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Appendix 5A
Headquarters (Industry Partnership) @ EE(1T¥ &) Survey Invitation Letter
30F, Billion Plaza Il, 10 Cheung Yue Street, Cheung Sha Wan, Kowloon, Hong Kong
ERNERDERMHLORERES 2301
www.vtc.edu.hk

AC/4/2(2025)

VTC

14 March 2025
Dear Sir/Madam,

2025 Manpower Survey of the
Accountancy (AC) Sector

The Accountancy Training Board (the Training Board) of the Vocational Training Council (VTC), is
responsible for matters pertaining to manpower training in the industry. To collect the latest manpower
information for formulating recommendations on future manpower training, the Training Board will conduct
the above survey from March to May 2025. [ am writing to enlist your kind assistance by providing the
relevant information to the survey and your co-operation would be much appreciated.

I enclose the following documents for your reference and completion:

(a) The Questionnaire;
(b) Explanatory Notes (Appendix A); and
(c) Job Descriptions for Principal Jobs (Appendix B).

The VTC has appointed MOV Data Collection Center Ltd (MOV) to conduct the above survey.
During the survey period, the enumerator of MOV will contact your company for the survey and answer the
questions you may have. If necessary, visit will be made to your company to assist in completing and
collecting the questionnaire. Alternatively, you may return the copy of the completed questionnaire to MOV
via fax (3900 1122) or email (vtc@mov.com.hk).

I wish to assure you that the information provided will be handled in strict confidence and published
on an aggregate basis without reference to individual companies.

The salient findings and the survey report will be uploaded to the Manpower Survey Information
System of the VTC after completion of the survey. The link is as follows:

https://manpower-survey.vtc.edu.hk/

o}

If you have any queries, please feel free to contact the following hotline during 9:30 a.m. to 6:00 p.m.
from Monday to Friday :

< For matters regarding completion and return of questionnaire(s), please contact Ms. Polly CHAN
of MOV on 3900 1176.

< In case you want to approach the VTC directly, please contact Mr. Boris TAM of the VTC

Manpower Survey (Statistical Team) on 3907 6865.
Yours faithfully,

(Roy LO Wa-kei)
Chairman
Accountancy Training Board

Encl.
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30F, Billion Plaza Il, 10 Cheung Yue Street, Cheung Sha Wan, Kowloon, Hong Kong
EENERDVERMHLIORERES2H302
www.vtc.edu.hk
AC/4/2(2025)
CEL LS =k ‘ )Tc
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Appendix 5B Questionnaire Serial No.

bt #% SBfHE

CONFIDENTIAL BUA B R D Rk
WHEN ENTERED WITH DATA % =

/T VOCATIONAL TRAINING COUNCIL
‘ c BEJ KRB

THE 2025 MANPOWER SURVEY OF THE ACCOUNTANCY SECTOR
GEtHE2025FE NTHE

The 2025 Manpower Survey of the Accountancy Sector aims at collecting manpower information of the industry concerned for
formulating recommendations on future manpower training. Please provide the information of your company as at 3 March
2025 by answering the questionnaire. Thank you.

B ET3E2025F A\ JJHAE S EBEEN A AR ER » WHZ I AR AT SRHIET 8 s - /g B0 FRE
2025E3H3HMI A I B EE LR S - ZHE(E -

Company Information

AEER

(For official use)
Industry Code

NATURE OF BUSINESS # % 4 & :

I:I Accounting Firms g5 BT
Government Departments, Non-governmental Organisations and Statutory Bodies Bt fF 8T ~ JEBURHERERE E4HE
I:I Government Department |:| Non-governmental organisations and statutory bodies
BURFERR FEBUR IR A E 4H 4%
Commercial and Services Companies B3 & BB /AE]
I:I Wholesale, Retail & Import / Export traders, Catering & Hotels |:| Transport, Storage & Communication
HEH A3, B B, B AR 1, B A
I:I Information and Communications I:I Financing and Insurance
B R R s Rl Rl
|:| Real Estate and Business Services |:| Legal and Management Consultancy
LUEYSGEE i 5o A RCE TR
|:| Community, Social & Personal Services |:| Secondary and Primary schools
Tk, g A BR%S HhER B/ N
Industrial Companies T3/ H]
|:| Electricity, Gas & Water |:| Manufacturing
B IRRSOKIR BliG
I:I Construction
s
I:I Others, please specify Hfth, F5EFEH
TOTAL NO. OF PERSONS ENGAGED g & & A\ #:
Details of Contact Person Jf4& A EEL *
NAME OF PERSON TO CONTACT: POSITION:
RPN ek Az
TEL. NO.: - FAX NO. :
Eh & S E
E-MAIL
&8 I

* The information provided will be used for the purpose of this and subsequent manpower surveys.

Prte EEFHFTER KR HRA I EZ/T
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Survey Reference Date : 3" March 2025
Gzt B3A - 2025 4£3H3H

Part I — Manpower Information

F—Etr — AJfER

Please complete columns ‘B’ to ‘E’ of the questionnaire according to the list of principal jobs by referring to the Appendix B for job
description of individual job.

AR SR T ey T TS - W2 I 3%B ARES RS H TIESRIASER RN S B £ B il -

Principal Jobs (Full-time employees) TZERB% (2BER)

Please refer to the Appendix A for column explanations.

HSHHS A RS ETERH -

A (B) ©) ©) ®
Prjl“?%)ﬁ%: \l%)b | No. of No. of Average Monthly Income # Range Type of Prof(lessmnal Quallf:jcatlon of
T A Employees as at Survey | Vacancies as at Survey P4 i ey Employees Require
(see A dix B) Reference Date Reference Date cod SRR (& BBk BB IR
ee Appendix ode
(2Bal$% B) AEGETEHAAY TEREFEIE | G %;
= pass SH It
RS A ZEGRER ! ;%iﬁo or below 1  CPA (Practising)
= i o
2 $15,001 - $25,000 HOR BTG il
3 $25.001 - $35.000 2 Qualified Accountant
4 $35’001 $50’000 (e.g. members of the HKICPA
' Ioed or other accounting bodies
Please enter a zero ‘0’ in the box if there is no 5 $50,001 - $80,000 é\:é’?;fggfg;]ﬁ (I@%z[[ ')
employee /vacancy. s 3}?&32;133%%800 ﬁ%@ggﬂg@@
N2, == , xE A0 o y 5 - =
ANLHIRE /2= > HEIEHEAEA 0 BLL WA e ERm e 2)
Job 3 Not require professional
Code qualifications shown above
E;H,Eﬁ fieds LA
S
Job Title A (3 employees and
e.g:| 2 vacancies) 3 2 4 2
BT | BRALFR (3£ (R B2fHZENR)

Partner/ Principal/ Director/
101 | Chief Financial Officer

B NEEE RS E

Senior Manager/ Financial
201 [Controller
SR S AR

Manager

301

401 Supervisor/ Senior
TE

501 |Clerk/ Associate
&

Trainer/ Teacher
ETlIPNE

60

—

OTHER RELEVANT STAFF HAtfHEHIA B

For Official Use

# Includes basic salary, overtime pay, cost of living allowance, meal allowance, housing allowance, travel allowance, commission

and bonus.

EEH WA CIFTIEGHT ~ 20F TR ~ F0B0ERG ~ BERERL ~ R ~ IRTTAEIS ~
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Part 11
S_Ey

Expected Change in Future
RKRE(L

1. When comparing with the current situation, please indicate your views on the expected change of the following
in the next 12 months. (Please tick in the box as appropriate)
HRBAE - e BEAFREHMERRSTZMEA R NI Z FHIHE(L - GEEEERVRSIE v 75k)

0] Business volume (i) Number of Full-time employees
SERHH e TH#HE
Oow [+ w o [+«
D (b) Stable I:l (b) Same
D (c) %/)Yic%sen _ % I:l (© gﬁggease _ %
D (d) Uncertain
AEE

Please indicate the reasons leading to “better” or “worse”

A BB

2. Other than the principal jobs in Part I, please indicate the new job position(s) that will be introduced in the future (if any) in order to
meet the emerging trends of the industry. If existing jobs are foreseen to undergo drastic changes in job duties/job specifications,
please also provide the information in the table below. (Please tick in the box as appropriate)

PREE—EBITATIHIAVIRAL AN - BTE . BEATIRRE G5 I AWFAI(AE) - IECETTERR EEES - WA A BT
TR G AV EAESE » JREEIHE TR - GEEEEIISAIELE “v7" 5%)

Job title New Job Existing Job Job Descriptions / Changes in Job Duties/Specifications
TRz 275 AL BABAL RRALFEAT / B e L e R R 88

[]

[]

[]

[]

[]

[]

Current Employees

HER

3. Please indicate the age range distribution of full-time employees related to Accountancy Sector.

AR BAE EEE S BE BRI -
30 or below 31-45 46 - 60 61 or above
30 pRELL T 31 % 45 5% 46 % 605 61 el b

%

%

%

%
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New Recruitment

RS

4, Please state the number of full-time employees newly recruited in the past 12 months.
sy BATEMEE A E A NFERER e B A% -

Partner/
Principal/ Senior
Dgﬁ(i:(te(f)r/ Mﬁgﬁ%fg Manager Suger\_/isor/ Clerk/ Trainer/
Financial Controller Pl enior | Associate liaCheL
Officer L KT TE B s IUN=
B NMER | hiseEEs
EHEVBE

(a) Total new recruits

EEELEL N 14

(b) Number of new recruits from

HridsEET > RKE

(i) an accounting position of another company

SN E A G &

(ii) Fresh graduates of accounting discipline

[EEE R 2 B AR

(iii) Fresh graduates of non-accounting discipline
JEESF et et SRR
(c) Number of new recruits who are qualified
accountants (e.g., members of the HKICPA or other
accounting bodies)
BEESEHT (OESE R A g S A g
ERS & B) BUEH R B AR
(d) Number of new recruits of non-local talents and
professionals through talent admission scheme(s)* in
Hong Kong
BEEEARS A SRS A A AR
* refers to the Top Talent Pass Scheme, General Employment Policy, Admission Scheme for Mainland Talents and Professionals, Quality Migrant
Admission Scheme, Technology Talent Admission Scheme, Immigration Arrangements for Non-local Graduates and the Admission Scheme for the Second
Generation of Chinese Hong Kong Permanent Residents
TEE g AT B TEE ] T AREEEER ) RIGA PN 1] - BHNT ALET#] - FHEA S A B8]~ TR 7 EDEE L
HE ~ B A PEFEZ BRI RSB a3 -

Employees L eft

B TR

5. Please state the number of full-time employees left in the past 12 months.
FHIL BAFEMEE S A R SR BB -

(a) Partner/ Principal/ Director/ Chief
Financial Officer
B NEEE T FE

(b) Senior Manager/ Financial Controller
o AR A P s A

(c) Manager (d) Supervisor/ Senior
s FE

(e) Clerical/ Associate (f) Trainer/ Teacher
XE HIAAR
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Years of Service of Resigned Employees

BRRRRTHY LR R

6. Please indicate the number of resigned employees according to their years of service before they left the company.

A B EEER R B\ B (e B E AT P AR -
Partner/ - . .
Principal/ Director/ _Senlqr Manager/ Manager Super\_nsor/ CIer!(/ Trainer/
Chief Einancial Officer Financial Controller P Senior Associate Teacher
N e o | R AREEER S S AR & FE XE EHIAR
S N S E h
(a) Lessthan 1 year
DI 1A
(b) 1 year to less than 3 years
1EZE/DF 34
(c) 3yearsto less than 5 years
3FEZE/DJA S E
(d) 5 years to less than 10 years
5 FZ/DJ 10 £
(e) 10 years or above
10 =L |

Preferred Professional qualification, Level of Education and Years of Experience of Employees

BEEEANEELGR - BEEEREREER

7. Please choose preferred Professional qualification, Level of Education and Years of Experience of full-time employees.

of e R B H AT R

HETEE AR -

Job level

Tk

Partner/
Principal/ Director/
Chief Financial Officer
EYNEEEREHE

Senior Manager/
Financial Controller
[ ety el

Manager
sl

Supervisor/
Senior
TE

Clerk/
Associate

XE

Trainer/
Teacher
BIIANE

(a) Professional Qualification of Employees (Please tick “v”” 1 box for each job level)

BEEREER (FHIFH V" E—T)

(i) CPA (Practising)
BEE AT

[]

[]

[]

[]

[]

[]

(if) Qualified Accountant (e.g.,
members of the HKICPA or other
accounting bodies)

GRS (P10 EEG
AEHEMEGETEHSE B)

[]

[]

[]

[]

[]

(iii) Not require professional
qualifications shown above
AR Ll

[]

[]

[]

[]

[]

(b) Level of Education (Please tick “v”’
BEEE (GREE Y BE—E)

1 box for each job level)

(i) Postgraduate Degree
bZEA 22 A

(if) First Degree
B2y

(iii) Sub-degree (e.g. Higher Diploma)
RIS (P8R o0E)

(iv) Diploma/Certificate
X E

(v) Secondary 4to7
gzt

(vi) Secondary 3 or below

P=siLLT

OO O

(c) Years of Experience (Please tick “v”’ 1 box for each job level)

HHRREE (SREEES Y BT

(i) 10 years or more

THELLE

(ii) 6 years to less than 10 years

NEETELT

(iii) 3 years to less than 6 years

ZHEENELT

(iv) Less than 3 years

=FLT

No such level of staff
B WRERE T

LN 0 0 O

oot jgoogon

Lo oot

oo n jgoodon

oo n jgoodon

LD L oot
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Recruitment Difficulties

EElESt

8. Please indicate the difficulties encountered in recruitment of full-time employees of your company in the past 12 months.
Fath EAEEBEATEHHE 2R E ST R R R EE o

Partner/

Princinal/ Director/ Senior Manager/ Manaaer Supervisor/  Clerk/ Trainer/
Chief FiFr)1anciaI Officer Financial Controller g«_@é Senior Associate Teacher
AR T AR e TE XE AR

G NS TEE
(@ No recruitment was taken place (incl. no
recruitment due to no such level of staff)

S IR ARk BT T4 ] L] ] L] L L

HHEFTENS)

(b) Recruitment was taken place and did not

i« B L] L] I I I

(c) Recruitment was taken place and the
difficulties encountered were:

(You may tick “v” one or more options.)
FHEN - BT R ER
(GBS —TH - )

() Insufficient accountancy graduates
from tertiary institutions

o EpER gt A AR

(ii)  Lack of candidates with relevant
experience and training
2 SRR 3 kT [] [] [ ] [ ] [] []
FASE

(iif) ~ Working conditions/remuneration
package could not meet recruits’

Egr%g%t;}gn/s HRAERT & I:' I:‘ D D I:‘ D

SRR R K

(iv)  Other (Please Specify)

stity (209) ] ] ] 0 O [
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Business in the Mainland

PIHSEES

9. (a) Does your company have operation in the Mainland as of 3™ March 2025?
1£2025%3H3H » BEATMERNMAILHER ?

D Yes H \:] No 4% => Please go to question 10 FERkZ22E 10 &

(b) Has any of the accounting-related functions of your company been transferred to the office in the Mainland?
BAER ARSI ST EREAY T RS 2 N R RE 7

D Yes H \:] No J&5H

(c) Are there any employees of your company stationed or travelling to the Mainland for work?
BAFEEEH B TANER 2= TIE ?

With Employees

HAL
Job level Stationed* in the Mainland Travelling to the Mainland
Tl REAEAM TN H =
(i)  Partner/ Principal/ Director/ Chief Financial Officer D I:‘
G NGBS TS E
(if)  Senior Manager/ Financial Controller
SRS lupr el D I:‘
(iii)  Manager
g [] []
(iv) Supervisor/ Senior
e ] ]
(v) Clerk/ Associate
g [] []
(vi) Trainer/ Teacher
IR D I:‘

* Employees who stay in the Mainland for 50% or above of the working time are classified under “Stationed in the Mainland”.

R R RIS AR T RRII R (G H AR R o 2 ek

(d) Does your company :

HAFEE
Yes No
o7 e
(i) recruit additional Hong Kong accounting employees as a result of development in
Mainland operation. D D
PRIt R SE B AU I At &5t R & -
(ii) train the existing Hong Kong accounting employees to deal with Mainland
operations in terms of control, communication skills and Mainland regulations.
RIRFEP M ETS TR ELE TR  IEHOT Ry M % 7 R B A B [ ] [ ]
SRR -
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Training Needs
Bl B=

10. Please indicate the training areas required to deal with the emerging trend and development of the accountancy sector by choosing
the corresponding codes. (You may choose up to five options for each job level.)
R ERRERST - fa R BT/ - IECE GRS ke - (BIBERTEBR S TIH < )
Training Areas
Bl
1 2 3 4 5

Partner/Principal/Director/Chief
Financial Officer

BB NEEEREVWBE
Senior Manager/ Financial Controller
e AR AR A s 4

Manager
S

Supervisor/ Senior
FTE

Clerk/ Associate

XE

Trainer/ Teacher
2N =
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General Management Knowledge

Job-related Knowledge

Generic / Technological Skills

AR AR WA B I REERE
Code Training Areas Code Training Areas Code Training Areas
&t HleRE G e &yt SIeREE
101 Principles & Practice of Management 201 Financial Accounting 301 English Writing
BRI PUpACE RNEE
102 Problem Solving & Decision Making 202 Cost and Management Accounting 302 Spoken English
fig R RE RO SR AT EH & JLREEE
103 Strategic Management 203 Internal Control and Compliance 303 Chinese Writing
SR PIEREREE ~ BRI TRIMRSEE G OCEE
104 Marketing Management 204 Tax Compliance and Planning 304 Cantonese
TS E R R RIRR R [ B
105 Quality Management 205 Auditing 305 Putonghua
R i IS
106 Risk Management 206 Business Law 306 Interpersonal Skills
Jee\ g B RS NIRRT
107 Stress Management 207 Company Law and Practice 307 Marketing/Selling Skills
BRI DNERENE iR 7 v s ]
108 Crisis Management 208 Economics and Statistics 308 Presentation Skills
fEtE KORERTNARRTE: BT
109 Human Resources Management 209 Financial Management 309 Business Storytelling
A& A e PASERCE
110 Leadership 210 Management Information System 310 Cross-Accounting Functional Training
HEARE EHENAS EatEr s e
111 Team Building 211 PRC Accounting System 311 Communication Skills
L] e avA Pt ErEt i b #5553
112 Motivation 212 PRC Taxation System 312 Negotiation Skills
B PR S I BTG
113 Coaching & Counseling 213 Updates on Accounting and 313 Persuasion Techniques
| ol R B T Reporting Standards s 3]
114 Dealing with Conflict st R e 314 Information Systems Application Skills
P iy ZE (e.g. %0 HKFRS/IFRS, B ASIERETS
115 Implementing Change HKASI/IAS, SME FRF, etc.) (e.g. Accounting Software, Data
Wefrss s 214 Accrued-based Accounting Management Systems, ERP Systems,
116 Time Management fESt e Document Management Systems, etc.
IS 215 Financial Instruments Fan - ErEtEcEs - BIREE AL - ¥
117 1SO Audit SR TH BFRBRS - U EHERGE)
1SO 2% 216 Common Law Jurisdiction 315 Robotic Process Automation (RPA) and
118 Public Relations g AT A E Artificial Intelligence (Al) in Accounting
NI 217 China Business Studies G TEAEBRZ A BB T
119 Performance Management o [B JEH
EET 218 Corporate Financing 316 Blockchain
120 Analytic Skills FERE [z
S3HTRE 219  ESG (Strategy / Reporting) 317  Cloud -Base Accounting Application
121 Project Management REE - e RN EEE RIS/ Tt e
HEEHE &) 318  Cybersecurity Awareness
W
319 Data Analytics
Lie ey
320 Professional Etiquette
e S
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11.  Which of the following measures does your company prefer to attract new entrants to the accountancy sector?
(You may tick “v” one or more options.)

BAFER AL TYREHEE A RGEE NG ? (A5 EEHR—H - )

oot

Educational Grants and Scholarships
HEhEeNEE S

Financial Support for Professional Development
HEEE)

Grants and Incentives for Digital Transformation Training
GRS Y B B

Immigration Policies to Encourage International Talent
S ENERPE A HIRS REUR

Public Awareness Campaigns

DR EHSEN

Others, please specify :

HoAthr, 5555EH

End of Questionnaire. Thank You for Your Co-operation.

E&5E 0 ZMETE -

75



Appendix 5C.

Explanatory Notes to the Questionnaire
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Appendix A
B 5% A

The 2025 Manpower Survey of the Accountancy Sector

X 2025 FANHEE

Explanatory Notes

B &%
Part |
E—Ekn
1. Principal Jobs - Column ‘A’

2.

F EB ‘A’

(@) Please go through column ‘A’ and mark those principal jobs applicable to your company. For detailed
job descriptions for principal jobs, please refer to Appendix B.
GO A MW ERUEAY BEAFINEERG - ARESEArY TR

AL B -

(b) Please note that some of the job titles may not be the same as those used in your company. Please
classify an employee according to his/her major duty and supply the required information if the jobs have
similar or related functions.

RERNE B TREANR BAFERRA - FREEENEEREME - 58 TRERHERAR
AR AHAT IR FI - See TR &t -

(c) In the event that an employee’s duties in your company are split between two or more job titles, please
use the job title that best describes his/her principal responsibility.
W BAFHE LGRS IAME » 555 A AE S + SR YRR -

(d)  Please add in column ‘A’ titles of any principal jobs not mentioned in job descriptions (Appendix B); briefly
describe them with respect of the appropriate job categories.

W BAESAEEEN E RS RN LER (8% B) > sF—HHEA A i AT
B TR A e TR

Number of Employees as at Survey Reference Date (Excl. trainees) - Column ‘B’

gLt HIHM e & A8 (Zall & BRAM) ‘B’

For each principal job, please fill in the total number of full-time employees (excluding trainees) as at the survey
reference date.
“Full-Time Employees” refer to those working full-time (i.e. at least 4 weeks a month, and not less than 18 hours
each week) under the payroll of the company. These include proprietors and partners working full-time for the
company. These definitions also apply to ‘full-time employee(s)’ appearing in other parts of the questionnaire.
A BAFNET IR RV EE 2 S H 2 e 2% (ZHIERRN) -

"ERES ) BE EAFENEBTE (BEH&PWE - 8EA DR/ UNE) 192 A8 - HbasE
TEAFIN B LIFRR EREB A - FERANFTHHRN " 2lER ) 556 €FR0E -

Number of Vacancies as at Survey Reference Date - Column ‘C’

FE & Et B AY 22 B 20 ‘C il

Please fill in the number of existing full-time vacancies as at the Survey Reference Date. ‘Vacancies’ refer to those
unfilled, immediately available job openings for which the company is actively trying to recruit personnel as at the
survey reference date.

FHEEESS NS - ETERBN 2B EGE - T Z6E EHEZBRURST2E H R
72 > ZHILZIEA o M B IERE A IS A B E A
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Part | (continued)

Sty (8

4, Average Monthly Remuneration Package of Employees (Excl. trainees) - Column ‘D’

BRZEHFIHM (ZIlEHRD) ‘D’ i

Please enter the code of the average monthly remuneration package during the past 12 months for each principal job
of a full-time employee(s). This should include basic salary, overtime pay, cost of living allowance, meal allowance,
housing allowance, travel allowance, commission and bonus. If you have more than one employee doing the same
job, please enter the average range.

A D MEASEEERG EREERE 12 ([H A5 HEIEHMAETE - S aREE - @i TIEE
A~ ARTERAG - RERDRRS - FBREIRR - TRITERR - S RIELL - 11 BEAFEAE SN —HEBIE(TE —E 2
% REEECEIUA -

5. Type of Professional Qualification of Employees Required - Column ‘E’

& B oK B2 & 1% HY R A ‘E 1

Please enter the code of type of professional qualification for each principal job of employees should have.

SAEE MR A BN F]EE Ry {8 T B R SR B B AR AR 4wt -
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Part 11
EE

6.

Question 1 - Expected Change in Future

il 1 — AR

When comparing with the current situation, please indicate your views on the expected change in the next 12 months.

FEETABIAE » it AT HMERA (B A AL -

M Business volume and provide the reasons leading to the better or worsen.

SRR R S [ R R A -

(i) Number of Full-time employees

A THH

Question 2 — New Job Position

fERE 2 — i

€  Please indicate the new job position(s) that will be introduced in the future (if any) in order to meet the
emerging trends of the industry.

e BEAFERKR G AL (0A) - A& 750 s -
€ Please indicate the existing jobs that are foreseen to undergo drastic changes in job duties/job specifications.
A THE TR A Bk 755 5 T E A L B RS A B A TR 1L -

Question 3 - Age Distribution of Employees
RE 3 — (B BF# 710

Please indicate the age range distribution of full-time employees related to Accountancy Sector.

G AT PG R A 5 -

Question 4 - New Recruitment

Ml 4 — s e 5

€ Please fill in the total number of full-time employees who were newly recruited in the past 12 months.

IR BAEMEBE T EH S e ke SR -

€@ Please fill in the number of new recruits from an accounting position of another company.

AR BAFEHHEE T > KE SO EME g B E R 2N -

& Please fill in the number of new recruits from fresh graduates of accounting discipline.

HIEE BAFEHGHEES - KEEEGEHER 2 R LN ER AR -

€@ Please fill in the number of new recruits from fresh graduates of non-accounting discipline.

HIEE BEAFEHGHEET - RKEEEIFE R B R A -

€ Please fill in the number of new recruits who are qualified accountants (e.g., members of the HKICPA or other
accounting bodies).

AR BAERGHEE T BeERE iSRG A gt G ER S BRI E A -

& Please fill in the number of new recruits of non-local talents and professionals through talent admission
scheme(s) in Hong Kong.

SR BAEHGHEE T o EEE BRGNS S E R R AR A E -

* refers to the Top Talent Pass Scheme, General Employment Policy, Admission Scheme for Mainland Talents and Professionals, Quality
Migrant Admission Scheme, Technology Talent Admission Scheme, Immigration Arrangements for Non-local Graduates and the Admission
Scheme for the Second Generation of Chinese Hong Kong Permanent Residents

TEEIT AT BT T551H] - T —ARBLAEBFE ) RGNS 513 - BHFANT ALGF ] - FHRANS ASZZ1F] - TR B AT
BRFELH A PR TR X E R E ] -
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Part 11 (continued)

FE M (8D

10.

11.

12.

13.

Question 5 — Employees who had left the Company
RE 5 — ELgki(E B

Please fill in the number of full-time employees who had left in the past 12 months.

FHEHE HARBEETIZMEAN > eRdE S AVEER AR -

Question 6 — Years of Service of Resigned Employees

el 6 — BEMATEY TIEFH

Please indicate the number of resigned employees according to their years of service before they left the company.

VI B E R (e B\ Bu% (e B ERER AT TIEFH -

Question 7 — Preferred Professional qualification, Level of Education and Years of Experience of Full-Time

Employees
M 7 — 2BEBEANEEER - AEEE MHEEE

Please indicate the preferred professional qualification, level of education and years of experience of full-time
employees.

HEEeRE R EANEERR - BEEEHREESR -

Definition of Preferred Level of Education:

HEAERENES

4 “Postgraduate Degree” refers to higher degrees (e.g. master degrees) offered by local or non-local education
institutions, or equivalent.

TSR BIEAMBIEA B E A FREVSERA (WELEA) > NEEHEEE -

L 2 “First Degree” refers to first degrees offered by local or non-local education institutions, or equivalent.
TR B EEIEAR B S A TRV LR EFEHEEE -

4 “Sub-degree” refers to Associate Degrees, Higher Diplomas, Professional Diplomas, Higher Certificates,
Endorsement Certificates, Associateship or equivalent programmes offered by local or non-local education
institutions.

"RISAL , BAEAMEEGEAMEE A TR L - SRR - FESUR - SETE - MiEEE
Bt ei[E FERALE -

€  “Diploma/Certificate” refers to technical and vocational education programmes including Diploma/Certificate
courses, Diploma of Foundation Studies, Diploma of Vocational Education and programmes at the craft level,
or equivalent.
TR EEE BRI KIBSE R EIME L SUR, R E BRI SR - BEOUR R TR HYERE
NEFEHERE -

2 “Secondary 4 to 7” refers to Secondary 4-7, covering the education programmes in relation to the Hong Kong
Certificate of Education Examination (HKCEE), the Hong Kong Diploma of Secondary Education (HKDSE)
Examination, Diploma of Applied Education (DAE), or equivalent.

ThES T BT UETC (BEEERTEEY  HEPEUEREHE - EAEE S CESHRNY
LEME) NEFHEREE -

L 2 “Secondary 3 or below” refers to Secondary 3 or below, or equivalent.

TR =ELIT ) BRI =BT SEEHEEE

Question 8 — Recruitment Difficulties

T 8 — FHHSIAEE

Please indicate the difficulties encountered in the recruitment of full-time employees of your company in the past 12
months.

e BEAFMEBE WA ERE g SR B SN E -
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Part 11 (continued)

FE M (8D

14. Question 9 - Business in the Mainland

e 9 — PIHESETS

Please indicate that if:

s

(a) your company has operation in the Mainland;

BAEHENMA AR

(b) any of the accounting-related functions of your company has been transferred to the office in the Mainland;

BRI R S ESTAERAY T FERS 2 R

(c) there are any employees of your company stationed or travelling to the Mainland for work;

BAEGGH B TN REE S ZTIAH T F

(d) your company recruits additional Hong Kong accounting employees and trains the existing Hong Kong
accounting employees as a result of development in Mainland operation.

BN EIE A AR N 3 SR TS T HE A & = 1 B R SRR A st & -

15. Question 10, 11 — Training Needs
F‘%E‘E 10 ~ 11 — ixuz%‘}”%;,%

Question 10) Please indicate the training areas required to deal with the emerging trend and development of
the accountancy sector by choosing the corresponding codes.

R 10) sF IR SRR RE - 15 (e RFTRRZAVIEIEE - DURC & &at SRAHT I E, R 38 i -

Question 11) Please indicate the measures that your company prefers to attract new entrants to the
accountancy sector.

R 11) SFEHER A FRE A SR A A G R SEAVIEE -
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Appendix B
bff &% B

2025 Manpower Survey of the Accountancy Sector
EEFE2025F A NTHRE

Description for the Principal Jobs

The Accountancy Sector

AT BB T IFR Y

Code Principal Job Job Description
& 5t EFEBB T 1E &t 56
101 Partners/Principals/ Owners, partners, principals or directors of accounting firms who are
Directors/Chief Financial | responsible for the administration and management of the accounting firms.
Officers This category also includes those professionally qualified persons like chief
financial officers working in commercial, servicing and industrial
establishments.
BN BFEY | GETEEBITRIR L - & A S AR BB TR E TR
BE Y PN VINDRCF M 5y RO YN = B FeiE SR E e e S
BEBNERETHE -
201 Senior Managers/ Persons responsible for some or all of the following functions:
Financial Controllers/ (1) supervision and co-ordination of the activities of accounting, auditing
and financial personnel,;
301 Managers (2) establishment and implementation of accounting, auditing and

SR SEvg gt

S

financial policies;
(3) design, evaluation and implementation of accounting systems;
(4) preparation and consolidation of financial or costingreports;
(5) preparation of budgets and forecasts;
(6) implementation of budgetary control, cash control and creditcontrol;
(7) internal control and audit; and
(8) treasury control and administration.

They are normally professionally qualified persons and can include chief
accountants, financial accountants, group accountants, management
accountants, auditors, treasurers and controllers.

Senior Managers/Financial Controllers should normally have at least five
years’ accounting managerial experience.

Managers have less than five years’ accounting managerial experience.

JHAHE M B E IAF

(1) EEHERGFEGET - BBV BARRI T
() HIEEHEITE S - REBBEBOR |

() fHlE ~ FHEEETE L |

(4) 4RGSR AR

(5) 4mEVBORE TN ;

(6) FHTTHE - e REEEHETE

(1) PEPEE RAZE K

(8) EREEVEHHIE IAE -

HR A R BEEEER R ARCOREEGEED - B et
EEEEtal - EEEERT  AZEED - SRR

R AREE - AL e E AL -

&H# - BAELUT et E Hass -
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Code
4

Principal Job
EFEBE

Job Description
T fE 5 BA

401

Supervisors/Seniors

4
g

Persons who normally perform some of the functions of Senior
Managers/Financial Controllers/Managers as listed above. They are usually
under the supervision of a manager, and are often themselves in charge of one
or more subordinates. They include assistants to the managerial posts, e.g.,
assistants to cost accountants, audit supervisors/seniors and chief clerks.

—REE PYISR A R RiEEHERIER I o MM E RS
— AR - A A —REEH T E - TER AR EFELHE)
B Planp A gt EigE - % BMEERXEEE -

501

Clerks/Associates

Persons who are normally engaged in compiling, classifying and recording
data, verifying records, posting entries, balancing books and preparing
reports. They include accounting clerks, data input clerks, junior audit
staff/staff accountants, tax juniors and similar positions.

AR ERRE - R OBk RiRaCsk - AR - PHEIRE MR

W R A BEREEE A BRASCE - REE - B R A
AL -

601

Trainers/Teachers

=N

Persons who are engaged to train or teach people to perform accounting or
accounting-related functions.

R EEE RS AR TAE -
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EREHIE

B E R T IF
o RS R R Ok
o A SEB SRR S E I

EihmE BT E%E
* H VTC FFTERMN TIEL

* &5 VIC 1% > i MOV et/ et
EREHRENETT

o HIEEER > AR EARIHEE
o USSR EHHEAERENE B TE
©  EEIBTHRERES

W IR RAVTE G
*  VTC feftilgias]
= | EoE I = b g S Sl

BEHENHES
©  HEIIERFEROMmE T EENEG
 EHAEMME 100%H VIC FH&

WA A Sz R AT R BR
o AR AGIE
o EAHEEREAEAGRIRERRTS EER

B VTIC Sifr#iE

. tt$§t~$ﬁ5@§ﬁ§2*%
©  WHREE > DB AR AL
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ftgk 7

IR
(a) (b)
ARk | BEhEeAT ,ﬁ_;;;g%$
FE NER =] -
FETRIEAT 191 165 86.4%
BURFERFT ~ FEBUTF AL E 2 4H 45 20 14 70.0%
PE MR THE A H] 286 284 99.3%
TZENH] 116 106 91.4%
HEET 613 569 92.8%

it AR ERERNCEEEE - REREAAERS AR FNAH -
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ANTTHRTTE
SEIS T
L SENTG AT AR — 2V LRGBS - B BRa A AR KRS8

SVEEAL » R BRI Y BB (F T 58 - s MR AL HE B 5 o SO Hals iy A 78

2. FEHEARTRRE SRy ¢ (1) 26 LUk (i) FHig - 2B SR
HEORER » B AR 0 O EHEEE (Pl NS LS E R A RE T )
feft ERLRSBNER « SR E S 0 SRR R AORERR  PIATHE - & E 5
fiHi ~ V)2 R AR BRI E) ~ S5 BT 55 - BLORbe S BRI SOR B AR AE R A\ L2 H B o Al
FefEdtat st - MR EHARE - FETARIEE: > T2 AER T I E R I LERr4rea T
R > HERATIFRK -
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Appendix 9

Fif 859
Table 9.1 Manpower Statistics by job level by sector
F9.1  HBE K FTVREIOHI A ST
Number of Number of
Employees as at | Vacancies as at
Survey Reference|Survey Reference
Date Date
Sector Job level E&GET HIHHE | E&rat Bz
P8 TR SAB BREH
Accounting Firms 101 Partner/ Principal/ Director/ Chief Financial Officer 4057 0
STEIEE AT E N R E
Senior Manager/ Financial Controller
OV | s o >
Manager
301 ] 3763 59
Subtotal of managerial level
SRRt 2l i
401 Su;;emsor/ Senior 5467 161
&
501 Clei.k/ Associate 1171 700
XE
Trainer/ Teacher
601 i g e 77 0
HHAS
Total
26576 943
L4
Government Departments, NGOs and 101 Partner/ Principal/ Director/ Chief Financial Officer 70 7
Statutory Bodies e N EEWEE
BURFERRT ~ JEBUF RS R A e 4 4% 201 Senior Manager/ Financial Controller 432 »
AR A s A
Manager
301 s 476 20
Subtotal of managerial level
SRR 7 Y
401 Sup;erwsor/ Senior 1415 71
&
501 Cleik/ Associate 2466 38
XE
Trainer/ Teacher
601 i f e 3 0
BEAE
Total
4862 150
Commerce and Services Companies, 101 Partner/ Principal/ Director/ Chief Financial Officer 952 0
Educational Institutes G N E IS E
PN IRFITNE] ~ G 201 Senior Manager/ Financial Controller 6280 0
e AR A s AR
Manager
301 s 8496 26
Subtotal of managerial level
SgEEgy st D7 %
Supervisor/ Senior
401 P 13742 48
T
501 Cle:lk/ Associate 39256 77
XE
Trainer/ Teacher
601 1 e 618 3
HIAE
Total
69344 154
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Appendix 9

Fif 859
Table 9.1 Manpower Statistics by job level by sector
F9.1  HBE K FTVREIOHI A ST
Number of Number of

Employees as at
Survey Reference

Vacancies as at
Survey Reference

Date Date
Sector Job level T4 HINE | Bt HENE
P AR B AR s
Industrial Companies 101 Partner/ Principal/ Director/ Chief Financial Officer 4 0
TN S NEEEHEMEE
Senior Manager/ Financial Controller
O | - :
Manager
301 ] 623 0
Subtotal of managerial level 990 |
IR/ NG
Supervisor/ Senior
401 P 1342 1
TE
501 Cleik/ Associate 3791 7
NE
Trainer/ Teacher
601 N - 0 0
BEEIAE
Total
6123 9
L
All Sectores 101 Partner/ Principal/ Director/ Chief Financial Officer 5121 7
Eov ik S NGB EREMRE
Senior Manager/ Financial Controller
201 - 9078 38
AR A A AR
Manager
301 13358 105
&Kz
Subtotal of managerial level
. 27557 150
SEE G N
Supervisor/ Senior
401 21966 281
FE
Clerk/ Associate
501 56684 822
X8
Trainer/ Teacher
601 N 698 3
AR
Total
106905 1256
HEE
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Table 9.2 Percentage distribution of average monthly income / preferred and required professional qualification / preferred level of education / preferred years
of relevant experience of full-time employees by job level

9.2

(a) Percentage distribution of average monthly income of full-time employees by job level

BETESEEIT N2 BER 281 BSRHEE 5t

BTSRRI NERER SR WSHE / BEXEBRNERER / BANEEREE / ERNAREENT At

Appendix 9
B89

Total number
Average Monthly Income $15,000 or $15,001 - $25,001 - $35,001 - $50,001 - $80,001 - Over $100,000 | of full-time
ES3ER k| below RS $25,000 $35,000 $50,000 $80,000 $100,000 Bk employees
EBEEBAR
Partner/ Principal/ Director/ Chief Financial
Officer 0.0% 0.0% 0.0% 9.6% 51.0% 13.8% 25.6% 5121
EYNBEEREMEE
Senior Manager/ Financial Controller o o o o o o o
AT R A 0.0% 0.0% 0.5% 34.8% 47.8% 5.1% 11.8% 9078
gﬁgg” 0.0% 0.0% 1.3% 79.2% 16.4% 3.1% 0.0% 13358
g;‘sg;e“al level 0.0% 0.0% 0.8% 51.9% 33.1% 5.7% 8.5% 27557
Supervisor/ Senior 0.0% 8.6% 65.7% 25.7% 0.0% 0.0% 0.0% 21966
IN‘—?
B
C'eék/ Associate 20.6% 74.6% 4.6% 0.3% 0.0% 0.0% 0.0% 56684
T!S: :‘U'I“E“é Teacher 0.0% 0.0% 0.0% 80.6% 16.8% 0.0% 2.6% 698

(b) Percentage distribution of preferred and required professional qualification of full-time employees by job level

ETREGE I 2RE R EE RERSERERNE ST

Preferred Professional Qualification of

full-time employees

Required Professional Qualification of
Full-time Employees

2BE B HANERER 2E BEEREHEREE
Not require Not require
professional professional
qualifications qualifications | Total number
Preferred and Required Professional CPA Qualified shown above CPA Qualified shown above of full-time
Qualification (Practising) Accountant TR Rl (Practising) Accountant R it employees
AR e e PG| SEE | S | sopentel | ewkeste | gpws | em
Partner/ Principal/ Director/ Chief Financial
Officer 65.0% 34.8% 0.2% 58.4% 41.4% 0.2% 5121
O N E TR E
=} WE ITTL
Senior Manager/ Financial Controller
R S 23.3% 75.0% 1.7% 28.8% 68.6% 2.6% 9078
xég‘ger 10.7% 71.3% 18.0% 12.1% 78.0% 9.9% 13358
Managerial level 25.1% 65.6% 9.3% 26.3% 68.0% 5.7% 27557
. 0 B (] . (] . (] B (] . (]
&HER
i}g”‘“f’ Senior 6.6% 35.4% 57.9% 6.0% 39.7% 54.3% 21966
E
gg‘/ Associate 0.0% 2.1% 97.9% 0.2% 3.4% 96.4% 56684
Trainer/ Teacher
2.6 11.99 .59 2.29 21.89 .09
N 6% 9% 85.5% % 8% 76.0% 698
(¢) Percentage distribution of preferred level of education of full-time employees by job level
RSB N 2RESEANREREENE S
. . Total number
Preferred Level of Education Pos];gel'gi(lzate First Degree Sub-degree Dlploilzl:t/fertlf Second: rydto Seco;gﬁ) l;:; 3or of full-time
A E N _ employees
BREASERE woasn | TOOC | ERE D wmes | wmmee | e=wur | 0
2B EBAE
Partner/ Principal/ Director/ Chief Financial
Officer 4.9% 95.1% 0.0% 0.0% 0.0% 0.0% 5121
EBNEE SRR E
[=] §
Senior Manager/ Financial Controller
. 0.8% 99.2% 0.0% 0.0% 0.0% 0.0% 9078
AR AR B TR AR ° i ° ° ° °
gg’g” 2.5% 89.7% 7.8% 0.0% 0.0% 0.0% 13358
g%;;e“al fevel 2.4% 93.8% 3.8% 0.0% 0.0% 0.0% 27557
Si"féf”'s"r/ Senior 0.0% 51.1% 19.9% 23.6% 5.3% 0.0% 21966
C'eék/ Associate 0.0% 9.0% 14.6% 29.5% 46.1% 0.8% 56684
Trainer/ Teacher
s A B 0.3% 99.4% 0.2% 0.0% 0.2% 0.0% 698
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B89
Table 9.2 Percentage distribution of average monthly income / preferred and required professional qualification / preferred level of education / preferred years
of relevant experience of full-time employees by job level

#92  BETREQESNERERZERAVSFH / EEKCEBENWERER / EANBEEE  ERNAREENT St

(d) Percentage distribution of preferred years of relevant experience of full-time employees by job level

BTSRRI N2 BER A HMERENE ST

10 6 years to less | 3 years to less Less than 3 Total number
Preferred Years of Relevant Experience }r]rf::: or than 10 years | than 6 years essearasn of full-time
REAANENES ey o | NFEHE | SEEAE | 00 | employees
T T - =TS AR

Partner/ Principal/ Director/ Chief Financial
Officer 64.0% 35.0% 1.0% 0.0% 5121
BN BB E
Senior Manager/ Financial Controller

18.3% 78.7% 3.1% 0.0% 9078
SR AR A R i ° i °
gﬁgg” 0.6% 54.3% 44.1% 1.0% 13358
g%‘;g;“ ial level 18.4% 58.6% 22.5% 0.5% 27557
;’g”‘s"” Senior 0.0% 3.8% 90.1% 6.1% 21966
Clerld Associate 0.0% 0.3% 10.7% 88.9% 56684
Trainer/ Teacher

0.0% 57.7% 37.0% 5.3% 698
BIAE
Note:
As a percentage of total number of employees by corresponding job level
i

WA T SR S T 7%

92



#93

Code

10

—_

102

103

104

105

106

107

108

109

110

11

112

11

W

114

115

116

Appendix 9

Fys%9
Table 9.3 Percentage distribution and ranking of training needs for full-time employees by job level
BB NERE THREERRMENE 2R
Percentage Ranking
Btk Ez )
Partner/ Partner/
Principal/ Principal/
Director/ Senior Director/ Senior
Chief Manager/ Chief Manager/
Financial Financial Financial Financial
Officer Controller Supervisor/ Clerk/ Trainer/ Officer Controller Supervisor/ Clerk/ Trainer/
Training Areas G NHERS | S AEER A | Manager Senior Associate Teacher [|&% N\/4EEL/| =4 &CH/F | Manager Senior Associate Teacher
gl I E TaEE s TE XE HIAE | 5EUHE TAaEs sl TE XE FIIAR
A. General Management Knowledge
— R B A
Principles & Practice of Management o o o o o o
TR S0 B BT 31.9% 33.6% 2.3% 0.1% 0.0% 0.0% 1 2 21 42 46 29
Problem Solving & Decision Making
N b st 23.7% 44.8% 4.0% 15.8% 0.6% 1.2% 4 1 18 4 25 11
TR B SR ’ ’ ’ ’ ’ ’
;g;i%‘;;mgemem 31.4% 1.5% 2.4% 0.1% 0.0% 0.4% 2 18 20 45 46 16
E
Marketing M t
FETE ;‘;; anagemen 0.8% 0.4% 0.7% 0.0% 0.0% 0.0% 23 33 28 50 46 29
Zill=}
Quality Management o o o o o o
RS 11.9% 10.3% 0.3% 0.1% 0.0% 0.0% 7 6 36 38 35 29
Risk M
sk Management 8.9% 7.9% 17.0% 1.8% 0.0% 0.4% 9 14 6 24 33 16
JE R E R
St M t
Er;’jsiﬁénagemen 8.2% 1.1% 8.8% 12.8% 0.7% 12% 1 19 12 7 23 11
Crisis Management
b 8.6% 3.2% 9.9% 1.4% 0.0% 0.0% 10 17 9 26 36 29
Human Resources Management 1.1% 9.9% 21.0% 3.2% 0.0% 0.0% 20 7 3 21 46 29
N NEREH o o o o - o
L hi
ég;ﬂsﬁg 4.6% 13.6% 20.9% 1.5% 0.0% 0.0% 14 5 4 25 46 29
Team Building o o o o o 5
B Ty 1.2% 0.5% 0.6% 0.9% 0.0% 0.0% 19 29 29 28 38 29
Motivati
Q%E;Vam’“ 0.3% 0.8% 8.9% 6.2% 0.0% 0.4% 28 20 1 1 36 16
b
Coaching & Counseling
s 0.49 8.99 10.89 9.39 0.09 0.09 26 9 8 10 46 29
Al B T ¢ ’ ’ ’ . ’
Dealing with Conflict
B 0.1% 0.2% 0.9% 15.1% 0.0% 0.0% 38 36 24 5 46 29
;g?;zgmg Change 2.6% 0.6% 0.1% 0.1% 0.0% 0.4% 17 27 39 ) 43 16
Time M:
ime Management 4.8% 0.5% 3.6% 11.9% 0.7% 0.0% 13 28 19 8 24 29
e
%(;‘Audlt 0.0% 0.3% 0.6% 0.3% 0.0% 0.0% 44 35 30 32 46 29
%
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118
119
120

121

201
202
203
204
205
206
207
208
209
210

21

212

Appendix 9

Fys%9
Table 9.3 Percentage distribution and ranking of training needs for full-time employees by job level
BB NERE THREERRMENE 2R
Percentage Ranking
Btk Ez )
Partner/ Partner/
Principal/ Principal/
Director/ Senior Director/ Senior
Chief Manager/ Chief Manager/
Financial Financial Financial Financial
Officer Controller Supervisor/ Clerk/ Trainer/ Officer Controller Supervisor/ Clerk/ Trainer/
Training Areas G NHERS | S AEER A | Manager Senior Associate Teacher [|&% N\/4EEL/| =4 &CH/F | Manager Senior Associate Teacher
3 e BRI | e ] B A | maa | Emis | mew 4 £ A | HIAA
Public Relati
/t‘zéﬁ {,;a ons 0.1% 0.1% 0.2% 0.1% 0.0% 0.0% 38 42 37 39 46 29
ANPANEANGN
fj;f;gi!f‘“ Management 0.2% 0.4% 0.4% 0.1% 0.0% 0.0% 31 31 31 40 46 29
SRE
Analytic Skill
nalytic Skills 1.1% 0.2% 1.2% 0.0% 0.0% 0.0% 20 39 2 46 43 29
T EE
Project Management 9.0% 8.5% 4.1% 0.3% 0.0% 0.0% 8 11 17 33 43 29
THHEH
B. Job-related Knowledge
T AIH:
Fi ial A ti
E%;néﬁ ccounting 24.9% 26.5% 32.4% 21.5% 58.0% 13.7% 3 3 2 1 1 6
Cost and Management Accounting
. S T o 11.9% 18.1% 32.9% 9.5% 32.0% 0.0% 6 4 1 9 2 29
ARG Rt ’ ’ ’ ’ ’ ’
Internal Control and Compliance
" e SN 0.3% 0.2% 1.0% 2.5% 1.0% 0.0% 29 37 23 22 19 29
BB SR ~ (R TR G ’ ’ ’ ’ ’ ’
Tax Compliance and Planning
196 AL - 0.2% 0.2% 0.3% 5.1% 1.6% 0.4% 30 40 33 15 15 16
R AIR 1 S ’ ’ ’ ’ ’ ’
%ui;t;lg 13.8% 8.6% 14.1% 5.4% 12.8% 0.4% 5 10 7 12 3 16
R
Busi L
%’;“;S{;_ aw 2.0% 9.4% 6.3% 3.2% 2.4% 0.0% 18 8 15 19 i} 29
Company Law and Practice 0.6% 0.8% 0.7% 4.2% 0.9% 0.0% 25 21 27 17 20 29
ANEERER o o o o o o
Economics and Statistics
T 0.0% 0.1% 0.8% 0.6% 0.1% 0.8% 48 42 26 30 32 14
Financial Management
3.09 8.29 18.89 5.29 9.59 0.4 15 12 5 13 5 16
pig e & . i . i &
M Infi i
Management Information System 0.1% 0.5% 0.0% 3.9% 0.4% 0.4% 35 29 46 18 27 16
B ER A
PRC Accounting System
R N 0.0% 0.7% 6.0% 0.3% 1.5% 0.0% 44 23 16 35 16 29
Py Erat i ’ ’ ’ ’ ’ ’
PRC Taxation System
" 0.0% 0.7% 0.1% 0.0% 0.0% 0.0% 44 24 42 52 42 29
PISRR TS ’ ’ ’ ’ ’ ’
Updates on Accounting and Reporting Standards
. . 5 5.1% 8.2% 7.0% 1.2% 8.4% 58.2% 12 12 14 27 6 1
T st A e ’ ’ ’ ’ ’ ’
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214
215
216
217
218

219

302
303
304
305

306

308
309

310

Appendix 9

f8%9
Table 9.3 Percentage distribution and ranking of training needs for full-time employees by job level
BB 2 A TR BRENE o thAH4
Percentage Ranking
Btk B4
Partner/ Partner/
Principal/ Principal/
Director/ Senior Director/ Senior
Chief Manager/ Chief Manager/
Financial Financial Financial Financial
Officer Controller Supervisor/ Clerk/ Trainer/ Officer Controller Supervisor/ Clerk/ Trainer/
Training Areas G NHERS | S AEER A | Manager Senior Associate Teacher | &% \/4EEL/| 4k &8/ MaEager Senior Associate Teacher
3 kg MEE | e | g T wa | mlaa | wewmee | pem | gm i wA | slAA
A “based Accounti
Fg:;;z‘g:ed ceounting 0.0% 0.0% 0.9% 2.3% 8.2% 13.3% 48 50 25 23 7 7
Financial Instruments
. 0.0% 0.0% 0.3% 0.0% 0.0% 0.0% 48 54 33 56 46 29
BETHE
3 —
fg}“_““;;];;;;g‘c on 0.0% 0.7% 0.0% 0.0% 0.0% 0.0% 48 25 50 54 46 29
=] e pray =4 iy TN
S;l";:,’f;ge; Studies 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 48 54 50 56 46 29
=k 75 5 Kl
te Financi
2’;‘;}; mnancing 0.0% 0.4% 0.0% 0.0% 0.0% 0.0% 44 31 46 54 46 29
FRHELHE
ESG (Strategy / Reporting) o o o o o o
U - 0 /A ST (R ) 0.9% 0.1% 0.1% 0.2% 0.0% 1.2% 2 41 42 37 46 11
C. Generic / Technological Skills
WA /BT EE
English Writing o o o o o o
sy 0.2% 0.1% 0.0% 0.1% 1.4% 22.3% 32 42 46 40 17 5
~ =
Spoken English o o o o o o
somgr 0.0% 0.0% 0.0% 42% 2.1% 23.0% 48 50 50 16 12 4
~HC =5 0
gjh;e_;egw riting 0.1% 0.1% 0.0% 0.0% 0.0% 0.0% 33 42 50 56 33 29
B A
?;‘%2%“6 0.0% 0.0% 0.0% 0.0% 0.2% 0.0% 48 54 50 56 31 29
=S ol
E;‘g;gﬁh“a 0.1% 0.1% 0.0% 0.0% 2.0% 3.1% 33 ) 50 46 14 10
=] al
nterpersonal Skills 0.0% 0.0% 0.1% 0.2% 0.8% 13.3% 48 54 42 36 21 7
PN ilesea] - - - o or e
ﬁg;é‘gf;ggéﬁgs 0.1% 0.1% 0.0% 0.1% 0.8% 0.4% 35 47 50 42 2 16
Presentation Skills 0.1% 0.1% 0.2% 0.3% 0.0% 0.8% 38 47 37 31 39 14
SHETRCTT
g;’;g;%smytelhng 0.7% 0.2% 0.0% 0.0% 0.2% 0.0% 24 37 50 48 30 29
Cross-Accounting Functional Training
N . 0.0% 0.0% 0.1% 0.3% 0.3% 0.4% 48 49 45 33 28 16
A e | i ’ i ’ i ’
fggg’%‘camn Skills 0.1% 0.0% 0.0% 3.2% 7.8% 13.3% 38 50 49 19 9 7
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Appendix 9

[fuE=3
Table 9.3 Percentage distribution and ranking of training needs for full-time employees by job level
£93 HEBGEONERE THEEENE LR
Percentage Ranking
Btk Ez )
Partner/ Partner/
Principal/ Principal/
Director/ Senior Director/ Senior
Chief Manager/ Chief Manager/
Financial Financial Financial Financial
Officer Controller Supervisor/ Clerk/ Trainer/ Officer Controller Supervisor/ Clerk/ Trainer/
Training Areas G NHERS | S AEER A | Manager Senior Associate Teacher [|&% N\/4EEL/| =4 &CH/F | Manager Senior Associate Teacher
3 e BRI | e ] B A | maa | Emis | mew 4 £ A | HIAA
Negotiati kill
. jﬁ}j}g I;?“ Skills 0.0% 0.6% 0.0% 0.0% 0.5% 0.4% 48 26 50 50 26 16
R
313 gi;?;gl Techniques 0.0% 0.0% 0.4% 0.0% 0.0% 0.0% 48 54 32 52 39 29
Information Systems Application Skills N o N o o N
314|200 2 R 0.1% 0.0% 9.6% 5.2% 11.0% 35.5% 38 50 10 14 4 2
Robotic Process Automation (RPA) and Artificial
Intelligence (AI) in Accounting 2.8% 0.4% 8.7% 0.7% 8.0% 24.2% 16 34 13 29 8 3
35| EEHT RIS i B S e A TR AEE A
316 BEI‘;E%}WH 0.0% 0.0% 0.0% 0.0% 2.0% 0.0% 48 54 50 48 13 29
1 -Base A ting Applicati
., ;;;jﬁ;;;ﬂ%“o”“ 1he Apphication 0.1% 5.1% 0.1% 14.8% 11% 0.4% 35 16 41 6 18 16
218 fﬁyﬁbggggzgwmnm 0.4% 5.5% 0.3% 18.2% 2.6% 0.0% 27 15 35 3 10 29
Data Analyti
1o g;ﬁ;aﬁyﬂcs 0.1% 0.8% 0.1% 18.5% 0.2% 0.4% 38 22 40 2 29 16
£
Professional Etiquette o o o o o N
30| m e 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 48 54 50 56 41 29
No training is required
AT 4.1% 2.6% 8.3% 13.3% 12.7% 1.6%
Number of companies with such level of staff]
2990 5009 6876 10148 27535 260
RARKESHETHATHE
Note:

(1) Percentages are calculated on the basis of total number of companies with such level of staff’
(2) May choose up to five options for each job level

Y

(1) B AR LLR BTG S5k 5 THI 2 A8 H A 5 -

(2) BBR AR S AH
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