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Appendix 3

b % 3
Distribution of Survey Samples
BRI AR E
Percentage to
Size of Frame Total No. of
Employment Size (as at September 2012) Sample Size  Establishments
E=UN s R E BAEE  (HEEE
(201249H )
Accounting Firms 1-49 2321 255 11.0%
R EEFS AT 50 - 499 25 25 100%
500 and over 6 6 100%
500 A2 2L F
232 286
Government Departments  All sizeswith a I 34 100%
and Subvented relatively substantial
Organizations number of accounting
BT BB R & Bt employees
NEA— - ([HI@E
BERHNGET AR
Commerce and Services 10- 19 17 793 114 0.6%
Establishments 20-99 13001 190 1.5%
PG N AR TS T SR 100 - 199 1171 102 8.7%
200 - 499 578 166 28.7%
500 and over 382 382 100%
500 A2 2L F
%29 94
Industrial Establishments 10-19 2050 38 1.9%
TR 20-99 1580 76 4.8%
100 - 199 135 23 17.0%
200 - 499 73 30 41.1%
500 and over 32 32 100%
500 A =i 2L F
3870 199
Tota
4By 39181 1473
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Appendix 4
Vocational Training Council B % 3l %k 5 fifek 4

Headquarters Division 2 @} = & — %

6F, 20A Tsing Yi Road, Tsing Yi Island, New Territories, Hong Kong
ERFABTREFTRE20AR6HEE

www.vtc.edu.hk

2574 3759

AC/1/2 (2013)

VTC

2 January 2013

Dear Sir/Madam,

The 2013 Manpower Survey of the Accountancy Sector

| am writing to solicit your cooperation in the 2013 Manpower Survey conducted by the Accountancy
Training Board of the Vocational Training Council.

The Accountancy Training Board is appointed by the Chief Executive of the Hong Kong Special
Administrative Region (HKSAR) to advise on matters pertaining to manpower training of the accountancy sector.
In order to collect information on the latest manpower situation and formulate meaningful recommendations on
manpower training for the sector, the Training Board will conduct the captioned survey from 9 January 2013 to
8 February 2013.

Over the past years, the manpower survey findings have been widely used by employers and training
institutions as reference materials for formulating their manpower and business plans. Your participation in the
survey is important to its success and | sincerely hope that the survey will provide you with relevant manpower
statistics to assist in the formulation of human resources development plans and strategies of your company.

| enclose one copy each of the Survey Questionnaire and Explanatory Notes for your reference and
completion. During the survey period, an officer from the Census and Statistics Department (C&SD) will contact
you or your authorised representative to answer any questions and collect the completed questionnaire for data
processing.

| wish to assure you that the information collected will be handled in strict confidence and will be
published only in the form of statistical summaries without reference to individual organisations. May | also draw
your kind attention to the fact that the Government of the HKSAR may use the data collected from this survey to
assist in the formulation of manpower development policies. In compliance with the Personal Data (Privacy)
Ordinance, we wish to solicit your consent for us to share our data with the Government of the HKSAR for the
specific purpose of government’s manpower planning and training, with the understanding that confidentiality will
again be strictly observed.

Manpower Survey Reports of previous years can be foundttpt//actb.vic.edu.hk. Upon
completion of the 2013 Manpower Survey, the Manpower Survey Report will also be uploaded onto the VTC
website. Kindly provide us with your e-mail address in the enclosed questionnaire and you will be informed of
the release of the Survey Report in due course.

Thank you for your kind participation and contribution to the accountancy sector. Should you have
any questions in connection with the survey, please contact the Manpower Statistics Section of the C&SD at
2116 8301

Yours faithfully,

e,

(Kennedy 74{
Chairma

Accountancy Training Board
Partnering
into the Future
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Vocational Training Council B £ 3l 4k 5

Headquarters Division 2 ##EE -

6F, 20A Tsing Yi Road, Tsing Yi Island, New Territories, Hong Kong
ERFABTREFTRE20AR6HEE

www.vtc.edu.hk

Telephone No EE Facsimile No & 2574 3759
Our Reference &F#E%HE  AC/1/2 (2013) Your Reference 3 i #& 5%
E e R O G

gtk 20134 N &

EARBEINGDE T Xl dEE G Ew > BF BHREREMLHD
DUEA G (T &5 5% 2013 A W& -

i EIKZEETHEEFNTHETEREZME > BEMEA AT
HEERBEER - AGHN2013F 1A OHE 2 H 8 HIHHETHE » HEHX
NATIE LR S & fE > B A T3l eR il 5T /8 2 i -

HBAE AN D E AR RTSAY BUE 2 B £ R R AR B2 E A R W ET A
Nk ESE L SEREBNSEEEANDFHENGRIAORHRE - AgHE
ERNTTHERE R BB ADEBE > DUESET AT E R #% et &
IR B

- WEEe M B AR E > UESEESR - HENHE > BUFSTER A
%%%@%%%%EA&E%%R%’%%E%ﬁ%’@%WE@%%%@%’
E & e

HAEMGEREHIRE  HUMESRFBEFHER LA G5 R (E
HE - R4 o 7 5 T B BUR B e (0 FE U 2 3 2 U O 0 O o DA E A
NHEBR - ENALRBEOARE  RF BEMERT  AEAGHE BT
B&E BT EmE8E  DEBFFEATRENZH - Ag 8 E &R AT B & K
I & B A s O A

EEANHEERESEE LHNASEE > 444k & http://actb.vtc.edu.hk -
ERXRANNDFHAETEER B ZHBREES NG LEPD D fgat > 80 T & - 5B R K
M EFEE SWEEE M DFEBIREESNWEEHE -

ZH ERBEHBSELHEHEFLER UHHEFEMAEE > TH®

% 2116 830161 B I 4 21 F A 77 4 31 41 g 45 - L o4
¢ ' :
) (

R D
20134 1H 2 H B oy

Z4\

S

“  Partnering
into the Future
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Appendix A
sk A

CONFIDENTIAL VNS g ¢ A

WHEN ENTERED WITH DATA L ] = X #:

VOCATIONAL TRAINING COUNCIL
B R 9 & 5
THE 2013 MANPOWER SURVEY OF THE ACCOUNTANCY SECTOR
it ¥ 2018 £ AN 5 A

QUESTIONNAIRE (ESTABLISHMENT PARTICULARS)
W oOE R (B R

(PLEASE READ THE ATTACHED EXPLANATORY NOTES BEFORE COMPLETING THIS QUESTIONNAIRE)
(B KN R M ERK S

For Official Use Only:

It W H R

No. of Employees

Survey Industry Establishment Enumerator's Editor's Check Covered by the

Code Code No. No. No. Digit Questionnair
HEpEEEEEEREEEEEEeEEnEEnEEEeEEEEN
2 3 4 5 6 7 8 9 O 1 12 13 14 15 B 7 B8 19 D 2 2 B 4 B 2% |Z

Name of Establishment:

A

Address:
o ohE

Total No. of Full-time Employees in Your Establishment:

o o2 B R AR B

Nature of Business:

(B M H

bl 'S N N I I T O N

Position:

e

veivo: | || [ L L] Fax o
B & [ECCEHE

emate || | [P P PP PP ]

Gl

In your answers to the following questions, please note that only persons engaged in accounting and
accounting-related functions such as accounting, auditing, taxation, corporate restructuring and

insolvency, corporate finance, company liquidation and accountancy training, etc. should be counted;

all other categories of persons engaged should be excluded.

[BE NHIRER » FRESR S Gat & s RIS - d0&st ~ B R - pRRE S AH S

FE ~ PRS- A EDER MG EH I E LI e BHVE R EAthE B HVE R EES -
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Part |

[

N

w

IS

ul

)

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

34

FE
VOCATIONAL TRAINING COUNCIL
BEI&KS
THE 2013 MANPOWER SURVEY OF THE ACCOUNTANCY SECTOR
g5tk 20BFE ANNAE
QUESTIONNAIRE (PART I)
AERG -8B
(A) (8) © (D) (E) ) ©) (H) 0]
No. of Employees No. of Forecast No. of Minimum Type of Minimum | Average Age| Please use the following Codes
as at Vacancies Employees in Education Professional | Requirement Range for Columns (E), (F), (G) and (H).
Principal Jobs 2.1.2013 as at2.1.2013 24 Months’ Time | Requirement forf Qualification | on Year(s) off “FH9&E#EE | . 5 FSIERSE » HAE) ~ (F)
FERS 1£2.1.2013> || #£ 2.1.2013~ TEHI the Principal Joq Required Experience (see "g 7 (H o /Lﬁ -
REAR womE | 24A%N | HEEEIE | forthe inthe | Column 1) | GV
TEE A% AEEEEZK | Principal Job Industry ( RLEH )
(see I F SRS TEMLATHE For Column (E)
Column 1) £ q EEAR {iE(E)T
Level Rec. Code (@AL D] HIEA FHEEK ]
Y Type - frER (see Code Education Level
TR 4ok (see Column 1) 4Rk HERY
Column) ( ZI1FH)
(R1)
8-10 11-14 15-17 18-21 22 23 24 25 . .
1 University Degree
Partner/Principal/Director or Above
S 2 | ol [ [ L KERER(irs Ll |
2 Higher Diploma/
i 2 | 0 | | | | | | | | | Associate Degree or
Manager equivalent
o] 2 Lol [ | | [ i gt
Supervisor/Senior B[E R
EE 2 | o] [ | ] | 1 | 3 Diploma/Higher
Clerk/Associate Certificate/ Certificate or
S 2 | ol [ [ | [ [ | equivalent
Trainer/Teacher #
LE[NE 2 Lol [ | | | 1 | _
4 Hong Kong Diploma ¢
P I I O O T Secondary
Education / Matriculation
2 [ L ] [ B P SOBITER)
5 Secondary 5 or equivalent
2 [ [ [ | [ [ | o RS
6 Below Secondary 5
2 || [ | | | 1 | PTLAT
2 [ | [ | | [
For Column (F
2 | | [ | | [ [EFIT
Code Professional Oualificatic
2 [ [ [ | [ [ | g JE5
1 HKICPA (Practising)
2 || [ | | | 1 | B e
2 Qualified Accountant
2 [ | I [ | [ [ ] G TET
3 Accounting Technician
2 [ | [ | | [ | [ | | B e
2 [ | [ | | | | [
For Column G)
2 [ | [ | | [ | [ | | (G
Year(s) of Experience
2 | ] | 1 | | ] | 1 | Code in the Industry
R {EILT S
2 | | | | | | | | | | 1 Less than 3 Years
DR 34
2 | | | | | | | | | | 2 3 Years - Less than 6 Years
IEFEDH 64
2 | | | | | | | | | | 3 6 Years - Less than 10 Year;
6 F /DT 104
2 | | | | | | | | | | 4 10 Years or Above
10428
2 [ | [ | | | | [
For Column H)
2 [ | [ | | [ | [ | | B (H)
Code AverageAge Rang
2 [ | [ [ | [ 1| mE _ PHER
1 Below 35
2 [ | [ 1] [ | [ [ ] 35U T
2 3550
2 | | [ | | [ 35 3% 50
3 Over 5(
2 [ | [ | | [ | [ | | 50LL -
2 [ | [ | | [ | [ 1|
2 [ | [ 1] [ | [ | |
2 [ | [ | | | | [
2 [ | [ | | | | [
2 [ [ 1 | | | | | |

[ ] if additional lines are necessary, please tick here and enter on supplementary sheet(s).

WL EATER - 355

AESREEER -
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Part Il

B_E
VOCATIONAL TRAINING COUNCIL For Official Use Only
I % 9 6k = EEMRT AR
THE 2013 M ANPOWER SURVEY OF THE
ACCOUNTANCY SECTOR
g%‘l‘% 2013EAjJ§E§ Er. No.
QUESTIONNAIRE (PART II)
AER (B-85) Est No.

1. The number of employees who left in the past 12 months (1.1.2012 to 31.12.2012) by reason:
R RE Ty o EE 12{EH A (1.1.2012 % 31.12.2012 #ERAIIEE A%

(1) Leaving of the company is initiated by the employee

FH 8 5 T Bl FH ek
Partner/ Senior Supervisor/ Clerk/ Trainer/
Reason Principal/Director Manager Manager Senior Associate Teacher
= GRS NRE e AR & TE B AR
& osition mHengkorg Ll L L L L L L
position in Hong Kong g T ) 7 > >
TRAE T A
TEL TS

(b) Taking up a na-accountini position in Hong Kon

WA S — RSB IR g s T

()  Better Working Hour AR
@fﬁlﬁzﬂﬂ‘ﬁfﬁ 26 28 32 35 38 41

(@) Betier Remuneration Pack: | | | | | | | | [ 1 1) |1 L) |11 | L]
R S AR R # ar 5C 52 5¢ 5¢

(iii) Better Prospec N N s Y I O
@@IWHU}E 62 68 68 71 74 77

(iv) Other: NN T s s N I
;E\:ﬁﬂ 80 83 86 89 97 o5

Please speci

ar et ]

(c) Emigratior N N e s O
*% % 98 101 104 107 11C 11z

d) Repatriati
(d) Repatriatio N T N e s O I

(=] 1€ IS 122 128 128 131
(e) Relocation of workplac
BT AEHES
() TothemainlandofChine | | | | | | | | | [ | L[| Lo 1| L[]
Macau/Taiwan 132 137 T4C T4z 14€ T4¢

TR AR G

(i) To other countrie Ll Ll Lt bt
FHEA R 22 157 58 T5¢ 61 167 167

(f) Retiremen N s O s Y

}Eﬁ( 17¢ 172 17¢ 17¢ 182 18t

Further studie
@ Ll Ll L L) L) L]

Hed oem AL
ErEREE 18¢ 101 194 197 20C 202

(h) Qher reasor Ll L L) ) L L
/\,ﬁtjﬁ 20€ 20¢ 21z 21F 21¢€ 221

Please speci
At

For Official Use Only
&tﬁﬁﬁzgﬁé% |224 | | | |227 | | | | 23C| | | | 23% | | | | 23E| | | | 23€| | |
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() Leaving of the company is initiated by the company

H A F 2 e B B
Reason Partner/ Senior Supervisor/ Clerk/ Trainer/
Principal/Director Manager Manager Senior Associate Teacher
JR A G NI [ERes] ] TE X& BEHIAE
(@) Retrenchmel
E O Y o Y Y N
(b) Company r-st(qctured/close
AR e O O
= Gl T I B T I R T R Y R e A I e
{Eﬂ% = “fﬂhﬁ;% 27¢ 281 284 287 29C 29
(d) Poor performanc
TR E N N e O e I O
29¢ 29¢ 30z 30t 30¢ 311
(e) Other reasor
HAt A N s e Y O O
314 317 32C 32¢ 32¢ 32¢
Please speci
At
For Official Use Only
Peri s T O o 0 O A A B A I

Please indicate the number of resigned employees according to the average period of employment before they left
the company.

o T2 S AE B ATAY P39 AR A5 e e e 2\ -

Partner/ Seni S isor/ Clerk/ Trainer/
Number of Years Princi;aZI?Deirrector M:nr;grer Manager uSpeerr1\i/cl)sr0r Ass?)::iate ngr?{er
FH SN [t & Sl sl FE XE AR
L than 1
@ e L L L e )
N 351 354 357 36C 362 36¢€
(b) 1lyeartolesstharyears | | | | | | | | [ ] | L L L)Ll
1FEFE/DN 34 36¢ 37 37E 37E 381 382
() 3yearstolessthanSye | [ | | [ [ [ | L[ [ [ L[ [ | L[] L1 []
3EZE/PNEFE 387 39¢ 397 39¢ 39¢ 402
() Byearstolessametoyear | | L b Ll Ll Ll L L]
5EZE/DFL 104 40¢ 40¢ 411 417 a17 4
(e) 10 years or abo
okt N Y R O A I N A B

For Official Use Only
ety N O o N o
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3. The number of recruits in the past 12 months (1.1.2012 to 31.12.2012) by source :
FACEE Sy B2 12{E AN (1.1.2012 % 31.12.2012 FHgisyEE A%

Source Partner/ Senior Supervisor/ Clerk/ Trainer/
N Principal/Director Manager Manager Senior Associate Teacher
AR E NGRS [of e s TE XE BEIAE
(a) From an accounting positl N I e N O I e O O
of another company a6t 467 76€ 46¢ a7z a7E
KB F— it miE L
GatsE
(b) From a no-accountin I e O I e I O
position of another company 47¢ 481 484 481 49¢ 49t
KB F— s miE L
ElR=Figota

(c) From a college/school dire

HIERE B B
() Graduate of NN s s s e O O

University Degree or Above |4ge 79¢ 502 50¢ 50¢ 511

REREArsi Ll EREA

(i) Sut-degree Holdel _
(HD/AD/D/HC/CorEquivaleny| | [ | [ [ [ [ | [ [ | [ [ | L[ [ | [ ||

%U%{H%%éﬁ( %g&j;@/ 514 517 52C 522 52¢ 52¢
BIE+ SORmeEE
st 2 2 [F] SR )

(i) Secondanschool Leaver | | | | [ | | | | ]| ] LI | LI L] ||

or Below 532 53¢ 53¢ 541 544 547

ERRR B DL N AL

(d) Other source Ll Ll L b )
:/E\:ﬁﬂ%/ﬁ 55C 552 55¢€ 55¢ 562 56EF

Please speci

S

For Official Use Only
el A I A O O I

58¢€
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4. The number of recruits in the past 12 months (1.1.2012 to 31.12.2012) by geographic origin :
Pt AEE 7y - R 12{E AW (1.1.2012 % 31.12.2012)F ARSI (R 2 A\

. L Partner/ Senior Supervisor/ Clerk/ Trainer/
Geographic Origin Principal/Director Manager Manager Senior Associate Teacher
AR SLING L T s £ XA ST UN=
(a) Hong Kon N S s s O e I O B O O
EHhA 587 55¢ 597 59¢ 59¢ 507
(b) The mainland of Chin (N S s s e I O B O O
= [ Npsil 60% 60¢ 611 617 617 62C
(c) Macat
S N O s O s N s O I B
d) Tai
() Taser T o O O A B
= 641 647 647 B5C 652 65¢€
(e) Other place
i N O O O o
Please speci
At

(If there was no recruit from (b) the mainland of China for all the six job levels, please go to Question 6.)

A EREER R A 2K E ()T BN AR EIS (8 B - sFEEEE NEEE RS )

For Official Use Only
e iripseps N O oy Oy e o

5. For those employees whose geographic origin is the mainland of China as shown in Question 4 above, please
indicate the number of recruits according to the place of origin of their first qualification (Certificate or above):

HE AR 4 51t Z SO Ry P B st A AR e B b o SR TR A RS —EERE (GEEELIE) Z25#
HU RS HAHBR A (e S A -

Partner/ Senior Supervisor/ Clerk/ Trainer/
Principal/Director Manager Manager Senior Associate Teacher
E N R AR AL ase] TE X B EHIAE

(&) Themainland of Chin N Y Y O

I:Fi Wiﬁz 69¢€ 69¢ 70z 70E 70€ 711
(b) Hong Kong N I o O
ﬁ)% 714 717 72C 72t 72€ 72¢

Europe/ North Americ:
(c) Europ¢/ North Americ N S Y s O I O

E‘T\% 732 73t 73¢ 741 744 747
(d) Other place
prytis N O N s A Iy O
Please specil
At

For Official Use Only
A N | A s N O
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6. The number of internal promotions in the past 12 months (1.1.2012 to 31.12.2012) :
B 12 A A(1.1.2012 F 31.12.2012HAEEF - EE N H

No. of Internal Promotions

o I FH PR TR BB
@ %%é?%zg%?%or Manag zs%r}fyg%%\cipallDirectn N
Ok R -
(c) %ﬁ%ervisor/Senk Zééage B
(d) %(j%ik/Associat %ﬁ%ervisor/Seni( N
(e %?{%ﬁ% 5 g{li%r\k/Associat N
Y Sioma A L

802

For Official Use Only
BHARZHNE RS

[o0)
(=]
T

1

7. If your company employs part-time staff to perform accounting-related duties in addition to those full-time accounting-related
employees reported in Part |, please state the total number of these part-time staff.

PR TS —E oy 2R S R BN > A BEEIEIS AR TRE g LIE - FRAIT SRR THI8sE

Present Nc
of Full-time Accounting Employees
(Reported in Part 1)
JEES D)

No. of Par-time

EsHEE AL Accounting Employees
(TES— BT B BS) I RS\

(a) Partner/Principal/Direct:

G N 48 50 81C
(b) ienioi Manage

l%%&égéf% 814 81¢
(c) Manage

sl 872 8¢

(d) Supervisor/Senit
E
(e) Clerk/Associat
XE

(f) Trainer/Teache
TN

| L

83C

L]

83¢

L]

84¢

For Official Use Only
AR /RE S

I

854
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Please estimate the number of staff to be recruited in the next 24 months by type of education level.

SR TEAERE L oy - FIH B THETERZK 24 (B H iEHsay (e S NEL -

. Partner/ Senior Supervisor/ Clerk/ Trainer/
Educgon Level Principal/Director Manager Manager Senior Associate Teacher
BEEE 2 R ot EE XE B LA

(@  Graduate of
University Degree or Above Lyt

*%’%{Eﬁlf){i%%éﬁ 85t 85¢ 861 864 867 87(

(b)  Suk-degree Holder _
(HD/AD/D/HC/C or Equivalent) | | | | | | | | | | | | | | | | | | | | | | |

B B¥EL (S8R 877 87¢ 87¢ 887 88E EEH
B2+ R G E
EEEEEMR)

(c)  SecondanSchool Leaver Ll L b e

or Below 891 897 897 90C 907 90¢

hEARRE B N A

For Official Use Only
Ay s O A O

- End of Questionnaire (Part Il) -
- HAER (BTED) % -
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Part Il
=5
VOCATIONAL TRAINING COUNCIL
1 5% ol & 5
THE 2013 MANPOWER SURVEY OF THE ACCOUNTANCY SECTOR
g5t 013FEANNHAE
QUESTIONNAIRE (PART I11)
HAER (B=Z82)

1. Has your company experienced any recruitment difficulty in the past 12 months (1.1.2012 to 31.12.2012)?
AE12{(HHAN (1.1.2012 % 31.12.2012 SHEREEIAIS (R BIGA BTN EE ?

Partner/ Senior Supervisor/ Clerk/ Trainer/
Principal/Director Manager Manager Senior Associate Teacher
E N iR AR AL e TE XEB EHIAE
(a) Yes ] ] [ ] [ ] [ ]
¥<1 92¢ 92¢ 93C 931 93z 93t
(b) No [ ] [ ] [ ] [ [ ] [ ]
per=1 937 93E 93€ 937 93¢ 93¢
/X
(c) Has not recrued or triet |:| I:l
94C 941 94z 942 944 94E

to recruit in the past 12 months
B 12 F R EHHRS K
REEFHIEH RS

(If (b) or (c) is selected for all the six job levels, please go to Question 3.)

(a7 (B s B (D)l () - AR — A E )

2. If your company has experienced recruitment difficulty in the past 12 months (1.1.2012 to 31.12.2012),
what do you think are the reasons? (You may provide more than one reason for each job level.)

W EEREE L 128 H N(1.1.2012 % 31.12. 2012505 B T S A EE - (RER 2 EEFEREA 2
(R AR A —TH R <)

Reason Partner/ Senior Supervisor/ Clerk/ Trainer/
Principal/Director Manager Manager Senior Associate Teacher
A A NI [EpE s s EX X5 NS
(a) Insufficient accountancy gradua |:|
from tertiary institutions 94t 947 94t 94¢ 95¢ 951

B BB GRS RE B 2

(b) Lack of candidates with releval |:| |:| D |:| |:| EI

experience and training 952 957 954 95E 95¢ 95
ik = EAHBEAL g 5 5 OR ER Ar B 5
(c) Working conditions/remuneratio
package could not meet recruits’ L;I |95:c| Q l;l lge:| 967
expectations
BRBS R RRBIRAE R &
KBV EK
d) Other reasor
O e - e - - e
Please speci
s At A

For Official Use Only
AR RS ]

97C 971
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The number of accounting employees of your company who have to work in the mainland of China

(only those still under Hong Kong company's payroll should be included):

JAAET BN TIER & HE A AN B R ERESEME B A HIER) -

As at2 January 203
F2013F1H2H

Projected no. for January 2015

1F 20154F 1 HHYFEH A S

(a) Partner/Principal/Direct
2Nk

Stationed Bas

REE

Traveling Basit

FRRAEE

(b) Senior Manage
AR A

Stationed Bas

REE

Travelling Basi

FRRAEE

(c) Manage
&

:

O]

7z

:

(e}

7€

:

[{e}
[os)
N

:

|
O
b=y

Stationed Bas

REE

Travelling Basi

JEREE
(d) Supervisor/Senit
TE
Stationed Bas

REE

Travelling Basit

FRRAEE

(e) Clerk/Associat
XE

2=

100z

Stationed Bas

REE

Travelling Basi

JEREE

(f) Trainer/Teache
TN
Stationed Bas

REE

Travelling Basi

JEREE

I~ I~ I~ I~ I~ I~
OE::: o{::: o{::: OE::: OE::: O{:::
@) @ IN) IN) = S
A byl ~ ~ ~ =

Note: Stationed Basis is defined as the duration to which an employee stays in the mainland of China accounts for 50% o

above of the working tin.

it RELER e BIER AR PRI AR (G R TR 5 0 2 T HeBAE -

3=

(]
o]
ey

fe5]

-

(]

S

100¢

:

1011

:

1017

=

-

02t

:

102¢

:

103t

:

1041

For Official Use Only
AR AR S

104< 104¢

104¢

3
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4. The effects of Mainland operations on your Hong Kong accounting personnel:

WHhERs B A gt N BRI

As at2 January 203 Projeced no for January 205
201341 H 2 H & 20154 1 HHIFHIA S

(a) The number cadditional Hong Kon
accounting employees need to be recruited as
a result of development in Mainland operation 104 105¢
DRI P it 2 2 S 55 T R P S
AR PN i

(b) The number of existing Hong Ko

accounting employees to be trained
to deal with Mainland operations in
terms of control, communication
skills and Mainland regulations.
RypRIRA N SE R MR EE
SRR K PNIER S D T |4R
ERREAS H 5t B ANBL -

105: 105¢

(c) Any other effect
Htsr 2

Please speci

aA et

5. Has any of the accounting-related functions of your company been moved out of Hong Kong in the past 12 months
(1.1.2012 t0 31.12.2012)?

SR EE 128 N(1.1.2012 F 31.12.2012F &% Sler s MHRBEAY T/E B A 2

Yes
1059 ﬁ

No (Please go to uestion7)
B GEEEE TR

6. The number of accounting employees who have been transferred to work in the subsidiaries / affiliates outside Hong
Kong as a result of the moving out of the accounting-related functions (only those under the subsidiaries' / affiliates'
payroll should be included) as a percentage of the total number of existing accounting personnel.

R B S ARy LR EE S R I I 2 RSN I 8 A =] AR st e B (R EiEHEI N A& 550
e B (SR &t N BRI o LL ¢

<10% 10%- 30% >30% - 50% >50%

(&) Themainland of Chin

=Ry I PNpil 1067 1062 1067 1062
(b) Maca ] ] ] ]

JEEFH 106E 106¢€ 1067 106¢
(c) Taiwar [ ] [ ] [ ] [ ]

& 106¢ 107C 1071 107z

A Please speci

]

For Official Use Only ‘ ‘ ‘ ‘
Hztﬁ%ﬁzgi@\‘% 1077 107¢ 107¢ 108(C 1081 108z 108:

108«
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7. If your company in Hong Kong outsourced the accounting-related functions to another company in/outside Hong
Kong, please advise the major place where the jobs were actually carried out. (You can only select one option.)

W B B SRR ORI MHISE T B HA A 5] BN HAN A F] - SR E PR T I E TRy £ 2
HEE o (] EEE—(E B - )
@ ang Kong

! 108t

(b) Themainland of Chin
P e
(c) Macat
Y ]
(d) Taiwar
(e) Other place
s -
Please speci
ar

(f) Not Knowr
AFIE

(9) Not Applicable
N

109C

10¢€1

8. Please estimate the percentage of training to be provided by external course providers to your employees in the next
12 months.

s Ml HERAR 12 {6 H i S NE Sl s s (IR T =i (e SRV E 7tE -

Partner/Principal/Director
Senior Manager/Manager

e N Supervisor/Senior Clerk/Associate Trainer/Teacher
eSS TE XE BB
] []
10¢2 10¢3 10¢4 105
>0% - 24% L] [ ] [ ] [ ]
10¢6 10¢7 10<8 1099

>24% - 49%

>4S% - 74%

>74% - <10(% [ ] ] [ ] [ ]
100% Q ] Q Q

For Official Use Only ‘ | ‘ | ‘ ‘ | ‘ ‘ ‘ ‘ ‘
&t*ﬁﬁﬂzgﬁég 1116 1117 1118 1119 1120 1121
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Please give information on the training expenses of your company from 2011 to 2013.

sEPEft EEAEH 201192 2013 AR 7 HEM -
(a) The training expenses in 2012 (b)  The training budget for 2013 as

as compared with those in 2011 compared with the training expenses
20124F61 20114 in 2012
31| 4ok ] =7 L 20134l wiBH L THEL

B 201 24F 63| SR B =7 A L

In-house Training External Training In-house Training External Training

REELES NGRS REELES SNETFI 4R
(i)  No Changeg & %%
1122 1123 1124 1125
(i) Increased byt
> 50%
1126 1127 1128 1129
>20% - 50%
1130 1121 1122 1123
>10% - 20%
114 1135 11%6 1157
5% - 10%
1128 1129 1140 1141
< 5%
1142 1143 1144 1145
(i) Decreased by
> 50%
1146 1147 1148 1149
>20% - 50%
1150 1151 11E2 1153
>10% - 20%
1154 1155 1156 1157
5% - 10%
1158 1159 1160 11€1
< 5%
11€2 11€3 11€4 11€5
For Official Use Only
erpps AN S A O R O
1166 1167 1168 1169 1170
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. Please suggest several types/topics of training that are considered the most important for the development of accounting
manpower. (Examples of training topics are given as follows for reference.)
sank EER R G AR T N AR ISR, SRS R - (B SRERERY BT R A R 2 1% A
2% o)
Please specify if the su%gested type/topic of training is not included in the
Code list of examples provided.

Gt AOEERAVE SRR B FTER R B TR RN - sEEEAIEER -

(@) Partner/Principal/Direct

a N I
1174
1177

1180

11€3

(b) Senior Manage

(SRS T
11¢€9
11¢2
11¢5
(c) Manage 18
gﬁéfi 12(1
|
1204
|
12(7
|
1210
(d) Supervisor/Senic 1213
I/:g
35% 1216
|
1219
|
1222
L [ [ |
1225
L [ [ |
1228
I N
1221
L1 [ |
1224
. L1 [ |
(e) Clerk/Associat 2%
XE
124C
1243
1246
1249
(f) Trainer/Teache V7]
BIIAE
1255
I

128

12€1

12¢4

12€7

For Official Use Only
B RTER TS N [ O O

1270 1271 1272 1273 1274 1275 1276
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0]

Code
4RIk

Skills/Knowledge (D)
FeREFE:

General Management Knowledge

— BRI

101 Principles & Practice of Management
BRI

102 Problem Solving & Decision Making
R RRE RO R

103 Strategic Management
REsEH

104 Marketing Management
i

105 Quality Management
EER S EE

106 Risk Management
ialrg=gitl

107 Stress Management
JBE R R

108 Crisis Management
fetkE

109 Human Resources Management
NTEFER

110 Leadership
SHEA R

11 Team Building
L] avA

112 Motivation
U

113 Coaching & Counseling
3140 S N o

114 Dealing with Conflict
AL IES

115 Implementing Change
HEf T8

116 Time Management
AR R

117 ISO Audit
ISO &%

118 Public Relations
ANFERRG

119 Performance Management
e

Examples of Training Topics

| SRR B 1

Code Skills/Knowledge
SRt FCREI

Basic Job-related Knowledge

TR I

201 Financial Accounting
rsEst

202 Cost and Management Accounting
BAFIE R ES

203 Internal Control and Compliance
MNEEEEE ~ RO TRIREEA

204 Tax Compliance and Planning

TEER AR AR S S
205 Auditing
HETER
206 Business Law
[P
207 Company Law and Practice
ANEETIER

208 Economics and Statistics
SRS

LA =

209 Financial Management
B EE

210 Management Information System
EMERLRS

211 PRC Accounting System
A s IS

212 PRC Taxation System

N HPAE TS IS

213 Updates of Accounting Standard
BoRr g ETHER]

214 Accrued-based Accounting
[T ErET

215 Financial Instruments
ST A

216 Common Law Jurisdiction
HEA E A E S

217 China Business Studies
F 2 P B TR

78

(D)

Code Skills/Knowledge
Hm FeRESIGE

Generic Skills
TR

301 English Writing
FOLER

302 Spoken English
Ty fn

303 Chinese Writing
HER

304 Cantonese
&SR

305 Putonghua
LimEs

306 Interpersonal Skills
NBERR GRS

307 Marketing/Selling Skills
iR B BT

308 Information Systems

Application Skills
- CHENSHAEE 3]

309 Presentation Skills
bt ]
310 Cross-exposure to Other

Accounting Functions

HoAth st AR LA

311 Effective Influencing and
Negotiation Skills

BRI RS



11. What incentives do you think may encourage employers to provide training to their employees?
(You may select more than one option.)

1IR3 R &7 A A e B e £ Btk T HAR 52 (TR R — (558 - )

Reimbursement of course fees to employers
R YRE RS S

Provision of subsidy to employers

fEft e Bl eERE T e £

1278

Government loan/grant to employers

BURF4E T8 E S/ Bh &

1279

Others (Please specify) e.g. Best Employer Award
HoA (GFEEEH) Blam (R £5%

128C

(i)

(ii)

(iif)

For Official Use Only
SRR RS

1281

- End of Questionnaire (Part Ill) -
- HER (B=E0) 7 -

Thank you for y?gr co-operation
=
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The 2013 Manpower Survey of the Accountancy Sector

Explanatory Notes

1. Scope of the Survey

The scope of this survey includes accounting practising firms; government
departments and subvented organisations; and commercial, servicing and industrial
establishments.

2. Column ‘A - Definition of Job Levels

This survey deals with the manpower requirements and training needs of the persons
engaged inaccounting and accounting-related functions such as accounting, auditing,
taxation, corporate restructuring and insolvency, corporate finance, company
liquidation and accountancy training, etc. in your organisation. In the enclosed
guestionnaire, all references to partners/principals/directors (including working proprietors),
senior managers, managers, supervisors/seniors, clerks/associates and trainers/teachers are
restricted to those who are principally engaged (50% or more of the working time) in some or
all of these areas of responsibility. The grades of staff are distinguished in terms of duties
an employee performs rather than the seniority or title he/she happens to hold. Partners/
Principals/Directors, Senior Managers, Managers, Supervisors/Seniors, Clerks/Associates and
Trainers/Teachers are defined as follows:

Partnerg/Principals/Directors

Owners, partners, principals or directors of the accounting firms who are responsible
for the administration and management of the accounting firms.

Senior Manager M anagers
Persons responsible for some or all of the following functions:

(1) supervision and co-ordination of the activities of accounting, auditing and
financial personnel,

(2) establishment and implementation of accounting, auditing and financial
policies;

(3) design, evaluation and implementation of accounting systems;

(4) preparation and consolidation of financial or costing reports;

(5) preparation of budgets and forecasts;

(6) implementation of budgetary control, cash control and credit control,
(7) internal control and audit; and

(8) treasury control and administration.
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They are normally professionally qualified persons and can include chief accountants,
financial accountants, group accountants, management accountants, auditors, chief financial
officers, treasurers and controllers.

Senior Managers should normally have at least 5 years’ accounting managerial
experience.

Managers have less than 5 years’ accounting managerial experience.
Supervisors/Seniors

Persons who normally perform some of the functions of Senior Managers/Managers
as listed above. They are usually under the supervision of a manager, and are often
themselves in charge of one or more subordinates. They include assistants to the managerial
posts, e.g. assistants to cost accountants, audit supervisors/seniors and chief clerks.
Clerks/Associates

Persons who are normally engaged in compiling, classifying and recording data,
verifying records, posting entries, balancing books and preparing reports. They include
accounting clerks, data input clerks, junior audit staff/staff accountants, tax juniors and
similar positions.
Trainers/Teachers

Persons who are engaged to train or teach people to perform accounting or

accounting-related functions.

3. Column ‘B’ - Number of Employees as at 2.1.2013

‘Employees’ refer to those working full-time under the payroll of the company.
These include proprietors, and partners working full-time for the company. This definition
also applies to ‘employee(s)’ appearing in other parts of the questionnaire.

4. Column ‘C’ - Number of Vacancies as at 2.1.2013

‘Number of Vacancies as at 2.1.2013’ refer to those unfilled, immediately available
job openings as at 2.1.2013 for which the company is actively trying to recruit.

5. Column ‘D’ - Forecast Number of Employees in 24 Months’ Time

Please fill in the forecast number of employees you will be employing for each
principal job in the next 24 months. The number given could be more/less than that in
Column ‘B’ if an expansion/a contraction is expected.
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6. Column ‘E’ - Minimum Education Requirement for the Principal Job

Please enter in Column ‘E’ the appropriate code number as given in Column ‘I’
showing the minimum education level which an employer requires his employee(s) should
possess.

7. Column ‘F’ - Type of Professional Qualification Required for the Principal Job

Please enter in Column ‘F the appropriate code number as given in Column ‘I’
showing the professional qualification in the industry that an employer requires his
employee(s) should possess.

8. Column ‘G’ - Minimum Requirement on Year(s) of Experience in the Industry

Please enter in Column ‘G’ the appropriate code number as given in Column ‘I’
showing the minimum year(s) of experience in the industry that an employer requires his
employee(s) should possess.

9. Column ‘H’ - Average Age Range

Please enter in Column ‘H’ the appropriate code number as given in Column ‘I
showing the average age range of employees.

10. Please complete Parts Il and Il of the Questionnaire.

Note:

The information collected will be treated in strict confidence and will be published only in
the form of statistics summaries without reference to individual organisations.
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b3 2013 A i E
t

X B B B ARG R A AT BUR T R B B A - DL P SR
Fe 755 26 K TSe A -

AGHEFHE SREAN KEGs ARG HBBE a8 -
B% BMBEORKE  BBRE AFFBREKEHEIEIENERD
ADFTFERNKFEK - KRIFHFRERANFIE R EH AN RE (BEERK
BAERERE )  sR&EH &3 - FE - XAAFIIAE S NEEXEA
H (M — P B TiERHE) BEmZH ol TEMNAR - 8 T
RIETZ G E Y > ALBERNEFERBL AT - AEGEABE -5
BAEH KM FE - XAERBIIARNERD T ¢

aBAN /R

AT EBRWRE G ANEE A EZEFVTERREH
TAE -

S8 S0 ¢

AE T MY Iy Bl g 8 TAF -

BEHEBEGHEGE - BB AR IE
HE AT G at ~ B T B BUR

HE ~ BPAL B HEAT G at K

4 B EL &8 & T RS B A

G B BOHE R TH A

HATHE - HEREEZEHFLIE
REN -8 S

B R ELE OB T AE -

© N OR WDy

EHPIANBEEEBHEEER WS ARBRE A - W BE
Bl - EEE AT - EEGETET - XEED - WYL AERG Jré,"!ﬁ*o

ERAEHE BTN EEstEE L -

& BLFLITN gt EHER -
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EE
—AEE BV e S EHEA B o M MEE RS R
BANE - MABENA -REZHTE - FERASOAEHBE > fa1R
AGEtEiBHE - REEERLELE -
X8
BEAERKEMNER - THELCH - RO - AR FHIEFE K
WEmET HMREABRREIH LR  BHWMAXE - Z8E - BB E KM
CLUE iz -
BIlAR
SR G at e E A B OB B B Al T AE -

3. (B) fif — 1£2.1.20137(EE A&

"RE L EE BN IFNZHEAE HPEFBELFE NS
BIFHRERGBA - #HERMEDRY "EE, —& > ELIRE -

4. (C) # — 7£2.1.2013 > z=f8i H

" 2013 1 H 2 HZZ=ahEH | AL/ 20134 1 H 2 H
fze o JHILZVEE R IR AR E A BEH A -

5 (D) i — FEHIARZA 24 ([ H (e S NE

sgE E BTN 24 A REE EERAAE A NE - W55
EE A RE SRR ks o L ATE B E 2 DY (B) 1

6. (BE) ¥ — {rSAAKEIEEATK

iz () MG EEXE HEEFEFRANEALAHFELEEA
(E) ®WH -

7. (F) W — (e E{EHTHENFREEREOR

iz () WFroRdmotitie Lal Rl B R B ARV EEERE A (F)
A -
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8. (G) fil — {EESAEIITIRAVEAFETTOR

iz () WA R iEE L8 ki BT B A AT RV EARE
HERKEA (G) WA -

9. (H) 8 — ‘PHERER

i () WA R Rt & L EB B (R B AP FRE A (H) BA -

10. FEHEHERE - REZHS -

i EE
AR EMEHRE R ES B TE R WA 8RR E R -
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Appendix 5

fFek 5
Analysis of Responses
o 2 B A3 T
Establishments
No. of With Without Closed or Establishments
Employment  Establishments  Accounting Accounting Not Yet Started Moved or
Branch Size Selected Staff Staff Operations Not Contacted No Response
k| =P BEEMEREE EieH ZHEER CFEERBHE EEE A g
=R PN EEPNC 31 E RS E (RIEERE
MRS E AR E #H
Accounting Firms All Sizes 286 248 1 9 18 10
e HAT ANEA—
Government Departments and All Sizes 34 31 0 0 1 2
Subvented Organizations NEAR—
BURERF T B & BhkS
Commerce and Services 10 and Over 954 632 145 10 89 78
Establishments 10 A5 DL B

P MR T
Industrial Establishments 10 and Over 199 133 38 8 14 6
T EERE 10 ABLL B

Total 1473 1044 184 27 122 %



Table 1

Table 6.1

7 6.1

Appendix 6
f5% 6

Statistical Tables

S

Manpower Statistic
(Accountancy Sector)

ATER
(&5t38)

Minimum Education Requirement of Employ
(Accountancy Sector)

(B BEALFIREEK
(EratsE)

Type of Profession:Qualifications Required by Job Le
(Accountancy Sector)

AR F R B BRI ]
(EratsE)

Employees’ Minimum Requirement on Year(s) of Experience in the In(
(Accountancy Sector)

(B BAE LTS H A EEHOR
(F5138)

Employees’ Average Age Range in the Industry
(Accountancy Sector)

(B BAEIE T SEA P
(&F5138)

Staff Turnover in the Past Twelve Months (1.1.2012 to 31.12.2012)
by Reason, by Source and by Geographic Origin
(Accountancy Sector)

W HA(1.1.2012 F 31.12.2012E &R #fEN
(s A~ A\ IR R B ok E s 53 %5)
(F513E)

Staff Turnover in the Past Twelve Months (1.1.2012 to 31.12.2012)
by Reason, by Source and by Geographic Origin
(Accounting Firms)

BEF T R(1.1.2012 % 31.12.2012 E 57 5
(BRI A ~ N\ IR s P ok 5 sthdsk 3 )
(& =BT
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Table 6.2 . Staff Turnover in the Past Twelve Months (1.1.2012 to 31.12.2012)
by Reason, by Source and by Geographic Origin
(Government Departments and Subvented Organizations)

% 6.2 D EETEAMNL.1.2012F  31.12.20120 EENE
(GEBEIT A ~ A AR o E s 70 3)
(BURFERFT R B AE)

Table 6.3 . Staff Turnover in the Past Twelve Months (1.1.2012 to 31.12.2012)
by Reason, by Source and by Geographic Origin
(Commerce and Services Establishments)

% 6.3 @A T(EARNL.1.2012F 31.12. 20128 &R EN
(FeEERR IR R ~ A AR R B A E 3350 H6)
(PE2E R AR FS T HEMEAE)

Table 6.4 . Staff Turnover in the Past Twelve Months (1.1.2012 to 31.12.2012)
by Reason, by Source and by Geographic Origin
(Industrial Establishments)

#* 6.4 D FEFT{EAANA.1.2012F 31.12.20120E E R EE
(BRI A ~ A\ T AOR & Bk 5 #3ak 5555)
(T ZETERS)

Table 7 - Number of Internal Promotions in the PTwelve Months (1.12017 to
31.12.2012)
(Accountancy Sector)

*£ 7 D EETT{EANE.1.2012F 31.12.201 209N ERE AL
CEHED)

Table 8 : Number of Pa-time Accounting Employees Employ
(Accountancy Sector)

#* 8 . G EE A
(&F5138)

Table 9 - The Number of Recruits in the Next 24 Months by Type of Educational
(Accountancy Sector)

*9 D HEETERE RS - Ak 24(E B NiBEERE BB
CRED)

Table 10 : Number of Establishments Encounte
Recruitment Difficulties in the Past Twelve Months (1.1.2012 to 31.12.2012)
(Accountancy Sector)

# 10 DB ET{EH(1.1.2012831.12.201 28 F{AFE & T R EA R R H
(&aT3E)
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Table 11

= 11

Table 11.1

= 111

Table 11.2

= 11.2

Table 11.3

= 113

Table 11.4

%= 114

Table 12

7= 12

Table 13

7 13

Table 14

Reasons of Recruitment Difficulties
in the Past Twelve Months (1.1.2012 t0 31.12.2012)
(Accountancy Sector)

WA+ (EHN1.1.2012F 31.12.201 208 5 T4 H M EH
(&)

Reasons of Recruitment Difficulties
in the Past Twelve Months (1.1.2012 t0 31.12.2012)
(Accounting Firms)

WA EAN1.1.2012F 31.12.201 280 5 T4 R EH
(G ETEIETSAT)

Reasons of Recruitment Difficulties
in the Past Twelve Months (1.1.2012 to 31.12.2012)
(Government Departments and Subvented Organizations)

WA EARN1.1.2012F 31.12.201 208 5 T4 R EH
(BURERFT R & Bh i)

Reasons of Recruitment Difficulties
in the Past Twelve Months (1.1.2012 to 31.12.2012)
(Commerce and Services Establishments)

A+ {HHAN1.1.2012 % 31.12.2012)0988 8 THREEAIERN
(P 5 R IR T TR )

Reasons of Recruitment Difficulties
in the Past Twelve Months (1.1.2012 to 31.12.2012)
(Industrial Establishments)

T {#HHN(1.1.2012 % 31.12.201 2488 5 T4 REEAFEA
(T3EtdE)

Number of Accounting Employee
Required to Work in the mainland of China
(Accountancy Sector)

A PRI TR S ET A\ B
(F5138)

Effects of Mainland Operations on Hong K
Accounting Employees
(Accountancy Sector)

Pt SR A E T A BV E
(F5138)

Number of Establishments Which Have Moved Their Accounting Functions
Out of Hong Kong in the Past Twelve Months (1.1.2012 to 31.12.2012)
(Accountancy Sector)
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= 14

Table 15

Z 15

Table 16

Z= 16

Table 17

%= 17

Table 18

7 18

Table 19

7= 19

Table 20

%= 20

Table 20.1

% 20.1

BAET{HHMN(1.1.2012 % 31.12.2012) KErat TEEEER SRS H
CaED)

Percentage of the No. of Accounting Employees
Transferred to Work in Subsidiaries outside HK

as a Result of the Moving out of the Accounting Functions
(Accountancy Sector)

R & L F 2B e i ek 2 A 4
bt o =] TR ST S 8 BV bR
CEaED)

Location for which the accounting-related functions
outsourced by company in Hong Kong to other company
in/outside Hong Kong actually carried out

(Accountancy Sector)

}%E’Ji‘ﬂ%%%ﬂ%?\% I SN FIHY
et R TVEAY PR T A RS
CaED)

Estimated Percentage of Training Provided
External Course Providers in the Next Twelve Months
(Accountancy Sector)

(it A8 H M I i e LAV ISR AT (S o e
(&F5138)

Information on Training Expenses in 2012 Compared with Those in 2011
(Accountancy Sector)

2012/ (5l 6k 5 < B 20115 51| SR B <7 HYELHE
(&F5128)

Comparison of the Training Budget for 2013 with Training Expenses in 2012
(Accountancy Sector)

201 35I| R A < FH LB 20125 (51| SR <7 R
(F5128)

The Top Five Types/Topics of Training
Mostly Chosen by Respondents for Manpower Development
(Accountancy Sector)

E SN WAt b 0t s DA | K Sz WAl e e
(&F5138)

The Top Five Types/Topics of Training
Mostly Chosen by Respondents for Manpower Development
(Accounting Firms)

ESN I WAt b 0t s DA | K Sz Wl e
(FETRIEFSAT)

90



Table 20.2 : The Top Five Types/Topics of Training
Mostly Chosen by Respondents for Manpower Development
(Government Departments and Subvented Organizations)

* 202 HEET AT 2 GO R T I SRR
(BXFERFT R A B AE)

Table 20.3 : The Top Five Types/Topics of Training
Mostly Chosen by Respondents for Manpower Development
(Commerce and Services Establishments )

*® 203 HEET AT 2 GO R T I SR R
(P 5 R IR T TR )

Table 20.4 : The Top Five Types/Topics of Training
Mostly Chosen by Respondents for Manpower Development
(Industrial Establishments )

% 204 D HEE A I SRR 1 TR SR R R
(T ZETERS)
Table 21 . The Incentives to Encourage Employers to Provide Training to Their Emg

(Accountancy Sector)

£21 NSRRGSR R T
(Er:t)
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Table 1:

Manpower Statistics

(Accountancy Sector)

F 1. ATER
CRED)
Eorecast N¢
No. of No. of of Employees
Employees as at| Vacancies as at in 24 Months’
2.1.2013 2.1.2013 Manpower Time
Branch Job Level 1£2.1.20137 1£2.1.2013”7 Demand TEEF24E F1%
P W BB ZE JHEF )R BB
N e e T > | a1 | aie
R 1626 7 1633 1659
peonoge 2 146 35 2181 2234
Supervisor/Senit 4681 89 4770 4835
S Assocat 0316 268 0584 0 847
R 173 1 174 165
S 21101 402 21503 21901
Government Departmel Partner/TDrincipaI/TDirecn
and Subvented S YN - - - -
Organizations i
EOREMEEDSE | 724 52 76 76
R 309 - 309 309
Suﬁgfervisor/Senh 1 408 37 1 445 1 448
Gloiassociat 3009 20 3029 3032
anergeac! 366 10 376 376
S 5816 119 5935 5941
Commerce and Servic Partner/?’rincipal/-Direcv
Est@blishrr;gﬂgg . é\%_}\/é%% - 3 - -
P R IR T SR %eggg%%anage 7184 9 7193 7192
gg;gage 5541 11 5552 5558
S visoriSen 15 554 26 15 580 15 594
S Assocat 40 428 266 40 694 41171
R 522 - 522 522
e 69 229 312 69 541 70 037
TndustrialEstablishmen Partner/TDrincipaI/TDirecn
T RS 1 NI - - - -
o 531 - 531 531
ps 349 2 351 346
Suﬁgferwsor/Senu 1071 8 1079 1072
Sahssociat 3276 4 3280 3276
Trainer/Teacht
! - - - -
S 5227 14 5241 5225
TS PO estor 3159 2 3161 3161
o 10 065 63 10 133 10 158
M anager 8 345 48 8393 8 447
g Voo fSentor 22 714 160 22874 22 949
Clerk/Associate 56 029 558 56 587 57 326
NS 1061 11 1072 1063
S 101 373 847 102 220 103 104
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Table 2 : Minimum Education Requirement of Employees

(Accountancy Sector)

* 2 [EEAAHEEETOK

CaED)
Number of Employees
& B N %
Higher Diploma/
Diploma/ Higher Hong Kong
Branch Job Level Associate Certificate/ Diploma of
P kAR University Degree or Certificate or Secondary
Degree or equivalent equivalent Education/ Secondary 5 or
Above [EHeesl SCBIEER Matriculation equivalent Below
KREZEL) R4 HELEEE FHFEUR T Secondary 5 Unspecified Total
ENS [EEZ=14 EdEER T HEFER EEER FHLT KA LBt
et | e | 3128 - 13 - - - 18 | 3159
i 1577 3 40 - - - 6 | 1626
i 1850 | 30 49 ] ] - 217 | 2146
SHpenvioriSentr 3450 | 238 270 27 ; . 696 | 4681
e 4514 | 1113 | 1672 | 914 260 . 843 | 9316
T 173 ] ] i ] ] ] 173
ey 14692 | 1384 | 2044 041 260 - 1780 | 21101
Government Partner/Principal/Director
Departments N - - - - - - - 0
d Subvented ;
Orgnzaions | ity 665 i i i ] i 50 | 724
BRI Manoger
b i 202 - - - - - 107 | 309
Supervisor/Senior
o 540 645 18 1 ; ; 204 | 1408
Geidhsnae 70 35 268 302 1723 - 611 | 3009
T 366 ] ] i ] ] ] 366
ey 1843 | 680 286 303 1723 - 081 | 5816
Commerce Partner/Principal/Director
and Services e O i - - - - - - - 0
Establishments ;
MRS | m 6417 | 66 - 112 - - 580 | 7184
T Manoger
e 4520 | 292 164 - - - 565 | 5541
SipenvioriSentr 5019 | 2729 | 5022 | 1530 283 ; 971 | 15554
. 2488 | 2251 | 5263 | 11405 | 14951 | 1020 | 3050 | 40428
S 522 ] ] i ] ] ] >0
ey 18966 | 5338 | 10449 | 13047 | 15234 | 1020 | 5175 | 69229
Industrial Partner/Principal/Director
Establishments e IN - - - - - - - 0
TSRS ior er
R 296 180 - - - - 55 531
i 266 34 10 - . ] 39 349
Supervisor/Senior
o 217 356 311 70 34 ; 83 | 1071
Caidhsnae % 103 366 867 1671 - 173 | 3276
Trainer/Teacher
N - - - - - - - 0
ety 875 673 687 937 1705 ; 350 | 5227
;Hggl’r;nﬁ::ha Z&rﬂ;:gcipalmirector 3128 } 13 } } } 18 3159
. 8955 | 249 40 112 - - 709 | 10065
wE 6838 | 356 203 : - - 928 | 8345
T s 9226 | 3968 | 5621 1628 317 - 1954 | 22714
S s 7168 | 3502 | 7569 | 13488 | 18605 | 1020 | 4677 | 56029
e 1061 ; ; ; ; ; ; 1061
Jlicy 36376 | 8075 | 13466 | 15228 | 18922 | 1020 | 8286 |101373
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Table3: Typeof Professional Qualifications Required by Job L evel
(Accountancy Sector)
% 3. SHREREEERRAVR]
(F=13E)
Number of Employees
F=UUNE 4
Branch Job Level X
PEAE B4R Accounting
HKICPA (Practising)| Qualified Accountant Not Applicable Unspecified Total
Technician
ST Bt I FAH st
AR A
Accounting Erms Partner/?’ri ncipal/Director
R LN 3112 40 - 3 4 3159
Senior Manager
ErCe 857 717 40 6 6 1626
W 827 1077 12 13 217 2146
Supervisor/Senior
F 15 1593 1757 620 696 4681
Clerk/Associate
X& - 364 2807 6 047 98 9 316
Trainer/Teacher
N 20 72 1 80 - 173
;? 4831 3863 4617 6 769 1021 21101
Government Partner/?’ri ncipal/Director
Departments G NI - - - - - 0
and quvgnted Senior Manager
gomee | 3 672 : : 49 72
HDHEAS BT
s 1 188 55 1 64 309
Supervisor/Senior
%% - 120 552 704 32 1408
Clerk/Associate
X& - - 117 2257 635 3009
Trainer/Teacher
LN 4 253 - 68 41 366
it 8 1233 724 3030 821 5816
Commerce Partner/?’ri ncipal/Director
and Services G NI - - - - - 0
fistflishmems Senior Manager
HaE R4 244 4230 189 2056 465 7184
e 137 3364 286 929 825 5541
Supervisor/Senior
%% 9 1546 3037 9872 1090 15554
Clerk/Associate
X& - 32 635 36 810 2951 40 428
Trainer/Teacher
LT N=} - 3 24 495 - 522
al
;)é’r 390 9175 4171 50 162 5331 69 229
Industrial Partner/?’rincipa]/Direclor
Establishments LN - - - - - 0
TR -
Senior Manager
AR 19 203 14 240 55 531
Manager
st 4 178 65 63 39 349
Supervisor/Senior
FE - 147 232 611 81 1071
Clerk/Associate
YE - 58 39 3006 173 3276
Trainer/Teacher
LTI - - - - - 0
Total
st 23 586 350 3920 348 5227
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Number of Employees

F B A %
Branch Job Level X
P k4R Accounting
HKICPA (Practising)| Qualified Accountant Not Applicable Unspecified Total
Technician
YT st I SR ozt
T e A
All Branches Partner/Principal/Director
2P S IN 3112 40 - 3 4 3159
Senior Manager
R 1123 5822 243 2 302 575 10 065
S 969 4807 418 1006 1145 8345
e 24 3406 5578 11 807 1899 22714
F ] 454 3508 48120 3857 56 029
e 24 308 25 643 41 1061
;%l’raj 5252 14 857 9 862 63 881 7521 101 373
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Table 4 Employees’ Minimum Requirement on Yea
of Experience in the Industry

(Accountancy Sector)

R4 (BB RIVAATE B K
(F5138)
Number of Employees
& B A%
Branch Job Level 3 Years- 6 Years-
Pk T4k Less Than| Less Than 10 Years
Less Than| 6 Years 10 Years or Above
3 Years IFEE 62 105 Unspecified Total
_ /DIABE NGRS /DR 10 Db AAH st
P | | 200 | 1o | tom| 5] 31
i i 52 | 1010 | 285 279 | 1626
N9 22 797 1106 4 217 | 2146
Sipervisor/Sent 243 | 3553| 189 - 696 | 4681
Gndhssociat 7902 | 571 - - 843 | 9316
Ly eacht 77 76 20 - - 173
o 8244 | 5338 | 3349 | 1977 | 2193 | 21101
Government Departme!l Partner/Principal/Direct:
and Subver]fd Oirganizations &y \ JHEEE - - - - - 0
BURFERFT B A B _S%_eéggéiganag( i 243 339 97 45 724
N9 - 112 137 - 60 309
StpervisoriSent 289 | 1011 78 - 30 | 1408
Gndhssociat 2157 | 241 - - 611 | 3009
Ly eacht 84 234 44 4 - 366
o 2530 | 1841 | 598 101 746 | 5816
Commerce and Servic Partner/Principal/Direct:
Establishments | N - - - - - 0
P SRS T _S%_eéggéiganag( i 250 4348 2166 420 7184
M9 236 | 3202| 1246 126 731 | 5541
Sipervisor/Sent 977 | 10587 2580 166 1244 | 15554
Gendhssociat 30342 | 5969 | 16 265 3836 | 40428
LT eacht 458 61 3 - - 522
o 32013 | 20069 | 8193 | 2723 | 6231 | 69229
Industrial Establishmer Partner/Principal/Direct:
T £V - - - - - 0
D - 119 279 78 55 | 531
M9 - 84 220 6 39 349
Sipervisor/Sent 5 771 153 61 81 | 1071
Gidhssocit 2180 | 904 19 - 173 | 3276
Trainer/Teache
HIAA - - - - - 0
o 2185 | 1878 | 671 145 348 | 5227
pekil eyt 289 | 1024 | 1688 | 158 | 3159
e - 664 | 5976 | 2626 799 | 10065
i 258 | 4195 | 2709 136 1047 | 8345
gy fSenter 1514 | 15922 | 3000 227 2051 | 22714
S socidte 42581 | 7685 | 35 265 | 5463 | 56029
I 619 | 371 67 4 - 1061
S 44972 | 29126 | 12811 | 4946 | 9518 | 101373
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Table5: EmployeesAverage Age Rang
in the Industry
(Accountancy Sector)

*5: ([EEMEMITENFYFER

(1)
Number of Employees
Branch Job Level & B A%
P R Below 3t 35-50 Over 5( Unspecifie Total
_ _ _ 355% LA T 355% 2505% 5051 KA REt
T T |60 | 1o | o3 | 14 | s1so
o i 1113 234 279 | 1626
N9 429 1498 2 217 | 2146
StpervisoriSent 2788 1161 13 719 | 4681
Geidhssociat 7878 495 28 915 | 9316
Lnreache 76 97 - - 173
S 11251 6329 1207 2314 | 21101
Government Departmel Partner/I-DrincipaI/-Directn
and Subver]thed Organizations ﬁ%}\/%@% B B - B 0
BURERFT R A B ggggéfganag( j 607 67 50 724
Mo 9 - 236 8 65 309
Siipervisor/Sent 15 1350 5 38 1408
Qeidhssociat 324 2 625 - 60 | 3009
L eache - 324 - 42 366
S 339 5142 80 255 5816
Commerce and Servic Partner/I-DrincipaI/-Directn
Establishments G N ILEES B B - B 0
P R AR T S e %éﬂgéfganagl 21 5619 243 1301 7184
Mo 9 529 3998 2 1012 | 5541
StpervisoriSent 2 465 9 832 326 2931 | 15554
Ceidhssociat 21753 10 827 1015 6833 | 40428
L eache 93 401 - 28 522
S 24 861 30677 1586 12105 | 69229
Industrial Establishmer Partner/Principal/Direct
TEHH S\ - - - - 0
el - 258 152 121 531
Mo 9 65 200 6 78 349
Siipervisor/Sent 224 615 42 190 | 1071
Ceidhssociat 1797 963 52 464 | 3276
Trainer/Teache
G - - - - 0
s 2086 2036 252 853 5227
ekl e i P /pirecter 80 1965 930 184 3159
e 21 7597 696 1751 | 10065
e 1023 5932 18 1372 8345
gy ioor/Sentor 5492 12958 386 3878 | 22714
S Asociate 31752 14910 1095 8272 | 56029
R e 169 822 - 70 1061
s 38537 44 184 3125 15527 | 101373
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Table6: Staff Turnover in the Past Twelve Months (1.1.2012 to 31.12.2012)

by Reason, by Source and by Geographic Origin

(Accountancy Sector)

(ZEEBIR A ~ N AR R Ak 5 sk o 35)

DA EAMN(1.1.2012 £ 31.12.2012) g & i Eh E

CEHED)

1. The number of employees who left in the past twelve months (1.1.2012 to 31.12.2012) by reason:
RS - k12 ([ HA(1.1.2012 £ 31.12.2012)# 58 & AN #x ¢

(I) Leaving of the company isinitiated by the employee

FH e 5 £ B S B

Reason
Ji

Partner/
Principal/
Director

aBN

i A
HEE

Senior
Manager
=R
A

Manager
sl

Supervisor
/Senior
+E

Clerk/
Associate

XE

Trainer/
Teacher
B3Il

AE

Total
&Et

(8) | Taking up another accounting

3

position in Hong Kong

WA s — IR IE (T

248

451

605

3436

4751

(b) | Taking up a non-accounting

EEIRE TS

R TAEHF ]

position in Hong Kong

WA S — [Ei kA

(i) Better Working Hours

22

92

105

224

Package

(ii) Better Remuneration

R B AR R

39

172

213

(i) Better Prospects
B TAEATIR

40

105

304

479

(iv) Others
HoAth,

41

55

(c) | Emigration
(E2ES

11

18

36

(d) | Repatriation
(] 5]

10

14

35

(e) | Relocation of workplace

BT ARG
(i) TotheMainland

PAN
/=

of

China/ Macau/Taiwan
1 B A 1SR/

AR5

(if) To other countries

(f) | Retirement
RIK

23

49

37

56

171

(g) | Further studies
Rk

29

58

90

(h) | Other reasons

oAt RN

11

34

72

229

652

999

(i) | Reasonsunknown
JRAAEE

23

124

767

961

Sub-total
INEF

27

373

703

1303

5600

19

8 025
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(I1) Leaving of the company isinitiated by the company

FH S B 22 FEE B R
Partner/
Principal/ | Senior Trainer/
Director | Manager Supervisor| Clerk/ | Teacher
Reason E% AN | =8 | Manager | /Senior | Associate| 5l Total
JFA AR sl sl +E XE AE #ast
(8 | Retrenchment
iy - - - - 240 - 240
(b) | Company re-structured/closed
TR o s 4 5 10 240 106 - 365
(c) | Expiry of employment
contract - 2 3 9 112 3 129
(R S &I HR
(d) | Poor performance
TEFI i 2 9 36 66 493 - 606
(e) | Other reasons
5 A - - - - 4 - 4
(f) | Reasons unknown
JRAAEE ) - - - - - 0
Sub-total
N} 6 16 49 315 955 3 1344
Total
it 33 | 389 | 752 | 1618 | 6555 | 22 | 9369
2. Theaverage period of employment of resigned employees before they left the company
R R B BT Y P TR
Partner/
Principal/ | Senior Trainer/
Director | Manager Supervisor| Clerk/ | Teacher
Number of Years BN | =4 | Manager | /Senior | Associate| Total
I e sl sl +E XE AE gt
(8) | Lessthan 1 year
/DI 14 - 28 84 | 240 | 2756 | 2 | 3110
(b) | 1yeartolessthan 3 years
1 34 4 196 | 265 | 501 | 1902 | 5 | 2873
(c) | 3yearstolessthan5 years
3R/ 5 4F 5 3 | 254 | 678 | 1165 | 4 | 214
(d) | 5yearsto lessthan 10 years
5t 2 /b 10 47 10 87 138 | 122 | 391 10 | 758
(e) | 10 yearsor above
10 72 b | 14 43 8 51 115 - 231
(f) | Unspecified
AT - - 3 26 | 226 1 256
Total
s 33 389 752 1618 | 6555 22 9 369
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3. The number of recruitsin the past twelve months (1.1.2012 to 31.12.2012) by source:
P& 7 o a2k 12 {8 H 4(1.1.2012 % 31.12.2012) FriaEisny g & AE

Source

AR

Partner/
Principal/
Director
=v: I\

£ sl
AR

Senior
Manager
=4K
sl

Manager
sl

Supervisor
/Senior
+E

Clerk/
Associate

XE

Trainer/
Teacher
sl

AH

Total
&85t

(@

From an accounting position
of another company

RE S— M miE L
getgE

12

298

670

1397

4636

7022

(b)

From a non-accounting
position of another company
A [ 55— R TS
GIRCEN

14

42

60

389

512

(©

From a college/school direct

HRER B Beh B

(i) Graduate of University
Degree or Above
REEA L, FRESE

18

19

1882

1928

(if) Sub-degree Holder
(HD/AD/D/HC/C or
Equivalent)

RIS A
(SECURIREIZE A/
XBISEGEEREE

SIFIFERE)

319

324

(iii) Secondary School Leaver
or Below

TS M

104

104

(d)

Other sources

HA AR

26

20

30

95

()

Sources unclassified
HIFAREFIHA

35

150

195

Total
&et

25

338

756

1525

7510

26

10 180

100




4. The number of recruitsin the past twelve months (1.1.2012 to 31.12.2012) by geographic origin:

BB 5y 0 #8212 {8 B PN(1.1.2012 Z 31.12.2012) FriBBamy g & A8

Partner/
Principal/ | Senior Trainer/
Director | Manager Supervisor| Clerk/ | Teacher
Geographic Origin E% AN | =8 | Manager | /Senior | Associate| 5l Total
LT AR sl sl +E XE AE #ast
(8 | Hong Kong
3tk 13 315 727 1473 | 7431 16 9975
(b) | The mainland of China
o [ P 1 3 12 32 59 3 110
(¢) | Macau
Y - ) - - - - 0
(d) | Taiwan
&% - ) 2 i i 1 3
(e) | Other places
b5 7 20 15 20 20 6 88
(f) | Sourcesunclassified
A TEA AR 4 - - - - - 4
Total
gast 25 338 756 1525 | 7510 26 10 180

5. The number of recruits according to the place of origin of the first qualification (Certificate or above) acquired by

empl oyees whose geographic origin is the mainland of China:

TR IR (E A T > S (EERE(

i o LA ) 2 JERU R (R BB

Partner/
Principal/ | Senior Trainer/
Director | Manager Supervisor| Clerk/ | Teacher
Geographic Origin E N | =4 | Manager | /Senior | Associate| FZl Total
Hg AR HEE arg sl +E XA AE E
(@ | Themainland of China
o |5 1 3 12 28 51 2 97
(b) %(%g Kong ] ] ] ] 3 1 9
(c) | Europel/ North America
HES ) ) ) ) ) ) 0
(d) | Other places
5 - - - 4 - - 4
(e) | Sourcesunclassified
AR AE BT - - - - - - 0
Total
gmst 1 3 12 32 59 3 110

101




Table6.1: Staff Turnover in the Past Twelve Months (1.1.2012 to 31.12.2012)
by Reason, by Source and by Geographic Origin

(Accounting Firms)

% 6.1 @A {E#HMN(1.1.2012 F 31.12.2012) (g &5
(B A~ A SRR e A AR 3t e o0 45)

CREIESED)

1. The number of employees who left in the past twelve months (1.1.2012 to 31.12.2012) by reason:

1ERSSY > % 12 (F F (112012 ZF 31.12.2012)8 (8 B A%

(I) Leaving of the company isinitiated by the employee

FH e 5 £ B S B

Reason
Ji

Partner/
Principal/
Director

aBN

i A
HEE

Senior
Manager
=R
A

Manager
sl

Supervisor
/Senior
+E

Clerk/
Associate

XE

Trainer/
Teacher
B3Il

AE

Total
&Et

(@

Taking up another accounting

position in Hong Kong
R A S — IR (T

3

15

52

348

1236

1659

(b)

Taking up a non-accounting

position in Hong Kong

R AR S — [

EEIRg ST

(i) Better Working Hours
L AR

20

92

72

189

(ii) Better Remuneration
Package
R < S A PR

29

99

129

(i) Better Prospects
B TAEATIR

35

94

210

(iv) Others
HoAth,

16

24

(©)

Emigration
(E2ES

16

29

(d)

Repatriation
(] 5]

10

14

35

()

Relocation of workplace

BT ARG

(i) TotheMainland of
China/ Macau/Taiwan

e B P S P

PAN
/=

(if) To other countries
AEHATEIR

()

Retirement
BR

(©))

Further studies
BEEE

27

73

(h)

Other reasons

oAt RN

11

31

57

148

274

522

Reasons unknown
JRRAGE

20

25

352

397

Sub-total
INEF

27

110

211

773

2155

10

3286
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(I1) Leaving of the company isinitiated by the company

FH S B 22 FEE B R
Partner/
Principal/ | Senior Trainer/
Director | Manager Supervisor| Clerk/ | Teacher
Reason E% AN | =8 | Manager | /Senior | Associate| 5l Total
JFA AR s s +E X & AE gt
(8 | Retrenchment
#HE ) ) ) ) ) ) 0
(b) | Company re-structured/closed
ST 4 4 ) 8 40 - 56
(c) | Expiry of employment
contract . - 1 1 1 16 - 19
(R S &I HR
(d) | Poor performance
TEFI i 2 9 20 43 78 - 152
(e) | Other reasons
HAFEA ) ) - ) ) ) 0
(f) | Reasons unknown
R - - - - - 0
Sub-total
N} 6 14 21 52 134 - 227
Total
s} 33 124 232 825 2289 10 3513
2. Theaverage period of employment of resigned employees before they left the company
R e B A SR iy -2 TAE
Partner/
Principal/ | Senior Trainer/
Director | Manager Supervisor| Clerk/ | Teacher
Number of Years BN | =4 | Manager | /Senior | Associate| Total
FH e arg sl FE XE AE gt
(8) | Lessthan 1 year
/DI 14 - 15 25 | 146 | 1025 | - | 1211
(b) | 1yeartolessthan 3 years
1R/ 34F 4 19 44 285 863 3 1218
(c) | 3yearstolessthan5 years
3R/ B 4 5 10 53 | 315 | 280 4 667
(d) | 5yearsto lessthan 10 years
5t 2 /b 10 47 10 59 108 | 65 32 3 277
(e) | 10 yearsor above
10 E5 L 1 14 21 2 - 6 - 43
(f) | Unspecified
KA - - - 14 83 - 97
Total
st 33 124 232 825 2289 10 3513
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3. The number of recruitsin the past twelve months (1.1.2012 to 31.12.2012) by source:
P& 7 o a2k 12 {8 H 4(1.1.2012 % 31.12.2012) FriaEisny g & AE

Source

AR

Partner/
Principal/
Director
=v: I\

£ sl
AR

Senior
Manager
=4K
sl

Manager
sl

Supervisor
/Senior
+E

Clerk/
Associate

XE

Trainer/
Teacher
sl

AH

Total
&85t

(@

From an accounting position
of another company

RE S— M miE L
getgE

12

53

107

376

1061

1613

(b)

From a non-accounting
position of another company
A [ 55— R TS
GIRCEN

10

27

69

113

(©

From a college/school direct

HRER B Beh B

(i) Graduate of University
Degree or Above
REEA L, FRESE

1688

1688

(if) Sub-degree Holder
(HD/AD/D/HC/C or
Equivalent)

RIS A
(SECURIREIZE A/
XBISEGEEREE

SIFIFERE)

208

208

(iii) Secondary School Leaver
or Below

TS M

35

35

(d)

Other sources

HA AR

22

20

17

74

()

Sources unclassified
HIFAREFIHA

Total
&et

25

77

137

410

3078

3735
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4. The number of recruitsin the past twelve months (1.1.2012 to 31.12.2012) by geographic origin:

BB 5y 0 #8212 {8 B PN(1.1.2012 Z 31.12.2012) FriBBamy g & A8

Partner/
Principal/ | Senior Trainer/
Director | Manager Supervisor| Clerk/ | Teacher
Geographic Origin E% AN | =8 | Manager | /Senior | Associate| 5l Total
LT AR sl sl +E XE AE #ast
(8 | Hong Kong
Ff 13 56 113 378 3 000 8 3568
(b) | The mainland of China
o [ P 1 2 9 24 58 - 94
(¢) | Macau
il - - - - - - 0
(d) | Taiwan
=Y ) ] 2 i i i 2
(e) | Other places
b5 7 19 13 8 20 - 67
(f) | Sourcesunclassified
A TEA AR 4 - - - - - 4
Total
gast 25 77 137 410 3078 8 3735

5. The number of recruits according to the place of origin of the first qualification (Certificate or above) acquired by

empl oyees whose geographic origin is the mainland of China:

TR IR (E A T > S (EERE(

i o LA ) 2 JERU R (R BB

Partner/
Principal/ | Senior Trainer/
Director | Manager Supervisor| Clerk/ | Teacher
Geographic Origin E N | =4 | Manager | /Senior | Associate| FZl Total
Hg AR HEE arg sl +E XA AE E
(@ | Themainland of China
o I A 1 2 9 20 50 - 82
(b) %(%g Kong ] ] ] ] 3 ] 3
(c) | Europel/ North America
HES ) ) ) ) ) ) 0
(d) | Other places
5 - - - 4 - - 4
(e) | Sourcesunclassified
ACFARAERTE - - - - - - 0
Total
gmst 1 2 9 24 58 0 94
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Table 6.2 : Staff Turnover in the Past Twelve Months (1.1.2012 to 31.12.2012)
by Reason, by Source and by Geographic Origin

(Government Departments and Subvented Organizations)

% 6.2 A {E#HMN(1.1.2012 F 31.12.2012) (g &R EhE0

(ZEEBIR A ~ N AR R Bk 5 sk o 35)

(B ERPT K B B )

1. The number of employees who left in the past twelve months (1.1.2012 to 31.12.2012) by reason:

1ERSSY > % 12 (F F (112012 ZF 31.12.2012)8 (8 B A%

(I) Leaving of the company isinitiated by the employee

FH e 5 £ B S B

Reason

JE A

Partner/
Principal/
Director

aBN

i A
HEE

Senior
Manager
=R
A

Manager
sl

Supervisor
/Senior
+E

Clerk/
Associate

XE

Trainer/
Teacher
B3Il

AE

Total
&Et

(@

Taking up another accounting

position in Hong Kong
R A S — IR (T

3

11

21

45

(b)

Taking up a non-accounting

position in Hong Kong

R AR S — [

EEIRg ST

(i) Better Working Hours
L AR

(ii) Better Remuneration
Package
R < S A PR

(i) Better Prospects
B TAEATIR

(iv) Others
HoAth,

(©)

Emigration
(E2ES

(d)

Repatriation
(] 5]

()

Relocation of workplace

BT ARG

(i) TotheMainland of
China/ Macau/Taiwan
e B A 3P

PAN
/=

(if) To other countries
AEHATEIR

()

Retirement
BR

35

90

(©))

Further studies
BEEE

(h)

Other reasons

oAt RN

20

30

0]

Reasons unknown

JFAAEE

35

85

133

Sub-total
INEF

32

11

98

195

345
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(I1) Leaving of the company isinitiated by the company

FH S B 22 FEE B R
Partner/
Principal/ | Senior Trainer/
Director | Manager Supervisor| Clerk/ | Teacher
Reason E% AN | =8 | Manager | /Senior | Associate| 5l Total
JFA AR sl sl +E XE AE #ast
(8 | Retrenchment
#HE ) ) ) ) ) ) 0
(b) | Company re-structured/closed
PRE G - - - - - - 0
(c) | Expiry of employment
contract - 1 1 7 35 3 47
(R S &I HR
(d) | Poor performance
TAEFFR - - 2 2 1 - 5
(e) | Other reasons
HAFEA ) ) ) ) ) ) 0
(f) | Reasons unknown
FRF 2 - - - - - - 0
Sub-total
N} - 1 3 9 36 3 52
Total
s} 0 33 14 107 231 12 397
2. Theaverage period of employment of resigned employees before they left the company
R R B BT Y P TR
Partner/
Principal/ | Senior Trainer/
Director | Manager Supervisor| Clerk/ | Teacher
Number of Years BN | =4 | Manager | /Senior | Associate| Total
I e sl sl +E XE AE gt
(8) | Lessthan 1 year
DI LA - 3 5 30 | 110 2 150
(b) | 1yeartolessthan 3 years
1EZ/ DA 34 - 6 6 18 438 2 80
(c) | 3yearstolessthan5 years
3L/ B AE - 7 1 13 18 - 39
(d) | 5yearsto lessthan 10 years
5t 2 /b 10 47 - 1 1 11 10 7 30
(e) | 10 yearsor above
10 el | - 16 1 35 45 - 97
(f) | Unspecified
KA - - - - - 1 1
Total
P - 33 14 107 231 12 397
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3. The number of recruitsin the past twelve months (1.1.2012 to 31.12.2012) by source:
P& 7 o a2k 12 {8 H 4(1.1.2012 % 31.12.2012) FriaEisny g & AE

Source

AR

Partner/
Principal/
Director
=v: I\

£ sl
AR

Senior
Manager
=4K
sl

Manager
sl

Supervisor
/Senior
+E

Clerk/
Associate

XE

Trainer/
Teacher
sl

AH

Total
&85t

(@

From an accounting position
of another company

RE S— M miE L
getgE

20

20

85

140

270

(b)

From a non-accounting
position of another company
A [ 55— R TS
GIRCEN

12

29

18

30

91

(©

From a college/school direct

HRER B Beh B

(i) Graduate of University
Degree or Above
REEA L, FRESE

23

40

(if) Sub-degree Holder
(HD/AD/D/HC/C or
Equivalent)

RIS A
(SECURIREIZE A/
XBISEGEEREE
SKE SR E)

(iii) Secondary School Leaver
or Below

TS M

10

10

(d)

Other sources

HA AR

12

20

()

Sources unclassified
HIFAREFIHA

35

116

157

Total
&et

36

55

148

337

18

594
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4. The number of recruitsin the past twelve months (1.1.2012 to 31.12.2012) by geographic origin:

BB 5y 0 #8212 {8 B PN(1.1.2012 Z 31.12.2012) FriBBamy g & A8

Partner/
Principal/ | Senior Trainer/
Director | Manager Supervisor| Clerk/ | Teacher
Geographic Origin E% AN | =8 | Manager | /Senior | Associate| 5l Total
LT AR s s +E X & AE gt
(8 | Hong Kong
3tk - 34 55 148 337 8 582
(b) | The mainland of China
PEPy: - 1 - - - 3 4
(¢) | Macau
il - - - - - - 0
(d) | Taiwan
o - - - - - 1 1
(e) | Other places
e ] ) 1 ) ) - 6 !
(f) | Sourcesunclassified
SR BT - - - ) - - 0
Total
gt - 36 55 148 337 18 594

5. The number of recruits according to the place of origin of the first qualification (Certificate or above) acquired by

empl oyees whose geographic origin is the mainland of China:

TR IR (E A T > S (EERE(

i o LA ) 2 JERU R (R BB

Partner/
Principal/ | Senior Trainer/
Director | Manager Supervisor| Clerk/ | Teacher
Geographic Origin E N | =4 | Manager | /Senior | Associate| FZl Total
Hg AR HEE szl s +E XA AE E
(8 | Themainland of China
f B g - 1 - - - 2 3
(b) %(%g Kong ] ] ] ] ) 1 1
(c) | Europel/ North America
Bk - - - - - - 0
(d) | Other places
Hithith s - - - - - - 0
(e) | Sourcesunclassified
AR AR - - - - - - 0
Total
=t 0 1 0 0 0 3 4
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Table6.3: Staff Turnover in the Past Twelve Months (1.1.2012 to 31.12.2012)
by Reason, by Source and by Geographic Origin
(Commerce and Services Establishments)

% 6.3: AT {E#HMN(1.1.2012 F 31.12.2012) (g &5
(Bl A~ A JITARR S A Ak e o0 1)
(P2 S AR5 TEMR )

1. The number of employees who left in the past twelve months (1.1.2012 to 31.12.2012) by reason:
RS - k12 ([ HA(1.1.2012 £ 31.12.2012)# 58 & AN #x ¢

(I) Leaving of the company isinitiated by the employee
HH g B 1B H EE B

Partner/
Principal/ | Senior Trainer/
Director | Manager Supervisor| Clerk/ | Teacher
Reason BN | =4 | Manager | /Senior | Associate| Total
Ji HER: g g TE XE AE &5t

(8) | Taking up another accounting
position in Hong Kong

B b — PR RS - 220 | 297 | 165 | 1857 - 2539
RS

(b) | Taking up a non-accounting

position in Hong Kong

R AR S — [

EEIRg ST

(i) Better Working Hours
R EE TR - ) 2 i 33 i 35

(ii) Better Remuneration

Package - - 1 10 70 - 81
R < S A PR

(i) Better Prospects
WETAERTR - 3 4 8 179 - 194

(iv) Others
it - - - - 1 - 1

c) | Emigration
9 o R

(d) | Repatriation
Bl - - - - - - 0

(e) | Relocation of workplace

BT ARG

(i) TotheMainland of
China/ Macau/Taiwan

T rr A 3P/ - - - - - - 0

PAN
/=

(if) To other countries
FEHLAE - ) - i - - 0

(f) | Retirement
Rk - 1 49 2 21 - 73

(9) | Further studies
e - - - 2 11 - 13

(h) | Other reasons

HoAth [ R - 1 14 73 355 - 443

(i) | Reasonsunknown
R - - 12 88 320 - 420

Sub-total
INgF 0 225 381 348 2 848 0 3802
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(I1) Leaving of the company isinitiated by the company

FH S B 22 FEE B R
Partner/
Principal/ | Senior Trainer/
Director | Manager Supervisor| Clerk/ | Teacher
Reason E% AN | =8 | Manager | /Senior | Associate| 5l Total
JFA AR sl sl +E XE AE #ast
(8 | Retrenchment
iy - - - - 240 - 240
(b) | Company re-structured/closed
A EI - 1 - 21 | S8 i 265
(c) | Expiry of employment
contract \ - - 1 1 13 - 15
(R S &I HR
(d) | Poor performance
TAER R E - - 14 21 412 - 447
(e) | Other reasons
5 A - - - - 4 - 4
(f) | Reasons unknown
FRF 2 - - - - - - 0
Sub-total
N} 0 1 15 233 122 0 971
Total
s} 0 226 396 581 3570 0 4773
2. Theaverage period of employment of resigned employees before they left the company
R R B BT Y P TR
Partner/
Principal/ | Senior Trainer/
Director | Manager Supervisor| Clerk/ | Teacher
Number of Years BN | =4 | Manager | /Senior | Associate| Total
I ks sl sl +E XE AE gt
(8) | Lessthan 1 year
D 14 - 9 54 62 | 1348 - | 1473
(b) | 1yeartolessthan 3 years
17D 3 47 - 171 | 149 | 130 | 838 - 1288
(c) | 3yearstolessthan5 years
3L/ B AE - 18 156 325 854 - 1353
(d) | 5yearsto lessthan 10 years
5t 2 /b 10 47 - 22 29 44 | 348 - 443
(e) | 10 yearsor above
10 72 b | - 6 5 13 61 - 85
(f) | Unspecified
AT EREH - - 3 7 121 - 131
Total
s 0 226 396 581 3570 0 4773
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3. The number of recruitsin the past twelve months (1.1.2012 to 31.12.2012) by source:

FEAR RISy o B FE 12 (8 A N(1.1.2012 F 31.12.2012) A Bai g £ A8

Source

AR

Partner/
Principal/
Director
=v: I\

£ sl
AR

Senior
Manager
=4K
sl

Manager
sl

Supervisor
/Senior
+E

Clerk/
Associate

XE

Trainer/
Teacher
sl

AH

Total
&85t

(@

From an accounting position
of another company

RE S— M miE L
getgE

222

440

915

3162

4739

(b)

From a non-accounting
position of another company
A [ 55— R TS
GIRCEN

15

193

211

(©

From a college/school direct

HRER B Beh B

(i) Graduate of University
Degree or Above
REEA L, FRESE

18

11

104

133

(if) Sub-degree Holder
(HD/AD/D/HC/C or
Equivalent)

RIS A
(SECURIREIZE A/
XBISEGEEREE

SIFIFERE)

97

102

(iii) Secondary School Leaver
or Below

TS M

45

45

(d)

Other sources

HA AR

()

Sources unclassified
HIFAREFIHA

Total
&et

222

461

946

3636

5265
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4. The number of recruitsin the past twelve months (1.1.2012 to 31.12.2012) by geographic origin:
PR ACR S5y - B2 12 {# H 9(1.1.2012 % 31.12.2012) ARy £ A :

Partner/
Principal/ | Senior Trainer/
Director | Manager Supervisor| Clerk/ | Teacher
Geographic Origin E% AN | =8 | Manager | /Senior | Associate| 5l Total
LT AR sl sl +E XE AE #ast
(8 | Hong Kong
3 - 222 456 926 3635 - 5239
(b) | The mainland of China
Pt - - 3 8 1 - 12
(¢) | Macau
Y - ) - - - - 0
(d) | Taiwan
& - - - - - - 0
(e) | Other places
H A5 - - 2 12 - - 14
(f) | Sourcesunclassified
AR BB - - - - - - 0
Total
gt 0 222 461 946 3 636 0 5265

5. The number of recruits according to the place of origin of the first qualification (Certificate or above) acquired by

empl oyees whose geographic origin is the mainland of China:

AV HT ARG (S P o B (SR G E S L) 2 JEHU RS e BB

Partner/
Principal/ | Senior Trainer/
Director | Manager Supervisor| Clerk/ | Teacher
Geographic Origin E N | =4 | Manager | /Senior | Associate| FZl Total
Hg AR HEE arg sl +E XE AE E
(@ | Themainland of China
£ Pt - - 3 8 1 - 12
(b) | Hong Kong
Bk - - - - - - 0
(c) | Europel/ North America
Bk - - - - - - 0
(d) | Other places
Hithith s - - - - - - 0
(e) | Sourcesunclassified
AR AR - - - - - - 0
Total
gmst 0 0 3 8 1 0 12

113




Table 6.4 : Staff Turnover in the Past Twelve Months (1.1.2012 to 31.12.2012)
by Reason, by Source and by Geographic Origin
(Industrial Establishments)

% 6.4 iBF{HHRN(L1.2012 F 31.12.2012)(g 25N
(BRI EER ~ A TSR R T I 355 )
(T2 Heh)

1. The number of employees who left in the past twelve months (1.1.2012 to 31.12.2012) by reason:
RS - k12 ([ HA(1.1.2012 £ 31.12.2012)# 58 & AN #x ¢

(I) Leaving of the company isinitiated by the employee
HH g B 1B H EE B

Partner/
Principal/ | Senior Trainer/
Director | Manager Supervisor| Clerk/ | Teacher

Reason BN | =4 | Manager | /Senior | Associate| Total
A HER: LRz arg TE X & AE &5t

(8) | Taking up another accounting
position in Hong Kong

A 5 — R - 6 99 8l | 322 - 508
st

(b) | Taking up a non-accounting

position in Hong Kong

R AR S — [

EEIRg ST

(i) Better Working Hours
ek TR - - - - - - 0

(ii) Better Remuneration
Package - - - - - - 0
R < S A PR

(i) Better Prospects
B TAEATIR

(iv) Others
it - - - - - - 0

(c) | Emigration
BE - - - - - - 0

(d) | Repatriation
Bl - - - - - - 0

(e) | Relocation of workplace

BT ARG

(i) TotheMainland of
China/ Macau/Taiwan

T rr A 3P/ - - - - - - 0

PAN
/=

(if) To other countries
AEHATEIR i i i i i i

o | O

(f) | Retirement
RIK ) ) ) ) ) )

(9) | Further studies

[EEN

(h) | Other reasons

oAt RN

(i) | Reasonsunknown
JR R - - - 1 10 - 11

Sub-total
NEF - 6 100 84 402 0 592
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(I1) Leaving of the company isinitiated by the company

FH S B 22 FEE B R
Partner/
Principal/ | Senior Trainer/
Director | Manager Supervisor| Clerk/ | Teacher
Reason E% AN | =8 | Manager | /Senior | Associate| 5l Total
JFA AR sl sl +E XE AE #ast
(8 | Retrenchment
#HE ) ) ) ) ) ) 0
(b) | Company re-structured/closed
ST ) ) 10 2 13 - 4
(c) | Expiry of employment
contract - - - - 48 - 48
(R S &I HR
(d) | Poor performance
TAEFFR - - - - 2 - 2
(e) | Other reasons
HAFEA ) ) ) ) ) ) 0
(f) | Reasons unknown
FRF 2 - - - - - - 0
Sub-total
N} - - 10 21 63 - 94
Total
s} 0 6 110 105 465 0 686
2. Theaverage period of employment of resigned employees before they left the company
R R B BT Y P TR
Partner/
Principal/ | Senior Trainer/
Director | Manager Supervisor| Clerk/ | Teacher
Number of Years BN | =4 | Manager | /Senior | Associate| Total
I e sl sl +E XE AE gt
(8) | Lessthan 1 year
DR 14 - 1 - 2 273 - 276
(b) | 1yeartolessthan 3 years
1EZ /R 34 - - 66 68 153 - 287
(c) | 3yearstolessthan5 years
3L/ B AE - - 44 25 13 - 82
(d) | 5yearsto lessthan 10 years
5 fE5 /DS 10 4 ) 5 ) 2 1 - 8
(e) | 10 yearsor above
10 bl b - - - 3 3 - 6
K b . . . 5 22 i 27
Total
s 0 6 110 105 465 0 686
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3. The number of recruitsin the past twelve months (1.1.2012 to 31.12.2012) by source:
P& 7 o a2k 12 {8 H 4(1.1.2012 % 31.12.2012) FriaEisny g & AE

Source

AR

Partner/
Principal/
Director
=v: I\

£ sl
AR

Senior
Manager
=4K
sl

Manager
sl

Supervisor
/Senior
+E

Clerk/
Associate

XE

Trainer/
Teacher
sl

AH

Total
&85t

(@

From an accounting position
of another company

RE S— M miE L
getgE

103

21

273

400

(b)

From a non-accounting
position of another company
A [ 55— R TS
GIRCEN

97

97

(©

From a college/school direct

HRER B Beh B

(i) Graduate of University
Degree or Above
REEA L, FRESE

67

67

(if) Sub-degree Holder
(HD/AD/D/HC/C or
Equivalent)

RIS A
(SECURIREIZE A/
XBISEGEEREE

SIFIFERE)

(iii) Secondary School Leaver
or Below

TS M

14

14

(d)

Other sources

HA AR

()

Sources unclassified
HIFAREFIHA

Total
&et

103

21

459

586
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4. The number of recruitsin the past twelve months (1.1.2012 to 31.12.2012) by geographic origin:

BB 5y 0 #8212 {8 B PN(1.1.2012 Z 31.12.2012) FriBBamy g & A8

Partner/
Principal/ | Senior Trainer/
Director | Manager Supervisor| Clerk/ | Teacher
Geographic Origin E% AN | =8 | Manager | /Senior | Associate| 5l Total
LT AR sl sl +E XE AE #ast
(8 | Hong Kong
3tk - 3 103 21 459 - 586
(b) | The mainland of China
"BV - - - - - - 0
(¢) | Macau
il - - - - - - 0
(d) | Taiwan
& - - - - - - 0
(e) | Other places
bt 7 ) - ) ) ) - 0
(f) | Sourcesunclassified
SR SRR - - - - - - 0
Total
gt 0 3 103 21 459 - 586

5. The number of recruits according to the place of origin of the first qualification (Certificate or above) acquired by

empl oyees whose geographic origin is the mainland of China:

TR IR (E A T > S (EERE(

i o LA ) 2 JERU R (R BB

Partner/
Principal/ | Senior Trainer/
Director | Manager Supervisor| Clerk/ | Teacher
Geographic Origin E N | =4 | Manager | /Senior | Associate| FZl Total
Hg AR HEE arg sl +E XE AE E
(@ | Themainland of China
P - - - - - - 0
(b) | Hong Kong
Bk - - - - - - 0
(c) | Europel/ North America
Bk - - - - - - 0
(d) | Other places
Hithith s - - - - - - 0
(e) | Sourcesunclassified
AR AR - - - - - - 0
Total
gmst 0 0 0 0 0 0 0
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Table7: Number of Internal Promotionsin the Past Twelve Months
(1.1.2012 to 31.12.2012)
(Accountancy Sector)
#£7: BEF{HHNQ.1.2012 Z 31.12.2012) NS E T A8
(&:t)
No. of Internal No. of New ?otal No. of
No. of Promotions Recruits Recruits Percentage of No. of
Employees as inthe inthe inthe Internal Promotions to
at 2.1.2013 Past 12 Months Past 12 Months Past 12 Months Total No. of Recruits
1£2.1.2013> i i [ | i i i 3 =| WA+ {EH NEE FHGLEEEE A
Branch Job Level RE A FENEETHIAS | EEREE A% LTIHE A S S ST
1 . BA @ (b) © (A= () +(©) © =)/
P | G | 3159 51 25 Z 67.1%
EIRTAIRIERT | From Mange o soror Mareoer 1626 110 77 187 58.8%
O S e Semor To Manager 2146 363 137 500 72.6%
From ClerigAssodiate To Supervisor/Senor 4681 1060 410 1470 72.1%
o et Asocie 9316 116 3078 3194 3.6%
SRR, 173 5 8 13 38.5%
Py 21101 1705 3735 5440 31.3%
Government From Manager/Senior Manager To Partner/Principal/Director
Departments EE%@@/E:?&%@%ES%M%% B B - - -
A e | i 724 20 36 56 35.7%
g{]g%ﬁ}iﬁ FF:‘;oIm %Su%)%vfgrﬁenior To Manager 309 31 05 86 20.0%
l;éojrzné(\ilzg;%mciale To Supervisor/Senior 1 408 40 148 188 213%
o ot Asociae 3009 93 337 430 21.6%
Sy 366 - 18 18 -
Py 5816 184 594 778 23.7%
Commerceand | From Manager/Senior Manager To Partner/Principal/Director
Servi ces FHAK e A A S% INEELES B B - - -
%#gg?ﬁrg%s From Maneger To Seor Manege 7184 199 222 421 47.3%
S O e Semor To Manager 5541 256 461 717 35.7%
From ClerigAssodiate To Suparvisor/Senor 15 554 226 946 1172 19.3%
o o p Asocie 40 428 8 3636 3644 0.2%
From Others To Trainer/Teacher
HEC A S A 522 - - - -
Py 69 229 689 5265 5954 11.6%
Industrial From Manager/Senior Manager To Partner/Principal/Director
Establishments EE%@@/E&&%@%ES%M%% B B - - -
TR Fiom Manager To Senior Manage 531 2 3 5 40.0%
O S ey Semor To Manager 349 2 103 105 1.9%
l;éojrzné(\ilzg;%mciale To Supervisor/Senior 1 071 80 21 101 792%
o et Asociate 3276 2 459 461 0.4%
From Others To Trainer/Teacher
HEAM AR E RSB B B - - -
Py 5227 86 586 672 12.8%
Aéllﬁ?;?g:hes ;g&nﬂ?}ﬂgﬁ;ﬁrgg’yﬁ&g% To Partner/Principal/Dir ector 3159 51 o5 76 67.1%
o Bl 10 065 331 338 669 49.5%
o o Manager 8345 652 756 1408 46.3%
R e To SipsrvisrSenlor 22714 1406 1525 2931 48.0%
e 56 029 219 7510 7729 2.8%
et 1061 5 26 31 16.1%
ity 101 373 2 664 10180 12 844 20.7%
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Table8: Number of Part-time Accounting Employees Employed
(Accountancy Sector)
®8: HBEIEEAK
CHED
Number of Empl oyees
[HSUN
Brlrgggh JOH%I;E/G Present No. of Full-time No. of Part-time
) ) Accounting Employees Accounting Employees
_ - B2 HE B MRS AW
Accounting Firms Partner/Principal/Director
s T AT £ S 3159 146
Senior M
A 1626 :
o 2146 -
Supervisor/Senior
ot 4681 15
Clerk/Associate
>h 9316 218
Trainer/Teach
el 173 s
Total
Wt 21101 383
Government Departments and Partner/Principal/Director
Subvented Organizations e NG . )
BT R A Senior Manager 704
R
plred 309 4
Supervisor/Senior
A 1408 10
Clerk/Associate
o 3009 15
Trainer/Teacher
sl B 366 12
Total
i Wit 5816 43
Commerce and Services Establishments | Partner/Principal/Director
P R IR T T SR ok Ak - -
R 531 :
plre 349 -
Supervisor/Senior
Th 1071 -
Clerk/Associate
> 3276 139
Trainer/Teacher
BHIAE - -
Total
i Wt 5227 139
Industrial Establishments Partner/Principal/Director
TR = 2N ) .
Senior Manager
e 7184 -
Manager
G 2541 1
Supervisor/Senior
A 15554 13
Clerk/Associate
o 40 428 1265
Trainer/Teacher
B A 522 -
Total
Wt _ 69 229 1279
All Branches Partner/Principal/Director
SHFVE 2B VHE 3159 146
Sl 10 065 2
Manager 8345 5
Super visor/Senior
EN TS 22714 38
Clerk/Associate
TR 56 029 1637
Trainer/Teacher
sl AR 1061 16
Total
st 101373 1844
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Table9 : The Number of Recruitsin the Next 24 Months by Type of Educational Level

(Accountancy Sector)
%= o HAEEEEY - KAK24{E H NIHEE B 8 \#

CEHED

Branch

P

Job Level
TR

Number of Employees
& B N\ &

Graduate of University

Sub-degree Holder
(HD/AD/D/HCIC or
Equivalent)

BB

Secondary School Leaver

Degree or Above 4 or Below Unspecified Total
- REZEEMI B DL B 5] SR E2FE) HERR R FAH SGT
Accounting Firms Partner/Principal/Director
G BN 6 - - - 6
Senior Manager
ErCe 21 - - - 21
Manager
& 60 14 - - 74
Supervisor/Senior
FE 128 13 - - 141
Clerk/Associate
X& 1372 63 10 - 1445
Trainer/Teacher
FEIAA - - - - 0
Total
gt 1587 90 10 0 1687
Government Partner/Principal/Director
Departments BN - - - - 0
and Subvented Senior Manager
Organizations BRI 51 - - -
BURFEIPTR — o1
B s _ i _ _ 0
Supervisor/Senior
FE 61 1 - - 62
Clerk/Associate
X& 9 8 93 - 110
Trainer/Teacher
LN 16 - - - 16
Total
gzt 137 9 93 0 239
Commerce Partner/?’ri nci paJI-D irector
and Services S - - - - 0
Establishments Senior Manager
P R IR B 7 - - - 7
TS
Manager
st 17 - - - 17
Supervisor/Senior
H 19 17 - - 36
Clerk/Associate
XE 19 396 256 6 677
Trainer/Teacher
EIINE| - - - - 0
Total
gt 62 413 256 6 737
Industrial Partner/?’ri ncipaJI-Direclor
Establishments SN - - - - 0
TSRS Senior Manager
R - - - - 0
Manager
wm - - - - 0
Supervisor/Senior
5 7 - - - 7
Clerk/Associate
B 2 7 - - 9
Trainer/Teacher
EIINE| - - - - 0
Total
st 9 7 0 0 16
All Branches Partner/Principal/Director
2PV BBNEE 6 - - - 6
Senior Manager
g 79 - - - 79
Manager
s 77 14 - - 91
Supervisor/Senior
e 215 31 - - 246
Clerk/Associate
X& 1402 474 359 6 2241
Trainer/Teacher
AR 16 - - - 16
Total
it 1795 519 359 6 2679
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K4}

Table 10 : Number of Establishments Encountering
Recruitment Difficulties in the Past Twelve Months (1.1.2012 to 31.12.2012)

(Accountancy Sector)
F10: B\E4—
(&513%)
Partner/Princi pal TDirector Senior Manager Manager Supervisor/Senior Clerk/Associate Trainer/Teacher
Branch Recruitment Difficulties =y 20N T st B X& BIAE
P Tl PRI Estagll?s.h%aﬁts Percentage Estauios'h?lf"lmts Percentage Estagllioéﬁ%aﬁts Percentage Estagllioéﬁ%aﬁts Percentage Estauios'h?lf"lmts Percentage Esta’k;ll?s.h?lf"lmts Percentage
plE | Eobh | semwE | Eott | memmE | ot | temmE | Eott | mmE | molt | sewE | Eal

Accounting | e - - 10 05 13 0.6 57 2.6 155 7.0 - -
EELELE S 9 0.4 16 0.7 12 0.5 55 2.5 363 16.5 6 0.3

AT LR 2111 9.0 2094 95.2 2095 95.2 2008 91.3 1602 72.8 2114 96.1

e oo 80 36 80 36 80 36 80 36 80 3.6 80 36

ot 2 200 100 2200 100 2 200 100 2200 100 2200 100 2 200 100
e Py - - 1 2.9 3 8.8 4 11.8 6 17.6 3 8.8
A eed | - - 6 17.6 6 17.6 16 47.1 18 52.9 6 17.6
e | e e 32 94.1 25 735 23 67.6 12 35.3 8 235 23 67.6
FRS Un:pecified/ Refusal Cases

e o 2 5.9 2 5.9 2 5.9 2 5.9 2 5.9 2 5.9

et 34 100 34 100 34 100 34 100 34 100 34 100
Sommerceand | Yes - - 7 <0.1 13 0.1 421 18 909 3.9 - -
Pihal B : : 206 0.9 327 14 431 18 | 2200 | 94 i i
MR T | o oo O e o reorut 22 267 95.5 22 054 94.6 21927 94.1 21415 91.9 19 157 82.2 22267 | 955

e oo 1047 45 1047 45 1047 45 1047 45 1047 45 1047 45

et 23314 100 23314 100 23314 100 23314 100 23314 100 23314 100
e s | - - - - - - 2 0.1 72 3.0 - .
TR Yo - - 2 0.1 101 4.2 5 0.2 291 12.0 - -

e e g Tt 2365 97.8 2363 97.7 2264 93.6 2358 97.5 2002 82.8 2365 97.8

e 53 2.2 53 2.2 53 2.2 53 2.2 53 2.2 53 2.2

et 2418 100 2418 100 2418 100 2418 100 2418 100 2418 100
RS - - 18 0.1 29 0.1 484 17 1142 41 3 <0.1

Som 9 <0.1 230 0.8 446 16 507 18 2873 103 12 <0.1

o aersHaEe " 26775 | 957 | 26536 | 949 | 26309 | 941 | 25793 | 922 | 22769 | 814 | 26769 | 95.7

e e 1182 4.2 1182 4.2 1182 4.2 1182 4.2 1182 4.2 1182 4.2

et 27 966 100 27 966 100 27 966 100 27 966 100 27 966 100 27 966 100

Remarks: Total percentage may not equal 100 due to rounding.




Table 11 Reasons of Recruitment Difficulties in the Past Twelve Months (1.1.2012 to 31.12.2012)

(Accountancy Sector)

% 11 3L+ (HARN@.1.2012F 31.12.2012038 & T HEEIEF

(Er3135)

Reason
JFH A

Partner/
Principal/
Director

= ZNE

Senior
Manager
et eAs

Manager
e

Supervisor/
Senior

+E

Clerk/
Associate

XE

Trainer/
Teacher

=N

Total
i H

(@)

Insufficient
accountancy
graduates from
tertiary institutions

5 Ehei etk
ENEA 2

(b)

Lack of candidates
with relevant
experience and
training

it = S R4 K
EUEGER) Ak

17

27

452

852

1349

(©

Working conditions/
remuneration
package could not
meet recruits’
expectations

AR R PR AR BE
FFEsKE 2R

10

44

361

423

(d)

Other reasons

A A

18

339

359

Total
2 H

22

38

514

1557

2136
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Table 11.1 Reasons of Recruitment Difficulties in the Past Twelve Months (1.1.2012 to 31.12.2012)

(Accounting Firms)

% 111 3BE+(HAPN@.1.2012 % 31.12.201 20088 8 T AR EHA

(rs

[=t

TEIEEH5FT)

Reason
JFH A

Partner/
Principal/
Director
G NIAEE

Senior
Manager
et eAs

Manager
e

Supervisor/
Senior

+E

Clerk/
Associate

XE

Trainer/
Teacher

=N

Total
i H

(@)

Insufficient
accountancy
graduates from
tertiary institutions

5 Ehei etk
ENEA 2

(b)

Lack of candidates
with relevant
experience and
training

it = S R4 K
EUEGER) Ak

10

12

31

100

153

(©

Working conditions/
remuneration
package could not
meet recruits’
expectations

AR R PR AR BE
FFEsKE 2R

33

93

133

(d)

Other reasons

A A

13

35

48

Total
2 H

11

18

77

233

339
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Table 11.2 Reasons of Recruitment Difficulties in the Past Twelve Months (1.1.2012 to 31.12.2012)

(Government Departments and Subvented Organizations)

% 11.2 3BE+(HAPN.1.2012%F 31.12.201 20088 8 T AR EHA

(EUAFERFT R E BIAE)

Reason
JFH A

Partner/
Principal/
Director
G NIAEE

Senior
Manager
et eAs

Manager
e

Supervisor/
Senior

+E

Clerk/
Associate

XE

Trainer/
Teacher

=N

Total
i H

(@)

Insufficient
accountancy
graduates from
tertiary institutions

5 Ehei etk
ENEA 2

(b)

Lack of candidates
with relevant
experience and
training

it = S R4 K
EUEGER) Ak

14

(©

Working conditions/
remuneration
package could not
meet recruits’
expectations

AR R PR AR BE
FFEsKE 2R

10

(d)

Other reasons

HAR A

Total
2 H

10

27
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Table 11.3 Reasons of Recruitment Difficulties in the Past Twelve Months (1.1.2012 to 31.12.2012)
(Commerce and Services Establishments)

% 11.3 3BE+ - {HHN(1.1.2012F 31.12.2012H8E 8 T AR ER
(P M AR ST T RE)

Partner/
Principal/ Senior Supervisor/|  Clerk/ Trainer/
Reason Director Manager | Manager Senior Associate | Teacher Total

JFA BB NG| St 2 +E XE =N e85t

(@)

Insufficient
accountancy
graduates from
tertiary institutions - - - - - - 0

5 Ehei etk
ENEA 2

(b)

Lack of candidates
with relevant

experience and
training - 6 12 416 676 - 1110

= HAHRR R K
ElEER) A

(©

Working conditions/
remuneration
package could not

meet recruits’ a 4 3 8 258 - 273
expectations

AR R PR AR BE
FFEsKE 2R

(d)

Other reasons

A JF A - - 1 3 237 - 241

Total
gt 0 10 16 427 1171 0 1624
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Table 11.4 Reasons of Recruitment Difficulties in the Past Twelve Months (1.1.2012 to 31.12.2012)

(Industrial Establishments)

% 114 3BE+{HHAMN(1.1.2012%F 31.12.2012H8 8 T AR ER

(T3EHAE)

Reason
JFH A

Partner/
Principal/
Director

= ZNE

Senior
Manager
et eAs

Manager
e

Supervisor/
Senior

+E

Clerk/
Associate

XE

Trainer/
Teacher

=N

Total
i H

(@)

Insufficient
accountancy
graduates from
tertiary institutions

5 Ehei etk
ENEA 2

(b)

Lack of candidates
with relevant
experience and
training

it = S R4 K
EUEGER) Ak

71

72

(©

Working conditions/
remuneration
package could not
meet recruits’
expectations

AR R PR AR BE
FFEsKE 2R

(d)

Other reasons

A A

66

67

Total
2 H

143

146
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Table12: Number of Accounting Employees

Required to Work in the mainland of China

(Accountancy Sector)
F12: %‘%%EFF B TAERY St A B A%
(Fat3¥)
No. of Employees
Branch Job Level Working Mode &SN\ —
P AR ER(E Asal Projection for
2 January 2013 January 2015
_ 1E20134F1H2H | 7EMI{E20154F1H
Acgounti ng Firms Partner/Principal/ Stationed Basis 14 14
EETEIER AT Director EEE
G NIEE Travelling Basis
JEEEE 446 a2
S”,‘j;;taj 460 456
Senior Manager Stationed Basis ) )
SR =
Tra";’;g%fass 155 169
=
S”,‘j;gaj 155 169
Manager Stationed Basis
g i i i
Tra";’;g%fass 277 305
=
S”,‘j;%fotaj 277 305
Supervisor/Senior Stationed Basis
R EE 52 2
Tra";’;g%fass 679 741
=
S”,‘j;%fotaj 731 813
(j:\rl eE:r,k/As@w ae Stati 0{2?35 Basis 408 524
=\ N
Tra";’;g%fass 1382 1426
=
S”,‘j;;fota] 1790 1950
=1
Trainer/Teacher Stationed Basis i i
s [N = =
Travelling Basis
JEEEE 29 20
S”Z;Eﬁ,‘}rtaj 29 20
;ieo;? Statlo%%Bass 474 610
Tra";";g?EBass 2068 3103
;é’ﬁ_,?rj 3442 3713
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Branch

PP

Job Level
i

Working Mode
TAE=

No. of Employees

B S AE

Asat
2 January 2013
#2013F1H2H

Projection for
January 2015

FEHIAE20154E1 H

Government Departments
and Subvented Organizations

BURFERFT R & BT

Partner/Principal/
Director

N

Stationed Basis
i

Travelling Basis

FEREE

Sub-total
/Nt

Senior Manager
AR AR

Stationed Basis
5

Travelling Basis

FEREE

Sub-total
/et

M anager
il

Stationed Basis
5

Travelling Basis

FEREE

Sub-total
/Net

Supervisor/Senior
TE

Stationed Basis
5

Travelling Basis

FEREE

Sub-total
INgF

Clerk/Associate
XE

Stationed Basis
£

Travelling Basis

FEREE

Sub-total
/et

Trainer/Teacher
A

Stationed Basis
£

Travelling Basis

FEREE

Sub-total
/Nt

Total
fast

Stationed Basis
=B

Travelling Basis

FEREE

13

Total
gast

13
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Branch

PP

Job Level
i

Working Mode
TR

No. of Employees

B S AE

Asat
2 January 2013
#2013F1H2H

Projection for
January 2015

FEHIAE20154E1 H

Commerce and Services
Establishments

5 RIS TSR

Partner/Principal/
Director

=y INE L

Stationed Basis
i

Travelling Basis
FEEEE

Sub-total
Ngt

Senior Manager
[ER s

Stationed Basis
5

46

42

Travelling Basis
JEEEE

753

753

Sub-total
Ngt

799

795

Manager
g

Stationed Basis
5

Travelling Basis
FEEEE

1007

1007

Sub-total
/et

1013

1010

Supervisor/Senior
TE

Stationed Basis
5

Travelling Basis
JEEEE

1383

1383

Sub-total
/et

1383

1383

Clerk/Associate
XE

Stationed Basis
£

Travelling Basis
JEREE

2418

2418

Sub-total
/et

2418

2418

Trainer/Teacher
A

Stationed Basis
£

Travelling Basis

FEREE

Sub-total
/Nt

Total
fast

Stationed Basis
=B

52

45

Travelling Basis

FEREE

5561

5561

Total
gast

5613

5606
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Branch

PP

Job Level
i

Working Mode
TR

No. of Employees
B S AE

Asat
2 January 2013
#2013F1H2H

Projection for
January 2015

FEHIAE20154E1 H

Industrial Establishments

TSR

Partner/Principal/
Director

=y INE L

Stationed Basis
i

Travelling Basis

FEREE

Sub-total
Ngt

Senior Manager
[ER s

Stationed Basis
5

Travelling Basis

FEREE

14

14

Sub-total
Ngt

14

14

Manager
g

Stationed Basis
5

Travelling Basis

FEREE

15

15

Sub-total
/et

20

20

Supervisor/Senior
TE

Stationed Basis
5

Travelling Basis

FEREE

16

16

Sub-total
/et

16

16

Clerk/Associate
XE

Stationed Basis
£

Travelling Basis

FEREE

21

21

Sub-total
/et

21

21

Trainer/Teacher
A

Stationed Basis
£

Travelling Basis

FEREE

Sub-total
/Nt

Total
fast

Stationed Basis
=B

Travelling Basis

FEREE

66

66

Total
gast

71

71
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No. of Employees

Branch Job Level Working Mode RSN\ —
Pl T4 TEF Asat Projection for
6 S e 2 January 2013 January 2015
1E20134F1H2H | 7EMI{E20154F1H
All Branches Partner/Principal/ Stationed Basis 14 14
2P Director FhE
G NIEE Travelling Basis
JEEEE 446 a2
Sub-total
NEH 460 456
Senior Manager Stationed Basis
e EE 46 42
Travelling Basis
JEEEE 922 938
Sub-total
et 968 980
Manager Stationed Basis 11 8
] 5
Travelling Basis
JEEEE 1300 1328
Sub-total
Nt 1311 1336
Supervisor/Senior Stationed Basis
e EE 52 2
Travelling Basis
JEEEE 2078 2142
Sub-total
et 2130 2214
Clerk/Associate Stationed Basis
B EE 408 524
Travelling Basis
JEEEE 3823 3870
Sub-total
et 4231 4394
Trainer/Teacher Stationed Basis i i
A £
Travelling Basis
JEEEE 29 23
Sub-total
et 29 23
Total Stationed Basis
st EE: 531 660
Travelling Basis
JEEEE 8 598 8743
Total
st 9129 9403
Note:  Stationed Basis means 50% or above of the working time that an employee hasto stay in the mainland of China.

=

REHE— I BAE Y Z A+l EAY TR R R A R A,
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Table 13 :

* 13 MEREAEERT A BH)

Accounting Employees

Effects of Mainland Operations on Hong Kong

(Accountancy Sector)

B4
s

(Erat3E)

Branch

(i

Effects

B
A

Number of Employees

EE N

As at
2 January 2013
F2012521H3H

Projection for
January 2015
FEHI{E201551H

Accounting Firms

sTHRIEEHS T

Additional accounting
employees need to recruit

AR g st AR EH

75

0

Number of existing accounting
employeesto be trained for
Mainland Operations

PRI P P 30 5 55 10 R e 7
3l E A S8 E

1036

1244

Government Departments
and Subvented Organizations
BB R & B

Additional accounting
employees need to recruit

AR ET ABEH

Number of existing accounting
employeesto be trained for
Mainland Operations

DRI EER A St S 55 177 R S 2
3l SRy B E s A B H

Commerce and Services
Establishements

RS S IR T TS

Additional accounting
employees need to recruit

AR g R AR BH

Number of existing accounting
employeesto be trained for
Mainland Operations

PRI P P 3 5 55 10 R e 7
3SR E A S8 E

Industrial Establishments
T

Additional accounting
employees need to recruit

AR E R ABHH

Number of existing accounting
employeesto be trained for
Mainland Operations

DRI EER A St S 55 177 R % 2
Bl AR PNt (45

964

724

All Branches

£k

Additional accounting
employees need to recruit

FHBNEET ARKE

78

93

Number of existing
accounting employeesto be
trained for Mainland
Operations

BRI B P 3t S T T o e 12
B ERER - (PN S ¢E]

2003

1968
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Table 14 : Number of Establishments Which Have Moved Their Accounting-related Functions

Out of Hong Kong in the Past Twelve Months (1.1.2012 to 1.12.2012)

(Accountancy Sector)
14 #\ET " (HHA(1.1.2012 % 31.12.2012) F et tHE AT TAFEHE & AN S H

CHED

Branch
P8

Accounting-related Functions
moved out of Hong Kong
Rt LIEERE S &

No. of
Establishments

PR H

Percentage
=R

Accounting Firms

GETAIEBFT

Yes

A

No
BH

2134

97.0%

Unspecified / Refusal Cases
FABY | KA

66

3.0%

Total
&5t

2200

100%

Government Departments
and Subvented Organizations

BURFERF ke & Bh it

Yes

A

No
H

32

94.1%

Unspecified / Refusal Cases
REHY I RERMER

5.9%

Total
st

100%

Commerce and Services
Establishements

PSR S IR T TSR

Yes

A

No
H

27 250

97.1%

Unspecified / Refusal Cases
REHY I RERER

821

2.9%

Total
H

28071

100%

Industrial Establishments
T EEERE

Yes

A

No
BH

2720

98.1%

Unspecified / Refusal Cases
FASY | AT

53

1.9%

Total
&5t

2773

100%

All Branches

£k

Yes

el

No
BE

32 136

97.2%

Unspecified / Refusal Cases
REHH | REREEH

942

2.8%

Total
&5t

33078

100%

Remarks: Total percentage may not equal 100% due to rounding.
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Table 15 : Percentage of the No. of Accounting Employees
Transferred to Work in Subsidiaries/Affiliates outside HK

as a Result of the Moving out of the Accounting-related Functions

(Accountancy Sector)

# 15 N HEEIN TIEEBEEE A E
AN EAE TAERN G HE EBE N E T
(FET3E)
Percentage of the No. of No. of Establishments
Accounting Employees s E
Transferred to Work in
Subsidiaries/Affiliates
outside HK The mainland of
Branch RN RSN R A E] TAE China Macaul Taiwan Other Places
[ HEsHEEEENE L o B P 3 WP = A7
GETEiES AT
10% — 30% - - - -
>30% - 50% - - - -
> 50% - - - -
oy 0 0 0 0
Government
Departments <10% - - - -
and Subvented
Organizations 10% - 30% - - - -
BN ERFT & Bl
i >30% - 50% - - - -
> 50% - - - -
oy 0 0 0 0
Establishments
PRI | 10% - 30% - - - -
T
>30% - 50% - - - -
> 50% - - - -
sy 0 0 0 0
Industrial
Establishments | <10% - - - -
RS
10% — 30% - - - -
>30% - 50% - - - -
> 50% - - - -
sy 0 0 0 0
;”,;F?nnf nes Lessthan 10% AT - - - -
10% - 30% - - - -
>30% - 50% - - - -
> 50% - - - -
oy 0 0 0 0
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Table 16 :

Location for which the accounting-related functions
outsourced by company in Hong Kong to other company
in/outside Hong Kong actually carried out

(Accountancy Sector)

%16 EBAIBINAGEE MEINLAN A F]R
BB T RN BTERAE {7 H RS
(Fat3E)
No. of Establishments
i dEl
(Percentage)
(H77tk)
The
Hong mainland Not
Branch Kong of China Macau | Taiwan | Other Places| Unspecified Applicable Total
ik & R P 3 AP e | Hitthos | KA N &t
Accounting
Firlns
GETHTE BT 55 26 - - - - 2 053 2134
(2.6%) | (1.2%) | (-) (-) (-) (-) (96.2%) | (100%)
Government
Departments
and Subvented 1 1 - - - - 30 3?2
Organlzatloqs o o 0 o
ey | (31%) | (31%) | (-) (-) (-) (-) (93.8%) | (100%)
s
Commerce and
Services
Establishments _ _ _
S i 1798 2 444 25011 27 255
e (6.6%) | (<0.1%) | (-) (-) (-) (1.6%) (91.8%) | (100%)
Industrial
Es@qblisf}mer]ts
e 77 - - - - 28 2615 2720
(2.8%) (-) (-) (-) (-) (1.0%) (96.1%) | (100%)
All Branches
ey
1931 29 - - - 472 29 709 32141
6.0%) | (0.1%) | (-) | (-) (-) (1.5%) | (92.4%) | (100%)
(

Remarks: Total percentage may not equal 100% due to rounding.
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Table 17 : Estimated Percentage of Training Provided by
External Course Providersin the Next Twelve Months
(Accountancy Sector)

17 {Eft:gﬁ‘:{ﬂ AP B R R Bl R P A o L
(Fat38)

Number of Establishments
Branch Job Level e E

e TR 0% >0% — 24% | >24% — 49% | >49% — 74% [>74% — <100% 100%

Accounting Firms Partner/Principal/
AT Director/

Senior M /
Monager 1177 183 15 65 35 480

E NI
(SR sHilEes]

StpervisoriSenior | 339 130 9 31 2 108

E

g:{leé\k/Associate 744 184 14 65 7 176

Trainer/Teacher
! 30 4

s 2290 501 38 161 44 764

Government Departments and Partner/Principal/
Subvented Organizations Director/

i B Senior Manager/
“ NI
SRl

;uggrvi sor/Senior 5 9 9 1

S ssada 7 10 7 - 4 3

Trainer/Teacher
! 6 4 2

s 25 31 26 3 10 9

Commerce and Services Partner/Principal/
Establishments Director/

R 3 2 TS 17 S Seic Mercger 56 - - N i .
o
B

SperisorfSenior 7683 179 453 102 14 217

e oaa 16 158 232 579 99 216 700

S Zeacher 191 - - - - 118

s 29895 597 1088 266 235 1248

Industrial Establishments Partner/Principal/
ToEtRRE Director/

Senior M /
Monager 467 10 25 1 - 89

E NI
(SR sHilEes]

SpevisoriSenior | 716 10 6 1 1 5

E

e oaa 1903 15 71 1 - 19

Trainer/Teacher
HHIAE B B B B - B

s 3086 35 102 3 1 290

All Branches Partner/Principal/

28 Director/

Senior M /
Manager 7514 387 104 133 42 785

SN
oo e s

% %ervi sor/Senior 8743 328 477 135 21 333

% eé k/Associate 18 812 441 671 165 227 1075

IR 227 8 2 - - 118

s 35296 | 1164 | 1254 433 290 2311
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Compared with Thosein 2011

Table 18 : Information on Training Expensesin 2012

(Accountancy Sector)

7% 18 20125 AN ISR BH 57 B11201 14 31| SR BH S Y LLER

(Erat3E)

The Training Expensesin 2012

No. of Establishments

HRREEE
(Percentage)
(B77tb)

Branch as compared with those in 2011 In-house Training External Training
Fi% 20124 B 201 LA I| 6B S Y LR P31 CANDERE
%f;?gﬂg‘%‘%;gms No Change }4 /5 158 1916 (92.7) 1789 (86.6)
> 50% - (-) 14 (0.7)
> 20% - 50% 10 (0.5 12 (0.6)
bk > 10% - 20% - (-) 32 (15)
5% - 10% 41 (2.0 102 (4.9)
< 5% 14 (0.7) 15 (0.7)
> 50% - (-) 13 (0.6)
> 20% - 50% - (-) 1 (<0.1)
%ﬁi{mby > 10% - 20% - (-) - (9)
5% - 10% - (-) 3 (0.3)
<5% - () - ()
Unspecified / Refusal Cases £ A=RI | FATREZR 86 (4.2 86 (4.2
Total §85t 2067 (100) 2067 (100)
Government Departments 3 e
and Subventedegrgani zations | NO Change ‘A 27 (79.4) 19 (55.9)
BURF SR R B Wtk > 50% - (-) 3 (8.8
> 20% - 50% - (-) 1 (29
igé‘%ﬁaseby > 10% - 20% - (-) - (-)
5% - 10% 2 (5.9 3 (8.98)
< 5% 1 (29 5 (14.7)
> 50% - () - ()
> 20% - 50% 1 (29 - (-)
%%i{easeby > 10% - 20% - (-) - (-)
5% - 10% - (-) - (-)
<5 - () - ()
Unspecified / Refusal Cases KA /| A HREZE K 3 (88 3 (8.9)
Total §85t 34 (100) 34 (100)

Remarks: Total percentage may not equal 100% due to rounding.
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No. of Establishments
HRREEE
(Percentage)
The Training Expensesin 2012 (BE57ER)
Branch as compared with those in 2011 In-house Training External Training
FoE 20124 B 201 LA SR BH 72 fY EE PR 4k PGS
gggbq;gqcrﬁgn“g Services No Change ;47 5 21043 (93.8) | 21022 (93.7)
P MRS 1T A > 50% - (-) 2 (<0.1)
> 20% - 50% - (-) 2 (<01
cpease by > 10% - 20% 5 (<0.1) 4 (<0.1)
5% - 10% 287 (1.3) 48 (0.2)
<5% 19 (0.1) 73 (0.3)
> 50% - () - ()
> 20% - 50% - (-) - (-)
iy by > 10% - 20% - (9) 1 (<0.1)
5% - 10% - (-) - (-)
<s% - () - ()
Unspecified / Refusal Cases KA / RARMER | 1070 (4.8) 1272 (5.7)
Total §iEt 22424 (100) 22424  (100)
'g%%'% Establishments No Change 4 2352 (97.3) 2260 (93.5)
>50% 1 (<0.1) 19 (0.8)
> 20% - 50% - (-) - (-)
vk by > 10% - 20% - (-) 3 (0.1)
5% - 10% - (-) 6 (0.2
<5% 2 (0.3 66 (2.7)
> 50% - (-) 1 (<0.1)
> 20% - 50% - (-) - (-)
%ﬁi{mby > 10% - 20% - () - (-)
5% - 10% - (-) - (-)
<s% - () - ()
Unspecified / Refusal Cases A=A | AHIRHE R 63 (2.6) 63 (2.6)
Total §iEt 2418 (100) 2418 (100)
g[;lgﬁanﬂghes No Change }@ /(8 25338 (94.0) | 25090 (93.1)
> 50% 1 (<0.1) 38 (0.1)
> 20% - 50% 10 (<0.1) 15 (0.1)
;g%ruease by > 10% - 20% 5 (<0.1) 39 (0.2)
5% - 10% 330 (1.2 159 (0.6)
<5% 36 (0.2) 159 (0.6)
> 50% - (7)) 14 (0.1)
> 20% - 50% 1 (<0.1) 1 (<01)
o by > 10% - 20% - (-) 1 (<0.1)
5% - 10% - (-) 3 (<01
) <s% - () - (5)
il Cr Sy 1222 (45) | 1424 (53)
Total §8&t 26 943 (100) 26 943 (100)

Remarks: Total percentage may not equal 100% due to rounding.

138



Table 19 : Comparison of the Training Budget for 2013

with Training Expensesin 2012

(Accountancy Sector)

19 2013F AR BH <7 FH ELEA 201 247 B 3 | SR BH 7 EEEE

CEHED

The Training Budget for 2013 as compared

No. of Establishments

HRREEE
(Percentage)
(B77tb)

Branch with Training Expenses in 2012 In-house Training External Training
FoE 20134 4RBA 2 T BT 201247 Y311 SR BH S Lh#x P ER &k EANGRIIESS
ggggﬂgg%;gms No Change 4 (% 1897 (91.8) | 1797 (86.9)
> 50% - (-) - (-)
> 20% - 50% 10 (0.5) 10 (0.5)
cpease by > 10%- 20% 17 (0.8) 76 (3.7)
5% - 10% 34 (1.6) 64 (3.1)
<5% 17 (0.8) 14 (0.7)
> 50% - (-) 13 (0.6)
> 20% - 50% - (-) - (-)
i > 10% - 20% 4 (0.2 4 (0.2
5% - 10% - (-) - (-)
<5% 2 (0.1 3 (0.3)
Unspecified / Refusal Cases AR | A TREZRL 86 (4.2 86 (4.2
Total §Et 2067 (100) 2067 (100)
%g&m@i@%’;‘ggm No Change ;4 % 26 (76.5) 23 (67.6)
BUITERF T R B Bl > 50% 1 (29 1 (29
> 20% - 50% - (-) - (-)
crease by > 10% - 20% 2 (59 1 (29
5% - 10% 1 (29 2 (59
<5% 1 (29 4 (11.8)
> 50% - () - ()
> 20% - 50% - (-) - (=)
%ﬁi{mw > 10% - 20% - (-) - ()
5% - 10% - (-) - (=)
<s% - () - ()
Unspecified / Refusal Cases KA EA | AHIRMHE R 3 (88 3 (8.98)
Total §iEt 34 (100) 34 (100)

Remarks: Total percentage may not equal 100% due to rounding.
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No. of Establishments

s E
(Percentage)
The Training Budget for 2013 as compared __(EZEE)
Branch with Training Expensesin 2012 In-house Training External Training
F5H 20135V 4R B ¥ TH R 201 24 AR SR B SZ bR R4 IR
Commerce and Services 4 %
Eetablichiments ! No Change ;475 {8 21040 (93.8) | 20975 (93.5)
EE AR > 50% - (-) 202 (0.9)
> 20% - 50% (<0.2) 4 (<0.1)
cpease by > 10%- 20% (<0.1) 6 (<0.1)
5% - 10% 295 (1.3) 56 (0.2
<5% 17 (0.1) 111 (0.5)
> 50 - () - ()
> 20% - 50% - (-) - (-)
%ﬁi{mby > 10% - 20% - (-) - (-)
5% - 10% - (-) - (-)
< 5% - (-) 1 (<0.1)

Unspecified / Refusal Cases £ G318 / KA FRAER

1068 (4.8) 1069 (4.8)

Total §&&t

22424 (100) | 22424 (100)

Industrial Establishments
T eI

No Change ;4 A {5

2349 (97.1) | 2278 (94.2)

> 50% 1 (<0.1) 1 (<0.1)
> 20% - 50% 4 (0.2 - (-)
'i‘ggase by > 10% - 20% - () 5 (0.2)
5% - 10% - (-) 4 (0.2
<5% 2 (0.3 68 (2.8)
> 50% - () - ()
> 20% - 50% - (-) - ()
i > 10% - 20% - (-) - ()
5% - 10% - (-) - (-)
<% - () - ()
Unspecified / Refusal Cases A=A | AHIRHE R 62 (2.6) 62 (2.6)

Total §&&t

2418 (100) | 2418 (100)

All Branches

ik

No Change J$ 8 25312 (939) | 25073 (93.1)
> 50% 2 (<01 204 (0.8)
> 20% - 50% 16 (0.1) 14 (0.1)

;g%;]ease by > 10% - 20% 21 (0.1) 88 (0.3)
5% - 10% 330 (1.2 126 (0.5)
<5% 37 (0.) 197 (0.7)
> 50% - (7)) 13 (<0.1)
> 20% - 50% - (-) - (-)

| > 0% - 20% 4 (<0.1) 4 (<0.1)
5% - 10% - (-) - (-)
<5% 2 (<0.1) 4 (<0.1)

Unspecified / Refusal Cases

FATRE | R HE R 1219 (4.5 1220 (45)

Total §8&t 26943 (100) | 26943 (100)

Remarks: Total percentage may not equal 100% due to rounding.
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Table 20 : The Top Five Types/Topics of Training
Mostly Chosen by Respondents for Manpower Devel opment

(Accountancy Sector)

#* 20 B

T AT I35 2 5 SRR T TR )| R ) R e

(Eratsi)

Job Level
84

Frequency to be Chosen
(1to 5, 1ischosen by
companies most frequently)
1% 50 1 Ryl %/ a8

Topics of Training

Il SRR

Partner/Principal

Updates of Accounting Standards

Director ! R P
E NI 5 Auditing
Hitg
3 PRC Taxation System
Pt I
4 Tax Compliance and Planning
BERRFR RIS SR
5 Financial Accounting
M ast
Senior Manager 1 Principles & Practice of Management
e il ETPER S B BT
2 Marketing Management
e
3 Problem Solving & Decision Making
figg AR R R
4 Strategic Management
FIZER
5 Risk Management
JeE g FE
Manager 1 Updates of Accounting Standards
e TRt AR
2 Financial Management
e
3 Risk Management
JeE\ g E
4 Principles & Practice of Management
B LR
5 Strategic Management
SR E B
Supervisor/Senior 1 Updates of Accounting Standards
T T Et AR
2 Financial Accounting
M Erst
3 Cost and Management Accounting
AN EEE 5t
4 Financial Management
e
5 Accrued-based Accounting
JEEH S5t
Clerk/Associate 1 Updates of Accounting Standards
<& TRt AR
2 Financial Accounting
M Est
3 Cross-exposure to Other Accounting Functions
Fpth st A A R
4 Cost and Management Accounting
AR E R Rt
5 Accrued-based Accounting
JEEH S5t
Trainer/Teacher 1 Cross-exposure to Other Accounting Functions
BHIAE Fptr st A A R
2 Updates of Accounting Standards
B Erat Rl
3 Public Relations
A LaE
3 Effective Influencing and Negotiation Skills
SHER B REHIRTT
5 Presentation Skills

et ]
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Table 20.1: The Top Five Types/Topics of Training
Mostly Chosen by Respondents for Manpower Devel opment

(Accounting Firms)

& 20.1: BEEt A )R 2 s R T I | SR R

(&

s TRIEET5FT)

Job Level
4

Frequency to be Chosen
(1to 5, 1ischosen by
companies most frequently)
1% 50 1 Ryl a8

Topics of Training

Il SRR

Partner/Principal

Updates of Accounting Standards

Director ! R P
= INLEL S 2 Auditing
e
3 PRC Taxation System
Pt I
4 Tax Compliance and Planning
BERTHRIR B AR
5 Financial Accounting
s ast
Senior Manager 1 Updates of Accounting Standards
g g ETER]
2 Human R@ources Management
AN &I EH
3 PRC Taxation System
Pt I
4 Financial Management
=
5 PRC Accounting System
Pt & S
Manager 1 Updates of Accounting Standards
S| TRt AR
2 Auditing
a2
3 Financial Accounting
M ast
4 Tax Compliance and Planning
BIERTHRIR B 5
5 Team Building
B 2 T
Supervisor/Senior 1 Updates of Accounting Standards
FE TRt AR
2 Auditing
a2
3 Tax Compliance and Planning
BRI A
4 Financial Accounting
M Est
5 PRC Taxation System
Pt I
Clerk/Associate 1 Updates of Accounting Standards
xa TRt AR
2 Auditing
Hitg
3 Financial Accounting
M ast
4 Tax Compliance and Planning
BOERTRIR B AR
5 English Writing
FLER
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Job Level Frequency to be Chosen
Hek4k (1to 5, 1ischosen by Topics of Training
companies most frequently) SRR
1% 50 1 Ryl %/ a8
Trainer/Teacher 1 Updates of Accounting Standards
BHIAE T Et AR
2 Presentation Skills
RS
3 Principles & Practice of Management
ETPER S B BTRS
3 Problem Solving & Decision Making
fER AR BURR
3 Strategic Management
by T
3 Quality Management
BB B EN
3 Human Resources Management

JITER
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Table 20.2: The Top Five Types/Topics of Training
Mostly Chosen by Respondents for Manpower Development
(Government Departments and Subvented Organizations)

® 20.2 et A\ 2 1B R T I | SR R
(BURFERF he & B AE)

Frequency to be Chosen
Job Level (1to 5, 1ischosen by Topics of Training
it 24 companies most frequently) Bl & S
1% 50 1 Ryl %/ a8
Senior Manager 1 Leadership
SRS FHAHE
2 Internal Control, Compliance and Corporate Governance
BB %L - BRBIBITRIEIEE G
3 Strategic Management
TG EEL
4 Problem Solving & Decision Making
fig R R R AR
4 Risk Management
JeE\ g E
4 Human Resources Management
ANEFER
4 Updates of Accounting Standards
oV e Et AR
Manager 1 Internal Control, Compliance and Corporate Governance
g EREEEE - BROIBTIREE S
2 Problem Solving & Decision Making
fig R R R AR
2 Leadership
FEAHE
4 Updates of Accounting Standards
B grat Rl
5 Team Building
Bz
5 Coaching & Counseling
pllEsd AN
5 Management Information System
T GIENSH
5 Effective Influencing and Negotiation Skills
SRR RHIRTT
Supervisor/Senior 1 Internal Control, Compliance and Corporate Governance
*E BB %L - BRBIBITHIESEE S
1 Updates of Accounting Standards
T Et AR
3 English Writing
FGES
4 Coaching & Counseling
I s A T8
5 Team Building
e @4z
5 Financial Accounting
M ast
Clerk/Associate 1 English Writing
E HTEE
2 Interpersonal Skills
NS
3 Updates of Accounting Standards
TRt AR
4 Financial Accounting
M Est
4 Accrued-based Accounting
JEEHH S5t
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Frequency to be Chosen
(1to 5, 1ischosen by
companies most frequently)
1% 50 1 Ryl %/ a8

Topics of Training

Il SRR

Trainer/Teacher
2 IPN=

1

Quality Management
BERSEH

1

Updates of Accounting Standards
Bop e s TER

Presentation Skills
BT

Internal Control, Compliance and Corporate Governance
PEREREE - BRBIBTAIRREE

Tax Compliance and Planning
BRI AR

Management Information System
EHEHAR

Accrued-based Accounting
JEEH Gt

Spoken English

Putonghua
{Ep T
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Table 20.3: The Top Five Types/Topics of Training
Mostly Chosen by Respondents for Manpower Devel opment

(Commerce and Services Establishments)

# 203 B

e

=i

T AT I3 i 2 3RS E) 1 T SR R

(P35 S IR T TS )

Frequency to be Chosen
Job Level (1to5, 1ischosen by Topics of Training
e companies most frequently) Bl &
1% 50 1 Ry /N8
Senior Manager 1 Principles & Practice of Management
SR 2 BRI
2 Marketing Management
e
3 Problem Solving & Decision Making
figg R R R SR
4 Strategic Management
S B
5 Risk Management
JeE g
Manager 1 Updates of Accounting Standards
] TN
2 Risk Management
JE g
3 Principles & Practice of Management
BRSBTS
4 Strategic Management
by
5 Financia Management
AR
Supervisor/Senior 1 Financial Accounting
FE Mg Est
2 Updates of Accounting Standards
TN
3 Cost and Management Accounting
PRAME B G 5
4 Financia Management
gt
5 Accrued-based Accounting
JEEH &t
Clerk/Associate 1 Updates of Accounting Standards
XE TN
2 Cross-exposure to Other Accounting Functions
FA & SRR A
3 Financia Accounting
et
4 Cost and Management Accounting
AR G 5
5 Accrued-based Accounting
JEEH &t
Trainer/Teacher 1 Public Relations
RBEIAE AFERHG
1 Effective Influencing and Negotiation Skills
AR BT
3 Updates of Accounting Standards
TR
4 Financial Accounting
Mt
4 Information Systems Application Skills
EHAMEM ST
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Table 20.4: The Top Five Types/Topics of Training
Mostly Chosen by Respondents for Manpower Devel opment

(Industrial Establishments)

7 20.4: ¥

st AT e 2 AR R 1 T | R U ERE

(TEH%1%)

Frequency to be Chosen

Job Level (1to 5, 1ischosen by Topics of Training
it 24 companies most frequently) Bl & S
1% 50 1 Ryl %/ a8
Senior Manager 1 Problem Solving & Decision Making
ey il fig AR R R
2 Cost and Management Accounting
AR E R Rt
3 Financial Accounting
M ast
4 Updates of Accounting Standards
B grat Rl
5 Principles & Practice of Management
PR S L ETRS
Manager 1 Financial Management
g gt
2 Auditing
a2
3 Updates of Accounting Standards
T Et AR
4 PRC Accounting System
Pt SRS
5 Company Law and Practice
INELEME RS
Supervisor/Senior 1 Updates of Accounting Standards
T TRt AR
2 Cost and Management Accounting
RAFE R Rt
3 Tax Compliance and Planning
BERRER IR 5]
4 Financial Accounting
s Est
5 Cross-exposure to Other Accounting Functions
FAth S st A A
Clerk/Associate 1 Financial Accounting
XE& B &t
2 Updates of Accounting Standards
B grat Rl
3 Accrued-based Accounting
JEEH Gt
4 Cross-exposure to Other Accounting Functions
HAtr st A A
5 English Writing
FLER
Trainer/Teacher 1 Cross-exposure to Other Accounting Functions
BHIAE Fpth st A A R
2 Coaching & Counseling
ElEY-< AN
2 Dealing with Conflict
JRIREZE
2 Time Management
B L
2 Presentation Skills
T
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Table21: The Incentivesto Encourage Employers
to Provide Training to Their Employees

(Accountancy Sector)

* 21 AReE e EHE A R (e B HYTE

(&ratsE)

Incentives to Encourage Employers

Branch to Provide Training to Their Employees No. of Establishments Percentage
P4 AREEE R AL IS TR BRI T A HEEE oyt
Accounting Firms Reimbursement of course fees to employers
T R R 1288 40.7%
Provision of subsidy to employers
HRHE B R TR 917 29.0%
Government loan/grant to employers
BURF4 T 2 SOk i 496 15.7%
e 42 1.3%
Not Applicable/ Unspecified / Refusal Cases
R | KA | Ak 419 13.3%
sy 3162 100%
Government Departments Reimbursement of course fees to employers 19 33.9%
and Subvented Organizations AR IR RS 770
BURFERFT e & B Provision of subsidy to employers 19 33.9%
TedE Eall SR B T -J70
Government loan/grant to employers
BURE4 T Bk i 8 14.3%
o 1 1.8%
Not Applicable/ Unspecified / Refusal Cases
R | AR | AR 9 16.1%
s 56 100%
Commerce and Services Reimbursement of course fees to employers
Establishments 1 B R B 11282 33.7%
P SR TS TSRS Provision of subsidy to employers
HRHE B TR 9434 28.2%
Government loan/grant to employers
BURF4 T 2 SOk i > 218 15.6%
e 746 2.2%
Not Applicable/ Unspecified / Refusal Cases
R | A | Ak 6794 20.1%
sy 33474 100%
Industrial Establishments Reimbursement of course fees to employers
Tk Bl L 1052 29.0%
Provision of subsidy to employers
SRR B SRR TR 1015 28.0%
Government loan/grant to employers
BUES TR SO 681 18.8%
o 3 0.1%
Not Applicable/ Unspecified / Refusal Cases
R | AR | AR 877 24.2%
s 3628 100%
All Branches Reimbur sement of cour se feesto employers
2PV AR EERRRSR 13641 33.5%
Provision of subsidy to employers
R B SORRTRE 11385 28.2%
Government loan/grant to employer s
BURHA T 08 58K M & 6403 15.9%
e 792 2.0%
Not Applicable/ Unspecified / Refusal Cases
R | RERE | KA 8099 20.1%
s 40320 100%

Remarks: Total percentage may not equal 100% due to rounding.
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ik 7

EES
201ME 20186 NI RIER

HEEHA

fREE T A IS4 | [Labour Market Analysis Approach - ffELNIA FHE &
IS —4H B 1L T SE R AT UL SR 1S 2R £ AR E TS - 18 LR s v] SO A HE AT
B~ N ARFIA ST TSR » B & BB A i e E L S > DU —
Egrat A R FTHCAOEEENY N DFRK o FBAE A - nIRE v SERYAHRR £
FLOBRTERE - MR PRHIATIREK -

2. ARG H2004FFHE R HLMARER S8R ATT - @A EIEA] -

3. iR EIE W ES B - (e BN A, o BRI TR
PRELEIIER > FRAERT - F—HEMEEEBEREEZE T IUER LHETE
T PIATAH A ESREIGDP] s HAHpi s - IRINA R &R L R EHHIER - 5
HHEREA2 (HEOETEIR > BRI ~ & - H 5 ki - YR RAERIESES > LU
B SE A E SRS HAEREER » (EEMAHBER T > Al — R EN T o Rylsb
F— ~ DR EATBRIR RS o B E N T AUAGE TR - IREHEMRIZ R
M FEEAAERY T EFZHRERSY ) [Principal Components fEfEPCs] - 25 {l{4
Betfy [ TRER o BIFIASE —ERP BRI HIAYPCs EEIT&RE AL » DIHER AT -

FatEATHER

4. GEHECEH T FIEERE R4 FsPCs ©
1) Al e E AR AEEE[GDFCF]
2) GEEHEYHEIER(CCPI]
3) ARFHmH[XSER]
4) {EE R TEERILA]
5) ZEYERH[RSVOL]
6) &Yt ETEE[XGDS]
7) A NEIVA]

5. 1F " &l | IEE > AGRA T EZLHRER /T 3472 | [Principal Component Analysis
EEfEPCARF_Eall IR E N T-4HRPCs - &H5R 53R - 15LEPCs H] LIA#RF498.9 %y A
NFKREL - BUBRPRHERR AR ATIRK - 72 T 7Hl ) PERL > AgER " £
¢HRHN > 28w  [Principal Component Regressiorfijf#PCREZILAE AR » G55 E
o BREANEFEPCs ZEfFEHER T IEEHER ) Bt o SHERER-FIER
0.92 » BUREHRIA] DUERIELY92%H 9 A JTRE KL -
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6. AEg T RIERHLMA
fil{E FFEH[Employers’

ANTIFER - GEFAERATT

& 1 PR LMA ~ ARM & EF #ERIFTSHY A DR K%

« FEETEIE A SITEAA[Adaptive Filtering Method > f§fEAFM]

Forecast f§ifl, EF)|={E 7574 » #EE & T3£20144E 2 201841

Fioy ANFEK | ATIER (LMA) | AJJHER (ARM) | AJIHERL (EF)
2013 102 220

2014 104 200 (+1.9%*) | 103 127 (+0.9%*)

2015 105 603 (+1.3%**) | 103 877 (+0.7%**) | 103 104 (+0.9%*)
2016 106 661 (+1.0%**) | 104 491 (+0.6%6**)

2017 107 421 (+0.7%**) | 104 992 (+0.5%**)

2018 107 952 (+0.5%**) | 105 402 (+0.4%**)

* AHEN 2013 SR A TJFR KAV E oy AR
ARBI AT A HER Y 7 R

LMA
AFM
EF :

s NBmis A
L AT AT ITNLA

s s H Ve E M
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1 $RA LMA ~ ARM & EF #ERIFTGHY A DR KA 2

105,000

95,000

85,000

75,000

65,000

55,000
1992 1994 1996 1998 2000 2002 2004 2006 2008 2010 2012 2014 2016 2018

£
Cemswmr U OEEEE WMA) EEEST ARM) RN

7. TRALMAKARM HERFTTGHY20144E 2 2018 A I K 2 B8 - LMARYEERERS HAY
B 1 ELERT OB TR IR AR o ] 2 ER A AT » 55— J5TH - ARM EAR
BT T 52 et A HERT R AR A IR R > I HLRGER A A US4 R A 2 - EFALENIEEE
FHENAEETRIFT SRR ¢ TEIETEN - EaT3E2015EHY A TR RIS & -
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