related
functions.

R 7 (R G 07 B A
B TAF -

204

VIP Protection Officer/
Private Body Guard

BB IR F A FAAIRER

Performs security protection and escorting
duties to important persons.

PITE B ORE R TAE -




Code No.
Qe

Job Title
g

Job Description

TAERHA

SUPERVISORY LEVEL (Cont'd)

E{EER ()

205

Other Security Services
Related Supervising
Personnel

HA PR 2 AR R A s S B R
At

Assists in the duties relating to security services
such as special guarding service, duty control,
sales and security information service support
etc.

i Bh A B TR 2 i 5 2 AR - %7 A€ i i
%~ HELTE - HE RIRE R CHRR B -

SECURITY GUARD/ TECHNICIAN LEVEL {r% &R 8 it B4k

301 Security Guard Carries out duties relating to security guarding
(on 3-shift system) of commercial or residential premises and
property management related functions.
REEHE B A TR SR B A R P PR 2 1 KRB
(= H#) BARAHYLAF -
302 Security Guard Carries out duties relating to security guarding
(on 2-shift system) of commercial or residential premises and
property management related functions.
REE R BT A BT RS B I H i A PR 2 1 R YRS
(WA EE ) HARIE TAE -

303 Armed Guard Carries out guarding work and the performance
of which requires carrying of arms and
ammunitions; and in possession of valid arms
license issued by the Hong Kong Police Force.

REGER B AR e S TR L AF, WA H®
AL e 4% T A Rha .
304 Security System Design Under the supervision of an engineer, assists in
Technician the design of security systems and related
requirement in buildings and premises.
R ZSiaeat i & TELAZATE ST » satETNIIRE RS
AR
305 Security Device Installation, | Under the supervision of an engineer, assists in

Maintenance and/ or
Repairing Technician

PRZEEBELZE ~ (RE
Ko/ BEHET R

the installation, servicing and repair of security
systems and related requirement in buildings
and premises.

FETRRENEE T » 25~ S RIREETH
SN &1 i




Code No.
Qe

Job Title
g

Job Description
TfFa5EH

SECURITY GUARD/ TECHNICIAN LEVEL (Contd) {RZERE FiltEL (&)

306

Other Security Services
Related Personnel with valid
Security Personnel Permit

A (R N BT
R A -

Performs duties relating to security services
functions such as supportive duties and
customer services.

BT BLORZE AR AE R < A Al SR s R
E R o




Appendix [{{§% 6

Analysis of Result of Enumeration

A S E T
Branch i i i
ranc Security Systems Security Security Guarding Services Security Guarding Serv!ces,
" . . - Armoured Transportation
F Installation/ Guarding/ and Security Systems - :
. . - . Services and Security Systems
Security Armoured Maintenance/ Services and Installation/ - . . Owners
. - . . . . Installation/Maintenance/Repair/ - Supplementary
Guarding | Transportation | Repair/Design/ Armoured Maintenance/Repair/ Desian/Others Corporations Samples Total
Rfsults Services Services Others Transportation Design/Others ﬁ*fiﬁ-“ﬁ&?’*’ . E - ﬁ;i * AL g
G S Bt | RS S | Services (RIS e TR igokm | T
SRR | SRS tRE | REERIIR TR RS2/ (97 T ﬁ% i
seat,EAtl FrigfimEiR s | O e et Hi | 7T *&3«? /ﬁﬁt R

Closed [EEfA - - - - - - 3 - 3
Duplication g4 - - - - - - 1 - 1
Merged with other
establishment 1 - - - - - - - 1
B HCA AR = F
Moved, address cannot be
located/untraceable - - 1 - - - - - 1
& - MR
Non-contact
A, 17 - 7 - 3 1 1 1 30
FOEHFFIRSE
Not engaged in specific
trade 2 - 3 - - - 71 - 76
1T5EAEE
No technical manpower
T R R B 3 - 10 - 2 - 110 - 125
Partially responded
A 11 - - 1 1 - 1 1 15
Refusal
BB 17 - 7 2 6 - - 1 33
Registered office/
Corresponding address 3 1 - - - - - - 4
BRCHERR B
Responded E7ZEHH 65 4 57 1 36 2 58 9 232
Temporary ceased 1 i i ) i i i i 1
operations Hj{E
Vacant 25 & - - - - - - 2 - 2
Total #&8 120 5 85 4 48 3 247 12 524




Branch : Security Guarding Services

PRE - (REERIRT

Job Level
FREELR

MANAGERIAL/PROFESSIONAL LEVEL

&H HEANBR

Senior Management Staff
EHEEAE

Security Manager/Operations Manager/Security Centre Controller

ORZ&H R R EE
Security System Project Manager
PRE 0 H 4 H

Security System Design/ Installation/ Maintenance Engineer

PR ZHiagat /e /s T2
Security Training Manager

(Fre s

Other Security Services Related Manager

AR PR 22 AR R O

Appendix [ff #% 7

Sub-total:
/et

Table = 7.1
Number of Employees and Forecast by Branch by Principal Job
SR [E] T S e B AU R L
Forecast Number Forecast
Number Vacancies at Number of Post of Employees Manpower
of Employees Date of Survey at May 2011 in the Next 12 Months Growth
(PN o 2 1 2011 4.5 TR 12 8 FERATEE
ZE G H Bk A8 H TREAN#
235 - 235 236 1
785 7 792 793 1
10 - 10 10 -
46 - 46 46 -
44 - 44 44 -
150 - 150 150 -
1270 7 1277 1279 2



Forecast Number Forecast
Number Vacancies at Number of Post of Employees Manpower
Job Level of Employees Date of Survey at May 2011 in the Next 12 Months Growth
FeREF 4k e 2 N8 A HAM 20115 H THRIARZK 12 @ H  FEAA T &
Ze R H B H e 2 N8

SUPERVISORY LEVEL
EEK

Security Supervisor/Operations Supervisor/Security Centre

Supervisor/ Technical Supervisor 7 986 82 8 068 8071 3
REFEAEHIEE LR/ ROl EE

Technical Support Staff

S I 106 2 108 108

Security Training Officer

(R E A 46 46 46

Other Security Services Related Supervising Personnel 375 i 375 375 i
AR R IR B E AL

Sub-total:
st 8513 84 8 597 8 600 3

SECURITY GUARD/TECHNICIAN LEVEL
PRZER R Ak

Security Guard (on 3-shift system)
e = o — 28 32 4 2877 2 1
PRZETE (ZEH) 8320 % 8775 883 56

f;;';géarfg’%zﬁf?'ﬁ system) 39729 840 40 569 40 605 36
Security Guard (without shift system

pe e 691 ] 691 661 30
Security Device Instgllatior], Mainterkamce and/ or Repairing Technician 476 i 476 476 i
IRLZEEE L ~ (8 BB &

Other Security Services Related Personnel with valid Security

Personnel Permit 526 17 543 560 17
HAFFA RN BFF I8 R RS AL

Sub-total: 69 742 1312 71054 71133 79
/et

Total:
Foda 79 525 1403 80 928 81012 84
(%)* (0.1%)

*  As percentage of the total number of posts in the same branch

e s A ik i R B 7 o



Branch: Armoured Transportation Services

PR - FFIETTEIRE

Job Level
FREER

MANAGERIAL/PROFESSIONAL LEVEL
USE Y E PN

Senior Management Staff

EHREEAE

Security Manager/Operations Manager/Security Centre Controller
IRZEHR R R TE

Security Training Manager

IRZeREE)I &

Appendix [ff #% 7

Table = 7.2
Number of Employees and Forecast by Branch\bv Principal Job
B ENEERE v YN SN
Forecast Number Forecast
Number Vacancies at Number of Post of Employees Manpower
of Employees Date of Survey at May 2011 in the Next 12 Months Growth
(P o £ 01145 F  FEHFK 12 EHE FENATRE
ZEERE H B8 = [FH=UN
3 - 3 3 -
1 - 1 1 -
1 - 1 1 -
5 - 5 5 -

Sub-total:
/NET



Job Level

RREER

SUPERVISORY LEVEL

FEH

Security Supervisor/Operations Supervisor/Security Centre Supervisor/
Technical Supervisor

PR AL EEEL PR 02T B ETE

Sub-total:
et

SECURITY GUARD//TECHNICIAN LEVEL

PREERIR Tt B8k

Security Guard (on 2-shift system)
PreE&Re (R

Armed Guard
HASER B

Security Device Installation, Maintenance and/or Repairing Technician
REEEELE ~ g/ BIEHEET &

Other Security Services Related Personnel with valid Security
Personnel Permit

HA R A RN S5F TR R ZARR IR S ZE A L

Sub-total:
et

Total:

Forecast Number Forecast
Number Vacancies at Number of Post of Employees Manpower
of Employees Date of Survey at May 2011 in the Next 12 Months Growth
RENE HE A HARA 201145 H TRHERAR 12 @ H  FHA &
ZE i E H B A #H fEEANE
23 1 24 24 R
23 1 24 24 R
213 23 236 233 -3
186 7 193 186 -7
21 1 22 22 -
335 19 354 354 -
755 50 805 795 -10
783 51 834 824 -10
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Table = 7.3
Number of Employees and Forecast by Branch by Principal Job
e ENEEREE v YN USSR N
Branch : Security Systems Installation/Maintenance/Repair/Design/Others
PHE & [REZTLHENRE KA B
Forecast Number Forecast
Number Vacancies at Number of Post of Employees Manpower
Job Level of Employees Date of Survey at May 2011 in the Next 12 Months Growth
RAEER =N o A B 2011 5 H TR 12 @ H  FAAS &
ZEfR S H A8 H =N
MANAGERIAL/PROFESSIONAL LEVEL
s YN =
Senior Management Staff
TR\ B % ' % % '
Security Consultant
(R 127 - 127 127 -
Security System Project Manager i i
{822 5098 ] 4 159 159 159
Security System Design/Installation/Maintenance Engineer
(RIS /AL /(R T A2 436 10 466 466
Security Training Manager 1 1 1
TRZeREs)I a0 i )
Other Security Services Related Manager 14 i 14 1 i
HoAth AR PR iR s R 4
Sub-total:
et 849 10 859 859 -



Forecast Number Forecast

Number Vacancies at Number of Post of Employees Manpower
Job Level of Employees Date of Survey at May 2011 in the Next 12 Months Growth
FHEE R VN &4 B HAR 20115 H FHAAR 12 EH BTG &
ZEHREH A8 H U5

SUPERVISORY LEVEL
EEK

Security Supervisor/Operations Supervisor/Security Centre Supervisor/

Technical Supervisor 224 11 235 235 -
REEEEEEE S RE L ERE /B E

Technical Support Staff

ESQ (L PN = 196 - 196 196 -
Other Security Services Related Supervising Personnel 10 ) 10 0 _
HAMAAHR R LR EEE AL

Sub-total: E— _ [ -
INEF 430 11 441 441 -

SECURITY GUARD/ TECHNICIAN LEVEL
PRECERR Sl B Ak

Security System Design Technician 194 - 194 194 -
R HRGETHT &
Security Device Installation, Maintenance and/or Repairing Technician 1 666 51 1717 1759 42

REZEEEZLEE ~ B R BREHE T &

Other Security Services Related Personnel with valid Security

Personnel Permit 101 30 131 141 10
HAFRFA RN BEF 8 IR BRI AL

/S'J‘\’g;t"ta': 1961 81 2 042 2094 52

[=3

Total:

il g 3240 102 3342 3394 52
(%)* (1.6%)

*  As percentage of the total number of posts in the same branch

e P s P T A Ry 5 o R
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Table 3= 7.4
Number of Employees and Forecast by Branch by Principal Job
N ENGEEE PN OSSN N
Branch : Security Guarding Services and Armoured Transportation Services
PR © (RLERIRTERIFIEITEIR TS
Forecast Number Forecast
Number Vacancies at Number of Post of Employees Manpower
Job Level of Employees Date of Survey at May 2011 in the Next 12 Months Growth
RLRESE AR BB AN a2 A 2011 %5 H FARA 12 H  FEMAT &
22 e <= VN
MANAGERIAL/PROFESSIONAL LEVEL
st YN
Senior Management Staff 4 i 4 4 i
ERETEAE
Security Manager/Operations Manager/Security Centre Controller 1 i 1 1 i
IRZPECHR IR RO TE
Security Training Manager 5 ) 5
(el ss i i
Other Security Services Related Manager 4 i 4 4 i
BAtAHRA PR s S 4K
Sub-total:
Nt 21 - 21 21 -
SUPERVISORY LEVEL
FEK
Security Supervisor/Operations Supervisor/Security Centre
Supervisor/Technical Supervisor 43 - 43 43 -
REZEEEEEE RE L ERE /B E
Security Training Officer 9 i 9 9 i
REIEI A
Sub-total: 59 i 52 52 i

gt



Forecast Number Forecast

Number Vacancies at Number of Post of Employees Manpower
Job L evel of Employees Date of Survey at May 2011 in the Next 12 Months Growth
FHEE R PN B HAR 20115 H FAPRZR 12 H  FEMAT &
ZE A H EERA ogE| U5
SECURITY GUARD/TECHNICIAN LEVEL
IREEERIE BT 84K
Security Guard (on 2-shift system)

e e — 4 - 4 2 1
[RZRE (—EH) 30 30 320 °
Armed Guard
o HE S 275 - 275 286 11
Other Security Services Related Personnel with valid Security
Personnel Permit 65 - 65 65 -
At A IR LN BFF AT IR ZAHRARR AL
Sub-total:

Nt 644 - 644 671 27
Total:

S 717 - 717 744 27
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Table = 7.5
Number of Employees and Forecast by Branch by Principal Job
PR [F] £ s e B N B A B
Branch : Security Guarding Services and Security Systems Installation/Maintenance/Repair/Design/Others
PHE - (REERIRIB R IRLATLHERE B K Bl
Forecast Number Forecast
Number Vacancies at Number of Post of Employees Manpower
Job Level of Employees Date of Survey at May 2011 in the Next 12 Months Growth
BAE %R LW S A 01157  FEAKKLRER  EAAIME
ZE RS H LA 44 VN &4
MANAGERIAL/PROFESSIONAL LEVEL
& HIE N BER
Senior Management Staff
EREE AR 9 ' 9 39 '
Security Manager/Operations Manager/Security Centre Controller 164 i 164 164 )
IRZPEEHR IR RO TE
Security Consultant
(R 38 ' 38 38 '
Security System Project Manager
SR 245 L 33 2 3 36 !
Security System Design/Installation/Maintenance Engineer
(R Bt/ 248 /(R T AR 182 12 194 195 !
Security Training Manager 7 7 7
IRZeREH)I 8 i )
Other Security Services Related Manager 25 i 25 25 i
HAAH A PR R e 4K H
Sub-total: L o o L
et 488 14 502 504 2

SUPERVISORY LEVEL
EEK

Security Supervisor/Operations Supervisor/Security Centre Supervisor/

Technical Supervisor 1171 42 1213 1217 4
PREEE I EE /RO EE /B E

Security System Installation/Maintenance Technician

PREZRSZE TRERITE



Forecast Number Forecast
Number Vacancies at Number of Post of Employees Manpower
Job Level of Employees Date of Survey at May 2011 in the Next 12 Months Growth
RLREZE AR BB AN A AR 2011 5 H FHRAR 12 H AT &
ZE RS H LA 44 VN &4

Technical Support Staff
e N % 8 107 107
Security Training Officer 8 i 8 8 i
PRI F A
Other Security Services Related Supervising Personnel 23 i 23 99 1
HAHBA PR LIS B E AL
Sub-total: 1301 50 1351 1354 3
gt
SECURITY GUARD/TECHNICIAN LEVEL
IREEERIE BT B 4K
Security Guard (on 3-shift system)
Security Guard (on 2-shift system)
Security Guard (without shift system) ) i 5 ) i
REE e (JEEH)
Security System Design Technician 55 - 55 55 -
REHFRGETHIT &
Security Device Installation, Maintenance and/or Repairing Technician 396 4 400 399 -1
IREEEELE ~ g BEHERIT &
Other Security Services Related Personnel with valid Security
Personnel Permit 80 2 82 83 1
HA R A PR N BEF T8RRI IR B A&
Sub-total: L L
NEF 11 453 253 11 706 11708 2
Total:
By 13242 317 13559 13 566 7
(%0)* (0.05%)

*  As percentage of the total number of posts in the same branch

(G TS P R A AR BT T 7R
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Table = 7.6
Number of Employees and Forecast by Branch by Principal Job
PP [F] £ s e B AN B TS
Branch : Security Guarding Services, Armoured Transportation Services and
5 Security Systems Installation/Maintenance/Repair/Design/Others
FHE & (RLERIRTS ~ FFIBTTEIRIZ R (R AL R &Kal Bl
Forecast Number Forecast
Number Vacancies at Number of Post of Employees Manpower
Job Level of Employees Date of Survey at May 2011 in the Next 12 Months Growth
RAEEM® BB A% a2 ] 2011 £ 5 H FHARA 12 H TR &
ZE iR e H LAivA 1¢E| R E AN
MANAGERIAL/PROFESSIONAL LEVEL
st YN
Senior Management Staff
A B 1 ' t H '
Security Manager/Operations Manager/Security Centre Controller 12 i 12 12 i
(RIEE R R0
Security System Project Manager 3 i 3 3 i
R St Fl 4
Security System Design/Installation/Maintenance Engineer 1 i 1 1 i
IREZRHiaeat /L /R LiZAT
Sub-total:

et 27 - 27 27 -



Forecast Number Forecast

Number Vacancies at Number of Post of Employees Manpower
Job Level of Employees Date of Survey at May 2011 in the Next 12 Months Growth
FHEE R BB ANE a7 HA 2011 5 H FHAAK 12 @ H  FRAT &

ZEHREH M8 H VN &4

SUPERVISORY LEVEL
FAEH
Security Supervisor/Operations Supervisor/Security Centre Supervisor/
Technical Supervisor 248 - 248 248 -
REEEEEEE S RE L ERE /B E
Technical Support Staff 4 - 4 4 -
ESq i UPN=
Other Security Services Related Supervising Personnel 10 i 10 10 i
HAHBA RIS B E AL
;Q’J‘\J;:Ota" 262 . 262 262 -
SECURITY GUARD/TECHNICAL LEVEL
IREEERIE BT B 4K
Security Guard (on 3-shift system
A (o 1322 ' 1322 1322 ]
Security Quard (on 2-shift system) 4 i 4 4 i
R E (ZEHD
Ar g;;%g d 228 6 234 234 -
Security System Design Technician 26 - 26 26 -
RE RGN &
Security Device Installation, Maintenance and/or Repairing Technician 33 - 33 33 -

IRZEEZE ~ RE RSB R
Other Security Services Related Personnel with valid Security
Personnel Permit 396 - 396 396 -

HARA RN SFF TR R AR R IR S SE AL

Sub-total:
Nt 2 009 6 2015 2015 -

Total:
il g 2298 6 2 304 2 304 -



Number of Employees and Forecast by Branch by Principal Job

=il ENEIR: 3 IH VN (SN

Branch : Owners Corporations

PR - FEFLE

Job Level
FREER

MANAGERIAL/PROFESSIONAL LEVEL
W HEABR

Security Manager/Operations Manager/Security Centre Controller
IRZECH RS IR LEE

Sub-total:
/NET

SUPERVISORY LEVEL
FELHR

Security Supervisor/Operations Supervisor/Security Centre Supervisor/
Technical Supervisor

[RIEFAE,/ THEFAE/ (R P L F AR/ T

Sub-total:
et

Number

of Employees
fRE AN

38

38

528

528

Appendix [ff #% 7

Table = 7.7
Forecast Number Forecast
Vacancies at Number of Post of Employees Manpower
Date of Survey at May 2011 in the Next 12 Months Growth
S 2 T 01145 H  FEHRK L EE  RMASNE
ZEtr s H B A% = TREANE
- 38 38 -
- 38 38 -
- 528 528 -
- 528 528 -



Job Level
FRESEAR

SECURITY GUARD/TECHNICIAN LEVEL
IRZcERIE /T 2k

Security Guard (on 3-shift system)
e (=EH)

Security Guard (on 2-shift system)
R E (TEHD

Security Guard (without shift system)
RELERE

Sub-total:
et
Total:
SR

Number

of Employees
RE AN

1704
3994

832

6 530

7096

Forecast Number Forecast
Vacancies at Number of Post of Employees Manpower
Date of Survey at May 2009 in the Next 12 Months Growth
a8 & HARE 2009 45 H TR 12 @H  FRA IR
ZEH I H B8 H RE AN
- 1704 1704 -
38 4032 4032 -
38 870 870 -
76 6 606 6 606 -
76 7172 7172 -



Number of Employees and Forecast by Branch by Principal Job

Etie ENCIEEE:Y 2 A= VN 93 V1N

Branch : Supplementary Samples

FPE - TEER

Job Level
FRESEAR

MANAGERIAL/PROFESSIONAL LEVEL
GHHEABR

Senior Management Staff

EHREEAE

Security Manager/Operations Manager/Security Centre Controller
IRZEHR R RO E

Security System Design/Installation/Maintenance Engineer
REZRHiaeat L /R LiZAT

Other Security Services Related Manager

HAAARE PR i R

Number

of Employees
RE AN

28

Sub-total:
/NGt

SUPERVISORY LEVEL
EEK

Security Supervisor/Operations Supervisor/Security Centre
Supervisor/Technical Supervisor

REE(EEELE RO EE /B
Technical Support Staff

Rt A &

Security Training Officer

R £

Other Security Services Related Supervising Personnel

HAMHRA IR iR e B | AL

34

107

27

Sub-total:
et

138

Vacancies at

Number of Post

Appendix [ff #% 7

Table = 7.8
Forecast Number Forecast
of Employees Manpower

Date of Survey at May 2011 in the Next 12 Months Growth
A 0117578  FHAKLREN  FEAASHE
ZEH I H B8 H RE AN

- 3 3 -
- 28 28 -
- 1 1 -
- 2 2 -
- 34 34 -
- 107 106 -1
- 2 2 -
- 2 2 -
2 29 29 -
2 140 139 -1



Forecast Number Forecast

Number Vacancies at Number of Post of Employees Manpower
Job L evel of Employees Date of Survey at May 2011 in the Next 12 Months Growth
RREZFAR PN a7 HA 2011 5 H FOAPRZR 12 H FEMAT I &
ZE 8 H M8 H PN

SECURITY GUARD /TECHNICIAN LEVEL
PREERIR /Bl B8
Security Guard (on 3-shift system)

i e — 74 14 -
RZERE (ZEH) > >88 >88
Armed Guard
RUSERE 3 ' 3 3 ]
Security Device Installation, Maintenance and/ or Repairing 5 i 5 2 )
Technician
IREEEELES ~ R R BUEERGT &
Sub-total:
Nt 579 14 593 593 -
Total:
P 751 16 767 766 -1
(%)* (-0.1%)
%‘;ﬁr”d Total: 107 652 1971 109 623 109 782 159
(%)** (0.1%)

*  As percentage of the total number of posts in the same branch
i T P U SR B o
**  As percentage of the total number of posts in the industry

(GRS AL CGRIEPAES
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Table %= 8.1
Reasons for recruitment difficulties
in the Past 12 Months by Reason by Branch by Job Level
B2 12 (i H & PR FIFRE TGS R R
Branch : Security Guarding Services
FRE - (REEGRT
Lack of candidates
with relevant Others/
Long experience & Refusal
General labour | working |Tough working| Dangerous | Unattractive training HoAttl/
shortage hours environment | working nature salary Low status | Hkfr 35 AGh= | fE4 | Total
Timsy TR | TR R | LIFREESRS | TIEMEEl | Frarms| | Sy | s aise | [E%E | @
Manager
_ 1 0 0 0 1 0 4 22 28
S
Supervisor
6 15 11 0 18 0 16 37 103
FfE
Guard/Technician 45 51 13 0 55 11 43 69 287
(L =P s 1=
Total 52 66 24 0 74 11 63 128 418
&
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Table %= 8.2
Reasons for recruitment difficulties
in the Past 12 Months by Reason by Branch by Job Level
B2 12 {f A & PR FIFAE TGS R R
Branch : Armoured Transportation Services
PR - etk
Lack of candidates
with relevant Others/
Long experience & | Refusal
General labour | working | Tough working| Dangerous | Unattractive training HoAtL/
shortage hours environment | working nature salary Low status | HkArHEE AGh= | fE4 | Total
Timsy TR | TIERRE | LIEREEERS | TIEWE G | Frerms| | thirfEey | s ks | [EE | @
Manager
sxy 0 0 0 0 0 0 0 0 0
Supervisor 0 0 0 0 0 0 0 0 0
FfE
Guard/Technician 1 5 0 0 1 0 1 0 .
(L =P s 1=
Total 1 2 0 0 1 0 1 0 5
&
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Table %= 8.3
Reasons for recruitment difficulties
in the Past 12 Months by Reason by Branch by Job Level
W Z5 12 i H & PP [EH R S 4R a S R A [
Branch : Security Systems Installation/Maintenance/Repair/Design/Others
P - IRE 2L NRE R 3E A
Lack of candidates
with relevant Others/
Long experience & Refusal
General labour | working | Tough working| Dangerous | Unattractive training HoAtL/
shortage hours environment | working nature salary Low status | HkArHEE AGh= | fE4 | Total
Timsy TR | TIERRE | LIEREEERS | TIEWE G | Frerms| | thirfEey | s ks | [EE | @
Manager
_ 1 0 0 0 21 0 12 20 54
s
Supervisor 2 1 1 0 2 0 1 20 27
FfE
Guard/Technician 62 m 1 0 23 0 23 80 280
(L =P s 1=
Total 65 42 2 0 46 0 86 120 361
HEE
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Table %= 8.4
Reasons for recruitment difficulties
in the Past 12 Months by Reason by Branch by Job Level
W Z5 12 i H & PP [EH R S 4R a S R A [
Branch : Security Guarding Service and Armoured Transportation Services
FTE © RETERIRTS RIFIEITEIR TS
Lack of candidates
with relevant Others/
Long experience & Refusal
General labour | working | Tough working| Dangerous | Unattractive training HoAtL/
shortage hours environment | working nature salary Low status | HkArHEE AGh= | fE4 | Total
Timsy TR | TIERRE | LIEREEERS | TIEWE G | Frerms| | thirfEey | s ks | [EE | @
Manager
sxy 0 0 0 0 0 0 0 2 2
Supervisor 0 0 0 0 0 0 0 5 )
FE
Guard/Technician 0 0 1 0 0 0 0 3 A
(L =P s 1=
Total 0 0 1 0 0 0 0 7 8
HEE
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Table %= 8.5
Reasons for recruitment difficulties
in the Past 12 Months by Reason by Branch by Job Level
W Z5 12 i H & PP [EH R S 4R a S R A [
Branch : Security Guarding Services and Security Systems Installation/Maintenance/Repair/Design/Others
FRE - IREEBIRIB RN LERTLIERENEKa A
Lack of candidates
with relevant Others/
Long experience & Refusal
General labour | working | Tough working| Dangerous | Unattractive training HoAtL/
shortage hours environment | working nature salary Low status | HkArHEE AGh= | fE4 | Total
Timsy TR | TIERRE | LIEREEERS | TIEWE G | Frerms| | thirfEey | s ks | [EE | @
Manager
_ 1 0 0 0 4 1 3 1 10
s
Supervisor 4 3 0 0 5 2 6 1 21
FE
Guard/Technician 5 10 5 0 14 7 9 1 51
RiER R TG
Total 10 13 5 0 23 10 18 3 82
HEE




Reasons for recruitment difficulties
in the Past 12 Months by Reason by Branch by Job Level

A 12 (& A S FPEAERRE F SaEHS R HY R

Appendix [} % 8

Table %= 8.6

Branch : Security Guarding Services, Armoured Transportation Services and Security Systems Installation/Maintenance/Repair/Design/Others

PP (REERIRE ~ IFIBTEIRIS RIRLE AT LI IRE ksl Al

Lack of candidates

with relevant Others/
Long experience & Refusal
General labour | working | Tough working| Dangerous | Unattractive training HoAtt/
shortage hours environment | working nature salary Low status | BAZFFEEAGR= | fE48 | Total
Timsy TAaEE | TIERRE | LIERECES | TIEMEE | HeRms| | thirfEey | MEEE ks | HE | 48
Manager
sxm 0 0 0 0 0 0 0 1 1
Supervisar 0 0 0 0 0 0 0 1 1
TE
Guard/Technician 0 0 0 0 0 0 0 1 1
IRLEHm B FlTE
Total
0 0 0 0 0 0 0 3 3

R
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Table %= 8.7
Reasons for recruitment difficulties
in the Past 12 Months by Reason by Branch by Job Level
75 12 i H & PSR ER sE R A IS R ey R A
Branch : Owners Corporations
PE - ET L
Lack of candidates
with relevant Others/
Long experience & Refusal
General labour | working | Tough working| Dangerous | Unattractive training HoAtt/
shortage hours environment | working nature salary Low status | BAZFFEEAGR= | fE48 | Total
LIRS TR | TS E | TEREES | TEWERRE | #8R%s] | i@y | sl | m% | @
Manager
s 0 0 0 0 0 0 0 0 0
Supervisor 0 0 0 0 0 0 0 0 0
T
Guard/Technician 0 75 37 0 227 0 0 75 | 414
IR e Fita
Total 0 75 37 0 227 0 0 75 414
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Table %= 8.8
Reasons for recruitment difficulties
in the Past 12 Months by Reason by Branch by Job Level
i 12 {8 H & PR [EIR AR T AR R Y [
Branch : Supplementary Samples
FTRE - HEER
Lack of candidates
with relevant Others/
Long experience & Refusal
General labour | working | Tough working| Dangerous | Unattractive training HoAtL/
shortage hours environment | working nature salary Low status | HkArHEF AGh= | fE4 | Total
Timsy TR | TIERRE | LIEREEERS | TIEWE R | Frerms| | shirfEey | Measm ks | [EE | @
Manager
sxy 0 0 0 0 0 0 0 1 1
Supervisor 0 0 0 0 0 0 0 1 1
EXER
Guard/Technician 1 1 0 0 5 0 5 1 .
(L =P s 1=
Total 1 1 0 0 2 0 2 3 9
&




Appendix [ff # 9

Number of Recruits in the Past 12 Months by Branch by Job Level

A 12 (il H S PEAFERREF R AR AR

Job Level
FrRESEAR

Branch

P38

Managerial/
Professional

HHSE AR

Supervisory

FE{ESK

Technician

£fin &k

Security
Guard

PRI ERIBA]

Total
by

Security Guarding Services
IR E RIS

47

360

10 236

10 643

Armoured Transportation
Services

Rt s

286

289

Security Systems Installation/
Maintenance/ Repair/ Design/
Others

IRERILEE g/
HEE wat HA

40

422

466

Security Guarding Services
and Armoured Transportation
Services

IREERIRT K
Frta i e s

215

217

Security Guarding Services
and Security Systems
Installation/ Maintenance
Repair/ Design/ Others
IRAERIIRTS K
IRERILEE g/
HEE wat HA

38

298

36

3982

4 354

Security Guarding Services,
Armoured Transportation
Services and Security
Systems Installation/
Maintenance Repair/ Design/
Others

IRLEERIRTS -
FrteiEnR s R
IRERGZE g/
HEEwatHA

Owners Corporation

EEVFEE

980

980

Supplementary Samples

L EEZIN

10

83

98

Total:
4EE

128

676

463

15788

17 055




Appendix [ff £t 10

Table %= 10.1
Employers” Required Education of Employees by Branch by Level by Principal Job
e T 2K e BIEAZEERE (ST ERRE SR )
Branch : Security Guarding Services
PRE - RLERRT
University  HD/Associate Diploma/H Secondary  Primary
Degree or Degree or Cert/Cert or Secondary 5 education or Education ified
Job Level above equivalent equivalent ~ Matriculation or equivalent equivalent or below U—”é% Total
FREER REERE SCUR /Bl CUB/&4eE REWMR PAmE%E fhEgEE e T
PLE 28 us  FEEEN ERE ELRE E9YNN
B St
MANAGERIAL/PROFESSIONAL LEVEL
s YN =
Senior Management Staff
s | B 67 76 48 - 4 - - 40 235
Security Manager/Operations Manager/Security Centre
Contrtzller B 219 361 50 2 119 - - 34 785
IRZEHR R RO TE
Security System Project Manager i 10 i i i i i i 10
TR S H &
Security System Design/Installation/Maintenance Engineer i 46 i i i i i i 16
RE RS T 8 / rE TR2A
Security Training Manager
(Rt ] 37 ] ] 4 ] ) 3 44
Other Security Services Related Manager
S AR (R 2R 128 20 2 150
Sub-total: 77 1270

et 414 550 98 2 129 : -



Job Level
FREEN

SUPERVISORY LEVEL
EEK

Security Supervisor/Operations Supervisor/Security Centre
Supervisor/Technical Supervisor

R LD OEE/ e

Technical Support Staff
S PN =]

Security Training Officer
R FAE

Other Security Services Related Supervising Personnel

HAMHRA IR Z R E | AL

Sub-total:
/NET

SECURITY GUARD/TECHNICIAN LEVEL

IRER R R Bk

Security Guard (on 3-shift system)

R R (=5 H)

Security Guard (on 2-shift system)

tre&fE R (EHD

Security Guard (without shift system)

PR e (EEH)

Security Device Installation, Maintenance and/ or

Repairing Technician

IREEEELE ~ g/ BEHEEIT &
Other Security Services related Personnel with valid

Security Personnel Permit

HAR A RN S5F TR R ZARR IR S E AL

Sub-total:
At

University  HD/Associate Diploma/H Secondary ~ Primary
Degree or Degree or Cert/Cert or Secondary 5 education or Education ified
above equivalent equivalent ~ Matriculation or equivalent equivalent or below U—E% Total
REEM GUCUR/E OB EEE  REER DARES p@mEs e e g
Bk BB 8, £ wEN B AR VAN
[E] SR 6] S EL R
- 449 1582 1142 3049 1584 - 180 7 986
; i 106 - . - . - 106
2 15 28 - 1 - - - 46
- - 316 20 39 - - - 375
2 464 2032 1162 3089 1584 - 180 8513
- - - - 1740 20725 4583 1272 28 320
- - - - 4678 21 926 11 607 1518 39729
- - - - 30 650 11 - 691
; : 476 - . - . - 476
- - i - 89 437 - - 526
- - 476 - 6 537 43738 16 201 2790 69 742



University  HD/Associate Diploma/H

Secondary 5 education or Education .
Unspecified

REAEHH

Degree or Degree or Cert/Cert or
Job Level above equivalent equivalent Matriculation or equivalent
FeREEF AR REENS, SHCRE R //E4EE KREHER hASEE pEsES

DLk BreEfs  FEEN
[E] SFEL R [E 52

Total:
BEE 416 1014 2 606 1164
(%)* (0.5) (1.3) (3.3) (1.4)

*  As percentage of the total number of employees in the branch

P/l e e B SREHT R



Appendix [ff £t 10

Table %= 10.2
Employers” Required Education of Employees by Branch by Level by Principal Job
e T2k e SIEA R EIEE (ST ERRE S T 2085 )
Branch : Armoured Transportation Services
P FHEHFEN
University  HD/Associate Diploma/H Secondary  Primary
Degree or Degree or Cert/Cert or Secondary 5 education or Education ified
Job Level above equivalent equivalent ~ Matriculation or equivalent equivalent or below U—”é% Total
FREER REERE SCUR /Bl CUB/&4eE REWMR PAmE%E fhEgEE e T
PLE BA2irsE  FHAEEN ERE ELRE E9YNN
MANAGERIAL/PROFESSIONAL LEVEL
s YN =
Senior Management Staff 3 i i i i i i i 3
EHREEAE
Security Manager/Operations Manager/Security Centre
Controller - 1 - - - - - - 1
IRZEHE R R L TE
Security Training Manager 1 1
(sl i i i ) i ) i
Sub-total:
et ° ? ] ] ' ] ' ] °

SUPERVISORY LEVEL
EEK

Security Supervisor/Operations Supervisor/Security Centre
Supervisor/ Technical Supervisor - - - - 23 - - - 23

PR AL EEEL PR L EE/ BOETE

Sub-total:
JNEF - - - - 23 - - - 23



University  HD/Associate Diploma/H Secondary ~ Primary

Degree or Degree or Cert/Cert or Secondary 5 education or Education e
Job Level above equivalent equivalent Matriculation or equivalent equivalent or below w Total
RREZEAR REBAS, @SPoUB Bl OB /&4EE K2R PREES hEgEE N e T

PLE BrEsE & EEK 2 BE E9YNN

SECURITY GUARD/TECHNICIAN LEVEL
(R e il Bk
Seﬁ‘ii'yfﬂard (on 2-shift system) i i i i i 213 i i 213
PREERTIE (W)
ar g;;{%g d . . - - 16 170 - - 186
Security Device Installation, Maintenance and/or Repairing
Technician - - 21 - - - - - 21
PRELEEZS: - (RE R SUEERIT A
Other Security Services related Personnel with valid
Security Personnel Permit - - - - 3 332 - - 335
AR R LN BFF AT R AR AL
/SJ‘\‘g:tOta" - - 21 - 19 715 - - 755
Total:
2 3 2 21 - 42 715 - - 783
(9%)* 0.4) 0.3 2.7 - (5.3 (91.3) - - (100)

*  As percentage of the total number of employees in the branch

PSP P e B SRy 5 7R
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Table %= 10.3
Employers” Required Education of Employees by Branch by Level by Principal Job
e T 2K e BIEAZEERE (ST ERRE SR )
Branch : Security Systems Installation/Maintenance/Repair/Design/Others
PHE - (RERTLLERE B a1 B
University  HD/Associate Diploma/H Secondary  Primary
Degree or Degree or Cert/Cert or Secondary 5 education or Education ified
Job Level above equivalent equivalent ~ Matriculation or equivalent equivalent or below U—”é% Total
FREER REERE SCUR /Bl CUB/&4eE REWMR PAmE%E fhEgEE e T
PLE BA2irsE  FHAEEN ERE ELRE E9YNN
MANAGERIAL/PROFESSIONAL LEVEL
s YN =
Senior Management Staff
R B 70 2 20 ' ' ' ' ' %
Security Consultant
(R 33 3 91 127
Security System Project Manager i i i i
{522 2 L > o9 30 ! 159
Security System Design/Installation/Maintenance Engineer i i i i
(R BRRET / TAE /(R T A2 234 109 i 2 436
Security Training Manager 1 1
IRZeREE)I A i i i ) i ) i
Other Security Services Related Manager 9 5 i i ) i ) 14
HA AR PR 2R s SR 4K
Sub-total: 405 189 252 1 2 - - - 849

Z\



University  HD/Associate Diploma/H Secondary ~ Primary

Degree or Degree or Cert/Cert or Secondary 5 education or Education ified
Job Level above equivalent equivalent ~ Matriculation or equivalent equivalent or below U—E% Total
FeREEF AR REEfS, SHCR B R /E4EE KREMHER hASEE pEsgESE N T

DLk B2irsiE  FHEEK BE 2z LT

SUPERVISORY LEVEL
Tk
Security Supervisor/Operations Supervisor/Security Centre
Supervisor/ Technical Supervisor 1 18 155 - 50 - - - 224
R E 1 HEE F A R EAER i E
Technical Support Staff
L N 136 60 196
Other Security Services Related Supervising Personnel i 9 1 i i i i i 10
HAtr AR R B R B E AL
Sub-total:
et 1 27 292 - 110 - - - 430
SECURITY GUARD/TECHNICIAN LEVEL
1=V =
Security System Design Technician
[ 2 T B 10 16 168 194
Security Device Installation, Maintenance and/or Repairing
Technician 3 - 31 182 - 977 464 - 12 1 666
IRUEEEZHE ~ (B RISUEHERT &
Other Security Services related Personnel with valid
Security Personnel Permit - - 10 - 91 - - - 101
HAFFA RN BT A s Ir BRI E AT
Sub-total:
Nt - 41 208 - 1236 464 - 12 1961
Total:
S 406 257 752 1 1348 464 - 12 3240
(%)* (12.53) (7.93) (23.21) (0.03) (41.61) (14.32) - (0.37) (100)

*  As percentage of the total number of employees in the branch

P Es F  e B SRy 5 7R



Employers’ Required Education of Employees by Branch by Level by Principal Job

EEZKEREFAFEL (JFPREAFREES

Branch : Security Guarding Services and Armoured Transportation Services

FPRE - REERIRERIFIETTEIRE

&)

Appendix [ff £t 10
Table 7% 10.4

University HD/Associate Diploma/H Secondary  Primary

Degree or Degree or Cert/Cert or Secondary 5 education or Education .
Job Level above equivalent equivalent Matriculation or equivalent equivalent or below M Total
FREFA) REEBAS® SHOURBEL OB/ EB%E  KNEER PARES fEgrs e SRR e

LR BIsEEFEERE FGEEN ERE ERE ENN

MANAGERIAL/PROFESSIONAL LEVEL
st YN
Senior Management Staff ) ) ) ) i ) ) 4 4
ERETEAE
Security Manager/Operations Manager/Security Centre
Controller 5 - - - - - - 6 1
IRZEEHR R RO TE
Security Trgining Manager ) ) ) ) ) ) ) i ’
PRI AR EE
Other Security Services Related Manager 4 ) ) ) ) ) ) i 4
BAARRR PR 22 R 55 S AC
Sub-total: 11 i i i ) i i 10 21

/Nat



Job Level
FREEN

SUPERVISORY LEVEL
T BT ER

Security Supervisor/Operations Supervisor/Security
Centre Supervisor/ Technical Supervisor
PREEE B EE /RO EE /BT E
Security Training Officer

PR EAE

University
Degree or
above

REEIR, mefclE /B2t

PAE

Sub-total:
/NGt

SECURITY GUARD/TECHNICIAN LEVEL
PR R A )

Security Guard (on 2-shift system)
rsER e (SR
Armed Guard
REGERE
Other Security Services related Personnel with valid
Security Personnel Permit

HMR A RZE A S5F AT E R PR ZARR IR BE A £

Sub-total:
/NET

Total:
A
(%)*

11
(1.5)

*  As percentage of the total number of employees in the branch

(P P e R AR R

HD/Associate
Degree or
equivalent

Diploma/H
Cert/Cert or
equivalent

Secondary 5 education or Education

Matriculation or equivalent

B sRFEFEME

X EAEE
& wEEL
[ SELRE

14

Secondary

equivalent

Primary

or below

REFR  THNEE h2sEE

B

2

JINEE,

VN

Unspecified
AR ELREEREBH

28

Total

43

17

134

213

34

170

62

52

304

275

65

17
(2.4)

- (9.1)

347

348
(48.5)

232

276
(38.5)

644

717
(100)



Employers’ Requ\ired Education of Employees by Branch bx Level by Principal Job
BETFZOKE BEA LSRR (BFPEAERRESEN T M)

Branch : Security Guarding Services and Security Systems Installation/Maintenance/Repair/Design/Others

PR - REEFIRISRIFLZTLLERE B KT B

Appendix [ff £t 10
Table %= 10.5

University  HD/Associate Diploma/H Secondary  Primary

Degree or Degree or Cert/Cert or Secondary 5 education or Education .
Job Level above equivalent equivalent Matriculation or equivalent equivalent or below M Total
FREER REE SR /B SUR/E%E REER hARES gEsEs e SR g

BB BLEimE SRR B B HMUT

MANAGERIAL/PROFESSIONAL LEVEL
& HIE AR
Senior Management Staff
EREE AR 15 ? 10 ! ' ] ' 4 39
Security Manager/Operations Manager/Security Centre
Controller 22 20 118 - - - - 4
IRZEHR R RO TE 164
Security Consultant
[RIERER 2 10 ] 2 - ] ' 13 38
Security System#Project Manager 93 9 1 i i i i i
DR SV H 463 33
Security System Design/lns;gllation/Maintenance Engineer 3 42 60 i i i i 77
RE G Siaeat /ZE /R TIRAT 182
Security Trgining Manager 1 4 5 i i i i i
sl 7
Other Security Services Related Manager ) 5 1 i i i i 17
EAARRR PR 22 AR 55 S AR 25
Sub-total: 68 99 192 3 11 - - 115 488

/Nat



University  HD/Associate Diploma/H Secondary ~ Primary

Degree or Degree or Cert/Cert or Secondary 5 education or Education e
Job Level above equivalent equivalent Matriculation or equivalent equivalent or below w Total
FAEER REBAS, @SPoUB Bl OB /&4EE K2R PREES hEgEE N AREEHT gy

PLE BrEsE & EEK 2 BE LA

SUPERVISORY LEVEL
FAEH
Security Supervisor/Operations Supervisor/Security Centre
Supervisor/Technical Supervisor - - 62 48 490 530 - 41 1171
REFEHEEE L/ RE LA/ ROl EE
Technical Support Staff
Y| ‘ ! 19 ] 3 32 ‘ 4 %
Security Training Officer i i 5 ) 2 i i 1 8
PREEEHIF A
Other Security Services Related Supervising Personnel i i 14 ) 9 i i ) 23
HAHRA PR LIS B E AL
Sub-total: ; 1 100 48 504 562 . 86 1301

/Nat



University  HD/Associate Diploma/H Secondary ~ Primary

Degree or Degree or Cert/Cert or Secondary 5 education or Education ified
Job Level above equivalent equivalent ~ Matriculation or equivalent equivalent or below U—E% Total
FAEER REBAS, @SPoUB Bl OB /&4EE K2R PREES hEgEE N T
DLk B2irsiE  FHEEK 2 2z LA
SECURITY GUARD/TECHNICIAN LEVEL
REEHE Tt &Lk
Security Guard (on 3-shift system)
Security Guard (on 2-shift system)
IR E (EH) 251 3449 1902 5602
Security Guard (without shift system) i i i i i 5 i i ’
g E e (JEEH)
Security System Design Technician 1 i i i 16 i i 38 55

REZIRGETHIT &

Security Device Installation, Maintenance and/or Repairing
Technician - - 35 - 159 22 - 180 396
PRELEEZS: - (RE R SEERIT &

Other Security Services Related Personnel with valid

Security Personnel Permit - - - - 80 - - - 80

HAR A RN B5F TR R ZARRA IR B ZE AL

Sub-total:

et 1 - 35 - 2502 4927 3770 218 11 453
Total:

A& 69 100 327 51 3017 5489 3770 419 13 242
(%)* (0.5) (0.8) (2.5) (0.4) (22.8) (41.5) (28.4) (3.1) (100)

*  As percentage of the total number of employees in the branch

i P T e B SR R



Employers’ Required Education of Employees by Branch by Level by Principal Job

EEZK(EREAAEEL (BFPEAFR

Branch : Security Guarding Services, Armoured Transportation Services and
Security Systems Installation/Maintenance/Repair/Design/Others

FRE © (RLERIRTS - FFIETTEIR B R (R 2L RE I 5at B

&)

Secondary 5 education or
Matriculation or equivalent

Appendix [ff £t 10

Table %= 10.6

Primary

Education e
or below Unspecified

BUCOR/Bl OB/ B KEEN  PRNEE fEsEs

University ~ HD/Associate
Degree or
Job Level above
RESEAR RERERAIEL
IR BA-Brs
MANAGERIAL/PROFESSIONAL LEVEL
& HIE N BER
Senior Management Staff 5
EHEEAE
Security Manager/Operations Manager/Security Centre
Controller 2
IRZECH RS IR EHLEE
Security System Project Manager 5
PRE Z 0 H 46 H
Security System Design/Installation/Maintenance Engineer 1
RE ZHiaat /28 Ra T AZE
Sub-total: 10

gt

e REE
HOLT

Total
4EEy

11

12

27



Job Level
FREEN

SUPERVISORY LEVEL
T BT ER

Security Supervisor/Operations Supervisor/Security Centre
Supervisor/ Technical Supervisor

PREEE B EE /RO EE /BT E
Technical Support Staff

Ko N &

Other Security Services Related Supervising Personnel

HAAR R Z IR EEAN L

HD/Associate

REEMIE, S¥CU8 8 U8B/ EEE
B s

Sub-total:
At

SECURITY GUARD/TECHNICIAN LEVEL
PR R A )

Security Guard (on 3-shift system)

R R e (=)

Security Guard (on 2-shift system)

R e (WD

Armed Guard

REGEHE

Security System Design Technician

PRE ZSaETHIT &

Security Device Installation, Maintenance and/or Repairing
Technician

IR E L ~ RE R/ BB &

Other Security Services Related Personnel with valid
Security Personnel Permit

HAR A RZE A S5F AT E R PR ZARR IR BE A £

Sub-total:
/NGt

Secondary ~ Primary
Secondary 5 education or Education U ified
Matriculation or equivalent equivalent  or below % Total
KEFER  PRNEE pEmEE e o] gy
2 BE LA
143 - - 99 248
2 - - - 4
. - - 10 10
145 - - 109 262
1322 - - - 1322
- - - 4 4
29 80 - 119 228
26 - - - 26
26 7 - - 33
- - - 396 396
1403 87 - 519 2009



University  HD/Associate Diploma/H Secondary ~ Primary

Degree or Degree or Cert/Cert or Secondary 5 education or Education e
Job Level above equivalent equivalent Matriculation or equivalent equivalent or below w Total
FAEER REBAS, @SPoUB Bl OB /&4EE K2R PREES hEgEE N S T
DLk BB FEEN ERE 2z LA
EE== i [F] FE2E

Total:

Er 10 - 17 - 1548 87 - 636 2298
(%)* (0.4) - (0.7 - (67.4) (3.8) - (27.7) (100)

*  As percentage of the total number of employees in the branch

EFTRSF T e BBy H R



Branch : Owners Corporations

PP - FELIFAE

Job Level
FRESF4R

MANAGERIAL/PROFESSIONAL LEVEL

Appendix [ff £t 10

S YN =it

Security Manager/Operations Manager/Security Centre

Controller
PR EERH R EE

Sub-total:
/NG

SUPERVISORY LEVEL
EEK

Security Supervisor/Operations Supervisor/Security Centre

Supervisor/ Technical Supervisor

[REF A/ BAEEAE /AR P LA/ FTa

Sub-total:
et

Table %= 10.7
Employers’ Requ\ired Education of Employees by Branch by Level by Principal Job
BT ZKEEIEAREEE (ST RERRETAR T 2%)
University  HD/Associate Diploma/H Secondary  Primary
Degree or Degree or Cert/Cert or Secondary 5 education or Education ified
above equivalent equivalent ~ Matriculation or equivalent equivalent or below U—”é% Total
REBES, SHCCREl SCRE4as  RETHR TAREESE hEfESE AREHHRH &gy
PLE BA-ErsE  FEEEN = i =i EdYaN
- - - - - 38 - - 38
R - - - - 38 - - 38
- - - 75 151 264 - 38 528
- - - 75 151 264 - 38 528



University  HD/Associate Diploma/H Secondary ~ Primary

Degree or Degree or Cert/Cert or Secondary 5 education or Education ified
Job Level above equivalent equivalent ~ Matriculation or equivalent equivalent or below U—E% Total
FeREEF AR REEAS, SSCCRHl SCRE4as  RETER AREES hEgESE s T

PLE BErsE & EE BE =i LT

SECURITY GUARD/TECHNICIAN LEVEL
RERE /Tiln B4k
Security Guard (on 3-shift system)
R E (=) 339 1365 1704
Security Guard (on 2-shift system)
R e () 12 2567 152 3994
Security Guard (without shift system)
{ReEsmE (EEH) 38 265 529 832
Sub-total:
Nt - 38 1879 4 461 152 6530
Total:
g - - - 75 189 2181 4 461 190 7096
(%)* - - - (1) (2.7) (30.7) (62.9) (2.7) (100)

*  As percentage of the total number of employees in the branch

{5 P P e B AR R



Branch : Supplementary Samples

FRE - gL

Job Level
FRESF4R

MANAGERIAL/PROFESSIONAL LEVEL

Appendix [ff £t 10

st YN KL

Senior Management Staff
ERETEAE

Security Manager/Operations Manager/Security Centre

Controller

IRZEEHR R RO TE

Security System Design/Installation/Maintenance Engineer
IREZRHiaeat /2 /O TiZAT

Other Security Services Related Manager

A AHBR R 2 A SR 4K

Sub-total:
Nt

Table %= 10.8
Employers’ Required Education of Employees by Branch by Level by Principal Job
e T2k e SIEA R EIEE (ST ERRE S T 205 )
University ~ HD/Associate Diploma/H Secondary  Primary
Degree or Degree or Cert/Cert or Secondary 5 education or Education .
above equivalent equivalent Matriculation or equivalent eguivalent or below U_rg%@;l Total
REBAE, @SoUB Bl SUR//&8EE RETER fREES h&EfEE N S LT
DLk BARMrsE  FHEEEK LR Bz E9YNN
e EEt
2 - - - 1 - - - 3
14 5 2 - 7 - - - 28
1 - - - - - - - 1
- - 2 - - - - - 2
17 5 4 - 8 - - - 34



University  HD/Associate Diploma/H Secondary ~ Primary
Degree or Degree or Cert/Cert or Secondary 5 education or Education e
Job Level above equivalent equivalent Matriculation or equivalent equivalent or below w Total
RREZEAR REBAS, @SPoUB Bl OB /&4EE K2R PREES hEgEE N AEEHN
PLE BrEsE & EEK ERE BE E9YNN
SUPERVISORY LEVEL
F /T E&K
Security Supervisor/Operations Supervisor/Security Centre
Supervisor/Technical Supervisor - 8 60 4 20 15 - - 107
REFLEEEEE RO EE /Bl s
Tecﬁnipal Support Staff 5 i i i i i i i )
SN
Security Training Officer i i 5 i i i i i )
R FAE
Other Security Services Related Supervising Personnel i i i 97 i i i i 97
HAARRR R R SR B E A+
/SJ‘\‘;;Ota" 2 8 62 31 20 15 . - 138
SECURITY GUARD/TECHNICIAN LEVEL
RZEHEH
Security Guard (on 3-shift system
P e ] ' ' ] 487 23 o ] >74
/_-\rmed G}Jard i ) ) i 3 i ) i 3
g R
Security Device installation, Maintenance and/or Repairing
Technician - 2 - - - - - - 2
REEEELE ~ e BIEHEEIT &
Z‘\’gtma" , 2 . i 490 23 64 i 579
Total:
Ay 19 15 66 31 518 38 64 - 751
(9%0)* (2.5) (2.0) (8.8) 4.1) (69.0) (5.1) (8.5) - (100)

*  As percentage of the total number of employees in the branch

{5 P T e B AR R



Employers’ Preferred Period of Experience of Employees by Branch by Level by Principal Job

EEERKEEEAFE (S FRREZTHN EERR )

Branch : Security Guarding Services

FRE - RLERIRE

Appendix [ff % 11
Table 3% 11.1

Less than Over 2 years Over 5 years Over
Job Level 1 Year 1-2 years —5 years —10 years 10 years Others  Total
FAEFAR (YN 1Z: 24 2FEMEESHFESFEMU EFEIOE 10FDE Hi L
MANAGERIAL/PROFESSIONAL LEVEL
g TIN-T
Senior Management Staff
Security Manager/Operations Manager/Security Centre Controller i i 48 695 8 34 785
REEH R R L EE
Security System Project Manager i i 10 i i i 10
TRE S H 4
Security System Design/ Installation/Maintenance Engineer i i i 46 i i 16
R R Maa T Z8E /g TR2AT
Security Training Manager i i i
(eI 30 1 M
Other Security Services Related Manager
AR 2T 12 128 10 150
Sub-total: - - 142 993 58 77 1270

/et



Job Level

FREER
SUPERVISORY LEVEL
FA1EEK

Security Supervisor/Operations Supervisor/Security Centre
Supervisor/Technical Supervisor

REZFEEEEE RO R/ R E
Technical Support Staff

FeilawhBi N &

Security Training Officer

RS AT

Other Security Services Related Supervising Personnel

HAMR R kB EE AL

Sub-total:
gt

SECURITY GUARD/TECHNICIAN LEVEL
PREE&RR Bl Ak

Security Guard (on 3-shift system)

R e (=5EHD

Security Guard (on 2-shift system)

g e (R

Security Guard (without shift system)

PRERIE (FEEH])

Security Device Installation, Maintenance and/ or Repairing
Technician

IRLHEEL S ~ g RSB &

Other Security Services related Personnel with valid Security
Personnel Permit

HAR A RZE A S5F A EHI PR ZARRA IR B SE A £

Less than
1 Year

1-2 years

Over 2 years
—5years

Over 5 years
—10 years

Over
10 years

Others

Total

LHELUH

1% 24

445

7004

106

44

375

17713

25904

30

130

445

8981

12 307

661

322

7529

354

476

74

2 FPL 54 SAELL EFE 104

245

10 FELLE

112

EAh

180

7 986

106
46

375

Sub-total:
/NGt

Total:
HHE
(%)*

*  As percentage of the total number of employees in the branch

i P T e B AR oo

43777

43777
(55.0)

22271

22716
(28.6)

904

8575
(10.8)

245

114

180

1272

1518

8513

28 320

39729

691

476

526

1238
(1.6)

172
0.2)

2790

3047
(3.8)

69 742

79 525
(100)



Appendix [ff % 11

Table 3% 11.2
Employers’ Preferred Period of Experience of Employees by Branch by Level by Principal Job
BREZERREEEAFTE (SFTPEAERRE ST E R )
Branch : Armoured Transportation Services
FHE - TFIETTENTS
Less than Over 2 years Over 5 years Over

1 Year 1-2 years —5 years —10 years 10years  Others Total
Job Level LHET 1Z: 24 2P EESH SFEM EFEI104F 1040 E Hih 488
RAEER
MANAGERIAL/PROFESSIONAL LEVEL
st YNE
Senior Management Staff
s ] - 3 - - - 3
Security Manager/Operations Manager/Security Centre Controller i i 1 i i i 1
IRZEEH R R L EE
Security Training Manager 1 1
ekt ) ) i ) i
Sub-total:
/Nt ' ' ° ' ' -°

SUPERVISORY LEVEL
TR

Security Supervisor/Operations Supervisor/Security Centre
Supervisor/ Technical Supervisor - 23 - - - - 23

PR B EE XL PRE L 2T/ B i

Sub-total:
/NEF - 23 - - - - 23



Less than Over 2 years Over 5 years Over

1 Year 1-2 years —5 years —10 years 10years  Others Total
Job Level LHET 1Z: 24 2P EESH SFEM EFI104F 1040 E Hith 488
e
SECURITY GUARD/TECHNICIAN LEVEL
IREERIR /Rl B8R
Security Guard (on 2-shift system)
[RIHE (—F ) 213 213
Armed Guard
o H S 170 16 - - - - 186
Security Device Installation, Maintenance and/or Repairing i i 21 i i i 2
Technician frREZEEE LA ~ (R R/ TEIEERIT &
Other Security Services related Personnel with valid Security
Personnel Permit 332 3 - - - - 335
HMFFA RN BT A8 R ZAH R B E AN+
Sub-total:
e 715 19 21 - - - 755
Total:
(%)* (91.3) (5.4) (3.3) - - - (100)

*

As percentage of the total number of employees in the branch

{5 P P e B AR oo



Employers’ Preferred Period of Experience of Employees by Branch by Level by Principal Job

EEERKEREAFE (SFTRARR

Branch : Security Systems Installation/Maintenance/Repair/Design/Others

P - REATLE R

Job Level
FRESEAR

MANAGERIAL/PROFESSIONAL LEVEL
H HEABR

Senior Management Staff

SRS

Security Consultant

PRZIAR

Security System Project Manager
PR S H 0 H 4 H

Security System Design/Installation/Maintenance Engineer
R ZSaat /2 /g TIZED
Security Training Manager

PRZIEH S EE

Other Security Services Related Manager

LA AHRE (R 2 i R A

Sub-total:
/NET

A E )

Over 2 years
—5years

73

50

112

237

Over 5 years

—10 years
2EP EFESFE 5FEM FFE 104F 10 D

51

54

97

324

14

541

Appendix [ff§g 11
Table 3 11.3

Over

10 years  Others Total
HA BB

39 - 92

- - 127

12 - 159

20 - 456

- - 1
- - 14
71 - 849



Job Level

e

SUPERVISORY LEVEL

EXER

Secu
Supe
(73
Tech
e 1]
Othe
HoAth,

&

rity Supervisor/Operations Supervisor/Security Centre
rvisor/ Technical Supervisor

FEEEELE RO EAERT R

nical Support Staff

PN

r Security Services Related Supervising Personnel

MHRRPRZ IR R EE AL

Sub-
/gt

total:

SECURITY GUARD/TECHNICIAN LEVEL

PR

Secu
(173
Secu
Tech
Othe

sl B Bk

rity System Design Technician

ARG A

rity Device Installation, Maintenance and/or Repairing
nician fRZEEE 24 - (R R/ SIEEEE It &

r Security Services related Personnel with valid Security

Personnel Permit

HA

FrAPRZ A S5 A EHI PR ZARRR IR BE A £

Sub-
/NET

total:

Total:
SEE

(%)*

*

As percentage of the total number of employees in the branch

{5 P T e B AR oo

Less than

1 Year 1-2 years
T 1ZE24
- 30
- 64
- 94
- 37
282 395
30 61
312 493
312 587
(9.6) (18.1)

Over 2 years
—5years

188

132

321

157

977

10

1144

1702

Over 5 years Over

—10 years 10 years  Others Total
2EP EFESF SEY FFE 104F 10D B HAzl HER
6 - - 224

- - - 196

9 - - 10

15 - - 430

- - - 194
- - 12 1 666

- - - 101
- - 12 1961
556 71 12 3240
17.2) (2.2) (0.4) (100)

(52.5)



Appendix [ff$f 11

Table 2= 11.4
Employers’ Preferred Period of Experience of Employees by Branch by Level by Principal Job
B T2k EEEATE (SR ERREF T 285 )
Branch : Security Guarding Services and Armoured Transportation Services
PR - (RLZERIRTERIFIETTER TS
Less than Over 2 years Over 5 years Over
1 Year 1-2 years — 5 years — 10 years 10 years Others  Total
Job Level THEMT  1ZE24 2L EESHE SHEUERI0FE 104D Hith 488
RREER
MANAGERIAL/PROFESSIONAL LEVEL
sz P S PN =
Senior Management Staff i i i i i 4 4
EREEAE
Security Manager/Operations Manager/Security Centre Controller i i i 5 i 6 1
RLEHE R R L EE
Security Training Manager 5 ’
(srenilks:H ) ) ) i )
Other Security Services Related Manager i i i 4 i i 4
HA AR PR s SR 4
Sub-total: ) ) ) 1 i 10 1

gt



Job Level
FRESEAR

SUPERVISORY LEVEL
B S ST =k

Security Supervisor/Operations Supervisor/Security Centre
Supervisor/ Technical Supervisor
RZFEEEEE RO EE /R EE
Security Training Officer

RS AT

Less than
1 Year 1-2 years

Over 2 years Over 5 years Over
—5 years —10 years 10 years

1HET 1E24

Others

Total

2FELLERESF SELLEFE 104 10 FDLE

15 - -

Sub-total:
gt

SECURITY GUARD/TECHNICIAN LEVEL
PRZERIAR

Security Guard (on 2-shift system)
IRERIE (—FEHD)
Armed Guard

= Hefagie i =
SLERME

Other Security Services related Personnel with valid Security
Personnel Permit

HAR A RZE A S5T A E R PR ZARRA IR B SE A £

134 -

213 -

65 -

ELA

28

MR

43

15 3 -

Sub-total:
et

Total:
HHE
(%)*

*  As percentage of the total number of employees in the branch

i P s 5 e B BT 5 o

412 -

412 -
(57.4) -

34

170

62

52

304

275

65

15 14 ]
2.1) (2.0) -

232

276
(38.5)

644

717
(100)



Employers’ Preferred Per\iod of Experigﬂce of Emplovees by Bjanch by Level by Principal Job
RBIEKEEEEFE (ST ERRETR T %)

Branch : Security Guarding Services and Security Systems Installation/Maintenance/Repair/Design/Others

PR - REEFIRIBRIFL 2T LI RE e KB

Appendix [ff§g 11
Table 3% 11.5

Less than Over 2 years Over 5 years Over

1 Year 1-2 years —5 years —10 years 10 years Others  Total
Job Level LTHELT 1524 2D ERSFESFED BI04 10400 E Hith 488
RREZEAR
MANAGERIAL/PROFESSIONAL LEVEL
szt YN =1
Senior Management Staff
iy ] ' ' 32 3 £
Securily Managerlgperations Manager/Security Centre Controller i i 40 107 13 4 164
IRZEHEIREH R EE
Security Consultant
(R ' ' ' 2 ' B
Security System_Project Manager i i 1 32 i i 33
TR S H H &
Security System Design/lnstgllation/Maintenance Engineer i i 60 45 i 77 182
RE R Z8E/ RE TREAT
Security Trgining Manager i i i 7 i ) 7
ORAHEH S
Other Security Services#ReIated Manager i i 1 7 i 17 o5
HA AR PR s R 4
Sub-total: 15 488

NG - - 102 255 16



Less than Over 2 years Over 5 years Over

1 Year 1-2 years —b5 years —10 years 10years  Others  Total
Job Level TEMT  1ZE24F 29U EESFESFM EEI0FE 104D Hih 488
RAEER
SUPERVISORY LEVEL
FEK
Security Supervisor/Operations Supervisor/Security Centre
Supervisor/Technical Supervisor - 214 909 7 - 41 1171
IREFMEEEELE RO EE /Bl EE
Technical Support Staff
L N 43 12 “oo%
SeEErlt{ Training Officer i ) 5 i i 1 8
IR £
Other Security Services Related Supervising Personnel i ) 1 i i i 23
HAFHBA R B E E AL
Sub-total:
INEF - 261 947 7 - 86 1301
SECURITY GUARD/TECHNICIAN LEVEL
IREERIE /HiT B4R
Security Guard (on 3-shift system)

o ety e 2l = —_— 12 - = - =
[RoEskiE (=) >0 306 > 318
Security Guard (on 2-shift system)

RIHERTE (—HH) v % 23 > 002
Security Guard (without shift system) ) i i i i i 5
IRAERTE (ISR

Security System Design Technician

r g DL | b A - 2 1 - -

(R SR e > ¥ 0%
Security Device Installation, Maintenance and/or Repairing Technician 17 146 53 i i 180 396

IREZEEE L ~ RE R/ BUEHE T &
Other Security Services Related Personnel with valid Security
Personnel Permit 18 38 24 - - - 80

HAR A RZE A S5F A EHI PR ZARRA IR B SE A £

Sub-total:

st 10372 528 335 - - 218 11 453
Total:

2 10372 789 1384 262 16 419 13 242
(%)* (78.3) (5.9 (10.5) (2.0) (0.1) (3.2 (100)

*  As percentage of the total number of employees in the branch

(P P e R R R
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Table 3% 11.6
Employers’ Preferred Period of Experience of Employees by Branch by Level by Principal Job
BREFRREEEAFTE (SFTPHAERRE TP E R )
Branch : Security Guarding Services, Armoured Transportation Services and
B Security Systems Installation/Maintenance/Repair/Design/Others
P @ (REERIRT - FFIBITEIRISRIRL AT LI RE ST B
Less than Over 2 years Over 5 years Over
1 Year 1-2 years —5 years —10 years 10 years Others  Total
Job Level THEPTF 1ZFE24 28 EESESFEMY EFEI04E 105D E Hir 488
RARESEAR
MANAGERIAL/PROFESSIONAL LEVEL
K HIEANBR
Senior Management Staff i i i 5 i 5 1
=SREHEAE
Security Manager/Operations Manager/Security Centre Controller i i i 10 i 5 12
IRZEHEIREH R EE
Security System Project Manager i i i 3 i i 3
DR Z 4 H 4
Security System Design/Installation/Maintenance Engineer i i i 1 i i 1
R ZSaeat /i /g TAZAD
Sub-total:
N - - - 19 - 8 27

SUPERVISORY LEVEL
A BT AR

Security Supervisor/Operations Supervisor/Security Centre
Supervisor/ Technical Supervisor - - 149 - - 99 248
RZ AL EEEE R0/ Bl EE
Technical Support Staff

Es A IPN =

Other Security Services Related Supervising Personnel

HAERA (R iR e B | AL

Sub-total:
e - - 153 - - 109 262



Job Level

e

SECURITY GUARD/TECHNICIAN LEVEL

PR

Secu

RZ
Secu

PR

wE TR 2R

rity Guard (on 3-shift system)
ERE (=5
rity Guard (on 2-shift system)
sEmE (TEH)D

Armed Guard

g
5

Secu
R
Secu
Tech
Othe

ERE

rity System Design Technician

ENTE st

rity Device Installation, Maintenance and/or Repairing
nician PR ACEHE L ~ fRE K BUEHE T B

r Security Services Related Personnel with valid Security

Personnel Permit

ELA

FrAPRZ A S5 AR R ZARR IR BE A £

Sub-
/NGt

total:

Total:
SRE

(%)*

*

As percentage of the total number of employees in the branch

1A (el S KL CE NP

Less than Over 2 years Over 5 years Over
1 Year 1-2 years —5 years —10 years 10 years Others  Total

TERDNT  1ZE 24 2D EESFESFEL EEI04FE 10D Hir 488
- 1076 246 - - - 1322
- - - - - 4 4
- 80 29 - - 119 228
- - 26 - - - 26
- 7 26 - - - 33
- - - - - 396 396
- 1163 327 - - 519 2 009
- 1163 480 19 - 636 2 298
- (50.6) (20.9) (0.8) - (27.7)  (100)



Employers’ Preferred Period of Experience of Employees by Branch by Level by Principal Job

EEEREREAFE (SFHARR

Branch : Owners Corporations

P - R FAE

Job Level
FREFER

MANAGERIAL/PROFESSIONAL LEVEL
STV & YN

Security Manager/Operations Manager/Security Centre Controller
IRZPEH RO R L TE

Less than
1 Year

1-2 years

Over 2 years

REF AR S )

LET

1% 24

Over 5 years
-5 years —10 years

Appendix [ff$f 11
Table 3% 11.7

Others Total

Sub-total:
et

SUPERVISORY LEVEL
R

Security Supervisor/Operations Supervisor/Security Centre
Supervisor/ Technical Supervisor

PR EAEEIEEEPRE L 2T/ BEE

151

2D EESF SFLLER 104 104D E

38

HA HE

302

Sub-total:
et

151

38

37

38 528

302

37

38 528



Less than Over 2 years Over 5 years Over
1 Year 1-2 years —5 years —10 years 10 years Others Total

Job Level TN 1ZE24F 25 ERESFE SEMER 104 104D HoAth KB
FREEAR
SECURITY GUARD/TECHNICIAN LEVEL
REERH R TUlT a4k
Security Guard (on 3-shift system)
IR (ZEH) 988 605 . 1704
TR Er = (on 2-shift system)

e o — 2 602 1240 - - - 152 3994
R E (] (
Security Guard (without shift system)
[RIHEE (S ) >28 304 832
Sub-total:
e 4118 2149 111 - - 152 6 530
Total:
AL 4118 2300 413 75 - 190 7 096
(%)* (58.0) (32.4) (5.8) (1.1) - (2.7 (100)

*

As percentage of the total number of employees in the branch

1A [l S KL CG N Epa



Employers’ Preferred Period of Experience of Employees by Branch by Level by Principal Job

Appendix [ff$f 11

EEEREREAFE (SPTARSREFREERR )

Branch : Supplementary Samples

FRE - BrgiEL

Less than Over 2 years Over 5 years
1Year 1-2years —5 years —10 years

Job Level 1THEMT 1225 2P EESFE SEUEL10F 1040 Hit
RREZFAK
MANAGERIAL/PROFESSIONAL LEVEL
st YN
Senior Management Staff i i i )
EREEAE
Security Manager/Operations Manager/Security Centre Controller i i i 20
RLEH R R L EE
Security System Design/Installation/Maintenance Engineer i i i 1
IRE R Siaeat /& /s TiZAT
Other Security Services Related Manager i i ) )
FAthAH A O 22 R s SR A
Sub-total: i i i 25

/Nt

Table 3% 11.8

Total

28

34



Job Level
FRESEAR

SUPERVISORY LEVEL
A BT AR

Security Supervisor/Operations Supervisor/Security Centre
Supervisor/Technical Supervisor

REFMEEE LML RETTLEE Bl iE
Technical Support Staff

ESA N UPN =]

Security Training Officer

RS AT

Other Security Services Related Supervising Personnel

HAMAR R kB EE AL

Less than
1 Year

1-2 years

VN

1% 24

Sub-total:
/NG

SECURITY GUARD/TECHNICIAN LEVEL
PrecERI )

Security Guard (on 3-shift system)

IRERIE (= HD)

Armed Guard

HAGER B

Security Device Installation, Maintenance and/or Repairing
Technician

IREZEEELE ~ RE R BUEHE T &

189

363

Sub-total:
/NGt

Total:
SRE
(%)*

*  As percentage of the total number of employees in the branch

(P s T e R SRR R

189

189
(25.2)

366

366
(48.7)

Over 2 years Over 5 years Over

—5 years — 10 years 10 years Others  Total
24D EFE 54 5D EFI04F 104D E HA  4EE
71 36 - - 107

2 - - - 2

2 - - - 2

- 27 - - 27
75 63 - - 138
22 - - - 574

- - - - 3

2 - - - 2
24 - - - 579
99 88 9 - 751
(13.2) (11.7) (1.2) - (100)
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Table % 12.1

Employers' Preferred Vocational Qualifications by Branch by Job Level

(B EZ KBRS EABCEER (SFPHEARREESFSO

Branch : Security Guarding Services

FPPE - RLERIRE

Job Level
FRESEAR
Employers’
Preferred Vocational
Qualifications

HABEERE

Managerial/
Professional
sl
BHEANBR

Supervisory

SRR

Technician

Rl Bk

Security
Guard

(73573

Ryt

e B

Total
by

Qualified Member of Major Security
Institutions/Associations

THERLHEEERG A

94

88

182

Certificate of Security Trainers
Courses

PR SRR AT

57

24

81

Certificate of Trade Tests

for Security Guards of the Security
Services Training Board, VTC

e SRR 2R R E A

PRz &R AR e =

91

156

297

544

Certificate of Security Guard
Training Course under the
Recognition Scheme

ao At E MR R E

146

212

269

627

A pass under Scheme for Quality
Assured In-House Training
BRI E BRI T E N Y
PREIEHERIE 218

12

18

Technical Certificate
Fiflras

Certificate of Skills Upgrading
Scheme

RAefEr et ElREE

Others/ Unspecified/ Refusal
HoAth/ FE4E[E1%

22

11

37

Total:
qREy

395

515

586

1498
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Table % 12.2

Employers' Preferred Vocational Qualifications by Branch by Job Level

(B EZ KBRS EABCEER (SFPHEARREESFSO

Branch : Armoured Transportation Services

FRE - FFIETTEIRE

Job Level
FRESEAR
Employers’
Preferred Vocational
Qualifications

HABEERE

Managerial/
Professional
sl
HENER

Supervisory

EEER

Technician

i |k

Security
Guard
R

AR EAR

Total
4R

Qualified Member of Major Security
Institutions/Associations

THERLHEEERG A

Certificate of Security Trainers
Courses

PRZ T AT E

Certificate of Trade Tests

for Security Guards of the Security
Services Training Board, VTC
BEEI S iR 2R E I E B

PRz &R AR ERE =

Certificate of Security Guard
Training Course under the
Recognition Scheme

ao At E MR R E

A pass under Scheme for Quality
Assured In-House Training
PEREE IS R T Y
R B ERIZ 1%

Technical Certificate
Fiflras

Certificate of Skills Upgrading
Scheme

RRefEr et EREE

Others/ Unspecified/ Refusal
HoAth/ FE4E[E1%

Total:
qEE

16
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Table %= 12.3
Employers' Preferred Vocational Qualifications by Branch by Job Level
(B FEORE B HEARCEER (SFTYEARFEREEEFLS0

Branch : Security Systems Installation/Maintenance/Repair/Design/Others
PRE - RLRATLEERE e A

Job Level

FRESFA)
Employers’ Managerial/ Security
Preferred Vocational Professional | Supervisory | Technician | Guard Total
RS ERS BHEANBK A=

Qualified Member of Major Security
Institutions/Associations 95 8 - - 103

FTERRZHE ARG R

Certificate of Security Trainers
Courses 21 - 20 - 41

PR )| RS E

Certificate of Trade Tests

for Security Guards of the Security
Services Training Board, VTC 66 14 81 - 161
BE SRR IS B

PR ER B RE N RS E

Certificate of Security Guard
Training Course under the
Recognition Scheme

A ETE TR ERIE R

78 14 77 - 169

A pass under Scheme for Quality
Assured In-House Training
PIBR S IE RIS T HY
PRZIEHERIE &1

Technical Certificate

F ey 167 44 306 10 527

Certificate of Skills Upgrading
Scheme 20 - 5 - 25

i

Others/ Unspecified/ Refusal
HoAth/ FE4E[E1% i i i i i

Total:

sy 447 80 489 10 1026
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Table 3% 12.4
Employers' Preferred Vocational Qualifications by Branch by Job Level
(B FEORE B HEARCEER (SFTYEARFEREEEFLS0

Branch : Security Guarding Services and Armoured Transportation Services
PR © (RLERIRERIFIETEIR TS

Job Level

FRESF AR
Employers’ Managerial/ Security
Preferred Vocational Professional | Supervisory | Technician | Guard Total
SRS HZEANBK A=

Qualified Member of Major Security
Institutions/Associations 3 3 - - 6

FTERRZHE ARG R

Certificate of Security Trainers
Courses 3 5 - - 8

PR )| RS E

Certificate of Trade Tests

for Security Guards of the Security
Services Training Board, VTC 1 4 - 4 9
BE SRR IS B

PR ER B RE N RS E

Certificate of Security Guard
Training Course under the
Recognition Scheme

A ETE TR ERIE R

A pass under Scheme for Quality
Assured In-House Training
PIBR S IE RIS T HY
PRZIEHERIE &1

Technical Certificate
Foeg s

Certificate of Skills Upgrading
Scheme - - - - -

i

Others/ Unspecified/ Refusal
HoAth/ FE4E[E1% i i i i i

Total:
HE
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Table %= 12.5
Employers' Preferred Vocational Qualifications by Branch by Job Level
(B FEORE B HEARCEER (SFTYEARFEREEEFLS0
Branch : Security Guarding Services and
Security Systems Installation/Maintenance/Repair/Design/Others

P ¢ (REERIRISRIFL AT LHERE B Fa A

Job Level

FREEH
Employers’ Managerial/ Security
Preferred Vocational Professional | Supervisory | Technician | Guard Total
AR BENEH EETER
Qualified Member of Major Security
Institutions/Associations 22 9 - - 31
FERLHEEEREER
Certificate of Security Trainers
Courses 14 6 - - 20
ORI EATE &
Certificate of Trade Tests
for Security Guards of the Security
Services Training Board, VTC 17 19 10 31 77
e Sl g s Sl E 3=t
IR SR BRAE NSRS &
Certificate of Security Guard
Tramlng _Course under the 16 20 8 o5 69
Recognition Scheme
ao At E MR R E
A pass under Scheme for Quality
Assured In-House Training

N N 5} 4 1 3 13

PEREEH IS R T HY
RZEERIZ 1%
Technical Certificate
o 16 11 27 - 54
Certificate of Skills Upgrading
Scheme 4 2 - - 6
RREfET et EREE
Others/ Unspecified/ Refusal
HAh/ fE4EE%E i i i i )
i 94 71 46 59 | 270
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Table %= 12.6

Employers' Preferred Vocational Qualifications by Branch by Job Level

(B EZ KBRS EABCEER (SFPHEARREESFSO

Branch : Security Guarding Services, Armoured Transportation Services
and Security Systems Installation/Maintenance/Repair/Design/Others

PR - REERIRTS ~ FIBITEIRIB R (FL 2R RE 5 A

Job Level
£z o 2
Employers’
Preferred Vocational
Qualifications

HABGEERE

Managerial/
Professional
s=yd
HEANBR

Supervisory

EXERd¢

Technician

Ry 24k

Security
Guard

PR

wlfe S

Total
4RE

Qualified Member of Major Security
Institutions/Associations

THERZHEEERG A

Certificate of Security Trainers
Courses

(G SElk e

Certificate of Trade Tests
for Security Guards of the Security
Services Training Board, VTC

b e Sl IEIRERiFaEE Sllke S ==

PRz &R AR e e &

10

Certificate of Security Guard
Training Course under the
Recognition Scheme

aoalETE] MRS

A pass under Scheme for Quality
Assured In-House Training
BB IE R REHE & T Y
R B8

Technical Certificate
Fiflras s

Certificate of Skills Upgrading
Scheme

FRete s et RS

Others/ Unspecified/ Refusal
HAth/ FE4E[EZE

Total:
qHEy

25
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Table = 12.7
Employers' Preferred Vocational Qualifications by Branch by Job Level
(B FEORE B HEARCEER (SFTYEARFEREEEFLS0

Branch : Owners Corporations
FRE - FEIFZLE

Job Level

FRESF AR
Employers’ Managerial/ Security
Preferred Vocational Professional | Supervisory | Technician | Guard Total
TS HEANBHK e ] S

Qualified Member of Major Security
Institutions/Associations 38 - - - 38

FTERRZHE ARG R

Certificate of Security Trainers
Courses - - - - -

PR )| RS E

Certificate of Trade Tests

for Security Guards of the Security
Services Training Board, VTC 38 339 - 1734 2111
BE SRR IS B

PR ER B RE N RS E

Certificate of Security Guard
Training Course under the
Recognition Scheme

A ETE TR ERIE R

- 339 - 1207 1 546

A pass under Scheme for Quality
Assured In-House Training
PIBR S IE RIS T HY
PRZIEHERIE &1

Technical Certificate
Foeg s

Certificate of Skills Upgrading
Scheme - - - - -

i

Others/ Unspecified/ Refusal
HA fELREIZ i - - 75 75

Total:

sy 76 678 - 3016 3770
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Table %= 12.8

Employers' Preferred Vocational Qualifications by Branch by Job Level

(B EZ KBRS EABCEER (SFPHEARREESFSO

Branch : Supplementary Samples

FRE - TR

Job Level
FRESEAR
Employers’
Preferred Vocational
Qualifications

HABEERE

Managerial/
Professional
sz
HEANER

Supervisory

E{ELK

Technician

Rt Ak

Security
Guard
R

FACI=E

Total
4R

Qualified Member of Major Security
Institutions/Associations

THERLHEEERG A

11

Certificate of Security Trainers
Courses

PRZ T AT E

Certificate of Trade Tests

for Security Guards of the Security
Services Training Board, VTC
BEEI S iR 2R E I E B

PRz &R AR ERE =

11

25

Certificate of Security Guard
Training Course under the
Recognition Scheme

ao At E MR R E

19

A pass under Scheme for Quality
Assured In-House Training
PEREE IS R T Y
R B ERIZ 1%

Technical Certificate
Fiflras

Certificate of Skills Upgrading
Scheme

RRefEr et EREE

Others/ Unspecified/ Refusal
HoAth/ FE4E[E1%

Total:
qEE

22

23

20

68
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Table % 13.1
Number of In-house Training Places
Provided in the Past 12 Months by Branch by Job Level
W2 12 {E H N BB AAEE (SFTEAERAESR )
Branch : Security Guarding Services
P - (RLEIRE
™ | et sy | T | S| o
AR g dhmg | COR | BWAS e | B
Security Guard Training Courses
IRLE R RIETRIE
i Courses under the Recognition Scheme
R vl 28 29 ' % o7
Scheme for Quality Assured In-house Training /7% 4 7 ) 8 19
BB FHIR L IE R EE
Security Trainer Training 9 4 i i 6
REIET BN
Training Courses Related to Security Systems /2%~ 3 4 i 3 10
RIRIREE
Professional Knowledge
- 2 7 - 10 19
Management and Supervision
o @% e P 25 31 - 1 57
Specialist Security Knowledge
B IRZ
(i)  Use of firearms and weapons i i i i i
Ut |
(ii) Cash-in-transit fi#zKk - - - - -
(iii) VIP protection £ &5 {f3# - - - . ;
(iv) Guard dog handler training i i i i i
EREIEHE BT8R
(v) Armed instructor training i i i i i
Tt 140k = (1311 %R
(vi) Central alarm monitoring station
S e
(vii) Others HAth 4 4 - 9 17
Language 4=
(i) English 3:E 1 13 - 18 32
(ii) Putonghua EiEzh - 6 - 8 14
(iii) Cantonese FEEEzh 1 14 - 14 29
(iv) Others FHAr - - - - -
Other Skills A/ 1&r7
(i)  Fire Prevention [k 17 19 1 43 80
(i)  First Aid £ 15 16 1 36 68
(iii) Health & Safety i K224 30 34 1 61 126
(iv) Customer Service EEZZARTS 9 44 1 80 134
(v) Soft Skills & EHL15 5 39 45 89
(vi) Related Skills Upgrading fHE8+ZRERETERAZ - 11 - 2 13
(vii) Others FAfr - - - 1 1
(viii) Unspecified/ Refusal fi&z¥HH/ fE42[E%E 27 42 - 42 111
Total:
P 173 324 4 411 912




Number of In-house Training Places
Provided in the Past 12 Months by Branch by Job Level

Appendix [ff £t 13
Table % 13.2

H#E 12 il H BRI A (SPPEAFERGEEE

Branch : Armoured Transportation Services

PR - IR TS

&

Job Level
Type of Courses HaeEEa

SRR

Managerial/
Professional

LSSV S NS

Supervisory

EXERI

Security
Guard

PREERI AR

Total
4ER

Technician

Feffr 24k

Security Guard Training Courses
IREE R R
(i)  Courses under the Recognition Scheme

ST TR AR

Scheme for Quality Assured In-house Training
I E Z A7 2] TR R E

Security Trainer Training
REIET BN

Training Courses Related to Security Systems
IRL 2R EE

Professional Knowledge

Management and Supervision
EHR

Specialist Security Knowledge

B RLA

(i)  Use of firearms and weapons
e R ES 5

(ii) Cash-in-transit fi#zk

(iii) VIP protection 2% 2 (&

(iv) Guard dog handler training
RN EE AR

(v) Armed instructor training
U=tiellisEaREllked

(vi) Central alarm monitoring station
LB A

(vii) Others HAth

Language 2=

(i) English HzE

(i) Putonghua &imEE
(ili) Cantonese FEEEEE
(iv) Others HiAifr

Other Skills A 7£15

(i)  Fire Prevention [k

(i)  First Aid &

(i) Health & Safety R 5 %4

(iv) Customer Service BAZ RS

(v)  Soft Skills #4515

(vi) Related Skills Upgrading fHBE# SEFEFERF2
(vii) Others H:Atf,

(viii) Unspecified/ Refusal fiz¥-HH/ fE42[E%E

Total:
R




Number of In-house Training Places
Provided in the Past 12 Months by Branch by Job Level

Appendix [ff £t 13
Table 3% 13.3

£ 12 il 5 NEREIIREE (SRR FER

Branch : Security Systems Installation/Maintenance/Repair/Design/Others

P - REFHZRERE P B

ok A

Be~F

&

Job Level
Type of Courses W REZE4R

EE ekl

Managerial/
Professional

LSSV S NS

Supervisory

EXERT

Security
Guard

PREERI AR

Total
4ER

Technician

Feffr 28k

Security Guard Training Courses
RL &R R RIE
(i)  Courses under the Recognition Scheme

EEREIREElIESE

Scheme for Quality Assured In-house Training /7%
B BRI FHIR L IE R EE

Security Trainer Training
IREIET BN

Training Courses Related to Security Systems /77
RIARIREE

Professional Knowledge

Management and Supervision

EHR 5

Specialist Security Knowledge

(i)  Use of firearms and weapons
ek R 23 A

(ii)  Cash-in-transit fi#zk

(iii) VIP protection 2 2 (&

(iv) Guard dog handler training
EHRINEE B SR

(v) Armed instructor training
U=t s E ke

(vi) Central alarm monitoring station
L L AL

(vii) Others HAth,

Language 745

(i) English F:E

(ii) Putonghua &iEzE
(iii) Cantonese REEEE
(iv) Others HAth,

12 - 12
11 - 11

Other Skills A #1575

(i)  Fire Prevention [ifjk.

(i)  First Aid 25

(iii) Health & Safety fii Fr 22 4

(iv) Customer Service BEZ RIS

(v) Soft Skills #4175

(vi) Related Skills Upgrading AHREH; REFET 55842
(vii) Others HA

(viii) Unspecified/ Refusal #&z380/ E48[E]1%

10 - 10

14 - 18
11 - 12
11 - 13

Total:

16

12

110 - 138




Number of In-house Training Places
Provided in the Past 12 Months by Branch by Job Level

Appendix [ff £t 13

X 12 il H ESEISREE (PR FERREELO

Branch : Security Guarding Services and Armoured Transportation Services

[PE - REERIRE RIFIETTZIRES

Table 3% 13.4

Job Level
Type of Courses FraEE ek
e

Managerial/
Professional
e CHE N B

Supervisory
FEEHR

Technician
et &gk

R

Security
Guard

LERBH

Total

Security Guard Training Courses

REE R RITTRIE

(i)  Courses under the Recognition Scheme
o A ETE T 5 FIERAE

Scheme for Quality Assured In-house Training

AR E a1 8] PR ZIS TR FE

Security Trainer Training

IRLIEF BT

Training Courses Related to Security Systems

IR ZAMIRIE

Professional Knowledge

Management and Supervision

Specialist Security Knowledge

(i)  Use of firearms and weapons
et R =S 5

(ii) Cash-in-transit fi#zxk

(iii) VIP protection £ 5 {3

(iv) Guard dog handler training
SRR ET SR

(v) Armed instructor training
e 1468 £ (504

(vi) Central alarm monitoring station
LB A

(vii) Others HAth

Language 2=

(i) English HzE

(i) Putonghua &imEE
(ili) Cantonese FEEEEE
(iv) Others HiAifr

Other Skills A 7£15

(i)  Fire Prevention [k

(i)  First Aid &

(i) Health & Safety R 5 %4

(iv) Customer Service BAZ RS

(v)  Soft Skills #4515

(vi) Related Skills Upgrading fHBE# SEFEFERF2
(vii) Others H:Atf,

(viii) Unspecified/ Refusal fiz¥-HH/ fE42[E%E

Total:
R

30

40
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Table 3% 13.5
Number of In-house Training Places
Provided in the Past 12 Months by Branch by Job Level
W2 12 {E H N BB AAEE (SFTEAERAESR )
Branch: Security Guarding Services and Security Systems Installation/Maintenance/Repair/Design/Others
PTE - (REERIRBRIRL 25 L0 RE 33 A
Type of Courses ﬁﬁ’é%%; o L\’Arg?:sgsfcr)l::l Supervisory | Technician Séi;rrlsy Total
i o m g | TR | BRARC onegag | AR
Security Guard Training Courses
RLE R RIETIRIE
(i)  Courses under the Recognition Scheme 1 2 i 4 7
Al ETE N R IERE
Scheme for Quality Assured In-house Training ) ) ) 3 5
PIEIESIE a1 &) AR LIS R EE
Security Trainer Training i 2 i i 9
RLIET BTN
Training Courses Related to Security Systems
ity T ° ° 0 ) 20
Professional Knowledge
fPishomel g 2 4 - 5 11
Management and Supervision
P > ° ' 2 16
Specialist Security Knowledge
BLRRZ A%
(i)  Use of firearms and weapons i i i i i
U=t aE e ]
(ii)  Cash-in-transit fi#:x - - - - }
(iii) VIP protection 2% & (£ - 1 - 1 2
(iv) Guard dog handler training i i i i i
BRI 58
(v) Armed instructor training i i i i i
Tetkall ok £ T30l 4k
(vi) Central alarm monitoring station i 3 i 9 5
ho R ST
(vii) Others HAth - 1 1 1 3
Language 725
(i) English F:E 1 2 - 2 5
(ii) Putonghua &iEzE - - - - }
(iii) Cantonese REEEEH 1 1 - - 2
(iv) Others HAth, 1 1 - 1 3
Other Skills 7% 15
(i)  Fire Prevention 7k - 3 2 7 12
(i)  First Aid £ 1 4 - 5 10
(iii) Health & Safety {5 ;224 1 6 3 6 16
(iv) Customer Service BEZARTS 1 5 2 7 15
(v)  Soft Skills & TS - 3 1 4 8
(vi) Related Skills Upgrading #H i gEEE T ER-E - 1 2 - 3
(vii) Others EAth, - - - -
(viii) Unspecified/ Refusal fiz1HH/ fE4R A% 1 1 - 1 3
;gg: 21 57 21 55 154




Number of In-house Training Places
Provided in the Past 12 Months by Branch by Job Level

Appendix [ff £ 13
Table 3% 13.6

X 12 il H ESEISREE (P THEA FERREELO

Branch : Security Guarding Services, Armoured Transportation Services and

Security Systems Installation/Maintenance/Repair/Design/Others

P - REERIRE - SFIEITIEIRIS R (RL AL IRE G551 A

Job Level
Type of Courses HaeEEa

SRR

Managerial/
Professional

aE HE AR

Supervisory
FEH

Security
Guard

PRIERIRR

Total

Technician
Esq (=t

Security Guard Training Courses
IRZE R RIET IR
(i)  Courses under the Recognition Scheme

ST TR AR

Scheme for Quality Assured In-house Training

BB E T e ) YR 2R e

Security Trainer Training

IRZAETBEINHR

Training Courses Related to Security Systems
IRL 2R EE

Professional Knowledge 2% 477:%

Management and Supervision
EHR 73

Specialist Security Knowledge

B RLA

(i)  Use of firearms and weapons
e R ES 5

(ii)  Cash-in-transit fi#zk

(iii) VIP protection £ £ {if.:#

(iv) Guard dog handler training
SRR E T SR

(v) Armed instructor training
U=tiellisEEREllked

(vi) Central alarm monitoring station
LB L A

(vii) Others HAth

Language 2=

(i) English HzE

(ii) Putonghua imEE
(ili) Cantonese FEEEEE
(iv) Others HiAifr

Other Skills Z47£Z75

(i)  Fire Prevention 77k

(i)  First Aid 2k

(iii) Health & Safety i K22 %

(iv) Customer Service BAZ TS

(v)  Soft Skills ¥l 5

(vi) Related Skills Upgrading #HRE#:BEHET 1342
(vii) Others EAth

(viii) Unspecified/ Refusal fiz1HH/ fE4R A%

Total:




Number of In-house Training Places
Provided in the Past 12 Months by Branch by Job Level

Appendix [ff £t 13
Table % 13.7

£ 12 il H BRI A (S PEAFERGEEE

Branch : Owners Corporations

PR - ETIFZE

&

Job Level
Type of Courses W REZE4R

EE ekl

Managerial/
Professional

LSSV S NS

Supervisory

EXERT

Security
Guard

PRIERI AR

Total
4ER

Technician

Feffr 28k

Security Guard Training Courses
RL &R R RIE
(i)  Courses under the Recognition Scheme

EEREIREElIESE

Scheme for Quality Assured In-house Training /7%
B BRI FHIR L IE R EE

Security Trainer Training
IREIET BN

Training Courses Related to Security Systems /77
RIARIREE

Professional Knowledge

Management and Supervision

EHR 5

Specialist Security Knowledge

(i)  Use of firearms and weapons
ek R 23 A

(ii)  Cash-in-transit fi#zk

(iii) VIP protection 2 & {3

(iv) Guard dog handler training
EHRTNEE B GR

(v) Armed instructor training
et s E ke

(vi) Central alarm monitoring station
L L AL

(vii) Others HAth,

Language 725

(i) English F:E

(i) Putonghua &iEzE
(iii) Cantonese REEEE
(iv) Others HEAth,

Other Skills A% 15

(i)  Fire Prevention [ifjk.

(i)  First Aid 25

(iii) Health & Safety fii Fr 22 4

(iv) Customer Service BEZ TS

(v)  Soft Skills #4175

(vi) Related Skills Upgrading AHREH; REFET 5542
(vii) Others A

(viii) Unspecified/ Refusal #&z180/ E48[E]1%

- 75 75

Total:
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Table 3% 13.8
Number of In-house Training Places
Provided in the Past 12 Months by Branch by Job Level
2 12 {8 B BRI SR AR (S FPEA EIRRE AR
Branch : Supplementary Samples
P8 - A
Type of Courses mﬁ:%@ﬁ " xi?:ifg':z Supervisory | Technician Sgi:;rrlsy Total
iz amm g | TR | BRARC ponsgiag | AR
Security Guard Training Courses
IREE R BT R R
(i)  Courses under the Recognition Scheme i i i i i
T s T E TR IERE
Scheme for Quality Assured In-house Training i i i i )
PIESEE T E Z G &) R LIS TR e
Security Trainer Training i i i i i
IREIET BN
Training Courses Related to Security Systems i 1 1 1 3
IREZIRIE
Professional Knowledge
Py 2 3 - 3 8
Management and Supervision 4 4 i i 8
ERR
Specialist Security Knowledge
(i)  Use of firearms and weapons
HbR R R B ' ' ' ' )
(ii)  Cash-in-transit fi#zk - - - - -
(iii) VIP protection % S {£3& 1 1 - 1 3
(iv) Guard dog handler training
SR B ) ' ' ) '
(v) Armed instructor training i i i i i
T 14k = (311 %R
(vi) Central alarm monitoring station i 1 i 1 5
R A
(vii) Others HAth, 1 1 - - 2
Language 745
(i) English HLzE 1 1 - 1 3
(ii) Putonghua &iEzE - 1 - 1 2
(iii) Cantonese REEEE - - ; . ;
(iv) Others HAth, - - - - -
Other Skills A #1575
(i)  Fire Prevention [ifjk. 2 2 - 2 6
(i)  First Aid 2% 1 3 - 3 7
(iii) Health & Safety (& 5z %24 3 3 1 4 1
(iv) Customer Service EE% k1% 3 5 - 6 14
(v) Soft Skills #4175 1 4 - 4 9
(vi) Related Skills Upgrading fHEEFRERRFHEHAE - - - 1 1
(vii) Others HAtf - - - . ;
(viii) Unspecified/ Refusal fi:1:HH/ FE4R[0Z 1 1 - 1 3
gﬁgg: 20 31 2 29 82




Number of Training Places
Sponsored in the Past 12 Months by Branch by Job Level
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X 12 i H (g EEBEIREE (SFTPEAFERREFL)

Branch : Security Guarding Services

FRE - REERIRTS

Table 7= 14.1

Job Level
Type of Courses HFRESR
SRAEAEH

Managerial/
Professional

& BESE AR

Supervisory

FEEH

Technician

Feffr S8k

Security
Guard

IRZERIALN

Total
4R

Security Guard Training Courses
IRZE R R
(i)  Courses under the Recognition Scheme

von] 5T T EHIERE

11

457

471

Scheme for Quality Assured In-house Training
PIEIE S E Z a1 ) [ RL ISR e

Security Trainer Training

PRZIEF BRI

Training Courses Related to Security Systems

IR RN E

Professional Knowledge

Management and Supervision
BRI

97

103

Specialist Security Knowledge

BLE R 5

(i)  Use of firearms and weapons
e s

(ii)  Cash-in-transit fi#zk

(iii) VIP protection 2 & {1

(iv) Guard dog handler training
ERTNE T 5TI%R

(v) Armed instructor training
Tetkalll 4k EATal R

(vi) Central alarm monitoring station
ho R ST

(vii) Others HAth

Language 2=

(i) English HzE

(i) Putonghua &iEEE
(iii) Cantonese FEEEEE
(iv) Others EAth

99
30

99
30

Other Skills A/ %75

(i)  Fire Prevention 77k

(i)  First Aid 2

(iii) Health & Safety fi#FE K27 %

(iv) Customer Service BA% AR5

(v) Soft Skills #tE+5Ty

(vi) Related Skills Upgrading #HBHH; SEFE 2 RIZ
(vii) Others E:Ath

(viii) Unspecified/ Refusal #3185/ fE48[E]%

107
107
127
97

23

355
256
777
598
250
60

170

468
369
910
701
250
60
199

Total:

39

569

3052

3660




Number of Training Places
Sponsored in the Past 12 Months by Branch by Job Level
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X 12 i H (g EEBEIREE (SFTPEAFERREFL)

Branch : Armoured Transportation Services

[PE - FFEITERT

Table 7= 14.2

Job Level
Type of Courses RS
SRR

Managerial/
Professional

QSEVE IN_U

Supervisory
FEHR

Technician
Fitr&&

Security
Guard

IRZEERIAN

Total
dEE

Security Guard Training Courses

IRLE R R ZRTE

(i)  Courses under the Recognition Scheme
PATETE T B IERAE

16

23

Scheme for Quality Assured In-house Training

BB E TR IR 2t e

Security Trainer Training

IRZ IS | BN

Training Courses Related to Security Systems

IRL 2R FE

Professional Knowledge

Management and Supervision

EEREE

Specialist Security Knowledge

BELRL R

(i)  Use of firearms and weapons
T R S

(ii)  Cash-in-transit fi#zk

(iii) VIP protection 2 5 {f::&

(iv) Guard dog handler training
SRR EH B

(v) Armed instructor training
=tk E el ke

(vi) Central alarm monitoring station
L R A

(vii) Others HA

Language 2Z=

(i) English JzE

(i) Putonghua &3EzE
(iii) Cantonese &z
(iv) Others E:A,

Other Skills A #/%75

(i)  Fire Prevention /73K

(i)  First Aid 2

(iii) Health & Safety i 527 %

(iv) Customer Service gE% AR5

(v) Soft Skills #tE+5Ty

(vi) Related Skills Upgrading #HBHH; SEFE 2 RIZ
(vii) Others E:Ath

(viii) Unspecified/ Refusal #3185/ E48[E]%

Total:

16

23




Number of Training Places
Sponsored in the Past 12 Months by Branch by Job Level
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X 12 i H (g EEBEIREE (SFTPEAFERREFL)

Branch : Security Systems Installation/Maintenance/Repair/Design/Others

P REZPTLIE Bt Bl

Table %= 14.3

Job Level
Type of Courses HFRESR

SRR

Managerial/
Professional

& BESE AR

Supervisory

FEEH

Technician

Feffr S8k

IRZERIALN

Security

Guard Total

kg

Security Guard Training Courses
IRZE R R
(i)  Courses under the Recognition Scheme

von] 5T T EHIERE

Scheme for Quality Assured In-house Training
PIEIE S E Z a1 ) [ RL ISR e

Security Trainer Training

PRZIEF BRI

Training Courses Related to Security Systems

IRL R FE

45

21

123

- 189

Professional Knowledge

BRI

Management and Supervision

Specialist Security Knowledge

BLERZ A%

(i)  Use of firearms and weapons
et R =S (5

(ii)  Cash-in-transit fi#:x

(iii) VIP protection 2 & (£

(iv) Guard dog handler training
AR E T B3Ik

(v)  Armed instructor training
Pkl £ (E3114k

(vi) Central alarm monitoring station
L L AL

(vii) Others HAth,

Language 3Z=

(i) English 38

(i) Putonghua ¥&E=E
(iii) Cantonese &%
(iv) Others Hift

Other Skills At/ #%75

(i)  Fire Prevention [ifj>3k.

(i)  First Aid 2R

(iii) Health & Safety & K224

(iv) Customer Service BAZIRT%

(v)  Soft Skills #5075

(vi) Related Skills Upgrading #HBiHE AEFRTT=R12
(vii) Others EAitr

(viii) Unspecified/ Refusal #1080/ fE48[E]%

15

93

18

18

100

- 15

- 155

- 23

23

- 100

Total:

62

80

371

- 513




Number of Training Places
Sponsored in the Past 12 Months by Branch by Job Level

Appendix [} % 14

X 12 i H (g EEBEIREE (SFTPEAFERREFL)

Branch : Security Guarding Services and

Security Systems Installation/Maintenance/Repair/Design/Others

FPHE © (REERIRBRIFLERATLIEMRE B3R

Table 7= 14.4

Job Level
Type of Courses FRES R

RIS

Managerial/
Professional

& BESE AR

Supervisory

FEER

Technician

Feffr 28k

{/ N

Security
Guard

Py e

TEFEN

Total
ey

Security Guard Training Courses
IRLE R R IR e
(i)  Courses under the Recognition Scheme

o n] 5 TE] T EIERE

2173

2173

Scheme for Quality Assured In-house Training

BTN E e F] T HI RIS e

Security Trainer Training

PRZIEF BRI

11

Training Courses Related to Security Systems

IRL R FE

10

14

30

57

Professional Knowledge

11

Management and Supervision

12

51

63

Specialist Security Knowledge

BLERZ A%

(i)  Use of firearms and weapons
et R =S (5

(if)  Cash-in-transit fi#zk

(iii) VIP protection 2 & {#:&

(iv) Guard dog handler training
AR E T B3Ik

(v)  Armed instructor training
e 1468 = (504

(vi) Central alarm monitoring station
R A

(vii) Others HAth

Language 3Z=

(i) English 38

(i) Putonghua =%
(iii) Cantonese &%
(iv) Others Hift

Other Skills Z #4277

(i)  Fire Prevention [ifj>k.

(i)  First Aid 2R

(iii) Health & Safety &R K224

(iv) Customer Service BAZ 7%

(v)  Soft Skills #5075

(vi) Related Skills Upgrading #HBiHE AEFRTT=R12
(vii) Others it

(viii) Unspecified/ Refusal fz3HH/ fE4E 02

10
71

11
78

Total g&E;:

51

82

2 364

2501




Number of Training Places
Sponsored in the Past 12 Months by Branch by Job Level

Appendix [} % 14

X 12 i H (g EEBEIREE (SFTEAFERREFL)

Branch : Security Guarding Services, Armoured Transportation Services and
Security Systems Installation/Maintenance/Repair/Design/Others

FPHE © (REERIRE - TFIETTEIRTS R IFLATLLERE e HET A

Table 7= 145

Job Level
Type of Courses FRESR

RIS

Managerial/
Professional

& B AR

Supervisory

FEEH

Technician

Feffr 28k

o

Security
Guard

ZHERRY

Total
4R

Security Guard Training Courses
IRZE R R
(i)  Courses under the Recognition Scheme

von] 5 TE] T EHIERE

Scheme for Quality Assured In-house Training

BTN E e F] TR IR

Security Trainer Training

PRZIEF BRI

Training Courses Related to Security Systems
RE AR EE

Professional Knowledge

Management and Supervision

Specialist Security Knowledge

BLERZ A%

(i)  Use of firearms and weapons
et R =S (5

(if)  Cash-in-transit fi#zk

(iii) VIP protection 2 & {#:&

(iv) Guard dog handler training
AR E T B3Ik

(v)  Armed instructor training
e 1468 £ (504

(vi) Central alarm monitoring station
R A

(vii) Others HAth,

Language 3Z=

(i) English 338

(i) Putonghua ¥&E=E
(iii) Cantonese &%
(iv) Others Hift

Other Skills At/ #%75

(i)  Fire Prevention [ifj>3k.

(i)  First Aid 2R

(iii) Health & Safety & K224

(iv) Customer Service BAZ 7%

(v)  Soft Skills & E515

(vi) Related Skills Upgrading #HBiHE AEFRTT=R12
(vii) Others E:Ath

(viii) Unspecified/ Refusal #1080/ fE48[E]%Z

145

145
145

856

856
856

1008

1008
1008

Total g&E;:

435

21

2 568

3024




Number of Training Places
Sponsored in the Past 12 Months by Branch by Job Level
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A 12 [ H (g BBk (SPTEAERREFS)

Branch : Supplementary Samples

PUE - SRR

Table 7= 14.6

Job Level
Type of Courses WRES AR

RIS

Managerial/
Professional

&H HE AR

Supervisory

FEER

Technician

Fiffr 24k

IREERI BN

Security
Guard

Total

kg

Security Guard Training Courses
IRZE R R IR e
(i)  Courses under the Recognition Scheme

son] 5T TR

10

11

Scheme for Quality Assured In-house Training

IS E ZFEH & T HI R TR

Security Trainer Training

IRLIEF B

Training Courses Related to Security Systems

IRL R E

12

69

82

Professional Knowledge

12

20

Management and Supervision

10

Specialist Security Knowledge

(i)  Use of firearms and weapons
=S

(ii)  Cash-in-transit fi#5x

(iii)  VIP protection 2 & {#:&

(iv) Guard dog handler training
RN EEE B 3IIR

(v)  Armed instructor training

TRkl 4R = (116K

Central alarm monitoring station

R R 2L

(vii) Others HAth,

(vi)

Language &=

(i) English 35

(i) Putonghua & #EEE
(iii) Cantonese EEHEE
(iv) Others EAif

27
22

31
26

Other Skills /#4275

(i)  Fire Prevention [ffj3k

(ii)  First Aid 2%

(iii) Health & Safety {24

(iv) Customer Service EEZ 7%

(v)  Soft Skills #1507

(vi) Related Skills Upgrading tHE8H; AEFETT-21 2
(vii) Others Hit

(viii) Unspecified/ Refusal fEzEHA/ fE4EEE

19
15

27

49
161
19
166
10

70
181
24
193
19

Total:

14

126

529

669
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Table % 15.1
Number of Training Places
Provided in the Next 12 Months by Branch by Job Level
AR 12 i H g BFEEEIEIERE (B PR ERGESER)
Branch : Security Guarding Services
PR - IRETERR T
Type of Courses 1% Eg;ﬁl(_ " Qﬂri?:ifg':z Supervisory | Technician Séii?éy Total
SR e s By | 0| BIRE oy | B
Security Guard Training Courses
IREE RIS REE
i Courses under the Recognition Scheme
R ity 5 H ' H ¥
Scheme for Quality Assured In-house Training 5 4 ) 3 9
BB E A1 2] TR R E
Security Trainer Training 3 4 i i 7
IREIET NG
Training Courses Related to Security Systems 3 3 i 3 9
IRE 2R
;;f;;;g;al Knowledge 3 9 i 10 29
l\é;z;zg%egzg and Supervision 15 33 i 1 49
Specialist Security Knowledge
B IRZ
(i)  Use of firearms and weapons i i i i i
Ut |
(ii) Cash-in-transit fi#zk - - - - -
(iii) VIP protection £ 5 {f 3 - - - - .
(iv) Guard dog handler training i 1 i i 1
EREINEHE BT8R
(v) Armed instructor training i i i i i
et 14 = (3 4R
(vi) Central alarm monitoring station i i i i i
Hp o R R 2RI
(vii) Others HAth - - - 7 7
Language 7=
(i) English 3LzE 1 7 - 7 15
(i) Putonghua i&iEES 1 7 - 8 16
(iii) Cantonese EHEh 1 1 - 4 6
(iv) Others HAtf - - - - i,
Other Skills E /%17
(i)  Fire Prevention [k 6 8 - 37 51
(i)  First Aid 2% 6 20 - 37 63
(iii) Health & Safety & ;24 21 33 - 66 120
(iv) Customer Service EEZZARTS 14 34 - 74 122
(v) Soft Skills £y 9 33 - 43 85
(vi) Related Skills Upgrading fHE8 L AEREFERAZ 1 2 - 3 6
(vii) Others FAfr - - - - -
(viii) Unspecified/ Refusal fi&z¥-HH/ fE42[E%E 30 52 - 52 134
gTéQ 128 262 - 369 759




Number of Training Places
Provided in the Next 12 Months by Branch by Job Level
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A 12 B IR BRI (& PVE R

Branch : Armoured Transportation Services

PR - IR TS

REFLRO)

Table = 15.2

Job Level
Type of Courses HaeEEa

SRR

Managerial/
Professional

LSSV S NS

Supervisory

EXERT

Technician

Feffr 28k

Security
Guard

PRz &

&

Total
4ER

Security Guard Training Courses
RL &R R RIE
(i)  Courses under the Recognition Scheme

wo i) at E IR

Scheme for Quality Assured In-house Training

AR E a1 8] FHIR ISR T

Security Trainer Training

IRLIZF BT

Training Courses Related to Security Systems

IRZLZAMRIE

Professional Knowledge

Management and Supervision

Specialist Security Knowledge

BLERZ A%

(i)  Use of firearms and weapons
U=t aE v ]

(i)  Cash-in-transit fi#:x

(iii) VIP protection 2 & {3

(iv) Guard dog handler training
ERTE T BT8R

(v)  Armed instructor training
et ek e lke

(vi) Central alarm monitoring station
Hp o R R 220

(vii) Others HAth

Language 45

(i) English #5E

(i) Putonghua if@sE
(iii) Cantonese FEHEE
(iv) Others Hifth

Other Skills A #7175

(i)  Fire Prevention [i/j>k.

(i) First Aid 2%

(iii) Health & Safety fiEE K22 %

(iv) Customer Service BAZ RS

(v)  Soft Skills #1517

(vi) Related Skills Upgrading #H B8 sEFEF 202
(vii) Others HiAth

(viii) Unspecified/ Refusal ffz:HH/ FE4R[E]Z

Total:
4y

20




Number of Training Places
Provided in the Next 12 Months by Branch by Job Level
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A 12 (B R BT (& PVEF A

Branch : Security Systems Installation/Maintenance/Repair/Design/Others

FHE - RERTZLENRE AR

REFLR)

Table Z= 15.3

Job Level
Type of Courses W REZE4R

EE ekl

Managerial/
Professional

K HEABR

Supervisory

EfEER

Technician

i B2k

Security
Guard

PRZERI AN

Total
4EE

Security Guard Training Courses

R RITTNRIE

(i)  Courses under the Recognition Scheme
o A ETE T 5 FIERAE

11

11

Scheme for Quality Assured In-house Training

BB E TR e ) IR 2R e

Security Trainer Training

IRZIET BN

Training Courses Related to Security Systems

IRZZANHRIE

135

24

163

322

Professional Knowledge

Management and Supervision
ERR 7

11

11

Specialist Security Knowledge

B RLA

(i)  Use of firearms and weapons
TR R ER 5

(ii) Cash-in-transit fi#zk

(iii) VIP protection £ £ {if.:#

(iv) Guard dog handler training
SRR ET SR

(i)  Armed instructor training
et 14 = (3 4R

(vi) Central alarm monitoring station
ho R g

(vii) Others HAth

Language 325

(i) English ZLEE

(i) Putonghua %iEEE
(iii) Cantonese JEHzE
(iv) Others HiAth

11
32

11
43

Other Skills A 7£15

(i)  Fire Prevention [k

(i)  First Aid 25

(i) Health & Safety R 5 %4

(iv) Customer Service BEZ RS

(v)  Soft Skills #4515

(vi) Related Skills Upgrading fHBEF SEFEFERFE
(vii) Others At

(viii) Unspecified/ Refusal fi&z¥-HH/ fE42[E%E

10
22
21
11

20

N

21

13
23
48
43
24

20
21

13
33
74
65
36

20
62

Total:
R

252

51

401

704




Number of Training Places
Provided in the Next 12 Months by Branch by Job Level

Appendix [ff $¢ 15

A 12 (B R AT (& PVEF A

Branch : Security Guarding Services and Armoured Transportation Services

PR - REERIRE RIFIETTEIRES

REFLRO)

Table 7= 15.4

Job Level
Type of Courses W REZE4R
SRS

Managerial/
Professional

HHHEABR

Supervisory

EfEER

Technician

i B2k

Security
Guard

PRZERI AN

Total
4EE

Security Guard Training Courses

REE R RIETRIE

(i)  Courses under the Recognition Scheme
o A ETE T 5 FIERAE

Scheme for Quality Assured In-house Training

BB E T e ) IR 2R e

Security Trainer Training

IRZIET BN

Training Courses Related to Security Systems

IRZZANRIE

Professional Knowledge

Management and Supervision
EHR 7

Specialist Security Knowledge

B RLA

(i)  Use of firearms and weapons
e R R 5

(ii)  Cash-in-transit fi#zk

(iii) VIP protection £ £ {if.:#

(iv) Guard dog handler training
SRR E T SR

(v) Armed instructor training
e 140 F (3 4R

(vi) Central alarm monitoring station
ho R g

(vii) Others HAth

Language 325

(i) English ZLEE

(ii) Putonghua %iEEE
(iiiy Cantonese JEHzE
(iv) Others HAth

Other Skills A 7¢r5

(i)  Fire Prevention [73k

(i)  First Aid &

(i) Health & Safety {fEF 5 %4

(iv) Customer Service BEZ AR5

(v)  Soft Skills #4515

(vi) Related Skills Upgrading fHBEF SEFEFERFE
(vii) Others HAtf,

(viii) Unspecified/ Refusal fiz¥-HH/ fE42[E%E

Total:
R

25

33




Appendix [ff $¢ 15

Table 7= 15.5
Number of Training Places
Provided in the Next 12 Months by Branch by Job Level
AR 12 i H g BFEEEIEIERE (B PR ERGESER)
Branch : Security Guarding Services and
Security Systems Installation/Maintenance/Repair/Design/Others
PRE ¢ (REEFIRIBRIFZ 2H LI RE 1S 55 HA
W—
IR o g By | 0| BIRE ) oy | B
Security Guard Training Courses
REE R RITTRIE
(i)  Courses under the Recognition Scheme 2 3 i 5 10
o H] E T E IR
Scheme for Quality Assured In-house Training ) ) ) 1 1
PIESEE S E ZFERR &) TR LIS R EE
Security Trainer Training 5 4 i 1 10
REIET BN
Training Courses Related to Security Systems 6 7 8 5 26
IRE 2R
Professional Knowledge
ishomel 9 3 3 - 5 1
Management and Supervision
e ’ ' ' ) 20
Specialist Security Knowledge
B IRZ
(i)  Use of firearms and weapons i i i i i
Ut |
(ii) Cash-in-transit fi#zk - - - - -
(iii) VIP protection 3% 2 {758 - 1 - 1 2
(iv) Guard dog handler training i 1 i 1 9
EREINEHE BT8R
(v) Armed instructor training i i i i i
et 14 = (3 4R
(vi) Central alarm monitoring station 1 2 i 3 6
ho R g
(vii) Others Hftlr - 1 - 1 2
Language 345
(i) English F:E 1 3 - 5 9
(ii) Putonghua EiEzh 1 1 - 4 6
(iii) Cantonese FEEEZh - - - - ;
(iv) Others FHAr 1 1 - 1 3
Other Skills E /%17
(i)  Fire Prevention [k - - 1 8 9
(i)  First Aid £ 2 4 - 10 16
(iii) Health & Safety & ;24 2 4 3 5 14
(iv) Customer Service EEZZARTS 2 6 1 11 20
(v) Soft Skills £y 2 5 1 8 16
(vi) Related Skills Upgrading #H B+ sEFET5RFE 1 1 3 5
(vii) Others FAfr - - - - -
(viii) Unspecified/ Refusal fi&z¥-HH/ fE42[E%E 3 3 - 3 9
Total #&8: 41 57 14 85 197




Number of Training Places
Provided in the Next 12 Months by Branch by Job Level

Appendix [ff $¢ 15

A 12 (B R AT (& PVEF A

Branch : Security Guarding Services, Armoured Transportation Services and

Security Systems Installation/Maintenance/Repair/Design/Others

FHE © (REERIRT - TFIETTEIRIS R IFLATLLERE AT A

REFLRO)

Table 7= 15.6

Job Level
Type of Courses e
SRR

Managerial/
Professional
e HE N8R

Supervisory
FEEHR

Technician
et &4k

R

Security
Guard

LERBH

Total

Security Guard Training Courses

REE R RITTRIE

(i)  Courses under the Recognition Scheme
o A ETE T 5 ERAE

Scheme for Quality Assured In-house Training

BB E T e ) TR 2R e

Security Trainer Training
REIET BN

Training Courses Related to Security Systems
IRL 2R EE

Professional Knowledge

Management and Supervision

EHR 5

Specialist Security Knowledge

B RLA

(i)  Use of firearms and weapons
TR R ER 5

(ii) Cash-in-transit fi#zk

(iii) VIP protection £ £ {if.:#

(iv) Guard dog handler training
SRR ET SR

(v) Armed instructor training
et 14 = (3 4R

(vi) Central alarm monitoring station
ho R g

(vii) Others HAth

Language 2=

(i) English HzE

(i) Putonghua &imEE
(ili) Cantonese FEEEEE
(iv) Others HiAifr

Other Skills A 7£15

(i)  Fire Prevention [k

(i)  First Aid &

(i) Health & Safety R 5 %4

(iv) Customer Service BEZ RS

(v)  Soft Skills #4515

(vi) Related Skills Upgrading fHBEF SEFE 5 RFE
(vii) Others At

(viii) Unspecified/ Refusal fi&z¥-HH/ fE42[E%E

Total &&8;:

19




Number of Training Places
Provided in the Next 12 Months by Branch by Job Level

Appendix [ff $¢ 15

A 12 B IR BRI (& PVE R

Branch : Owners Corporations

FHE - FEEIFZE

REFLRO)

Table = 15.7

Job Level
Type of Courses W REEEAR
SRR

Managerial/
Professional

K HEABR

Supervisory

EfEER

Technician

i B2k

Security
Guard

PRZERIAN

Total
4EE

Security Guard Training Courses
RLE R R RIE
(i)  Courses under the Recognition Scheme

EEREIREIESE

Scheme for Quality Assured In-house Training

ISR E a1 2] PRI R FE

Security Trainer Training

IRZAETBEINHR

Training Courses Related to Security Systems

IRZZAMIRIE

Professional Knowledge

Management and Supervision
EHR 73

Specialist Security Knowledge

BUEIR LA

(i)  Use of firearms and weapons
U=t aE v ]

(i)  Cash-in-transit fi#:x

(iii) VIP protection 2 & {f#

(iv) Guard dog handler training
BRI 58

(v)  Armed instructor training
Tetkalll ok £ a0l 4k

(vi) Central alarm monitoring station
Hp o R R 2R

(vii) Others HAth

Language 325

(i) English ZLEE

(ii) Putonghua %iEEE
(iiiy Cantonese JEHzE
(iv) Others HiAth

Other Skills H 715

(i)  Fire Prevention [i/j>k.

(i) First Aid 2%

(iii) Health & Safety fiEE K 22 %

(iv) Customer Service BAZ RS

(v)  Soft Skills #1517

(vi) Related Skills Upgrading #H 8+ sEFEF 202
(vii) Others HiAth

(viii) Unspecified/ Refusal ff::HH/ FE4R[E]Z

38
38

38
75

38
38

38
75

Total:
4y

189

189
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Table 7= 15.8
Number of Training Places
Provided in the Next 12 Months by Branch by Job Level
FAR 12 (8 A g B FEEEESEE (S PTEAERGBEFS)
Branch : Supplementary Samples
P - IR
Type of Courses ﬁﬁ;ﬁ%; " xi?:ifg':z Supervisory | Technician Séii?éy Total
SR e gy | TR | PR gy | B
Security Guard Training Courses
RLE R RIETRIE
(i)  Courses under the Recognition Scheme 1 1 i 1 3
Al EtE N R IERE
Scheme for Quality Assured In-house Training ) ) ) ) )
PIEEE S E a1 &) AR LIS R EE
Security Trainer Training i 1 i i 1
IREIET NG
Training Courses Related to Security Systems 1 3 1 ) 5
IRE 2R EE
Professional Knowledge
e, ’ ' ? ' : °
Management and Supervision 3 4 i i 7
EHREH
Specialist Security Knowledge
BLRRZ Ak
(i)  Use of firearms and weapons i i i i i
U=t aE v ]
(i)  Cash-in-transit fi#:x - - - - -
(iii) VIP protection 2% & {f:# - - - - -
(iv) Guard dog handler training i i i i i
BRI 58
(v)  Armed instructor training i i i i i
Tetkalll ok £ a0l 4k
(vi) Central alarm monitoring station i 1 1 i 2
ho R g
(vii) Others HAth - - - - .
Language 4=
(i) English 3LzE 1 2 - 2 5
(i) Putonghua i&iEES 2 3 1 4 10
(iii) Cantonese EHEh - - - - -
(iv) Others HAtf - 1 - 1 2
Other Skills A/t #%r7
(i)  Fire Prevention [i/j>k. 1 2 - 3 6
(i)  First Aid £ 2 4 - 5 1
(iii) Health & Safety fi£fF %% - 2 - 3 5
(iv) Customer Service A% IR % 4 7 - 8 19
(v) Soft Skills &1y 1 5 - 5 11
(vi) Related Skills Upgrading #H B8+ AEFET 501 AE 1 1 - 3 5
(vii) Others HAtf - - - i,
(viii) Unspecified/ Refusal ff::HH/ FE4R[E]Z 1 1 - 1 3
zng 19 40 3 41 103







Number of Training Places

Appendix [ff % 16

Table 7= 16.1

to be Sponsored in the Next 12 Months by Branch by Job Level

R 12 (8 P R EZ BN (PP RS

Branch : Security Guarding Services

FPBE - RIS

Q)

Job Level
Type of Courses HaeEEa

SRR

Managerial/
Professional

LSSV S NS

Supervisory

EXER

Technician

Fefr 28k

Security
Guard

PR &

&

Total
4ER

Security Guard Training Courses
RLER R RIE
(i)  Courses under the Recognition Scheme

EEREIREEIESE

33

313

355

Scheme for Quality Assured In-house Training

AR E a1 2] PRI RFE

Security Trainer Training

IRLIEF BT

Training Courses Related to Security Systems

IRZZANIRIE

Professional Knowledge

Management and Supervision

12

108

120

Specialist Security Knowledge
BLERZ A%

(i)  Use of firearms and weapons
U=t aE e ]
Cash-in-transit f&ZzX

VIP protection 3% & {if::#
Guard dog handler training
BRI 58

Armed instructor training
bt ek EXa ke

Central alarm monitoring station
Hp o R R 220

(vii) Others HAth,

(i)
(iii)
(iv)
v)

(vi)

Language 3Z=

(i) English #5E
(i) Putonghua if@sE
(ili) Cantonese FEHEE
(iv) Others Hifth

30
116

30
144

Other Skills H 715

(i)  Fire Prevention [i/j>k.

(i) First Aid 2%

(iii) Health & Safety fiEE K22 %

(iv) Customer Service BAZ RS

(v)  Soft Skills #1517

(vi) Related Skills Upgrading #H B8+ sEFEF- 202
(vii) Others A,

(viii) Unspecified/ Refusal ff::HH/ FE4R[E]Z

97
133
107

97

15

15

187
177
367
320
108
145

290
316
480
423
123
160

Total:
4y

51

627

1763

2441




Number of Training Places
to be Sponsored in the Next 12 Months by Branch by Job Level

Appendix [ff % 16

A 12 flil H (@ EE B SREH (B PTEAER

Branch : Armoured Transportation Services

[HE - IR

o A

RESFEI)

Table = 16.2

Job Level
Type of Courses e
SRR RESH

Managerial/
Professional

aE B AR

Supervisory
FEH

Technician
Esq(I=F)4

R

Security
Guard

ERIR

Total

Security Guard Training Courses
IREE R R
(i)  Courses under the Recognition Scheme

ST TR AR

16

23

Scheme for Quality Assured In-house Training

IS E a1 ) T BRI e

Security Trainer Training

RZIETBHTTNF

Training Courses Related to Security Systems

IR ZAMIHRIE

Professional Knowledge

ERA

Management and Supervision

EHREH

Specialist Security Knowledge

(i)  Use of firearms and weapons
U=t aE e ]

(i)  Cash-in-transit fi#zx

(iii) VIP protection & B {£:&

(iv) Guard dog handler training
RN E T SR

(v)  Armed instructor training
et el E ke

(vi) Central alarm monitoring station
L L AL

(vii) Others HAth,

Language 725

(i) English F:E

(i) Putonghua &iEzE
(iii) Cantonese REEEEH
(iv) Others HEAth,

Other Skills A5 75

(i)  Fire Prevention [ifjk.

(i)  First Aid 25

(iii) Health & Safety fii Fr 22 4

(iv) Customer Service BEZ RIS

(v) Soft Skills #EHr5

(vi) Related Skills Upgrading #HRBEHAEHETT-3RF2
(vii) Others HiAth

(viii) Unspecified/ Refusal A/ fE4R[EE

Total:

16

23




Number of Training Places
to be Sponsored in the Next 12 Months by Branch by Job Level

Appendix [ff % 16

A 12 {5 (@ EE B SREE (B PTEAER

Branch : Security Systems Installation/Maintenance/Repair/Design/Others

P - REFTLIRE B Kt HA

o A

RESFSI)

Table 7= 16.3

Job Level
Type of Courses FaeEa

EEy ekl

Managerial/

Professional
& HENER

Supervisory

EXER

Technician
Esq (=t

L

LS

Security
Guard

J8

(=

Total

Security Guard Training Courses
IREE R R
(i)  Courses under the Recognition Scheme

SEA BT R A

Scheme for Quality Assured In-house Training

IS B Z a1 T BRI e

Security Trainer Training

RZIET BTN

Training Courses Related to Security Systems

IR ZAMIHRIE

103

20

209

332

Professional Knowledge

ERA

Management and Supervision

EHREH

20

20

Specialist Security Knowledge

(i)  Use of firearms and weapons
U=t aE e ]

(i)  Cash-in-transit fi#zx

(iii) VIP protection % S {£5&

(iv) Guard dog handler training
RN E T SR

(v)  Armed instructor training

Tt R = (311

(vi) Central alarm monitoring station
L L AL

(vii) Others HAth,

Language 725

(i) English F:E

(i) Putonghua &iEzE
(iii) Cantonese REEEEH
(iv) Others HEAth,

Other Skills A5 75

(i)  Fire Prevention [ifjk.

(i)  First Aid 25

(iii) Health & Safety fii Fr 22 4

(iv) Customer Service BEZ RIS

(v) Soft Skills #EHr5

(vi) Related Skills Upgrading #HRBEHAEHETT-3RF2
(vii) Others HiAth

(viii) Unspecified/ Refusal A/ fE4R[EE

40
76
62
22

15
55
110
23
63
55
100

15
95
231
85
85
55
100

Total:

323

65

634

1022




Number of Training Places
to be Sponsored in the Next 12 Months by Branch by Job Level

Appendix [ff % 16

A 12 {5 (@ EE B SREE (B PTEAER

Branch: Security Guarding Services and

Security Systems Installation/Maintenance/Repair/Design/Others

P - REERIRBRIFLEAT LI MR35 A

o A

RESFSI)

Table 7= 16.4

Job Level
Type of Courses FaeEa

EEy ekl

Managerial/
Professional

aE B AR

Supervisory
FEH

Technician
Esq (=t

Security
Guard

IREERIRNR

Total

Security Guard Training Courses
IREE R R
(i)  Courses under the Recognition Scheme

ST TR AR

2311

2311

Scheme for Quality Assured In-house Training

IS E TR HE ] T BRI e

Security Trainer Training

RZIET BTN

10

Training Courses Related to Security Systems

IR ZAMIHRIE

22

36

73

Professional Knowledge

ERA

10

22

Management and Supervision

EHREH

10

54

10

74

Specialist Security Knowledge

(i)  Use of firearms and weapons
U=t aE e ]

(i)  Cash-in-transit fi#zx

(iii) VIP protection & B {£:&

(iv) Guard dog handler training
RN E T SR

(v)  Armed instructor training
et el E ke

(vi) Central alarm monitoring station
L L AL

(vii) Others HAth,

Language 725

(i) English F:E

(i) Putonghua &iEzE
(iii) Cantonese REEEEH
(iv) Others HEAth,

Other Skills A5 75

(i)  Fire Prevention [ifjk.

(i)  First Aid 25

(iii) Health & Safety fii Fr 22 4

(iv) Customer Service BEZ RIS

(v) Soft Skills #EHr5

(vi) Related Skills Upgrading #HRBEHAEHETT-3RF2
(vii) Others HiAth

(viii) Unspecified/ Refusal A/ fE4R[EE

48
222
10
60
13
13

48
252
11
67
20
13

Total:

36

101

34

2759

2930




Number of Training Places
to be Sponsored in the Next 12 Months by Branch by Job Level

Appendix [ff % 16

A 12 {5 (@ EE B SREE (B PTEAER

Branch : Supplementary Samples

PR - R

REFL

Table %= 16.5

Job Level
Type of Courses HaESE
SRR

Managerial/
Professional
e CHE N8R

Supervisory
FEHR

Technician
et &4k

Security
Guard

PREERI R

Total

Security Guard Training Courses

REE R RITTRIE

(i)  Courses under the Recognition Scheme
FRlEHE T IR

12

15

Scheme for Quality Assured In-house Training

BB E T e ) YR 2R e

Security Trainer Training
REIET BN

Training Courses Related to Security Systems
IRL 2R EE

Professional Knowledge

20

24

Management and Supervision
EHR

Specialist Security Knowledge

B RLA

(i)  Use of firearms and weapons
TR R ER 5

(ii) Cash-in-transit fi#zk

(iii) VIP protection 2% & (&

(iv) Guard dog handler training
SR EE AR

(v) Armed instructor training
U=tiellisEaREllked

(vi) Central alarm monitoring station
L R AR

(vii) Others HAth

Language 2=

(i) English HzE

(i) Putonghua &imEE
(ili) Cantonese FEEEEE
(iv) Others HiAifr

10
19

13
22

Other Skills A 7£15

(i)  Fire Prevention [k

(i)  First Aid &

(i) Health & Safety R 5 %4

(iv) Customer Service BEZ RS

(v)  Soft Skills #4515

(vi) Related Skills Upgrading fHBEF SEFEFERFE
(vii) Others HAtf,

(viii) Unspecified/ Refusal fiz¥-HH/ fE42[E%E

42
67
12
19
19

50
81
12
22
26

Total:
R

50

229

283




Appendix 17

Manpower Projection for the Security Services Industry
Using the Labour Market Analysis (LMA) Approach

Methodology

The Labour Market Analysis (LMA) approach has been applied to manpower
projection for Security Services Industry (SSI) in 2003, 2005 and 2007, 2009 and 2011.

2. The manpower projection for SSI is compiled based on the Input-Output (1/0) model
which is a labor multiplier approach by deriving the relationship between the production
of buildings and the number of workers required. In the 1/0O model, an industry is assumed
to have fixed production coefficients (i.e. constant return to scale) over the short time span
under consideration (say six months to under three years). To generate the employment
effect, it is necessary to estimate a set of labor input requirements by determining the ratio
of the production (or final demand) to the number of employees. The ratio, called
employment coefficient, will represent the number of employees needed to produce a
single unit of production.

3. The stocks of private' and public? residential flats & non-residential flats® are taken
to be the production. The forecast production of private residential and non-residential
flats is provided by the Rating and Valuation Department while the forecast production of
public residential flats is provided by the Hong Kong Housing Authority (HA) and the
Hong Kong Housing Society (HS).

4. To generate the employment effect, it is assumed that 50.25% and 49.75% of the total
manpower are working for residential flats and non-residential flats respectively. (This
assumption is based on the distribution of the completion of the types of building in the
period from 2005 to 2010). The manpower projection by job level is presented in Table
1-3 below.

! The stocks of residential flats in the private sector are measured by the number of flats. (Source: Rating & Valuation
Department)
2 The stocks of public residential flats are measured by the number of flats. The stocks comprise:

(a) Public rental housing (PRH) flats and interim housing (IH) provided by the Housing Authority (HA),

(b) Public rental housing flats and Senior Citizen Residences Scheme (SEN) flats provided by HS,

(c) HA subsidized sale flats sold under the Tenants Purchase Scheme (TPS),

(d) HA subsidized sale flats under the Home Ownership Scheme (HOS), the Private Sector Participation Scheme
(PSPS), the Middle Income Housing Scheme (MIHS), the Buy-or-Rent Option Scheme (BRO), and the
Mortgage Subsidy Scheme (MSS),

(e) HS subsidized flats under the Flat-for Sales Scheme (FFSS) and the Sandwich Class Housing Scheme (SCHS),

(f) HS Urban Improvement Scheme (UIS) flats.

From Q12002 onwards, HOS/MIHS/PSPS/BRO/MSS/TPS/FFSS/SCHS that can be traded in open market are

classified as private permanent housing.

(Sources: HA and HS)
% Non-residential flats include private offices, commercial, industrial / offices, flatted factories, specialized factories and
storages. Its measure is square m. (Source: Rating & Valuation Department)



Table 1. Manpower Projection for the Managerial / Professional Level

Year Actual Manpower Projected Manpower Total
by types of flats by types of flats Manpower
Manpower Manpower for Manpower Manpower for
for residential | non-residential | for residential | non-residential
flats flats flats flats
2011 1,388 1,375 2,763
2012 f 1,405 1,387 2,792
(1.2%)* (0.9%)* (1.1%)*
2013 f 1,420 1,396 2,816
(1.0%)** (0.7%)** (0.8%)**
2014 f 1,433 1,404 2,837
(1.0%)** (0.6%)** (0.8%)**
* as percentage change vs actual manpower in 2011
** as percentage change vs projected manpower in the previous year.
Table 2. Manpower Projection for the Supervisory Level
Year Actual Manpower Projected Manpower Total
by types of flats by types of flats Manpower
Manpower Manpower for Manpower Manpower for
for residential | non-residential | for residential | non-residential
flats flats flats flats
2011 5,725 5,760 11,395
2012 f 5,796 5,721 11,517
(1.2%)* (0.9%)* (1.1%)*
2013 f 5,854 5,758 11,612
(1.0%)** (0.7%)** (0.8%)**
2014 f 5,911 5,791 11,701
(1.0%)** (0.6%)** (0.8%)**
* as percentage change vs actual manpower in 2011
** as percentage change vs projected manpower in the previous year.
Table 3. Manpower Projection for the Security Guard Level
Year Actual Manpower Projected Manpower Total
by types of flats by types of flats Manpower
Manpower Manpower for Manpower Manpower for
for residential | non-residential | for residential | non-residential
flats flats flats flats
2011 47,967 47,948 95,465
2012 f 48,556 47,928 96,484
(1.2%)* (0.9%)* (1.1%)*
2013 f 49,047 48,239 97,286
(1.0%)** (0.7%)** (0.8%)**
2014 f 49,517 48,514 98,031
(1.0%)** (0.6%)** (0.8%)**
* as percentage change vs actual manpower in 2011
** as percentage change vs projected manpower in the previous year.

5. The total manpower demand for the SSI is the aggregation of the projected

manpower for the three job levels and presented in Table 4 and Figure 1 below.




Table 4. Manpower Projection for SSI

Year Total Manpower Projected Employers’ Forecast
Demand (LMA Approach) (at the time of the survey)
2011 109,623
2012 f 110,793 109,782
(1.1%)* (0.2%)*
2013 f 111,715
(0.8%)**
2014 f 112,570
(0.8%)**
* as percentage change vs actual manpower in 2011
** as percentage change vs projected manpower in the previous year.

Figure 1. Manpower Projection for SSI
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A. The forecast of private residential flats

Year Completion (no. of flats) Total stock (no. of flats)
2010 1,102,909
2011 f 10,670 1,113,579
2012 f 13,700 1,127,279
2013 f* N/A 1,132,361
2014 % N/A 1,137,431

# The forecast production of private residential flats for 2011 and 2012 are provided by the Rating &
Valuation Department. (Source: Hong Kong Property Review 2011) while the production for 2013 and 2014
is projected using the Adaptive Filtering Method.

B. The forecast of private non-residential flats (including offices, commercial,

industrial / offices, flatted factories, specialized factories, and storages)

Year Completion (square m) Total stock (square m)
2010 45,579,900
2011 f 268,500 45,933,100
2012 f 259,000 46,348,600
2013 f* N/A 46,649,822
2014 f* N/A 46,915,853

# The forecast production of private non-residential flats for 2011 and 2012 are provided by the Rating &
Valuation Department. (Source: Hong Kong Property Review 2011) while the production for 2013 and 2014
is projected using the Adaptive Filtering Method.

C. The forecast of public residential flats

Year Completion (no. of flats) Total stock (no. of flats)
2010 1,135,000
2011 f 12,188 1,147,188
2012 f 14,088 1,161,276
2013 f* 18,089 1,179,365
2014 f* 17,089 1,196,454

* The forecast production of public residential housing are provided by the Hong Kong Housing Authority
(HA) and the Hong Kong Housing Society (HS).
(Sources: HA and HS)
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oy FEAT HE AT AT
(FER1E9) (& 9
B JEF=E B JEF=E
AT AT ATl A7 A AT A& AT
2011 1,388 1,375 2,763
2012 f 1,405 1,387 2,792
(1.2%)* (0.9%)* (1.1%)*
2013 f 1,420 1,396 2,816
(1.0%)** | (0.7%)** (0.8%)**
2014 1,433 1,404 2,837
(1.0%)** | (0.6%)** (0.896)**
* B 2011 4F B A JIMRLLHTRE R E R
* B A JTHEELAIRE R ET SR
* 2. FEFATHER
) &S HE AT AT
(CFEERE97) (CEERIE )
F=E IEEFEE F= IEHEE
Frtdsi AT Frifdi AT FifE A H] Frifdi AT
2011 5,725 5,760 11,395
2012 f 5,796 5,721 11,517
(1.2%)* (0.9%)* (1.1%)*
2013 f 5,854 5,758 11,612
(1.0%)** | (0.7%)** (0.8%)**
2014 f 5,911 5,791 11,701
(1.0%)** | (0.6%)** (0.8%)**
* B 2011 A IS A JIEELATRE TR 7R
BT — AR A SAEELATRORE R
= 3 (REEBHEBRNTERE
) FIEAT HE AT AT
CFEERE 97) (CEERIE )
F=E IEEFEE F= IEHEE
Frfdsi AT Frifdi AT FifE A H] Frifdi AT
2011 47,967 47,948 95,465
2012 f 48,556 47,928 96,484
(1.2%)* (0.9%)* (1.1%)*
2013 f 49,047 48,239 97,286
(1.0%)** | (0.7%)** (0.8%)**
2014 f 49,517 48,514 98,031
(1.0%)** | (0.6%)** (0.8%)**
* B 2011 4F B A TIMRLCHRE TR E R
B AR A JTHELLAIRE R 5y
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oy FgE NTIFEK LMA 5 AT e ETEHI A
(GHEHARED
2011 109,623
2012 f 110,793 109,782
(1.1%)* (0.2%)*
2013 f 111,715
(0.8%)**
2014 f 112,570
(0.8%)**
* B 2011 FF BN A SIMBLLIORE, TR o
o B — AR A ALY RE SR

L REZARBEAN IR

120,000
110,000
100,000

:ﬁgé
#% 90,000
A

2 80,000
70,000
60,000

50,000

-+

/_'_/

/

//

-

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014

i

‘ —— wmAnEE

| —= | vassi

A | e F TR T

A RAEEREEEN

4 YRR (B H) w8 (E&EF)

2010 1,102,909
2011 f 10,670 1,113,579
2012 f 13,700 1,127,279
2013 f* R 1,132,361
2014 f* A3 1,137,431
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B. RAJMETEREERN (BEETH - ik THMRRETE - 28 IRAE

FFRR S R aTE )
45 B (FR) 78 (FHK)
2010 45,579,900
2011 f 268,500 45,933,100
2012 f 259,000 46,348,600
2013 f* i F 46,649,822
2014 f* ENT 46,915,853

# 2011 81 2012 AR IRETEREERMNEEZAYEGEZIRME CERAR -
2011) ) - [f 2013 B 2014 FEEYTHMIERE & AR I ERET A HER -

C. MEETEEERMN

(BBYIERE

Ay e (EEH) 78 (Ef#H)

2010 1,135,000
2011 f 12,188 1,147,188
2012 f 14,088 1,161,276
2013 f* 18,089 1,179,365
2014 f* 17,089 1,196,454

* NEETREEWNEEZE M EREM o (BRACR - BREkE0)
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