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Definition of Terms

Average monthly
income

Full-time employees

Technical manpower

Turnover rate

Vacancies

Vacancy rate

The monthly income, including the basic wage, regular
overtime pay, cost of living allowance, meal allowance,
commission and bonus. It is an average figure among
employees engaging in the same principal job.

Persons who are working full-time (i.e. at least 4 weeks a
month, and not less than 18 hours in each week) under the
payroll of the sampled establishment/company for the specified
job, disregarding whether they are deployed to work in other
places. These also include proprietors and partners working
full-time for the establishment.

The personnel who are employed in the principal jobs* of the
maritime services industry to apply the industrial knowledge
and technical skills required to complete the work assigned.

(* Details of the principal jobs are given in Appendix iv.)

The number of employees left as a percentage of the total
number of employees and vacancies.

The unfilled, immediately available job openings for which the
establishment is actively trying to recruit personnel at the time
of the survey.

The vacancies as a percentage of the total number of employees
and vacancies.



I. EXECUTIVE SUMMARY

I.  Background

1.1 The Maritime Services Training Board (Training Board) conducted a manpower
survey of the Maritime Services Industry from December 2024 to February 2025.  This report
presents the survey findings of the latest manpower situation of the industry and proposes
recommendations on the manpower demand and training needs to the industry, employers,
training providers and the Government, making reference to the business outlook.

Ii.  Survey Coverage

1.2 The survey encompassed four key sectors of the Maritime Services Industry: Ocean
Going, River Trade, Local Vessel, and Shore-Based sectors. Out of a total of 1,020 industry
establishments, identified through the central registrar of the Census and Statistics
Department (C&SD) and the recommendations of the Training Board, a sample of 797
establishments was selected. This sample included 264 from the Ocean Going sector, 42
from the River Trade sector, 158 from the Local Vessel sector, and 333 from the Shore-
Based sector. These selected establishments were requested to provide manpower data
based on a list of principal jobs, which had been defined and deemed significant by the
Training Board. The principal jobs were grouped into 14 job categories, as outlined below:

(@) Ocean Going Sector
1. Officers
2. Ratings
(b) River Trade Sector
3. Seafarers
(c) Local Vessel Sector
4. Crew Members (Local Vessel)
5. Crew Members (Yacht)
(d) Shore-Based Sector
6. Administration; Management and Human Resources
7. Business and Trade
8. Operations
9. Technical and Consultancy
10. Marine Law and Insurance
11. Training and Education
12. Account and Finance
13. Safety and Risk Management
14. Other Staff of Supporting Services



Ii. Methodology

1.3 The survey was conducted in accordance with a sampling plan developed by the
Vocational Training Council (VTC). A stratified random sampling method was employed to
select 532 establishments from the Hong Kong Standard Industrial Classification list provided
by the Census and Statistics Department (C&SD) of the HKSAR Government. Additionally,
based on the Training Board’s recommendations, 265 supplementary establishments
were included, bringing the total sample size to 797. Each selected establishment was
asked to complete a questionnaire consisting of two parts: (i) quantitative manpower data
categorized by principal job roles, and (ii) supplementary information related to
manpower and fleet conditions. The processes of data collection and enumeration were
carefully supervised, and all data underwent verification to ensure its quality. Following
enumeration, the effective response rate stood at 92.4%.

1.4 The Training Board made a manpower projection for the period from 2025 to 2028
using a forecasting method that rests on the weighted averages of historical data. Details of
the projection methodology are provided in Appendix (vii).

Iv. Findings

Number of Employees and VVacancies

1.5 A total of 25,993 employees were engaged in the Maritime Services Industry were
as at 1 December 2024. The majority of them were working in the Shore-Based sector
(52.9%). The Ocean Going sector was found to have a large portion of non-Hong Kong
employees (97.5%). At the time of the survey, the total number of job vacancies across
sectors was 384, and most of them were found in the Local Vessel sector. Details are shown
in Table 1.1a and Table 1.1b.

Table 1.1a Number of Employees and VVacancies across Sector

T — No. of Employees No. of
Total HK Non-HK? Vacancies

Ocean Going 7,505 180 7,325 N/A3
River Trade 403 403 N/A 29
Local Vessel 4,339 4,339 N/A 163
Shore-Based? 13,746 12,551 1,195 192
Overall 25,993 17,473 8,520 384

Notes:

1. Information on non-Hong Kong employees was not collected from River Trade and Local Vessel companies
as these companies are expected to have very few non-Hong Kong employees.

2. Shore-based personnel in Ocean Going, River Trade and Local Vessel companies are grouped under Shore-
Based sector.

3. Vacancies in the ocean going sector are not applicable, as ocean-going vessels should not have any unfilled
positions when they depart to sea.



Table 1.1b  Number of Full-time Employees by Job Category

No. of full-time

(%)
employees
) Officers 3,948 15.2%
Ocean Going .
Ratings 3,557 13.7%
River Trade  Seafarers 403 1.6%
Crew Members (Local Vessel) 4,235 16.3%
Local Vessel
Crew Members (Yacht) 104 0.4%
Operations 3,823 14.7%
Technical and Consultancy 2,346 9.0%
Administration, Management and Human
2,070 8.0%
Resources
Shore-based  Business and Trade 1,963 7.6%
Personnel Account and Finance 831 3.2%
Marine Law and Insurance 441 1.7%
Safety and Risk Management 193 0.7%
Training and Education 143 0.6%
Other Staff of Supporting Services 1,936 7.4%
Total 25,993 100%

Note: Shore-based personnel of Ocean Going, River Trade and Local Vessel companies are grouped under
““Shore-based Personnel” for analysis.

Principal Jobs with Most Employees and VVacancies

1.6 The prominent principal jobs with the most employees and vacancies in each sector
are shown in Table 1.2.

Table 1.2 Principal Jobs with the Most Employees and VVacancies

Principal Jobs with Most Employees  Principal Jobs with Most VVacancies

Sector (% of Employees in the sector) (% of Vacancies in the sector)

Ocean Going <«  Sailor (12.1)

e Rating (General (109) NJA*
Purpose)

*  Motorman (10.2)

River Trade ¢  Sailor (23.8) o Cabin Attendant (62.1)
e Cabin Attendant (23.1) o Master (17.2)
e Chief Officer (11.9)
e Chef Engineer (11.9)

Local Vessel e  Sailor (27.5) e Coxswain (39.3)
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Principal Jobs with Most Employees Principal Jobs with Most Vacancies

Sector . ..
(% of Employees in the sector) (% of Vacancies in the sector)
e Coxswain (25.7) e  Sailor (21.5)
e  Assistant Coxswain  (19.1) e Engine Operator (16.6)
Shore-Based *  Pier Attendant / Pier e Pier Attendant / Pier
Assistant U Assistant k)
*  Marketing / Business *  Mechanical
Development (4.4) Engineering 9.4
Manager Technician
* Customer Service (4.2) e Customer Service
Representative Representative (3.6)
* Rigger (3.6)

Note : * Vacancies in the Ocean Going sector are not applicable, as ocean-going vessels should not have any
unfilled positions when they depart to sea.

Employers’ Views on Business Environment and Manpower in the Next 2 Years

1.7 Employers across different sectors provided varying forecasts for business volume
over the next two years. 54.1% of employers in the Ocean Going sector and 54.2% in the
River Trade sector anticipated that business volume would remain stable. In contrast, 38.0%
of employers in the Local Vessel sector expected a decline in business volume. Meanwhile,
42.9% of employers in the Shore-Based sector also predicted stable business conditions.
Details are shown in Table 1.3.

Table 1.3 Employers’ Views on Business VVolume in the Next 2 Years by Sector

Sector Better Stable Worsen Uncertain
(%) (%) (%) (%)
Ocean Going 2.8 54.1 17.0 26.1
River Trade 0 54.2 25.0 20.8
Local Vessel 6.5 30.6 38.0 25.0
Shore-based 3.9 42.9 25.1 28.1
1.8 A small proportion of employers across all sectors anticipated growth in their full-

time manpower over the next two years. In the Ocean Going sector, 7.8% of employers
expected an annual increase of 1.11% in full-time employees. In the River Trade sector, 4.2%
projected a 1.67% annual increase. For the Local Vessel sector, 7.4% of employers
anticipated a 0.43% annual rise, while in the Shore-Based sector, 3.4% forecasted a 0.48%
annual increase in full-time staff.
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Age of Hong Kong Employees

1.9 For Hong Kong full-time employees, the prominent age group was 36 — 55 for the
River Trade Sector (60.5%), Local Vessel Sector (53.8%) and Shore-based Personnel
(64.4%). For the Ocean Going Sector, both older group (aged 56 — 64; 34.3%) and younger
group (aged 35 or below; 38.8%) were common. Details are shown in Table 1.4.

Table 1.4 Age Distribution of Hong Kong Employees

Prominent Age Groups

Ocean Going 35 or below (38.8%); 56 — 64 (34.3%)
Officers 35 or below (50.0%)
Ratings 56 — 64 (53.3%)
River Trade (Seafarers) 36 — 55 (60.5%)
Local Vessel (Crew Members) 36 — 55 (53.8%)
Shore-based Personnel 36 — 55 (64.4%)

Highest Class Certificate of Competency (Except Shored-Based Sector)

1.10 Employers, with the exception of those in the Shore-Based sector, were asked to
indicate the highest class of Certificate of Competency (CoC) held by their employees. The
survey results showed that all Hong Kong officers in the Ocean-Going sector, seafarers in the
River Trade sector, and crew members in the Local Vessel sector met the minimum CoC
requirements for their respective positions. Additionally, a portion of them held CoC that
exceeded the minimum requirements. The numbers of employees holding CoC above the
required level by sector are listed in Table 1.5.

Table 1.5 The Numbers of Employees Holding CoC Above the Required Level by Sector

Principal Job Minimum Requirements Highest Class of CoC

Ocean Going Sector

3rd Officer Class 3 Class 3 (98.0%)
Class 2 (2.0%)
3rd Engineer Class 3 Class 3 (92.3%)

Class 2 (7.7%)
River Trade Sector
Chief Officer Class 3 Class 3 (66.7%)
Class 2 (29.2%)
Class1 (4.2%)
Chief Engineer Class 2 Class 2 (89.6%)
Class1 (10.4%)
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Principal Job Minimum Requirements Highest Class of CoC

Local Vessel Sector

Coxswain Grade 3 Grade 3 (11.4%)
Grade 2 (11.8%)

Grade 1 (76.8%)

Assistant Coxswain Grade 3 Grade 3 (2.0%)
Grade 2 (93.0%)

Grade 1 (4.9%)
Engine Operator Grade 3 Grade 3 (2.4%)
Grade 2 (8.7%)
Grade 1 (88.8%)
Assistant Engine Operator Grade 3 Grade 2 (88.2%)
Captain (Pleasure Vessel) Grade 2 Grade 2 (44.9%)
Grade 1 (55.1%)

Training Needs in the Next 12 Months

1.11 During the survey, employers were asked about the training and development needs
of their employees to enhance their skills over the next 12 months.  The results indicated that:
trade-specific skills were the top priority for officers and ratings in the Ocean-Going sector;
generic skills were essential for seafarers in the River Trade sector; trade-specific skills were
also in demand for crew members in the Local Vessels sector; and general management skills
were most needed for employees at the managerial and executive levels in the Shore-Based
sector. The top training needs for employees over the next 12 months by sector by job
category are shown in Table 1.6.

Table 1.6 The Top Training Needs for Employees over the Next 12 Months
by Sector by Job Category

Ocean Going Sector

Officer Rating Shore-based Personnel
*  Preparatory course for Basic ship knowledge Communication Skills
various classes of Certificate
of Competency
e Basic ship knowledge

River Trade Sector

Seafarer Shore-based Personnel
e Communication Skills Problem Solving Skills
*  Problem Solving Skills
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Local Vessels Sector

Crew Members (Local Vessel) Crew Members (Yacht) Shore-based personnel
Basic ship knowledge Basic ship knowledge Communication Skills

Shore Based Sector

Managerial and Executive Level Assistant and Non-Executive Level
Principles of management Problem Solving Skills

Preferred Level of Education and Years of Experience of Employees in the Shored-Based
Sector

1.12 The survey revealed that 79.9% of employers in the Shore-Based sector preferred
their managerial and executive-level employees to possess a first-degree level of education,
while 70.2% preferred diploma or certificate qualifications for employees at the assistant and
non-executive level. Regarding work experience, 41.2% of employers favoured managerial
and executive-level employees with over 10 years of experience, and 29.9% preferred those
with 6 to less than 10 years of experience. For assistant and non-executive-level positions,
62.1% of employers preferred candidates with 1 to less than 3 years of experience.

Preferred mode of training for Full-time Employees in the Shored-Based Sector

1.13 In the Shore-Based sector, 67.8% of employers preferred to provide on-the-job
training and an equal 40.8% percentage favored in-house company training for their managerial
and executive-level employees. For assistant and non-executive-level employees, 70.8% of
employers preferred on-the-job training, while 31.9% supported in-house training.

Number of Vessels and Forecast for the Next Two Years

1.14 The Ocean-Going sector reported a total of 2,746 vessels, with bulk carriers
comprising the largest share, 954 vessels, or 34.7%. The number of vessels is expected to
increase to 2,791 in 2025 and 2,844 in 2026. Among the current fleet, 1,044 vessels (38.0%)
hoisted under the Hong Kong Special Administrative Region (HKSAR) flag, followed by 707
vessels (25.7%) under the Panama flag. Table 1.7a presents the main vessel types and flags
by sector, while Table 1.7b shows the projected number of vessels by sector over the next two
years.
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Table 1.7a The Main Vessel Types and Flags by Sector

Sector Major Type of Vessels No. of Vessels Major Flags No. of Flags

(% of total vessels (% of total
in respective vessels in
sector) respective
sector)
Ocean Going  Bulk Carriers 954 (34.7%) HKSAR 1,044 (38.0%)
Container 888 (32.3%) Panama 707 (25.7%)
River Trade  Others (such as, 149 (81.4%)

Foilcats, barges, etc.) - -
Catamarans & Jetcats 28  (15.3%)

Local Vessel  Pleasure Vessels 1,372 (60.0%) - -
Lighters/Barges 187 (8.2%)

Table 1.7b  The Projected Number of Vessels by Sector over the Next Two Years

Sector No. of Vessels Forecasted Change Vs Forecasted No. Change Vs

in 2024 No. 2024 Vessels in 2026 2024
Vessels in
2025

Ocean Going 2,746 2,791 +45 (+1.6%) 2,844 +98 (+3.6%)

River Trade 183 181 -2 (-1.1%) 182 -1 (-0.5%)

Local Vessel 2,285 2,298 +13 (+0.6%) 2,298 +13 (+0.6%)
Staff Turnover
1.15 During the Survey, it was reported that there were 2,301 new recruits in the past 12

months across all sectors. Among them, 1,181 with experience in the Maritime Services
Industry. In addition, there were 1,882 employees left in the past 12 months across sector.
The overall turnover rate rose from 6.7% in 2020 to 7.1% in 2024. A high turnover was
recorded in the Shore-based sector (i.e. 9.1%). The full-time Employees Left and Recruited
in the Past 12 months by Sector are shown in Tablel.8.
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Table 1.8 Full-time Employees Left and Recruited in the Past 12 months by Sector

% of Having

No. of full- .
. Maritime
time Turnover No. of .
. Services
Employees Rate % New Recruits
Relevant
Left .
Experience
Ocean Going 383 5.1 767 76.7
River Trade 32 7.4 712 81.9
Local Vessel 194 4.3 277 67.5
Shore-based Personnel 1,273 9.1 915 37.9
Overall: 1,882 7.1 2,031 58.1

Note:

1. Shore-based personnel of Ocean Going, River Trade and Local Vessel companies are grouped under “Shore-
based Personnel” for analysis.
No. of full-time employees left

2. Turnover rate = (for the respective sector)
Total no. of posts (full-time employees + full-time vacancies)

Ocean Going Employees Employed by Hong Kong Companies and Non-Hong Kong
Employees

1.16 At the time of the survey, there were 54,403 posts on ocean-going vessels managed
by Hong Kong companies. However, only 13.8% (7,505) of these employees were directly
employed by the Hong Kong companies themselves. Among them, the ratio of Hong Kong
to non-Hong Kong employees was approximately 1 to 41.

Monthly Income

1.17 Regarding average monthly income, 35.7% and 27.8% of seafarers in the River
Trade sector reported salaries in the ranges of HKD20,001- HKD25,000 and over HKD40,000,
respectively.  In the Local Vessel sector, 61.3% of crew members earned between
HK$30,001- HK$40,000, while 50% of yacht crew members reported salaries in the
HK$25,001- HK$30,000 range. For the Shore-Based sector, 25.8% of personnel earned
between HK$30,001- HK$40,000, and 23.5% earned between HKD20,001- HKD25,000. In
the Ocean Going sector, 41.3% of officers earned between USD $2,501-4,000, and 34.8%
earned between USD $4,001- USD 5,500. Meanwhile, 80% of ratings in this sector reported
monthly salaries in the range of USD 2,501- USD 4,000.
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Table 1.9 Average Monthly Income of Hong Kong Employees by Job Category

Prominent ranges of income

Over HK$40,001 (27.8%);
River Trade (Seafarers) HK$25,001 - $30,000 (26.6%);
HK$20,001 - $25,000 (35.7%)

Local Vessel (Crew
HK$30,001 - $40,000 (61.3%)
Members)
HK$30,001 - $40,000 (25.8%);
Shore-based Personnel HK$25,001 - $30,000 (23.2%);
HK$20,001 - $25,000 (23.5%)

US$4,001 - $5,500 (26.2%);

Ocean Going
US$2,501 - $4,000 (50.8%)
. US$4,001 - $5,500 (34.8%);
Officers
US$2,501 - $4,000 (41.3%)
Ratings US$2,501 - $4,000 (80.0%)

Shore-based Personnel with Ex-seafaring Experience

1.18 In overall, 16.9% of the Shore-based Personnel had seafaring experience. The top
3 job categories for higher percentages of Shore-based Personnel with ex-seafaring experience
were Training and Education (53.8%), Technical and Consultancy (44.8%) and Safety and Risk
Management (33.2%).

v. Manpower Analysis

Manpower Changes between 2024 and 2020

Changes in Number of Full-time Employees
1.19 The total number of full-time employees has decreased from 27,323 in 2020 to

25,993 in 2024, with a decrement of 4.9% (-1,330 persons). Decreases were found in all
sectors.
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Table 1.10 Changes in Number of Full-time Employees by Sector

No. of full-time . Annual
Change in 4 i
employees change in
years

2024 2020 %
Ocean Going 7,505 7,860 -355 -45% -1.1%
River Trade 403 748 -345 -46.1% -14.3%
Local Vessel 4,339 4,637 -298 -64% -1.6%
Shore-based Personnel 13,746 14,078 -332 -24% -0.6%
Overall: 25993 27,323 -1,330 -49% -1.2%

Note: Shore-based personnel of Ocean Going, River Trade and Local Vessel companies are grouped under
“Shore-based Personnel” for analysis.

Changes in Number of Full-time Vacancies

1.20 The total number of full-time vacancies has decreased, from 545 in 2020 to 384 in
2024, with a decrement of 29.5% (-161 vacancies). Decrease in vacancies was found for Crew
Members in the Local Vessel Sector (-210 vacancies), while increases were observed for
Seafarers in the River Trade Sector (+29 vacancies) and Shore-based Personnel (+20
vacancies).

Table 1.11  Changes in Number of Full-time Vacancies by Sector

No. of full-time Annual Vacancy Rate?

vacancies Change in 4 years change %

2024 2020 in% 2024 2020
Ocean Going * N/A
River Trade 29 0 +29 -- -- 6.7 0
Local Vessel 163 373 -210 -56.3% -18.7% 3.6 7.4
Shore-based Personnel 192 172 +20 +11.6% +2.8% 1.4 1.2
Overall: 384 545 -161 -29.5% -8.4% 15 2.0

Notes : 1. Vacancies in the Ocean Going sector are not applicable, as ocean going vessels should not have any
unfilled positions when they depart to sea.
4 : (for the respective
No. of full-time vacancies sector _
Total no. of posts (full-time employees + full-time vacancies) ;/r;g;)e respective

2. Vacancy rate =

Changes in Number of Posts on Board

1.21 The total number of posts on board in the Ocean Going Sector has decreased from
58,755 in 2020 to 54,403 in 2024, with a decrement of 7.4% (-4,352 posts).
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Table 1.12  Changes in Number of Posts on Board in Ocean Going Sector by Job Category

No. of Posts on Board : Annual
Change in 4 years :
2024 2020 change in %
Officers 27,312 29,365 -2,063 -7.0% -1.8%
Ratings 27,091 29,390 -2,299 -7.8% -2.0%
Overall: 54,403 58,755 -4352  -7.4% -1.9%

Changes in Number of Vessels
1.22 When comparing the estimated number of vessels between 2024 and 2020, decreases
were found in the Local Vessel (-160 vessels) and River Trade (-52 vessels) Sectors, whilst

increase was recorded for the Ocean Going Sector (+99 vessels).

Table 1.13  Changes in Number of Vessels by Sector

No. of Vessels . Annual
Change in 4 years

2024 2020 change in %

Ocean Going 2,746 2,647 +99 +3.7% +0.9
River Trade 183 235 - 52 -22.1% -6.1
Local Vessel 2,285 2,445 - 160 - 6.5% -1.7
Overall 5,214 5,327 -113 -2.1% -0.5

Business Outlook

Ocean Going Sector

1.23 Hong Kong has historically been a key player in global maritime trade, known for

its strategic location, strong legal and tax frameworks, and world-class ship registration
services. Although it has seen a decline in its role as a transshipment hub due to the rise of
neighbouring ports like Shenzhen and Guangzhou, it remains a leader in high-end maritime
services such as ship management, arbitration, and finance and has a clear edge in ocean-going
fleets and Southeast Asian transshipment from Europe, with container taxes four times lower
than in mainland China. However, the sector faces significant challenges, including
intensified regional competition, a shortage of maritime talent, and pressure to comply with
stricter global environmental and regulatory standards.

1.24 To remain competitive, Hong Kong must pivot toward green and smart shipping
solutions. Opportunities lie in leveraging government support for sustainability and green
finance, integrating more deeply into national initiatives like the Belt and Road and Greater
Bay Area, and expanding its maritime talent pool through education and training. The
growing adoption of Liquefied Natural Gas fuelled vessels presents significant business
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prospects, as operators increasingly invest in cleaner fuel options to meet tightening emission
regulations and market demand for sustainable shipping solutions. By focusing on innovation,
talent development, and international-standard services, Hong Kong can reposition itself not
just as a transshipment hub, but as a leading centre for environmentally responsible and
technologically advanced maritime operations.

River Trade Sector

1.25 Hong Kong’s river trade sector once played a crucial role in linking the city with the
Pearl River Delta, serving as a key conduit for cargo between South China and global markets.
However, recent structural changes, such as the modernisation of Mainland ports, new land-
based infrastructure like the Hong Kong-Zhuhai-Macao Bridge, and growing reliance on direct
export routes, have led to a sharp decline in inland water cargo throughput. These shifts have
left the sector struggling with aging fleets, rising operational costs, labour shortages, and
reduced allocation of port resources for river trade activities.

1.26 Despite these setbacks, the sector holds potential for reinvention. Hong Kong’s
strengths as a global financial and legal hub, along with its strategic location in the Greater Bay
Area, offer a foundation for revitalising river trade. Embracing clean energy vessels, digital
technologies, and better integration with multimodal logistics systems could position the sector
as a sustainable and efficient regional transport option. With targeted policy support and a
shift toward high-value services like cold chain logistics, the river trade industry can evolve
from its current transitional state into a dynamic contributor to Hong Kong’s broader logistics
and environmental goals.

Local Vessel Sector

1.27 The Local Vessel sector is vital to Hong Kong’s maritime ecosystem, supporting
essential services like port operations, marine construction, cargo handling, and passenger
transport.  While largely focused on domestic waters, the sector significantly contributes to
the city’s economy. However, it faces persistent structural challenges, most notably an aging
workforce and difficulties in attracting younger talent. Physical demands, limited career
progression, and a mismatch between industry training needs and the available talent pool
exacerbate recruitment problems. At the same time, rising operational costs, driven by fuel
prices, maintenance, and increasingly strict safety and environmental regulations, are straining
smaller operators who struggle to afford fleet upgrades or new vessels.

1.28 Despite these hurdles, the sector is also presented with notable opportunities.
Government initiatives aimed at training, green vessel adoption, and manpower development
provide a foundation for modernisation and long-term resilience.  The push toward
environmental sustainability opens doors for transitioning to cleaner, more efficient
technologies, while digitalisation offers ways to streamline operations and enhance cost-
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effectiveness. However, as electric vessels become an emerging trend, the current shortage
of charging facilities poses a challenge that must be addressed to fully realise the benefits of
green vessel adoption.  Additionally, continued coastal development projects in Hong Kong
are expected to sustain demand for local vessel services, fueling opportunities for business
growth and talent renewal. With the right policy support and industry adaptation, the Local
Vessel sector can evolve to meet future demands while strengthening its role in Hong Kong’s
maritime future.

Shored Based Sector

1.29 Hong Kong’s shore-based sector, which includes key areas such as marine law,
insurance, operations, human resources, safety, and training, plays a vital role in supporting the
city’s standing as a global maritime centre.  As the sector adapts to evolving market dynamics,
regional integration, and rapid technological change, it faces both opportunities and challenges.
Hong Kong's strategic role in the Greater Bay Area positions it well to lead collaborative efforts
with neighbouring ports, strengthen regional logistics efficiency, and adopt smart port
technologies. Embracing digitalisation through innovations like big data, real-time platforms,
and Al can improve transparency and streamline maritime operations, giving Hong Kong a
competitive edge in global maritime services.

1.30 Nevertheless, the industry must navigate several critical hurdles.  Stringent
environmental regulations require substantial investment in green technologies and sustainable
operations, posing financial challenges for smaller firms. Oversupply in the global shipping
market has also led to shrinking profit margins, particularly affecting locally focused services.
Additionally, the sector is experiencing a talent gap, as emerging technologies and
sustainability demands require new skill sets. Addressing these labour shortages through
targeted training and attracting young professionals will be essential to maintaining Hong
Kong’s maritime competitiveness and ensuring long-term industry resilience.

Manpower Projection and Annual Additional Manpower Requirement

1.31 Besides employers’ forecast, the Adaptive Filtering Method (AFM) was adopted to
project the manpower of the industry from 2025 to 2028. It is worth to note that the total
manpower of the Shore-Based sector was 13,938, which included 1,956 non-technical®
employees. As with previous manpower projection, non-technical employees were excluded
when for accessing the training needs of the sector. Only the Ocean Going sector was
projected to have a noticeable manpower growth while the manpower for other sectors remains
steady.

! Non-technical employees refer to employees who work in the sector as supporting staff and not include in the principal
jobs.
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Table 1.14 Manpower Projection from 2025 to 2028 by AFM

Year Ocean Going River Trade Local Vessel Shore-Based? Overall
(A=0.5) (A =0.55) (A=0.5) (A=0.4)

2024 (Actual) 7,505 432 4,502 11,982 24,421
2025 7,661 (+2.1%)" 433 (+0.1%) 4,523 (+0.5%) 12,089 (+0.9%) 24,706 (+1.2%)
2026 7,684 (+0.3%) 416 (-3.8%) 4,500 (-0.5%) 12,055 (-0.3%) 24,655 (-0.2%)
2027 7,702 (+0.2%) 404 (-2.9%) 4,482 (-0.4%) 12,029 (-0.2%) 24,617 (-0.2%)
2028 7,716 (+0.2%) 395 (-2.2%) 4,469 (-0.3%) 12,009 (-0.2%) 24,589 (-0.1%)

Note:

1. % change over preceding year
2. Excluding other staff of supporting services

1.32 Based on the projected manpower growth and wastage rate, the estimated annual
additional manpower demand for 2025 to 2028 by sector is shown in Table 1.14.

Table 1.15 Annual Additional Manpower Requirement

Estimated Annual Preferred Education

SEST PORITIETE (for progression to officer or supervisory level)
Requirement prog P y
Higher Diploma in Maritime Studies
Ocean Going 21" or Higher Diploma in Mechanical Engineering
(Marine Elective) or Equivalent or Above
Higher Diploma in Maritime Studies or Higher
River Trade 0 Diploma in Mechanical Engineering (Marine
Elective) or Equivalent or Above
Local Vessel 54 Certificate for Jun!or General Purpose Ratings or
Equivalent or Above
Higher Diploma or First Degree related to
Shore-Based 73" Maritime Studies or Mechanical/Marine
Engineering or Equivalent or Above
Total 148

Note:

A Non-HK employees were excluded from the estimation as the survey focused on local manpower requirement.

* Non-technical manpower (i.e. ““other staff of supporting services in the Shore-Based Sector’”) was excluded
as relevant employees may not require industry-specific training.

vi. Recommendations

Facilitating Career Transition and Upskilling for Surplus River Trade Operators

1.33
operators may face redundancy. To address this, a structured career transition framework is

As the River Trade sector faces a prolonged decline in passenger demand, many
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essential to help surplus workers pivot into adjacent maritime sectors, particularly the Local
Vessel and leisure boating industries. Given the distinct operational and regulatory
environments, targeted retraining is crucial. Short-term courses should be offered in local
vessel handling, crew coordination, and compliance with Hong Kong maritime laws, with
flexible schedules and subsidised fees to ensure accessibility.

1.34 Additionally, surplus personnel should be encouraged to explore careers in the
growing leisure boating sector. Training institutions can support this transition by offering
preparatory courses for relevant certifications, enriched with practical components like
onboard training and customer service. Collaborations with industry stakeholders, such as
marinas and yacht clubs, can enhance real-world learning and job placement opportunities,
ensuring smoother reintegration into the maritime workforce.

Enhancing Local Participation in the Ocean-Going Sector

1.35 The survey revealed a significant underrepresentation of Hong Kong residents in the
Ocean-Going sector, with most positions occupied by non-local permanent residents despite a
steady annual influx of over 20 locally trained seafarers under the Seagoing Training
Incentive Scheme (SGTIS). To bridge this gap, local-based shipowners and management
companies are urged to offer more employment opportunities to homegrown talent.
In support, the Government could consider implementing broader incentives, such as
tax breaks, wage subsidies, or preferential access to government tenders, to encourage
the hiring of local seafarers. These strategic measures would not only promote inclusive
workforce development but also strengthen Hong Kong’s status as a world-class maritime
hub.

Strengthening Talent Retention and Development in the Maritime Services Industry

1.36 The maritime sector is grappling with a persistent talent shortage, as the
current intake of new entrants remains insufficient to meet long-term workforce needs. To
address this, it is proposed that the Maritime and Aviation Training Fund (MATF) be
institutionalised with recurrent government funding to ensure the sustainability of
training incentives, scholarships, and support schemes. Expanding the MATF’s scope to
include infrastructure upgrades, modernised training tools, and professional development for
instructors can further enhance the quality and appeal of maritime education.

1.37 Given the financial challenges faced by young practitioners, especially those in the
Ocean-Going sector, measures such as inflation-adjusted subsidies under the SGTIS, paid
study leave, and additional financial assistance should be introduced to improve retention.
Employers also have a crucial role in workforce development by offering internal
incentives, facilitating ongoing training, and maintaining competitive remuneration.
Together, these initiatives aim to foster a robust, future-ready maritime workforce

while reinforcing the industry’s attractiveness to the next generation.
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Promoting Maritime Careers to Youngers through Seafaring Pathways

1.38 Seafaring experience is a valuable foundation for a wide range of shore-based
maritime careers, yet this career trajectory remains underrecognised, especially among youth.
The survey revealed that over 16.9% of shore-based maritime professionals have prior sea
service, with many transitioning into roles in education, consultancy, and management.

1.39 To better attract and inform future talent, the Government should enhance Life
Planning Education in schools by incorporating comprehensive content on maritime career
pathways, including both seafaring and shore-based roles. Industry stakeholders can support
this by engaging in school outreach through talks, internships, and mentorship programmes.
These collaborative efforts can help reshape perceptions, spotlight success stories, and position
the maritime industry as a dynamic, long-term career choice for the next generation.

Bridging Training Gaps and Strengthening Technical Pathways in Maritime Careers

1.40 To meet the evolving demands of the maritime industry, training providers are urged
to address the in-service training needs identified in the survey, particularly for workers across
local, river trade, and ocean-going vessels. The Local Vessel sector stood out with nearly
1,900 employees yet to attain top-tier qualifications, highlighting an urgent need for targeted
upskilling.  Flexible training formats, such as modular, online, or evening classes, are
recommended to accommodate shift-based work schedules and enhance access to professional
development.

1.41 Additionally, the lack of Hong Kong-trained marine engineers in ocean-going roles
presents a technical talent gap. To bridge this, institutions should embed marine-specific
content into mechanical engineering programmes and offer bridging courses to facilitate
certification and career entry. These efforts will not only enhance workforce capabilities but
also strengthen Hong Kong’s competitiveness as a global maritime hub.

Advancing Modernised Seafarer Training for a Future-Ready Maritime Workforce

1.42 To keep pace with rapid decarbonisation, digitalisation, and new ship technologies,
Hong Kong’s maritime training institutions should modernise seafarer training by adopting
blended learning that combines classroom teaching, simulators, VR/AR tools, online modules,
and hands-on practice. Curricula must align with international standards and cover the safe
operation of alternative fuels and hybrid propulsion systems, helping seafarers handle emerging
safety and environmental challenges confidently.

1.43 At the same time, shipowners, regulators, and industry bodies should support vessel-
specific training, expand onboard familiarisation and mentoring, and invest in modern training
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facilities and qualified instructors. Strengthening digital skills, cyber awareness, and soft skills
like leadership and ship-shore coordination will prepare seafarers for more complex roles at
sea and onshore, ensuring a skilled and adaptable workforce that keeps Hong Kong competitive
in a changing global maritime landscape.

Strengthening Maritime Workforce Planning Through Reqular and Targeted Surveys

1.44 To maintain a responsive and sustainable maritime workforce, it is crucial to conduct
regular manpower surveys that reflect the sector’s evolving needs and complexities. These
surveys should go beyond broad industry trends to focus on specific segments and critical roles,
such as those in the growing leisure shipping sector and positions with acute talent shortages
like crane operators and marine electricians. By capturing detailed workforce data and
identifying emerging training and recruitment gaps, such targeted studies will empower
policymakers and industry leaders to implement informed, strategic measures that enhance
talent development and bolster Hong Kong’s maritime competitiveness.
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| INTRODUCTION

I.  Background

2.1 The Maritime Services Training Board (the Training Board) of the Vocational
Training Council (VTC) is appointed by the HKSAR Government to assess the manpower
situation and training needs of the Maritime Services Industry. The Training Board is
composed of members nominated by major trade associations, labour unions, professional
bodies, educational and training institutions, and relevant government departments. The
Working Party of the Manpower Survey is formed by members of the Training Board and other
industry representatives. The membership and terms of reference are listed in Appendix (i)
and (ii) and (iii).

2.2 Since 2016, the Maritime Services Manpower Survey has been conducted every four
years. Between survey years, periodic manpower updates are carried out through focus group
discussions and desk research to better capture the latest manpower trends.

2.3 The data for this manpower survey was collected between December 2024 and
February 2025, with 1 December 2024 as the reference date. This report presents the survey
findings and analysis of the current manpower situation in the industry. It also provides
recommendations on manpower development for the industry, employers, training providers,
and the Government, taking into account the prevailing business outlook.

Ii. Objectives
2.4 The objectives of the manpower survey conducted for the Maritime Services
Industry are:

@ To collect up-to-date manpower information by the principal jobs by job
category by sector in the industry;

(b) To assess the industry’s technical manpower situation;

(©) To forecast training requirements in the near future; and

(d  Torecommend to the VTC and relevant stakeholders the development of

training strategies to meet the manpower needs.
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ii.  Survey Coverage

2.5 The survey employed a stratified random sampling method for data collection. A
total of 797 establishments were selected from 1,020 businesses in the Maritime Services
Industry, based on the Census and Statistics Department’s (C&SD) central register and the
The sample included 264 establishments from the
Ocean-Going sector, 42 from the River Trade sector, 158 from the Local Vessel sector, and
333 from the Shore-Based sector. The sectors and branches of the industry covered in the

Training Board’s recommendations.

survey are shown as follows.

(@) Ocean Going Sector

1.

2.
3.
4.

Ship Agents and Managers; Local Representative Offices of Overseas
Shipping Companies

Ship Owners of Sea-going Vessels
Operators of Sea-going Vessels

Ship Owners and Managers (Supplementary Samples)

(b) River Trade Sector

5.

Ship Owners and Operators of Vessels Moving Between Hong Kong and

the Ports in Pearl River Delta

(c) Local Vessel Sector

6.
7.
8.

Inland Water Transport
Mid-stream Operation
Yacht Club and Other Yacht Services (Supplementary Samples)

(d) Shore-Based Sector

9.

10.
11.

12.
13.
14.
15.
16.
17.

Container Terminal and Marine Cargo Terminal Operators and Port
Facilities Operators; Service Activities Incidental to Water
Transportation n.e.c. (Supplementary Samples)

Shipbrokers

Classification Societies; Consultants and Surveyors (Supplementary
Samples)

Marine Equipment; Shipbuilders and Repairers

Marine Insurance (Supplementary Samples)

Maritime Law (Supplementary Samples)

Ship Finance (Supplementary Samples)

Ship Registration and Port Authorities (Supplementary Samples)
Other Marine Services (Supplementary Samples)
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111 METHODOLOGY

I.  Sample Design

3.1 Based on the Hong Kong Standard Industrial Classification list from the Census and
Statistics Department (C&SD) of the HKSAR Government, the survey covered around 1,020
companies in different branches of the industry. By adopting the stratified random sampling
method for selecting companies from the Central Register of Establishments of the C&SD,
and the inclusion of supplementary samples recommended by the Training Board, a total of
797 companies were selected for the survey, comprising 264 for Ocean Going Sector, 42 for
River Trade Sector, 158 for Local Vessel Sector and 333 for Shore-Based Sector.

Ii.  Questionnaire Design

3.2 Four sets of questionnaire were designed for different sectors. Each set of the
questionnaire comprised two parts. Part | collected quantitative manpower information by
principal jobs, and Part 11 collected supplementary manpower and fleet information. The list
of principal jobs was defined by the Training Board with detailed job descriptions given for
each job, and was classified in 14 job categories as follows:

(@) Ocean Going Sector
1. Officers
2. Ratings
(b) River Trade Sector
3. Seafarers
(c) Local Vessel Sector
4. Crew Members (Local Vessel)
5. Crew Members (Yacht)
(d) Shore-Based Sector
6. Administration; Management and Human Resources
7. Business and Trade
8. Operations
9. Technical and Consultancy
10. Marine Law and Insurance
11. Training and Education
12. Account and Finance
13. Safety and Risk Management
14. Other Staff of Supporting Services

3.3 While the job titles of similar roles may vary cross establishments, respondents were
required to provide manpower information corresponding to the job descriptions and the skill
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levels of the principal jobs. The survey documents including a sample questionnaire for each
sector?, explanatory notes, and job descriptions for the principal jobs are given in Appendix

(iv).

iii. Data Collection

3.4 Data collection took place between December 2024 and February 2025. Each
invited establishment received a set of survey documents and was asked to provide manpower
information as of 1 December 2024. During the fieldwork period, enumerators supported
respondents in completing the questionnaire through phone interviews or on-site visits.

3.5 Several measures were implemented to ensure the quality of the data collection
process. These included thorough fieldwork preparation, comprehensive training for field
staff, close monitoring of fieldwork activities, efforts to boost response rates, careful checking
of completed questionnaires, and validation of the collected data.

Iv. Data Analysis

3.6 Among the 476 valid sampled establishments, 440 were successfully enumerated, givingan
effective response rate of 92.4%.% Taking into account (i) the satisfactory response rate of
individual branches, (ii) the satisfactory response rate from a majority of prominent and
sizeable establishments, and (iii) the grossing-up of sample results based on the statistically-
grounded method, it could be concluded that the survey findings presented in this report
contributed to a significant level of representativeness of the sector. The response rate
achieved for individual sector was also adequate to produce meaningful breakdown by sector.

v. Manpower Projection Methodology

3.7 The Training Board employs a forecasting method based on weighted averages of historical
data to project manpower demand in the Maritime Services Industry. Greater emphasis is
placed on more recent data, while also considering long-term market trends, technological
developments within the industry, and other socio-economic factors.  Using this approach, the
Training Board projected manpower needs for the period from 2025 to 2028. The details of
the projection methodology are provided in Appendix (vii).

2 The letter on the bottom right corner of the questionnaire cover denotes the sector that the questionnaire
was intended for, i.e. O: Ocean Going; R: River Trade; L: Local Vessel; S: Shore-Based.

3 Sampled establishments with suspended operation, change of industry, nil reply to the survey were
considered invalid.
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vi. Limitations

3.8 With the growing popularity of pleasure vessels in Hong Kong, the survey sought to
explore the manpower demand of pleasure vessel operators and related support staff by
including supplementary samples from yacht clubs and other relevant companies. However,
as many operators are directly employed by vessel owners, who fall outside the survey scope,
the manpower situation of pleasure vessel operators is not fully captured in this report.
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IV SURVEY FINDINGS

I.  Number of Employees

4.1 The survey revealed that as of 1 December 2024, the Maritime Services Industry
employed a total of 25,993 individuals. The largest proportion worked in the Shore-Based
sector (52.8%), followed by the Ocean Going sector (28.9%) and the Local Vessel sector
(16.7%). The River Trade sector had the smallest share of employees (1.6%). Details are
shown in Figure 4.1.

4.2 Analysed by type of residence, among the 7,505 full-time employees in the Ocean
Going Sector, Hong Kong employees (i.e. Hong Kong permanent residents) only accounted
for 2.4%, while the vast majority were non-Hong Kong employees (97.6%). Conversely,
among the 13,746 Shore-based Personnel, more than nine-tenths were Hong Kong employees
(91.3%).

Figure 4.1 Number of Employees by Sector

Ocean Going
7,505 (28.9%)

Shore-Based Total no. of
13,7;16 employees in the
(52.9%) MS industry in 2024:
25,993

River Trade
403 (1.6%)

Local Vessel
4,339 (16.7%)

Notes:

1. Percentages in brackets are calculated on the basis of the total no. of full-time employees.

2. Shore-based personnel in Ocean Going, River Trade and Local Vessel companies are grouped under Shore-
Based sector.

3. The total percentage may be greater than 100 due to the rounding of decimals.

4.3 Analysing by job category, relatively more full-time employees were Crew Members
of Local Vessel (16.3%; 4,235 persons), followed by Officers (15.2%; 3,948 persons) and
Ratings (13.7%; 3,557 persons) of Ocean Going, and Shore-based Personnel who engaged in
Operations (14.7%; 3,823 persons).
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Table 4.1 Number of Full-time Employees by Job Category

No. of Full-time

(%)
Employees
Ocean Going
Officers 3,948 15.2
Ratings 3,557 13.7
River Trade
Seafarers 403 1.6
Local Vessel
Crew Members (Local Vessel) 4,235 16.3
Crew Members (Yacht) 104 0.4
Shore-based Personnel
Operations 3,823 14.7
Technical and Consultancy 2,346 9.0
Administration, Management and Human Resources 2,070 8.0
Business and Trade 1,963 7.6
Account and Finance 831 3.2
Marine Law and Insurance 441 1.7
Safety and Risk Management 193 0.7
Training and Education 143 0.6
Other Staff of Supporting Services 1,936 7.4
Overall: 25,993 100

Note: Shore-based personnel of Ocean Going, River Trade and Local Vessel companies are grouped under
““Shore-based Personnel” for analysis.

4.4 The “Top Three” prominent principal jobs of each sector are shown in Table 4.2.

Table 4.2 Prominent Principal Jobs by Sector

%o of Total No. of

Sector Prominent Principal Jobs No. of Employees in the
Employees
Sector
Ocean Going e  Sailor 910 12.1
* Rating (General Purpose) 815 10.9
¢  Motorman 766 10.2
River Trade e  Sailor 96 23.8
e  Cabin Attendant 93 23.1
e Chief Officer 48 11.9
e Chief Engineer 48 11.9
Local Vessel e Sailor 1,195 27.5
*  Coxswain 1,114 25.7
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%o of Total No. of

. . No. of .
Sector Prominent Principal Jobs 0.0 Employees in the
Employees

Sector

e Assistant Coxswain 830 19.1

Shore-Based *  Pier Attendant / Pier 997 7.3

ASSISta!’lt _ 605 44
*  Marketing / Business
Development Manager

576 4.2

e Customer Service
Representation

Notes:

1. Percentages are calculated on the basis of the total no. of full-time employees in that particular sector.

2. Shore-based personnel in Ocean Going, River Trade and Local Vessel companies are grouped under Shore-
Based sector.

ii.  Number of Vacancies
4.5 At the time of the survey, there were 384 job vacancies in the industry, representing
a vacancy rate of 1.5% of all full-time posts. The River Trade sector recorded the highest

vacancy rate at 6.7%. Details are shown in Table 4.3.

Table 4.3 Number of Vacancies by Job Category

No. of Full- o, of Full- Vacancy Rate
Sector Job Category time .
Vacancies time Posts (%)
Ocean Going™ Officers N/A 3,948 N/A
Ratings N/A 3,557 N/A
Sub Total - 7,505 -
River Trade  Seafarers 29 432 6.7
Sub Total 29 432 6.7
Local Vessel Crew Members (Local 163 4,398 3.7
Vessel)
Crew Members (Yacht) - 104 -
Sub Total 163 4,502 3.6
Shore-Based ~Administration; 13 2,083 0.6
Management and Human
Resources
Business and Trade 19 1,982 1.0
Operations 60 3,883 1.5
Technical and Consultancy 66 2,412 2.7
Marine Law and Insurance 4 445 0.9
Training and Education 2 145 1.4
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No. of Full-
0- ot No. of Full- Vacancy Rate

Sector Job Category tlme. time Posts (%)
Vacancies

Account and Finance 6 837 0.7
Safety and Risk 2 195 1.0

Management
Other Staff of Supporting 20 1,956 1.0

Services
Sub Total 192 13,938 14
Total 384 26,377 15
Notes:

* Vacancies in the Ocean Going sector are not applicable, as ocean going vessels should not have any unfilled
positions when they depart to sea.
1. No. of full-time posts = No. of full-time employees + No. of full-time vacancies.

2. Vacancy rate = No. of full-time vacancies
No. of full-time employees + No. of full-time vacancies

3. Shore-based personnel in Ocean Going, River Trade and Local Vessel companies are grouped under Shore-
Based sector.

4.6 The prominent vacancies, which accounted for 51.6% of the total number of vacancies, are
shown in Table 4.4.

Table 4.4 Prominent VVacancies by Sector

%o of Total No.

Sector Prominent Vacancies No. OT of Vacancies in
Vacancies
the Sector

Ocean Going* N/A N/A N/A
River Trade e Cabin Attendant 18 62.1
Local Vessel *  Coxswain 64 39.3
e  Sailor 35 21.5

*  Engine Operator 27 16.6

Shore-Based *  Pier Attendant; Pier Assistant 22 115
e Mechanical Engineering 18 9.4

Technician
e Customer representative 7 3.6
* Rigger 7 3.6

Notes:

* Vacancies in the Ocean Going sector are not applicable, as ocean going vessels should not have any
unfilled positions when they depart to sea.

1. Percentages are calculated on the basis of the total no. of full-time vacancies in that particular sector.

2. Shore-based personnel in Ocean Going, River Trade and Local Vessel companies are grouped under Shore-
Based sector.
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ii. Employers’ Views on Business Environment and Manpower in the
Next 2 Years

4.7 Employers were asked to forecast the business environment over the next two years.
Among the respondents, 3.8% anticipated an improvement in the business climate, with 74.1%
of them expecting business volume to increase by less than 25%. These employers expressed
optimism based on expected growth in demand for transport and logistics services, along with
a projected decline in ship prices. On the other hand, 24.5% of respondents believed the
business environment would worsen in the coming year. Of these, 51.1% anticipated a
decline in business volume of less than 25%, citing a weakening global economy and rising
operational costs as key concerns.  Details are shown in Table 4.5a and Table 4.5b.

Table 4.5a Employers’ Views on Business VVolume in the Next 2 Years by Sector

Sector Better Stable Worsen Uncertain
(%) (%) (%) (%)
Ocean Going 2.8 54.1 17.0 26.1
River Trade 0 54.2 25.0 20.8
Local Vessel 6.5 30.6 38.0 25.0
Shore-based 3.9 42.9 25.1 28.1

Table 4.5b  Employer Outlook on Business Environment and VVolume Trends
in the Next Two Years

Expected % Change in Business Volume

Trend % of establishments 76% or
Below 25% 26-50% 51-75% above
Better 3.8% 74.1% 25.9% 0.0% 0.0%
Stable 44.9%
Worsen 24.5% 51.1% 29.3% 6.9% 12.6%
Uncertain 26.8%
Total no. of
. 806
Companies
4.8 Employers were invited to share their expectations regarding manpower changes

over the next two years. A small proportion (5.4%) projected an increase in staffing levels,
with the majority of them (73.7%) anticipating modest growth of less than 25%. Conversely,
2.5% of respondents expected a reduction in manpower, and among these, 61.1% predicted a
decrease of less than 25%. Further details can be found in Table 4.6.



Table 4.6 Employer Projections on Manpower Changes in the Next Two Years
Expected % change in Number of Full-time
% of Employees
Trend _o ploy
establishments 76% or
Below 25% 26-50% 51-75% above
Increase 5.4% 73.7% 15.8% 0.0% 10.5%
Same 92.1%
Decrease 2.5% 61.1% 22.2% 0.0% 16.7%
Total no. of
. 806
companies

iv. Age of Hong Kong Employees

4.9 Respondents were asked to provide the age distribution of their Hong Kong
employees. At the time of the survey, more than half (61.3%) of the workforce was aged
between 36 and 55, followed by 20.5% who were aged between 56 and 64. The age
distribution by sector is shown in Table 4.7.
Table 4.7 Age Distribution of Hong Kong Employees by Sector
35 or Below 36-55 56-64 65 or Above  No. of Full-
Sector (%) (%) (%) (%) time
Employees
Ocean Going 38.8 19.4 34.3 7.5 180
River Trade 18.9 60.5 17.6 3.0 403
Local Vessel 16.4 53.8 24.3 55 4,339
Shore-Based 14.3 64.4 19.0 2.2 12,511
Total 15.1 61.3 20.5 3.2 17,473
Notes:
1. Percentages are calculated on the basis of the total no. of full-time Hong Kong employees in that particular
sector.
2. Shore-based personnel in Ocean Going, River Trade and Local Vessel companies are grouped under Shore-
Based sector.
3. The overall percentage may be greater than 100 due to the rounding of decimals.
4.10 Among the four sectors, the Ocean Going sector had the highest percentage of ageing

Hong Kong staff, i.e. 7.5% of their employees were in the age range of 65 or above and 34.3%
fell into the age group of 56-64. Chief Officer (100%), Sailor (100%) and Chief Engineer

(66.7%) were noted to have the highest percentages of staff over the age of 55.
distribution of local vessel employees by principal jobs is shown in Table 4.8.

distribution of all sectors, please refer to Appendix (xii).
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Table 4.8 Age Distribution of Hong Kong Employees of the Ocean Going Sector

Age Distribution (%)

.. Total no. of
Job Category Principal Job employees s;gvr\, 5 omE T Ssoc\),z

Officer Master 16 7.7 38.5 53.8 0
Chief Engineer 14 0 33.3 66.7 0
Chief Officer 2 0 0 100 0
2nd Engineer 3 100 0 0 0
2nd Officer 8 75.0 25.0 0 0
3rd Engineer 13 66.7 33.3 0 0
3rd Officer 51 100 0 0 0
4th Engineer 9 100 0 0 0
Deck Cadet 45 100 0 0 0
Engineer Cadet 4 100 0 0 0

Ratings Sailor 13 0 0 61.5 38.5
Cook 2 0 100 0 0

Overall 180 38.8 194 34.3 7.5

v. Higher Class of Certificate of Competency (Except Shored-Based
Sector)

411 Employers were asked to provide the information on the highest class of Certificate
of Competency (CoC) held by Hong Kong officers, seafarers and crew members in the Ocean
Going, River Trade and Local Vessel sectors. The distributions of the highest class of CoC
by principal job by sector are listed in Table 4.9 - 4.11.

4.12 As observed from Table 4.9, 42 ocean-going deck cadets and 4 ocean-going engineer
cadets had not held the relevant certificates. Since they will need to obtain higher
qualifications for further progression, it implies that in-service training (say preparatory
courses for various classes of Ocean-going CoC) is potentially required for these 46 Hong
Kong officers.
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Table 4.9 Distribution of the Highest Class of Certificate of Competency
Held by Hong Kong Officers of the Ocean Going Sector

Deck Officer Marine Engineer Officer '\_IOt
Principal Job (Ocean-going) (Ocean-going) Holding the
Relevant
Class3 Class2 Classl Class3 Class2 Class1 cCertificates
Master - - 16 - - - -
Chief Officer - 2 - - - - -
2nd Officer 8 - - - - - -
3rd Officer 50 1 - - - - -
Deck Cadet - - - - - - 42
Chief Engineer - - - - - 14 -
2nd Engineer - - - - 3 - -
3rd Engineer - - - 12 1 - -
4th Engineer - - - 9 - - -
Engineer Cadet - - - - - - 4
Notes: Some employees may have both deck and engineering related qualifications.
4.13 According to Table 4.10, in-service training (i.e. preparatory courses for various

classes of River Trade CoC) is potentially required for 4 deck cadets as they had not yet
obtained the relevant certificates of their profession. It was noted that fitters, sailors, ratings
and cabin attendants are less likely to have the incentive or minimum qualifications for further
progression.

Table 4.10 Distribution of the Highest Class of Certificate of Competency
Held by Hong Kong Seafarers of the River Trade Sector

Deck Officer Marine Engineer Officer '\_IOt
.. - - Holding the
Principal Job (River Trade) (River Trade)
Relevant
Class3 Class2 Class1l Class3 Class2 Classl certificates

Master - - 43 - - - -
Chief Officer 32 14 2 - - - -
Night Vision 18 - - - - - -
Officer
Deck Cadet - - - - - - 4
Chief Engineer - - - - 43 5 -
Junior/Assistant - - - 14 2 - -
Engineer
Fitter - - - - - - 1
Sailor - - - - - - 60
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Deck Officer Marine Engineer Officer —

Principal Job (River Trade) (River Trade) Holding the
Relevant
Class3 Class2 Class1l Class3 Class2 Class1 certificates
Rating (General - - - - - - 22
Purpose)
Cabin Attendant - - - - - - 58

Note:  Some respondents were unwilling to provide the above information. Only those with information were
presented above.

4.14 It was noted from Table 4.11 that preparatory/upgrading courses for Grade 1 or 2
Coxswain are potentially required for 1,048 Coxswains and Assistant Coxswains holding
relevant Grade 2 or 3 CoC, and preparatory/upgrading courses for Grade 1 or 2 Engineer
Operator may be required for 552 Engine Operators & Assistant Engine Operators holding
Grade 2 or 3 Engineer Operator CoC.

Table 4.11 Distribution of the Highest Class of Certificate of Competency
Held by Hong Kong Crew Members of Local VVessel Sector

Pleasure Coxswain Engineer Operator py)
Vessel (Local Vessel) (Local Vessel) % Z
Principal 20 2@ a0 @0 Q % T
w 3 £ 9 cSEtE § B2 t& & 98
0 B &8 8 $$35% 8 8% £% & 33
> o ®© =N TP D o™ - =~
D = W S o S o w S o S o Q=2
- = — - ~ = ~ = —t
]
Crew Members (Excluding Yacht)*
Coxswain - - 127 132 855 - - - - -
Assistant
) - - 17 772 41 - - - - -
Coxswain
Sailor 3 1 183 107 8 127 10 23 135 598
Engine
Operator - - 1 - 13 48 490 - 0
Assistant
Engine - - - - - 13 472 44 - 6
Operator
Crew Members (Yacht)
Captain 31 38 - - - - - - - -
Deckhand - - - - - 4 - - 31
Engineer - - - - - - - - - -
Chief - - - - - - - - - -
Steward
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Notes:

* Excluding Yacht refers to water transport, mid-stream operation, government department, etc.

1.  Other certificate refers to Shipboard Cargo Handling Basic Safety Training Course.

2. Some respondents were unwilling to provide the above information. Only those with information were
presented above.

3. Coxswains & Assistant Coxswains not yet attained the highest class of CoCs: 144 (Grade 3) + 904(Grade
2).

4. Engine Operators & Assistant Engine Operators not yet attained the highest class of CoCs: 26 (Grade 3) +
520 (Grade 2) + 6 (no CoCs).

vi. Training Needs

4.15 Employers were asked to specify the training needs of their employees over the next
12 months. In the Ocean-Going sector, 85.7% of employers identified a strong demand for
preparatory courses for various classes of CoC, along with basic ship knowledge as essential
for officers. Additionally, 50% of employers highlighted the need for basic ship knowledge
for ratings.  For shore-based personnel within this sector, 72.4% of employers emphasised the
importance of communication skills. Details are shown in Table 4.12a.

4.16 In the River Trade sector, 75% of employers expressed a need for preparatory CoC
courses, training related to the International Code of Safety for Ships using Gases or other Low-
flashpoint Fuels (IGF Code), and basic ship knowledge for their seafarers. Furthermore,
83.3% of employers considered problem-solving skills essential for their shore-based staff.
Details are shown in Table 4.12b.

4.17 Within the Local Vessel sector, basic ship knowledge was identified as a training
priority for 64.3% of employers for local crew members, and 76.5% for yacht crew members.
Additionally, 64.4% of employers in this sector emphasised the need for problem-solving skills
for shore-based personnel.  Details are shown in Table 4.12c.

4.18 For the Shore-Based sector, 75.2% of employers indicated that principles of
management were essential training for employees at the managerial and executive level.
Meanwhile, 74.1% prioritised problem-solving skills for assistant and non-executive level staff.
Details are shown in Table 4.12a - 4.12d.
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Table 4.12a Training Areas for Employees in the Ocean Going Sector

Over the Next 12 Months

Training Area

% of Respondents
Shore Based

Officers Ratings Personnel
A. General Management Skills
(i)  Principles of management 57.1 0 52.5
(if)  Facilitation skills/ People
_ i 42.9 0 35.0
Relationship Management
(iii)) Knowledge on ESG
(Environmental, social and 42.9 0 19.8
governance)
B. Trade Specific Skills
(i)  Preparatory course for various
classes of Certificate of 85.7 25.0 2.3
Competency
(i)  International Code of Safety for
Ships using Gases or other Low-
. 57.1 0 5.1
flashpoint Fuels (IGF Code)
related training
(iii) Basic ship knowledge 85.7 50.0 19.8
(iv) Practical knowledge on marine
. i 57.1 0 21.2
claims and insurance
C. Generic Skills
(i)  Communication Skills 57.1 25.0 72.4
(i) Data Analysis 42.9 0 36.4
(iii) Problem Solving Skills 57.1 25.0 68.7
(iv) Information Technology 42.9 0 54.4
D. Others 0 0 1.8
E. No Training Requirements 0 0 3.7

Notes:

1. Percentages are calculated on the basis of total number of companies with such level of staff.
2. Respondents are allowed to select more than one skills.
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Table 4.12b  Training Areas for Employees in the River Trade Sector
Over the Next 12 Months

% of Respondents
Training Area Shore Based
Seafarers Personnel

A. General Management Skills
(i)  Principles of management 50.0 62.5
(i)  Facilitation skills/ People
Relationship Management
(ili)  Knowledge on ESG
(Environmental, social and 25.0 33.3
governance)
B. Trade Specific Skills
(i)  Preparatory course for various
classes of Certificate of 75.0 0
Competency
(i) International Code of Safety for
Ships using Gases or other
Low-flashpoint Fuels (IGF
Code) related training
(iii)  Basic ship knowledge 75.0 0
(iv)  Practical knowledge on marine

50.0 29.2

75.0 0

: . 25.0 20.8
claims and insurance
C. Generic Skills
(i)  Communication Skills 100 66.7
(i)  Data Analysis 0 41.7
(iii)  Problem Solving Skills 100 83.3
(iv) Information Technology 50.0 70.8
D. Others 25.0 0
E. No Training Requirements 0 4.2

Notes :
1. Percentages are calculated on the basis of total number of companies with such level of staff.
2. Respondents are allowed to select more than one skills.
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Table 4.12c  Training Areas for Employees in the Local VVessel Sector

Over the Next 12 Months

Training Area

% of Respondents

Crew Members Crew Members  Shore Based
(Local Vessel) (Yacht) Personnel
A. General Management Skills
(1) Principles of management 51.4 35.3 38.9
(i) Facilitation skills/ People
: i 24.3 11.8 34.4
Relationship Management
(il)  Knowledge on ESG
(Environmental, social 14.3 17.6 20.0
and governance)
B. Trade Specific Skills
M Preparatory course for
various classes of 41.4 29.4 6.7
Certificate of Competency
(i) International Code of
Safety for Ships using
Gases or other Low- 24.3 235 7.8
flashpoint Fuels (IGF
Code) related training
(iii)  Basic ship knowledge 64.3 76.5 111
(iv)  Practical knowledge on
marine claims and 15.7 29.4 27.8
insurance
C. Generic Skills
(i)  Communication Skills 55.7 52.9 67.8
(i)  Data Analysis 7.1 0. 24.4
(iii)  Problem Solving Skills 62.9 70.6 64.4
(iv) Information Technology 25.7 17.6 40.0
D. Others 5.7 11.8 2.2
E. No Training Requirements 4.3 5.9 4.4

Notes:

1. Percentages are calculated on the basis of total number of companies with such level of staff.

2. Respondents are allowed to select more than one skills.
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Table 4.12d Training Areas for Employees in Shored-Based Sector
Over the Next 12 Months

%
Managerial
Training Area and Assistant and
Executive Non-Executive
Level Level
A. General Management Skills
(1) Principles of management 75.2 1.2
(i) Facilitation skills/ People Relationship
49.2 1.2
Management
(i)  Knowledge on ESG (Environmental, social 271 19
and governance)
B. Trade Specific Skills
M Preparatory course for various classes of 9.0 15
Certificate of Competency
(i)  International Code of Safety for Ships using
Gases or other Low-flashpoint Fuels (IGF 22.6 7.3
Code) related training
(iii)  Basic ship knowledge 44.4 29.7
(iv)  Practical knowledge on marine claims and
. 23.3 7.7
insurance
C. Generic Skills
(1) Communication Skills 62.4 60.6
(i) Data Analysis 23.7 15.8
(iii))  Problem Solving Skills 68.8 74.1
(iv)  Information Technology 32.0 32.4
D. Others 2.6 1.5
E. No training requirements 2.3 6.6

Notes:
1. Percentages are calculated on the basis of total number of companies with such level of staff.
2. Respondents are allowed to select more than one skills.



vii. Preferred Mode of Training for Full-time Employees in Shore-Based
Sector

4.19 The survey revealed that the majority of employers in the Shore-Based sector
preferred offering on-the-job training to their staff, with 67.8% supporting this approach for
managerial and executive-level employees, and 70.8% for assistant and non-executive staff.
In comparison, 40.8% and 31.9% of employers, respectively, favoured in-house training
provided by the company for these two employee groups. The distribution of preferred
training methods for employees is presented in Table 4.13.

Table 4.13 The Distribution of Preferred Mode of Training Offered for Employees

Managerial and Assistant and Non-
Executive Level Executive Level
Company’s in-house training 40.8% 31.9%
Outside training provider 26.6% 22.3%
On-the-job training 67.8% 70.8%
Real-time online training via
23.2% 16.9%
relevant software
Bite-size video training via
i 25.8% 15.8%
online platform
No preference 1.9% 0.4%
Total number of companies
having the respective levels 301 294
of employees
viii. Staff Turnover
4.20 A total of 2,031 new recruits in the past 12 months were reported across all sectors.

The Shore-Based Personnel sector recorded the highest number of new recruits with 915,
followed by the Ocean Going sector with 767, the Local Vessel sector with 277, and the River
Trade sector with 72.  Of the total new recruits, 1,181 had prior experience in the maritime
services industry. The Ocean Going sector had the most experienced recruits with 588,
followed by Shore-Based Personnel with 347, Local Vessel with 187, and River Trade with 59.
The number of new recruits in the past 12 months by sectors are shown in Table 4.14.



Table 4.14 The Number of New Recruits in the Past 12 Months by Sectors

Sector
. : Shore
No. of new recruits Ocean River Local Based Total
Going Trade Vessel
Personnel
Total of new recruits 767 72 277 915 2,031
Number of new recruits
with experience in
Maritime Services 588 59 187 347 1,181
industry
% of new recruits
with experience 76.7% 81.9% 67.5% 37.9%
4.21 Employees leaving the companies were usually initiated by changes of employment,

retirement, redundancy, emigration, etc. As shown in Table 4.15, employers reported that
1,882 employees had left the companies in the past 12 months, representing a turnover rate of
7.1% of the existing 26,377 posts.

Table 4.15 Staff Turnover Rates

Total No. of Total No. of Number of New

Employees New Xl
Total No. . ... with Experience Turnover Rate

Sector Leftinthe Recruitsin . e
of Posts in the Maritime (%)

Past the Past 12 Services

12 Months Months .

industry
Ocean Going 7,505 383 767 588 5.1
River Trade 432 32 12 59 7.4
Local Vessel 4,502 194 277 187 4.3
Shore-Based 13,938 1,273 915 347 9.1
Total 26,377 1,882 2,031 1,181 7.1

Notes:

No. of staff left in the past 12 months
No. of posts of the sector

1. Turnover rate =

2. Shore-based personnel in Ocean Going, River Trade and Local Vessel companies are grouped under the
Shore-Based sector.



IX.

4.22

Number of Vessels

At the time of the survey, the Ocean-Going, River Trade, and Local Vessel sectors

collectively reported ownership or management of 5,214 vessels. The Ocean-Going sector
accounted for the largest share with 2,746 vessels, followed closely by the Local Vessel sector,
which operated 2,285 ships. Based on respondents’ forecasts, the total number of vessels is
expected to remain largely stable in 2025 and 2026, with only slight year-on-year increases of
1.1% and 1.8%, respectively. Further details are provided in Table 4.16

Table 4.16 Trend of Changes in Types of VVessels

Sector Vel\igélosfin Forecaste_d No. of Forecaste_d No. of
2024 Vessels in 2025 Vessels in 2026
Ocean Going 2,746 2,791 (+1.6%0) 2,844 (+1.9%)
*  Tankers, Combination 651 693 (+6.5%) 725 (+4.6%)
Carriers

*  Bulk Carriers 954 957 (+0.3%) 967 (+1.0%)
*  Container Vessels 888 886 (-0.2%) 881(-0.6%)
e Other Cargo Ships 192 192 (0%) 204 (+6.3%)
*  Passenger Ships 1 1 (0%) 1 (0%)
e Others 60 62 (+3.3%) 66 (+6.5%)
River Trade 183 181 (-1.1%) 182 (+0.5%)
e Jetfoils 6 6 (0%) 6 (0%)
e  Catamarans & Jetcats 28 27 (-3.6%) 28 (+3.7%)
*  Others 149 148 (-0.7%) 148 (0%)
Local Vessel 2,285 2,298 (+0.6%0) 2,298 (0%0)
*  Ferries 102 110 (+7.8%) 110 (0%)
*  Tug Boats 148 151 (+2.0%) 153 (+1.3%)
*  Motor Launches 162 160 (-1.2%) 160 (0%)
*  Motor Cargo Boats 8 8 (0%) 8 (0%)
e  Lighters/ Barges 187 189 (+1.1%) 190 (+0.5%)
*  Bunker Vessels 54 55 (+1.9%) 54 (-1.8%)
*  Pleasure Vessels 1,372 1,373 (+0.1%) 13,71 (-0.1%)
e  Others 252 252 (0%) 252 (0%)

Overall 5,214 5,270 (+1.1%) 5,324 (+1.0%)

Notes:

1. Other Ocean Going vessels include gas carriers, chemical tankers, sand carriers, specialised vessels, and

car carriers.

2. Other River Trade vessels include feeder vessels, cargo vessels, container barges, bulk carriers, tugs, and

barges.

3. Other Local vessels include workboats, sailing, paddling, coastal rowing, pilot vessels, fireboats, and police

launches.
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4.23 Of the 2,746 vessels in the Ocean-Going sector, 1,044 hoisted the Hong Kong
Special Administrative Region (HKSAR) flag, representing 38% of the total fleet. This was
followed by vessels with the Panama flag, totalling 707 or 25.7%. Detailed information on
vessel flag distribution, along with projections for 2025 and 2026, is provided in Table 4.17.

Table 4.17 Flags Hoisted by Ocean Going Vessels

No. of Vessels Forecasted No. Forecasted No.

Ocean Going Sector in 2024 of Vzegzesls in of Vzegzeéls in
Flags
e China 118 123 (+4.2%) 117 (-4.9%)
e Liberia 374 374 (0%) 374 (0%)
* Panama 707 716 (+1.3%) 733 (+2.4%)
e Marshall Islands 141 142 (+0.7%) 142 (0%)
e HKSAR 1,044 1,065 (+2.0%) 1,104 (+3.7%)
e Singapore 223 232 (+4.0%) 235 (+1.3%)
* Malta 16 16 (0%) 16 (0%)
e Others (e.g. Japan, South 123 123 (0%) 123 (0%)

Africa, Philippines, etc.)

Total 2,746 2,791 (+1.6%) 2,844 (+1.9%)

Note: () denotes increase or decline % against the previous year

X.  Preferred Level of Education of full-time employees in Shore-Based
Sector

4.24 Some 79.9% of employers in the Shore-Based sector preferred their managerial and
executive-level employees to hold a first degree, while 70.2% expected assistant and non-
executive staff to possess diploma or certificate qualifications. The distribution of preferred
level of education for full-time employees, as indicated by employers, are listed in Table 4.18.

Table 4.18 Preferred level of Education of Full-time Employees in Shore Based

Companies
Post-
. . Total no.
gradua First  Sub- Diploma/ Secondary Secondary of ET
te Degree degree Certificate 4t07 3 or below
employees
Degree
Managerial
and
Executive 6.3%  79.9% 9.2% 4.1% 0.4% 0.0% 1,659
Level
S ant 0.0% 73% 97%  70.2% 12.7% 0.2% 5,623
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Post-

. . Total no.
gradua First  Sub- Diploma/ Secondary Secondary of FT
te Degree degree Certificate 4t07 3 or below
employees
Degree
Executive
Level
Total 15% 24.6% 9.6% 54.5% 9.7% 0.1% 7,282

xi. Preferred Years of Experience of Full-time Employees in Shore-Based

Sector

4.8

The survey revealed that 41.2% of employers in the Shore-Based sector preferred

their managerial and executive-level employees to have 10 or more years of experience. In
contrast, 62.1% of employers expected assistant and non-executive staff to have between 1 and

less than 3 years of experience.

The distribution of preferred years of experience for full-time

employees, as reported by employers, is presented in Table 4.18.

Table 4.18 Preferred Years of Experience of Full-time Employees in Shore Based
Companies
10 6years 3years 1year
Less Total no. of
years toless toless toless No
than . FT
or than10 than6 than3 Experience
1 year Employees
above years years years
Managerial
and
Executive 41.2% 29.9% 28.2% 0.7% 0.0% 0.0% 1,659
Level
Assistant and
E‘Qggutwe 00%  23%  193% 62.1% 1.3% 15.0% 5,623
Level
Overall 9.7% 8.8% 21.4% 476% 1.0% 11.5% 7,282

Other Sector-Specific Findings

4.9
manpower situation.

Additional information was collected from specific sectors to better reflect their



xii. Percentage of Officers and Ratings employed by Hong Kong
Companies On Board Ocean-going Vessels (Ocean Going Sector)

4.10 At the time of the survey, a total of 54,403 positions were reported on board ocean-
going vessels managed by Hong Kong companies, with an almost equal distribution between
Officers (50.2%) and Ratings (49.8%). As shown in Table 4.19a, the majority of these
seafarers were not directly employed by the Hong Kong companies that owned or managed the
vessels; instead, most offshore positions were overseen by overseas firms, while the type of
residence of these employees is shown in Table 4.19b.

Table 4.19a Officers and Ratings Employed by Hong Kong Companies

No. of Posts on No. of Employees Employed
Job Category Board by Hong Kong Companies (%)
Officers 27,312 3,948 (14.5%)
Ratings 27,091 3,557 (13.1%)
Overall 54,403 7,505 (13.8%)
Note: Percentages denote the no. of employees employed by Hong Kong companies over the corresponding

total no. of posts on board.

Table 4.19b  Type of Residence

Job Category Hong Kong Non-Hong Kong Total
Officers 90 (0.3%) 27,222 (99.7%) 27,312 (50.2%)
Ratings 13 (<0.1%) 27,078 (>99.9%) 27,091 (49.8%)
Overall 102 (0.2%) 54,300 (99.8%) 54,403 (100%0)

Notes: “Hong Kong” refers to Hong Kong permanent resident and “non-HK”” refers to non-Hong Kong

permanent resident.
() denotes percentages of the respective job category.

xiii. Percentage of Non-Hong Kong Employees (Ocean Going and Shore-
Based Sectors)

411 The majority (97.6%) of employees in the Ocean-Going sector were non-Hong Kong
permanent residents, with Hong Kong employees accounting for only 2.4% of the workforce.
In contrast, most employees in the Shore-Based sector were Hong Kong permanent residents,
although a notable proportion, 1,195 individuals or 8.7%, were non-Hong Kong permanent
residents. Table 4.20 presents the distribution of non-Hong Kong employees by sector and
job category.
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Table 4.20 Distribution of Employees by Job Category

No. of Employees % of non-
Sector Job Category HK
Total HK Non-HK  Employees
Ocean Going Officers 3,948 165 3,783 95.8
Ratings 3,557 15 3,542 99.6
Sub-total 7,505 180 7,325 97.6
Shore-Based Administration;
Management and Human 2,070 1,749 321 15.5
Resources
Business and Trade 1,963 1,837 90 4.6
Operations 3,823 3,736 87 2.3
Technical and
Consultancy 2,346 2,000 346 14.7
Marine Law and Insurance 441 400 41 9.3
Training and Education 143 143 0 0
Account and Finance 831 802 29 35
Safety and Risk
Management 193 156 37 19.2
Other Staff of Supporting
Services 1,936 1,692 244 12.6
Sub-total 13,746 12,551 1,195 8.7

Notes:

1. Percentages denote the no. of Hong Kong employees over the corresponding total no. of employees in that
particular job category.

2. Information on non-Hong Kong employees was not collected among River Trade and Local Vessel
companies as they are believed to employ very few non-Hong Kong employees.

3. Shore-based personnel in Ocean Going, River Trade and Local Vessel companies are grouped under Shore-
Based sector.

xiv. Monthly Income

4.12 Employers were asked to report the average monthly salaries of their crew members.
The survey results showed that in the River Trade sector, 35.7% of crew members earned
between HK$20,001 and HK$25,000. In the Local Vessel sector, 61.3% received salaries
ranging from HK$30,001 to HK$40,000. In the Shore-Based sector, 25.8% of employees
earned between HK$30,001 and HK$40,000. Meanwhile, in the Ocean-Going sector, 50.8%
of crew members reported earning between USD$2,501 and USD$4,000 per month.  Average
Monthly Income distribution by job category by sector is shown in Table 4.21.
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Table 4.21 Average Monthly Income Distribution by Job Category by Sector

$12,000 $12,001 $15,001 $20,001 $25,001 $30,001

Over
Job Category or - - - - -
$40,000
below  $15,000 $20,000 $25,000 $30,000 $40,000
River Trade 1.0% 0.0% 0.0% 35.7%  26.6% 8.9% 27.8%
Seafarers 1.0% 0.0% 0.0% 35.7%  26.6% 8.9% 27.8%
Local Vessel 0.0% 1.2% 8.2% 10.7%  159% 61.3% 2.7%

Crew Members
(Local Vessel)
Crew Members
(Yacht)

0.0% 1.2% 7.4% 10.6% 148%  63.2% 2.8%

0.0% 0.0% 32.4% 14.7% 50.0% 2.0% 1.0%

Shore Based
Personnel
Administration;
Management
and Human
Resources
Business and
Trade
Operations 0.0% 3.9% 17.1% 27.2% 25.0% 23.1% 3.7%
Technical and

Consultancy

Marine Law and

0.0% 1.6% 14.7% 235%  23.2% 258% 11.4%

0.0% 0.2% 16.0% 35.7% 23.5% 6.4% 18.3%

0.0% 2.8% 9.4% 20.0% 19.7%  32.6% 15.5%

0.0% 0.0% 25.4% 23.8% 16.3% 21.9% 12.7%

0.0% 0.0% 7.1% 2.7% 10.7%  15.2% 64.3%

Insurance
Training and
) 0.0% 1.0% 0.0% 0.0% 35.3% 8.8% 54.9%
Education
Account and
. 0.0% 0.5% 17.8% 39.5% 32.4% 4.7% 5.1%
Finance
Safety and Risk
0.0% 0.0% 15.0% 21.0% 9.0% 35.0% 20.0%
Management
Other Staff of
Supporting 0.0% 0.2% 2.4% 3.2% 29.1% 65.2% 0.0%
Services
Total 0.0% 1.4% 12.4% 20.4% 21.3% 35.0% 9.5%

Note: Percentages are calculated on the basis of the total no. of full-time employees of the sector for that
particular job category.
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xv. Shore-Based Personnel with Ex-seafaring Experience

4.13 Employees working ashore with sea going experience were classified as ex-seafarers.
This survey tried to explore the potential career opportunities of the ex-seafarers by asking the
respondents of the Shore-Based sector to indicate the number of their employees with seafaring
experience. It was identified that 16.9% of shore-based personnel had seafaring experience.
Among various shore-based job categories, “Education and Training” (51.9%), “Technical and
Consultancy” (29.5%) and “Administration; Management and Human Resources” (27.9%)
were found to have the highest proportions of employees with seafaring experience.
Table 4.22 shows the details.

Table 4.22 Shore-Based Personnel with Ex-seafaring Experience

Job Category Shore-Based Shore-Basec_j Personn_el with
Personnel Ex-seafaring Experience

uman Rosouries 2070 468 (22.6%)

Business and Trade 1,963 234 (11.9%)

Operations 3,823 315 (8.2%)

Technical and Consultancy 2,346 1,052 (44.8%)

Marine Law and Insurance 441 48 (10.9%)

Training and Education 143 77 (53.8%)

Account and Finance 831 7 (0.8%)

Safety and Risk Management 193 64 (33.2%)

Other Staff of Supporting Services 1,936 57 (2.9%)
Overall 13,746 2,322 (16.9%)

Notes:

1. Percentages in brackets are calculated on the basis of the total no. of full-time employees of that particular
job category.

2. Shore-based personnel in Ocean Going, River Trade and Local Vessel companies are grouped under Shore-
Based sector and includes both Hong Kong and non-Hong Kong employees.

xvi. Statistical Tables

4.14 The detailed manpower statistics of the Maritime Services Industry are tabulated in
Appendix (xii).
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vV  MANPOWER ANALYSIS

I.  Manpower Changes between 2020 and 2024

Changes in Number of Employees

5.1 As shown in Figure 5.1, the total number of employees in the Maritime Services
Industry declined from 27,323 in 2020 to 25,993 in 2024, representing a decrease of 1,330

employees or 4.9%.

All sectors experienced a reduction in workforce over the period. The

most significant decline occurred in the River Trade sector, which saw a sharp drop of 345
employees, equivalent to a 46.1% decrease, indicating substantial contraction in that segment

of the industry.

Overall 2024
2020
Ocean Going 2024
2020
River Trade 2024
2020
Local Vessel 2024
2020
Shore-Based 2024
2020

Figure 5.1 Changes in Number of Employees

7,505
7,860

403
748

4,339
4,637

10,000

13,746

14,078

20,000

25,993
27,323

30,000

Change Change
vs 2020 in %
-1,330 -4.9%
-355 -4.5%

-345 -46.1%
-298 -6.4%
-332 -2.4%

Note: Shore-based personnel in Ocean Going, River Trade and Local Vessel companies are grouped under

Shore-Based sector.
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Changes in Number of Vacancies

5.2 The overall vacancy rate in the Maritime Services Industry declined slightly from
2.0% in 2020 to 1.5% in 2024, suggesting a modest improvement in staffing stability.
Notably, the Local Vessel sector experienced a significant drop in the number of vacancies,
reflecting either successful recruitment efforts or a reduction in operational demand. In
contrast, the River Trade sector recorded an increase in vacancies, which may indicate ongoing
recruitment challenges or a shortage of qualified candidates in that segment. Details are
shown in Figure 5.2.

Figure 5.2 Changes in Number of VVacancies

Overall 2024 384 (1.5%)
T 2020 545 (2.0%)
Ocean Going 2024 N/A
2020 N/A
River Trade 2024 29 (6.7%)
2020 0 (0.0%)
Local Vessel 2024 163 (3.6%)
2020 373 (7.4%)
2024 192 (1.4%)
Shore-Based ), 172 (1.2%)
0 500
Notes:

1. Vacancies in the Ocean Going sector are not applicable, as ocean going vessels should not have any
unfilled positions when they depart to sea.
2. Figures in brackets indicate vacancy rates.

3. Vacancy rate = No. of full-time vacancies
No. of full-time employees + No. of full-time vacancies

4.  Shore-based personnel in Ocean Going, River Trade and Local Vessel companies are grouped under the
Shore-Based sector.

Changes in Staff Turnover

5.3 As shown in Figure 5.3, the overall turnover rate in the Maritime Services Industry
increased from 6.7% in 2020 to 7.1% in 2024, indicating a moderate rise in workforce mobility.
The Shore-Based sector experienced a notable increase in turnover, with the rate rising by 9.1%
compared to 2020, possibly reflecting shifting career preferences, competitive job markets, or

54



workplace-related challenges. In contrast, the River Trade sector showed a remarkable
improvement in employee retention. The turnover rate in this sector dropped sharply from
30.6% in 2020 to just 7.4% in 2024, suggesting enhanced job stability, better working
conditions, or reduced operational scale.

Figure 5.3 Changes in Staff Turnover

Overall 2024 1,882 (7.1%)
2020 1,863 (6.7%)
Ocean Going 20?4 383 (5.1%)
2020 360 (4.6%)
River Trade 2024 32 (7.4%)
2020 229 (30.6%)
Local Vessel 2024 194 (4.3%)
2020 315 (6.3%)
2024 1,273 (9.1%)

Shore-Based 0
2020 959 (6.7%)

- 500 1,000 1,500 2,000 2,500

Notes:
1. Figures in brackets indicate turnover rates.

No. of staff left in the past 12 months
No. of posts of the sector

2. Turnover rate =

w

no. of staff left in the past 12 months / no. of posts of that particular sector
4.  Shore-based personnel in Ocean Going, River Trade and Local Vessel companies are grouped under the
Shore-Based sector.

Changes in Number of Posts on Board

5.4. The total number of posts on board in the Ocean Going Sector has decreased from
58,755 in 2020 to 54,403 in 2024, with a decrement of 7.4% (-4 352 posts). The decrease in
the number of posts on board was similar for Officers (-2 053 posts) and Ratings (-2 299 posts).

55



Table 5.1 Changes in Number of Posts on Board in Ocean Going Sector by Job Category

PR No. of Posts on No. of Postson ~ Changein 4 Years
ob Lategory Board in 2024 Board in 2020
Officers 27,312 29,365 -2,053 (-1.8%)
Ratings 27,091 29,390 -2,299 (-2.0%)
Overall 54,403 58,755 -4,352 (-1.9%)

Changes in Number of Vessels (Except Shore-Based Sector)

55 As shown in Table 5.2, the total number of vessels in the Ocean-Going sector
increased by 3.7%, reflecting modest growth and possible expansion in international maritime
operations. In contrast, both the River Trade and Local Vessel sectors experienced notable
declines, with vessel numbers decreasing by 22.1% and 6.5%, respectively. The overall
number of vessels in the River Trade sector alone fell by 2.1%, suggesting a continued
contraction in this area of the industry.

Table 5.2 Change in Number of Vessels

No. of_ No. of_ Change Change
Sector Vessels in Vessels in vs 2020 in %
2024 2020
Ocean Going 2,746 2,647 99 3.7
e Tankers, Combination 651 445
Carriers 206 46.3
*  Bulk Carriers 954 1,175 -221 -18.8
*  Container Vessels 888 802 86 10.7
e Other Cargo Ships 192 174 18 10.3
*  Passenger Ships 1 0 1 100
e  Others (e.g. RoRo ships, 60 51
Sand Carriers, etc.) 9 17.6
River Trade 183 235 -52 -22.1
e Jetfoils 6 14 -8 -57.1
e  Catamarans & Jetcats 28 60 -32 -53.3
*  Others (e.g. Foilcats,
149 161
barges, etc.) -12 -7.5
Local Vessel 2,285 2,445 -160 -6.5
*  Ferries 102 113 -11 -9.7
e Tug Boats 148 154 -6 -3.9
*  Motor Launches 162 211 -49 -23.2
*  Motor Cargo Boats 8 39 -31 -79.5
e  Lighters / Barges 187 234 -47 -20.1
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Bunker Vessels 54 65 -11 -16.9
Pleasure Vessels 1,372 1,347 25 1.9
Others (e.g. Fireboats,
252 282 -30 -10.6
Patrol boats, etc.)
Overall 5,214 5,327 -113 2.1
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Ii.  Business Outlook

Ocean Going Sector

5.6 Hong Kong has long held a pivotal role in global maritime trade, serving as a major
hub for ocean-going shipping. While its position as a transshipment port has diminished in
recent years due to the rapid development of neighbouring Mainland ports such as Shenzhen
and Guangzhou, Hong Kong remains internationally respected for its robust maritime legal
system, simple tax regime, and highly regarded ship registration platform. These institutional
strengths, along with its strategic location at the heart of Asia, continue to support its role in
global shipping, particularly in high-end maritime services such as ship management, marine
insurance, arbitration, and maritime finance. Hong Kong maintains a competitive edge in
ocean-going fleet operations and Southeast Asian transshipment from Europe, an advantage
that mainland China cannot easily replicate, given that container taxes in Hong Kong are four
times lower than those in mainland China

5.7 Despite these advantages, the industry faces several challenges. Chief among them
is growing competition from regional ports, which has led to a gradual loss of transshipment
volume. Additionally, there is a noticeable shortage of maritime talent, particularly among
local seafarers, as younger generations show less interest in pursuing sea-based careers. At
the same time, the industry must respond to emerging global risks, such as shifting geopolitical
dynamics, the implications of trade restrictions, and increasingly stringent environmental
regulations imposed by international bodies such as the International Maritime Organisation.
These factors have placed greater pressure on shipping companies to modernise their fleets and
adopt greener technologies.

5.8 Looking forward, Hong Kong’s ocean-going shipping sector is best positioned to
thrive by embracing a transition toward green and smart shipping. With the government’s
promotion of green finance and the maritime industry’s commitment to sustainability, there is
an opportunity for the city to become a regional leader in environmentally friendly shipping
practices and digital fleet management. The growing adoption of Liquefied Natural Gas
fuelled vessels presents significant business prospects, as operators increasingly invest in
cleaner fuel options to meet tightening emission regulations and market demand for sustainable
shipping solutions. Furthermore, Hong Kong’s role in the Belt and Road Initiative and the
Greater Bay Area (GBA) development plan offers a unique chance to deepen integration with
Mainland China while continuing to provide international-standard maritime services. This
dual positioning, serving as both a gateway for Chinese shipping enterprises to “go global” and
as a high-end service centre, can revitalise the industry.

5.9 To sustain long-term growth, Hong Kong must also invest in nurturing a new
generation of maritime professionals. Strengthening partnerships with local universities,

expanding maritime training programmes, and promoting public awareness of shipping careers
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will be essential. In addition, expanding the international ship registry and offering
competitive incentives can attract more shipowners to register their fleets under the Hong Kong
flag, thereby enhancing the city's maritime footprint.

River Trade Sector

5.10 Hong Kong’s river trade sector once played a vital role in connecting the city with
the Pearl River Delta, facilitating the movement of cargo between South China and
international markets. However, in recent years, this sector has faced a significant decline due
to various structural changes. The rapid modernisation of mainland ports, the development of
extensive road and bridge infrastructure such as the Hong Kong-Zhuhai-Macao Bridge, and the
increasing reliance on direct export routes from the Mainland have all contributed to a
reduction in inland water cargo throughput in Hong Kong. As a result, the industry is
grappling with mounting operational costs, an aging fleet, labour shortages, and diminished
port resources allocated for river trade.

5.11 Despite these challenges, the river trade sector is not without hope. With the
continued development of the GBA, Hong Kong’s unique advantages, including its status as a
free port, a global financial center, and a hub for legal and arbitration services, position it well
to redefine its role in regional logistics. By integrating digital technologies, promoting the use
of clean energy vessels, and modernising port management systems, Hong Kong could
reposition river trade as a green, sustainable transport option within the region. Additionally,
policy support in areas such as fleet renewal, simplified customs procedures, and better
coordination with Guangdong ports would be essential to revitalising this mode of transport.

5.12 Looking ahead, Hong Kong can also explore new opportunities through the
integration of inland waterway shipping with multimodal logistics. By combining river
transport with sea, air, and land logistics services, Hong Kong can build a flexible and efficient
cross-border logistics network. There is also potential to shift the industry’s focus from low-
value bulk cargo to high-value-added services such as cold chain logistics and specialized cargo
handling. In summary, although the inland waterway shipping industry is currently in a
transitional phase, with the right support and strategic innovation, it can still contribute
meaningfully to Hong Kong’s role in regional logistics and sustainable transport development.

Local Vessel Sector

5.13 The Local Vessel sector plays an indispensable role in supporting Hong Kong’s
maritime infrastructure, facilitating port operations, marine construction, cargo handling, and
passenger transport across the territory’s busy coastal waters. Despite its primarily domestic
focus, the sector remains a cornerstone of the city’s maritime services and continues to
contribute significantly to the broader economy. Its current business outlook reflects a
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complex balance of persistent structural challenges and new opportunities for innovation and
growth.

5.14 One of the most critical challenges facing the sector is its aging workforce. A
significant portion of experienced crew members and technical personnel are approaching
retirement age, and attracting younger talent has proven increasingly difficult. The nature of
the work, often viewed as physically demanding with limited career progression, further
compounds this recruitment issue. At the same time, employers continue to express a strong
demand for crew with practical knowledge and certifications. For instance, a majority of
employers have emphasised the need for basic ship knowledge and preparatory training for
Certificates of Competency, yet the existing talent pipeline is not keeping pace with demand.

5.15 Rising operational costs are also placing considerable pressure on vessel operators.
Maintenance expenditures, fuel prices, and compliance with increasingly stringent safety and
environmental regulations have significantly narrowed profit margins. For many small to
medium-sized operators, investing in new vessels or upgrading existing fleets to meet
regulatory standards is financially burdensome. The call for fleet modernisation, driven by
regulations around emissions and safety, underscores a pressing need for support mechanisms
to ensure long-term viability.

5.16 Nevertheless, the sector also stands at the threshold of important opportunities.
Government policy has been increasingly supportive, with training subsidies, green vessel
initiatives, and manpower development programs designed to bolster the sector’s resilience.
As environmental sustainability becomes a central focus of maritime policy, the transition to
greener operations, such as adopting hybrid engines and alternative fuels, offers vessel owners
a chance to modernise while contributing to Hong Kong’s climate goals. These changes,
though initially costly, present long-term savings and reputational benefits. However, as the
adoption of electric vessels becomes more prevalent, the current insufficiency of charging
facilities poses a challenge that must be addressed to support the sector’s transition to greener
operations.

5.17 Digitalisation is another promising avenue. From smart fleet management systems
to automated scheduling and route optimisation, the adoption of digital tools can enhance
operational efficiency and improve cost management. While uptake has been gradual, the
potential for technological transformation remains significant, especially in reducing
administrative burden and increasing service reliability.

5.18 Furthermore, ongoing coastal development projects across Hong Kong, such as land
reclamation, port expansion, and marine infrastructure construction, are expected to sustain
demand for local vessel services. These developments not only create business opportunities
for marine logistics and support vessels but also generate momentum for recruiting and training
a new generation of maritime professionals.
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Shore-Based Sector

5.19 The outlook for Hong Kong’s shore-based maritime industry, spanning areas such
as administration, management, human resources, business operations, technical consultancy,
marine law, insurance, safety, and training, presents both significant opportunities and notable
challenges. As Hong Kong continues to maintain its status as one of the world’s leading
maritime centres, these supporting sectors play a crucial role in ensuring that the overall
industry remains competitive, sustainable, and well-equipped to face global challenges.

5.20 Hong Kong’s shore-based maritime industry is a mix of promising opportunities
and  significant  challenges, influenced by evolving  market  dynamics,
technological advancements, and regional collaboration efforts. As one of the world's leading
maritime hubs, Hong Kong’s port and logistics sector plays a crucial role in global shipping
and trade, but it faces mounting pressure to adapt to new trends and environmental regulations
in the coming years.

521 A major opportunity for growth lies in Hong Kong’s strategic position within the
GBA. The ongoing integration of the region's maritime services creates a unique chance for
Hong Kong to enhance its port operations, foster closer collaborations with neighbouring ports,
and optimise the flow of goods in the region. By improving connectivity and efficiency
through advanced technologies such as automation and digitalisation, Hong Kong could
solidify its role as the key maritime gateway to Mainland China and Southeast Asia.

5.22 The increasing adoption of digital technologies within the maritime sector presents
another significant opportunity. The use of Internet of Things, big data, and artificial
intelligence in port operations can streamline processes, reduce costs, and improve efficiency.
Digital port platforms and real-time data sharing between stakeholders offer the potential to
enhance transparency and operational performance across the maritime value chain. This
technological transformation is not just an opportunity for Hong Kong to lead the way in port
modernisation but also to develop smart maritime services that could set global standards.

5.23 However, the sector also faces a number of challenges. One of the primary
concerns is the pressure to comply with increasingly stringent environmental regulations. As
the global shipping industry moves toward greater sustainability, Hong Kong’s maritime sector
must find ways to reduce carbon emissions and integrate green shipping solutions. This
includes investing in alternative fuels, such as hydrogen or ammonia, and retrofitting existing
vessels with environmentally friendly technologies. The shift to a greener maritime industry
requires substantial capital investments and technological innovation, which could pose
challenges, particularly for smaller operators who may struggle to meet the required standards.
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5.24 In addition to environmental pressures, the global shipping market itself is
experiencing an oversupply of capacity, which is putting downward pressure on freight rates
and profitability. This is particularly challenging for Hong Kong’s local vessel sector, which
relies on both domestic and international shipping markets. The need for the sector to remain
competitive while managing fluctuating market conditions will require a high degree of
adaptability, innovation, and cost-efficiency.

5.25 The demand for skilled labour and talent within the maritime industry is also an area
of concern. As the sector evolves with new technologies and complex regulations, the need
for a workforce equipped with specialised skills in digital technologies, sustainability practices,
and port management will grow. Training and attracting new talent to meet these demands is
essential for Hong Kong to maintain its leadership position in the maritime industry.

Ii. Manpower Projection and Annual Additional Manpower Requirement

Manpower Projection

5.26 Besides employers’ forecast, the Adaptive Filtering Method (AFM) was adopted to
project the manpower of the industry from 2025 to 2028.  The estimated manpower from 2025
to 2028 is shown in Table 5.6 below. It is worth to note that the total manpower of the Shore-
Based sector was 13,938, which included 1,956 non-technical® employees. As with previous
manpower projection, non-technical employees were excluded when for accessing the training
needs of the sector. In order to project the training needs for the Based on the results, only
the Shore-Based sector was projected to have a noticeable manpower growth while the
manpower of other sectors remains steady.  Manpower trend from 2012 to 2024 is shown in
Figure 5.4. For details of AFM, please refer to Appendix (vii).

Table 5.6 Manpower Projection from 2025 to 2028 by AFM

Ocean Going River Trade Local Vessel Shore-Based?

(A=0.5) (A =0.55) (A =0.5) (A=0.4) Overall

Year

2024(Actual) 7,505 432 4,502 11,982 24,421

2025 7,661 (+2.1%)
2026 7,684 (+0.3%)
2027 7,702 (+0.2%)
2028 7,716 (+0.2%)

433 (+0.1%)
416 (-3.8%)
404 (-2.9%)
395 (-2.2%)

4,523 (+0.5%) 12,089 (+0.9%) 24,706 (+1.2%)
4,500 (-0.5%) 12,055 (-0.3%) 24,655 (-0.2%)
4,482 (-0.4%) 12,029 (-0.2%) 24,617 (-0.2%)
4,469 (-0.3%) 12,009 (-0.2%) 24,589 (-0.1%)

Note:
1. % change over preceding year

2. Excluding non-technical employees

* Non-technical employees refer to employees who work in the sector as supporting staff and not include in the principal

jobs.
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Figure 5.4 Manpower Trend from 2025 to 2028

26,687

23,973

20,837

26,393

24,706 24,617

24,421 24,655 24,589

2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025 2025 2027 2028

Annual Additional Manpower Requirement

No. of Post

Project Manpower

5.27 Having considered the latest developments as well as the employers’ forecast of the
future manpower requirement, the Training Board is of the view that the manpower of the

Maritime Services Industry will have a slight growth in the coming years.

Based on the

projected manpower growth and the average wastage rate, the estimated annual additional
manpower demand for 2025 to 2028 by sector is shown in Table 5.7 below. For assumptions
in working out the estimates, please refer to Appendix (viii).

Table 5.7

Annual Additional Manpower Requirement

Estimated Annual

Preferred Education

SEBT AERIETE (for progression to officer or supervisory level)
Requirement brog P y
Higher Diploma in Maritime Studies
Ocean Going 21" or Higher Diploma in Mechanical Engineering
(Marine Elective) or Equivalent or Above
Higher Diploma in Maritime Studies or Higher
River Trade 0 Diploma in Mechanical Engineering (Marine
Elective) or Equivalent or Above
Local Vessel 54 Certificate for Jun!or General Purpose Ratings or
Equivalent or Above
Higher Diploma or First Degree related to
Shore-Based 73" Maritime Studies or Mechanical/Marine

Engineering or Equivalent or Above
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Estimated Annual
Sector Additional
Requirement

Preferred Education
(for progression to officer or supervisory level)

Total 148

Note:

A Non-HK employees were excluded from the estimation as the survey focused on local manpower requirement.

* Non-technical manpower (i.e. ““other staff of supporting services in the Shore-Based Sector’) was excluded
as relevant employees may not require industry-specific training

Potential Manpower Supply at Degree and Sub-degree Levels for 2024 - 2026

5.28 Based on the information provided by University Grants Committee (UGC) and
VTC, supply of graduates from maritime-related programmes (incl. mechanical engineering
programmes) for 2024 — 2026 is given in Table 5.8. For details of the programmes, please
refer to Appendix (ix).

5.29 As the number of graduates from self-financed programmes are not available and
maritime-related graduates may choose to work in other industries, figures in Table 5.8 are

presented for reference purposes.

Table 5.8 Supply of Pre-employment Graduates

Estimated No. of Graduates
Programme Level

2024 2025 2026

Degree 462 417 551
Higher Diploma 183 154 155
Certificate 70 70 70
Total 715 641 776




VI RECOMMENDATIONS

6.1 Based on the findings of the manpower survey and a careful review of the current
and projected outlook of the maritime industry, the Training Board affirms that the survey
offers a representative snapshot of the workforce dynamics across key sectors. It has captured
the prevailing employment trends and training needs, and provides a valuable basis for policy
recommendations. With reference to the survey results and broader developments affecting
the industry, the Training Board proposes the following strategic measures to support
workforce development, industry sustainability, and talent retention.

Facilitating Career Transition and Upskilling for Surplus River Trade Operators

6.2 With the sustained and likely irreversible decline in river passenger ferry demand,
companies operating in the River Trade sector may be compelled to significantly downscale
their operations. As a result, a portion of their workforce may become redundant. To
mitigate the impact and prevent talent drain, a structured transition pathway should be
established to assist affected personnel in redeploying their skills in adjacent maritime sectors,
most notably the Local Vessel industry.

6.3 Given the operational and regulatory differences between coastal ferries and local
vessels, including variations in navigation environments, safety protocols, and vessel handling
techniques, targeted retraining is essential. Training providers should design and deliver
short-term conversion courses covering topics such as:

* Berthing and maneuvering skills in Hong Kong waters;

* Local Vessel operational management and crew coordination; and

* Familiarisation with local maritime regulations and licensing procedures.

6.4 To ensure accessibility and uptake, these training programmes should be offered
with flexible schedules and subsidised fees, ideally supported by government funding or
public-private partnerships. In parallel, a structured skills-matching platform could be
established to connect retrained personnel with job openings in the Local Vessel sector,
fostering quicker and more effective re-employment.

6.5 Beyond the commercial maritime industry, surplus River Trade operators should
also be encouraged to explore emerging opportunities in the leisure and recreational boating
sector, which has shown steady growth in recent years. This includes roles such as pleasure
vessel operators, private yacht crew, and charter service coordinators.
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6.6 To support this transition, training institutions should offer comprehensive
preparatory courses designed to help candidates obtain relevant certifications, such as the
Pleasure Vessel Operator Grade 1 Certificate and Pleasure Vessel Operator Grade 2 Certificate.
Although the examination for this certification is primarily written, training providers should
enhance course content by incorporating practical components, including:

* Onboard training with pleasure vessels and yachts;

» Safety and emergency drills tailored for non-commercial operations; and

* Customer service and guest handling skills for private charters.
6.7 Such blended training not only ensures regulatory compliance but also improves
employability and confidence among career switchers. Where possible, partnerships with
yacht clubs, marinas, or private vessel owners could be explored to provide real-world training

experiences and facilitate job placements upon course completion.

Promoting Local Employment in the Ocean-Going Sector

6.8 The survey highlighted a notable underrepresentation of Hong Kong residents within
the workforce of the Ocean-Going sector, where the majority of employees were non-local
permanent residents at the time of data collection. Despite the consistent pipeline of locally
trained seafarers, averaging over 20 new entrants per year (details given in Appendix
(xiii)) under the Seagoing Training Incentive Scheme (SGTIS), local-based shipowners
and ship management companies have yet to fully tap into this talent pool. In light of this,
there is a pressing need to promote the employment of homegrown maritime professionals
within this critical segment of the industry.

6.9 To address this imbalance, employers are strongly encouraged to create more career
pathways for Hong Kong seafarers by actively recruiting and integrating them into ocean-going
operations. Beyond the current provision of monthly subsidies to local trainees, the

Government could introduce a broader range of incentive measures, such as tax concessions,
wage subsidies, or priority access to government contracts, to motivate employers to prioritise
local hires. By aligning talent development with national employment goals, these initiatives
can help build a more resilient, inclusive, and locally supported maritime workforce, while
reinforcing Hong Kong’s role as a competitive international shipping centre.
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Strengthening Incentives and Support Schemes to Attract and Retain Maritime Talent

6.10 The maritime industry continues to face a critical shortage of fresh talent, with
the influx of new entrants unable to meet long-term manpower demands. To address
this challenge, it is recommended that the Maritime and Aviation Training Fund
(MATF) be institutionalised with recurrent and sustainable government funding. This
would ensure the continuity of various incentive schemes currently supported under the
MATF, such as training subsidies, scholarships, and internship programmes.

6.11 While the MATF has primarily focused on supporting students, in-service
practitioners, and maritime companies, there is strong justification for broadening its scope.
The Government should consider expanding the fund’s application to cover infrastructure and
institutional development initiatives. These may include the modernisation of training
facilities, investment in advanced simulation and digital technologies, curriculum enrichment,
and the professional development of teaching staff. Furthermore, targeted support for
research and training in emerging maritime technologies, particularly those related to
decarbonisation and green shipping, would align with global trends and raise the overall

quality, relevance, and attractiveness of maritime education and training.

6.12 To retain young talent in the sector, especially during the financially vulnerable
early years of their careers, the Government should enhance its support mechanisms through
the MATF. In light of Hong Kong’s high cost of living, entry-level maritime practitioners
often struggle with low initial earnings and are required to take unpaid leave to prepare for
mandatory certification examinations. Support should be extended to practitioners across all
maritime services sectors, particularly the Ocean Going sector, to ensure a more inclusive

and sustainable talent retention strategy.

6.13 In response, the Government should consider making inflation-indexed adjustments
to the SGTIS and exploring the introduction of additional financial support measures. These
could include paid study leave, examination allowances, relocation assistance, and other
benefits designed to reduce the financial burdens of training, thereby improving retention and
morale among young professionals.

6.14 Beyond government efforts, employers play a pivotal role in cultivating
and retaining skilled maritime personnel. They are encouraged to take a more proactive
stance in talent development by introducing internal incentive schemes and flexible
arrangements to promote professional advancement. For instance, employers could
release staff during working hours for approved training programmes, offer bonuses or
salary increments upon the successful attainment of industry-recognised qualifications, and
facilitate mentorship or fast-track promotion pathways.
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6.15  Additionally, companies should conduct regular market reviews of remuneration
packages to ensure their compensation structures remain competitive and appealing to both
current employees and prospective talent. Creating a supportive and growth-oriented work
environment will not only help retain experienced practitioners but also make the maritime

profession more attractive to the next generation.

Promoting Maritime Career Pathways and Raising Youth Awareness

6.16 Seafaring experience is highly valued across a wide spectrum of shore-based
maritime roles, yet this pathway remains largely underappreciated by the general public,
particularly among youth. According to the survey, more than 17% of shore-based maritime
professionals had prior sea service experience. These individuals often transition into roles
within Education and Training, Technical and Consultancy Services, and Administration,
Management, and Human Resources, where their firsthand operational knowledge greatly
enhances the effectiveness and quality of services provided.

6.17 A notable example is the Marine Department, which has successfully integrated over
200 former seafarers into mid- to senior-level positions, reflecting a strong institutional demand
for individuals with practical seafaring backgrounds (refer to Appendix (xiii)). This upward
mobility potential highlights the significant value of maritime careers not only at sea but also
in subsequent land-based opportunities.

6.18 To sustain and rejuvenate the talent pipeline, it is imperative to actively promote
the maritime industry as a dynamic and viable career path to younger generations.
Raising awareness of the diverse career opportunities, both at sea and ashore, can help
reshape perceptions and attract new entrants.

6.19 The Government should enhance Life Planning Education in secondary schools by
integrating more comprehensive information about the maritime and port logistics sectors into
the career exploration curriculum. This could include interactive learning materials, virtual
tours of port operations, and student-led projects on maritime innovations.

6.20 In tandem, employers, industry bodies, and professional associations should
collaborate with the Education Bureau to play a more engaged role in career guidance. They
can do so by leveraging platforms such as the Business-School Partnership Programme to host
career talks, mentorship schemes, internship placements, and company site visits, allowing
students to gain firsthand insights into the scope and progression of maritime careers.

6.21 By collectively amplifying outreach efforts and showcasing success stories of ex-

seafarers now thriving in shore-based roles, the industry can inspire young talent and foster a
deeper appreciation of maritime professions as long-term, rewarding career options.
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Addressing In-Service Training Needs and Enhancing Technical Pathways

6.22 Training providers are strongly encouraged to draw upon the insights and in-service
training needs identified in paragraphs 4.15 to 4.18 of the survey to develop and deliver relevant
preparatory and upgrading courses tailored to the evolving demands of the maritime workforce.
These courses should cater to in-service practitioners operating across a broad spectrum of
vessel types, including local, river trade, and ocean-going vessels.

6.23 The Local Vessel sector, in particular, has emerged as a priority area, with the survey
revealing that nearly 2,000 employees have yet to attain the highest level of qualifications in
their respective job streams. This skills gap highlights a pressing need for structured
professional development pathways. Given the prevalence of shift work among local vessel
operators, training providers should adopt flexible delivery models, such as modular learning,
blended online and in-person classes, and evening or weekend sessions, to make training more
accessible to working professionals.

6.24 By aligning training design with actual operational needs and workforce constraints,
providers can play a pivotal role in upskilling the maritime labour force, improving job mobility,
and enhancing safety and efficiency across the industry.

6.25 Another area of concern is the underrepresentation of Hong Kong-trained marine
engineers on board ocean-going vessels. This shortage not only limits local participation in
key technical roles but also constrains the overall capability and resilience of the maritime
engineering workforce.

6.26 To address this, training institutions should consider embedding marine-specific
knowledge and competencies into existing mechanical engineering curricula. This would
create a more seamless transition for engineering students into maritime careers.  Furthermore,
bridging programmes, such as short-term courses on marine systems, ship propulsion, and
maritime safety, could be developed to help graduates meet the professional requirements,
thereby enabling them to embark on seagoing engineering careers.

6.27 By integrating maritime-focused modules into engineering education and offering
clear pathways to certification, Hong Kong can foster a new generation of locally trained
marine engineers, reinforcing its strategic position in the global shipping and logistics
landscape.
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Advancing Modernised Seafarer Training for a Future-Ready Maritime Workforce

6.28 To meet the demands of rapid decarbonisation, digitalisation, and evolving ship
technologies, it is recommended that Hong Kong’s maritime training institutions and
stakeholders systematically modernise seafarer training in line with global best practices.
Building on lessons from the UK’s training reforms and DNV’s decarbonisation scenarios,
local training academies should adopt blended learning models that integrate classroom
teaching, simulators, VR/AR tools, online modules, and practical onboard training. Updated
curricula should align with IMO model courses for alternative fuels such as LNG, hydrogen,
ammonia, and methanol, ensuring seafarers can safely handle new fuels and hybrid propulsion
systems while mitigating emerging safety and environmental risks.

6.29 In parallel, shipowners and operators should implement vessel-specific and fuel-
specific training plans, expand onboard familiarisation programmes for new technologies, and
strengthen mentorship schemes to facilitate knowledge transfer from senior crew to junior
personnel. To build a workforce capable of managing digital ships and advanced automation,
training programmes must embed modules on electronic navigation systems, predictive
maintenance, cybersecurity awareness, and the use of smart technologies for daily operations.
Additionally, soft skills like leadership, ship-shore communication, and data-driven decision-
making should be prioritised to equip seafarers for more cross-functional roles and potential
shore-based career pathways.

6.30 Lastly, regulators, industry bodies, and employers should work together to invest in
state-of-the-art simulators, attract experienced instructors, and expedite the standardisation of
training frameworks for emerging technologies. By modernising training infrastructure and
content, Hong Kong can cultivate a highly skilled, resilient maritime workforce ready to
navigate the complexities of a decarbonised and digitalised shipping industry, securing long-
term talent sustainability and competitiveness on the global stage.

Enhancing Manpower Planning Through Regular and Targeted Survey Initiatives

6.31 To ensure that manpower policies and training initiatives remain responsive to the
dynamic needs of the maritime industry, it is strongly recommended that comprehensive
manpower surveys be conducted at regular intervals. These surveys are essential tools for
monitoring industry trends, identifying emerging skill gaps, and informing evidence-based
workforce planning.
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6.32 Given the evolving landscape and diversity within the maritime sector, future
manpower surveys should, subject to resource availability, incorporate broader and more
targeted scopes to deepen the understanding of sector-specific challenges and opportunities.

Key areas of focus may include:

o Leisure Shipping Manpower Assessment: Conduct a detailed study of the workforce in
the leisure shipping segment, which has gained traction in recent years. This study
should evaluate labour demand, required competencies, licensing needs, and potential
career pathways in the sector; and

o Expanded Coverage of Roles with Acute Shortages: Reassess and, where necessary,
broaden the survey coverage and job classifications to include positions facing severe
recruitment challenges. For instance, roles such as crane operators, marine electricians,
and surveyors are often in high demand but insufficiently represented in previous
manpower assessments. Identifying their training needs and career barriers can help

shape targeted interventions.

6.33 By regularly updating manpower intelligence and expanding the scope of analysis,
the Government and industry stakeholders will be better equipped to devise forward-looking
strategies that ensure a sustainable and competitive maritime workforce for Hong Kong.
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Appendix (i)

Membership of the Maritime Services Training Board

Chairman

Mr Wellington KOO Tse-hau, JP

Members

Mr Francois CHAO Sih-hing

Mr Stephen CHAU Yun-wang

Captain CHEUNG Tai-kee

Captain William CHOW Tak-chor

Captain CHUNG Tung-tong

Dr David FONG Shiu-man

Mr HUNG Kwok-hung

Mr LAI Kwai-yau

Ms Angelina LEI Ho-yan

Ms LEUNG Fung-ying

Mr Horace LO Wai-man

Mr MAKKAR Jagmeet Singh

Mr Edwin SIN Chi-wan

Mr SIU Ping-wing

(As at 1 April 2025)

nominated by the Hong Kong Shipowners Association

nominated by the Hong Kong Shipowners Association

nominated by the Employers’ Federation of Hong
Kong

nominated by the Hong Kong & Kowloon Motor Boats
& Tug Boats Association

nominated by the Hong Kong Seamen’s Union

nominated by the Merchant Navy Officers’ Guild -
Hong Kong

nominated by the Hong Kong Maritime Law
Association

nominated by the High Speed Craft Consultative
Committee

nominated by the Amalgamated Union of Seafarers,
Hong Kong

nominated by an ocean-going vessel repairing
company

nominated by the Maritime Professional Promotion
Federation
nominated by Hong Kong General Chamber of

Commerce

nominated by the Institute of Chartered Shipbrokers
Hong Kong Branch

nominated by a local craft repairing company

nominated by the Harbour Transportation Workers
General Union
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Dr Judy TONG Hang-fa
Captain WONG Kwok-wai

Ms YEUNG Ka-yi

Mr Jeff CHU Sui-fung

Mr LEE Chi-ming

Mr Jammy NG Ngai-wing
Dr Michael WANG Jianguo

Secretary
Mr Leslie LEUNG Kim-hang

nominated by a local education/training institution
nominated by a ferry company

nominated by the Marine Insurance Association of The
Hong Kong Federation of Insurers

representing the Commissioner of Police
representing the Commissioner for Labour
representing the Director of Marine

representing the Executive Director of the Vocational

Training Council

Vocational Training Council
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10.

1.

12.

Appendix (ii)

Terms of Reference of the Maritime Services Training Board

To determine the manpower demand of the industry, including the collection and analysis
of relevant manpower and student/trainee statistics and information on socio-economic,
technological and labour market developments.

To assess and review whether the manpower supply for the industry matches with the
manpower demand.

To recommend to the Vocational Training Council (the Council) the development of
vocational and professional education and training (VPET) facilities to meet the assessed
manpower demand.

To advise the Council on the strategic development and quality assurance of its
programmes in the relevant disciplines.

To prescribe job specifications for the principal jobs in the industry defining the skills and
knowledge and advise on relevant training programme specifying the time a trainee needs
to spend on each skill element.

To tender advice in respect of skill assessments, trade tests and certification, if appropriate,
for in-service workers, apprentices and trainees, for the purpose of ascertaining that the
specified skill standards have been attained.

To advise on the conduct of skill competitions in key trades in the industry for the
promotion of VPET as well as participation in international competitions.

To liaise with relevant bodies, including employers, employers’ associations, trade unions,
professional institutions, training and educational institutions and government
departments, on matters pertaining to the development and promotion of VPET in the
industry.

To organise seminars/conferences/symposia on VPET for the industry.

To advise on the publicity relating to the activities of the Training Board and relevant
VPET programmes of the Council.

To submit to the Council an annual report on the Training Board’s work and its
recommendations on the strategies for programmes in the relevant disciplines.

To undertake any other functions delegated by the Council in accordance with Section 7
of the Vocational Training Council Ordinance.
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Appendix (iii)

Membership of the Working Party of 2024 Manpower Survey

Convenor

Captain CHEUNG Tai-kee

Members

Captain CHUNG Tung-tong

Ms LEUNG Fung-ying

Mr Edwin SIN Chi-wan
Mr Jammy NG Ngai-wing

Mr WONG Chi-ming

Secretary

Mr Leslie LEUNG Kim-hang

(As at 1 April 2025)

nominated by the Hong Kong & Kowloon
Motor Boats & Tug Boats Association

nominated by the Merchant Navy Officers’
Guild - Hong Kong

nominated by the Maritime Professional
Promotion Federation.

nominated by a local craft repairing company

representing the Director of Marine

representing Maritime Services Training
Institute, Vocational Training Council

Vocational Training Council

External Experts invited to sit in Working Party meeting(s) for analysis of survey

findings:

Mr Gary LEE

Captain Ronly TSE Wing-yee

representing Pacific Basin Shipping (HK)
Limited

representing Shun Tak - China Travel Ship
Management Ltd.
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Appendix (iv)

Survey Documents

(A). Cover Letter
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Vocational Training Council B %3l % &

Headquarters (Industry Partnership) @B R (1T¥ S 1E)

30F, Billion Plaza Il, 10 Cheung Yue Street, Cheung Sha Wan, Kowloon, Hong Kong
EENERDVERMHIOREREE2M30E

www.vtc.edu.hk

+5: MSTB MPS 2024

VTC

18 November 2024
Dear Sir/Madam,

2024 Manpower Survey of the
o - |

The Maritime Services Training Board (the Training Board) of the Vocational Training Council
(VTC), is responsible for matters pertaining to manpower training in the industry. To collect the latest
manpower information for formulating recommendations on future manpower training, the Training
Board will conduct the above survey from December 2024 to January 2025. | am writing to enlist your
kind assistance by providing the relevant information to the survey and your co-operation would be much
appreciated.

I enclose the following documents for your reference and completion:

(@) TheQuestionnaire;
(b) Explanatory Notes (Appendix A); and
(c) Job Descriptions for Principal Jobs (Appendix B).

The VTC has appointed Mercado Solutions Associates Ltd. (MSA) to conduct the above
survey. During the survey period, the enumerator of MSA will contact your company for the survey and
answer the questions you may have. If necessary, visit will be made to your company to assist in
completing and collecting the questionnaire. Alternatively, you may return the copy of the completed
guestionnaire to MSA via fax (2538 8123) or email (ms@mercadosolutions.com).

I wish to assure you that the information provided will be handled in _strict confidence and
published on an aggregate basis without reference to individual companies.

The salient findings and the survey report will be uploaded to the Manpower Survey Information
System of the VTC after completion of the survey. The link is as follows:

(]3]
'

:EI

If you have any queries, please feel free to contact the following hotline during 9:30 a.m. to
6:00 p.m. from Monday toFriday:

<~ For matters regarding completion and return of questionnaire(s), please contact Ms L1  of
MSA on 2598 0909.
<> In case you want to approach the VTC directly, please contact Mr Boris TAM of the VTC
Manpower Survey (Statistical Team) on 3907 6865.
Yours faithfully,

VAT

f A A
L

(KOO Tse-hau, Wellington)
Chairman

Maritime Services Training Board

4 /
/

Encl.
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(B). Questionnaire (with Explanatory Notes

and Job Descriptions for Principal Jobs)
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Serial No.

WO B I &
7 R s

VOCATIONAL TRAINING COUNCIL
BEIEF

CONFIDENTIAL

WHEN ENTERED WITH DATA

Vrc

THE 2024 MANPOWER SURVEY OF THE MARITIME SERVICES INDUSTRY

BERBFR2024FANHE

The 2024 Manpower Survey of the Maritime Services (MS) aims at collecting manpower information of the industry

concerned for formulating recommendations on future manpower training. Please kindly provide the information of your

establishment as at 1* December 2024 by answering the questionnaire. Thank you.

AR IE20245E N\ JTHE B E AR A TIEAVESH &R > WAL B AT T3R5 T4
PRRIRIR20244E 12 H 1 H Y A SIS SURR LG - ek -

i3

ez

e

)

SR

RaY

A

o=y
aH

H==N
=

Establishment Information

% y \C[' (For official use)
Industry Code
NATURE OF BUSINESS:

EHMEE

Ship Agents and Managers; Local Representative Offices of Ship Owners of Sea-going Vessels
Overseas Shipping Companies pyE=t TN g=s
B RHE R EE A  IBIME A SRR

Operators of Sea-going Vessels Others, please specify
TR HAl - FEEEA

TOTAL NO. OF PERSONS ENGAGED:
B B & N &

Details of Contact Person*

e ABDRL*

NAME OF PERSON TO CONTACT: POSITION:
EINE W iz
TEL. NO. : - FAX NO. :
% S 14
E-MAIL

%

* The information provided will be used for the purpose of this and subsequent manpower surveys.

FITFEHEEN TR HEATTIEZ Y -
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(A) (B) © D) E) ) G)
Principal Job No. of Posts on No. of No. of Age Distribution of Average Monthly No. of
TR Board asat | Employees as at| Vacancies| Employees as at Survey Income (USD) Employees
Survey Survey as at Reference Date (Hong Kong Employees) with Ex-
(See Appendix B) Reference Date | Reference Date Survey (Hong Kong Employees) seafaring
( S:R50F8% B) Reference N SN INET) Experience
ESETHETE | fE4st IR Date TE4RETH (FHEER) .
S _EERRAL EEAR N B BT Code At ETHF
#H {Estat (AR E) ik aBES
HHAHY 1 $1,000 or belowH( DL N
se 2 $1,001 - $2,500
R 3 $2,501 - $4,000
o Non- Non- 4 $4,001 - $5,500
Code| Hong Hong Hong Hong 35o0r 650r | 5 $5,501 -$7,000
Hkfir Kong | Kong Kong | Kong below above | 6 $7,001 - $8,500
4R A | JEAAER | AEr | JEAE EUT|36 — 55|56 — 64{5bA ] 7 Over $8,500 LA |
[Job Title A (10 posts on board, 5 employees
lemployed in your establishment (2 are Hong
Kong employees) and no vacancy) 7 2 3 0 0 1 1 0 2
cofBALER (10N SR ETHE - 5B BRI
BIr{vE B L2 AR AR B) RS H 2=

101

102

103

104

105

106|

107,

108

109

110}

11

112

113

201

202

203

204

205

206

Part I — Manpower Information

Survey Reference Date : 1 December 2024
“iEtEHA 2024 £12F1H

F—Etr — AJfER

Serial No.

Please complete columns ‘B’ to ‘G’ of the questionnaire according to the list of principal jobs by referring to Appendix B for job

description of individual job.

ARSI R Y T S - W2 F T SRBARH SR TIERIASER RN B £ ‘G &1 -

Principal Jobs (Full-time employees) ¥ ZEIRE (ERES)

Officers SkEE

Master

i

The ranking system on British ships is used. If the ranking system your company adopted is different from the one shown, please refer to Appendix B for job descriptions of principal jobs.

| 7 ZE AR AR ST B L 7 RS - A1 F TR TR A 2l eB 7 [l - RS 1 L1 Far 9 -

Chief Engineer
iR (ORH)

Chief Officer
KEl CREkO

2nd Engineer
NEH (ZH)

2nd Officer
& (220

3rd Engineer
— i (=)

3rd Officer
=8 (=20

4th Engineer
| =E (=)

Junior Engineer; Training Engineer

Y ER (BH) © WER (HREAN)

Deck Cadet
REPREIEE

Engineer Cadet
REEREIEE

Electro-technical Officer
ERAITE

Refrigeration Engineer

2 AR

Ratings i FHEE

Chief Petty Officer; Bosun
R KFR

Pumpman

L

Fitter
HEHTER

Sailor

KF

Motorman

BT

Rating (General Purpose)
EEE (25

207

Steward

EE

208

Cook
5T

Laundry man

209

HERIA

* “Hong Kong"” refers to Hong Kong permanent resident and “Non-Hong Kong” refers to non-Hong Kong permanent resident.
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Serial No.

) (B) ©) D) (E) (F) (G)
Principal Job No. of Posts on No. of No. of Age Distribution of Average Monthly No. of
F IR Board as at | Employees as at | Vacancies| Employees as at Survey Income (HKD) Employees
Survey Survey as at Reference Date (Hong Kong Employees) with Ex-
(See Appendix B) Reference Date | Reference Date | Survey (Hong Kong Employees) seafaring
( :RB9l18% B) Reference g BB GEIT) Experience
TESETHETE | fEgat HIHAY Date TEET H i (KRS N
sl ;) ATA BE A% N kNS o] Code ReER ETHF
wH fEstat (hslg ) @t BRI 2
HHEAY 1 $12,000 or below ¢ LT N i
. 2 $12,001 - $15,000
ZEBRER 3 $15,001 - $20,000
o Non- Non- 4 $20,001 - $25,000
Code Hong Hong Hong Hong 35 or 650r | 5 $25,001 - $30,000
Tkt Kong Kong Kong Kong below above | 6 $30,001 - $40,000
4% LN Bl N Bl BT |36 = 55(56 — 64|ZBA ] 7 Over $40,000 BA I
[Job Title A (10 posts on board, S employees
employed in your establishment (2 are Hong
ong employees) and no vacancy) 3 7/ 2 3 0 0 1 1 0 2
coJRALER 0N RAER L TR - 5% St
FIF IR R G2 R AR B) FIg A 226k)

511

Shore Based Personnel 5= FT/EAE

Administration; Management and Human Resource 7B - BH & A J1&E

Managing Director; Chief Executive Officer;

General Manager
A TR

5

2

Fleet Manager; Marine Superintendent; Port

Captain

s | GEE L BRI R

5

3

Fleet Officer
AR £4E

5

4

Crew Manager
SIS tieE R S L

5

5

Crew Officer
TEEIEEE AT

521

Business and Trade P53 % & 5,

Marketing / Business Development Manager

TG R

522

Ship Chartering / Sales and Purchase Manager

AR e A

523

Ship Chartering / Sales and Purchase

Representative

A EHE %R

524

Shipbroker
fatae

525

Sales Engineer

P A2

5

%)

of

Customer Service Representative

FERBE

531

Operations 23iE

Port Manager; Stevedore Manager

DK BRI

532

Ship Agency Manager
AR R AL

533

Freight Manager; Logistics Manager

FOELT ;YA

534

Cargo Planner; Cargo Officer
EYREIE  EYE(E

535

Warehouse and Distribution Manager

et die g sE

536

Boarding Officer
BT

537

Stevedore

iR ER

538

Pier Attendant; Pier Assistant
WEGEIRE A 5 BSEHENH

5

)

9

Crane Driver

AEERIE L

540

Rigger
FET

6f

(=1

1

Technical and Consultancy 5 1ii 5z EES

Technical Manager; Technical Superintendent;
Ship Repairs Manager; Ship Repairs
Superintendent

FefloaCH © Folidats  AsfndeiE 1
AR 4R

*

(G BIEHAEERAERG T HEAE ) ISR TR ARG
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Serial No.

A) (B) © D) (E) F) (&)
Principal Job No. of Posts on No. of No. of Age Distribution of Average Monthly No. of
F RS Board as at | Employees as at| Vacancie | Employees as at Survey Income (HKD) Employees
Survey Survey s as at Reference Date (Hong Kong Employees) with Ex-
(See Appendix B) Reference Date | Reference Date | Survey (Hong Kong Employees) seafaring
(2EM8%B) Reference S B URACGETT) Experience
ST HEIE | ot BN Date TE&rET H (FERE) .
MBI EE] BEAH N UASERES Hayii H#R LT
fe4st (EHERER) Code KEEI RS
SR @ A
ZeknE 1 $12,000 or belowzZ DL
N 2 $12,001 - $15,000
3 $15,001 - $20,000
Jobl Non- Non- 4 $20,001 - $25,000
Code] Hong Hong Hong Hong 35or 650r | 5 $25,001 - $30,000
i Kong Kong Kong Kong below above | 6 $30,001 - $40,000
4% A IR | AUk | JRAE SIAT |36 — 55[56 — 64|TA ] 7 Over $40,000 DA |
[Job Title A (10 posts on board, 5 employees|
employed in your establishment (2 are Hon
Kong employees) and no vacancy) 3 7 2 3 0 0 1 1 0 2
eg AL EE (1042 A BAERE ETHE - 5845
BIF RS 2R AR R B) RIGH 2EER)

Assistant Technical Manager; Assistant
Technical Superintendent; Assistant Ship
Repairs Manager; Assistant Ship Repairs
Superintendent

BIEERTAEER 5 BhERRCAITAESES
BEfAALEE 1 5 Bh AN E AR

603]

Ship Surveyor; Technical Consultant;
Engineering Consultant

AR ERED ; FATRAR @ TAZRAR

Marine Surveyor; Marine Consultant; Cargo
Surveyor; Cargo Consultant

VAR R EEAR  EYIHIEAD
YRR

605

Harbour Pilot
SEAE

60

f=2)

Service Engineer

Rt TA2AT

60

]

Electrical Engineer

B TIZAD

608

Marine Engineer

it TR A

60

O

Mechanical Engineer

i W

610

Ship Designer; Naval Architect
PR TAT ¢ S TR

61

61

1)

Draughtsman

EEE

Electrical Engineering Technician
R TR A

61

o5

Electronics Technician; Telecommunication
Technician

BTG E ; mART S

614

Estimator

fliEt &

615

Mechanical Engineering Technician

PR TR S

616|

Ship Repairs Supervisor; Ship Repairs Foreman
MRS © B E T

617

Air-conditioning Mechanic; Sheet Metal Worker
ZERREE L R SBS T

618

Carpenter
AL

619

Electrician

620

GRP — Worker
IR T

621

Machinist
PR

62,

[

Marine Pipeworker

FAEEE T

623

Painter
BEL

624

Welder
SRR

Steel Worker (Boiler Maker / Steel Plater /
Blacksmith)

62,

19

SPE T (SRR T - EANSAN TSR T)

Shore Based Personnel (CONTINUED) & ET/EAE (&)

Technical and Consultancy (CONTINUED) 1 5B (&)

* “Hong Kong” refers to Hong Kong permanent resident and “Non-Hong Kong” refers to non-Hong Kong permanent resident.

(3 | BT BB XERG T I ) BT AR X E R
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Job)
Code]
Tikfir]

Serial No.

e.g:

BIF 4

701

A) (B) © D) (E) ) (©)
Principal Job No. of Posts on No. of No. of Age Distribution of Average Monthly No. of
F RS Board as at | Employees as at| Vacancie | Employees as at Survey Income (HKD) Employees
Survey Survey s as at Reference Date (Hong Kong Employees) with Ex-
(See Appendix B) Reference Date | Reference Date | Survey (Hong Kong Employees) seafaring
(ZE3%:B) Reference g H WA GEIT) Experience
gt agiE | gt | Date TESEE H RS \
M ErmirE| A A X (REIF AT B8 LT
tEsat iR R Cole BRI R
N SH L
ﬂ;f;; 1 $12,000 or belowzi L AE
- 2 $12,001 - $15,000
3 $15,001 - $20,000
Non- Non- 4 $20,001 - $25,000
Hong Hong Hong Hong 35 or 650r | 5 $25,001 - $30,000
Kong Kong Kong Kong below above | 6 $30,001 - $40,000
A AR AT | JEAE* LU |36 — 55[56 — 64|EELE] 7 Over $40,000 BL_E
[Job Title A (10 posts on board, 5 employees|
employed in your establishment (2 are Hon
ong employees) and no vacancy) 3 7 2 3 0 0 1 1 0 2
AL (102 A BFEfE ETAE - SRR &
BB AR AR B) B Z=6k)

Maritime Lawyer; Admiralty Lawyer

TR

702

Maritime Arbitrator

HEPEEA

703]

P&I/Insurance Manager; Claim Manager;
Marine Expert

PREREERS © FHRECH | g

704

P&I / Insurance Officer; Claims Officer
IRbREETS s HRE(E

705

Marine Insurance Underwriter

TFERBIZRA

706

Insurance Broker

(TN

707

Training and Education Z{& k35|

Professor; Lecturer; Instructor; Trainer

B Al PR R B

Account and Finance &5 R A%

708

Ship Finance Manager
P AT 5 P

709

Ship Leasing Manager
FlSAEAE B 4K

Safety and Risk Management 22% KBS

Safety/Risk Manager; Auditor; OHSE Manager
Ze R T BRI 2R

710 R

Safety Officer
T|ZEEEE

Assistant Safety Officer / Safety Supervisor
TP e BE LB EE

999

Other Staff of Supporting Services HA X2 8 T

Other staff of supporting services, e.g., general
human resources, finance, IT and administration
works.

HM 7R AT flns sl A DER - I
% ~ BRI TBULAE

Other Staff Related to the Maritime Services Industry = {tr A8 B /SEE ARG ER

BT

For Official Use

* “Hong Kong " refers to Hong Kong permanent resident and “Non-Hong Kong” refers to non-Hong Kong permanent resident.

(G BIEHAEERAERG T I RIS EER ARG
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PartI1
SE M

Expected Change in Future

REKE(E

Serial No.

1. When comparing with the current situation, please indicate your views on the expected change. (Please tick in the box as appropriate)

MHERIRAE - Sfad SRRl N 2 HATTINEE - GREEERIIRAE B v 750)

In the next 2 years

RIRFELE

(1) Business volume

X5

(a) Better
e

%

(b) Stable

Sy

(c) Worsen

W

%

(d) Uncertain

FEE

Please indicate the reasons leading to “better” or “worse”:

a5 [P EE B R A

(i1) Number of Full-time employees
A THHE
(a) Increase 0
s * /o
(b) Same
(c) Decrease 0
B &

2. Other than the principal jobs in Part I, please indicate the new job position(s) that will be introduced in the future (if any) in order to meet
the emerging trends of the industry. If existing jobs are foreseen to undergo drastic changes in job duties/job specifications, please also
provide the information in the table below. (Please tick in the box as appropriate)

PREE— BRI FTSIHAERALSN - e EEARAGR &S ARTHIRAL0AR) - DIBCETTEAHT ELEES - 3R AR A I 5 T
TERIHE EAVEE RS » JGEIHE MR - GEEEENRBAELE V7 50

Job title
ey

New Job
HrERAL

Existing Job
REWAL

Job Descriptions / Changes in Job Duties/Specifications

Rt / B sk AP AR E e

New Recruitment

HisER

3. Please state the number of full-time employees who were newly recruited in the past 12 months.
(If there is no recruitment, please fill “0” in the box)

Epdlfas

Bt T E H RERS A e S A - AU TERS > SEEETTERIE L (07 )

Officers
=8OEE

Ratings Shore Based Personnel
HiEE FETIEAR

(a) Total no. of recruits

ST YN i

(b) No. of new recruits

with experience in
Maritime Services
industry
HBE MR EK RN
FrigsEAE AR
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Employees Leaving the Establishment
& SRR

4.

Please state the number of full-time employees who left in the past 12 months.
(If there is no employees left, please fill “0” in the box)

SRS BRI (8 H MR 2 R R BB - (ANRH B THER -

Serial No.

SAAEJTHEPE _E£07)

Officers
SRR

Ratings
i

Shore Based Personnel

FEIEAR

Company

Rk BB

No. of employees leaving the

Highest Class of Certificate of Competency

RESEESE

101

102

103

104

105

106

107

108

109

110

111

112

113

Please state the number of full-time Hong Kong officers holding each of the following as the highest class of certificate of

competency.

R P AR GO B R A LU T Ryl e HHI AL

Principal Job
B0

Holding the following Certificate of Competency as Highest Class of Certificate of Competency
R DU N RRESEE Rl s S B

Deck Officer
(Ocean-going)
Class 3
HEAE =R
EHE

Deck Officer
(Ocean-going)
Class 2
A AR
EHE

Deck Officer
(Ocean-going)
Class 1
TR
wEE

Marine Engineer
Officer
(Ocean-going)
Class 3
=8
AR S

Marine Engineer
Officer
(Ocean-going)
Class 2
R 8R
AR S

Marine Engineer
Officer
(Ocean-going)
Class 1
4]
A

Others

Efil

Master
iR

Chief Engineer
ikt CORH)

Chief Officer
KEI CRLkO

2nd Engineer
R (Z5)

2nd Officer
Rl (200

3rd Engineer
i (=)

3rd Officer
=/l (=160

4th Engineer
=By (PYE)

Junior Engineer ;
Training Engineer
WA E s (BRE) ;
AR E G (RN )

Deck Cadet
HREPREIEE

Engineer Cadet
REmESS0EE

Electro-technical Officer
TERELME

Refrigeration Engineer

72 AT
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Serial No.

Please indicate the number of ocean going vessels under ownership or management by type of ships and flags.

AR A SRR R PIT M FE I - SR A SUE B I m A B -

Type of vessels
i sy

Type of ship
AR

No. of Vessels as at
Survey Reference Date

ST H ISR E

Forecasted No. of Vessels
in 2025
2025 ANV E B H

Forecasted No. of Vessels
in 2026
20264 TR E R H

Tankers, Combination Carriers
R~ HER SR

Bulk Carriers
B G

Container Vessels
Gl

Other Cargo Ships
FlE S

Passenger Ships
E i

Others, please specify
A - FrEE

(b)

Flags
Pt FE

Flags
oIk viis 0

No. of Vessels as at
Survey Reference Date

gt H A ERE

Forecasted No. of Vessels
in 2025
20254E TR E B E

Forecasted No. of Vessels
in 2026
20264E TR EB

Liberia

HMIEEE R

Panama

E%/%

Marshall Islands

HKSAR
EAR I TE &

Singapore

HT I

Malta

China
i

Others, please specify
A > EEEH
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Manpower Training and Development
k)& =

Serial No.

7. What type of training do you think the full-time personnel in the Maritime Services industry needs to enhance their skills in the next
12 months (You may wish to tick “v”” more than 1 option for each job category).

FERRAZ{EA P > B T8 R RE BRI BB U IRESE 2 (BB A% VS EEE) -

Training
=3

Officers
=EUEE

Ratings
WiEEE

Shore Based
Personnel

FLETIEAR

A. General Management Skills —f B R RE

(i) Principles of management (e.g. problem solving, decision making,
leadership, crisis management)

EHTAE (BETARTE ~ AR - SR RE REIE )

(ii) Facilitation skills/ People Relationship Management
FIERRE N IER A E T

(i) Knowledge on ESG (Environmental, social and governance)
ESG (55 ~ 11L& RIEE) Ak

B. Trade Specific Skills 3B 254

(i) Preparatory course for various classes of Certificate of Competency
(Deck Officer/Marine Engineer)

A EIER IR RS E (PRt 2 Swiam) e slafiE

(i) International Code of Safety for Ships using Gases or other Low-
flashpoint Fuels (IGF Code) related training

(RIS AE (o A SR AR LA POREA e e e A ) AHBREES

(iii) Basic ship knowledge (e.g. ship stability and ship machinery)
FEREAS AR, (BIANRAERAOTEE 1 KA B 1K)

(iv) Practical knowledge on marine claims and insurance

IBERENRER E R

C. Generic Skills FHFRAE

(i) Communication Skills

pgiiitsas]

(ii)) Data Analysis
Loe eyl

(iii) Problem Solving Skills
i A RTRERT

(iv) Information Technology

ZFHY

D. Others EAth,

Please specify:
HRY:

No such level of staff
REMRERE T

End of Questionnaire. Thank You for Your Co-operation.

&5 - ZHEE -

87




Appendix A
b % A

The 2024 Manpower Survey of the Maritime Services Industry

B E R B X 20248 AN HAE

Explanatory Notes

b

1. Principal Jobs - Column ‘A’
T E R ‘AR

(@ Please go through column ‘A’ and mark those principal jobs applicable to your company. For detailed
job descriptions for principal jobs, please refer to Appendix B.

HAEE A M EHUERIY BTN SRR o A REREARY IR - SRR ER B -

(b) Please note that some of the job titles may not be the same as those used in your company. Please
classify an employee according to his/her major duty and supply the required information if the jobs have
similar or related functions.

RERNE WA TREA IR EPREATIRA - SBIRB RNV EERE 2 - 58 THEHEENH
WAV ARAT IS EAE EI - Seie P&t

(c) In the event that an employee’s duties in your company are split between two or more job titles, please
use the job title that best describes his/her principal responsibility.
W EHIEE B T BRI - 555 B R SO SR A A

(d) Please add in column “A’ titles of any principal jobs not mentioned in job descriptions (Appendix B); briefly
describe them with respect of the appropriate job categories.
W EEESAEEERESEN E SRS AR IR (Mgt B) » S5—0HEA A A - MG
SR e SRl E S

2. Number of Posts on Board as at Survey Reference Date - Column ‘B’

FE&E T HIHAE AL BRIz 8 H ‘B’ i

For each principal job, please fill in the total number of Hong Kong and non-Hong Kong posts on board (Including
the employees from subcontractors) as at survey reference date.

FHEE  BERERGGT2E 0 EE X EZRE M DAVAE RGBS (BB SNAE]
AT -

3. Number of Employees as at Survey Reference Date - Column ‘C’

fEgE st HHIEY B B A% *C’ il

For each principal job, please fill in the total number of Hong Kong and non-Hong Kong full-time employees as at
the survey reference date.
“Full-Time Employees” refer to those working full-time (i.e. at least 4 weeks a month, and not less than 18 hours
each week) under the payroll of the company. These include proprietors and partners working full-time for the
company. These definitions also apply to ‘full-time employee(s)’ appearing in other parts of the questionnaire.
SHHEE  EREGET H B R A EE SRS HIAYAE IR A R e i e B AR -

"eREE ) B EWBARBIE (EARDIUE - FEA DR/ VNG #2585 A8 > PR
TEEAN 2B TIFA R EREB A - SHERANFTHERN " 2BES , %5 EFINE -
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Part | (continued)

Sty (&

4,

Number of Vacancies as at Survey Reference Date - Column ‘D’

FE e at B HAAY 22 Gh 28 ‘D’

Please fill in the number of existing full-time vacancies as at the Survey Reference Date. “Vacancies’ refer to those
unfilled, immediately available job openings for which the company is actively trying to recruit personnel as at the
survey reference date.

FHE FEGAHAT - FTEBBEN BB - T 268 2HEZBURS2E HHNE
2% ZANLZERE > MBLIEREESEE N BEHW -

Aqge Distribution of Employees as at Survey Reference Date - Column ‘E’

FE4E T HIHEY 8 B 428 o3 A7 ‘E f#l

Please indicate the age range distribution of Hong Kong full-time employees.

sAfa  EtERAE 2R B RV A -

Average Monthly Income (USD) of Employees - Column ‘F’
KRS 2 FEE A WA (FEIT) “F A

Please enter the code of the average monthly income (USD) during the past 12 months for each principal job of Hong
Kong full-time employee(s). This should include basic salary, overtime pay, cost of living allowance, meal
allowance, housing allowance, travel allowance, commission and bonus. If you have more than one employee doing
the same job, please enter the average range.

SAE P A RS A E 2 e S K 12 (8 H P AU (GETT) HI4RTE < SRR - i
M ARG ~ AE0RAE ~ IR a0l - BRERAG - JRITEM ~ (A RACAL - 11 BEAFEE LN —H(EEEER
— EERR - AREHCFEUA -

No. of Employees with Ex-seafaring Experience - Column ‘G’

Hig ETIFEERIEER A& ‘G

Please indicate the no. of shore based personnel with ex-seafaring experience.

Fia EWREEMHE ETIFKRBIEE AR -
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Part 11
E_EGy

8.

10.

11.

12.

Question 1 - Expected Change in Future

i 1 — RAREE

When comparing with the current situation, please indicate your views on the expected change in the next 2 years.

MBI - 3L BT AR £ 2 THIEE -

M Business volume and provide the reasons leading to the better or worsen.

SRR R S [ R R R A -

(i) Number of Full-time employees

ERETHH

Question 2 — New Job Position

iR 2 — iz

€ Please indicate the new job position(s) that will be introduced in the future (if any) in order to meet the
emerging trends of the industry.

Afat  EEEARAR G5 ARG (0A) - RS TT3RAYH B -

€ Please indicate the existing jobs that are foreseen to undergo drastic changes in job duties/job specifications.

AR B THETRA B B LR L RSB A AL -

Question 3 - New Recruitment

Ml 3 — s e 2

€  Please fill in the total number of full-time employees who were newly recruited in the past 12 months.

AEE  EREAE T A EES e SRR -

€  Please fill in the number of new recruits with experience in Maritime Services industry.

FHER  EEEEEE T - BSEIRESRERRAER R 2 AR

Question 4 — Employees who had left the company
MR 4 — CEEE 2

Please fill in the number of full-time employees who had left in the past 12 months.

HEE BEREEE T EAN > 2RkE S AR AR -

Question 5 — Highest Class of Certificate of Competency
MR 5 — f = ah g E TR S

For each principal job under the category of “Hong Kong Officers”, please enter the number of employees among
different classes of CoC, based on the highest qualification they are holding.

BN T ARSSER ) EERS - BN ANREER - NEEEEEEERR A HEE
FEA e R AE -
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Part 11 (continued)

FEty (8

13. Question 6 — Ship
fRE 6 — A&

Please indicate the number of ocean going vessels under ownership or management by type of ships and flags.
SRR A R P AN FE IR B A S BRIV E -

€  Please fill in the number of vessels as at survey reference date.

HEE  EEESET DI ERH -

€  Please fill in the number of vessels forecasted in 2025.
SEIEET ST 2025 SETEMIAIAL R E -

@  Please fill in the number of vessels forecasted in 2026.

AR BEIRAE 2026 FARUNAVATEEH -

14. Question 7 — Training areas
fRE 7 — £%5)l|500s

Please indicate the future training areas required for full-time personnel in the Maritime Services industry in the next
12 months

a1 RO SR AR ST R BAE AR A (8 H P el ZEAY 51 G -
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Appendix B
b #% B

2024 Manpower Survey of the Maritime Service Industry

BERBFR2024F ATTHE

Job level FZEE4R A
M: Managerial and Executive Level &3 5z {7 EU k4K,
A: Assistant and Non-Executive Level B & JEFFIF R 4R

Description for the Principal Jobs

- Ocean Going Sector -

F OB R B Y TE SR

B E-

Code Principal Job Job Description
& 5% FEBE T fE&RHA
OFFICERS E#uEE
101 Master Takes complete charge of the ship.
fi & BEEERM -
102 Chief Engineer Plans, co-ordinates and directs the engineering department.
iR (RE) RE -~ TSI -
103 Chief Officer Plans, co-ordinates and directs the deck department, and loading and
KB Rk unloading of cargo. Keeps navigational watch.
RE -~ B LIEHE PR B EYREEE - FiTED -
104 2nd Engineer Controls, and participates in the operation, maintenance and repair of
KEwy () machinery as directed.  Keeps engine-room watch and directs
subordinates.
Mg~ BH S TR IFEEE  HEEIEREET
& o
105 2nd Officer Performs deck duties as directed. Keeps navigational watch and
—EI (k) undertakes additional navigational duties.
RIZIE T - B & HIRIAE - HUIT(EIL S e 5 HA A 17 e s -
106 3rd Engineer Controls, and participates in the operation, maintenance and repair of
—EW (=) machinery as directed. Keeps engine-room watch.
BT BH A2 TImEVRFERER - KFEDT -
107 3rd Officer Performs deck duties ad directed. Keeps navigational watch and
=8l (=1k) undertakes additional safety duties.
RIZFE T - HE & HIRIFE - FUIT(E I S e 5 HoAh 22 2 s -
108 4th Engineer Controls, and participates in the operation, maintenance and repair of
=% (JUEH) machinery and undertakes engine-room duties as directed. Keeps
engine-room watch.
BT B RS TR IFEEE - BEREBS - 1%
fEEDE -
109 Junior Engineer ; Assists and participates in the operation, maintenance and repair of
Training Engineer machinery as directed. Day work only.
gEER (BHE) ; BT B RS TR R EE - JEEIME -
W E o (FIERE )
110 Deck Cadet Understudies deck officer’s and navigational duties under the direction of
HE L S the Chief Officer.

12 0K Bl P 15 7R B2 8 18 2 IS St B Ay B TR R T B

7
O
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Code Principal Job Job Description
& 57 FEBB T fE &% BA
111 Engineer Cadet Understudies engineer officer’s duties in engine-room and operation,
8 i e 4 S maintenance and repair of machinery under the direction of the 2nd
Engineer.
T RE B T 15 0 52 8 I8 & KB e 1 U R I S B R R R
TE ~ PREM 4B -
112 Electro-technical Officer Operates and maintains radio / electronic / electrical equipment.
SRR & EERIRBEEM BT ERH -
113 Refrigeration Engineer Controls and participates in the maintenance and operation of refrigeration
A S T machinery. Monitors refrigerated cargo compartments.
BB - ST RERIRIE L AEI TR - B EYE -
RATINGS E:EES
201 Chief Petty Officer ; Bosun Supervises general purpose ratings engaged in duties on deck, cargo space,
W E  KFEE in the engine-room and general cleaning and maintenance work aboard
ship.
BEH2EBERERR - ERBUEFIEE - DU ERER
e TA0F -
202 Pumpman Operates, maintains and repairs cargo/ballast pumps and related
=T machinery.
EE - GeENIIRE BY) BB K IR A R -
203 Fitter Assists engineers to repair and maintain pumps and machinery.
A 1T JE T b Bh B % B 4 B R IR B KT RO -
204 Sailor Carries out duties of berthing, anchoring, other mooring operations and
KF cargo handling under the supervision of bosun or deck officer.
K FREHFRT SR EEEE NTESEMBESED « M - Hi
BOaM Y TAE -
205 Motorman Carries out engineering maintenance work under the supervision of marine
T T engineer officer.
T B 1% B = 400 BB E N R B A SRy TAF -
206 Rating (General Purpose) Carries out duties of berthing/unberthing, watchkeeping duties on
WIEHE (LR deck/bridge and in engine-room, cleaning and maintenance work on deck
and in cargo spaces/engine-room, and assists engineers to repair and
maintain machinery.
BT AT LAE « TR B BRI O EBIR - T
/B REFITE 5 005 B o i A R T By 14 B2 46 2 A0 O B ARG -
207 Steward Serves meals, attends needs of officers and passengers and maintains
K cleanliness of accommodation.
B BERERSHBENTFE > BFRE= -
208 Cook Supervises and undertakes preparation of meals.
& i BEHERRREREZH -
209 Laundry man Performs duties of washing, drying and ironing linen.
HRIA PEAE PR ~ MRz 5o B S o R AT 4P By B
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Code Principal Job Job Description
& 57 FEBB T fE &8 BA
ADMINISTRATION; MANAGEMENT AND HUMAN RESOURCE fTIX ~ Bk A JTER
511 Managing Director ; Chief Assumes full responsibility of overall management and development;

M Executive Officer ; General | formulates company strategies, sets guidelines, targets, and makes
Manager corporate decisions; monitors the performance of various departments;
TG | (TRYEE ; reports to the Board of Directors overall company policies.

Hag AT FINEREE AR - HIEA TR - J7$t R EE - I
Ry NEWEHIRAE BB S EiFIHVElE » MBS ERCAR A F5EE
BURHHR 2 -
512 Fleet Manager ; Marine Oversees all operational aspects and budgetary control of the company’s

M Superintendent ; Port Captain | vessels; ensures that they are operated safely, economically and efficiently

e Lz = o maintained to a standard that allows them to fulfil operational
o requirements of either the organisation or charter parties and/or other
B commercial contracts.

Big A EIFTA AL NV F S B R MECRA S 24 ~ B
KEH ~ ARER » UFTEHE - HHE T R GIEORIVETE KT -

513 Fleet Officer Supervises and handles all operational issues related to company’s

A 45 AT vessels, e.g. keeps records on voyage and maintenance of vessels,

monitors fuel costs; administers port disbursements; assists the
Manager/Superintendent in reviewing vessels’ cargo stowage/loading &
discharging plan and vessels’ overall performance.
B R EE AT S SN E A RIAEIESE - FI0  (RERTT R IR
T - BREINRIGE S - ERHEECIE - fBhaCHE BRI B S
& HIEETE - MAEHVERG R -

514 Crew Manager Oversees crew recruitment, deployment to vessel, scheduling, and regular
M NEA=braneaceci] training and development; takes care of on-going management and
administrative duties of seafarers, such as payroll, travel arrangements,
insurance and health schemes.
BB EIEETTIE - AL EHEC - &RE  IE R SR i At
H % Bifis BAERH RV E T R ATBULAE - PIanssir ~ ST@mZek ~ Rk ke
BEREGTES -

515 Crew Officer Supervises and executes general crew administration, including payroll,

A T EIEE T travel arrangements, insurance and certificates of crew members;

co-ordinates timely crew changes.
BE BT —IOBETECLIE » BFEHEET - sCmadk - Rig ~ BE
s WA B AT

BUSINESS AND TRADE ¥ K% 5

521 Marketing / Business Develops, implements and executes strategic marketing plans for the
M Development Manager company in order to attract prospective customers and retain existing
(iR el ez Ones.
HIE ~ EHA T RIS ST E] > DIRS VBER I IR IR
BHEF -
522 Ship Chartering / Sales and Handles all aspects of chartering/sales and purchase activities (e.g.
M Purchase Manager identifies chartering/sales and purchase opportunities, evaluates returns,
SRS B e LG negotiate rates and terms) to meet the profit/sales target of the company.
FREFTAAEEE HEEE) (Fl0 - YEiHE  EEAE - 5
fli[El¥# ~ P ER R PRk ) > DAEERRAEIET NRIAIE /G & B -
523 Ship Chartering / Sales and Supports chartering/sales and purchase activities to meet the profit/sales
A Purchase Representative target of the company.

AR S HEAE

SCRAAATE S EEEE) - LB EIET YA SHE EAR
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Code Principal Job Job Description
& 9t FTEBBE T fE &8 BA
524 Shipbroker Liaises with ship owners, ship operators and cargo owners to facilitate the
M Y el sale, purchase and chartering of vessels; provides market information for
sale or chartering of vessels; handles payment and drafts contracts and
relevant documents.
BRI - 2B A~ B EDMERARaE E M I - R AtBifn e
FHESE MBS &R § BREAE - EEtG RAAERSCFE -
525 Sales Engineer Uses technical knowledge to manage sales of marine products/services.
M PHE TAZRT FIFRTTRESERI, - B i ARSI & L AF -
526 Customer Service Interacts with customers on behalf of the company; provides information
A Representative about services offered by the company; responds to customers’ enquires

&P RBAR

and complaints.
REAFEEZ S %
A AT

R AFEIMERIRBIVERGE S - mEE S

OPERATIONS 2Z#&

531 Port Manager ; Oversees and co-ordinates a range of port activities including
M Stevedore Manager loading/unloading ships (or boarding/alighting of passengers),
ST SRR - Ay 4R cargo/baggage storage, tug and pilot services with a view to optimise
AL B resource use, minimise costs and comply with relevant regulations. (The
scope of “Stevedore Manager” may confine to the supervision of
loading/unloading activities.)
BRZE R i — 2 F IR CEE) - EfREEE I eV L%
i) ~ BEEEY 7% - filn L OUEIRE S - DUEEER AR ERE
F ~ PERIRA BT ETEREOR - (T EYAEEIACHEL | Ay T /FHuiEe A
PR B E B BV A IR EE) - )
532 Ship Agency Manager Liaises with port officials and terminal operators to plan effective cargo
M P Fi (O T 4 operations when the vessel arrives the port; carries out any arrangements
as required by the shipping lines, ship-owners and ship-masters.
EREMEE B - IRERCET NG - tHHEHE DUREIA R
EYIRE T FEMAE] ~ B REOR - ST EAAEREZHE -
533 Freight Manager ; Oversees the transportation (in particular ocean freight shipments) of
M Logistics Manager goods from suppliers to distributors; ensures the shipping methods are
LSBACHY - WA safe, efficient and cost-effective.
Ba gz th L IER ] o SR Y I AR AR (R |24 S B B ER 7) - M ORI
TR e - AR AR ARG
534 Cargo Planner ; Cargo Assesses the nature of goods and the situation of the vessels to ensure that
A Officer any loading or discharging is done safely and efficiently; solve
1S S S AT stowage-related problems; communicates with port operatives to assign
destinations for the cargo.
sHEEYIMEE RALEIRN - 4 R RE LS EIEY) - g
SEEHRARVREE - SUEYIF ROt REELE (R N B8 -
535 Warehouse and Distribution | Plans and manages the receiving, storage and distribution of goods and the
M Manager overall operation of a warehouse; keeps track of stock levels, delivery
BT R U S La TR times and transport costs.
RENEEYR - B ROE BB RGN - CENFHE - Eimk
NG
536 Boarding Officer Facilitates the smooth entry and departure of the assigned ships; ensures
A BRL AT that they fulfil statutory formalities and required declarations.
B E AL SIS L R - MR ERT &R RS THHEREOR -
537 Stevedore Loads and unloads the cargo of ships in a port.
A BViHEA R SR EEY)
538 Pier Attendant ; Pier Provides general support to the operations of a pier; may involve cleaning,
A Assistant basic maintenance and customer services duties.

HESHRE A ; TEEHBIEE

SCPRHETH— &R - BB FOER - BEARE REFFIRBELE -
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Code Principal Job Job Description
& 57 FEBB T fE &8 BA
539 Crane Driver Operates various types of cranes.
A FEER R IR L ER R e e -
540 Rigger Assists in lifting, handling various tools, work pieces and equipment,
A ZAT building workbenches, maintaining rigging, pulleys and buckles.

MEmE > fRESE T - TR SR LFEGR  RERE -
EEL R I

TECHNICAL AND CONSULTANCY $#fi 5 BaRs

601 Technical Manager ; Plans and organises vessels’ repair works, conducts survey inspections,
M Technical Superintendent ; controls budgets and spares procurement.
Ship Repairs Manager ; Ship | i1 jo 27 HERI A IS R 4% - HEFTALAORRN - $20BI AR BB AL A AT
Repairs Superintendent 2
airs t R
FefafCH | FOtgdiEs |
FAA4EE 1E | AufndEEas
EA
602 Assistant Technical Supervises and execute vessel repair plans and spares procurement; assists
M Manager ; Assistant the Manager/Superintendent in sorting out technical problems
Technical Superintendent ; encountered during the course of work.
Assistant Ship Repairs PR TRRAALE I S B R RIS T 0E > B AR 4aRerR 2
Manager ; AsSIStant ShIp- | s T ffe i 15 e -
Repairs Superintendent
BB T4 EE |
BIER R o |
PIEAAaAEE T E
BIERG A 4B ER
603 Ship Surveyor ; Conducts inspections/examinations of vessels to assess, monitors and
M Technical Consultant ; reports on their condition, inspects equipment intended for new or existing
Engineering Consultant vessels to ensure compliance with various standards or specifications.
Rt AE e BaE ; Bl ; AR S DTS ~ B RS SR - EMTAL BA
TAZRAR R B (o FH YRS (g DAKECRTT S 7K AR -
604 Marine Surveyor; Marine Verifies the condition of cargo; investigates cargo loss or damage;
M Consultant ; Cargo provides technical advice for insuring or transporting goods.
Surveyor ; Cargo Consultant | e {5ypkist - 325 E748 > RIRIREIR SR BT, -
VAR ; R
BY IR SRR
605 Harbour Pilot Accompanies and gives navigational advice to the Captains when the
M SEME S se_a-going vessels enter or leave Hong Kong to ensure their safe navigation
within Hong Kong waters.
TR EHUB BRI FM R - B THITER - WRMEESE
AKIRANZ /T -
606 Service Engineer Uses technical knowledge to provide after-sales services related to ship
M IR T AR machinery, equipment and other marine products.
FIRTTIEEERIE - RALAOTERR - St R E iR it &R iR
¥ o
607 Electrical Engineer Carries out research on electrical engineering problems; designs electrical
M systems and plans and supervises their construction, installation,

BB T ARAT

operation, maintenance and repair, and advises one’s own company or
clients on electrical engineering matters.

W7 EERE T2  Sa T ERSRAST R B A AV G ~ 2k
1R~ fREREHE | [MAFSRE PN ER TREER -
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Code Principal Job Job Description
& 57 FEBB T fE &8 BA
608 Marine Engineer Studies, designs and advises on propulsion systems, power plants, heating
M it T 2T and ventilating systems, steering gear, pumps, and other mechanical and
electrical equipment, construction, installation, maintenance and repair.
BH5E ~ St RORARROHEHE 240 ~ B D34S E - BRRELER AR - 128
HUE R HAMBSREL SR RS RS S - (RE BT AL
EEH -
609 Mechanical Engineer Carries out research on mechanical engineering problems; designs and
M Tt T A2 advises on mechanically functioning, plant and equipment; and plans and
supervises their development, manufacture, construction, installation,
operation, maintenance and repair.
BHFEIR AR MR st iiias s - R EE R R - st REE
TR VSR ~ R - B - 35N - 1M - (RE B -
610 Ship Designer ; Naval Studies and prepares specifications for shipbuilding, conversion or repair.
M Architect Studies, designs, and advises on the hulls and superstructures. Plans and
SRR AL TR AT supervises and be responsible for the overall design, their development,
construction, maintenance and repair.
BHE R AR BRI RTAL ~ UCERLREEUEREITRRAS - tHIE - Seat Soitim
FEEIAL S R B dERER it ECE R A - RE - BB REFERATIEE
st ~ B - WS - s (B -
611 Draughtsman Prepares structural, layout, detail and assembly drawings or circuit
A ieE diagrams for the maintenance and repair of plants, equipment and ship
structures.
tgBlshiglE - BoERE - BAYHE - SERCEEER S E - HDURE AL
REEAHE A FEE Rt -
612 Electrical Engineering Performs technical tasks, either independently or under the direction of a
A Technician qualified engineer, contributory to design, development, installation,
BT R R operation, maintenance and repair of electrical systems and equipment.
B TR lon, mai d repair of electrical d equi
S S ER TRZAHEE T » IRt TIE - 733Gt - R
e~ PR~ RE RETRE R E R -
613 Electronics Technician; Carries out installation and repairing of marine electronic/
A Telecommunication telecommunication equipment.
Technician | RERIEEARET R -
BT & ; st 2
614 Estimator Obtains basic data and set up detailed cost sheets for materials, overhead
A =] and labour in the preparation of tenders for shipbuilding and repair work;
takes off quantities for work.
JERGEAE R, - WEEABE Y TR RARTEBA S - DA S An
EEEH TR - SR LEREY -
615 Mechanical Engineering Performs technical tasks, either independently or under the direction of a
A Technician qualified engineer, contributory to design, development, construction,
et TR T 2 installation, efficient operation, maintenance and repair of mechanical
plant and equipment.
HREAE S ER TRZAHEE T » IRt TIE - 3B 3ET - R
e~ PR~ RE RAETREAE B S -
616 Ship Repairs Supervisor ; Controls groups or teams of craftsmen or other works to support the repair
M Ship Repairs Foreman and maintenance of ships.
UGB EE  fipadeiess | B T4 RITR TR M TN » DU AN R O -
T
617 Air-conditioning Mechanic ; | Fits, assembles, erects, installs, commissions, services, operates,
A Sheet Metal Worker maintains and repairs air-conditioning plant and during fitted on-board

22 SRAR AR L ;
R ST

ships.
L~ WG~ HRC - BE - WE (B R - RE KB R
2SR T Z A S A -

97




Code Principal Job Job Description
& 57 FEBB T fE &8 BA
618 Carpenter Constructs and repairs wooden vessels, and carries out structural wood
A KT work.
B SAZERAY - WEEBREnEE AR ARL -
619 Electrician Tests, overhauls and installs electrical plant and equipment, and wiring for
A BT power and lighting.
MER ~ A Je 2 e R R AL B R BREAAI AR 4R -
620 GRP — Worker Constructs, repairs and assembles vessels and articles from glass
A TR A4 T reinforced plastic material (GRP).
{E B A s ~ IEEE A MBI A -
621 Machinist Sets up and operates machine tools, to machine parts according to
A MR T drawings and specifications.
SRR - A ] A B AR AR B A -
622 Marine Pipeworker Fabricates, assembles, installs, maintains and repairs piping systems on
A HAAEIEARS T board ships.
BTN LS EEE SIS ~ 4G~ 2 pRETEHE -
623 Painter Undertakes surface preparations and painting works on ships.
A BAT SRR R BRI -
624 Welder Performs cutting, joining and depositing of metal by means of welding.
A T DURREEVIE] ~ & MR EE -
625 Steel Worker (Boiler Maker / | Carries out the fabrication and erection of steel structures on marine crafts.
A Steel Plater / Blacksmith) i S ST SR AERE
SHSE T (S L~ ARG
TEERT)
MARINE LAW AND INSURANCE J8E7A1 R {RiE
701 Maritime Lawyer; Advises clients on legal issues and disputes under marine law and the
M Admiralty Lawyer related rules and conventions; draws up legal documents; represents
S ST clients in legal proceedings.
TR SRR A ALY » IR AR E A% P
TEHIERE ~ REARAESU - RAEERSREAERE S -
702 Maritime Arbitrator Studies evidence, determines liability, encourages communications
M HEhE S between disputants and tries to bring them to a settlement before an
official hearing takes place; prepares settlement agreements for settled
cases.
WH7Essts - MESTEM » SEFRS T EEER - PETARER
SHATEE RN - MR AR (B R TR M e & -
703 P&I / Insurance Manager ; Identifies and analyses risks associated with policies, manages claims or
M Claims Manager ; provide expert advice, minimises risk of financial loss and achieves target
Marine Expert budgets of the company.
RIS | HRAEH i R AT PREE T S B - B EEORIR R o SR BEESE R, 0 K
YEEE £ RAERIER K& A B THEA -
704 P&I / Insurance Officer ; Administers insurance policies, records and claims; processes information
A Claims Officer on incidents pertaining to the policies.
R R FRIROREL ~ PREGECER KR - FZ SRR S HOER -
705 Marine Insurance On behalf of the insurance companies, assesses the risks involved in the
A Underwriter insurance/reinsurance policies applied and decides on whether the
SHEAR SRR A company should accept these risks.
R 5] B SR A I IR A PR B EaH S - TRE AT D
P2 e B -
706 Insurance Broker On behalf of the clients (i.e. the insured), assesses their insurance needs
A and identify the most suitable insurance policies for them.

(G FEEGYN

REHEFEIZEN)  sHEEPIRETRK - Rt M=k @i
BT -
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Code Principal Job Job Description
& 5% EFTEBRSB TAE#H A
TRAINING AND EDUCATION & ki
707 Professor ; Lecturer ; Teach students in academic/vocational subjects related to the maritime
M Instructor ; Trainer services industry at different levels; may also conduct research and
by SR e g ;o | publish papers relevant to maritime studies.
PEAEIRE R A BUG R IR BRIy ER H - g F]
IR AEETTHH BRI B2 T BT Segg w0 S -
ACCOUNT AND FINANCE &zt K i1 %5
708 Ship Finance Manager Assesses risks and asset value for offering of mortgages, loans and other
M Fls R R Le T credit facilities in relation to purchase of second-hand vessels or new
buildings.
Sl AR E - DR G E T WS E MR R
-~ (B8 R HAE R E SR -
709 Ship Leasing Manager Assesses risks and asset value for offering of ship leasing contracts in
M relation to new buildings.

FEAERE & 4E

aFihEbs e B EEE - DR AL S A AR A AR B 54T -

SAFETY AND RISK MANAGEMENT 224 JR\ g 5

710 Safety / Risk Manager ; Assesses health, safety and environmental risks at the workplace, devises
M Auditor ; OHSE Manager a mechanism/ workflow for prevention of accidents, carries out audit
FRA S - SR checks to ensure that the risk management mechanism is implemented
BASENERE - 2o - mupkgm | Properly.
ST TARRI IR ~ 204 R R R - 5TICA% ], R A2 DAFRR RS
7 R R R\ i AR 2 T -
711 Safety Officer Assists to promote the safety and health of persons employed at the
A F24 FAT: workplace, including the inspection of workplace, equipment or works
processes to identify any risks and to advise on preventive measures;
investigates accidents and dangerous occurrences and makes
recommendations to prevent similar accidents.
BN TAEG T TR e B2 S ARBRHY T - BiEHELIES
AT ~ BB R LIFE iz - st TEbE iR it E R 5 3
EEIN GBS - WA oe 2 A4 FE R MR AL R
712 Assistant Safety Officer / Assists the Safety Officer in promoting safety and health of persons
A Safety Supervisor employed at the workplace. Advises employees on safety standards, and
BFE 224 FAT / dpd i supervises the observance of such standards for the promotion of safety at
= work. Implementing industrial safety training.
e T 4T - T RETIES AT (e B 4e BRI TIE AT
RIAR L 2IRENE R, » WEE S AU TS T - DURET
TEZE4: - T LIEZ 2 FI4R -
OTHER STAFF OF SUPPORTING SERVICES HAth £ 8§T
999 Other staff of supporting services, e.g. general human resources, finance, 1T and administration works.

S Eil—

=N

HMs R 8T - fin

FADEIR ~ W75~ BEERH A T BT AR
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Serial No.

CONFIDENTIAL HOA BB 1R ORD KR
WHEN ENTERED WITH DATA ®E

VOCATIONAL TRAINING COUNCIL

‘/TC W% sk

THE 2024 MANPOWER SURVEY OF THE MARITIME SERVICES INDUSTRY

BERBEFX2024F A NHE

The 2024 Manpower Survey of the Maritime Services (MS) aims at collecting manpower information of the industry

concerned for formulating recommendations on future manpower training. Please kindly provide the information of your

establishment as at 1 December 2024 by answering the questionnaire. Thank you.

SR EE20244 A T SE R AEN A TP SRR - A B TR T R e - AR
HERIR 520244212 1 EL 9 A5 AR LIS - S ES 1 -

SN
=

Establishment Information

%ﬁ (For official use)
Industry Code
NATURE OF BUSINESS:

EHMEE

Ship Owners and Operators of Vessels Moving between Others, please specify
Hong Kong and the Ports in Pearl River Delta HAtr - s5EFEA
TEAR B AR BT = AN A I A A B A B R

TOTAL NO. OF PERSONS ENGAGED:
B B & N &

Details of Contact Person*

b A DRt

NAME OF PERSON TO CONTACT: POSITION:
T INEY W iz
TEL. NO. : - FAX NO. :
Wik 191 2
E-MAIL :

%

* The information provided will be used for the purpose of this and subsequent manpower surveys.

PITFEHEESHFIT R H A T8 R
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Survey Reference Date : 1 December 2024
&istHM ;2024 £12H1H Serial No,

Part I — Manpower Information

F—Etr — AJER

Please complete columns ‘B’ to ‘F’ of the questionnaire according to the list of principal jobs by referring to Appendix B for job
description of individual job.

AR SIR Ay T SRS - W02 F T 3B AR SRR TR ASER RN B 2 F %4 -

Principal Jobs (Full-time employees) ¥ ZEIRE (£RES)

A) (B) © D) (E) (F)
Principal Job No. of Employees as No. of Age Distribution of Employees as at Average Monthly No. of Employees
TR at Survey Reference | Vacancies as Survey Reference Date Income (HKD) with Ex-seafaring
Date at Survey (Hong Kong Employees) (Hong Kong Employees) Experience
(See Appendix B) Reference
(2BIH8% B) TESET HHY Date TE4ET HI FHEERWACETD) Riffg b
BE A% N 1B BREERR ST AR €z 2) TR E =2
{ESEET HI RHEIRE) Code N
HIZEERER s

1 $12,000 or below=(. DL

2 $12,001 - $15,000

3 $15,001 - $20,000

o 4 $20,001 - $25,000

Code] Non-Hong 35o0r 65 or 5 $25,001 - $30,000

Tk iz Hong Kong Kong below above 6 $30,001 - $40,000
B A FEA A ST | 36-55 | 56—64 | SELE | 7 Over $40,000 L I

Job Title A (2 Hong Kong employees, 1
Non-Hong Kong employees and 2
e.g:] vacancies) 2 1 2 0 1 1 0 2

BT IRAE CEFERE - 1 LI EFERE K2
{5 Z=035)

Seafarers J§ 5
The ranking system on British ships is used. If the ranking system your company adopted is different from the one shown, please refer to Appendix B for job descriptions of principal jobs.
| % BB P E AR HEE I EH R FNE - I BB THI 2 5 2 BT #B Al = s L a5

Master

301 &

Chief Officer

s02] K&l CREKO

Night Vision Officer

303\ LA

Deck Cadet

30 HREERESAE
Chief Engineer

s|dmi R CKH)
Junior/Assistant Engineer
06| ISR E I (BH)

Fitter

07| e T

Sailor

308) KT

Motorman

300 L

Rating (General Purpose)
o EiEEE (25

Cabin Attendant

| BB B

Shore Based Personnel = FT/EAE

Administration; Management and Human Resource {7 - B & A J1ER

Managing Director; Chief Executive
Officer; General Manager

|| EEEARACEE TR Rk
Fleet Manager; Marine Superintendent;
Port Captain

o AR AL 5 UGERARES | BERL R
Fleet Officer

AW ELE

Crew Manager

I NEAS e S

Crew Officer

sIBEHEEEE

3

=3

3

3

5

5

5

5

5

* “Hong Kong " refers to Hong Kong permanent resident and “Non-Hong Kong” refers to non-Hong Kong permanent resident.

(G BIEHAEERAERG T HEEE ) ISR EER ARG
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Serial No.

(A) B) © (D) (E) (F)
Principal Job No. of Employees as No. of Age Distribution of Employees as at Average Monthly No. of Employees
TR at Survey Reference | Vacancies Survey Reference Date Income (HKD) with Ex-
Date as at Survey (Hong Kong Employees) (Hong Kong Employees) seafaring
(See Appendix B) Reference Experience
(2Hf#% B) TESETHEARY Date FE4ERT HE P ABACET)
(1PN VLAER ki (FHERE) AfEsL
FESEE KR E) Code TAEeEER e S
HEAHy ok N
2l 1 $12,000 or belowz DL
2 $12,001 - $15,000
3 $15,001 - $20,000
Jobl 4 $20,001 - $25,000
Code Non-Hong 35 0r 65 or 5 $25,001 - $30,000
Tkt Hong Kong Kong below above 6 $30,001 - $40,000
4Ryt A JEAAE* BT | 36-55 | 56-64 | SELE | 7 Over $40,000 b1 I
Job Title A (2 Hong Kong employees, 1
Non-Hong Kong employees and 2
e.g:] vacancies) 2 1 2 0 1 1 0 2
BIF Ta%‘LEFl QERERR - 1BFERERE K
Marketing / Business Development
Manager
so1| TSI R EE
Ship Chartering / Sales and Purchase
Manager
s iAEFHE SR A
Ship Chanermg / Sales and Purchase
Representative
st HER
Shipbroker
soa| AT AT
Sales Engineer
sos| B4 B TAZHR
Customer Service Representative
sao| B P IR IR
Operations 23
T —————
Port Manager Stevedore Manager
sy B LIECHE - s
Ship Agency Manager
s3o| A (AL L
Frel ght Manager; Logistics Manager
s33| EEAHLCHE | Wpmasa

Cargo Planner; Cargo Officer

s EYHIEIE  BYEE

5

v}

5

@

5

@

5

o8]

8

5

@

9

Warehouse and Distribution Manager

s| B R s A

Boarding Officer

o| EALEE

Stevedore

NEVRIEE

Pier Attendant; Pier Assistant
WEUEERES ; TRUHBN

Crane Driver

FEEEIRIE T

Rigger

sao KA T

601

6

=3

2

6

f=1

3

Technical Manager; Technical
Superintendent; Ship Repairs Manager;
Ship Repairs Superintendent

FAGRCEE © Fifodlss » ALfnsEE e
| AR

Technical and Consultancy $77fty FEE
———————————————TTTTTT TS TTTTTTT ST TTTTTTTTTTTTTTTTTTTT

Assistant Technical Manager; Assistant
Technical Superintendent; Assistant
Ship Repairs Manager; Assistant Ship
Repairs Superintendent

BIEREG oAt 5 B R4S
B ARAEE £
BB ARAE (SRR

Ship Surveyor; Technical Consultant;
Engineering Consultant

FiAEteBREn R - TRERAR

* “Hong Kong” refers to Hong Kong permanent resident and *

on-Hong Kong” refers to non-Hong Kong permanent resident.

(A B B AIGREIFIT IR ) BT BB R X F RGN -
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604

605)

6

f=3

6

607

608

609

6

0f

6

1

6

2

6

3

614

6

5

6

6

6

7

618

619

620

62

62,

)

623

624

625

Serial No.

(A) (B) © D) (E) (F)
Principal Job No. of Employees as No. of Age Distribution of Employees as at Average Monthly No. of Employees
TR at Survey Reference | Vacancies Survey Reference Date Income (HKD) with Ex-
Date as at Survey (Hong Kong Employees) (Hong Kong Employees) seafaring
(See Appendix B) Reference Experience
(2HKT8% B) TESETHEARY Date FE4ERT HE P ABACET) §
BEAH . V=N oAk (FHERER) A LTI
1E&st (FERE) Code YRS PN
HEAHy 4Rk
PelhAE 1 $12,000 or belowz DL
2 $12,001 - $15,000
3 $15,001 - $20,000
4 $20,001 - $25,000
Non-Hong 35or 65 or 5 $25,001 - $30,000
Hong Kong Kong below above 6 $30,001 - $40,000
A JEAAE* BT | 36-55 | 56-64 | BAL | 7 Over $40,000 BL |
Job Title A (2 Hong Kong employees, 1
Non-Hong Kong employees and 2
vacancies) 2 1 2 0 1 1 0 2
firF QEAERER - 125 EREER K2

Khore Based Personnel (CONTINUED) FEETEAE (&)

Technical and Consultancy (CONTINUED) 77 sBEM (&)

Marine Surveyor; Marine Consultant;
Cargo Surveyor; Cargo Consultant
VRECHIERAT  RERRE © EYIHIEE
s EYRER

Harbour Pilot
AR

Service Engineer

B e TAZRT

Electrical Engineer

EETE T RERT

Marine Engineer

& CAZE

Mechanical Engineer

HPR TAZER

Ship Designer; Naval Architect
fifHEa Tl SR TAZAT

Draughtsman
B =

Electrical Engineering Technician

M LIRRGT &

Electronics Technician;
Telecommunication Technician

BTHEOiTE 5 B E

Estimator

(RIS

Mechanical Engineering Technician

B LR &

Ship Repairs Supervisor; Ship Repairs
Foreman

ASARSE IR | AT T

Air-conditioning Mechanic; Sheet Metal
Worker

ZERMETRCL WA SIS T

Carpenter
|~T

Electrician
&L

GRP — Worker
PR T

Machinist
IR T

Marine Pipeworker

FEAAEE T

Painter

BAEL

Welder
SRR

Steel Worker (Boiler Maker / Steel
Plater / Blacksmith)

SR T (BT ~ ARSI T
. )

* “Hong Kong” refers to Hong Kong permanent resident and “Non-Hong Kong” refers to non-Hong Kong permanent resident.

(3 BTG AR AIERG T HEAE ) RIS B8k A ERG T
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Serial No.

A) B) © D) (E) (F)
Principal Job No. of Employees as No. of Age Distribution of Employees as at Average Monthly No. of Employees
F RS at Survey Reference | Vacancies as Survey Reference Date Income (HKD) with Ex-seafaring
Date at Survey (Hong Kong Employees) (Hong Kong Employees) Experience
(See Appendix B) Reference
(2315 B) ESEF B Date tegist HE HEHRACET) | B8 L TR
EE A ESENEE gl (FERE) I & AL
1TE4st (A3E(R E) Code
HHA P
Zeiu 1 $12,000 or below=k L
2 $12,001 - $15,000
3 $15,001 - $20,000
Job 4 $20,001 - $25,000
Codel Non-Hong 35 or 65 or 5 $25,001 - $30,000
Hfer] Hong Kong Kong below above 6 $30,001 - $40,000
4R A JEA A BTN | 36-55 | 56—64| ELALE | 7 Over $40,000 PAE
Job Title A (3 Hong Kong employees and 3
e.gi] vacancies) 3 0 2 0 2 0 1 2 1
AT IR B CRABER RAUEZEG

Shore Based Personnel (CONTINUED) £ ETfEAS (&)

MARINE LAW AND INSURANCE JFEE7AE KRR

Maritime Lawyer; Admiralty Lawyer
SRR

701

Maritime Arbitrator

BEMERE

702]

P&U/Insurance Manager; Claim
Manager; Marine Expert

703\ PRI SRS » R JBEHRE

P&I / Insurance Officer; Claims Officer
704 RIS HERET(E

Marine Insurance Underwriter

sIEERBILIRA

7

=3

Insurance Broker

706 PRI ERECA

Professor; Lecturer; Instructor; Trainer

B A BOEE A

707,

Training and Education 25 &3z

Account and Finance &5 A7

Ship Finance Manager

08| A AR E AE

=3

Ship Leasing Manager
o A AEFH S AK

7

=3

Safety/Risk Manager; Auditor; OHSE
Manager

LA A S SEETAD ¢ BCERER - s
of ~ BRIGmALH

Safety and Risk Management 2% K B &

71
Safety Officer

| Z&EE
Assistant Safety Officer / Safety
Supervisor

v L R N ey e

Other staff of supporting services, e.g.,
general human resources, finance, IT and
administration works.

FA 78R E T - BnSB—K AN JTE
J5 -~ W - BB EAM TECTLAE

999

|Other Staff of Supporting Services HftfiYIEE T

|Other Staff Related to the Maritime Services Industry Eft AERE /S ERGENE T

For Official Use

*

(3 ISR AR AIERG T I ) IS EER A ERG T
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PartI1
SE M

Expected Change in Future

REKE(E

Serial No.

1. When comparing with the current situation, please indicate your views on the expected change. (Please tick in the box as appropriate)

MHERIRAE - Shfat  SEPSRETHRTAE RN Y2 P L - GEFEEEATRNE 1 v 75%)

In the next 2 years

RIRFILE
(1) Business volume (i) Number of Full-time employees
SEFSH 2 E T8 H
Bett I
(a) g g{ £r % (a) ic)jr;ase + %
(b) Stable | (b) Same
(c) Worsen o, [ | (c) Decrease o
B 0 || o B 0
(d) Uncertain
FEE

Please indicate the reasons leading to “better” or “worse”:

a5 [P EE B R A

Other than the principal jobs in Part I, please indicate the new job position(s) that will be introduced in the future (if any) in order to meet
the emerging trends of the industry. If existing jobs are foreseen to undergo drastic changes in job duties/job specifications, please also
provide the information in the table below. (Please tick in the box as appropriate)

PREE— BRI TSI HAERALSN - S5fEH  EEARAGR &S ARTHIRAL(0AR) - DIBCETTEAHT ELEES - 3R AR A R 5 T
TERIEE EAVEE RIS - TRESIHE TR - GEEEERTRNEL “v7 5

Job title New Job Existing Job Job Descriptions / Changes in Job Duties/Specifications
ey HrERAL REWAL RRALIEAAR / R ek T AR sy s

New Recruitment

W ER

3.

Please state the number of full-time employees who were newly recruited in the past 12 months.
(If there is no recruitment, please fill “0” in the box)

AL ERRETEEE T E A AFTHHEEN 2 RE B B - AUSEREE > SEIEENEL 07 )
Seafarers Shore Based Personnel
BE FLTEAE

(a) Total no. of recruits
EEECYN

(b) No. of new recruits

with experience in
Maritime Services
industry

SVEE SISV S 8]
HridE e B A%

105



Employees Leaving the Establishment

12 SRR

4.

Please state the number of full-time employees who left in the past 12 months.
(If there is no employees left, please fill “0” in the box)

SRS BRI ARZS T (A H IR 2 e BB - (A & THER

Serial No.

SAAEJTHEPIE _£07)

Seafarers
BE

Shore Based Personnel

FEETEAR

No. of employees leaving the

Highest Class of Certificate of Competency

Company
BTy 02 B A8
R EEEE
5.

303

304

305

306

307

308

309

Please state the number of full-time Hong Kong Seafarers holding each of the following as the highest class of certificate of

competency.

sHY | AREE FA LUT Ryl SR A RS B -

Principal Job
S

Holding the following Certificate of Competency as Highest Class of Certificate of Competency
FHA DU RRESEE Rl s SR B R

Deck Officer
(River Trade)
Class 3
PTTAL
—HERE

Deck Officer
(River Trade)
Class 2
POTTAY
RS

Deck Officer
(River Trade)
Class 1
POTTAL
—REHE

Marine Engineer
Officer
(River Trade)
Class 3
PR
=4t S

Marine Engineer
Officer
(River Trade)
Class 2
PR
AR S

Marine Engineer
Officer
(River Trade)
Class 1
AT —4
PR A

Others

SiAth

Not
Holding
the
Relevant
Certificates
RERA
THRR R

Master

fittf

Chief Officer
KEI (KK

Night Vision Office
HHLE

Deck Cadet
SEFIR SRS

Chief Engineer
Tt CKE)

Junior/Assistant
Engineer

o Em (HE)

Fitter
RS TR

Sailor

KF

Motorman

BT

Rating (General
Purpose)
EiEgE (2H)

Cabin Attendant
HEREE

Please indicate the number of vessels under operation by type of ships.
AR A UM B -

No. of Vessels as at

Forecasted No. of Vessels

Forecasted No. of Vessels

Type of ship Survey Reference Date in 2025 in 2026
&SRR 4T HHHVAEE R E 2025 FHIEVAS B H 20264 FHIEVAE E B E
Jetfoils

ME SN K AL

Catamarans & Jetcats

RGN R SRR

Others, please specify
HAth - 5FEEHH
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Serial No.
Manpower Training and Development

AT =

7. What type of training do you think the full-time personnel in the Maritime Services industry needs to enhance their skills in the next
12 months (You may wish to tick “v”” more than 1 option for each job category).

FERRAZ{EA P - BT e RE RS BB U IRES 2 (BB A% VS EEE) -

Training Seafarers Shore Based Personnel
g3 BE EETEAE

A. General Management Skills —f B HRE

(i) Principles of management (e.g. problem solving, decision making,
leadership, crisis management)

EPERE (BRARRE ~ AR - SRS RE B E D)

(i1) Facilitation skills/ People Relationship Management

SIEEE N RRE B

(iii) Knowledge on ESG (Environmental, social and governance)
ESG (5 ~ L& RIEE) fak

B. Trade Specific Skills A E R AE

(i) Preparatory course for various classes of Certificate of Competency
(Deck Officer/Marine Engineer)

RSB A ARG (AR = ARt B St Ei) e saRAE

(i) International Code of Safety for Ships using Gases or other Low-
flashpoint Fuels (IGF Code) related training

(PR (E A SR AR B AL (EPIRA AR 22 = 2582 ) AH BRI

(iii) Basic ship knowledge (e.g. ship stability and ship machinery)
EEEALAARIER (BILIALRETRE M S Al _EAAR)

(iv) Practical knowledge on marine claims and insurance

ISEREN R EEE

C. Generic Skills 3F i gE

(i) Communication Skills

i ]

(ii) Data Analysis
e Ay

(iii) Problem Solving Skills
fi RS

(iv) Information Technology

Eoiran

D. Others EAt,
Please specify:
F:

No such level of staff
RE TR E L

End of Questionnaire. Thank You for Your Co-operation.

&5 - SWEE -
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Appendix A
b % A

The 2024 Manpower Survey of the Maritime Services Industry

B E R B X 20248 AN HAE

Explanatory Notes

b

1. Principal Jobs - Column ‘A’
T E R ‘AR

(@ Please go through column ‘A’ and mark those principal jobs applicable to your company. For detailed
job descriptions for principal jobs, please refer to Appendix B.

HAEE A M EHUERIY BTN SRR o A REREARY IR - SRR ER B -

(b) Please note that some of the job titles may not be the same as those used in your company. Please
classify an employee according to his/her major duty and supply the required information if the jobs have
similar or related functions.

RERNE WA TREA IR EPREATIRA - SBIRB RNV EERE 2 - 58 THEHEENH
WAV ARAT IS EAE EI - Seie P&t

(c) In the event that an employee’s duties in your company are split between two or more job titles, please
use the job title that best describes his/her principal responsibility.

W EHREE B LB RS TAE - 555 P ARRE RO S A

(d) Please add in column “A’ titles of any principal jobs not mentioned in job descriptions (Appendix B); briefly
describe them with respect of the appropriate job categories.

W EERES AR RN TR RER TR (8% B B —HHEA A A - MR
HAT R R K 4l -

2. Number of Employees as at Survey Reference Date - Column ‘B’

fEgE st HHIEY R B A% ‘B’ i

For each principal job, please fill in the total number of Hong Kong and non-Hong Kong full-time employees as at
the survey reference date.
“Full-Time Employees” refer to those working full-time (i.e. at least 4 weeks a month, and not less than 18 hours
each week) under the payroll of the company. These include proprietors and partners working full-time for the
company. These definitions also apply to ‘full-time employee(s)’ appearing in other parts of the questionnaire.
SHHEE  ERERGET H B R A EE SRS HIAYAE IR A R e i (e B AEE -

"eREE ) fEE EWBRRBIE (EARDIUE - FEA DR/ VNG #5285 A8 > PR
TEMEAN 2B TIFAR EREB A - SHERANFTHERN " 2BES | 5 EFIE -

3. Number of Vacancies as at Survey Reference Date - Column ‘C’

FE &t st B HAAY 22 Gh 28 *C’ il

Please fill in the number of existing full-time vacancies as at the Survey Reference Date. “Vacancies’ refer to those
unfilled, immediately available job openings for which the company is actively trying to recruit personnel as at the
survey reference date.

I EEGEt A — EEROB A M2 6 A o T ZZEhEH L, BEZ BN K52 E H &
Ze > JAILZIE A o B IE R AR AE B B A
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Part | (continued)

Sty (&

4, Age Distribution of Employees as at Survey Reference Date - Column ‘D’

FEE T H Y 8 B 48 o3 A7 ‘D f#

Please indicate the age range distribution of Hong Kong full-time employees.

sAfE  EtRAE R R A -

5. Average Monthly Income (HKD) of Employees - Column ‘E’
K&EE ZFHEFHWACET) ‘E’ i

Please enter the code of the average monthly income (HKD) during the past 12 months for each principal job of
Hong Kong full-time employee(s). This should include basic salary, overtime pay, cost of living allowance, meal
allowance, housing allowance, travel allowance, commission and bonus. If you have more than one employee doing

the same job, please enter the average range.

S E EASETEREOASEBER SRS 12 B MF B WA CE TT) NERTE - SR -
AR PR ERG ~ ARTERAG ~ RERORM - FBREEM  FRITEM - S AL - 1 BAEAE SN —HREEEE
5] — RS > AIEEHCFUA -

6. No. of Employees with Ex-seafaring Experience - Column ‘F’

Hig ETIFEERIEER A& ‘R

Please indicate the no. of shore based personnel with ex-seafaring experience.

FiEl EREEEE L TIFKBEE N -
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Part 11
E_EGy

7.

10.

11.

Question 1 - Expected Change in Future

i 1 — RAREE

When comparing with the current situation, please indicate your views on the expected change in the next 2 years.

MBI - 3L BT AR £ 2 THIEE -

M Business volume and provide the reasons leading to the better or worsen.

SRR R S [ s R R A -

(i) Number of Full-time employees

ERETHH

Question 2 - New Job Position

fifiE 2 — Ik

€ Please indicate the new job position(s) that will be introduced in the future (if any) in order to meet the
emerging trends of the industry.

At EEEARAR G5 ARG (0A) - DS TT3RAYH B -

€ Please indicate the existing jobs that are foreseen to undergo drastic changes in job duties/job specifications.

AR B THETRA B B LR L B RSB A IR -

Question 3 - New Recruitment

Ml 3 — s e 2

€  Please fill in the total number of full-time employees who were newly recruited in the past 12 months.

AEE  EREAE T A EES e SRR -

€  Please fill in the number of new recruits with experience in Maritime Services industry.

FHER  EEEEEE T - BSEIRESRERRAER R 2 AR

Question 4 — Employees who had left the company
MR 4 — CEEE 2

Please fill in the number of full-time employees who had left in the past 12 months.

HEE BEREEE T EAN > 2RkE S AR AR -

Question 5 — Highest Class of Certificate of Competency
MR 5 — f = ah g E TR S

For each principal job under the category of “Hong Kong Seafarers”, please enter the number of employees among
different classes of CoC, based on the highest qualification they are holding.

L -HER T AREE ) (EERE > R ANREERE - NEREEEEERE A EEDN
VN ‘&
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Part 11 (continued)

FEty (8

12. Question 6 — Ship
fRE 6 — A&

Please indicate the number of vessels under operation by type of ships.
ETEAL A BRECCEN EREE -

€  Please fill in the number of vessels as at survey reference date.

HEE  EEESET DI ERH -

€  Please fill in the number of vessels forecasted in 2025.
SEIEET ST 2025 SETEMIAIAL R E -

@  Please fill in the number of vessels forecasted in 2026.

AR EIRAE 2026 FRUNAVATEEH -

13. Question 7 — Training areas
fRE 7 — £%5)l|500s

Please indicate the future training areas required for full-time personnel in the Maritime Services industry in the next
12 months

s THE R SR AR SRR BAE AR A H B el SEAY 51 G -
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Appendix B
b #% B

2024 Manpower Survey of the Maritime Service Industry

BERBFR2024F ATTHE

Job level FEE4R Al
M: Managerial and Executive Level &3 52 17 EU AN,
A: Assistant and Non-Executive Level B & JEf7 B4R

Description for the Principal Jobs

- River Trade Sector -

F OB R B Y TE SR

- W E -

Code Principal Job Job Description
& 5° FEBE THEHRA
SEAFARER BE
301 Master Takes complete charge of a ship and carries out duties pertaining to
LB navigation, berthing and unberthing, safety of passengers and crew,
compliance with local and international regulations, etc.
HZEeM AREER - B0 - B REAEEZ 2
DUBC & A3 Bz B PR R E & -
302 Chief Officer Assists the Master to manage the ship and carry out navigational duties,
KB (k) and keeps records in the bridge log books, etc.
M ENAL B H My BTERIS - kAT FRENUE H Y
OBk TAESE -
303 Night Vision Officer Keeps watch with Night Vision Device during hours of darkness and
K a informs the Master of any detected objects.
MAREERZS  ERRETEE  SHYEREERRS -
304 Deck Cadet Understudies deck officer’s and navigational duties under the direction of
R A S the Chief Officer.
R EFT e~ 2 EE E F S it B 89 AR TAF K17 K
7
305 Chief Engineer In charge of the engine-room. Keeps main engines and auxiliaries running
iR (RE) smoothly.
BT o B ORE B R BN B OV R HEE
306 Junior / Assistant Engineer Assists the Chief and Second Engineer. Keeps engine-room watch and
R () carries out engine-room duties.
i By o 1% = e A W R TT 1 P L DI TR 5 S LAt T A -
307 Fitter Assists engineers to repair and maintain pumps and machinery.
t e T E T Toh Bl i 1% 2 4 1S R0 O B /K 3R R AR, -
308 Sailor Carries out duties of berthing, anchoring, other mooring operations and
KF cargo handling under the supervision of bosun or deck officer.
KT REHRE S HEEEE T EEMHBHETEN - T - Hih
YRR G A -
309 Motorman Carries out engineering maintenance work under the supervision of
HE T marine engineer officer.

AE i B 0 = 4RO BB BN RS AR SRR AT TAF -

R
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Code Principal Job Job Description
& 5% FEBB T fE &8 BA
310 Rating (General Purpose) Carries out berthing and unberthing duties, general cleaning and
WEHE (L) maintenance work under supervision of Chief Officer, and general
engine-room and cleaning duties under supervision of Chief Engineer.
TEREIHVEET » T8 ~ EBH Ak —REBEBRE - i
RORE)IEET - $T R R SO8 B TIE -
311 Cabin Attendant Provides passengers with services, such as in identifying seats, issuing
=R B newspapers & cleaning towels, etc., and as required.
BENEREE > mHE R ERE - TN RAEY -
ADMINISTRATION; MANAGEMENT AND HUMAN RESOURCE T ~ BBk A JTER
511 Managing Director ; Assumes full responsibility of overall management and development;

M Chief Executive Officer formulates company strategies, sets guidelines, targets, and makes
General Manager corporate decisions; monitors the performance of various departments;
LR | A ¢ reports to the Board of Directors overall company policies.

s SR TN IR B R SR © I A SIS ~ 7 R A 6%
ANEWEHAE § BB S EPIHVENE  mEBEGRCAM AT RERBUR
Hy#R e -
512 Fleet Manager ; Marine Oversees all operational aspects and budgetary control of the company’s

M Superintendent ; Port Captain vessels; ensures that they are operated safely, economically and efficiently
RS - S ERLMEL maintained to a standard that allows them to fulfil operational
ErE B requirements of either the organisation or charter parties and/or other
AL commercial contracts.

BRZ N EI AN NV (PR E R - MECRA B2 - O
EE - HRE - DIRETER - HETT R EHERIVEEAK -
513 Fleet Officer Supervises and handles all operational issues related to company’s vessels,
A 45 AT e.g. keeps records on voyage and maintenance of vessels, monitors fuel
costs; administers port disbursements; assists the Manager/Superintendent
in reviewing vessels’ cargo stowage/loading & discharging plan and
vessels” overall performance.
B REHETAEA TN EFRAVEFSE - GI © (RETTRIRE
SCE > BRZINRIBE S - IREECIE - B GRE R YR
HIEETE - RALERYERGRE -

514 Crew Manager Oversees crew recruitment, deployment to vessel, scheduling, and regular
M NEA=Ebran eaceci] training and development; takes care of on-going management and
administrative duties of seafarers, such as payroll, travel arrangements,
insurance and health schemes.
i EIE5ETIF - A EHEEC - 4REE - I SR © E At H
BB SHBARYE B KA TR AR - BIAnEEET ~ SOmZHk - frbe R B
STEI% -

515 Crew Officer Supervises and executes general crew administration, including payroll,

A T EIEE T travel arrangements, insurance and certificates of crew members;

co-ordinates timely crew changes.
BT ROB BTECLAR - BRSSO - frbe -~ B
= e B R AT -
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Code Principal Job Job Description
& 5% EFEBRB TAE#H A
BUSINESS AND TRADE fH K& 5
521 Marketing / Business Develops, implements and executes strategic marketing plans for the
M Development Manager company in order to attract prospective customers and retain existing ones.
[EpEza st HIE ~ BT RIS M SR T E - DA S VB R PR B
HF -
522 Ship Chartering / Sales and Handles all aspects of chartering/sales and purchase activities (e.g.
M Purchase Manager identifies chartering/sales and purchase opportunities, evaluates returns,
FLREFH S o e T negotiate rates and terms) to meet the profit/sales target of the company.
RIRFTE RO E HEEE) (P : WeiE EErEE - S
[ ~ AR KRk ) > DAERA EIET NRYAE S5 & BAE -
523 Ship Chartering / Sales and Supports chartering/sales and purchase activities to meet the profit/sales
A Purchase Representative target of the company.
ffafiE HEAR SCERAGREIH S EEEE) 0 DU EIET MRS E B -
524 Shipbroker Liaises with ship owners, ship operators and cargo owners to facilitate the
M Iy cA ] sale, purchase and chartering of vessels; provides market information for
sale or chartering of vessels; handles payment and drafts contracts and
relevant documents.
GRRALE - AR EE A - BEDMei i E S R A - SR At B &
HECEE AN TS AN RN - BEEEE FEAHR S -
525 Sales Engineer Uses technical knowledge to manage sales of marine products/services.
M | SHE TR MBI - R EERE RS & T -
526 Customer Service Interacts with customers on behalf of the company; provides information
A Representative about services offered by the company; responds to customers’ enquires

EERBAER

and complaints.
RELEBZ R
a1 S P

A EERRBEREE P REE A

OPERATIONS B3

531
M

Port Manager ; Stevedore
Manager

ARG | Y EIAH

Oversees and co-ordinates a range of port activities including
loading/unloading ships (or boarding/alighting of passengers),
cargo/baggage storage, tug and pilot services with a view to optimise
resource use, minimise costs and comply with relevant regulations. (The
scope of “Stevedore Manager” may confine to the supervision of
loading/unloading activities.)

BgE Kbl — 2 YRR LSS - EfEEEIN B EY)(ei PR L
&) - fEEEY) ATE - film RS DUESEE R ERER
PERIRA KR ETEMEOR - (T Y SEEIARHE | oY TR Eais s A PR B
EBfL EEYPEEHRANEE) - )

532

Ship Agency Manager
FEa Ao 4

Liaises with port officials and terminal operators to plan effective cargo
operations when the vessel arrives the port; carries out any arrangements as
required by the shipping lines, ship-owners and ship-masters.
EEFEMEEAED > BIERIET AR - H5EHEEE DR EA R
BV TR FEREAE] ~ M EEAREDOR - ST HAMAERE 2k -

533

Freight Manager ; Logistics
Manager

BHEH | YA

Oversees the transportation (in particular ocean freight shipments) of goods
from suppliers to distributors; ensures the shipping methods are safe,
efficient and cost-effective.

B2 L FER 2 oy 28 ps iy A i A2 (R B2 0 SRRV ER (7) - HfEpR i
i E ~ AR AT E A S
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Code Principal Job Job Description
& 57 FEBE TAE#H A
534 Cargo Planner ; Cargo Officer | Assesses the nature of goods and the situation of the vessels to ensure that
A 1SYHEEI S &Y F(T any loading or discharging is done safely and efficiently; solve
stowage-related problems; communicates with port operatives to assign
destinations for the cargo.
SHE EVIEE RAGEIRIL - 224 RoA R L S EI EY) - g eise
FAHRAHIREE - SRRV BEELR R E A B8 -
535 Warehouse and Distribution Plans and manages the receiving, storage and distribution of goods and the
M Manager overall operation of a warehouse; keeps track of stock levels, delivery times
ey YAl and transport costs.
MREFVETEYR - B B RAIN - SCEIHE -~ ERR -
536 Boarding Officer Facilitates the smooth entry and departure of the assigned ships; ensures
A RS FAT that they fulfil statutory formalities and required declarations.
BN AT MEGIETRO - MR ERFEER & TH FIREOK -
537 Stevedore Loads and unloads the cargo of ships in a port.
A BEVEREE A OEEEN BB -
538 Pier Attendant ; Pier Assistant | Provides general support to the operations of a pier; may involve cleaning,
A TETE R/ 2 TETE basic maintenance and customer services duties.
SCIRMSEA—fREE - B ROE R ~ BAORE R P IR ELE -
539 Crane Driver Operates various types of cranes.
A FEERRER(E T PR E -
540 Rigger Assists in lifting, handling various tools, work pieces and equipment,
A EHET building workbenches, maintaining rigging, pulleys and buckles.
pBhmE » WoESE TR - TR BELIEER  RERE -
VPR S EEIA
TECHNICAL AND CONSULTANCY it 52 & g
601 Technical Manager ; Technical | Plans and organises vessels’ repair works, conducts survey inspections,
M Superintendent ; Ship Repairs | controls budgets and spares procurement.
Manager ; Ship Repairs FRE SN ORE - ETTAROREN] - P2 RS B BRI A AOAE B
Superintendent ik o
Rffo&EH | FOlTaRE ;
FEfEEE T8 | i EEE
602 Assistant Technical Manager ; | Supervises and execute vessel repair plans and spares procurement; assists
M Assistant Technical the Manager/Superintendent in sorting out technical problems encountered
Superintendent ; Assistant Ship | during the course of work.
Repairs Manager ; Assistant | s jo s AR 1 R S0 HBRI AR » B AEaD/ SREapR Il
Ship Re}piauts Superintendent T R R T -
BIEE R 4
BB 4R |
BIEAAaAEE T E
Bt SR B
603 Ship Surveyor ; Conducts inspections/examinations of vessels to assess, monitors and
M Technical Consultant ; reports on their condition, inspects equipment intended for new or existing
Engineering Consultant vessels to ensure compliance with various standards or specifications.
R et SRED ; FiaRars AR S DTS - BRZ RS IR - A il B A
AR EE R LR G 7K B -
604 Marine Surveyor ; Marine Verifies the condition of cargo; investigates cargo loss or damage; provides
M Consultant ; Cargo Surveyor ; | technical advice for insuring or transporting goods.

Cargo Consultant
AT RN
BYIERD ; SRR

REEYHRI - HEER > S REGEXEYRERTER -
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Code Principal Job Job Description
& 9t * E B % T fE &8 BA

605 Harbour Pilot Accompanies and gives navigational advice to the Captains when the

M SEE S sea-going vessels enter or leave Hong Kong to ensure their safe navigation
within Hong Kong waters.
TR A EHUBEEEEIS R ER R - S THTER - RS EE
TKIEAN LT -

606 Service Engineer Uses technical knowledge to provide after-sales services related to ship

M e IR T AR machinery, equipment and other marine products.
FIFIATSE BRI, - ROt - s S BB fnde At E R IR -

607 Electrical Engineer Carries out research on electrical engineering problems; designs electrical

M BB TR systems and plans and supervises their construction, installation, operation,
maintenance and repair, and advises one’s own company or clients on
electrical engineering matters.
BsEEERE AR © St R A REEEE RS - 5
#R0F - IREREH  [mAFEER PR RN BN TR E R, -

608 Marine Engineer Studies, designs and advises on propulsion systems, power plants, heating

M it T A2 and ventilating systems, steering gear, pumps, and other mechanical and
electrical equipment, construction, installation, maintenance and repair.
BHTE ~ SEaT RORAGREHEE 247 - B AR E - IRREBUAE A - #RiedE
B R HAIREL RS RS - S - (REEHEREEER
H o

609 Mechanical Engineer Carries out research on mechanical engineering problems; designs and

M b T A2 advises on mechanically functioning, plant and equipment; and plans and
supervises their development, manufacture, construction, installation,
operation, maintenance and repair.
WFetR AR © St ibiaetl - WHRHEECE R, - STEI BRI
PE VSR ~ AR - I - 455 - 1RME - RENEH -

610 Ship Designer ; Naval Architect | Studies and prepares specifications for shipbuilding, conversion or repair.

M FUSREESSF T AL TR Studies, designs, and advises on the hulls and superstructures. Plans and
supervises and be responsible for the overall design, their development,
construction, maintenance and repair.
BHE R AR BRI RTAL ~ UEERGAEEUEMHTARAS - 9% ~ Sat Rostimt
HIRL S R EBsE et EE R A - RE - BB KA FERAI R
af > S - S fREREH -

611 Draughtsman Prepares structural, layout, detail and assembly drawings or circuit

A e 2 diagrams for the maintenance and repair of plants, equipment and ship
structures.
tgBishialE - BUERE - BI4HE - SERCE RS E - P DAIRE SRS
ELE i EEEE R -

612 Electrical Engineering Performs technical tasks, either independently or under the direction of a

A Technician qualified engineer, contributory to design, development, installation,

B TR E operati‘on, m?intenance and‘repair of eIectriEaI systems and EqLiipment.
AL S ERG TIZAHEE T - BRI TIF - eEast - 8% -
e~ PR~ RE RETRE R E R -

613 Electronics Technician ; Carries out installation and repairing of marine electronic/
A Telecommunication Technician | telecommunication equipment.

BT & ; s & L R AEEM B R -

614 Estimator Obtains basic data and set up detailed cost sheets for materials, overhead
A and labour in the preparation of tenders for shipbuilding and repair work;

izt A

takes off quantities for work.
JERGEAE R - WEEARE 5 R A RAEPERE S DA S A i i
BUEHE T2 - stETIZHEE -
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Code Principal Job Job Description
& 57 FEBE T fE &8 BA
615 Mechanical Engineering Performs technical tasks, either independently or under the direction of a
A Technician qualified engineer, contributory to design, development, construction,
Hebg T2 & installation, efficient operation, maintenance and repair of mechanical plant
and equipment.
HESAE GBS TIZATTEE T - Rt TIF - (EEaGt ~ 85
e~ PRAE ~ RE RETEEHAE B S -
616 Ship Repairs Supervisor ; Controls groups or teams of craftsmen or other works to support the repair
M Ship Repairs Foreman and maintenance of ships.
AL RS e T | BEE T ROV T E A T » ISR A B R R -
617 Air-conditioning Mechanic ; Fits, assembles, erects, installs, commissions, services, operates, maintains
A Sheet Metal Worker and repairs air-conditioning plant and during fitted on-board ships.
25 SRR ZHE G B BRE MR R BRE - ORE B By ZE
Wi S BHET AR R RAE -
618 Carpenter Constructs and repairs wooden vessels, and carries out structural wood
A AT work.
S SAZERAL - WEEBREaEE AR ARL -
619 Electrician Tests, overhauls and installs electrical plant and equipment, and wiring for
A BT power and lighting.
MER ~ A Je 2 e R RS AL B R BREAAI AR 4R -
620 GRP - Worker Constructs, repairs and assembles vessels and articles from glass reinforced
A BB ARAE T plastic material (GRP).
{E B A s ~ IBEE A MBI A -
621 Machinist Sets up and operates machine tools, to machine parts according to drawings
A HEPE T and specifications.
SRR - A ] A B AR AR B A -
622 Marine Pipeworker Fabricates, assembles, installs, maintains and repairs piping systems on
A RIS T board ships.
BTN LS TEEE SIS ~ M 2 pRETniEHE -
623 Painter Undertakes surface preparations and painting works on ships.
A BRL B FE AR R R R BRI AE -
624 Welder Performs cutting, joining and depositing of metal by means of welding.
A WL LURBEEVIE - & RAREE -
625 Steel Worker (Boiler Maker / Carries out the fabrication and erection of steel structures on marine crafts.
A Steel Plater / Blacksmith)

SFECC (S L~ SRR T
SR

i R BB EEA A SRS

MARINE LAW AND INSURANCE JSEE 5 B (25

701 Maritime Lawyer ; Advises clients on legal issues and disputes under marine law and the
M Admiralty Lawyer related rules and conventions; draws up legal documents; represents clients
SR in legal proceedings.

g EESARRAE R ALY - FESBUAR RN 4% Ry PR
HERR ~ ERAEOU - RAEERETRAERE S -

702 Maritime Arbitrator Studies evidence, determines liability, encourages communications

M S S between disputants and tries to bring them to a settlement before an official
hearing takes place; prepares settlement agreements for settled cases.
WH7essts - MESTEM - SEIFRS T EEERE - POHETARERE
AZE AR - MR AR S TR A e 2 -

703 P&I / Insurance Manager ; Identifies and analyses risks associated with policies, manages claims or

M Claims Manager ; provide expert advice, minimises risk of financial loss and achieves target

Marine Expert
TR | B R AEHE |
NS O

budgets of the company.
SR B T RE S R Y R - EER R R BUREECER R - RUE
NFEIHHER KB G AT THE -
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Code Principal Job Job Description
& 57 FEBE T fE &8 BA
704 P&I / Insurance Officer ; Administers insurance policies, records and claims; processes information
A Claims Officer on incidents pertaining to the policies.
IR E R EL(E FRIRORER ~ PREFECH R - FLBOREMHBRR RS -
705 Marine Insurance Underwriter | On behalf of the insurance companies, assesses the risks involved in the
A SRR A insurance/reinsurance policies applied and decides on whether the company
should accept these risks.
R 5] B SR A I IR AR PR B E s TRE A 2 &%
2 e
706 Insurance Broker On behalf of the clients (i.e. the insured), assesses their insurance needs and
A R ARAT A identify the most suitable insurance policies for them.
REEFENZRN) - sHEZFIRETRK - Rt f=ix &30 ir
BRI -
TRAINING AND EDUCATION Z & &zl
707 Professor ; Lecturer ; Teach students in academic/vocational subjects related to the maritime
M Instructor ; Trainer services industry at different levels; may also conduct research and publish
Bl - ST S S papers relevant to maritime studies.
PR ERR B4 BUG SRR B SE A RARVER T BSERLE - BiEER
HELTHBARYER b FE R g Ram oL S
ACCOUNT AND FINANCE &1 5 Bf %%
708 Ship Finance Manager Assesses risks and asset value for offering of mortgages, loans and other
M et i credit facilities in relation to purchase of second-hand vessels or new
) buildings.
Sl fOEE EE - DR L E — TS WriE At G MRV R
o~ B e S A RIEE &R -
709 Ship Leasing Manager Assesses risks and asset value for offering of ship leasing contracts in
M relation to new buildings.

At AEAH E AC

aPfh s B EEE - DR A S A E AR A B 54T -

SAFETY AND RISK MANAGEMENT %24 K B\ &S

710 Safety / Risk Manager ; Assesses health, safety and environmental risks at the workplace, devises a
M Auditor ; OHSE Manager mechanism/ workflow for prevention of accidents, carries out audit checks
R4 T - SR to ensure that the risk management mechanism is implemented properly.
Wil - 2 gy | RS TIFRIAVER - e RIREEbs - STILHES] AR PATEP RSN -
BB E AL R i B A R 2 kAT
711 Safety Officer Assists to promote the safety and health of persons employed at the
A 224 FAT workplace, including the inspection of workplace, equipment or works
processes to identify any risks and to advise on preventive measures;
investigates accidents and dangerous occurrences and makes
recommendations to prevent similar accidents.
Bt TARGE T (e e B4 e SRR TIF - EiEEELIES
AT ~ e e RE R LIFERIvER - RTEP e ft R © &
BN SERR BRI - M0t e g A4 FEIMR R A -
712 Assistant Safety Officer / Assists the Safety Officer in promoting safety and health of persons
A Safety Supervisor employed at the workplace. Advises employees on safety standards, and
BhEEZE 4 FAT ZesEwg g | supervises the observance of such standards for the promotion of safety at
work. Implementing industrial safety training.
rBhZee £ - BT RE LIRS R B2 R R LIE AT
AL 2FEENER, RS SR EST » DURETRL
£ - T TR L 2V -
OTHER STAFF OF SUPPORTING SERVICES HAtrsr#2 8 T
999 Other staff of supporting services, e.g. general human resources, finance, IT and administration works.

HM 75 BT Pl —R ATTER « W5

B RH S HEA TBCTAE
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Serial No.

CONFIDENTIAL HOA BB % OED R
WHEN ENTERED WITH DATA ®E

VOCATIONAL TRAINING COUNCIL
‘*Tt: B % Fl &R =

THE 2024 MANPOWER SURVEY OF THE MARITIME SERVICES INDUSTRY

BERBEFX2024F A NHE

The 2024 Manpower Survey of the Maritime Services (MS) aims at collecting manpower information of the industry
concerned for formulating recommendations on future manpower training. Please kindly provide the information of your
establishment as at 1* December 2024 by answering the questionnaire. Thank you.

AR IE20245F N\ T E B E AN A TIEAVESH &R > WAL BARAATTIIRHETEEER - BF =
PEREIRIE20244E12 H 1 H A A VIESUEES LRSS - St afF -

i3

Establishment Information

% i \C[' (For official use)
Industry Code
NATURE OF BUSINESS:
5 75 1
Inland water transport Mid-stream operation
AN K L SRS S
Yacht clubs Others, please specify
Pir3 fig=y FAt - 5FEE

TOTAL NO. OF PERSONS ENGAGED:
RN

Details of Contact Person*

EEEIN

NAME OF PERSON TO CONTACT: POSITION:
B 4 N HE 5 B
TEL. NO. : - FAX NO. :
B B
E-MAIL :

T

* The information provided will be used for the purpose of this and subsequent manpower surveys.

PTFEHEESHFIT R H A T8 L
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Survey Reference Date : 1 December 2024
SEHHEA : 2024 £12H1H

Part I — Manpower Information

S8 — AJfER

Serial No.

Please complete columns ‘B’ to ‘F’ of the questionnaire according to the list of principal jobs by referring to Appendix B for job

description of individual job.

SRR Ty T SRS - WS SR B A R A FE RS Y T
Principal Jobs (Full-time employees) = Z8S (ZBRES)

SIAEREN ‘B’ £ F &1

o

@A) (B) © (D) (®) ()
Principal Job No. of Employees| No.of | Age Distribution of Employees as Average Monthly No. of
TR as at Survey Vacancies at Survey Reference Date Income (HKD) Employees
Reference Date as at (Hong Kong Employees) (Hong Kong Employees) with Ex-
(See Appendix B) Survey seafaring
(2EH8%B) E4sTHIFRY | Reference FE4raT HEA g HUW A GETT) | Experience
U=1=UN Date ESENEE gl (KHhfE &) .
(EHEE) Code A8 LT
1E4RET ok {ELK R
HHEHY 1 $12,000 or belows( DL =
2 $12,001 - $15,000
SR 3 $15,001 - $20,000 A
Joh 4 $20,001 - $25,000
Codd Hong |Non-Hong 35 or 650r | 5 $25,001 - $30,000
i Kong Kong below above | 6 $30,001 - $40,000
4R A | JEAE* BLLT [ 36-55]56-64 | SELE ] 7 Over $40,000 DL E
Job Title A (3 Hong Kong employees and |
e.g:] 2 vacancies) 3 2 0 2 0 1 3
BIF R F (344SR B R 21 225

Coxswain

sl &

Crew Members (Local Vessel) §i& (ZSHAERE)

Assistant Coxswain

40| BHERAS R

Sailor

403 7KF

Engine Operator

sod it CK18)

=
E

Assistant Engine Operator

s| B iR (BIEAE)

4

=3

Fitter
406 RS FT T

Crew Members (Yacht) f{8 (CHERE)

Captain
a1t

Chief Officer
452 REI (KPR

Deckhand
4531 7KF-

Engineer

asa| THREG

Interior Manager

ase| AEAB A

Chief Steward
4| BEE

Senior Steward

8| SARARTS B

4

[y

Junior Steward

NEIRFEE

4

[y
el

Chef
460) T BT

Sous Chef
|

* “Hong Kong” refers to Hong Kong permanent resident and “Non-Hong Kong” refers to non-Hong Kong permanent resident.

(3 RIS AR AIERG T HEAE ) RIS T8k ARG
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Serial No.

(A) (B) © (D) (E) )
Principal Job No. of Employees No. of Age Distribution of Employees Average Monthly No. of
F IR as at Survey Vacancies as| as at Survey Reference Date Income (HKD) Employees
Reference Date at Survey (Hong Kong Employees) (Hong Kong Employees) with Ex-
(See Appendix B) Reference seafaring
(2Rt#% B) TE4ET HIHN Date T4t H B I AWACGETT) | Experience
BE A% & BHVEER TR (KR S) .
TEgEt (EHREE) Code Bifs b
86 P TR
PR 1 812,000 or belowsi L F || gymeE
2 $12,001 - $15,000 A8
3 $15,001 - $20,000
Job) 4 $20,001 - $25,000
Code Hong |Non-Hong 350r 650r | 5 $25,001 - $30,000
v Kong Kong below above 6 $30,001 - $40,000
4Rk A | FEAE* LT |36 55 | 56— 64 | BLLE | 7 Over $40,000 bL |
Job Title A (3 Hong Kong employees and 2
e.g:] 2 vacancies) 3 0 2 0 2 0 1 3 1
BIF WAL F (340 R B R 22200

5

1

Managing Director; Chief Executive
Officer; General Manager

FERALOCH 1T e

5

2

Fleet Manager; Marine Superintendent;
Port Captain

FapsCs | L | BHER

5

3

Fleet Officer
Mg T

5

4

Crew Manager
i3S tiatzn Si

5

5

Crew Officer
BEIHE T

521

Marketing / Business Development
Manager

hiEh R

|Eusiness and Trade FG¥ &S 5 —

522

Ship Chartering / Sales and Purchase
Manager
FEAETE B H B A

523

Ship Chartering / Sales and Purchase
Representative

REAITHE AR

524

Shipbroker
ks

525

Sales Engineer

56 AR

526

Customer Service Representative

EERBIE

5

@

1

Operations 2 3E
e |

Port Manager; Stevedore Manager

AL | YAEEA

5

@

2

Ship Agency Manager
Ffin{ CEE AL

5

@

3

Freight Manager; Logistics Manager
A Yo

5

o

4

Cargo Planner; Cargo Officer
BYHRER  BYEE

5

o)

5

Warehouse and Distribution Manager

BT P A

5

@

6

Boarding Officer
B ELE

5

v}

7

Stevedore

BYHRER

5

o)

8

Pier Attendant; Pier Assistant
TEUEIR(ES  HEIEENHE

5

PS)

9

Crane Driver

FEETIRIE L

540f

Rigger

FETL

* “Hong Kong"” refers to Hong Kong permanent resident and “Non-Hong Kong” refers to non-Hong Kong permanent resident.

[HE ) BT EERXIG RG] TERHE ) BT 8k X E R
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Serial No.

A) (B) © (D) (E) (F)
Principal Job No. of Employees No. of Age Distribution of Employees Average Monthly No. of
F RS as at Survey Vacancies as| as at Survey Reference Date Income (HKD) Employees
Reference Date at Survey (Hong Kong Employees) (Hong Kong Employees) with Ex-
(See Appendix B) Reference seafaring
(2:BKT8% B) TESET HEARY Date T4t H B PR BACGET) Experience
BE A% & BHVEER TR (AitfE 5)
TEET (EHREE) Code BEHEL
H BArY syt TR
Pepam 1 $12,000 or belowZ DL~ HEE
2 $12,001 - $15,000 A
3 $15,001 - $20,000
Jon 4 $20,001 - $25,000
Codd Non-Hong] 650r | 5 $25,001 - $30,000
Tfir] Hong Kong| Kong above | 6 $30,001 - $40,000
Bk A | AR 3655|5664 | B2k ] 7 Over$40,000 DL F
Job Title A (3 Hong Kong employees and|
e.gi| 2 vacancies) 3 0 2 2 0 1 3 1
BIF ML F (34aA (R B R 2fE )

Technical and Consultancy 3577 S EE

Shore Based Personnel (CONTINUED) £ ETAEAE (&)

Technical Manager; Technical

Superintendent; Ship Repairs Manager;

Ship Repairs Superintendent

eSS S S e S E R
s ALAALEEAEEE

602]

Assistant Technical Manager; Assistant
Technical Superintendent; Assistant
Ship Repairs Manager; Assistant Ship
Repairs Superintendent

BB GACEE © BB IR
BIERAAALEIE T

iR A

6

=3
os]

Ship Surveyor; Technical Consultant;
Engineering Consultant

FtsAEbeBREl ;R iiTEaRE - TR

604

Marine Surveyor; Marine Consultant;

Cargo Surveyor; Cargo Consultant

A EAT ; VEEREART . BRI
;SR

605

Harbour Pilot
EBE

o
=
o

Service Engineer

et TR

Electrical Engineer

B TRZAT

Marine Engineer

o8| mtse T AZAT

Mechanical Engineer

i 4 e

=)
f=]

Ship Designer; Naval Architect
Fi s a Al AEAL TRZAT

=)
x5]

Draughtsman
‘BlE 5

Electrical Engineering Technician
B TAERGT S

61

95

Electronics Technician;
Telecommunication Technician

T A

614

Estimator

{5t 8

61

Y

Mechanical Engineering Technician

P TRl S

61

=N

Ship Repairs Supervisor; Ship Repairs
Foreman

AT e fiAndEEE T

61

=l

Air-conditioning Mechanic; Sheet
Metal Worker

ZERAER L SR SRS

Carpenter

618| R T

619

Electrician
AL

620]

GRP — Worker
R T

* “Hong Kong” refers to Hong Kong permanent resident and “Non-Hong Kong” refers to non-Hong Kong permanent resident.
[ ) RIGHTEER ARG IR ) BT &R ARG
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Serial No.

Shore Based Personnel (CONTINUED) £ ETAEAER (&)

Technical and Consultancy (CONTINUED) 17 s BER (&)

A) (B) © (D) (E) (F)
Principal Job No. of No. of Age Distribution of Employees Average Monthly No. of
F R Employees as at | Vacancies as| as at Survey Reference Date Income (HKD) Employees
Survey Reference| at Survey (Hong Kong Employees) (Hong Kong Employees) with Ex-
(See Appendix B) Date Reference seafaring
(2Rt#% B) Date e HEA FEFABACET) Experience
TESET HI BENERST (RHERE)
=IN et KERE) Code B
H iy sy TR
paclo o 1 $12,000 or belows( DL HIRE A
2 $12,001 - $15,000 2
3 $15,001 - $20,000
4 $20,001 - $25,000
Hong | Non-Hong 350r 650r | 5 $25,001 - $30,000
Kong Kong below above | 6 $30,001 - $40,000
A | JEACE* AT | 3655 56—64 | 82AE ] 7 Over $40,000 DA |
Job Title A (3 Hong Kong employees and 2
:] vacancies) 3 0 2 0 2 0 1 3 1
AL (37 HE1E B R 2{E2215R)

Machinist

TR L

N}

Marine Pipeworker

R AR E T

Painter
BEL

Welder
SRET

e}

Steel Worker (Boiler Maker / Steel Plater /
Blacksmith)

HlFR T (ST~ S TR )

Marine Law and Insurance JS5555 K56

Maritime Lawyer; Admiralty Lawyer

AN

=3

Maritime Arbitrator

BEMERE

=3

P&I / Insurance Manager; Claims Manager;
Marine Expert

PRBEETS R | JgRER

(=3

P&I / Insurance Officer; Claims Officer
SR BHERELE

=3

Marine Insurance Underwriter

BRI

=3

=3

Insurance Broker

PrigaaE A

Training and Education {5 ;32|

Professor; Lecturer; Instructor; Trainer

Bz A 2R A

Account and Finance €1 K/ %

Ship Finance Manager
834 S T S

Ship Leasing Manager
FtsAEFE S

Safety and Risk Management 224 5 B & &

Safety/Risk Manager; Auditor; OHSE
Manager

L SRETAD ¢ SRR - 2
SRSl

Safety Officer
HETE

Assistant Safety Officer / Safety Supervisor
e o e N = 1 5

E3

123

“Hong Kong” refers to Hong Kong permanent resident and “Non-Hong Kong " refers to non-Hong Kong permanent resident.
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Serial No.

(A) (B) © (D) (E) )
Principal Job No. of No. of Age Distribution of Employees Average Monthly No. of
F FEERAS Employees as at | Vacancies as| as at Survey Reference Date Income (HKD) Employees
Survey Reference| at Survey (Hong Kong Employees) (Hong Kong Employees) with Ex-
(See Appendix B) Date Reference seafaring
(2BKT8% B) Date et HE g ARAGETT) Experience
e T HITY VEASERES oo (kiR E)
BB A TESET (EHREE) Code AfEEE
H Ry ok TERREy
Pepam 1 $12,000 or belowZ DL~ 12
2 $12,001 - $15,000 A8
3 $15,001 - $20,000
Joh 4 $20,001 - $25,000
Code Hong |[Non-Hong] 35 or 650r | 5 $25,001 - $30,000
Tfir] Kong Kong below above | 6 $30,001 - $40,000
4R A | JEAE* LT | 3655|5664 | BKBLE | 7 Over $40,000 BLE
Job Title A (3 Hong Kong employees and ]
e.g:] 2 vacancies) 3 0 2 0 2 0 1 3 1
AT PRALE (AR R 2fE 250

Shore Based Personnel (CONTINUED) £ ETAEAE (&)

Other Staff of Supporting Services Effi Y28 T

Other staff of supporting services, e.g.,
general human resources, finance, IT and
administration works.

Bz 5T > PlanSs—i A&
999l ~ RS - EERFHEEEIATE T/

|Other Staff Related to the Maritime Services Industry EAHBEERBENE T

For Official Use | | ‘ | | |

* “Hong Kong " refers to Hong Kong permanent resident and “Non-Hong Kong” refers to non-Hong Kong permanent resident.

THE ) BIGHB BRG] TR ) BITIEE BBk X E R
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Part I1
SE

Expected Change in Future

RAE(L

Serial No.

1. When comparing with the current situation, please indicate your views on the expected change. (Please tick in the box as appropriate)

MHEFIRAE - FEE BRETEHEARAR T Z IS - GEEEE RS AE LV 5F)

In the next 2 years
AR

1) Business volume

ST

(a) Better
WEE

(b) Stable

(c) Worsen
W
(d) Uncertain

FEE

%

%

Number of Full-time employees
2RETHE
(a) Increase
st N
(b) Same
(¢) Decrease
Y

(i)

%

Please indicate the reasons leading to “better” or “worse”:

a5 [P EE B R A

2. Other than the principal jobs in Part I, please indicate the new job position(s) that will be introduced in the future (if any) in order to meet
the emerging trends of the industry. If existing jobs are foreseen to undergo drastic changes in job duties/job specifications, please also
provide the information in the table below. (Please tick in the box as appropriate)

PRES—HB TSI HATRR ALY - SHEH  BEHRREARAGR & 5 | ARTHTIRALA) - DIBCE1TEAT BLES, - IA AL A R 5 L
TERIEE EAVEE RIS - TRESIHE TR - GEEEERRNEL V7 5

Job title
Bz 4418

New Job
eSS A

Existing Job

HARAL

Job Descriptions / Changes in Job Duties/Specifications

BRI / B ER T FAR i e

New Recruitment

HisER

3. Please state the number of full-time employees who were newly recruited in the past 12 months.
(If there is no recruitment, please fill “0” in the box)

sESI BRI AR AT H AR ke RS - QAN - SBETENIE L (07)

Crew Members
(Local Vessel)

it 2 (AHEFEAR)

Crew Members
(Yacht)
i B GIERD)

Shore Based Personnel

FELTIEAR

(a)

Total no. of recruits

SN i

(b)

No. of new recruits
with experience in the
Maritime Services
industry

ISNEE N EE St )
FriosEE A B
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Employees Leaving the Establishment

& SEE

4.

Please state the number of full-time employees who left in the past 12 months.
(If there is no employees left, please fill “0” in the box)

FYIL AR AT (0 H R e BB - (AN A B R -

Serial No.

SHAEJTREPIE_£40”)

fits 5 (AHEAAR)

Crew Members
(Local Vessel)

Crew Members
(Yacht)
it 2 G

Shore Based Personnel

FEETEAR

No. of employees leaving the

Highest Class of Certificate of Competency

Company
LRI S PN
RGN EEEE
5.

Please state the number of full-time Hong Kong crew members holding each of the followings as their highest class of certificate

of competency.

Y HABM B FA LUT R S HY B RS B

Holding the following Certificate as Highest Class of Certificate of Competency

R LU T RS R S e

Engine
Operator Engine
Grade 2 / Operator
Coxswain | Coxswain 150 Grade 1/
Pleasure Grade2/ | Gradel/ Horsepower [ Over 150 Not Holding
Coxswain 60 Tons 300 Tons | Operator or Below |Horsepower the Relevant
Grade 3 License License Grade 3 Certificate | Certificate | Others | cerificates
TtRIR(E | BeiiR(E
R4/ | A R—4/ B8 | B8/
Principal Job i 6OMFESE | 300MIESE | ButARR(E | 1S0UCELL | 150UCRL k= RHEFAM
TS 4 =4 LS JERHE B=4 AN JERHE At BHse S
Crew Members (Local Vessel) §5 (ASHIFER)
Coxswain
401| fi &
Assistant Coxswain
402| BUERAEE
Sailor
403 K F-

404

Engine Operator

R ORfE)

40

(v

Assistant Engine Operator

BhHiEmiE R (BIEAE)

404

Fitter
T

Crew Members (Yacht) §5 ()

451

Captain
fitr

452

Chief Officer
REI CREO

453

Deckhand
KF

454

Engineer

TREE

455

Electro-technical Officer
EREME

454

Interior Manager

ftifg et

457

Chief Steward
HEE

458

Senior Steward
=R E

459

Junior Steward

PIEUEIS

460)

Chef
TB

461

Sous Chef
BT

Note: A crew member may possess more than one certificate of competency at the same time.

£t ¢ A A AR A 21— A
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Please indicate the number of vessels under ownership or management by type of ships.
R AN A S AL BV -

Serial No.

Type of ship
AR

No. of Vessels as at Survey
Reference Date

St H A SR E

Forecasted No. of Vessels
in 2025
2025 TR E B E

Forecasted No. of Vessels
in 2026

2026 FHAIRIA E B H

Ferries

T

Tug Boats
HA

Motor Launches

PREhE i

Motor Cargo Boats
HREN R

Lighters/Barges
s

Bunker Vessels

BEHALG

Pleasure Vessels
AR

Others, please specify
EAth, - 555
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Manpower Training and Development

AT R B

Serial No.

7. What type of training do you think the full-time personnel in the Maritime Services industry needs to enhance their skills in the next
12 months (You may wish to tick “v”> more than 1 option for each job category).

FEARRAZ(EAN > BT R ReREAsEReE B2 LUT RSS2 (BB S VS ERE) -

Training
=3

Crew Members
(Local Vessel)

ity & CAHAAR)

Crew Members
(Yacht)
A5 (L)

Shore Based
Personnel

FLETIEAR

A. General Management Skills —§¢EHH#E

(1) Principles of management (e.g. problem solving, decision making,
leadership, crisis management)

EPERE (AR ~ AR - SRS RE B E D)

(i1) Facilitation skills/ People Relationship Management

SIERgE N E E

(iii)) Knowledge on ESG (Environmental, social and governance)
ESG (BRI ~ (1 GHIER) K158

B. Trade Specific Skills R EERAE

(1) Preparatory course for various classes of Certificate of Competency
(Deck Officer/Marine Engineer)

RSB A TG (AR = ARt B St Eil) e saRAE

(i) International Code of Safety for Ships using Gases or other Low-
flashpoint Fuels (IGF Code) related training

(EPEAAD(E A SR AR B AL (RPIRE AR 22 2 2R ) AR BRI

(iii) Basic ship knowledge (e.g. ship stability and ship machinery)
EEPEALAORIER (PULIALRETRE M Sl EHAR)

(iv) Practical knowledge on marine claims and insurance

ISEREN R E

C. Generic Skills 38 7 AE
(i) Communication Skills
i add]

(ii)) Data Analysis
Big o

(iii) Problem Solving Skills
fig RS

(iv) Information Technology

Eoiran

D. Others EAt,

Please specify:
HRY:

No such level of staff
RETHBRE L

End of Questionnaire. Thank You for Your Co-operation.

&5 - SWEE -
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Appendix A
b % A

The 2024 Manpower Survey of the Maritime Services Industry

B E R B X 20248 AN HAE

Explanatory Notes

b

1. Principal Jobs - Column ‘A’
T E R ‘AR

(@ Please go through column ‘A’ and mark those principal jobs applicable to your company. For detailed
job descriptions for principal jobs, please refer to Appendix B.

HAEE A M EHUERIY BTN SRR o A REREARY IR - SRR ER B -

(b) Please note that some of the job titles may not be the same as those used in your company. Please
classify an employee according to his/her major duty and supply the required information if the jobs have
similar or related functions.

RERNE WA TREA IR EPREATIRA - SBIRB RNV EERE 2 - 58 THEHEENH
WAV ARAT IS EAE EI - Seie P&t

(c) In the event that an employee’s duties in your company are split between two or more job titles, please
use the job title that best describes his/her principal responsibility.

W EHREE B LB RS TAE - 555 P ARRE RO S A

(d) Please add in column “A’ titles of any principal jobs not mentioned in job descriptions (Appendix B); briefly
describe them with respect of the appropriate job categories.

W EERES AR RN TR RER TR (8% B B —HHEA A A - MR
HAT R R K 4l -

2. Number of Employees as at Survey Reference Date - Column ‘B’

fEgE st HHIEY R B A% ‘B’ i

For each principal job, please fill in the total number of Hong Kong and non-Hong Kong full-time employees as at
the survey reference date.
“Full-Time Employees” refer to those working full-time (i.e. at least 4 weeks a month, and not less than 18 hours
each week) under the payroll of the company. These include proprietors and partners working full-time for the
company. These definitions also apply to ‘full-time employee(s)’ appearing in other parts of the questionnaire.
HHEE  EREGET H B R A EE SRS A R E A 2 e B AR -

"eREE ) fEE EWBRRBIE (EARDIUE - FEA DR/ VNG #5285 A8 > PR
TEMEAN 2B TIFAR EREB A - SHERANFTHERN " 2BES | 5 EFIE -

3. Number of Vacancies as at Survey Reference Date - Column ‘C’

FE &t st B HAAY 22 Gh 28 *C’ il

Please fill in the number of existing full-time vacancies as at the Survey Reference Date. “Vacancies’ refer to those
unfilled, immediately available job openings for which the company is actively trying to recruit personnel as at the
survey reference date.

I EESEt A — EEBOB A M A o T ZE R, BIEZ BN ST 2E H &
22 > JHILZIE AW o MR IER S E IS AN BIE A -
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Part | (continued)

Sty (&

4, Age Distribution of Employees as at Survey Reference Date - Column ‘D’

FEE T H Y 8 B 48 o3 A7 ‘D f#

Please indicate the age range distribution of Hong Kong full-time employees.

sAfa Bt R R A -

5. Average Monthly Income (HKD) of Employees - Column ‘E’
RBEZEHEEAWACETT) ‘E’ 1M

Please enter the code of the average monthly income (HKD) during the past 12 months for each principal job of
Hong Kong full-time employee(s). This should include basic salary, overtime pay, cost of living allowance, meal
allowance, housing allowance, travel allowance, commission and bonus. If you have more than one employee doing

the same job, please enter the average range.

S E EASETEREOASEBER SRS 12 B MF B WA CE TT) NERTE - SR -
A T PRERG ~ ARTERG ~ RERORM ~ FBREEM « FRITEREM - S AL - W BAEHE SN —HREEEE
5] — RS > AIEEHCFUA -

6. No. of Employees with Ex-seafaring Experience - Column ‘F’

Hig ETIFEERIEER A& ‘R

Please indicate the no. of shore based personnel with ex-seafaring experience.

FiEl EREEEE L TIFKBEE N -
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Part 11
E_EGy

7.

10.

11.

Question 1 - Expected Change in Future

i 1 — RAREE

When comparing with the current situation, please indicate your views on the expected change in the next 2 years.

MBI - 3L BT AR £ 2 THIEE -

M Business volume and provide the reasons leading to the better or worsen.

SRR R S [ R R R A -

(i) Number of Full-time employees

ERETHH

Question 2 - New Job Position

fifiE 2 — Ik

€ Please indicate the new job position(s) that will be introduced in the future (if any) in order to meet the
emerging trends of the industry.

Afat  EEARAR G5 ARG (0A) - ARCETT5AYH B -

€ Please indicate the existing jobs that are foreseen to undergo drastic changes in job duties/job specifications.

AR B THRTRA B B LR L B RSB AR A AL -

Question 3 - New Recruitment

Ml 3 — s e 2

€  Please fill in the total number of full-time employees who were newly recruited in the past 12 months.

AEE  EREAE T A EES e SRR -

€  Please fill in the number of new recruits with experience in Maritime Services industry.

FHER  EEEEEE T - BSEIRESRERRAER R 2 AR

Question 4 — Employees who had left the company
MR 4 — CEEE 2

Please fill in the number of full-time employees who had left in the past 12 months.

HEE BEREEE T EAN > 2RkE S AR AR -

Question 5 — Highest Class of Certificate of Competency
MR 5 — f = ah g E TR S

For each principal job under the category of “Hong Kong Crew Members”, please enter the number of employees
among different classes of CoC, based on the highest qualification they are holding.

HG—IHEN T AEME ) (EERE - B ERANREER - NEEEESEES R A E R
VN ‘&
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Part 11 (continued)

FEty (8

12. Question 6 — Ship
fRE 6 — A&

Please indicate the number of vessels under ownership or management by type of ships.
AHHEAVERAAE SR SE B GV -

€  Please fill in the number of vessels as at survey reference date.

HIEE  EEESET HIHAAERH -

€  Please fill in the number of vessels forecasted in 2025.
SEIEET ST 2025 SETEMIAIAL L E -

@  Please fill in the number of vessels forecasted in 2026.

AR HEIRAE 2026 FRUNAVATEEH -

13. Question 7 — Training areas
fRE 7 — £%5)l|500s

Please indicate the future training areas required for full-time personnel in the Maritime Services industry in the next
12 months

a1 RO SR AR ST R BAE AR A (8 H P el ZEAY 51 G -
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Appendix B
b #% B

2024 Manpower Survey of the Maritime Service Industry

BERBFR2024F ATTHE

Description for the Principal Jobs
- Local Vessel Sector -

F OB R B Y TE SR
- it i AR 2 -

Job level FZEE4R A

M: Managerial and Executive Level &3 5z {7 EU k4K,
A: Assistant and Non-Executive Level B & JET TR

Code Principal Job Job Description
& 5t EFEBB TERH

CREW MEMBER (LOCAL VESSEL) ft& (AH#vAHH)

401 Coxswain Manoeuvres the vessel during navigation, berthing and unberthing.
fiti & HEEBH - SO RN TIE -
402 Assistant Coxswain Assists the Coxswain in navigation, berthing and unberthing.
BHE A & B REEEE - S0 KENT TIE -
403 Sailor Carries out berthing and unberthing duties under supervision of the
KF Coxswain or Assistant Coxswain. Undertakes general cleaning and
maintenance work.
FEM RGBT RVEET - ST E REMTIE - #EE
— R E BB -
404 Engine Operator Operates and maintains main engine and auxiliaries.
i R (K1) R R m A~ Bl o
405 Assistant Engine Operator Assists Engine Operator in the operation and maintenance of main
BhHE G E (B AE) engine and auxiliaries.
fih Bh A R R AF S S i - BHEDEEE -
406 Fitter Assists Engine Operator or Assistance Engine Operator to repair and
e SR AT L [ maintain pumps and machinery.

7 By i % £ = B B i 1 R 40 8 A DR B KO S AR

CREW MEMBER (YACHT)

M8 (ZEfE)

451

Captain
fiti &

Manoeuvres the yacht during navigation, berthing and unberthing.
Subject to the size of the yacht, may need to assist with guest service,
co-ordinate food and beverage on board and maintain the yacht.
FEMREEEE - FOA KM TAE - PR > SR
PR E A R LERE L HE - AR RE TE -

452

Chief Officer
KEl CREk)

Assists the Captain in navigation and other safety duties. Supervises
deck crew and supports the guests in participating in water sports or
other leisure activities.

T B R B B A i e AT Bt 2 2 I > B EHRME -
PAR 4% % N AT /K BB B H A (R V&S -
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Code Principal Job Job Description
& 57 FEBB TAE# A
453 Deckhand Carries out berthing and unberthing duties under supervision of the
KF Captain. Undertakes general cleaning and maintenance work. Subject
to the size of the yacht, may need to support water sports activities of
the yacht and assist in serving food and beverage to guests.
EMRIVEZT » T80 FEM TIF - IEBE—RIFRE
B - RPERRE - S0FE M LAY K EIE 8 K B
w2 N2 Eay) ke -
454 Engineer Maintains the mechanical and electrical operations of the yacht.
T2 Sources spare parts required for repairs.
R 0 I T A P S B T ek YRR o BRI 4B AV
FHER A
456 Interior Manager Sets up the interior of the yacht based on the requirements of the
RS i 4 T owner or company. Introduces service and process standards on
board and trains the interior crew.
MRIEAT EBA T ZK - seat g i & - 57100 B IR KO
FERRAE > DL RFISRALREER B T -
457 Chief Steward Oversees guest service, housekeeping, event planning and
YR entertainment, as well as interior set-up and maintenance.
BRI R R~ R~ TEEARE IR~ DUR A RE B K
IR -
458 Senior Steward Assists the chief steward in interior housekeeping and provision of
=R =] hospitality service.
1ih B W88 S5 i B AL AR Y B RS T AE AR B TR -
459 Junior Steward Serves guests and performs other housekeeping duties on board under
TR IETS S supervision/instructions.
REE /R » R B IR TR B AT HoAth 2% T AF -
460 Chef Designs and prepares all guest and crew meals. Manages the
B operation of the galley including budget control.
et RTAHAAEE AR AR - BHEERFEFE > &
FERCATES] -
461 Sous Chef Assists the Chef in food preparation and other aspects of galley duties,
=l e.g. maintaining food inventory.

1% B £ 5% TR & W) B ST HA BT S LA > Bl 4R &Y F
.
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Code

Principal Job
EFEBB

Job Description
TIERMHA

ADMINISTRATION; MANAGEMENT AND HUMAN RESOURCE {7 ~ 8 R ANIER

511 Managing Director ; Chief Assumes full responsibility of overall management and development;

M Executive Officer ; General formulates company strategies, sets guidelines, targets, and makes
Manager corporate decisions; monitors the performance of various departments;
HERAGCTE § TIAEE reports to the Board of Directors overall company policies.

g SR NI R R I IR A SIS  J7e R A
NEEHAE | BB S HPIHVEE [ EEGRCAR A ERRECR
Ay -
512 Fleet Manager ; Marine Oversees all operational aspects and budgetary control of the company’s

M Superintendent ; Port Captain vessels; ensures that they are operated safely, economically and efficiently

R4 4CT 5 JER4NES ; maintained to a standard that allows them to fulfil operational requirements
o of either the organisation or charter parties and/or other commercial
LR & contracts.
B A EIFTE A ERVEF R B R MR S F 2 4 ~ B
GH - BAREE - DGR - THETT R SIERAVEEKE -
513 Fleet Officer Supervises and handles all operational issues related to company’s vessels,
A B4 E AT e.g. keeps records on voyage and maintenance of vessels, monitors fuel
costs; administers port disbursements; assists the Manager/Superintendent
in reviewing vessels’ cargo stowage/loading & discharging plan and
vessels’ overall performance.
B R R AT BN SN E A RNV EFE S B0 RAFRTT R R g
SCEE > BRERPARIBE S - rREUE I - [ aHE AR G
HIGETH > RAEAEREGHRI -

514 Crew Manager Oversees crew recruitment, deployment to vessel, scheduling, and regular
M NE=Foak - Raceeed training and development; takes care of on-going management and
administrative duties of seafarers, such as payroll, travel arrangements,
insurance and health schemes.
BigB RS LIF - AL EEREC - 4REE W RS S Sg R © B E A
B SARRAAYE B R ATECLAR  BlanEE i - Bk - fRbg R R
ETEIFE

515 Crew Officer Supervises and executes general crew administration, including payroll,

A NEI=Foak e travel arrangements, insurance and certificates of crew members;
co-ordinates timely crew changes.
EERPIT-ROBETTELE - B3  SOBZHE - g~ BEE
T I B TE -

BUSINESS AND TRADE fH K& 5

521 Marketing / Business Develops, implements and executes strategic marketing plans for the

M Development Manager company in order to attract prospective customers and retain existing ones.
5 4C HIE ~ BRI T RIS M S BT & - DURS VB E R P IREE B A

HF -
522 Ship Chartering / Sales and Handles all aspects of chartering/sales and purchase activities (e.g.
M Purchase Manager identifies chartering/sales and purchase opportunities, evaluates returns,
FLRETR S E g LT negotiate rates and terms) to meet the profit/sales target of the company.
FRERFTA RO S EEUEE) (B0 - el EHEE - aHh
[ ~ RGBS i) DUEZRCATFIRT TRADE, $5E B -
523 Ship Chartering / Sales and Supports chartering/sales and purchase activities to meet the profit/sales
A Purchase Representative target of the company.

s EEAER

SRRSO S EE G - DUERCAEIET TR S E EAE
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Code Principal Job Job Description
& 57 FEBB T fE&RHA
524 Shipbroker Liaises with ship owners, ship operators and cargo owners to facilitate the
M Y el sale, purchase and chartering of vessels; provides market information for
sale or chartering of vessels; handles payment and drafts contracts and
relevant documents.
BB - AEfeE A - BELUERAEE & R RO EA S
EECEEAMHN TS A § ERHEAE - B EIRAER S -
525 Sales Engineer Uses technical knowledge to manage sales of marine products/services.
M PHE TAZRT FIRATHEEERIE » PRI ERE IR IS & L AF -
526 Customer Service Interacts with customers on behalf of the company; provides information
A Representative about services offered by the company; responds to customers’ enquires

P RBAR

and complaints.
REAFEE S > A FHBRBERNGE - REEEE
&) K AT

OPERATIONS &3&

531 Port Manager ; Oversees and co-ordinates a range of port activities including
M Stevedore Manager loading/unloading ships (or boarding/alighting of passengers),
S SR ¢ Ly A cargo/baggage storage, tug and pilot services with a view to optimise
AL 3 APV resource use, minimise costs and comply with relevant regulations. (The
scope of “Stevedore Manager” may confine to the supervision of
loading/unloading activities.)
Bt Sl — 25 LUEE) - GiEEEN EEYI(SZHERE B
i) ~ EEY 1T - foim IR SE - IR E R E
FI ~ BRI BT SRR - (T Y AEEIACHE! | By TIFHams s
PRI BB Ef VA HIARRR S E) - )
532 Ship Agency Manager Liaises with port officials and terminal operators to plan effective cargo
M P Fi (O T 4 operations when the vessel arrives the port; carries out any arrangements as
required by the shipping lines, ship-owners and ship-masters.
EREMEE AR BEROEE A& - I EE DA EA
EYREHE TR © FEREAE] ~ AL EBARER - ST B A AERE 25k -
533 Freight Manager ; Oversees the transportation (in particular ocean freight shipments) of
M Logistics Manager goods from suppliers to distributors; ensures the shipping methods are safe,
LBLCHY | W37 L efficient and cost-effective.
Bz b IR 21 o0 S pa 0 A B B AR (R 28 SRR ER17) - HeEpRAE
TR e - AR E AR
534 Cargo Planner ; Cargo Officer | Assesses the nature of goods and the situation of the vessels to ensure that
A 1S S ST any loading or discharging is done safely and efficiently; solve
stowage-related problems; communicates with port operatives to assign
destinations for the cargo.
SHEEYIMEE BALEIRI - 224 FoR R R EIEY) - el
HAERAAI T - BLEYERC BB T #E A B -
535 Warehouse and Distribution Plans and manages the receiving, storage and distribution of goods and the
M Manager overall operation of a warehouse; keeps track of stock levels, delivery
BT R U B4R times and transport costs.
RENE YR « B SOE R B IR - SRR ~ A -
536 Boarding Officer Facilitates the smooth entry and departure of the assigned ships; ensures
A BRLFAT that they fulfil statutory formalities and required declarations.
B A B EIGIRETR O - HECRAL ERF &AL RS TH R R EOK -
537 Stevedore Loads and unloads the cargo of ships in a port.
A BYHRER A CISSEIAY B -
538 Pier Attendant ; Pier Assistant | Provides general support to the operations of a pier; may involve cleaning,
A basic maintenance and customer services duties.

HEHERE A HSEHBIE

SCPRHETH— &R - BB FOER - BEARE REFFIRBELE -
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Code Principal Job Job Description
& 57 FEBB T fE&RHA
539 Crane Driver Operates various types of cranes.
A FEER R IR L ERE e e -
540 Rigger Assists in lifting, handling various tools, work pieces and equipment,
A ZAT building workbenches, maintaining rigging, pulleys and buckles.

pBhmE - MUESTETH « T REef
EEEL RN o

BRIMFER  (RERE

TECHNICAL AND CONSULTANCY $#f5 & RS

601 Technical Manager ; Technical | Plans and organises vessels’ repair works, conducts survey inspections,
M Superintendent ; Ship Repairs controls budgets and spares procurement.
Manager ; Ship Repairs FRE R DA EE TRE - EITARAEARH] - e oA R BRI A FHRR
Superintendent L o
FEMrCH 5 FOlr4EEs |
EfadEE 18 © AAn4EZ4EE:
602 Assistant Technical Manager ; | Supervises and execute vessel repair plans and spares procurement; assists
M Assistant Technical the Manager/Superintendent in sorting out technical problems encountered
Superintendent ; Assistant Ship during the course of work.
Repairs Manager ; ASsistant | 28 Jo g TANAAAE IS RS PEERI AP » RBh 4RI, 4o F 3
Ship Re,p_arrs Superintendent TR GRS
BIERS AL |
BIERE ld e
B 4EE EE
BIEA A B EL
603 Ship Surveyor ; Conducts inspections/examinations of vessels to assess, monitors and
M Technical Consultant ; reports on their condition, inspects equipment intended for new or existing
Engineering Consultant vessels to ensure compliance with various standards or specifications.
Ao ERAT & BoffoRAR tE s DIakl « B & RS i SR - i Bt B A i
TAZRAR EE AR LAMECRET 7K P AR -
604 Marine Surveyor ; Marine Verifies the condition of cargo; investigates cargo loss or damage; provides
M Consultant ; Cargo Surveyor ; technical advice for insuring or transporting goods
Cargo Consultant BB SR - S LR BRI SR BT R T -
VAR © BHERAR
BYrHIERD . SRR
605 Harbour Pilot Accompanies and gives navigational advice to the Captains when the
M SEME B sea-going vessels enter or leave Hong Kong to ensure their safe navigation
within Hong Kong waters.
A EUE SRR FIf R - S THITE R > RIS E
HKIRNZE =TT -
606 Service Engineer Uses technical knowledge to provide after-sales services related to ship
M Fe iR % TARE machinery, equipment and other marine products.
HIFITTIE SRR RALROsIg - 35t R HMU R A hnde Bt B R RS -
607 Electrical Engineer Carries out research on electrical engineering problems; designs electrical
M systems and plans and supervises their construction, installation, operation,

BB T ARAT

maintenance and repair, and advises one’s own company or clients on
electrical engineering matters.

W e TAERTRE © et R AN %iJéﬁiWﬂ%ZﬁE’J%L
1RIE - PREREH ¢ mAEEE P MR B TR E

Af2t |
FRAEX
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Code Principal Job Job Description
& 57 FEBB T fE&RHA

608 Marine Engineer Studies, designs and advises on propulsion systems, power plants, heating

M it T 2T and ventilating systems, steering gear, pumps, and other mechanical and
electrical equipment, construction, installation, maintenance and repair.
BH5E ~ ST B AAEHEE 4 ~ B35 E - IR RELAE A4 - st
B~ R BB BRIV ES - T - IR B ER I ECER
H o

609 Mechanical Engineer Carries out research on mechanical engineering problems; designs and

M et T A2 advises on mechanically functioning, plant and equipment; and plans and
supervises their development, manufacture, construction, installation,
operation, maintenance and repair.
BHFeHR AR et iiiae i - IR AL HE R A - STEI R ETE
PE VR ~ AR - I -~ 455 - 1RME - RENEH -

610 Ship Designer ; Naval Architect | Studies and prepares specifications for shipbuilding, conversion or repair.

M SRR 5 AL T2 Studies_,, designs, and advi_ses on the hulls and superstruc_tures. Plans and
supervises and be responsible for the overall design, their development,
construction, maintenance and repair.
B9 e S SIS A ~ U AR USRI - A5 - Beat Rotmfit
HIRG S R bBsE Rt EE R A - RE - BB A FERAT R
af - B - RS fREREH -

611 Draughtsman Prepares structural, layout, detail and assembly drawings or circuit

A ieE diagrams for the maintenance and repair of plants, equipment and ship
structures.
SRS HEIE - BCEE - IR - BERCRRSRARPLIE o P AR R
B4 - I EEEE R -

612 Electrical Engineering Performs technical tasks, either independently or under the direction of a

A Technician qualified engineer, contributory to design, development, installation,

T TR A operation, maintenance and repair of electrical systems and equipment.
AL S ERS TRZAHEE T - B ERGlo M TIF - (EEast - %R
e~ PR~ RE RETRE R E S -

613 Electronics Technician ; Carries out installation and repairing of marine electronic/
A Telecommunication Technician | telecommunication equipment.
BT R R & LHE R AEEN B R o
614 Estimator Obtains basic data and set up detailed cost sheets for materials, overhead
A =] and labour in the preparation of tenders for shipbuilding and repair work;
takes off quantities for work.
JERGEAE R WEEARE 5 R A AP ERE S - DA e i A i i
BUEHE T2 ] - stE T2 -
615 Mechanical Engineering Performs technical tasks, either independently or under the direction of a
A Technician qualified engineer, contributory to design, development, construction,
et TR & installation, efficient operation, maintenance and repair of mechanical
plant and equipment.
AL S ERG TRZAHEE T - B ERGlo M TIF - (EEast - R
e~ PR~ RE RAETREAE B S -
616 Ship Repairs Supervisor ; Controls groups or teams of craftsmen or other works to support the repair
M Ship Repairs Foreman and maintenance of ships.

FSfasE (R e T | BEE T4 ROV TSCEA TN - D ERAEAA4E S R iR -

617 Air-conditioning Mechanic ; Fits, assembles, erects, installs, commissions, services, operates, maintains

A Sheet Metal Worker and repairs air-conditioning plant and during fitted on-board ships.
ZEREHEIRCL e WG B BE R RME - 1RMIE - ORE S By 22
S ST SRR 2 B -

618 Carpenter Constructs and repairs wooden vessels, and carries out structural wood

A AT work.

IS R AEHEARM, > A BB SRR L -
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Code Principal Job Job Description
& 57 FEBB T fE&RHA
619 Electrician Tests, overhauls and installs electrical plant and equipment, and wiring for
A BT power and lighting.
MER ~ A Je 2 e R R AL 8RR BRBAAI R 4R -
620 GRP — Worker Constructs, repairs and assembles vessels and articles from glass
A IS4 T reinforced plastic material (GRP).
{E I A s ~ IBEE A H MBI A -
621 Machinist Sets up and operates machine tools, to machine parts according to drawings
A PR T and specifications.
SRR EHRPR - A ] A B AR AR BT A -
622 Marine Pipeworker Fabricates, assembles, installs, maintains and repairs piping systems on
A RS T board ships.
BTN LS TEREE SIS ~ S~ 2 pRETEHE -
623 Painter Undertakes surface preparations and painting works on ships.
A AT SRR R KRR T -
624 Welder Performs cutting, joining and depositing of metal by means of welding.
A ISEEER LURBEEVIE - & RAREE -
625 Steel Worker (Boiler Maker / Carries out the fabrication and erection of steel structures on marine crafts.
A Steel Plater / Blacksmith)

SFET (S L ~ SRR T

BT

HA SRS A SR A -

MARINE LAW AND INSURANCE J8EEAE K{RlE

701 Maritime Lawyer ; Advises clients on legal issues and disputes under marine law and the
M Admiralty Lawyer related rules and conventions; draws up legal documents; represents clients
S I in legal proceedings.
PG ERAE RARRERIRR IR A4 S BUA R A A4y B A& FIE
R ~ REAES - RAEAESTRAEREF -
702 Maritime Arbitrator Studies evidence, determines liability, encourages communications
M e S betvv_een disputants and tries to bring them to a settlement before an official
hearing takes place; prepares settlement agreements for settled cases.
bHgEEE S - e S TR - sB TR S TEE R PO ER
PR e » MR 2 TR el
703 P&I / Insurance Manager ; Identifies and analyses risks associated with policies, manages claims or
M Claims Manager ; provide expert advice, minimises risk of financial loss and achieves target
Marine Expert budgets of the company.
ORISR © HRAEH sl B o T PRER S R b - BB ORI EHR - SR Bt EEE A - K
G ATEIRTIRS LA A S TEE -
704 P&I / Insurance Officer ; Administers insurance policies, records and claims; processes information
A Claims Officer on incidents pertaining to the policies.
RIS - HREME FRIROREL » PREGECER B R - B SRR S HOE R -
705 Marine Insurance Underwriter | On behalf of the insurance companies, assesses the risks involved in the
A SRR A insurance/reinsurance policies applied and decides on whether the
company should accept these risks.
REEORRR A =] R B BB R O A RV R ERT AL REAER R
Pz e -
706 Insurance Broker On behalf of the clients (i.e. the insured), assesses their insurance needs
A and identify the most suitable insurance policies for them.

(G FLEGYN

REZEFEIZERAN) > sHEEFORETRK > Bt Msima @i

T -
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Code
& 9t

Principal Job
EFTEBRSB

Job Description
T fF & B

TRAINING AND EDUCATION & ksl

707
M

Professor ; Lecturer ;
Instructor ; Trainer

B - GHAT  BUEAR RN

Teach students in academic/vocational subjects related to the maritime
services industry at different levels; may also conduct research and publish
papers relevant to maritime studies.

P A ER Y A BUG R AR B SR AE BRIV ER T BSE R H - Sl EER
AETTAHBARYER b 72 R B Ram oL S -

ACCOUNT AND FINANCE &zt K i1 %5

708 Ship Finance Manager Assesses risks and asset value for offering of mortgages, loans and other
M Fls R R Le T credit facilities in relation to purchase of second-hand vessels or new
buildings.
Sl A E R E - DR BB E T E S E MR R
-~ (B8 R HAUE R E SR -
709 Ship Leasing Manager Assesses risks and asset value for offering of ship leasing contracts in
M PSR 5 4e relation to new buildings.
ST b kB EE (E A - DR BLEL S A A BV AL AT &4 -
SAFETY AND RISK MANAGEMENT 224 K s 1
710 Safety / Risk Manager ; Assesses health, safety and environmental risks at the workplace, devises a
M Auditor ; OHSE Manager mechanism/ workflow for prevention of accidents, carries out audit checks
FRAUKE ;R to ensure that the risk management mechanism is implemented properly.
T e - 24 - mmbmac | SHELIEREIRVMEE - Za RIRE R - STICHH] e DIFRP RS -
B EE YR R o B A R 2 T
711 Safety Officer Assists to promote the safety and health of persons employed at the
A F24 FAT: workplace, including the inspection of workplace, equipment or works
processes to identify any risks and to advise on preventive measures;
investigates accidents and dangerous occurrences and makes
recommendations to prevent similar accidents.
BN LIRS T e B2 S ARRRHY TAF - BiEHZE LIS
i - S — BRI TRy - TSGR R e
BN GRS RA AR e 3 AR R I ME LR
712 Assistant Safety Officer / Safety | Assists the Safety Officer in promoting safety and health of persons
A Supervisor employed at the workplace. Advises employees on safety standards, and

B e T T EER

supervises the observance of such standards for the promotion of safety at
work. Implementing industrial safety training.

e FAT TR ARG AT e B2 AR IE © M & i
AL 2N ER, - RSN EST - UEE TIFEL
& o T IEL SR -

OTHER STAFF OF SUPPORTING SERVICES EAtr X2 & T

999

Other staff of supporting services, e.g. general human resources, finance, 1T and administration works.
HA TR BT > S8 —A &R - W - ERREGH M T BT
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Serial No.

CONFIDENTIAL

WHEN ENTERED WITH DATA

A B R HD K

'

VOCATIONAL TRAINING COUNCIL

‘/TC RN

THE 2024 MANPOWER SURVEY OF THE MARITIME SERVICES INDUSTRY

BERBEFX2024F A NHE

The 2024 Manpower Survey of the Maritime Services (MS) aims at collecting manpower information of the industry
concerned for formulating recommendations on future manpower training. Please kindly provide the information of your
establishment as at 1*' December 2024 by answering the questionnaire. Thank you.

AR IE20245F N\ T A B E AN A TIEAVESHI &R > WAL BARARATTIIRHETEEER - BFE =

PRIIRR20244E 12 H 1 H Y A TSR LG - ZaiafE -

Establishment Information

s 3=t

NATURE OF BUSINESS:
EHMEE

Container Terminal and Marine Cargo Terminal
Operators; Port Facilities Operators; Service Activities

Incidental to Water Transportation n.e.c.
ERSEE & BAENGEE i R i  H
it K _E i B R 5 5 E

Classification Societies; Consultants and Surveyors

fitighrt o AR A R A ]

Marine Insurance

TR

Ship Finance
AR

Other Maritime Services, please specify

HA SRR - sFEH

TOTAL NO. OF PERSONS ENGAGED:
RN

Details of Contact Person*

LI~y

NAME OF PERSON TO CONTACT:

Bt & N1k %

TEL. NO. : -

wiE

E-MAIL
%

(For official use)
Industry Code

Shipbrokers
&Lt

Marine Equipment; Shipbuilders and Repairer
TR ISR RSN

Maritime Law

NEE =SS

Ship Registration and Port Authorities
REROEE AR LIRS

POSITION:
e iz

FAXNO. :
fi] S8 H

* The information provided will be used for the purpose of this and subsequent manpower surveys.

FITFEHEEN TR HEATTIEZ Y -
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Survey Reference Date : 1 December 2024
SEtHIH : 2024512518

Part I — Manpower Information

S8 — AJfER

Serial No.

Please complete columns ‘B’ to ‘F’ of the questionnaire according to the list of principal jobs by referring to Appendix B for job

description of individual job.

ARSI T e RS W25 kB AR S MRS TIERIIAERRA'B” 2 'F %1 -

Principal Jobs (Full-time employees) T ZE7 (2FMES)

A) B) © D) (E) F)
Principal Job No. of Employees as No. of | Age Distribution of Employees Average Monthly No. of
TR at Survey Reference | Vacancies as at Survey Reference Date Income (HKD) Employees
Date as at (Hong Kong Employees) (Hong Kong Employees) with Ex-
(See Appendix B) Survey B seafaring
(2B B) G AfI | Reference et F g BUEAGETT) | Experience
RE A Date (R HTER ST (RS \
. (AR E) Code SEHET
et 4ok R
HEHARY 1 $12,000 or belowz DL PN
7 2 $12,001 - $15,000
O 3 $15,001 - $20,000
Job 4 $20,001 - $25,000
Code] Non-Hong 35 or 65 or 5 $25,001 - $30,000
5% Hong Kong Kong below above | 6 $30,001 - $40,000
4%k A JEAAE LA | 3655 | 56 -64 | 5L E | 7 Over $40,000 DA E
| Job Title A (3 Hong Kong employees and 2 vacancies)
oI GRASEIER BB 3 0 2 0 2 0 ! 3 !

Managing Director; Chief Executive Officer; General
Manager
|

5

Fleet Manager; Marine Superintendent; Port Captain

s FSRECEE  JBEME  BEEINR

e

Fleet Officer

s AR L AE

Crew Manager

s14 /g B

=

Crew Officer

sis| BT

Business and Trade F52% K& 5

Marketing / Business Development Manager

so| PR

Ship Chartering / Sales and Purchase Manager
s Rt S Bk

Ship Chartering / Sales and Purchase Representative
sl AR "EHE AR

Shipbroker
s B A4

Sales Engineer

sos| BH B T RER

Customer Service Representative

so6| B PRI

Port Manager; Stevedore Manager
s ECIECH | YA EI

|Operati0ns B

Ship Agency Manager

s32] AR AL

8]

Freight Manager; Logistics Manager

s3of ECHEACT ; PpfiAcT

v}

Cargo Planner; Cargo Officer
JEVHEIE BV EE

5

)

Warehouse and Distribution Manager

53| B e i a A e

Boarding Officer
s3o| BAEE(E

Stevedore

NEYHERER

5

@

* “Hong Kong” refers to Hong Kong permanent resident and “Non-Hong Kong” refers to non-Hong Kong permanent resident.

(3 | BT BB AE G I ) BT ZER AR R
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A) (B) © D) (E) )
Principal Job No. of Employees as No. of | Age Distribution of Employees Average Monthly No. of
F RS at Survey Reference | Vacancies as at Survey Reference Date Income (HKD) Employees
Date as at (Hong Kong Employees) (Hong Kong Employees) with Ex-
(See Appendix B) Survey B seafaring
(27013 B) tegst A | Reference tEgt A PAHFHABAGET) | Experience
fRE B Date (REHIERIT (R ) \
N (e &) Code AEfsET
et 4ok R BRI B
HHAW 1 $12,000 or belowZ DL SPN
7z 2 $12,001 - $15,000
2R 3 $15,001 - $20,000
Tob 4 $20,001 - $25,000
Codd] Non-Hong 350r 650r | 5 $25,001 - $30,000
T fir] Hong Kong Kong below above | 6 $30,001 - $40,000
4R A FEAAE* AT [ 3655 | 56 —64 | &BAE | 7 Over $40,000 DL E
]Job Title A (3 Hong Kong employees and 2 vacancies)
ST (AR R Rz 3 0 2 4 > 0 2 3 !

Serial No.

Shore Based Personnel (CONTINUED) £ ETAEAER (&)

Operations (CONTINUED) 23 ()

538

5

@

Pier Attendant; Pier Assistant

BSIARIE R ¢ BB

Crane Driver

ol EEEEEHRIF L

Rigger

sao HEL T

Technical and Consultancy 3577t 5B RS

Technical Manager; Technical Superintendent; Ship
Repairs Manager; Ship Repairs Superintendent
RfpeCH ; Fffodls - AfndEiE 1%
FEAR4EIZAEES

601
Assistant Technical Manager; Assistant Technical
Superintendent; Assistant Ship Repairs Manager;
Assistant Ship Repairs Superintendent
BIERRCTECEE § YR i4EEs

co2| BIEEALAAMEIE £ ¢ BIEALARYEIZAEES
Ship Surveyor; Technical Consultant; Engineering
Consultant

co3| ALAERRERAD & FifoRi ; TAZRAR

Marine Surveyor; Marine Consultant; Cargo
Surveyor; Cargo Consultant

oo DA AT RAERAR YR BRI

605

6

(=4

6

607

608]

60

=]

61

o

611

61

5]

613

614

615

61

=N

617

Harbour Pilot
HAEE

Service Engineer

Rtk L AZAT

Electrical Engineer

AT

Marine Engineer

|dm i TAZEAT

Mechanical Engineer

b A2

Ship Designer ; Naval Architect
AtAEEsEE A 5 S TARRAN

Draughtsman
BlER

Electrical Engineering Technician
BTN R

Electronics Technician; Telecommunication
Technician

Bl 5 A

Estimator

izt &

Mechanical Engineering Technician

P TRl =

Ship Repairs Supervisor; Ship Repairs Foreman

AR | AT T

Air-conditioning Mechanic; Sheet Metal Worker
ZERAERCL ; R SRS T

Carpenter

618 KL

* “Hong Kong” refers to Hong Kong permanent resident and “Non-Hong Kong” refers to non-Hong Kong permanent resident.

[T BIEHF AR AIERG T HEEE ) RIS T8k A ERG T
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A) B) © (D) E) (F)
Principal Job No. of Employees as No. of | Age Distribution of Employees Average Monthly No. of
F RS at Survey Reference | Vacancies as at Survey Reference Date Income (HKD) Employees
Date as at (Hong Kong Employees) (Hong Kong Employees) with Ex-
(See Appendix B) Survey B seafaring
(2BIf$% B) 4T IRy Reference FESERt HH I AWACGETT) | Experience
BE A% Date ESENEES oagi] (KRS .
. (EHERE) Code BEfEELT
st T PR R
HEARY 1 $12,000 or belows( DL EPN i
ﬁ%gﬁ 2 $12,001 - $15,000
= 3 $15,001 - $20,000
Job) 4 $20,001 - $25,000
Code] Non-Hong 35 or 65 or 5 $25,001 - $30,000
=i Hong Kong Kong below above | 6 $30,001 - $40,000
Rk A FEAE* AT [ 36-55 | 56— 64 | BLA | 7 Over $40,000 DA F
]Job Title A (3 Hong Kong employees and 2 vacancies)
ST (AR R Rz 3 0 2 0 2 0 ! 3 !

Serial No.

Shore Based Personnel (CONTINUED) £ ETAEAER (&)

Technical and Consultancy (CONTINUED) 17 sBER (&)

619

620]

621

622

623

624

625

701

702

7

=3

3]

7

=]
=

7

=3

3|

7

=3

6

707

Electrician
T

GRP — Worker
IR T

Machinist

HER T

Marine Pipeworker

AAFEE T

Painter
BAL

Welder
T

Steel Worker (Boiler Maker / Steel Plater /
Blacksmith)

SR T (HENE T - SRR T T

Marine Law and Insurance JgZ5578 5 {76

Maritime Lawyer; Admiralty Lawyer

A

Maritime Arbitrator

HEMPEE

P&I/Insurance Manager; Claim Manager; Marine
Expert
PREREEFS © R  IBFEHS

P&I / Insurance Officer; Claims Officer
REEEY BRI

Marine Insurance Underwriter

BEREZIRA

Insurance Broker

RS SN

Training and Education & 32|

Professor; Lecturer; Instructor; Trainer

B sl FOR 8 A

708]

Account and Finance €1 K%

Ship Finance Manager
REAARL B ACE

709]

Ship Leasing Manager
ArARRE SAEHE

7

S

Safety and Risk Management 224 5 B & &

Safety/Risk Manager; Auditor; OHSE Manager
LA 5 RETAD ¢ BRI - i - BRRA

711

Safety Officer
HETE

S

Assistant Safety Officer / Safety Supervisor

7

B e AR

*

[ BIGHA BRI IERG T HEAE ) BT B8k A ERE T
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Serial No.

(A) (B) ©) D) (E) (F)
Principal Job No. of Employees No. of Age Distribution of Employees Average Monthly No. of
TR as at Survey Vacancies as| as at Survey Reference Date Income (HKD) Employees
Reference Date at Survey (Hong Kong Employees) (Hong Kong Employees) with Ex-
(See Appendix B) Reference seafaring
(2RafteE B) FEGTET HIEY Date TE&rET H S HBACETT) Experience
fRE A (REHTF SR EHEE) \
TESEET (EHEE) Code st
H Ry ik TERREy
ZeiiE 1 $12,000 or belowz( DL HHEE
2 $12,001 - $15,000 )\%Z
3 $15,001 - $20,000
Job 4 $20,001 - $25,000
Codd] Hong |Non-Hong] 35 or 650r | 5 $25,001 - $30,000
Tkt Kong Kong below above | 6 $30,001 - $40,000
45 A | FERE LA [ 3655|5664 | BLAE | 7 Over $40,000 L |-
Job Title A (3 Hong Kong employees and ]
e.gd 2 vacancies) 3 2 0 2 0 1 3
AT AL (32450 B R B2

Shore Based Personnel (CONTINUED) £ FTfEAE (&)

Other Staff of Supporting Services Hf {88 T

Other staff of supporting services, e.g.,
general human resources, finance, IT and
administration works.

HAt=ZH AT > flanssl—f A TE
990l i ~ AT - EERHR S M TBTAE

Other Staff Related to the Maritime Services Industry HAHFSEREENE T
|

For Official Use | | I | | |

* “Hong Kong” refers to Hong Kong permanent resident and “Non-Hong Kong” refers to non-Hong Kong permanent resident.

T BISHE EAER A ERG T L RIS E TE R A ERE T

145



Serial No.

Part 11
EH

Expected Change in Future

RAE(L

1. When comparing with the current situation, please indicate your views on the expected change. (Please tick in the box as appropriate)

MHEFIRAE - FEE BRETEHEARAR T Z IS - GEEEE RS AE LV 5F)

In the next 2 years

RRFIE
(1) Business volume (i1) Number of Full-time employees
R 2R E T8 HE
owe v % O [ %
|:| (b) Stable (b) Same
— | (c) Worsen o (c) Decrease o
|| EE B 0 N - ()
(d) Uncertain
FEE

Please indicate the reasons leading to “better” or “worse”:

a5 [P EE B R A

2. Other than the principal jobs in Part I, please indicate the new job position(s) that will be introduced in the future (if any) in order to meet
the emerging trends of the industry. If existing jobs are foreseen to undergo drastic changes in job duties/job specifications, please also
provide the information in the table below. (Please tick in the box as appropriate)

PREE—EL D FSIHIIRALSh - S5HEH  ERREARAGR &S [ ARVITIRALA) - DIRCETTSERRT SIS - B AR AR A RS 2T
TR G EAY A » JREEIHE TR - GREEERNIELE "7 )

Job title New Job Existing Job Job Descriptions / Changes in Job Duties/Specifications
B 278 FTiAL RABA RRArfR / R A E A e e

New Recruitment

HisER

3. Please state the number of full-time employees who were newly recruited in the past 12 months.
(If there is no recruitment, please fill “0” in the box)

Y B eS8 H TSR e B A - ANZATEE > SREGIENE L (07 )

Shore Based Personnel

FLETIEAR

(a) Total no. of recruits
HEIEHE A\ B

(b) No. of new recruits with experience in Maritime

Services industry

HGEREREEATHHI (B B AR
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Employees Leaving the Establishment
& SBERR
4.

(If there is no employees left, please fill “0” in the box)

FYIL AR AT (0 H R e BB - (AN A B R -

Serial No.

Please state the number of full-time employees who left in the past 12 months.

SHAEJTREPIE_£40”)

Shore Based Personnel

FEETIEAR

No. of employees leaving the Company

NSV

Preferred Level of Education and Years of Experience of Employees

EEEFNEHEEMEMER
5.

2R E B H A B AR KA E -

Please choose preferred Level of Education and Years of Experience of full-time employees.

Job level
k&

Assistant and Non-
Executive Level

BhHE R IR T EBURER

Managerial and
Executive Level

B R ATEUE

(a) Level of Education (Please tick “v” 1 box for each job level)

BEEE (GREES Y BT

(i) Postgraduate Degree
b A 22

(i) First Degree
2By

(iii) Sub-degree (e.g. Higher Diploma)
BIERAT (B0 = 40000

(iv) Diploma/Certificate
U/

(v) Secondary 4 to 7
HPUER

(vi) Secondary 3 or below
=T

(b) Years of Experience (Please tick “v” 1 box for each job level)

TR (BRGEES V" 1R

(1) 10 years or more
TR
(i) 6 years to less than 10 years
NEETHEIUT
(iii) 3 years to less than 6 years
SEFEXRELT
(iv) 1 year to less than 3 years
—EFE=FPIT
(v) Less than 1 year
—4EDLT
(vi) No experience
A
No such level of staff
REHBRE L
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Serial No.

Training of Employees
==ESH]EA

6. Please choose the preferred mode of training for full-time employees (You may tick “v”” one or more options.).

EEE R R AR (A ESR—IH) -

Managerial and Assistant and Non-
Executive Level Executive Level

EERATEOR BYHE R IR T BURER

Face-to-face &35

(a) Company’s in-house training
AN E N B

(b) Outside training provider

PAN = Tl i

(c) On-the-job training
FERREEH

Online £8 |

(d) Real-time online training via relevant software (e.g. zoom)

TR A8 AH R A T T 4353 (B140 : zoom)

(e) Bite-size video training via online platform

1EdE B e BRI A

No such level of staff
REMBRE L
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Serial No.

Manpower Training and Development

ATl R B

7. What type of training do you think the full-time personnel in the Maritime Services industry needs to enhance their skills in the next
12 months (You may wish to tick “v”> more than 1 option for each job category).

AR Z(EAN > BT R ReREAsEReE B2 LUT RSS2 (BB S VS ERE) -

Trainin Managerial and Assistant and Non-
iT?JHg Executive Level Executive Level
(=R

B ATBURAR BHEE R IR TR

A. General Management Skills —# &35k

(i) Principles of management (e.g. problem solving, decision making,
leadership, crisis management)

EHTAE (METARTE ~ AR - SR RE REIRE )

(ii) Facilitation skills/ People Relationship Management
FIERRE N IER A E T

(i) Knowledge on ESG (Environmental, social and governance)
ESG (BRI ~ (1 GHIEIR) K158

B. Trade Specific Skills R EERAE

(i) Preparatory course for various classes of Certificate of Competency
(Deck Officer/Marine Engineer)

IR IR RS E (PRt 2 Siam) e slafie

(i) International Code of Safety for Ships using Gases or other Low-
flashpoint Fuels (IGF Code) related training

(EPEAAD (E A SR AR B A (RPIRA AR 22 = 2R ) A BRI

(iii) Basic ship knowledge (e.g. ship stability and ship machinery)
FEBERAORIE, (BIANAEROTRE 1 Rt _EiA)

(iv) Practical knowledge on marine claims and insurance

TEEREN R E

C. Generic Skills 3F i gE

(i) Communication Skills

i ]

(i) Data Analysis
Big o

(iii) Problem Solving Skills
fi R

(iv) Information Technology

HARHL

D. Others EAt,
Please specify:
F:

No such level of staff
R WIBER S L

End of Questionnaire. Thank You for Your Co-operation.

&5 - SWMEE -
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Appendix A
b % A

The 2024 Manpower Survey of the Maritime Services Industry

B E R B X 20248 AN HAE

Explanatory Notes

b

1. Principal Jobs - Column ‘A’
T E R ‘AR

(@ Please go through column ‘A’ and mark those principal jobs applicable to your company. For detailed
job descriptions for principal jobs, please refer to Appendix B.

HAEE A M EHUERIY BTN SRR o A REREARY IR - SRR ER B -

(b) Please note that some of the job titles may not be the same as those used in your company. Please
classify an employee according to his/her major duty and supply the required information if the jobs have
similar or related functions.

RERNE WA TREA IR EPREATIRA - SBIRB RNV EERE 2 - 58 THEHEENH
WAV ARAT IS EAE EI - Seie P&t

(c) In the event that an employee’s duties in your company are split between two or more job titles, please
use the job title that best describes his/her principal responsibility.

W EHREE B LB RS TAE - 555 P ARRE RO S A

(d) Please add in column “A’ titles of any principal jobs not mentioned in job descriptions (Appendix B); briefly
describe them with respect of the appropriate job categories.

W EERES AR RN TR RER TR (8% B B —HHEA A A - MR
HAT R R K 4l -

2. Number of Employees as at Survey Reference Date - Column ‘B’

fEgE st HHIEY R B A% ‘B’ fi#l

For each principal job, please fill in the total number of Hong Kong and non-Hong Kong full-time employees as at
the survey reference date.
“Full-Time Employees” refer to those working full-time (i.e. at least 4 weeks a month, and not less than 18 hours
each week) under the payroll of the company. These include proprietors and partners working full-time for the
company. These definitions also apply to ‘full-time employee(s)’ appearing in other parts of the questionnaire.
HHEE  EREGET H B R A EE RS H A IR R e R AR -

"eREE ) fEE EWBRRBIE (EARDIUE - FEA DR/ VNG #5285 A8 > PR
TEMEAN 2B TIFAR EREB A - SHERANFTHERN " 2BES | 5 EFIE -

3. Number of Vacancies as at Survey Reference Date - Column ‘C’

FE &t st B HAAY 22 Gh 28 *C’ il

Please fill in the number of existing full-time vacancies as at the Survey Reference Date. “Vacancies’ refer to those
unfilled, immediately available job openings for which the company is actively trying to recruit personnel as at the
survey reference date.

I EESEt A — EEBOB A M A o T ZE R, BIEZ BN ST 2E H &
22 > JHILZIE AW o MR IER S E IS AN BIE A -
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Part | (continued)

Sty (&

4, Age Distribution of Employees as at Survey Reference Date - Column ‘D’

FEE T H Y 8 B 48 o3 A7 ‘D f#

Please indicate the age range distribution of Hong Kong full-time employees.

sAfa Bt R R A -

5. Average Monthly Income (HKD) of Employees - Column ‘E’
RBEZEHEEAWACETT) ‘B’ il

Please enter the code of the average monthly income (HKD) during the past 12 months for each principal job of
Hong Kong full-time employee(s). This should include basic salary, overtime pay, cost of living allowance, meal
allowance, housing allowance, travel allowance, commission and bonus. If you have more than one employee doing

the same job, please enter the average range.

S E EASETEREOASEBER SRS 12 B MF B WA CE TT) NERTE - SR -
A PR ERG ~ ARTERG ~ RERORMG - FBREEM « IRITEM « S AL - W BAEHE SN —HREEEE
5] — RS > AIEEHCFUA -

6. No. of Employees with Ex-seafaring Experience - Column ‘F’

Hig ETIFEERIEER A& ‘R

Please indicate the no. of shore based personnel with ex-seafaring experience.

FiE BEREEEE L TIFKBEE N -
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Part 11
E_EGy

7.

10.

Question 1 - Expected Change in Future

i 1 — RAREE

When comparing with the current situation, please indicate your views on the expected change in the next 2 years.

MBI - 3L BT AR £ 2 THIEE -

M Business volume and provide the reasons leading to the better or worsen.

SRR R S [ s R R A -

(i) Number of Full-time employees

ERETHH

Question 2 - New Job Position

fifiE 2 — Ik

€ Please indicate the new job position(s) that will be introduced in the future (if any) in order to meet the
emerging trends of the industry.

At EEEARAR G5 ARG (0A) - DARCETT3RAYH B -

€ Please indicate the existing jobs that are foreseen to undergo drastic changes in job duties/job specifications.

AR B THETRA B B LR L B RSB A IR -

Question 3 - New Recruitment

Ml 3 — s e 2

€  Please fill in the total number of full-time employees who were newly recruited in the past 12 months.

AEE BB E T A EES =R SRR -

€  Please fill in the number of new recruits with experience in Maritime Services industry.

FHERE BRI - BSEIRESSRERRAER e 2 AR -

Question 4 — Employees who had left the company

M 4 — ERERE R

Please fill in the number of full-time employees who had left in the past 12 months.

HEE BEREEE T EAN > 2RkE S AR AR -
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Part 11 (continued)

FEty (8

11. Question 5 — Preferred Level of Education and Years of Experience of Employees

M 5 — (B B H AN SRS AT &

Please indicate the preferred level of education and years of experience of full-time employees.

AR E B H ARSI RAHRFEE -

Definition of Preferred Level of Education:
HENHEEENEE

€  “Postgraduate Degree” refers to higher degrees (e.g. master degrees) offered by local or non-local education
institutions, or equivalent.

"WML, BRIEAMBIEA M B ERERANSERM (WHEEEL)  REEFEHRE
ESiEa

€  “First Degree” refers to First degrees offered by local or non-local education institutions, or equivalent.

CELR, BEAMBGEA B S RERENE LM NEEREEE -

€  “Sub-degree” refers to Associate Degrees, Higher Diplomas, Professional Diplomas, Higher Certificates,
Endorsement Certificates, Associateship or equivalent programmes offered by local or non-local education
institutions.
"RIZAL , BIEAMEIEAM B EHEBRENEEL  SHCCE  BEE - aREE -
WEEE - bt L EERE -

€ “Diploma/Certificate” refers to technical and vocational education programmes including
Diploma/Certificate courses, Diploma of Foundation Studies, Diploma of VVocational Education and
programmes at the craft level, or equivalent.
"R EE ) SHERMEBEREREZ R HBE - AREREE - BMEXER
KRITREENHRE  HEEHFEE -

€  “Secondary 4 to 7” refers to Secondary 4-7, covering the education programmes in relation to the Hong
Kong Certificate of Education Examination (HKCEE), the Hong Kong Diploma of Secondary Education
(HKDSE) Examination, DAE, or equivalent.
ThEg ) 2iEhEESR L (BEAEETEEE  FEPREEER  ERATEX
BEMBNBERE) KEAEAEEE -

€  “Secondary 3 or below” refers to Secondary 3 or below, or equivalent.

TR ZEOAIT ) BEEREZEHMT  ESHEEE -

12. Question 6 — Training mode

i 6 — IR

Please indicate the preferred mode of training for full-time employees.

sAtE Rk (e B HA RIS -

13. Question 7 — Training areas
fRE 7 — £%3)l|500s

Please indicate the future training areas required for full-time personnel in the Maritime Services industry in the next
12 months

s T RO SR RS SIS BAE AR A8 H P el S 51 s -
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Appendix B
b #% B

2024 Manpower Survey of the Maritime Service Industry

BERBFR2024F ATTHE

Description for the Principal Jobs

- Shore Based Personnel Sector -

Job level FZEE4R A
M: Managerial and Executive Level &3 5z {7 EU k4K,
A: Assistant and Non-Executive Level B K JEFFIF R 4R

F OB R B Y TE SR

-FEITEANE-

Code
& 9t

Principal Job
EFEBRB

Job Description
T fF % B

ADMINISTRATION; MANAGEMENT AND HUMAN RESOURCE 77 ~ &8/ A &k

511 Managing Director ; Chief Assumes full responsibility of overall management and development;

M Executive Officer ; General formulates company strategies, sets guidelines, targets, and makes
Manager corporate decisions; monitors the performance of various departments;
LRG| (TR reports to the Board of Directors overall company policies.

Haggr EEATE N TN E R R © FIEA TR ~ J7st R EEE » Wk
ANFEWEHIRGE ; BB S EPIHVEELE © M EBEGIRACH A TR EUR
R -
512 Fleet Manager ; Marine Oversees all operational aspects and budgetary control of the company’s

M Superintendent ; Port Captain vessels; ensures that they are operated safely, economically and efficiently

R4 AT - e e - maintained to a standard that allows them to fulfil operational
L pe requirements of either the organisation or charter parties and/or other
R R commercial contracts.
BEEL N EIFTA A SR EFS B B ORISR LR - AR
EHL - B - DIRFETR - THETT & E4IERIVEEAKT -
513 Fleet Officer Supervises and handles all operational issues related to company’s vessels,
A FFL45 AT e.g. keeps records on voyage and maintenance of vessels, monitors fuel
costs; administers port disbursements; assists the Manager/Superintendent
in reviewing vessels’ cargo stowage/loading & discharging plan and
vessels’ overall performance.
BE R pRHEATE A EIM S A RANEEEE - G140 ORENTT SR &
SCUEE o BRERUNRIBE S ImEE % > i Bh S e R GYSeE
HIEETE - RALERYERSRE -

514 Crew Manager Oversees crew recruitment, deployment to vessel, scheduling, and regular
M NEI=E Nt training and development; takes care of on-going management and
administrative duties of seafarers, such as payroll, travel arrangements,
insurance and health schemes.
RSB EASEAT » A EHEED - R - TR R I
T HAL SAHBARYEEL R A TEULAR - BIANEEET « SCEAHE - R S B
% -

515 Crew Officer Supervises and executes general crew administration, including payroll,

A B T travel arrangements, insurance and certificates of crew members;

co-ordinates timely crew changes.
B RBIT OB ETBCLE - B
= b BT R -

SR~ Ok~ B AT

S
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Code
& I3

Principal Job
EFTEBRSB

Job Description

T fF &5t B

BUSINESS AND TRADE g K& 5

521 Marketing / Business Develops, implements and executes strategic marketing plans for the
M Development Manager company in order to attract prospective customers and retain existing ones.
5 4CHH HIE ~ BRI T RIS M SRS - AR DB e PR BA
HF -
522 Ship Chartering / Sales and Handles all aspects of chartering/sales and purchase activities (e.g. identifies
M Purchase Manager chartering/sales and purchase opportunities, evaluates returns, negotiate
SRS B e LG rates and terms) to meet the profit/sales target of the company.
RIFTA RO E " EEIEE) (fI  PeiHE  EEEE - ST
[ ~ AR KRk ) > DAER A EIET NRYAE S5 & B -
523 Ship Chartering / Sales and Supports chartering/sales and purchase activities to meet the profit/sales
A Purchase Representative target of the company.
oS HERE SCEEAGAEIHSEEEUEE) - IR EIET MRS E B -
524 Shipbroker Liaises with ship owners, ship operators and cargo owners to facilitate the
M Iy cA ] sale, purchase and chartering of vessels; provides market information for
sale or chartering of vessels; handles payment and drafts contracts and
relevant documents.
GRRALE - R EE A - BEDMei i E S R A - fR At &
EEREEARRARY &R © BREEK - B EAHERE S
525 Sales Engineer Uses technical knowledge to manage sales of marine products/services.
M PHEE TAZAT MBI - R EERE RS & T -
526 Customer Service Interacts with customers on behalf of the company; provides information
A Representative about services offered by the company; responds to customers’ enquires and

EERBAER

complaints.
RELFEBZ R % REAFHEBRFEEREE S EEE A
a1 S P

OPERATIONS 2

531
M

Port Manager ; Stevedore
Manager

A | B AL

Oversees and co-ordinates a range of port activities including
loading/unloading ships (or boarding/alighting of passengers),
cargo/baggage storage, tug and pilot services with a view to optimise
resource use, minimise costs and comply with relevant regulations. (The
scope of “Stevedore Manager” may confine to the supervision of
loading/unloading activities.)

B R — 2SR LSS, - AR EEE IR B eI EiEt
&) FEEEYTE - i SRR S - DUEEEERTEREN
PERIRA RFFEEMZOR - (T BRI | oy T/ s s - IR B
B ot EEYIEEERAEE) - )

532

Ship Agency Manager
ey EfpwkA

Liaises with port officials and terminal operators to plan effective cargo
operations when the vessel arrives the port; carries out any arrangements as
required by the shipping lines, ship-owners and ship-masters.
EEFEMEE AL > BIERER S - (R E R DUREA Y
BV TR FEREAE] ~ M EEAREDOR - ST HAMAERE 2k -

533

Freight Manager ;
Logistics Manager
SuL RS Y ) TSzl

Oversees the transportation (in particular ocean freight shipments) of goods
from suppliers to distributors; ensures the shipping methods are safe,
efficient and cost-effective.

B et E R 2 oy S p AV AR (FF AR RO B ) - W R
FREE ~ ARREF A

155




Code Principal Job Job Description
& SR FEBB T fE &8 BA
534 Cargo Planner ; Cargo Officer | Assesses the nature of goods and the situation of the vessels to ensure that
A 1SYHEEI S SV E(T any loading or discharging is done safely and efficiently; solve
stowage-related problems; communicates with port operatives to assign
destinations for the cargo.
SHE EVIEE KSR - 224 BoA R L S EI &Y - g e
HERHAYRE - SUEY RO BB CTHRE A B0 -
535 Warehouse and Distribution Plans and manages the receiving, storage and distribution of goods and the
M Manager overall operation of a warehouse; keeps track of stock levels, delivery times
B R S AT and transport costs.
REFEEYIR - B RoE BB AR - SRR ~ ERRA -
536 Boarding Officer Facilitates the smooth entry and departure of the assigned ships; ensures that
A BRI AT they fulfil statutory formalities and required declarations.
B EMEGIEL B MR ERTGIEN S TH R #HEK -
537 Stevedore Loads and unloads the cargo of ships in a port.
A BYEREE RAECSEHIN EBY) -
538 Pier Attendant ; Pier Assistant | Provides general support to the operations of a pier; may involve cleaning,
A HEGEE(E B  TETENT basic maintenance and customer services duties.
SRS — AR - BB ROER ~ BEAIRE B PR ELE -
539 Crane Driver Operates various types of cranes.
A AEEAR IR L ERE e e -
540 Rigger Assists in lifting, handling various tools, work pieces and equipment,
A ZAT building workbenches, maintaining rigging, pulleys and buckles.

BhmE » WESE TR - T ke BEIIEER
EEL RN o

PRERA

TECHNICAL AND CONSULTANCY it B

601 Technical Manager ; Technical | Plans and organises vessels’ repair works, conducts survey inspections,
M Superintendent ; Ship Repairs | controls budgets and spares procurement.
Manager ; Ship Repairs MBI R Z DS ORE - TSR > F2EH R R RS R A A B
Superintendent ik o
Feffo&CH | FotraREs |
fifndEE £
A 4EE 48R
602 Assistant Technical Manager ; | Supervises and execute vessel repair plans and spares procurement; assists
M Assistant Technical the Manager/Superintendent in sorting out technical problems encountered
Superintendent ; Assistant Ship | during the course of work.
Repairs Manager ; Assistant | s 1 g 7 4 (531 B RO PRI LAF - WABeLss SR s 3
Ship RGP?ILS Superintendent TR GRS
UREES EUSE
BHEE R AR |
PIEAAaAEE T E
BIE AR B EL
603 Ship Surveyor ; Conducts inspections/examinations of vessels to assess, monitors and
M Technical Consultant ; reports on their condition, inspects equipment intended for new or existing
Engineering Consultant vessels to ensure compliance with various standards or specifications.
Rt Aa e BEE ; BfoRaR ; TR S DS ~ BRZ RS I - i gl B A
TR {5 PR 5 AR (R 27K A -
604 Marine Surveyor; Marine Verifies the condition of cargo; investigates cargo loss or damage; provides
M Consultant ; Cargo Surveyor ; | technical advice for insuring or transporting goods.

Cargo Consultant
VAT MR
EYIIERT ; &Y

REEYHRI - HEER > g REGEXEYRERTER -
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Code Principal Job Job Description
& SR FEBB T fE &8 BA

605 Harbour Pilot Accompanies and gives navigational advice to the Captains when the

M SEME B sea-going vessels enter or leave Hong Kong to ensure their safe navigation
within Hong Kong waters.
e A EHUBEEEEIF R ER R - G THTER - MR EETE
TKIRNZE = fUT -

606 Service Engineer Uses technical knowledge to provide after-sales services related to ship

M e IR T AR machinery, equipment and other marine products.
FIFIATSEF IR, > Rt - s S Bt E R it it B IR -

607 Electrical Engineer Carries out research on electrical engineering problems; designs electrical

M e T AR systems and plans and supervises their construction, installation, operation,
maintenance and repair, and advises one’s own company or clients on
electrical engineering matters.
BFEEEE TR © St R A REEEE RS - 5
#R0F - PREREH  [mAFEER PR RN BN TR ER, -

608 Marine Engineer Studies, designs and advises on propulsion systems, power plants, heating

M it T 2T and ventilating systems, steering gear, pumps, and other mechanical and
electrical equipment, construction, installation, maintenance and repair.
BHSE ~ BaT RERALREEE 24T ~ BV E - BRSRELEE R - e
B R HAMIREL SRS RS - B - (RE BRI EER
H o

609 Mechanical Engineer Carries out research on mechanical engineering problems; designs and

M Tt T A2 advises on mechanically functioning, plant and equipment; and plans and
supervises their development, manufacture, construction, installation,
operation, maintenance and repair.
BFeHR AR © St tebhaetl - IR ECER A - STE B E
PE VAR ~ AR - I - 455 - 1RME - RENEHE -

610 Ship Designer ; Naval Architect | Studies and prepares specifications for shipbuilding, conversion or repair.

M SRR AL TR AT Studies, designs, and advises on the hulls and superstructures. Plans and
supervises and be responsible for the overall design, their development,
construction, maintenance and repair.
BT e S BT ~ SCEAGRHEUEALHTRIAE - BT - axat RotimAl
HIRG S R bBsE Rt R R A - RE - BB A HRALIY 2 as
IR - M - PRE RBEE -

611 Draughtsman Prepares structural, layout, detail and assembly drawings or circuit diagrams

A ieE for the maintenance and repair of plants, equipment and ship structures.
tgBlshiglE - BOERE - SIMHE - SERCEEERESE - FDARE RS
E4E i EEE R -

612 Electrical Engineering Performs technical tasks, either independently or under the direction of a

A Technician qualified engineer, contributory to design, development, installation,

T TR E operati‘on, maintenance and‘repair of eIectriEaI systems and equipment.

S S ERS TIZAHEE T - EEROrME TIF - eEast - 8% -
e~ PRIE ~ RE RETRE R E S -

613 Electronics Technician; Carries out installation and repairing of marine electronic/

A Telecommunication Technician | telecommunication equipment.

BT & 5 mEisdin 2 L R AEEM B R o
614 Estimator Obtains basic data and set up detailed cost sheets for materials, overhead and
A labour in the preparation of tenders for shipbuilding and repair work; takes

fliat &

off quantities for work.
JERGEAE R, - WEEABE Y TR FETEBA S - DA s
BUEHE TR - stE TR -
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Code Principal Job Job Description
& SR FEBB T fE &8 BA
615 Mechanical Engineering Performs technical tasks, either independently or under the direction of a
A Technician qualified engineer, contributory to design, development, construction,
et TR T 2 installation, efficient operation, maintenance and repair of mechanical plant
and equipment.
HEEAE GBS TIZATTEE T » B ROt TIF - [EEast ~ 85
e~ PR~ RE RETEEAE B S -
616 Ship Repairs Supervisor; Controls groups or teams of craftsmen or other works to support the repair
M Ship Repairs Foreman and maintenance of ships.
FRO4EEEEE  indeias T | BEE T/ RV TEHM T A - DR E R IR -
617 Air-conditioning Mechanic ; Fits, assembles, erects, installs, commissions, services, operates, maintains
A Sheet Metal Worker and repairs air-conditioning plant and during fitted on-board ships.
ZE REREIRCL T A~ B BE - W R 1R O RS e
S S T AR REE -
618 Carpenter Constructs and repairs wooden vessels, and carries out structural wood
A KT work.
S SAZERAL - WEEBREaEE AR ARL -
619 Electrician Tests, overhauls and installs electrical plant and equipment, and wiring for
A BT power and lighting.
MER ~ A Je 2 e R RS AL B R BREAAI AR 4R -
620 GRP — Worker Constructs, repairs and assembles vessels and articles from glass reinforced
A B RE A T plastic material (GRP).
{E B a A s ~ IBEE A MBI A -
621 Machinist Sets up and operates machine tools, to machine parts according to drawings
A HEPE T and specifications.
SRR - A ] A B AR AR B A -
622 Marine Pipeworker Fabricates, assembles, installs, maintains and repairs piping systems on
A SRS T board ships.
BTN LS EEE SIS ~ S~ 2 pRETnEHE -
623 Painter Undertakes surface preparations and painting works on ships.
A AT SRR R KRR T -
624 Welder Performs cutting, joining and depositing of metal by means of welding.
A T LURBEEVIE - & RAREE -
625 Steel Worker (Boiler Maker / Carries out the fabrication and erection of steel structures on marine crafts.
A Steel Plater / Blacksmith)

SHFEC (SiE L SRR
B T)

i R BB EEA A SRS

MARINE LAW AND INSURANCE JgE55£% R 2k

701 Maritime Lawyer ; Advises clients on legal issues and disputes under marine law and the related
M Admiralty Lawyer rules and conventions; draws up legal documents; represents clients in legal
ST proceedings.
AR SRR I ALY » FES AR MYy R P
HERR ~ ERAEOU - RAEERETRAERE S -
702 Maritime Arbitrator Studies evidence, determines liability, encourages communications between
M HEhE S disputants and tries to bring them to a settlement before an official hearing
takes place; prepares settlement agreements for settled cases.
W7Essts - MESTRM > B FRS TS MR - PORTAERERE
AiZE AR - MR S TR B e 5 -
703 P&I / Insurance Manager ; Identifies and analyses risks associated with policies, manages claims or
M Claims Manager ; provide expert advice, minimises risk of financial loss and achieves target

Marine Expert
RIS | B RAEH
PSR

budgets of the company.
i R AT PREE T S R - B EECRIR R o B BEECE R, R
NFEIHHER KB G A FIETHE -
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Code Principal Job Job Description
& SR FEBB T fE &8 BA
704 P&I / Insurance Officer ; Administers insurance policies, records and claims; processes information
A Claims Officer on incidents pertaining to the policies.
RIS R £ FRIRORER ~ PREFECH R - FLBOREMHBRR RS -

705 Marine Insurance Underwriter | On behalf of the insurance companies, assesses the risks involved in the

A SRR A insurance/reinsurance policies applied and decides on whether the company
should accept these risks.
REORbR A B K FR e & VI O A R B BTG - DRE A B @ &8
2 e

706 Insurance Broker On behalf of the clients (i.e. the insured), assesses their insurance needs and

A VAN identify the most suitable insurance policies for them.
REFEFEIZRAN) > SHEE FHRRTR K - B M= &30 iRz
DIE

TRAINING AND EDUCATION (& K553
707 Professor ; Lecturer ; Teach students in academic/vocational subjects related to the maritime
M Instructor ; Trainer services industry at different levels; may also conduct research and publish
b ST B S B papers relevant to maritime studies.
PR ERR B4 BUG SRR B SEAHRARVER T, BSERLE - BCFERy
HELTHBARY ST FE R g Ram oL S
ACCOUNT AND FINANCE €&t BB %
708 Ship Finance Manager Assesses risks and asset value for offering of mortgages, loans and other
M BNt e i credit facilities in relation to purchase of second-hand vessels or new
) buildings.

Sl fOEE EE - DR L E — TS WriE At G MRV R
o~ B e A RIHE &R -

709 Ship Leasing Manager Assesses risks and asset value for offering of ship leasing contracts in

M relation to new buildings.

FAEAE B 48

aPfh s B EEE - DR A S A E AR A B 54T -

SAFETY AND RISK MANAGEMENT 2¢4 K R E B

710 Safety / Risk Manager ; Assesses health, safety and environmental risks at the workplace, devises a
M Auditor ; OHSE Manager mechanism/ workflow for prevention of accidents, carries out audit checks
R4 T - SR to ensure that the risk management mechanism is implemented properly.
Bt - 24 g | RS TIFRAVER - e RaREEls o STILHES AR LR EAL -
BB EE AL R i B A R 2 kAT
711 Safety Officer Assists to promote the safety and health of persons employed at the
A 224 FAT workplace, including the inspection of workplace, equipment or works
processes to identify any risks and to advise on preventive measures;
investigates accidents and dangerous occurrences and makes
recommendations to prevent similar accidents.
Bt TARG T (e e B4 e SRR TIF - EHEEELIES
AT ~ e — R R LIFERIvER - TR e it 2R © &
BN SERR BRI - M0 et e g A4 FEIMR R A, -
712 Assistant Safety Officer / Assists the Safety Officer in promoting safety and health of persons
A Safety Supervisor employed at the workplace. Advises employees on safety standards, and

Bz XA e EEE

supervises the observance of such standards for the promotion of safety at
work. Implementing industrial safety training.

e A - BT RETFSTE A2 e KB TIF » MR
A2 fRENER - R E SRR ERT - e LIFL
& o HEIT TSR 20K -

OTHER STAFF OF SUPPORTING SERVICES Efr x5 T

999

Other staff of supporting services, e.g. general human resources, finance, IT and administration works.
A SR BT PINSBl—R N JTER ~ W5 ~ BB s At T AR
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Response Profile

Appendix (v)

Cargo Terminal Operators

(b)
(@) No. of (b)/ (a)
Sector/Branch No. of Establishments Effective
Valid Cases * Successfully Response Rate
Enumerated
A. Ocean Going Sector
Branch 1: Ship Agents and Managers;
Local Representative Offices of 100 89 89.0%
Overseas Shipping Companies
Branch 2: Ship Owners of Sea-going
18 15 83.3%
Vessels
Branch 3: Operators of Sea-going
8 7 87.5%
Vessels
Branch 4: Ship Owners and Managers 3 3 100.0%
River Trade Sector
Branch 5: Ship Owners and Operators
of Vessels Moving Between Hong
. . 25 25 100.0%
Kong and the Ports in Pearl River
Delta
Local Vessel Sector
Branch 6a: Inland Water Transport
— Licensed and franchised ferry 8 8 100.0%
services
Branch 6b: Inland Water Transport
— Kaito and non-scheduled inland
46 43 93.5%
water passenger transport and
Inland freight water transport
Branch 7: Mid-stream Operation 27 23 85.2%
Branch 8: Yacht Club and Other Yacht
. 18 18 100.0%
Services
Shore-Based Sector
9a. Container Terminal and Marine
6 6 100.0%
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(b)

(@) No. of (b)/ (a)
Sector/Branch No. of Establishments Effective
Valid Cases * Successfully Response Rate
Enumerated
9b. Port Facilities Operators;
Service Activities Incidental to 47 44 93.6%
Water Transportation n.e.c.
10. Shipbrokers 44 41 93.2%
11. Classification Societies;
29 24 82.8%
Consultants and Surveyors
12. Marine Equipment;
N . 54 54 100.0%
Shipbuilders and Repairers
13. Marine Insurance 11 10 90.9%
14. Maritime Law 7 7 100.0%
15. Ship Finance 1 1 100.0%
16. Ship Registration and Port
. 2 2 100.0%
Authorities
17. Other Marine Services 22 20 90.9%
Overall 476 440 92.4%

Note: * Excluding establishments which had ceased operation, had not employed any relevant technical staff,

etc. at the time of survey.
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Appendix (vi)

Quality Control Measures

Prior to fieldwork preparation
*  Collect contact information of the sampled establishments
*  Group sampled establishments to the same business organisation

Thorough training of fieldwork staff

*  Industry briefing workshop by VTC

* Intensive briefing and training sessions by the survey consultant in consultation with
VTC

Monitoring of the fieldwork execution

e Well-trained enumerators who are experienced in conducting establishment surveys
e Closely monitor fieldwork progress and work of enumerators

*  Debriefing sessions twice a week

e Joint field visits by VTC

Measures to increase the response rate
e Strategic directions given by VTC
*  Assistance from the Training Boards and trade associations, etc.

Checking of the completed questionnaires
*  Sample check of completed questionnaires by an independent team of QC checkers
e 100% vetting of the completed questionnaires by VTC

Data processing and data validation
e Collection of data via an i-Survey platform (Interactive Online Interviewing Systems)
*  Validation of collected data via computer programming and systems

Data analysis by VTC
e Comparison of survey findings with last round
e  Benchmarking with relevant manpower information (if deemed appropriate)
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Appendix (vii)

Manpower Projection Methodology

Adaptive Filtering Method

1. The Adaptive Filtering Method is a forecasting method which rested on the principle of
“Weighted Exponential Smoothing”. In this method, past manpower data are weighted and
heavier weightings are given to the more recent data. The forecast is more dependent on the
recent manpower information. The degree of emphasis on the more recent survey data can
be varied by adjusting the weighting factor (A). Thus, the higher the value of ‘A’, the
heavier the weightings of the more recent data.

2. The forecast may be optimised to suit the decisions made by the Training Boards based
on the factors such as the market trends, technological developments, social-economic
factors, future expectations, etc. The method is illustrated in Figure 1 below.

Figure 1 Adaptive Filtering Method

Manpower Projected curves Future
Data " generated by 1 Selectionof [~ Manpower
weighting factor appropriate Requirement
(A) on manpower curve as the most
data fitted projection
(A=0tol)

Training Board
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Annual Additional Manpower Requirement

Appendix (viii)

Sector Manpower | Projected Average Replacement Annual
in 2024 | Manpower Annual for Wastage! Additional
in 2028 Manpower Manpower
(by AFM) Growth Requirement®
(a) (b) (©)=[(b)-@)1/4 | (d)=[(@)+(b)]/2 (c)+(d)
X
wastage rate
Ocean 180 230° 13 8 21
Going®
River Trade 432 395 -9 3 -6
Local Vessel 4,502 4,469 -8 62 54
Shore-
Based? 11,982 12,009 7 66 73

Replacement for wastage = average annual manpower x wastage rate of respective sectors

For River Trade sector, as the wastage rate (i.e. 30.6%) is believed to include surplus staff which
need not be replenished in the next few years, the MSTB decided to use the estimated number of

retiring staff to work out the projected wastage rate.

various sectors:

Below are the wastage rates adopted for

2. Employers in the Ocean-Going sector anticipate an increase in the number of vessels starting from
2025, accompanied by a gradual rise in the proportion of Hong Kong employees within the sector.
In 2024, Hong Kong employees accounted for 2.3% of the workforce in the Ocean-Going sector,

and this proportion is expected to increase to 2.9% by 2028.

Sector

Wastage Rate (%)

Source/Assumption

Ocean Going

4.0

7.5% Employees were in the age group of “65 or above™;
assuming all of them will retire by 2028

34.3% of employees were aged between 56 and 64. Some
are expected to retire, while others may transition to

shore-based positions.

River Trade

0.8

3% employees were in the age group of “65 or above™;

assuming all of them will retire by 2028

Local Vessel

1.4

5.5% employees were in the age group of “65 or above™;

assuming all of them will retire by 2028

Shore-Based

0.6

2.2% employees were in the age group of “65 or above™;

assuming all of them will retire by 2028 (excl. non-

technical staff)

+/- 10% applies for presentation of the estimates in the report
As the survey focuses on local manpower requirement, non-HK employees were excluded for the

calculation of the estimated annual additional manpower requirement

be required for this type of staff

Non-technical staff (i.e. ““Other staff of supporting services in Shore-Based sector) was excluded
for projecting the annual additional manpower requirement as industry-specific training may not
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Appendix (ix)

Number of Graduates of Full-time Pre-employment Courses
UCG-funded courses and VTC courses

£ H HIRRATHISRERE -
REHZEENZEGEBHRER
BET | SERE R E AR
Estimated Proiected Nurmb
Course Name #Training Graduates of Graduates
Provider ?&%@%}\%
= 1 > N
R 4T pesipns | SRR
2023/24 2024/25 | 2025/26
Bachelor of Engineering in Mechanical Ci
T ityu
Engineering e 105 36 54
T2+ (HIAE)
B.Eng. Mechanical & Automation Engineering? CUHK 40 33 34
L E ML TS L SEVN
BBA (Hons) International Shipping and
Transport Logistics? PolyU 97 120
B E R e B(E) T R e 12 A )
fir
BBA (Hons) Scheme in Aviation, Maritime & PolyU i ) 241
Supply Chain Management? N
BENng (Hons) Scheme in Mechanical P
AN olyu
Engineering P 114 112 132
R TAZER (5 T2 LT 4 & RIE
BEng Mechanical Engineering? HKUST 7 o1 65
TE+ (IR TAEER) FER
BEng/BBA Mechanical Engineering and
General Business Management! 2 2 HKUST ) .
TEA (BT RTREMHEL (45 FER )
EREREHE)
Higher Diploma in Mechanical Engineering?2 3 VE 110 03 100
TR TR B = SCUR
Bachelor of Engineering (Mechanical
Engineering) (Honours)'233 SHAPE 33 24 25
Higher Diploma in Maritime Studies* MST 23 56 cc
BERREPCUE
Certificate for Junior General Purpose Ratings®
I e ELEE MSTI 70 70 70
Total
yay 715 641 776
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Remark ¥ :

#Training Provider

sEHlste

Full Name
Eeyit

CityU The City University of Hong Kong
YN AT R
CUHK The Chinese University of Hong Kong
FR AP SORE
PolyU The Hong Kong Polytechnic University
IR TR TR
HKUST Hong Kong University of Science and Technology
FER BARORE
IVE The Hong Kong Institute of VVocational Education
HERHEAFEN
SHAPE The School for Higher and Professional Education [SHAPE] of VTC
and RMIT University, Australia jointly offered the programme
BeE ISR A & e A S e BN 2 R R AR RS
EIERIE
MSTI Maritime Services Training Institute

AR EE T

Note :

'Only English name is available.

*Graduates will be employed in other industries as well, actual number of graduates employed by
maritime services industry is not provided.

*Projected number of graduates for the specified academic year based on the number of admitted
students in the academic year two years ago. For example, number of projected graduates in AY
2024/25 based on the admitted students in AY2022/23.

4.Projected number of graduates for the specified academic year based on the planned places of
year(s) before. For example, projected number of gradates in AY2024/25 based on the planed places
of two years course in AY2022/23 and one year course in AY 2024/25.

5. Projected number of graduates for the specified academic year based on the planned places of that

year.
it
W AR e

P IR B GRMTTH B L FR eI FI R T M BT P N -

* WRIERIT FIZ B R N BRI BN B - PR - 2024125 E2EATMIEFE LN
BLETRIE 2022123 LZEFR AN BHER 17T -

 HRAEFT AR e BV BRI TR S E BB LN - P12 - 2024125 SZFAGTTEHIEFE LN
BUEIRIE 2022123 EZE Ry F R LA a1 FVEZHR R 2024125 S F— 1 2R e E) 28R B 7

e

S MRPEZ A 5 BV E BT TN
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Appendix (x)

Maritime and Aviation Training Fund (MATF)

1. The Maritime and Aviation Training Fund (MATF) came into operation on 1 April
2014. The aim is to build up in due course a vibrant, diversified and competitive pool of
professionals and technical personnel to support Hong Kong’s future development in the two
sectors. With a total commitment of $500 million by financial year 2023-24, the MATF
sustains and enhances the Government’s support for the manpower development and
promotion of the maritime, aviation and logistics industries.

2. Maritime-related Schemes operated under the MATF include:

- Professional Training and Examination Refund Scheme (ProTERS)

- Maritime and Aviation Internship Scheme

- Local Vessel Trade Training Incentive Scheme (LVTTIS)

- Local Vessel Competency Enhancement Scheme (LVCES)

- Sea-going Training Incentive Scheme (SGTIS)

- Ship Repair Training Incentive Scheme (SRTIS)

- Hong Kong Maritime and Logistics Scholarship Scheme

- The University of Hong Kong (HKU) — Dalian Maritime University (DMU)
Academic Collaboration Scheme

- Overseas Exchange Sponsorship Scheme

- Hong Kong Nautical and Maritime Scholarship Scheme

- The University of Hong Kong (HKU) — Shanghai Maritime University (SMU)
Academic Collaboration Scheme
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http://www.hkmpb.gov.hk/en/manpower/sgtis.html
http://www.hkmpb.gov.hk/en/manpower/srtis.html
https://lms.polyu.edu.hk/study/tpg/istl/full-time-stream

Appendix (xi)

Business School Partnership Programme (BSPP)

1. The Business-School Partnership Programme (BSPP) was first launched in 2005.
The aim of BSPP is to promote better co-operation and closer alliances between the business
sector and schools. It leads students out of the classroom to gain a wider perspective of the
world so that they can get prepared for life in the society. Through this new learning platform
provided by the business sector, students will be able to know about different careers and
understand the requirements of employers, enhance generic skills, develop correct work
attitude and values which enable them to adapt to economic and social changes, hence
ultimately achieve the goal of whole-person development.

(Extracted from: https://careerguidance.edb.hkedcity.net)

2. The Maritime Services Training Board (MSTB) has been actively supporting the
BSPP since FY 2015-16. Below are the activities jointly offered by MSTB in FY 2024-25:

Name of the Activities

1. Talk / Online Talk on Career Development in Maritime Services
Industry

2. Career Talk on Seagoing Profession

3. Visit to the Maritime Services Training Institute, Vocational Training
Council

4. Visit Maritime Museum and Career Talk on Seagoing Profession

5. Visit to Marine Department Training Centre (Government Dockyard)
and Career Talk

Visit to Shipyard of TurboJET
Visit to Sun Ferry Services Company Limited

Ship Handling Simulation and VR Yacht Experience Workshop

©|o | N

Ship Handling Simulation Experience Workshop
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Appendix (xii)

Statistical Tables

No. of Posts on Board and employees in Ocean Going sector by principal job

17 TR B o R R A BRI R e S EH

Manpower Statistics by principal job
7 FER B E T AT

Age Distribution of Hong Kong Employees by principal job
7 FER B E 0 R B R B i

Percentage Distribution of Average Monthly Remuneration Package of Hong Kong
Employees by principal job
17 TR B & R B H R o A

Percentage distribution and ranking of training required in the next 12 months by sector
by job category
T2 51 RO R R B A AR 8 B e B R fE 8318V B 7o BE R+
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1. No. of Posts on Board and Employees in Ocean Going sector by principal job

12 EEBRS R I B SR R B BB H

No. of Posts on Board
as at Survey Reference Date

No. of

Employees as at Survey

Employees
as percentage of

Princioal Job =t HEA Reference Date posts on board
rincipal Jo . a =1 =
pa ” TERL_EAVER AT B H Gt HEAEE ANBL RE
TR R
Total Total ffn_ ERRALHY
HK Non-HK sy HK Non-HK sy I=haxss
KA | FERE @ KA | FERE ) (b)/ (a)
Officers 54kEE
jo1 [Master 16 2,462 | 2,478 16 298 314 12.7%
&
Chief Engineer
102 12 2,499 | 2,511 14 312 326 13.0%
iR (KHE) ’
Chief Officer
103 | 0 2,480 | 2,480 2 311 313 12.6%
KEI CREKD) ’
2nd Engineer
104 | Do~ 2 2,462 | 2,464 3 306 309 12.5%
2nd Officer
105 |71¢ e 5 2,555 | 2,560 8 406 414 16.2%
ZEl (=10 ’
3rd Engineer
106 | D’ =) 6 2,504 | 2,510 13 359 372 14.8%
— B \
1o7 |’rd Officer 2 2,534 | 2,556 51 422 473 18.5%
=&l (Z1k)
4th Engi
108 Egﬁgg?eg ) 5 2365 | 2370 9 363 372 15.7%
Junior Engineer ; Training Engineer
109 |wlghEdm (BEHE) 0 182 182 0 42 42 23.1%
wERE R (WIREA)
Deck Cadet
10 | oo o 20 2,529 | 2,549 45 331 376 14.8%
REFRESEE ’
Engineer Cadet
111 | emeel LAt 2 2,416 | 2418 4 252 256 10.6%
REwmiEessE ’
j1p |Flectro-technical Officer 0 2,148 | 2,148 0 239 239 11.1%
BREME
113 %ff%‘gﬂ‘;ramn Engineer 0 86 86 0 142 142 165.1%
Vavay)
Sub-total /\&t 90 27,222 | 27312 | 165 3,783 | 3,948 14.5%
Ratings 3885
Chief Petty Officer ; Bosun
201 c : 0 2,458 | 2,458 0 305 305 12.49
BEE  KFE ’ %
202 fg;pman 0 169 169 0 89 89 52.7%
P
Fitter
203 0 2,623 | 2,623 0 290 290 11.1°
el L ’ : V%
204 fﬁﬂ%’r 13 11,578 | 11,591 13 897 910 7.9%
Mot
205 T%(;rman 0 4,960 | 4,960 0 766 766 15.4%
Rating (General Purpose)
206 | oo AR 0 3,769 | 3,769 0 815 815 21.6%
TimEEe (25 0
207 [Sreward 0 466 466 0 79 79 17.0%
E
208 %’E"%‘ 0 951 951 2 301 303 31.9%
5
Laundry man
209 |, 0 104 104 0 0 0 0.0%
PERTA ’
Sub-total /\E} 13 27,078 | 27,091 15 3,542 | 3,557 13.1%
Total
%R%Z 103 | 54,300 | 54,403 | 180 7,325 | 17,505 13.8%
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2. Manpower Statistics by principal job

BFEBBEITN AN
No. of Employees Number of % of Shore Based
as az Sl: vey RElefereI:llce Date Vacancies Personnel with Ex-
Principal Job 1ESET HIm e BB as at Survey seafaring Experience
TER Reference Date BE#EETE
HE Non-HK Total S HE | BRI TR
Officers S4REE
101 |Master {5 16 298 314 N/A
102 |Chief Engineer it (KFE) 14 312 326 N/A
103 [Chief Officer A& (A{k) 2 311 313 N/A
104 |2nd Engineer K& G ( —Hi) 3 306 309 N/A
105 [2nd Officer gl ( —{k) 8 406 414 N/A
106 |3rd Engineer — &y ( =) 13 359 372 N/A
107 _|3rd Officer =ZFl (=£k) 51 422 473 N/A
108 |4th Engineer =& (PUH) 9 363 372 N/A
Junior Engineer ; Training Engineer
109 |glahiEtm (EH) 0 42 42 N/A
WIS E R CFIAREN )
110 |Deck Cadet BEHH =452 45 331 376 N/A
111 |Engineer Cadet B Fint& =408 5 4 252 256 N/A
112 |Electro-technical Officer F @I iT & 0 239 239 N/A
113 |Refrigeration Engineer /5 Hiili 0 142 142 N/A
Sub-total /&t 165 3,783 3,948 N/A
Ratings #3758
Chief Petty Officer ; Bosun
201 WRE | KFE 0 305 305 N/A
202 |Pumpman ZZ T 0 89 89 N/A
203 |Fitter 23T LT 0 290 290 N/A
204 |Sailor /K- 13 897 910 N/A
205 |Motorman &% T 0 766 766 N/A
Rating (General Purpose)
206 WEHE (L) 0 815 815 N/A
207 |Steward &5 0 79 79 N/A
208 |Cook JEfATi 2 301 303 N/A
209 |Laundry man JEX T A 0 0 0 N/A
Sub-total /g 15 3,542 3,557 N/A
Z‘\’;:ft%;ﬁ(;;ea“ Going 180 7,325 7,505 N/A
Seafarers G &
301 |Master il & 43 0 43 5
302 |Chief Officer A& ( Afk) 48 0 48 0
303 |Night Vision Officer (&l & 18 0 18 0
304 |Deck Cadet B35 =M E 5 0 5 0
305 |Chief Engineer fitf&& (KH) 48 0 48 0
Junior/Assistant Engineer
0 e (i) o 0 16 0
307 |Fitter BEESFT T 5 0 5 0
308 |Sailor /KF 96 0 96 3
309 |Motorman f% T 0 0 0 0
Rating (General Purpose)
0 Peimma () ! 0 3 >
311 |Cabin Attendant ZfERTE S 93 0 93 18
Sub-total - River Trade
JNEF — PSR 403 0 403 29
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Crew Members (Local Vessel) fi: & (Z3HH5RE )

No. of Employees

as at Survey Reference Date

TE4RET H BRI R B AL

Principal Job
B 70

HK
BNz

Total
L

Number of
Vacancies
as at Survey
Reference Date
1Egst HiBRy
ZE T

% of Shore Based
Personnel with Ex-
seafaring Experience
B ETAF
KEsHE ETIEA
BmErth

401 |Coxswain il & 1,114

402 |Assistant Coxswain BFRfS & 830

403 [Sailor /KF- 1,195

404 |Engine Operator §itéE (X&) 552

405 Assistant Engine Operator 535
B R (B AE)

406 |Fitter 53T [ 9
Sub-total /& 4,235
Crew Members (Yacht) f 5 (5 )

451 |Captain fili& 69

452 |Chief Officer K&l (Ak) 0

453 |Deckhand /KF 35

454 |Engineer T 2R 0

456 |Interior Manager fil'fig 4558 0

457 |Chief Steward 48555 0

458 |Senior Steward =4 IRTE & 0

459 |Junior Steward {J4RIRFS B 0

460 |Chef LB} 0

461 [Sous Chef Ellj&f 0
Sub-total /N2t 104

Sub-total - Local Vessel

/it -

AT

Il el el fal fo) fa) Fo) Fa) Rl Fe ) o)

Administration; Management and Human Resources 175 - 8
Other Managers (Administration ;
501 [Management and Human Resources) 74 2 76 0 63.2%
Hirgss (78 BHRATER)
Managing Director ;
511 |Chief Executive Officer ; General Manager 194 89 283 0 37.5%
TR IR R
Fleet Manager ; Marine Superintendent ; Port
512 |Captain 98 74 172 5 61.0%
RARESH ; JgRAREE 5 R R
513 |Fleet Officer fii4¢ £+ 127 2 129 2 10.9%
514 |Crew Manager i S 5458 27 41 68 1 83.8%
515 |Crew Officer J§ EIHE F{+ 26 100 126 0 86.5%
Other Staff (Administration ;
901 [Management and Human Resources) 1,203 13 1,216 5 2.4%
HAtr & T (T8 BHRASEIR)
Sub-total /\gt 1,749 321 2,070 13 22.6%
Business and Trade p53% K 52 5
Other Managers (Business and Trade) o
"2 st (RS > 0 > 0 0.0%
Marketing / Business Development Manager
521 L R 575 30 605 2 18.3%
Ship Chartering / Sales and Purchase Manager| o
522 R 106 27 133 0 37.6%
Ship Chartering / Sales and Purchase
523 |Representative 32 5 37 0 16.2%
AEREHE EHE AR
524 |Shipbroker fliF54%4C 72 13 85 0 34.1%
525 |Sales Engineer §58 T 2R 172 7 179 5 5.6%
Customer Service Representative o
526 % F RS A 569 7 576 7 4.2%
Other Staff (Business and Trade) o
902 HET (FHERE5) 342 1 343 5 1.2%
Sub-total /Nt 1,873 90 1,963 19 11.9%
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No. of Employees

Number of % of Shore Based
as at Survey Reference Date v . Personnel with Ex
P e acancies -
Principal Job e8G9 AR as at Survey seafaring Experience
TR Reference Date BfE ETIE
2‘;{% 1;‘;‘;1;‘%( Z%’g TS EE | BRI L TR
‘ ‘ ZE R BBt
Operations = 3
Other Managers (Operations) o
503 HEARE () 62 7 69 0 13.0%
Port Manager ; Stevedore Manager o
531 S 1K | (A 161 20 181 5 23.2%
Ship Agency Manager o
532 L R LG 94 20 114 1 24.6%
Freight Manager ; Logistics Manager o
533 R | 80 1 81 0 16.0%
Cargo Planner ; Cargo Officer
534 - . 562 1 563 1 1.4%
EYVHEE  EYELE ’
Warehouse and Distribution Manager
535 - 40 1 41 0 24.4%
B RS ’
536 |Boarding Officer Bfl E {1 92 24 116 1 26.7%
537 |Stevedore E¥ie{E &S 341 0 341 1 6.5%
Pier Attendant ; Pier Assistant
538 o . 997 0 997 22 7.0%
TESEHEE & © TETEENHE ’
539 |Crane Driver #EEEHEPRIE T 400 0 400 0 9.3%
540 |Rigger ZE T 12 11 23 7 52.2%
Other Staff (Operations)
903 o o s 895 2 897 22 3.7%
HittB T (&) ’
Sub-total /N&t 3,736 87 3,823 60 8.2%
Technical and Consultancy $51ii7 5z A [
Other Managers
504 |(Technical and Consultancy) 38 4 42 0 4.8%
FAth ACH (R )
Technical Manager ; Technical
Superintendent ; Ship Repairs Manager ; Ship
601 |Repairs Superintendent 164 27 191 6 44.5%
FLfak s 5 FflaEss
REARAEIE TE © MAR4EISAEER
Assistant Technical Manager ;
Assistant Technical Superintendent ;
Assistant Ship Repairs Manager ; 0
602 Assistant Ship Repairs Superintendent 68 33 121 0 62.8%
BIEER A BRI 4RES
BIERAGAOLEE T 5 B RO (AR
Ship Surveyor ; Technical Consultant ;
603 |Engineering Consultant 116 13 129 5 62.8%
RsfEtRBRaT ; FoiloRERs - CRERAR
Marine Surveyor ; Marine Consultant ; Cargo
Surveyor ; Cargo Consultant
604 | . s . 24 2 26 0 34.6%
VREDRIEEAT ; JRPERART °
EYIEET s EYIRR
605 |Harbour Pilot 484 B 3 0 3 0 100.0%
606 |Service Engineer 13l i 75 T F2EM 208 77 285 5 54.0%
607 |Electrical Engineer B T f2Hi 42 1 43 1 44.2%
608 |Marine Engineer §@i& T f2EM 24 0 24 0 91.7%
609 |Mechanical Engineer t#s T F2ET 51 1 52 0 36.5%
Ship Designer ; Naval Architect
610 N ; 2 0 2 0 50.0%
RSAERRETAT 5 il TR2AT ’
611 |Draughtsman 48[&E| & 1 0 1 0 0.0%
Electrical Engineering Technician
612 Pragn 93 0 93 0 69.9%
B TR S ’
Electronics Technician ; Telecommunication
613 |Technician 45 0 45 0 73.3%
BRI E @&
614 |Estimator {5t & 2 0 2 0 0.0%
Mechanical Engineering Technician
615 o o 295 17 312 18 42.0%
PR TR B °
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No. of Employees

as at Survey Reference Date

TE4EET H I e B A%

Number of
Vacancies

% of Shore Based
Personnel with Ex-

Principal Job as at Survey seafaring Experience
TR Reference Date B8 T
2‘;{% 1;‘;‘;1;‘%( fé’;; TS EE | BRI L TR
‘ ‘ ZE R BBt
Ship Repairs Supervisor ;
616 |[Ship Repairs Foreman 72 4 76 0 52.6%
FEfOAEZEE © A RMEEE T
Air-conditioning Mechanic ;
617 [Sheet Metal Worker 12 2 14 0 14.3%
ZERSEIRCT 3 R S BEET
618 |Carpenter KT 27 0 27 0 40.7%
619 |Electrician 25 T 169 11 180 6 27.2%
620 |GRP - Worker B F4H4E T 10 10 20 0 10.0%
621 |Machinist f&FK T. 34 10 44 1 15.9%
622 |Marine Pipeworker M fiFIEEE T 18 2 20 1 10.0%
623 |Painter B2 T 79 11 90 0 50.0%
624 |Welder 88 T 88 2 90 2 55.6%
Steel Worker
625 |(Boiler Maker / Steel Plater / Blacksmith) 49 84 133 1 85.7%
ShigH T (SAME T - ARSI T e )
Other Staff (Technical and Consultancy)
904 = e 266 15 281 20 10.7%
HoAth B T (Rl SRS ) ’
Sub-total /gt 2,000 346 2,346 66 44.8%
Marine Law and Insurance J555, 513 & (R
Maritime Lawyer; Admiralty Lawyer
701 |, 77 9 86 1 5.8%
S :
702 |Maritime Arbitrator /S & 17 0 17 0 0.0%
P&l / Insurance Manager ;
703 |Claims Manager ; Marine Expert 95 7 102 3 18.6%
DRbR R TSACHE § FRRACHE | JgEREy
P&I / Insurance Officer ; Claims Officer
704 ; 85 5 90 0 13.3%
RS AT - R TEAF ’
Marine Insurance Underwriter
705 |, 27 0 27 0 25.9%
IR RA ’
706 |Insurance Broker fRfm4E4C A 23 0 23 0 21.7%
Other Staff (Marine Law and Insurance)
905 = e ) 76 20 926 0 0.0%
HAth BT CHFEER R RE) ’
Sub-total /gt 400 41 441 4 10.9%
Training and Education 25 K 5155
Professor ; Lecturer ; Instructor ; Trainer
707 o i e ’ 142 0 142 2 54.2%
P shAN  BUHE ERET °
Other Staff (Training and Education)
906 o N 1 0 1 0 0.0%
At BT (B FIED ’
Sub-total /gt 143 0 143 2 53.8%
Account and Finance &1 K 0175
Other Managers (Account and Finance) o
507 HEAARER (5 R ) 22 4 26 0 0.0%
708 [Ship Finance Manager f{\fifiEh & 4835 53 18 71 1 5.6%
709 |Ship Leasing Manager M iFFH S 488 13 0 13 0 0.0%
Other Staff (Account and Finance)
907 o N 714 7 721 5 0.4%
8T (Eat M%) ’
Sub-total /gt 802 29 831 6 0.8%
Safety and Risk Management 27 . il g/ B
Safety / Risk Manager ; Auditor ;
OHSE Manager
T10 | o~ preri - e . 88 26 114 0 29.8%
LA UKH L T ’
B - e - B
711 |Safety Officer Z#% F 1T 34 8 42 1 40.5%
Assistant Safety Officer / Safety Supervisor
712 29 3 32 1 40.6%
e e ey e ’
Other Staff (Safety and RlSk Management)
908 5 0 5 0 0.0%
HittB T (ZeREEER) ’
Sub-total /gt 156 37 193 2 33.2%

174




No. of Employees

Number of % of Shore Based
as at Survey Reference Date v . Personnel with Ex
P e acancies -
Principal Job e8G9 AR as at Survey seafaring Experience
TR Reference Date BfE ETIE
2‘;{% I;‘;‘;I;‘fg f%’g TEgeat EEAN | SRR L TAEA
‘ ‘ ZE AR EfEZEE

Other Staff of Supporting Services Hfih 75 & T
Other staff of supporting services,
e.g. general human resources, finance,

999 |[IT and administration works 1,692 244 1,936 20 2.9%
HAZ#E BT > BlnSe—g N &R -
%~ EEHRHEHA T B AR
Sub-total - Shore-Based 12,551 1,195 13,746 192 16.9%
Total 485 17,473 8,520 25,993 384 8.9%
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3. Age Distribution of Employees by principal job

17 TG B 0
Principal Job 35or 65 or above Total no. of
T be!ow 36 - 55 56 - 64 65 L employees
35 BT i U
Ocean Going 32 E
Officers S4B E
101 |Master i 7.7% 38.5% 53.8% 0.0% 16
102 |Chief Engineer #fé & (KH) 0.0% 33.3% 66.7% 0.0% 14
103 |Chief Officer AEI (k) 0.0% 0.0% 100.0% 0.0% 2
104 |2nd Engineer K&t ( —H) 100.0% 0.0% 0.0% 0.0% 3
105 |2nd Officer —&I| ( —{k) 75.0% 25.0% 0.0% 0.0% 8
106 |3rd Engineer — & ( =H) 66.7% 33.3% 0.0% 0.0% 13
107 |3rd Officer =&l ( ={k) 100.0% | 0.0% 0.0% 0.0% 51
108 |4th Engineer =i (PUE ) 100.0% 0.0% 0.0% 0.0% 9
109 Junior Engineer ; Training Engineer i i i i 0
PIElm (BE)  P18Ewm (FIREEA)
110 |Deck Cadet HEHEHIN 54 EE 100.0% 0.0% 0.0% 0.0% 45
111 |Engineer Cadet R H gt =akE & 100.0% 0.0% 0.0% 0.0% 4
112 |Electro-technical Officer @Il & - - - - 0
113 |Refrigeration Engineer /45 HiEf - - - - 0
Sub-total /& 50.0% 21.2% 28.8% 0.0% 165
Ratings 35378 5
201 Chief Petty Officer ; Bosun i i i i 0
WHEE  KFE
202 |Pumpman 2§ T. - - - - 0
203 |Fitter H25¥ LT - - - . 0
204 |Sailor /KF 0.0% 0.0% 61.5% 38.5% 13
205 (Motorman % T - - - - 0
206 |Rating (General Purpose) I8 E ( £6E) - - - - 0
207 [Steward B == - - - - 0
208 |Cook [EFET 0.0% 100.0% 0.0% 0.0% 2
209 |Laundry man }JE4< T A - - - - 0
Sub-total /&t 0.0% 13.3% 53.3% 33.3% 15
Sub-total - O Goi
/J'\‘é + ° %%%:ea“ ome 38.8% | 19.4% | 343% 7.5% 180
=L _
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35 or

Total no. of

Prmmpa% Job below 36 -55 56 - 64 63 or\above employees
T SRS . 65 Bl I =
35 LR B 5 N\ %

River Trade A H §L
Seafarers J§ &
301 |Master i & 4.7% 51.2% 27.9% 16.3% 43
302 |Chief Officer K& (Kfk) 14.6% 81.3% 4.2% 0.0% 48
303 |Night Vision Officer Xl & 27.8% 66.7% 5.6% 0.0% 18
304 |Deck Cadet HEHGSALE 100.0% 0.0% 0.0% 0.0% 5
305 |Chief Engineer &t (KH) 4.2% 54.2% 33.3% 8.3% 48

Junior/Assistant Engi
306 %‘;;% $%SI(S fi_; = )ngmeer 25.0% | 68.8% | 6.3% 0.0% 16
307 |Fitter 254 T &[T 0.0% 80.0% 20.0% 0.0% 5
308 |Sailor 7JKF 24.0% 59.4% 15.6% 1.0% 96
309 (Motorman % T - - - - 0
310 Iﬁgge?;\raéf ;“pose) 290% | 452% | 25.8% 0.0% 31

= 28/ = =
311 |Cabin Attendant ZfEIRTEE 20.4% 63.4% 16.1% 0.0% 93
Sub-total - Ri Trad
N TR 189% | 60.5% | 17.6% 3.0% 403
Local Vessel A3t f0
Crew Members (Local Vessel) 58 ( AHHLAT)
401 [Coxswain i & 4.2% 58.9% 29.5% 7.4% 1,114
402 |Assistant Coxswain BFEALE 25.1% 60.0% 13.5% 1.4% 830
403 |Sailor 7/KF 24.6% 39.7% 29.0% 6.7% 1,195
404 |Engine Operator fmf#%& (X&) 5.4% 51.1% 33.2% 10.3% 552

Assistant Engine Operator o o o o
405 BEEEHE. (B AE) 20.9% 69.2% 8.8% 1.1% 535
406 |Fitter #5517 EE[T 0.0% 22.2% 77.8% 0.0% 9
Sub-total /&t 16.3% 53.9% 24.2% 5.6% 4,235
Crew Members (Yacht) f£5 (#EfE)
451 |Captain i 10.1% 59.4% 26.1% 4.3% 69
452 |Chief Officer KEI (Kfk) - - - - 0
453 |Deckhand 7K 34.3% 34.3% 31.4% 0.0% 35
454 |Engineer T f2HT - - - - 0
456 |Interior Manager fifSHg 4535 - - : ) 0
457 |Chief Steward 34& 5 - - - - 0
458 |Senior Steward =& E - ) i} ) v
459 |Junior Steward ¥4 RTE & - - i} ) v
460 |Chef £ &f - - - - 0
461 [Sous Chef El|Ef - - - - 0
Sub-total /Nt 18.3% 51.0% 27.9% 2.9% 104
Sub-total - Local Vessel 164% | 53.8% | 243% 5.5% 4,339

/INat — AHEAAE
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Principal Job 35or 65 or above Total no. of
T below 36 -55 56 - 64 65 L employees
7 35 BT i FHSUN 1§
Shore Based Personnel B2 TfEA B
Administration; Management and Human Resources {7 * BH Ik A JIER
Other Managers (Administration ;
501 |Management and Human Resources) 0.0% 96.9% 3.1% 0.0% 74
EAh&EE (T8 B R ATTEIE)
Managing Director ; Chief Executive Officer ;
511 |General Manager 0.5% 52.1% 38.3% 9.0% 194
RN TR  dEEEE
Fleet Manager ; Marine Superintendent ; Port Captain
S12 (o) e . Eyrn 3.3% 67.4% 25.0% 4.3% 98
AT § ST  BEEAE ’ ’ ’ ’
513 [Fleet Officer fiii4s F1T- 228% | 52.0% | 22.8% 2.4% 127
514 |Crew Manager i B fA554% 5 5.0% 65.0% 25.0% 5.0% 27
515 |Crew Officer /G E3HEF T 27.3% 59.1% 13.6% 0.0% 26
Other Staff (Administration ;
901 |Management and Human Resources) 22.6% 63.6% 12.8% 1.0% 1,203
HAh & T (T8 B R ATTEIR)
Sub-total /gt 18.3% 62.2% 17.3% 2.3% 1,749
Business and Trade B3 K 5 5)
Other Managers (Business and Trade) o o 0 0
502 TSR (2R 5 ) 0.0% 60.0% 20.0% 20.0% 5
Marketing / Business Development Manager
521 L LT 9.3% 62.6% 22.2% 5.9% 575
Ship Chartering / Sales and Purchase Manager
522 NS AT 10.6% 65.4% 21.2% 2.9% 106
Ship Chartering / Sales and Purchase Representative
523 e o 17.9% 60.7% 17.9% 3.6% 32
AR EE % i i i ’
524 |Shipbroker 754540 11.1% 72.2% 12.5% 4.2% 72
525 |Sales Engineer $5 8 T f2ffi 11.0% 84.3% 4.7% 0.0% 172
526 |Customer Service Representative 2 = iR %53 16.4% 72.7% 10.8% 0.2% 569
Other Staff (Business and Trade)
902 o 11 B 9.7% 77.9% 11.8% 0.6% 342
Hitt BT (FERE ) ’ i i ’
Sub-total /\gf 11.9% 71.0% 14.7% 2.4% 1,873
Operations =&
503 |Other Managers (Operations) F-A4%H (&% ) 6.5% 80.6% 6.5% 6.5% 62
Port Manager ; Stevedore Manager
531 S 1AGE ;{5 HAL 4K 11.8% 64.6% 21.7% 1.9% 161
532 |Ship Agency Manager fACEE4EEE 2.1% 68.1% 25.5% 4.3% 94
Freight Manager ; Logistics Manager o 0 0 o
533 5 ELKTR ; 430 KT 6.3% 51.3% 41.3% 1.3% 80
Cargo Planner ; Cargo Officer
534 | . o e 11.6% 67.3% 21.1% 0.0% 562
LYPRBIE | YT ’ ’ ’ ’
Warehouse and Distribution Manager
535 T B ST 2.5% 67.5% 25.0% 5.0% 40
536 |Boarding Officer B/ (T 10.0% 60.0% 30.0% 0.0% 92
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35 or

Total no. of

Principal Job
r1n01pa‘ © below 36 -55 56 - 64 63 or\above employees
TR S 65 B2L E <
35 LU T HSUN 1§
537 |Stevedore EVHEIE R 7.9% 68.3% 23.2% 0.6% 341
Pier Attendant ; Pier Assistant
538 | .. e 6.79 64.39 27.19 1.99 997
USSR £ 5 U5TEphT . ’ ’ .
539 |Crane Driver #EEE & (E T 14.8% 59.8% 25.3% 0.3% 400
540 |Rigger ZE T 0.0% 41.7% 33.3% 25.0% 12
903 |Other Staff (Operations) H AL &5 T. ("=3&F ) 12.3% 76.5% 10.8% 0.4% 895
Sub-total /&t 9.6% 66.5% 22.7% 1.2% 3,736
Technical and Consultancy £21i7 5z JE5 R
Other Managers
504 |(Technical and Consultancy) 21.1% 50.0% 21.1% 7.9% 38
HAAEE (Rflg kAR )
Technical Manager ; Technical Superintendent ;
Ship Repairs Manager ; Ship Repairs Superintendent
601 F T 3 A | 2.7% 71.2% 20.5% 5.5% 164
AEfAEE TE © A4EZ4EER
Assistant Technical Manager ; Assistant Technical
Superintendent ; Assistant Ship Repairs Manager ;
602 |Assistant Ship Repairs Superintendent 10.3% 70.6% 19.1% 0.0% 68
BEERC i 4SHE § BhERA oA ES
BOERAAALERE T © BhIEALAN G AEER
Ship Surveyor ; Technical Consultant ;
603 |Engineering Consultant 0.0% 88.8% 6.1% 5.1% 116
RrfEtm e SRR - THERAR
Marine Surveyor ; Marine Consultant ;
604 Cargo Surveyor ; Cargo Consultant 439 47 8% 30.4% 17.4% 24
IR © EiERAR o o i i
EYHIERD . SYRAR
605 |Harbour Pilot {5 & 0.0% 100.0% 0.0% 0.0% 3
606 |Service Engineer 51l AR 75 TAZFT 26.1% 52.8% 17.6% 3.5% 208
607 |Electrical Engineer 2514 T f2fifi 4.8% 81.0% 14.3% 0.0% 42
608 [Marine Engineer figt% T2 E 8.3% 87.5% 4.2% 0.0% 24
609 [Mechanical Engineer {4 T2 11.8% 76.5% 11.8% 0.0% 51
Ship Designer ; Naval Architect
610 SRS A Al TR 0.0% 50.0% 50.0% 0.0% 2
611 |Draughtsman 4&[& 5 100.0% 0.0% 0.0% 0.0% 1
Electrical Engineering Technician
612 EHE TR B 8.6% 68.8% 22.6% 0.0% 93
Electronics Technician ;
613 |Telecommunication Technician 2.2% 95.6% 0.0% 2.2% 45
BEridin 8 msiEdn &
614 |Estimator {5} & 0.0% 50.0% 50.0% 0.0% 2
Mechanical Engineering Technician 0 o 0 0
615 R T 20.3% 60.3% 15.6% 3.7% 295
616 Ship Repairs Supervisor ; Ship Repairs Foreman 6.9% 222 58.3% 12.5% 7

AR SEEELE © ALRAAEEE T
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35 or

Total no. of

Principal Job
rgl;pﬂ;%; below 36 -55 56 - 64 665 SO%EB\OJV:G employees
s 35 BLAR - (EISUN
Air-conditioning Mechanic ; Sheet Metal Worker
617 |, o s rone - N 25.0% 41.7% 33.3% 0.0% 12
R T RSB T ’ ’ ’ ’
618 |Carpenter /K T. 0.0% 37.0% 55.6% 7.4% 27
619 |Electrician 25 T 17.8% 50.3% 29.6% 2.4% 169
620 |GRP - Worker 7 Fa4f4 T 10.0% 30.0% 60.0% 0.0% 10
621 |Machinist #K T. 0.0% 38.2% 58.8% 2.9% 34
622 |Marine Pipeworker f5fiHlES T 0.0% 33.3% 61.1% 5.6% 18
623 |Painter £2;2 T 0.0% 68.4% 25.3% 6.3% 79
624 |Welder /&2 T. 10.2% 28.4% 43.2% 18.2% 88
Steel Worker
625 |(Boiler Maker / Steel Plater / Blacksmith) 0.0% 42.9% 53.1% 4.1% 49
s T (HEiE T~ SNSRI T T )
Other Staff (Technical and Consultancy)
904 o . 12.8% 54.3% 31.9% 1.1% 266
Hoft B T R RgERe ) ’ ’ ’ ’
Sub-total /\Ef 11.4% 59.0% 25.1% 4.5% 2,000
Marine Law and Insurance 525578 & {7k
701 |Maritime Lawyer ; Admiralty Lawyer JGZ5{£ET 40.3% 51.4% 8.3% 0.0% 77
702 [Maritime Arbitrator J§EE{PHF & 17.6% 70.6% 5.9% 5.9% 17
P&l / Insurance Manager ;
703 |Claims Manager ; Marine Expert 12.8% 68.1% 12.8% 6.4% 95
RbE B A ; R JGREER
P&I / Insurance Officer ; Claims Officer
704 ’ 25.9% 56.5% 17.6% 0.0% 85
REE T TAE s HETAE ’ ’ ’ °
Marine Insurance Underwriter
705 |, 29.6% 63.0% 7.4% 0.0% 27
BERBZEA ’ ’ ’ ’
706 |Insurance Broker {#f#4%40 A 26.1% 60.9% 8.7% 4.3% 23
Other Staff (Marine Law and Insurance)
905 = . s 30.8% 69.2% 0.0% 0.0% 76
HAth BT CHEEE TR ’ ’ ’ ’
Sub-total /NET 25.4% 60.7% 11.5% 2.4% 400
Training and Education Z{& K& 555l
Professor ; Lecturer ; Instructor ; Trainer
707 DR ’ 8.0% 55.1% 19.6% 17.4% 142
Hi% ;S SUEE T ’ ’ ’ ’
Other Staff (Training and Education) o o o o
906 BT (%G R 0.0% 100.0% 0.0% 0.0% 1
Sub-total /NET 7.9% 55.4% 19.4% 17.3% 143
Account and Finance €&t K Bf %
Other Managers (Account and Finance) o 0 0 o
507 LA (@RS ) 4.5% 40.9% 45.5% 9.1% 22
708 [Ship Finance Manager f5ifiRl & 4% 5 0.0% 88.7% 11.3% 0.0% 53
709 [Ship Leasing Manager f{$fAfH & 455 0.0% 69.2% 30.8% 0.0% 13
Other Staff (Account and Finance)
907 - s 13.1% 64.6% 20.7% 1.6% 714
At ST (Gt ) ’ ’ ’ °
Sub-total /Nt 11.8% 65.7% 20.9% 1.6% 802
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35 or

Total no. of

Principal Job
r1n01pa‘ © below 36 -55 56 - 64 63 or\above employees
R 35 LT SHAL | maim
Safety and Risk Management 222 J; Ji [ & 31
Safety / Risk Manager ; Auditor ;
OHSE Manager
710 Sp e ST ;SR 16.9% 72.9% 10.2% 0.0% 88
BCEMRER - 2 - B
711 |Safety Officer 24 £ 17.6% 76.5% 5.9% 0.0% 34
Assistant Safety Officer / Safety Supervisor 0 o o o
712 BHEEZE 2 TAT. 2 4 27.6% 72.4% 0.0% 0.0% 29
Other Staff (Safety and Risk Management)
908 - . e 0.0% 100.0% 0.0% 0.0% 5
Hfh BT (SR EERER) ’ ’ ’ ’
Sub-total /N&T 18.9% 74.8% 6.3% 0.0% 156
Other Staff of Supporting Services E . F {5 T
Other staff of supporting services,
e.g. general human resources, finance, IT and
999 administration works 7.0 60.1° 12,30 0.6 1,602
RS T 7.0% 1% 3% .6% ,
BN E— N STER ~ W - BB s At T
B TAE
Sub-total /gt 27.0% 60.1% 12.3% 0.6% 1,692
Sub-total - Shore-Based
/J'\'é : o ?EE;% ore-mase 143% | 644% | 19.0% 2.2% 12,551
5} i
Overall 551 15.1% 61.3% 20.5% 3.2% 17,473
Note:

Shore-based personnel of Ocean Going, River Trade, Local Vessel companies are grouped under Shore-based sector for

i

ZE R~ PTR RA I TG L TEA SFTAALL L FRITR7) -
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4. Percentage Distribution of Average Monthly Remuneration Package of Employees by principal job

HEREE SR B = A a3

All sectors excluding Ocean Going B FEEy= S MY FTA FL A

Principal Job SIZ000 | g15 001 - | 515,001~ | 520,001 - | 525,001 - | 830,001 - | Over | Totlno.of
TR orbelow | "¢15000 | $20000 | $25000 | $30,000 | sa0000 | $40-000 | employees
LA T ’ ’ ’ ’ ’ BLE e 2 AEL
River Trade PNJRIffY
Seafarers J§5
301 |Master f4 E 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 43
302 |Chief Officer AEI (A 0.0% 0.0% 0.0% 0.0% 0.0% 56.3% 43.8% 48
303 |Night Vision Officer 77 fji S 0.0% 0.0% 0.0% 0.0% 55.6% 44.4% 0.0% 18
304 |Deck Cadet R EHH S AL E 80.0% 0.0% 0.0% 0.0% 0.0% 20.0% 0.0% 5
305 |Chief Engineer 45 ( AH) 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 48
306 %ﬁgi%ff;;g?gn“r 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 16
SXE T
307 |Fitter #2847 [T 0.0% 0.0% 0.0% 20.0% 80.0% 0.0% 0.0% 5
308 |Sailor KF 0.0% 0.0% 0.0% 52.1% 47.9% 0.0% 0.0% 96
309 [Motorman % T - - - - - - - 0
Rating (General Purpose)
310 gt ¢ ooge 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 31
311 |Cabin Attendant ZABJRFE & 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 93
Sub-total - River Trad
/J'\LJF 0 ;qﬁﬂger rade 1.0% 0.0% 0.0% 35.7% 26.6% 8.9% 27.8% 403
al — /
Local Vessel Z&HffA
Crew Members (Local Vessel) it 5 ( AHfL)
401 |Coxswain £ 0.0% 0.0% 1.2% 1.2% 7.4% 83.5% 6.7% 1,114
402 |Assistant Coxswain BjHfL-E 0.0% 0.0% 0.1% 5.8% 9.0% 84.8% 0.3% 830
403 |Sailor KF- 0.0% 5.9% 29.5% 28.6% 33.2% 2.8% 0.0% 1,195
404 |Engine Operator it (K4&8) 0.0% 0.0% 1.0% 14.9% 26.5% 51.3% 6.3% 552
405 g;;g;ﬁ%ﬁg%@;ggiﬁgg 0.0% 0.0% 6.3% 7.4% 2.3% 83.8% 0.2% 535
ik <
406 |Fitter H62FT B[R 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 9
Sub-total /N&F 0.0% 1.2% 7.4% 10.6% 14.8% 63.2% 2.8% 4,235
Crew Members (Yacht) fii & CGEfE)
451 |Captain 4 0.0% 0.0% 1.5% 17.9% 76.1% 3.0% 1.5% 69
452 |Chief Officer K] (Afk) - - - - - - R 0
453 |Deckhand 7KF- 0.0% 0.0% 91.4% 8.6% 0.0% 0.0% 0.0% 35
454 |Engineer Tf2Fifi - - - - - - - 0
456 |Interior Manager FifiE&EIR - - - - - - R 0
457 |Chief Steward 48%% - - - - - - - 0
458 |Senior Steward =4k R E - - - - - - - 0
459 |Junior Steward FJ4 AR B - - - - - . _ 0
460 |Chef T - - ; . _ . R 0
461 |Sous Chef Bllf&F - - - - - - - 0
Sub-total /NaF 0.0% 0.0% 32.4% 14.7% 50.0% 2.0% 1.0% 104
Sub-total - Local Vessel
up-totar - Local Yesse 0.0% 1.2% 8.2% 10.7% 159% | 61.3% 2.7% 4,339

ANat - AR
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Princi
E%@é Job 512,000
wr—— k%5 or below $$1 2,001 - | $15,001 $20.00
€r ersonnel | Dl 15,000 i ,001 - | $25
0 and H > 40 0,0 :
501 ther Managers (Administrati uman Resources T - B A3 00 | g 0| empoves
Managemment and Hman Resone R E | EEAH
. Ja O
ﬁﬂﬁé@ (i B ) 0.0% 0.0%
511 anaging Director ; Chief E E‘/}E) e 0.0% 0.0%
Officer ; General M’ xecutive e 15.2% 10.6°
BRI ; 4T anager 6% 74.2%
Fleetwl\h/[\\:‘li , {h&z%‘a  dase 0.0% 0.0% 0.0% "
er; i = :
512 [Port Captain ; Marine Superintendent ; 0 0.7% 2.9%
i ’ 2.2%
LT 3 94.2%
= RAREETY | CEEBELRES | ELEAE 0.0% 0.0% - 194
pis o[ . 0 0,
Fleet Officer fii&¢ E1E: = 0.0% 0.0% 0.0% 1
514 0.09 ' 3%
Crew Manager )i B 3E4CHE - 0.0% 2.4% 0.0% o I %8
515 0.0° e
Crew Officer ;%\T)ﬂjgﬂzﬁz 0% 0.0% 0.0% 28.9% 68.7% 0.0%
Other Staff (Administrati 0.0% 000 0.0% 0.0% V7% 127
901 |Man nistration ; 0% 0.0% 20.0% 80.0°
" agemem and Human Resourc V70 22.2% 55.6% 0% 27
AT (7R EAR MTS) 0o | oo &% | 222% | 0.0%
Sub- otal /NEF =0i0) 2% 22.0% 29,30 26
usiness and Trade Zi3E B B 5 0.0% 3% | 280% 1 0.5%
= o o, D70
50y |Other Managers (Busin 0.2% 16.0% o 0.0% 1203
ST (PR and Trade) T% | 23.5%
ot IR ) 0.0% 5% | 64% [ 183%
5 arketing / Business D e 0.0% 0.0° = 1,749
21 |Manager evelopment 0% 33.3% 0.0%
2 _ e 0.09
;ﬁ A 0.0% 0.0% 0% 66.7% 5
S hip Chartering / Sales Lo 1.2% 6.3°
22 Manager and Purchase 3% 17.8% 47 4%
&E*EE/E%TZJ@EE 0% . 4% 27.3% 575
23 hip Chartering / Sales and P o 0.0% 1.5%
Representative urchase = 7.6% 43.99%
%E*ﬂ%/“ﬁ%ﬁ{t% 0.0% 0.0% 770 47.0% 106
524 |Shipbroker 5754840 7o 0.0% 20.0% 40.0%
5 : 0% | 333
25 |Sales Engincer 54 T A2/ 0.0% 0.0% 3 19 : g 6.7% 1
Cust A 0 0, . 0 09%
506 | ustomer Servic - 0% 18.8%
e 00% | 00% | 117% o | 3% | ear% >
170
o0p |Other Staff (Busi 0.0% 9.0 4% 52.3%
e iness and Trad %o 22.39 1.6%
HET (FERE rade) 3% 32.1% 22.39 e 172
Sub-total /[ KRS ) 0.0% 0.6% 3% 14.3% 0.0°
Operations =38 0% D70 15.8% 43.9% e 0% 569
Oth, 22 2.8% 7% 28.1°
503 er Mana - 9.4 1%
e o [ 200% | 197% [ 32.6% — -
531 |ort Manager ; Stevedore Man oo 0.0% 0.0% E— e
B e 0% | 154% | 34.6%
53, |Ship Agene I 0.0% 0.0° e | A 9
. g y Manager .0% 0.0° 34.6%
B ERAT R 0% | oso% | s.0% 6
Freigh 0.0% e 53.0%
533 ght Manager ; Logisti 0.0% 0 34.0%
%ﬁﬁé@;ﬁ : q:%;‘ﬁzggﬁlsncs Manager 0.0% 9.7% 24.2% ’ 161
534 Cargo Planner : . 0.0% 0.0% - 45.2% 21.0°
e ; Cargo Offi () 3.4% 0%
EYEEE | G - 52% | 3979 >
Warchonse s HYELE 0.0% 7% 36.2%
535 ehouse and Distributi 0 0.0% =70 15.5°
istribution M. ° 12.1% 5% 3
B Rl S AT anager o e 7.7% 429 v
53 - .0% =70 75.2%
6 |Boarding Officer BT 0 0.0% 51.4% 8.6% & 0.7% 562
537 |Stevedore E¥IEEIEE 0.0% 0.0% 1.3% - 28.6% 5.7% 5.7%
Pier A —— 0.0° =7 40.5% 70 40
38 | ttendant ; Pier Assistant 0% e | 267 o | 332% 51% -
o LRIER T 0.0% 7% | 6l6% | 00% 0.0% 9
) R . . (]
Crane Driver EET%?}?‘%’VEI 0 9.9% 10.8% 28 1% 0.0% 0.0% 341
540 |Rigger ZE. T 0.0% 0% o A% 45.2% 5 0% ™
570 2 e 9
903 |Other Staff (Operations) 00% | 00% tan | 249 | 7O -
i BT () 0% | PO% | 167% Yo | 0% 40
Sub-total /NEF 0.0% ) 7o 0.0% 3 30 0
= 0.9% 30.5% 3% 0.0%
n 5% 59.4% e 12
0.0% 8.59
3.9% 5% 0.6
° 17 10/ 6Al O 0,
= 2¥/0) 27.2% 2 .0% 895
5.0% 310
e 37%
3,736
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e 12,000
Principal Job fr below | $12:001- | 15,001~ | $20,001 - | $25,001 - | $30,001 - $48)v((;(r)0 Te‘;tlill(’)‘;ée"sf
RS . $15,000 | $20,000 | $25,000 | $30,000 | $40,000 ’ Lo
- LT Dk | BEAK
Technical and Consultancy £ 1 5z BB
Other Managers

504 |(Technical and Consultancy) 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 38
HoAth S (il SR )

Technical Manager ; Technical
Superintendent ; Ship Repairs Manager ;

601 [Ship Repairs Superintendent 0.0% 0.0% 0.0% 4.0% 4.0% 12.9% 79.2% 164
ReffoaSH ; Hffodess
REAOAEIE T © REANdEEAEEE
Assistant Technical Manager ; Assistant
Technical Superintendent ; Assistant
Ship Repairs Manager ; Assistant Ship

602 |Repairs Superintendent 0.0% 0.0% 16.3% 2.0% 4.1% 65.3% 12.2% 68
BB GACHE © BB AR
BN AR4EE T
B AR 4 (S AE RS
Ship Surveyor ; Technical Consultant ;

603 |Engineering Consultant 0.0% 0.0% 0.0% 2.8% 22.2% 52.8% 22.2% 116
RERETRERET 5 FoifrkARg  TA2EAR
Marine Surveyor ; Marine Consultant ;

604 |C2reo Surveyor ; Cargo Consultant 0.0% 0.0% 0.0% 10.5% 10.5% 36.8% 42.1% 24
SREECHISR T 5 SRR o o o o o o o
EYIRIEED BRI

605 |Harbour Pilot 84 & 0.0% 0.0% 0.0% 0.0% 33.3% 0.0% 66.7% 3

606 [Service Engineer ¥ fiii i %5 T F2Ef 0.0% 0.0% 0.0% 0.0% 18.9% 58.3% 22.8% 208

607 |Electrical Engineer ZE% T f2F 0.0% 0.0% 0.0% 9.1% 51.5% 36.4% 3.0% 42

608 |Marine Engineer #fi&% T A2 0.0% 0.0% 0.0% 4.5% 90.9% 4.5% 0.0% 24

609 [Mechanical Engineer 18, T f2Ef 0.0% 0.0% 0.0% 4.8% 33.3% 61.9% 0.0% 51
Ship Desi ; Naval Architect

610 é%gﬁ?é%ef " Z%VJE_EE% tree 0.0% 0.0% 0.0% 0.0% 0.0% 50.0% 50.0% 2

611 |Draughtsman 4&[& & 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 1
Electrical Engineering Technician

612 BT E 0.0% 0.0% 54.9% 37.4% 7.7% 0.0% 0.0% 93
Electronics Technician ;

613 |Telecommunication Technician 0.0% 0.0% 75.0% 13.6% 11.4% 0.0% 0.0% 45
s q00= B e A=

614 |Estimator {5zt & 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 2
Mechanical Engineering Technician o o o N o o o

615 Mg TR B 0.0% 0.0% 37.8% 43.8% 10.7% 7.7% 0.0% 295
Ship Repairs Supervisor ;

616 |Ship Repairs Foreman 0.0% 0.0% 0.0% 71% 41.4% 51.4% 0.0% 72
REAOAEIZREE © AN E T
Air-conditioning Mechanic ;

617 |Sheet Metal Worker 0.0% 0.0% 42.9% 57.1% 0.0% 0.0% 0.0% 12
ZERANETT T 3 S B T

618 |Carpenter KT 0.0% 0.0% 37.0% 63.0% 0.0% 0.0% 0.0% 27

619 |[Electrician 2 T. 0.0% 0.0% 33.6% 32.7% 17.8% 15.9% 0.0% 169

620 |GRP - Worker BEFE4H4E T 0.0% 0.0% 60.0% 40.0% 0.0% 0.0% 0.0% 10

621 |Machinist /K T 0.0% 0.0% 67.6% 32.4% 0.0% 0.0% 0.0% 34

622 |Marine Pipeworker AW T. 0.0% 0.0% 93.3% 0.0% 0.0% 6.7% 0.0% 18

623 |Painter 24 T 0.0% 0.0% 53.2% 39.0% 7.8% 0.0% 0.0% 79

624 |Welder {897 T 0.0% 0.0% 19.8% 36.0% 10.5% 33.7% 0.0% 88
Steel Worker

Boiler Maker / Steel Plater / Blacksmith
625 ém%& aker / Steel Plater / Blacksmith) |, o, 0.0% 102% | 388% | 44.9% 6.1% 0.0% 49
(HmfE 1~ AL T a8 T )
Other Staff (Technical and Consultancy) N o o N o o N
904 BT (i REER) 0.0% 0.0% 29.5% 27.3% 20.5% 18.2% 4.5% 266
Sub-total /Nat 0.0% 0.0% 25.4% 23.8% 16.3% 21.9% 12.7% 2,000
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Principal Job frlie?gg $12,001 - | $15,001- | $20,001 - | $25,001 - | $30,001 - $A%V§(r) 0 Te?:l?jl;‘;e"sf
x 15 . $15,000 $20,000 $25,000 $30,000 $40,000 o —
HIS ST bt | REE
Marine Law and Insurance (5555 R {RIE
701 |Maritime Lawyer; Admiralty Lawyer 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 77
5, . . (] . 0 . (] . 0 . (] . 0 . (V]
VLA
702 |Maritime Arbitrator JEEE(hEk S 0.0% 0.0% 0.0% 0.0% 0.0% 23.5% 76.5% 17
P&I / Insurance Manager ;
703 |Claims Manager ; Marine Expert 0.0% 0.0% 0.0% 1.8% 1.8% 14.5% 81.8% 95
RIS | R ; g E
P&I / Insurance Officer ; Claims Officer
704 ? 0.0% 0.0% 18.0% 10.0% 36.0% 24.0% 12.0% 85
R A - HERTE ’ ° ’ ’ ’ ’ ’
Marine Insurance Underwriter
705 |.._. 0.0% 0.0% 11.1% 0.0% 27.8% 5.6% 55.6% 27
NS N UGN ° ° ’ ° ’ ° ’
706 |Insurance Broker {54840 A 0.0% 0.0% 26.3% 0.0% 0.0% 31.6% 42.1% 23
Other Staff (Marine Law and Insurance)
905 - et " 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 76
Hit BT CHERER IR ’ ° ’ ° ’ ’ ’
Sub-total /NEf 0.0% 0.0% 7.1% 2.7% 10.7% 15.2% 64.3% 400
Training and Education 25 K523
Professor ; Lecturer ; Instructor ; Trainer
707 e s s ’ 0.0% 0.0% 0.0% 0.0% 35.6% 8.9% 55.4% 142
H¥% A  SUHE W ’ ’ ’ ’ ’ ’ ’

906 %}E;;;ff((gggi";‘ﬁfduca“"“) 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 1
Sub-total /NEf 0.0% 1.0% 0.0% 0.0% 35.3% 8.8% 54.9% 143
Account and Finance &1 5 i %5

Other Managers (Account and Finance)

507 HEAAREE (s RS ) 0.0% 0.0% 0.0% 0.0% 47.6% 33.3% 19.0% 22

708 [Ship Finance Manager f{\ 1l & £C 0.0% 0.0% 0.0% 15.8% 0.0% 15.8% 68.4% 53

709 [Ship Leasing Manager f{1f1FH & £CHH 0.0% 0.0% 0.0% 18.2% 45.5% 27.3% 9.1% 13

Other Staff (Account and Finance)

907 HMET (@R 0.0% 0.6% 20.1% 43.2% 33.8% 2.4% 0.0% 714
Sub-total /Net 0.0% 0.5% 17.8% 39.5% 32.4% 4.7% 5.1% 802
Safety and Risk Management 224 K JE\fg = 3

Safety / Risk Manager ; Auditor ;
OHSE Manager
710 TR 4 UREE | FEE LT 0.0% 0.0% 0.0% 4.3% 6.4% 57.4% 31.9% 88
HRSEMERE ~ Zod - TRIACH
711 |Safety Officer Z74= £{F 0.0% 0.0% 42.3% 15.4% 7.7% 30.8% 3.8% 34
Assistant Safety Officer / Safety
712 [Supervisor 0.0% 0.0% 4.5% 59.1% 18.2% 0.0% 18.2% 29
B e T e BEE
Other Staff
908 |(Safety and Risk Management) 0.0% 0.0% 60.0% 40.0% 0.0% 0.0% 0.0% 5
HAth & T (Zede R bRiE )
Sub-total /NEf 0.0% 0.0% 15.0% 21.0% 9.0% 35.0% 20.0% 156
Other Staff of Supporting Services HA Z{ZE T
Other staff of supporting services,
e.g. general human resources, finance,
999 |IT and administration works 0.0% 0.2% 2.4% 3.2% 29.1% 65.2% 0.0% 1,692
HAMZRE T flNSE—i A&
M5~ A~ R A T IR
Sub-total /Nt 0.0% 1.6% 14.7% 23.5% 23.2% 25.8% 11.4% 12,551
Overall §&&1 0.0% 1.4% 12.4% 20.4% 21.3% 35.0% 9.5% 17,293
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Principal Job frlie?gg $12,001 - | $15,001- | $20,001- | $25,001- | $30,001 - $§)V§(r)o Te?:l?jl;‘;e"sf
F 1% . $15,000 $20,000 $25,000 $30,000 $40,000 o —
HITS LT bt | BB
Ocean Going = LG
Princial Job $1%(S)]0)0r USD USD USD USD USD Over USD | Total no. of
Igpﬂ%%f“ t;elow $1,001 - $2,501 - $4,001 - $5,501 - $7,001 - $8,500 employees
ke soo | 82500 $4,000 $5,500 $7,000 $8,500 LLE (RE N
Officers S4B E
101 [Master i 0.0% 0.0% 11.1% 77.8% 0.0% 0.0% 11.1% 16
102 |Chief Engineer §gf%f (AH) 0.0% 0.0% 0.0% 85.7% 0.0% 0.0% 14.3% 14
103 [Chief Officer KEI (Kfk) 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 2
104 |2nd Engineer K& ( —H) 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 3
105 |2nd Officer g ( —fk) 0.0% 0.0% 87.5% 12.5% 0.0% 0.0% 0.0% 8
106 |3rd Engineer &y (=) 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 13
107 |3rd Officer =& (=f(k) 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 51
108 |4th Engineer =&z ([UE) 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 9
Junior Engineer ; Training Engineer
109 |[WikEdm (BE=H) - - - - - - - 0
W E S (RN )
110 |Deck Cadet BEFFIN S4FE 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 45
111 |Engineer Cadet F, gt 54088 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 4
112 |Electro-technical Officer F8 R iT & - - - - - - - 0
113 |Refrigeration Engineer /5 5T - - - - - - - 0
Sub-total /Nef 17.4% 0.0% 41.3% 34.8% 0.0% 2.2% 4.3% 165
Ratings I3 /E S
201 Chief Petty Officer ; Bosun 0
HERE s KFE
202 |Pumpman 2§ T - - - - - - - 0
203 |Fitter 4255 TEET - - - - - - - 0
204 |(Sailor /KF 0.0% 7.7% 92.3% 0.0% 0.0% 0.0% 0.0% 13
205 |[Motorman % T - - - - - - - 0
206 Rating (General Purpose) ) ) ) ) ) ) ) 0
TEEE (2R
207 |[Steward B - - - - - - - 0
208 |Cook EFET 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 2
209 |Laundry man g4 T. A - - - - - - - 0
Sub-total /gt 0.0% 20.0% 80.0% 0.0% 0.0% 0.0% 0.0% 15
4t Overall 13.1% 4.9% 50.8% 26.2% 0.0% 1.6% 3.3% 180
Note:

Shore-based personnel of Ocean Going, River Trade, Local Vessel companies are grouped under Shore-based sector for presentation.

7

S~ PUOTHE R AT = LA SETA L L FEIRGY
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5. Percentage distribution and ranking of training required in the next 12 months by sector by job category

B B BB BB S ER R+ 28 B M B R AT RS B sy EE Rkt

Ocean Going 72 £ i

Training B33

Percentage

Bt

Ranking
-t

Officers
EREE

Ratings
LEER

Shore Based
Personnel
BE
TEAER

Officers
EHEE

Ratings
EEER

Shore Based
Personnel
BE
TEAR

A. General Management Skills
— R EERAE

(i) Principles of management
EHIRAE

57.1%

0.0%

52.5%

(i) Facilitation skills/ People Relationship
Management

SIERE N BERA R E HE

42.9%

0.0%

35.0%

(iii) Knowledge on ESG (Environmental, social
and governance)
ESG (5 - 1HEIRIEE) Ak

42.9%

0.0%

19.8%

B. Trade Specific Skills
ENEERSE

(1) Preparatory course for various classes of
Certificate of Competency

A [E] SRR A S A SRS

85.7%

25.0%

2.3%

11

(ii) International Code of Safety for Ships using
Gases or other Low-flashpoint Fuels (IGF Code)
related training

C B A A (50 FH SR A e AR PR et 2 4
7 ) MBI

57.1%

0.0%

5.1%

10

(iii) Basic ship knowledge
SRR 15

85.7%

50.0%

19.8%

(iv) Practical knowledge on marine claims and
insurance

SERE R E B

57.1%

0.0%

21.2%

C. Generic Skills
HEATEE

(i) Communication Skills

ic¥isiks ]

57.1%

25.0%

72.4%

(ii) Data Analysis
BdZ T

42.9%

0.0%

36.4%

(iii) Problem Solving Skills
fige R RS

57.1%

25.0%

68.7%

(iv) Information Technology

B

42.9%

0.0%

54.4%

Others
HAh,

0.0%

0.0%

1.8%

12

12

Training not required

1 FHE BT

0.0%

0.0%

3.7%

Number of companies with such job category

AHERBBENNATEEE

10

239

Others
HAir
Pl GnpR [ SRR B
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River Trade ARt

Training B33

Percentage

Btk

Ranking
-t

Shore Based

Seafarers Personnel

p=3]

BLE

IEAR

Seafarers

BE

Shore Based
Personnel

B

TEAR

A. General Management Skills
— B AE

(1) Principles of management
B

50.0%

62.5%

(i1) Facilitation skills/ People Relationship
Management

SR RE N IERRE T

50.0%

29.2%

(ii1) Knowledge on ESG (Environmental, social
and governance)
ESG (BB - & HIEA) Rk

25.0%

33.3%

B. Trade Specific Skills
FENBERSE

(1) Preparatory course for various classes of
Certificate of Competency

A EI R AT 5 e AR

75.0%

0.0%

(ii) International Code of Safety for Ships using
Gases or other Low-flashpoint Fuels (IGF Code)
related training

C AP A (58 FH SR G e AL (PR 27 4
HiE) BRI

75.0%

0.0%

(iii) Basic ship knowledge
SRR A A

75.0%

0.0%

(iv) Practical knowledge on marine claims and
insurance

SR B Prbe B s s |

25.0%

20.8%

C. Generic Skills
AR

(1) Communication Skills

i Bt ]

100.0%

66.7%

(ii) Data Analysis
L SCE AN

0.0%

41.7%

12

(iii) Problem Solving Skills
fi R R

100.0%

83.3%

(iv) Information Technology

HelFHY

50.0%

70.8%

Others
HiAtr

25.0%

0.0%

Training not required

1 FE R

0.0%

4.2%

Number of companies with such job category

FHERBEENNATEEE

27

Others

B - WRRHCIL LA
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Local Vessel A #5845

Percentage Ranking
ISk e
Crew Crew
Training 23] Crew Members Members Shore Based | Crew Members Members Shore Based
(Local Vessel) (Yacht) Personnel (Local Vessel) (Yacht) Personnel
L] e FEETHE B BE BETE
(A HfE AR ) AB (AHALRE ) 5 AR
CiEfE ) CHERE )

A. General Management Skills
— B ERGE
(1) Principles of management

51.49 35.39 38.9% 4 4 4
B . & °
(i1) Facilitation skills/ People Relationship
Management 24.3% 11.8% 34.4% 7 10 5
5 EERE AR E
(ii1) Knowledge on ESG (Environmental, social
and governance) 14.3% 17.6% 20.0% 10 8 8
ESG (B - & HIEA) Rk
B. Trade Specific Skills
EANBERSE
(1) Preparatory course for various classes of
Certificate of Competency 41.4% 29.4% 6.7% 5 5 11
[ 4B Y A 56 2 e R
(ii) International Code of Safety for Ships using
Gases or other Low-flashpoint Fuels (IGF Code)
related training 24.3% 23.5% 7.8% 7 7 10

C R FEA A (58 FH SR G s AL (PR 27 4
HiE) BRI
(iii) Basic ship knowledge
Y 64.3% 76.5% 11.1% 1 1 9
SRR A T ’ ’ ’
(iv) Practical knowledge on marine claims and
insurance 15.7% 29.4% 27.8% 9 5 6
MR B Orbs E RS
C. Generic Skills
BHASHE
(1) Communication Skills
. 55.7% 52.99 67.8% 3 3 1

e . & ‘
(ii) Data Analysis

7.1% 0.0% 24.4% 11 12 7
B 5T ’ ’ ’
(iii) Problem Solving Skills

: 62.9% 70.6% 64.4% 2 2 2
fi R RS ’ ’ ’
(iv) Information Technology
et o 25.7% 17.6% 40.0% 6 8 3
B ’ ’ °
Oﬁt?;rs 5.7% 11.8% 2.2% 12 10 12
Training not required
N 4.3% 5.9% 4.4%

T EEE T ° ° °
Number of companies with such job category 36 17 101
FopEl s el SANCE S|
Others
BKiil
Safety

STCW High Voltage Training for Marine
Engineers

HEAAEE
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Shore Based companies &2/ 5]

Percentage Ranking
Bt e
M ial and ASSI;E?;E and Managerial Assistant and
Training B3 anag.erla an . and Executive| Non-Executive
Executive Level | Executive
Level Level
R Level
mEm | g | ol |t
IETEUBA ) TR
A. General Management Skills
— R EEE A
(i) Principles of management
o . 75.2% 1.2% 1 10
A ’ ’
(ii) Facilitation skills/ People Relationship
Management 49.2% 1.2% 4 10
5| BHRE NP (e 5
(iii) Knowledge on ESG (Environmental, social
and governance) 27.1% 1.2% 7 10
ESG (B - tHHEHIEA) Rk
B. Trade Specific Skills
FENBERSE
(1) Preparatory course for various classes of
Certificate of Competency 9.0% 1.5% 11 8
B4R Y A 56 2 s R
(ii) International Code of Safety for Ships using
Gases or other Low-flashpoint Fuels (IGF Code)
related training 22.6% 7.3% 10 7
C R FEA A (58 F SR G e AL (PR e 27
HiE) AR
(iii) Basic ship knowledge N o
ELRE G AT 44.4% 29.7% 5 4
(iv) Practical knowledge on marine claims and
insurance 23.3% 7.7% 9 6
MG R BRI Orbe ERS
C. Generic Skills
piiilisksd:
(% i?E0§1;;umcatlon Skills 62.4% 60.6% 3 ’
/-
(ii) Data Analysis
e 23.7% 15.8% 8 5
(iii) Problem Solving Skills N o
W h P RE R TS 68.8% 74.1% 2 1
812 Ftr;fg;zmatlon Technology 32.0% 32.4% 6 3
HarE
th

Oﬁ ﬁezrs 2.6% 1.5% 12 8
Training not required o o
T 2% o-0%
Number of companies with such job category 301 294
EEpEl o a sVl SANCL S|
Others
HoAh,
R RIGH

SRS B A AT
s LA
HAEET)

Note:

(1) Percentages are calculated on the basis of total number of companies with such level of staff
(2) Respondents are allowed to select more than one skills

)
() 2y & A AEZ R —H

B AR LR B TTICEE ERAT R THIZN 58 H #5225
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1. Number of Graduates Joining the Seagoing Training Incentive Scheme (SGTIS)

Appendix (xiii)

Supplementary Statistics from the Marine Department

(up to 31 March 2025)

Training Providers

Year of | MSTI | IVE HKU | HKUST | CUHK PolyU Others
Graduation| Deck |Engineer|Engineer|Engineer|Engineer| Deck [Engineer| Deck |Engineer
Cadet | Cadet Cadet Cadet Cadet | Cadet | Cadet | Cadet | Cadet
2024 6 0 0 0 0 4 0 1 0
2023 14 0 1 0 0 4 0 0 1
2022 19 0 1 0 1 2 0 1 0
2021 25 0 0 0 0 1 0 1 1
2020 22 1 1 0 0 5 1 1 0
2019 26 7 1 0 0 2 2 2 1
2018 31 5 1 1 0 3 0 3 0
2017 36 5 0 1 0 2 0 0 1
2016 36 7 0 2 0 0 2 3 1
2015 24 7 2 3 1 6 0 2 0
2014 39 9 1 2 0 6 4 0 0
2013 24 7 1 1 0 10 3 0 0
Note

1. The SGTIS aims at encouraging Hong Kong youngsters to take on and complete sea-going

training with a view to developing their future careers in the port and maritime support industries.

Eligible applicants can receive monthly subsidy in 3 phases.

(https://www.hkmpb.gov.hk/en/manpower/sgtis.html)

2. Full names of training providers:

MSTTI - The Maritime Services Training Institute

IVE - The Hong Kong Institute of Vocational Education
HKU - The University of Hong Kong
HKUST - The Hong Kong University of Science and Technology
CUHK- The Chinese University of Hong Kong

PolyU - The Hong Kong Polytechnic University

Others - e.g. Overseas universities
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II.  Number of Registered Seafarers Working On-board Ocean-going Vessels

As at 31 December 2024
Officers 73
Ratings 1
Total 74

III. Number of Registered Seafarers Working On-board River-trade Vessels

As at 31 December 2024
Officers 203
Ratings 225
Total 428

(The statistics of 11 & 111 were obtained by the Marine Department in a survey in 2024. The
figures presented above only represent the officers/ratings employed by those companies who were
willing to respond to the survey. Thus, the figures may be smaller than the actual ones.)

IV. Number of Licensed Local Vessels

As at 31 December 2024
Class I 398
Class II 1,756
Class III 6,125
Class IV 12,325
Total 20,604
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V. Number of People Holding Local Vessel Certificates

Types of Certificates As at 31 December 2024
Coxswain Grade 1 Certificate 2,061
Coxswain Grade 2 Certificate 4,553
Coxswain Grade 3 Certificate 9,521

Engine Operator Grade 1 Certificate 4,177

Engine Operator Grade 2 Certificate 460

Engine Operator Grade 3 Certificate 5,956

Pleasure Vessel Grade 1 Certificate 6,523

Pleasure Vessel Grade 2 Certificate 48,801

Total 85,052

V1. Posts of the Marine Department Requiring Seafaring Experience

As at 31 December 2024
Posts -
Establishment Strength

Deputy Director of Marine (D3) 7 2
Assistant Director of Marine (D2) 1 1
Principal Marine Officer (D1) 4 3
Principal Surveyor of Ships (D1) 7 7
Hydrographer (D1) 1 1
Senior Marine Officer 20 13
Marine Officer

- - 40 33
Assistant Marine Officer
Marine Controller 16 6
Assistant Marine Controller 55 59
Senior Surveyor of Ships 22 16
Surveyor of Ships

ey P : 42 36
Assistant Surveyor of Ships
Total 215 177
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Appendix (xiv)

Sample Plan of the 2024 Manpower Survey of the Maritime Services Industry

Sector Branch Emplgyment Sample
size Size
I.  Ocean Going Sector 1 Ship Agents and Managers; Local Representative Offices of 1-9 152
Overseas Shipping Companies 10-19 19
(HSIC 5011, 5012) 20-49 22
50-99 13
100-199 6
200 & over 5
Supplementary * 3
Sub-total 220
2 Ship Owners of Sea-going Vessels 1-9 9
(HSIC 5013) 10-19 3
20-49 3
50-99 NA
100-199 NA
200 & over NA
Supplementary * 2
Sub-total 17
3 Operators of Sea-going Vessels 1-9 10
(HSIC 501402) 10-19 2
20-49 2
50-99 3
100-199 1
200 & over 1
Supplementary * 1
Sub-total 20
4 Ship Owners and Managers (Supplementary Samples) 7
Il. River Trade Sector 5 Ship Owners and Operators of Vessels; Moving Between Hong 1-9 22
Kong and the Ports in Pearl River Delta 10-19 8
(HSIC 5015) 20-49 5
50-99 2
100-199 2
200 & over 1
Supplementary * 2
Sub-total 42
Il. Local Vessel Sector 6a Inland Water Transport - Licensed and franchised ferry services 1-9 3
(HSIC 502101) 10-19 4
20-49 1
50-99 1
100-199 1
200 & over 2
Supplementary * 2
Sub-total 14
6b Inland Water Transport - Kaito and non-scheduled inland water
passenger transport and Inland freight water transport 59
(Supplementary Samples)
7 Mid-stream Operation 1-9 56
(HSIC 522202) 10-19 1
20-49 3
50-99 2
100-199 NA
200 & over NA
Supplementary * 6
Sub-total 68
8 Yacht Club and other yacht services (Supplementary Samples) 17
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IV. Shore Based Sector 9a Container Terminal and Marine; Cargo Terminal Operators 1-9 1
(HSIC 522201) 10-19 NA
20-49 NA
50-99 4
100-199 1
200 & over 4
Sub-total 10
9b Port Facilities Operators; Service Activities Incidental to Water
Transportation n.e.c. 41
(Supplementary Samples)
10 Shipbrokers 1-9 76
(HSIC 522906) 10-19 3
20-49 1
50-99 NA
100-199 NA
200 & over NA
Supplementary * 2
Sub-total 82
11 Classification Societies; Consultants and Surveyors
(Supplementary Samples) 45
12 Marine Equipment; Shipbuilders and Repairers 1-9 52
(HSIC 301100, 301200 & part of 331500) 10-19 17
20-49 2
50-99 3
100-199 1
200 & over 2
Supplementary * 1
Sub-total 78
13 Marine Insurance (Supplementary Samples) 17
14 Maritime Law (Supplementary Samples) 11
15 Ship Finance (Supplementary Samples) 3
16 Ship Registration and Port Authorities (Supplementary g
Samples)
17 Other Maritime Services (Supplementary Samples) 41
Grand Total : 797
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	, general human resources, finance, IT and administration works 其他支援員工，例如參與一般人力資源、財務、資訊科技或其他行政工作 C2: 
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	, general human resources, finance, IT and administration works 其他支援員工，例如參與一般人力資源、財務、資訊科技或其他行政工作 E1: 
	, general human resources, finance, IT and administration works 其他支援員工，例如參與一般人力資源、財務、資訊科技或其他行政工作 E2: 
	, general human resources, finance, IT and administration works 其他支援員工，例如參與一般人力資源、財務、資訊科技或其他行政工作 E3: 
	, general human resources, finance, IT and administration works 其他支援員工，例如參與一般人力資源、財務、資訊科技或其他行政工作 E4: 
	, general human resources, finance, IT and administration works 其他支援員工，例如參與一般人力資源、財務、資訊科技或其他行政工作 G: 
	, general human resources, finance, IT and administration works 其他支援員工，例如參與一般人力資源、財務、資訊科技或其他行政工作 B1: 
	, general human resources, finance, IT and administration works 其他支援員工，例如參與一般人力資源、財務、資訊科技或其他行政工作 B2: 
	, general human resources, finance, IT and administration works 其他支援員工，例如參與一般人力資源、財務、資訊科技或其他行政工作 C: 
	, general human resources, finance, IT and administration works 其他支援員工，例如參與一般人力資源、財務、資訊科技或其他行政工作 E: 
	, general human resources, finance, IT and administration works 其他支援員工，例如參與一般人力資源、財務、資訊科技或其他行政工作 F: 
	, general human resources, finance, IT and administration works 其他支援員工，例如參與一般人力資源、財務、資訊科技或其他行政工作 D1: 
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	, general human resources, finance, IT and administration works 其他支援員工，例如參與一般人力資源、財務、資訊科技或其他行政工作 D3: 
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