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BF%E7%99%BC%E5%B1%80%E5%9C%A8,%E6%9C%80%E5%8F%97%E6%ADY%AL1%E8%BF%SEY%
E7%9A%84%E5%AF%B6%E7%9F%B3%E3%80%82

0 FEREGEEE MANE - BERE (FEERE023MEHAE « EREEEEY)
https://research.hktdc.com/tc/article/MTUINTMwMTAzMQ

A BHEGGRER - HiEfE - B32E T EEIIEIR R E RN
https://www.hktdc.com/event/hkopticalfair/tc/press-release/the-32nd-hong-kong-international-optical-fair-
attracts-some-13000-buyers

2 {THERE B 20244EME R & (55134 5(i) ) https://www.policyaddress.gov.hk/2024/tc/p134.html
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https://research.hktdc.com/tc/article/MTcwNTY3Njk1MQ#:~:text=%E9%A6%99%E6%B8%AF%E8%B2% BF%E7%99%BC%E5%B1%80%E5%9C%A8,%E6%9C%80%E5%8F%97%E6%AD%A1%E8%BF%8E% E7%9A%84%E5%AF%B6%E7%9F%B3%E3%80%82
https://research.hktdc.com/tc/article/MTcwNTY3Njk1MQ#:~:text=%E9%A6%99%E6%B8%AF%E8%B2% BF%E7%99%BC%E5%B1%80%E5%9C%A8,%E6%9C%80%E5%8F%97%E6%AD%A1%E8%BF%8E% E7%9A%84%E5%AF%B6%E7%9F%B3%E3%80%82
https://research.hktdc.com/tc/article/MTcwNTY3Njk1MQ#:~:text=%E9%A6%99%E6%B8%AF%E8%B2% BF%E7%99%BC%E5%B1%80%E5%9C%A8,%E6%9C%80%E5%8F%97%E6%AD%A1%E8%BF%8E% E7%9A%84%E5%AF%B6%E7%9F%B3%E3%80%82
https://research.hktdc.com/tc/article/MTU1NTMwMTAzMQ
https://www.hktdc.com/event/hkopticalfair/tc/press-release/the-32nd-hong-kong-international-optical-fair-%09attracts-some-13000-buyers
https://www.hktdc.com/event/hkopticalfair/tc/press-release/the-32nd-hong-kong-international-optical-fair-%09attracts-some-13000-buyers
https://www.policyaddress.gov.hk/2024/tc/p134.html
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https://manpower-survey.vtc.edu.hk/

Serial No.

CONFIDENTIAL M B R B

‘ /T C WHEN ENTERED WITH DATA *ﬁ % j‘{ {!:F

VOCATIONAL TRAINING COUNCIL
BEIN&EF

THE 2024 MANPOWER SURVEY OF THE JEWELLERY, TIMEPIECE AND OPTICAL INDUSTRIES
BRE - EREKIRER2024F NTHRE

The 2024 Manpower Survey of the Jewellery, Timepiece and Optical Industries (JT) aims at collecting local manpower
information of the industries concerned for formulating recommendations on future manpower training. Please kindly
provide the information of your establishment as at 1 May 2024 by answering the questionnaire. Thank you.

20244FERET  #FR M HARBEE N THEE B R AR N (AR AR ET k) - WA BRI AT TSR ST E
Ak o RS EEEIRIE2024ES H1 M A D EIES LG - ZEatlE -

Establishment Information

%ﬁﬁ}{@} (For official use)
Industry Code
NATURE OF BUSINESS 2 % $: B : (07324 —7H, can tick more than one item)
Jewellery 2k E
I:I Manufacture of jewellery, bijouterie and related articles I:I Wholesale, import / export trading of jewellery, bijouterie and
HE AR S G,  related products
BRE H B R A BVt 38 AT 5
I:I Repair of jewellery I:I Testing & certification and gemmological laboratory
(D) BRE B cn  MeHIRENE - BathE Sl
Timepiece #E§%
Manufacture of watches and clocks I:I Wholesale, import / export trading of watches and clocks
wo  SEERAYELE wo  SEFRAVHEEE I AL S
I:I Repair of watches and clocks
(WO sESRIE
Optical iR §%
I:I Wholesale, import / export trading of optical products I:I Manufacture of optical products
o  IRSEEUALE AR S o IRBESCARY) YRS
Others FHAff
|:| Relevant division/department in training/education |:| Please specity if not included elsewhere :
T institutions WA EFE, et

Sl R S BOE B B R B A

MODE OF BUSINESS ZE 5 ¥ % 8 = : (73822 —IH, can tick more than one item)

[ ] obm sipemus []  obmmammsus [ ] opmggizastsus [ | Notapplicable i

TOTAL NO. OF PERSONS ENGAGED {g & 44 A &

Details of Contact Person JEf4& A\ L+

NAME OF PERSON TO CONTACT: POSITION:
RPN Az

TEL. NO. : - FAX NO. :
BEEL XEH

E-MAIL

EEAEC

* The information provided will be used for the purpose of this and subsequent manpower surveys.

PTEEEEFFIHTEE AR H A T B/
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Survey Reference Date : 1 May 2024
&t EEE : 2024 555410

Part I — Manpower Information

F—EE — AJER

For each principal job, please fill in the total number of employees as at survey reference date. The employees include all those under
Hong Kong company’s payroll, disregarding whether the employees are deployed to work in other places (including the Mainland
of China).

A EWEN R H RO EE T R E B - BEARE BASEERAEGHANERSE  FmESAK
EE R M 7 TAE (RSB -

Please complete columns ‘B’ to ‘E’  of the questionnaire according to the list of principal jobs by referring to Appendix B for job description
of individual job.

ARSI N E RS - W25 $kBA B SRR B 0 TAFSR A RN S B £ ‘B -

Part IA - Jewellery Industry (Manufacturing/ Wholesales, Import and Export Trade) 2B 3¢ (B8 /#E5 FoEH ORHD)

Principal Jobs FEEREE

Please refer to Appendix A for column explanations. 5% £ [T$%A N ZHEAYEREH -

(A) B) ©) D) (E)
Principal Job i No. of .NO- of . No. of Average Monthly Remuneration
FERRTE Full-time Employees Full-time Vacancies Trainees# Package of Full-time Employees
as at Survey Reff:renci: Date | as at Survey Ref‘erenc#e Date | 44 at Survey Reference Date (Excl. trainees rr)
(See Appendix B) (Excl. trainees ) (Excl. trainees ) BIER
(2Bifi$% B) N TE4iat By B H TR
et HHARY e HIEEY e IE (ZFlE BRIN)
é‘%@%]\%{ 2R Code
(ZdFE BRI (=ZINE B ek
1 $12,000 or below B¢LLF
2 $12,001 - $15,000
3 $15,001 - $20,000
Job) 4 $20,001 - $25,000
Co(c)ie Please enter a zero ‘0 in the box if no employee /trainees/apprentices/vacancy. 5 $25,001 - $30,000
o WRHIRE BB BAE /=R SEETIISA A 0 - 6 $30,001 - $40,000
4k 7  Over $40,000 D) _F
Job Title A (3 employees, 1 trainee
and 2 vacancies) 3 2 1 6
e.g|BALER GEMEE, 182HIE K
BilF-: PAEZEER)
Technologist / Managerial Level :75fi ~ £8E &Kk
A technologist/manager is a person who has the qualification and experience equivalent to that required for membership of a professional
institution. He/She should be competent in analysing and solving a wide range of technical problems. Furthermore, he/she should be able to
assume personal responsibility for the development and application of engineering principles, to exercise original thought and judgment, to keep
abreast of technology, to apply the latest techniques and to supervise/develop his/her sub-ordinates.
A HEG N AR HEE R A EEEG I G BTHRIERE &R - WRE T A &l ERIRIRE - I - IMHAA R RE
MEA TR - BAIRAIFETT) ; BRI - A SR - DURE SR TS °
[Product Development Manager
101 i e d
Design Manager
10235488
[Logistics Manager
103| e E
[Factory Manager
104| TR

105|4E EE B &

106} ER AT

107|186 ETF GEEAEED)
1o8]fhsas Ak
109 kB 28 s

1

111

1

(=]

b iR

Production Manager

[Merchandising Manager

Stone Buyer (precious and semi-
precious stones)

Brand Development Manager

Jewellery Sales / Marketing Manager

Chief Gemmologist
Eligsgas Yl

[Assay Officer
| el

Training Manager
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Part IA - Jewellery Industry (Manufacturing/ Wholesales, Import and Export Trade) (continued) ZRE 3 (3l #L& R ORF) &)

Please refer to Appendix A for column explanations. 5% [ $% AN S MHAVERBH -

Job
Code]
A1)
Kl

A)
Principal Job
TS

(See Appendix B)
([ B)

B)
No. of

Full-time Employees
as at Survey Reference Date

(Excl. trainees#)

fE4rET H IRy
ERER Y

CZIE B

©
No. of
Full-time Vacancies
as at Survey Reference Date

(Excl. trainees #)

FE4ET H Y
SRR

(ZHE B

D)
No. of

#
Trainees
as at Survey Reference Date

RSt ELi
ECIEN

Please enter a zero ‘0’ in the box if no employee /trainees/apprentices/vacancy.

WEAERE " EEHE e 2R SHETIEA A 07

(E)
Average Monthly Remuneration
Package of Full-time Employees

(Excl. trainees #)

BiER
&H $%7%ﬁﬂiﬂ
(Zil#E BrAd)
Code
w5k
1 $12,000 or below B¢
$12,001 - $15,000
$15,001 - $20,000
$20,001 - $25,000
$25,001 - $30,000
$30,001 - $40,000
Over $40,000 L |

NN AW

Technician / Supervisory Level £ & /B&E 4k
A technician/supervisor is a person who occupies a position between the technologist/manager and the craftsman. His/Her education, training and
practical experience enable him/her to apply proven techniques and procedures to carry out technical tasks, normally under the guidance of a
technologist/manager (Including traditional craftsmanship for jewellery making).
g & B8 SRR/ FHRAN, B LB T2/ HEHAEERRE - TR R GRszileR - —Mr T 7EREN /&R N LAY
HT o ORISR AR A (G E R E T HifE ) -

Jewellery Designer (Hand Sketch)
RE st B (TH48)

202

Digital Goldsmith
ETITER

203

Technician (CAD/CAM/3D Printing)
i ECRASR RN A7
[T ASFTEN)

204

Merchandiser

PR A

205

(Gemmologist

EgEE V]

Diamond Grader

206\ AR E

207}

Logistics Executive/ Supervisor

[ £

208

(Coordinator
(RIS =

209

[Foreman/Supervisor
T51E

2

0

Quality Controller
T EEHE

211

Jewellery Sales/Marketing Executive

PRETENY S AT

212

213

[E-commerce Supervisor

BT EBEE

[Photographer
R

Training Officer

214fI5E 4

302

303

Craftsman Level £ T4k

to new technologies.

RIZEEHAE LN - EEEARENE R EET » FERSEREE
K > LLFERE BEIE H # H BERH SR -

A craftsman is a skilled worker who is able to apply his/her skills to a wide range of jobs within his/her trade, with minimum direction and
supervision. A craftsman possesses not only practical skills but also related theoretical knowledge which enables him/her to adapt himself/herself

TTIERT TRV - B CRRAB M EIRERESD - IRRA TRV R

Gemstone Cutter/Polisher

EaEY) I

IDiamond Cutter/Polisher

s, T T

Rapid Prototyping (RP) Craftsman
[ AU BLS R T
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Part IA - Jewellery Industry (Manufacturing/ Wholesales, Import and Export Trade) (continued) 3cE 3% (Bl #8EEHORF) &)

Please refer to Appendix A for column explanations. 5% [ $% AN S MHAVERBH -

Job
Code]
A1)
Kl

A)
Principal Job
TS

(See Appendix B)
([ B)

(B)
No. of
Full-time Employees
as at Survey Reference Date

(Excl. trainees#)

fE4rET H IRy
ERER Y

CZIE B

©
No. of
Full-time Vacancies
as at Survey Reference Date

(Excl. trainees #)

FE4ET H Y
SRR

(ZHE B

D)
No. of

#
Trainees
as at Survey Reference Date

RSt ELi
ECIEN

Please enter a zero ‘0’ in the box if no employee /trainees/apprentices/vacancy.

WEAERE " EEHE e 2R SHETIEA A 07

(E)
Average Monthly Remuneration
Package of Full-time Employees

(Excl. trainees #)

BiER
&H $%7%ﬁﬂiﬂ
(Zil#E BrAd)
Code
w5k
1 $12,000 or below B¢
$12,001 - $15,000
$15,001 - $20,000
$20,001 - $25,000
$25,001 - $30,000
$30,001 - $40,000
Over $40,000 A I

NN AW

Operative / Clerical Level ¥2{E T/ SCBR&R

An operative worker is a worker who performs tasks in the assembly of products in accordance with predetermined job instructions or operates

machine(s) which have been set up by other persons.

HRIE TR e AP RE % IR BE e A TAFHE RAGHCHC (Rt - SURIEC R fil A\ — RS IR T -

401

Quality Control Operator
i T IRAE T

402}

Stone Selector/Sorter

EE=mN

OTHER RELEVANT STAFF HAfAHEIA S

For Official Use

#  The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.

Tzl ) EEEAEREZ BRI L DIREARESLINERIEE -
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Part IB - Jewellery Industry (Gemmological Laboratory and Testing & Certification) 383 (B AETE - WA ESIE R
Principal Jobs £ EHRFS

Please refer to Appendix A for column explanations. 552 [$%AN S HEAYEREA -

(A) (B) © (D) (E)
Principal Job No. of No. of No. of Average Monthly Remuneration
TS Full-time Employees Full-time Vacancies Trainees” Package of Full-time Employees
as at Survey Reference Date | as at Survey Reference Date | 55 gt Survey Reference Date (Excl. trainees #)
(See Appendix B) (Excl. trainees#) (Excl. trainees #) =t
(2RkT5% B) R4 HIHEY &H @%ﬂ%ﬁ@ﬂ
E4ET HIEN E4ET HEHN 2y’ Ly (ZlE BRIN)
éﬁ%’z@%)\ﬁﬁz 2RI R Code
(ZHIE BRoh) (23 B 4Rk
1 $12,000 or below s¢LL
2 $12,001 - $15,000
3 $15,001 - $20,000
Job 4 $20,001 - $25,000
Codel Please enter a zero ‘0 in the box if no employee /trainees/apprentices/vacancy. 5 $25,001 - $30,000
i fir WEFRE EEE BE /25 SFEEITEN A0 - 6 $30,001 - $40,000
ARk 7 Over $40,000 D) F
Job Title A (3 employees, 1 trainee
and 2 vacancies)
e BALR CRRE, 1E2IER 3 2 ! 6
BT PAEZERD)

110|EFEE G EER

121]

122

123

124 R B (S (B AT

205

206

221

321

322

Technologist / Managerial Level $ZE &K EH4K

A technologist/manager is a person who has the qualification and experience equivalent to that required for membership of a professional
institution. He/She should be competent in analysing and solving a wide range of technical problems. Furthermore, he/she should be able to
assume personal responsibility for the development and application of engineering principles, to exercise original thought and judgment, to keep
abreast of technology, to apply the latest techniques and to supervise/develop his/her sub-ordinates.

Rl RN AR EHE N AR EEE G IE G ST RRIVEE R AR » WRE AT S ke ERYRTRE - HAh - IEAE#E
FIER TR - BRI RATHE) 5 SRS - ER SR - AR B S TS -

Chief Gemmologist

Laboratory Director/ Manager
HRHETE

Technical Manager
s

Quality Manager
s

Jewellery Appraiser

Technician / Supervisory Level 78 BEH4K

A technician/supervisor is a person who occupies a position between the technologist/manager and the craftsman. His/Her education, training and
practical experience enable him/her to apply proven techniques and procedures to carry out technical tasks, normally under the guidance of a
technologist/manager (Including traditional craftsmanship for jewellery making).

Riitg 8,8 SRR/ TR, SR N\ LB T2 R - AR E R - TR R Gzl ek - — T 7EREN /&R N LA E
AT EFCHEHEITRT A R LA (AR E LI HifE ) -

Gemmologist
=k el

Diamond Grader
PEaEERE

Document Controller

B A
Craftsman Level £ T &k
A craftsman is a skilled worker who is able to apply his/her skills to a wide range of jobs within his/her trade, with minimum direction and
supervision. A craftsman possesses not only practical skills but also related theoretical knowledge which enables him/her to adapt himself/herself to|
new technologies.

RIRERR A - SEEAIREAE R EET - FEASTERRERTE BT RATRES - & TRR/ARMEIEREESN - IR A BRI R
HIaH: > LAERETENE B ¥ H REVRH SRR -

Technician
Rt &

Laboratory Assistant
Eietu

OTHER RELEVANT STAFF HAfAEREIA S

For Official Use ‘ ‘

#  The term "trainees” includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.
P2l BREEERZSEIRNAL  DUREREESHIEEE -
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Part IC - Timepiece Industry (Manufacturing, Wholesales, Import & Export Trade) §&§&E% &% & FERORH)
Principal Jobs FZERRFS

Please refer to Appendix A for column explanations. 552 [$# AN S HRATEREH o

(A) (B) © (D) (E)
Principal Job No. of No. of No. of Average Monthly Remuneration
IS Full-time Employees Full-time Vacancies Trainees Package of Full-time Employees
as at Survey Reference Date | as at Survey Reference Date | 55 gt Survey Reference Date (Excl. trainees #)
(See Appendix B) (Excl. trainees#) (Excl. trainees #) 2EME
(2R % B) TE4EET H Ay =H ﬁ%ﬂ%ﬁﬁiﬂ
TEGE=T H3HY TS HHEY TN (ZHIE B
éﬁﬁ@%)\%{ 2Rz Code
(ZHIE BRoM) S ok
1 $12,000 or below L1
2 $12,001 - $15,000
3 $15,001 - $20,000
Job) 4 $20,001 - $25,000
Coddl Please enter a zero ‘0’ in the box if no employee /trainees/apprentices/vacancy. 5 $25,001 - $30,000
Bfr WRFREEEE BE /2R LTSN A0 - 6 $30,001 - $40,000
45 7  Over $40,000 D/ _F
Job Title A (3 employees, 1 trainee
and 2 vacancies)
co B G&EE, 1L2HIER 3 2 ! 6
Bl REZESS)

Technologist / Managerial Level $ZE, /&K EH4K

A technologist/manager is a person who has the qualification and experience equivalent to that required for membership of a professional
institution. He/She should be competent in analysing and solving a wide range of technical problems. Furthermore, he/she should be able to
assume personal responsibility for the development and application of engineering principles, to exercise original thought and judgment, to keep
abreast of technology, to apply the latest techniques and to supervise/develop his/her sub-ordinates.

Rl RN AR EHE N A REEE G IE G ST RIVERE K& - WRE DT S ke ERYRIRE - HAh - IMEAE#E
KIERTAREE - BRlRAHE]  ERiRs et - RS DUREEAEEITE -

Logistics Manager
103|) A

Factory Manager
104 TRE

Training Manager
112pHaIATE

Product Development Manager
131)7E i S A0

Design Manager
132) 3%t 4K

Testing Engineer
133 T2 AT

Production Manager
1344 E A

Industrial Engineer
135| L3 THZET

Mechanical Engineer
136| MR T2l

Electrical/Electronic Engineer
137t E T TARAT

Technical Services Engineer

138) it % TAR AT

Merchandising Manager
130} R

Timepiece Sales/Marketing Manager
1405 E Y TS AE L

Quality Assurance (ISO) Manager
141|E E{RFE(1SO)&

Quality Assurance Manager
142)E B ARG AT

Quality Control Manager
143| B e A

70



Part IC - Timepiece Industry (Manufacturing, Wholesales, Import & Export Trade) (continued) #§%3% &UE L3 FEEHR OFA]) (&)

Please refer to Appendix A for column explanations. 552§ AN S MAYEREH -

(A) (B) © (D) (E)
Principal Job No. of No. of No. of Average Monthly Remuneration
LIRS Full-time Employees Full-time Vacancies Trainees # Package of Full-time Employees
as at Survey Reference Date | as at Survey Reference Date | 55 gt Survey Reference Date (Excl. trainees #)
(See Appendix B) (Excl. trainees#) (Excl. trainees #) 2EME
(2R % B) TE4RET H Ay &H ﬁi’?%ﬁﬁiﬂ
EFaT HEARY TE4RET HIHEY Bz’ (=1 B
éﬁ%ﬁﬁ%kﬁi 2R Code
CZFNE BRIN) (=291 B R
1 $12,000 or below B¢ 2L
2 $12,001 - $15,000
3 $15,001 - $20,000
Job| 4 $20,001 - $25,000
Codel Please enter a zero ‘0’ in the box if no employee /trainees/apprentices/vacancy. 5 $25,001 - $30,000
k£ WRFRE EEE BE /=R LTSN A0 - 6 $30,001 - $40,000
4R 7 Over $40,000 D) |-

Technician / Supervisory Level $1ff & /B &4k

A technician/supervisor is a person who occupies a position between the technologist/manager and the craftsman. His/Her education, training and
practical experience enable him/her to apply proven techniques and procedures to carry out technical tasks, normally under the guidance of a
technologist/manager (Including traditional craftsmanship for jewellery making).

g & B E B ARRER T FHAn, S EAR A\ LR T2 R - AR ERRE - TIR&ER R Gzl of - — M rTAEREN,/ &C B AR \ LRy
BT ERHCHELRAT AT NE (GG ERE LI HiE ) -

Logistics Executive/ Supervisor

207 A

o

Training Officer
21418k EE

Research and Development Technician
231FFE RS AT B

Technical Service Technician
232 &

Timepiece Designer
233kl

Industrial Technician
234 TEETRERIT S

Mechanical Engineering Technician

235K TRE T 2

w

Electrical/ Electronic Engineering
Technician
236|FEHE HE T LI A

Mechanical Draftsman
237|# kB 2

Test Engineering Technician
238 I TREHL T &

Timepiece Sales / Marketing Executive
230 ERE Y TS AT

Quality Control Supervisor/Officer

240) 5 E R EAE

EN

Quality Assurance Supervisor/Officer
24 EFRiE LAE

Repairing Supervisor
2 EEE

Craftsman Level 7 T &%

A craftsman is a skilled worker who is able to apply his/her skills to a wide range of jobs within his/her trade, with minimum direction and
supervision. A craftsman possesses not only practical skills but also related theoretical knowledge which enables him/her to adapt himself/herself
to new technologies.

RIRERE LA > ARSI R EET - SR RERITE AT SRV - SO RRABFEIRRGRES - AR AHEHIE R
KOG - DACEREENE H 37 H SAVRH B -

Repairer (Watch and Clock)/Watch
Technician
3BLEFRAEE LT A

OTHER RELEVANT STAFF HAWAHREA S

For Official Use

#  The term "trainees” includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.

TZE ) BREEARZ SN AL - UREARESHINEIRTE -
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Part ID - Optical Industry (Manufacturing, Wholesales, Import & Export Trade) IR§=2 (B3 /#13% F O 5H))
Principal Jobs FIZEREFES

Please refer to Appendix A for column explanations. 525 [ff AN S HEAYERAH -

(A) (B) © (D) (E)
Principal Job No. of No. of No. of Average Monthly Remuneration
IS Full-time Employees Full-time Vacancies Trainees Package of Full-time Employees
as at Survey Reference Date | as at Survey Reference Date | 55 gt Survey Reference Date (Excl. trainees #)
(See Appendix B) (Excl. trainees’) (Excl. trainees ") 2HES
(2R % B) e HIEHEY =H ﬁi’?%ﬁﬁiﬂ
TE&RET H ARy TESET H AR TN (=& BRAM)
%ﬁﬁ%)\ﬁ 2Rz Code
(ZHIE BRoM) e S ok
1 $12,000 or below L1
2 $12,001 - $15,000
3 $15,001 - $20,000
Job 4 $20,001 - $25,000
Codel Please enter a zero ‘0’ in the box if no employee /trainees/apprentices/vacancy. 5 $25,001 - $30,000
Bfr WRFRE EEE BE/ZER > LTSN A0 - 6 $30,001 - $40,000
ARk 7  Over $40,000 D/ F
Job Title A (3 employees, 1 trainee
and 2 vacancies)
cof BT T GERER, 122WER 3 2 ! 6
Bl REZESS)

1034

104  TRE
131 A S 4K EE
1344 FE AR

135| L3 THZRT
136k TR

138) il 1% TAR AR

140 8y, T 5 4R (R B i)
141|E = R (1SO) &5
142|8 EfraE

143| B e A

151

152

153

154 PRI

Technologist / Managerial Level $ZE /&K EH4K

A technologist/manager is a person who has the qualification and experience equivalent to that required for membership of a professional
institution. He/She should be competent in analysing and solving a wide range of technical problems. Furthermore, he/she should be able to
assume personal responsibility for the development and application of engineering principles, to exercise original thought and judgment, to keep
abreast of technology, to apply the latest techniques and to supervise/develop his/her sub-ordinates.

Rl RN AR EHE N AR SRR G IE G ST RAVERE KA - WRE AT S ke ERYRTRE - I - IHA R #E
KIER TR - BRlRAHE] BRIt - RS DREEAEEITE -

Logistics Manager

Factory Manager

Product Development Manager

Production Manager

Industrial Engineer

Mechanical Engineer

Technical Services Engineer

Sales/Marketing Manager (optical
products)

Quality Assurance (ISO) Manager

Quality Assurance Manager

Quality Control Manager

Design and Development Manager
| RGeS

Chief Designer (optical products)
[ 7 s T AT (AR S E )

Engineering Manager (optical
products)
| TR A (HR 5 i)

Merchandising Manager
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A (B) © (D) (E)
Principal Job No. of No. of No. of Average Monthly Remuneration
I Full-time Employees Full-time Vacancies Trainees# Package of Full-time Employees
as at Survey Reference Date| as at Survey Reference Date |4 at Survey Reference Date (Excl. trainees #)
(See Appendix B) (Excl. trainees#) (Excl. trainees#) 2
(2BkI5% B) e HEARY ﬁ@iﬁ%ﬁﬂiﬂ
et HEny gt B 2yl g CEE)
SRR SBREGE Code
I o) (=" B 4Rk
1 $12,000 or below = LT
2 $12,001 - $15,000
3 $15,001 - $20,000
Job 4 $20,001 - $25,000
Codel Please enter a zero ‘0 in the box if no employee /trainees/apprentices/vacancy. 5 $25,001 - $30,000
B ANGHEREEA S BGE = SEIEITAEN A0 6 $30,001 - $40,000
4R 7 Over $40,000 DL _E

207 EAE

23085 E (R A 5h)
240 BRI EAE

24|EE (R AT

251

351

45]]

452

453

454

455

Part ID - Optical Industry (Manufacturing, Wholesales, Import & Export Trade) (continued) [R5 (8% /#E8 FEH ORI @&

Please refer to Appendix A for column explanations. &5 2% §E AR S AVEREH -

Technician / Supervisory Level $1ff & /B &4

A technician/supervisor is a person who occupies a position between the technologist/manager and the craftsman. His/Her education, training and
practical experience enable him/her to apply proven techniques and procedures to carry out technical tasks, normally under the guidance of a
technologist/manager (Including traditional craftsmanship for jewellery making).

Ftg 8B E SRR PR, SRR LB T M HRFHERRE - TIREER R SRl - —iaTERGEN SRR A LRy E
BT BT AR TAE (GRS ETIE HifE )-

Logistics Executive/ Supervisor

Sales / Marketing Executive (optical
products)

Quality Control Supervisor/Officer

Quality Assurance Supervisor/Officer

Designer (optical products)
[T (IR 85 7 )

Craftsman Level 7 T &%
A craftsman is a skilled worker who is able to apply his/her skills to a wide range of jobs within his/her trade, with minimum direction and
supervision. A craftsman possesses not only practical skills but also related theoretical knowledge which enables him/her to adapt himself/herself
to new technologies.

SLEAERETA - SeEAIRENE R RS T e SRR AR TR EATRES - S TRR/ARMEEREGRES » IR A HRAN
HIES > DAEAE N H ¥ H SRAVRHR S -

Mould Maker
AR T

Operative / Clerical Level #2{E T~ CHR&K
An operative worker is a worker who performs tasks in the assembly of products in accordance with predetermined job instructions or operates
machine(s) which have been set up by other persons.

ERME TR fe R e pe i IR B E Y TR RO BC (R e R Bl SREE it AR ) — T S AR T -
Machine Operator

s iR T

Polishing Worker
e T

Press Operator
PR T

Quality Control Operator
o BT
[Assembler

AEiC T

OTHER RELEVANT STAFF HAfAHEIA S

For Official Use

#  The term "trainees” includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.

TZE ) BREEARZ SIS AL - DUREARESHINEIRTE -
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Part 11
E 8

Part-time Employees and Freelancers
e R K EHTIEE

L.

Please indicate the number of Part-time employees” and Freelancers * as at Survey Reference Date.

SR SR H

ETET IR (R B B TAEE VT -

Post (Please refer to the principal job in
Part I)

B GESEE O TZRE)

Part-time Employees*
FBEE"

" “Part-time employees” refers to employees who are
employed under a “contract of employment” and their
working hours per week is less than 30.

FIRE L EIEIREES T2 e R 8 LFF
LT 30 MFHIR T »

Freelancers”

EHIFE

# A freelancer is a person who pursues a profession
without a long-term commitment to any particular
employer in the sector. Freelancers may be engaged
on a daily, an hourly or a project basis.

A TFE ) FFIE o T R
BHIN L o HHITIEZ AT A# ~ IR
L -

Expected Change in Future

RIRE(L

2.

When comparing with the current situation, please indicate your views on the expected change. (Please tick in the box as appropriate)

MBI - FiEE BRETEEHEARAR TYZ IS - GEIEEE AR NE L v 75%)

(a)  Inthe next 2 years

RRFALE

@) Business volume

(i1) Number of Full-time employees

15

I:‘ (a) Better
B

I:‘ (b) Stable

D (c) Worsen
B

+ %

- %

=HETHH

I:' (a) Increase
1T
I:' (b) Same

I:I (¢) Decrease
Tk

+

%

%

D (d) Uncertain
FEE

Please indicate the reasons leading to “better” or “worse”:

At BB R A

Other than the principal jobs in Part I, please indicate the new job position(s) that will be introduced in the future (if any) in order to meet
the emerging trends of the industry. If existing jobs are foreseen to undergo drastic changes in job duties/job specifications, please also

provide the information in the table below.

(Please tick in the box as appropriate)

PREE—EP TSI EIIRALSL - ST SRR G S ARSI (0A) - AR ETTRETH B, - A3 AL A R 2 T

TERR A L AVE A - TREIHE T -

GREEENRBAEL "V 5%

Job title
Wiz 4518

New Job
HrERAL

Existing Job
WAEBAL

Job Descriptions / Changes in Job Duties/Specifications
RRAZFAA / BB T EAR Eir s

[]

[]

[]

[]

[]

[]
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New Recruitment

HEEES

4. Please state the number of full-time employees who were newly recruited in the past 12 months.
(If there is no recruitment, please fill “0” in the box)

YL B SR (H A NRER =R 5 AR - AR

HIETENEE 07 )

Technologist/
Manager

Esd:] i S=!

Technician/
Supervisor
fiig EHEE

Craftsman

KT

Operative / Clerical
HRET SO

(a) Total no. of recruits

ST CUN i

(b) No. of new recruits
with experience in
Jewellery/Timepiece/
Optical industries
BERE sk IR
eSS R =
PN

Employees Leaving the Establishment

12 BT

5. Please state the number of full-time employees who left in the past 12 months.
(If there is no employees left, please fill “0” in the box)

sV EEREE AR AT H R TR R BB - (WA BILEER: -

SHAETTHEPE_E£07)

Technologist/
Manager

G S5

Technician/
Supervisor

Kitn & EEHE

Craftsman

KT

Operative / Clerical

REL SO

No. of employees leaving the
Company
3 NS PN
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Preferred Level of Education and Years of Experience of Employees

EBRERNHEEEREAREE

6.

AR B A ISR SR A -

Please choose preferred Level of Education and Years of Experience of full-time employees.

Job level
k&R

Technologist/
Manager

R, &E2E

Technician/
Supervisor
Kilig EEHE

Craftsman

T

Operative /
Clerical

PRIET SO

(a) Level of Education (Please tick “v” 1 box for each job level)

BEEE (ERGEHEH V" B

(i) Postgraduate Degree
brge A2

(i1) First Degree
=mnlA

(iii) Sub-degree (e.g. Higher Diploma)
BIE2AT (B8R o)

(iv) Diploma/Certificate
R HE

(v) Secondary 4 to 7
R LEC

(vi) Secondary 3 or below

=8 T

U

(b) Years of Experience (Please tick “v” 1 box for eac

TR (SREGEES v BE—1H)

h job level)

(i) 10 years or more

TR E

(i) 6 years to less than 10 years

NEETFELT

(iii) 3 years to less than 6 years

—EENFEUT

(iv) 1 year to less than 3 years

—FEE=FEDIT

(v) Less than 1 year
—HFELUT

(vi) No experience

No such level of staff

AR E T

L O 0 O

) O Y | R R I

Lo oot

) O | R R I

Training of Employees

1B AR

7.

Please choose the preferred mode of training for full-time employees (You may tick “v”” one or more options.).

AR EE MR R AR (A ESR—IH) -

Technologist/ Technician/
Manager Supervisor Craftsman Operative / Clerical
EsdEipg s K8 HEE KT #RE LSO
Face-to-face HHS :
(a) Company’s in-house training
I [] [] [] []
(b) Outside training provider
P ] [ [ [
(c) On-the-job training
R [] [] [] []
Online 44 | :
(d) Real-time online training via
relevant software (e.g. zoom)
B 2 208 A R A A 1T 4 D |:| |:| I:‘
EE (140 - zoom)
(e) Bite-size video training via
online platform D I:' I:' I:‘
e B ERER A
No such level of staff
AR A T [] [] [ ] L]
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Recruitment Difficulties

AR REE

8. Please indicate the difficulties encountered in recruitment of employees in past 12 months.

aatatt  EERHER I (HH FERS R B FTE AR EE -

Technician/
Reasons Technologist/ Sup_ervisor Operative /
JF A Manager K&, & Craftsman Clerical
R, 462 HE KT ERET SR
(a) No recruitment was taken place (incl. no recruitment
due to no such level of staff)
S AR SR A R B T T2 e T [ ] ] ] ]
1)
(b) Recruitment was taken place and did not encounter
difficulties
HANS LR BETNS A l:l l:l I:l l:l
(c) Recruitment was taken place and the difficulties
encountered were:
(You may tick “v” one or more options.)
HigE > FrBTFIRER © (5" ESR—
He)
(i)  General labour shortage in Hong Kong
e [ [ L] [

(i)  Insufficient graduates in relevant disciplines
from institutions

BERCARAS AR EBE A

(iii) Candidates lack relevant working experiences
and training

FE e B = AR R <R R Il

(iv) A gap between candidates and employers on
the remuneration package and fringe benefit
deserved by the candidates

JE T B e Rt ME R A TR R S M ra A
HigE

(v)  Candidates prefer flexible working hours/mode

FERUE S4B M TR R =

(vi) Candidates found the period of
apprenticeship/on-the-job training too long

e R R B E R K =

(vii) Candidates found low image and status in the
industries

e Rl TR R B (&

(viii) Candidates were not aware of the career
opportunities and prospect of the industries

FERUEAR T RRTSERIRE Stk

(ix)  Others (please specify)
HoAthr (FHER9H)

O oo o o oo
0 I e B A B e
0 0 e I e B A B
0o o o oo
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Manpower Training and Development

AT75E) R Bk

9. What types of training are required by the full-time personnel in the jewellery, timepiece and optical industries in the next 12 months?

(You may wish to tick “v” more than 1 training for each job level)

AR AR - BT8R ERE ~ 5k RS
(Pl [ fsE oy ) (oAl y] VS (EEE) -

ek B7AREZ DU IR

Il ?

Training
g3l

Technologist/
Manager

Gl

Technician/
Supervisor
Es (1 =V
BHE

Craftsman

KT

Operative /
Clerical

FRIEL SO

A. General Management Skills —REEFEFAE

(i) Principles of management (e.g., problem solving, decision
making, leadership, crisis management)

EHRE BRATIRE ~ TATR ~ A RE RIEIRETE)

(i) Facilitation skills/ People Relationship Management
5HRRE NIER A BT

(iii) Knowledge on ESG (Environmental, social and governance)
ESG (B ~ tH & AIES) Hiak

(iv) Management systems in international standards (e.g. ISO 9000
Series Quality Management System)

BUPREEEE T £ 40 (411809000 251 (EEEHEE ) )

B. Trade Specific Skills 2PN B 258

(i) Gemstones Product Knowledge

B A

(i) Gemstones Identification, Testing and Certification Knowledge
and Skills

BREEE - il S sl sE R R S RE

(iil) Watches Product Knowledge
SR SRS o KR B

(iv) Watches Repairing and After-Sales Services Knowledge and
Skills

HEFRAE(E K B RS I S S BE

(v) Design Concepts Knowledge and Applications of Software
(e.g., illustrator)
s P A R R 48 FH (401 lustrator)

(vi) Basic Production Knowledge

LR R

(vii) Basic Knowledge on Optics and Ophthalmic Care
HEE R AR

(Vi11)Understand1ng on Emerging Markets
TR

C. Generic Skills EFHEE

(1) Customers Services and Communication Skills

T RS B T

(i) Selling Skills
PHERTY

(iii) Online to Offline Integration and Digital Marketing
& E&R T &S R BERE

(iv) Marketing Research and Data Analysis
T e LR S AT

(v) Computers Skills (i.e., to use software features to arrange
bookings, create and edit documents, evaluate and analyse
online information)

BRIy (R ERSPR I TR 2k - AIEAIGREESE - 5FE
o tég EERD
(vi) Problem Solving Skills
fig R R
Others (please specity)
A (F59)
No such level of staff
RBMRRE T

OOy O oo oy ooy O oo oy e o

OOy O oo ooy ooy O oo oy b\ o

L OO O oo oy ooy O oo oy e

OOy O oo oy ooy O oo oy b \ene) o

End of Questionnaire. Thank You for Your Co-operation.

E5E - ZEETE -
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1.

The 2024 Manpower Survey of the
Jewellery, Timepiece and Optical Industries

BRE - BRKREFR2024F N NHE

Explanatory Note

iff &

Principal Jobs - Column ‘A’

FEES — A W

(a)  Please go through column ‘A’ and mark those principal jobs applicable to your establishment. For
detailed job descriptions for principal jobs, please refer to Appendix B.
SHBIEE CAT R BRHCEAIY B SRS o ARIEERY IR - SRR B

(b)  Please add in column ‘A’ titles of any principal jobs not mentioned in job descriptions (Appendix B);
briefly describe them in respect of the appropriate job categories.

W EERESSRERE © SR RS EAY T ER B R TAFR (% B) » 55 —OHEA A
AP N1 R 0 G T TR ) W 75 A ) B AN

(c)  Please note that some of the job titles may not be the same as those used in your establishment. Please
classify an employee according to his/her major duty and supply the required information if the jobs
have similar or related functions.

MERNMOBEITREANN SWRERRA - FREBESNVEERESIE - EHRL
T R NS YR AR AT > AT R AF AR RS o SRR PR AR -

(d)  In the event where an employee’s duties in your establishment are split between two or more job titles,
please use the job title that best describes his/her principal responsibility.

W EEE B LB MRS MR 0 55 R S T S R A

Number of Full-time Employees as at Survey Reference Date (Excl. Trainees) - Column ‘B’

fESET H Iy = iiE BB (Zal=FRoM) ‘B’ 1

For each principal job, please fill in the total number of full-time employees (excluding trainees) as at survey
reference date.
“Full-time Employees” refer to those working full-time (i.e. at least 4 weeks a month, and not less than 18 hours
in each week) under the payroll of the establishment. These include proprietors and partners working full-time
for the establishment. These definitions also apply to ‘full-time employee(s)’ appearing in other parts of the
questionnaire.
HES BT AET H B A BV sy e e S ARE (ZIIERRIN) -

"eiER ) 15 BB TIE (AIFHE&DIUE - SER DI/ VNG B2t A8 > Hia
EEREA B TR EREBA - FHERNFTLER " 2BkEE ) F5 0 EFNE -

Number of Full Time Vacancies as at Survey Reference Date (Excl. Trainees) — Column ‘C’

FESLET H IRy iRz al (SZalllEERIN) ‘C 1

Please fill in the number of existing full-time vacancies as at Survey Reference Date. “Existing Vacancies” refer
to those unfilled, immediately available job openings for which the establishment is actively trying to recruit
personnel as at survey reference date.

A DS A — TR 2Rt (ZAIRRRSN) - TIEAZEE ) BIEZ BN ST
HEI9 8z > L2 > 3R BRI IS A S -
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4. Number of Trainees as at Survey Reference Date — Column ‘D’

FEgEET H IR Z 313 N8 D 1

The term ‘trainees’ includes all trainees receiving any form of training and apprentices under a contract of
apprenticeship.

"2 EAEIEAE R S TEY ISR A LR S A R E S LI SR EE -

5. Average Monthly Remuneration Package of Full-time Employees (Excl. trainees/) — Column ‘E’

=HE 8 28 HFHEwFE (2l BRI ‘E’ 1

Please enter the code of average monthly remuneration package during the past 12 months for each principal job
of full-time employee(s). This should include basic wages, overtime pay, cost of living allowance, meal
allowance, average monthly amount of year end bonus, etc., if any. If you have more than one employee doing
the same job, please enter the average range.

A E EASEEERS R R EE T E A EH PRt o 2 EREEE - ik TR
fb ~ ARG ~ R RIS - 2 EEAEALSE o BICERBITENRE 2N —% » RIGEHEFEL
A e
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Part 11
EER

6. Question 1 - Manpower information of part-time employees and freelancers

M1 — FEE kB m LIEENATES

L 4 “Part-time employees” refers to employees who are employed under a “contract of employment” and their
working hours per week is less than 30.

SRR T BRI G A2 (8 K TAERE/ VY 30N R T -

@ A freelancer is a person who pursues a profession without a long-term commitment to any particular
employer in the sector. Freelancers may be engaged on a daily, an hourly or a project basis.
"HHIEE ) R TR BRI RAMERER GO L - BRITEET LI - BEreda
WS ECER I -

7. Question 2 - Expected change in future

FE2 — AL

When comparing with the current situation, please indicate your views on the expected change in the next 2
years.

MHERIRAE - B BT TR L -

€ Business volume and provide the reasons leading to the better or worse.

SRR R S [ R A R A -

€  Number of Full Time employees
2 E T8 H

*

Question 3 - New Job Position

M3 — Wi

€  Please indicate the new job position(s) that will be introduced in the future (if any) in order to meet the
emerging trends of the industry.

safEL  EEERARRKE S ABTHIAL(0R) - IECETTEATH LS -
€@ Please indicate the existing jobs that are foreseen to undergo drastic changes in job duties/job specifications.

s e HTEE TR T s B R b B RS IR AL -

9. Question 4 - New Recruitment

M4 — FiEES

€ Please fill in the total number of full-time employees who were newly recruited in the past 12 months.

A EEEAEE ST (8 A AR iy Rk e S 4% -

€  Please fill in the number of new recruits with experience in Jewellery/Timepiece/Optical industries

SAEA EEHIERS T - BERE 8k IRESR R ERS BB -

10. Question 5 - Employees Leaving the Establishment
MES — EEtRER

Please state the number of full-time employees who left in the past 12 months.

safatll SRR E A By =R 8B -
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11. Question 6 - Preferred Level of Education and Years of Experience of Employees

*

M6 — R B HANBEEEE AT E

Please indicate the preferred level of education and years of experience of full-time employees.

AR e B HABEEE A E -

Definition of Preferred Level of Education:

HAENBEEREEESR

“Postgraduate Degree” refers to higher degrees (e.g. master degrees) offered by local or non-local education
institutions, or equivalent.

CWITRAERRML , BRIEAMBOEAM B EMER NS SE2M (WEEEL) - REEHE
B -

“First Degree” refers to First degrees offered by local or non-local education institutions, or equivalent.

TR, BEEAMBGEAM B EHERANE L2 REEFEREEE -

“Sub-degree” refers to Associate Degrees, Higher Diplomas, Professional Diplomas, Higher Certificates,
Endorsement Certificates, Associateship or equivalent programmes offered by local or non-local education
institutions.

TR, BIEAMSIEAR M B SRR L - SHOUR - HECE > S8EEE
WEEE - L EERE -

“Diploma/Certificate” refers to technical and vocational education programmes including
Diploma/Certificate courses, Diploma of Foundation Studies, Diploma of Vocational Education and
programmes at the craft level, or equivalent.

IR REE ) BRI EBERERE L OUR S EE  ARERE R BE OB RE
TREEHRE - REFAFEE -

“Secondary 4 to 7” refers to Secondary 4-7, covering the education programmes in relation to the Hong
Kong Certificate of Education Examination (HKCEE), the Hong Kong Diploma of Secondary Education
(HKDSE) Examination, DAE, or equivalent.
PrhuEd L) Z2fahUEdt (BFEEEFEETEEE FAPEUESEH - BRBEX
BEMHBBERE) REAEHELE -

“Secondary 3 or below” refers to Secondary 3 or below, or equivalent.

PHRZERIT ) BEF=ZSMUT  KEFHEEE

12. Question 7 - Training mode

13.

14.

FIRET7 — SllsRiE=
Please indicate the preferred mode of training for full-time employees.

sAfE e B EAHIeRER -

Question 8 - Recruitment Difficulties

RS — THNSINEE

Please indicate the difficulties encountered in the recruitment of full-time employees in your establishment in the
past 12 months.

sAfal  EEEA AT A EES e SR ATE AR EE -

Question 9 - Training areas
RIRE9 — Hzll#ing

To meet the emerging trends of the industry, please indicate the future training areas required for full-time
employees in the next 12 months

RECETTSRATHEREES - 5545 2 E SR A B fe 2B S -
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2024 F R E - EEEKEBHEEZEANNDAE

Descriptions for Principal Jobs in the Jewellery Industry
(Manufacturing/ Wholesales, Import and Export Trade)

PR R (S 8 O O SR 3 SRR Y T F BB

Job
Code

& St

Principal Job
EEBE

Job Description

T fE &8 B

TECHNOLOGIST / MANAGERIAL LEVEL FiEm 4R

101

Product Development
Manager

FE i e B

Analyses the latest trends in jewellery (including research and development,
materials, technology and design, etc). Keeps abreast with developments in
production and manages all phases of the design and development cycles.
Manages and directs the design department to originate jewellery designs in
accordance with requirements.  Provides tailor-made services and total
solutions to clients.

TIFTERE IR I (BAEDT 88 ~ PR ~ ROl ket ) o iR AR ARy
BT - DURETRERS AT R BAVRAE  HERREETHRT - DIEE
FOREGTEIRE B - AT iettEBVIRS 2T % -

102

Design Manager
ERGyEUSE

Originates and develops ideas to design, create, modify and arrange the form of
manufactured products, layouts and containers for the products based on factors
such as the concepts, market and pricing attributes, client specifications, the
balance of quality and cost of production to achieve aesthetically pleasing and
functional effect for the products.

FEMRIEEG TS - BB EREHE - B - BENAEERAZ HHF
BT ERZOETANE - NP - DIERGT ~ BIfF -~ EXU 2R R Ay
TR ~ it s B - B R EmmBESE SLEH -

103

Logistics Manager
Yy

Takes charge of the overall operation of the supply chain management. Plans,
directs and controls the materials procurement activities of the company
including material flow, from the stage of raw material supply throughout
finished goods shipment and meets in-house or customer’s stringent Just-in-time
(JIT) requirement. Be responsible to establish cost effective strategy to support
the business needs.

SERAFEREE Y —VJEF - SREE SRR A SRR LE > &
FERECR AR e RS 22 B, EYPRERARIGIE - DIRF& A EiEL
FEE FRIAE T AYRRR R o B R HIE RS DA S IR R IR

104

Factory Manager
TR

Takes charge of the overall operation of the factory.  Assumes full
responsibility of the management of staff and workers in the factory. Enforces
fire, safety and other government regulations. Supervises factory activities
such as plant layout, assembly and delivery of finished products.
BETRUEER—U5% - BB TRABE K T ARSI EE - ST
BFiK > 224 R HAA BB RG] - BB TR NS TR Pl B E -
BRI -
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Job Principal Job Job Description
Code TERSE T {EsR A
105 Production Manager Plans and executes production systems for goldsmithing, precious stone setting,
A SR a casting and finishing plant. Takes charge of production, manages and directs
the production department personnel to maintain quality and productivity and
minimizes manpower and raw material wastage in all production processes.
REET AR & - EahiRR - 525 KOHeRHY R E T3t 0 HE TS - LU
ORFFE B R R - R RE RN S EER T AT K
106 Merchandising Keeps abreast of the up-to-date design and quality requirements of the jewellery
Manager market; plans, approves and leads a team of merchandisers in the co-ordination
PR and presentation of sample and quotation, negotiation with buyers/clients.
Oversees and follows up buyers’/clients’ orders, liaise with appropriate
departments to ensure prompt shipment of these orders.
HU R EIRE TG H G S B AR 20K - SR ~ #bf RS — R a5
REE  ICEt R EAREE = AR - B RIREE S HR
FVETE - BLARHEF T AR AR () 2
107 Stone Buyer (precious | Evaluates and sources on precious and semi-precious stones for jewellery
and semi-precious production, and develops reliable vendor base and negotiate the most favorable
stones) terms to the Company and ensure on-time delivery of materials.
BEAET (BEEO | REREAEMEISREE o P A » WIS E A ER - BHAE
KR A B RE R RO SRR A
108 Brand Development Plans, develops, and directs promotional efforts for a particular brand. Co-
Manager ordinates activities of specialists of production, sales, advertising, market
T i o S AL research, distribution and package development.
R~ S AR ETEE R B TAE - ARV EFI AT A ERYE
mdf &~ S - TGHE - rEREEERE -
109 Jewellery Sales / Plans, organises, directs and controls jewellery sales, marketing and promotional
Marketing Manager activities.  Co-ordinates with in-house design and development team, in
HRE =Y THiS4CH | anticipating, identifying and satisfying customer needs. Visits jewellery fairs
and exhibitions to keep abreast of world market situation and development trend.
RE - B RENETEBRE TR - BN EEELE - MaEREN
HEeETBRZEEFT M EE fume PR oK - 2 ENEREY - 58 -
gt fide & Y TH S IR B S R[] -
110 Chief Gemmologist Analyses, examines and classifies a wide range of diamonds and gemstones
HiEE AE T using test equipment and prepare reports. A competent gemmologist should

obtain relevant fellowship/graduate membership/status of recognised
gemmological associations/ institutions (e.g. Gemological Institute of
America (GIA); Gemmological Association of Great Britain (Gem-A), etc) and
preferable with solid working experience in gemstone testing lab etc. Signs the
test reports authorised by the Laboratory Manager/Director at the Laboratory.

HI s s i S A 0 R B e T o0 ~ te e S o > AR SR
oo R O 2 BIE AU A BR oian o] Y B g siER e BL il s
BEBGIA - ZEE O (GIA) ~ EREAGENE OB ERE
(GemA)ZF) - K EHEE N ER=EEHE LIFEE - £ER=1E
PrE g s -
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Job Principal Job Job Description
Code FEBE T fF 3% B3
111 Assay Officer Tests and analyses the standard purity of a precious metals (silver, palladium,
Enafil gold or platinum) or the constituents proportions in the jewellery piece by means
of touch stone and/or chemical etching (e.g. aqua regia - 7K), X-Ray
Fluorescence spectrometer etc
ERs Ak “TK (EEEREe: > B X-SEERe i PUIE R oy
ESEOR - C5 » EaEae) IR E (SR SR E B it rIFT
SR BRTHIELS -
112 Training Manager Plans, implements and coordinates staff training and employee career

sl

development programmes.

RE ~ HETT R 4E B AR (R B E S FES T E Y T0F -

(Includes managerial staff of training institutions, e.g. Department Head, Deputy
Department Head, Senior Lecturer, Lecturer, Training Centre Manger, etc. 155

S IR S BT - BLEELE - T - 6 -
ClEG RIS

TECHNICIAN / SUPERVISORY LEVEL (Continued)

Bt &, EER

201 Jewellery Designer Originates the concept of jewellery design drawing by taking into account
(Hand Sketch) materials and manufacture processes, cost and customers’ requirements; and
HEETE(FE) prepares basic artwork and draws the product concepts on paper by hand.

RFERRL ~ BUSTER? ~ B R BRR E0K » SR ERE E T EIARAVIES: - BAA
FhEEE VAR S o K T AFE -

202 Digital Goldsmith Creates/makes the jewellery's forms and models using software (i.e. computer-

BETIT&8 aided design software) with reference of the design drawings by taking into
account materials and manufacture processes, cost and customers’ requirements.
RFERRL ~ BUSTEF? ~ BUAS KB ZOREGETERE B 8 A1 AR (A0 B
BhEea TR () B R e o AR AY

203 Technician Performs technical tasks in the design and manufacture of moulds and 3D
(CAD/CAM/3D printing prototypes for production of jewellery and related components using
Printing) CAD/CAM facilities.

Rt SRR RS | MEF SRS B et S (i B A A a i DAk T R B BR BT A A
Bhikat AEE /1Lfe | RALASTENF PR A EE R B i S B -
FTED)

204 Merchandiser Assists in the negotiation with buyers/clients/customers and preparation of

HiEs quotations, and handles their production orders and samples. Follows up

buyers orders including liaising with other departments on the quality
requirements of buyers and tracing the progress of production to ensure prompt
shipment.

AR PR R AR TAF - BT b (B HUBUF - iR
HEFETE - SREEEAEI IS AR P EanERVECR » MR E A
[ > DIMEpRES P ST BLAE (RS 4K -
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Job Principal Job Job Description

Code TERSE T {EsR A

205 Gemmologist Analyses, examines and classifies a wide range of diamonds and gemstones
B LEERD using test equipment and prepare reports. A competent gemmologist should

obtain relevant fellowship/graduate membership/status of recognised
gemmological associations/ institutions (e.g. Gemological Institute of
America (GIA); Gemmological Association of Great Britain (Gem-A), etc) and
preferable with solid working experience in gemstone testing lab etc.

HIFDHIE R S s th  S SE a RCE T ~ I R  I4REdER
& o BV E A E AERUSA R # a0 i Ay B2 & e B2 B e LB A
BERGIAN - ZEEAZER (GIA) - REEAMENE AT R=
(Gem A)%E) » R BFEE NG E =S TRV LIFEE -

206 Diamond Grader Evaluates the quality of diamonds and gem stones used in jewellery or industrial
HEORHRE tools.

REREEEE T ER R RAVSE A B T E R -

207 Logistics Executive/ Assists in following up the operation of the supply chain management. Co-
Supervisor ordinates the material procurement and flow of goods activities with suppliers,
YR A shipping companies, production control and shipping departments and

customer’s receiving department as to ensure that schedules are met on time.
rpBhERAE Gt E B E R IHEE - WL IERy - AR © AR AR
BOFT R P HICEERFT - CREFAORHERIE 2 2 (ARG IE - DARECR
TARHRHASERL -

208 Coordinator Plans, schedules and controls workload making optimum use of all equipment,

WHE T a material and labour throughout the factory; and coordinates with clients.
Carries out process planning for jobs and estimates the time requirement for
operations as to ensure that production schedules are met.

oo KA LR A e tfs ~ MR AT T > DAEt B SR AR R - A0
ELIERFPER » BE P ORFHHYE - (TSRS - stElE(ERE
FrAraRisE - WhECRARE TAFIREASERE -

209 Foreman/Supervisor Supervises and co-ordinates activities of workers in fabricating, assembling and

THEFE repairing jewellery, precious stones and metal products by virtue of his skill and
experience.
ARG HRRE R8s - BiE ~ A LA E S ERE B B i A 2 R BT
FETAE -

210 Quality Controller Ensures that materials of the correct quality are used. Controls the quality

WEEEH S standard of the finished products by measurement and laboratory test and
supervises final inspection
WECRAIRIERE 5 FIH &8 ROAEU A E R R S afiE miy mm'E o B S
‘ISR E TAF -

211 Jewellery Assists in soliciting business, preparing marketing plans and other sales and
Sales/Marketing promotional activities.  Monitors jewellery market situations and reflects
Executive customer changing requirements to management.

BREEH WS TEE | MEhEEA R BETHBHEE BRI ROEE)  BRETISENIRE - RIF

W PRI -
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Job Principal Job Job Description
Code FEBE T fF 3% B3
212 E-commerce Implements and coordinates e-Commerce operational plans and Internet
Supervisor marketing programs of the company, ensures all information available online is
BB I accurate and updated.
BT IR B s VA E R T B A SRV 2 85 T K - TEIRATA TR A E
4 EAVERIEMERISE T -
213 Photographer Takes photos of company products for PR activities and publications (including
A E-commence, online publications and other promotional materials such as
magazines). Writes captions.
A ELNVIRR - BEARTIE KT 2 F(EFEE TR - 48 B3k
FRE S Bt B S S - SRR IE R AR -
214 Training Officer Assists the Training Manager in participating a wide range of training duties
BlEC EXER including employee development programmes.
A B/ SRAEE BT T 2 A SRS - BFL (e Bt feeat & -
(Includes supervisory staff of training institutions, e.g. Chief Instructor, Senior
Instructor, Instructor, Teaching Associate, Technician, Trainer, Technical
Assistant, ete. FIFEREITREH FAERIER » FIAISEEES - S EEE -
PEE - ZEPHE - Jlh & - ISR~ FalBhEE )
CRAFTSMAN LEVEL KTk
301 Gemstone Cuts, shapes, carves and polishes gemstones with hand tools and/or by machine
Cutter/Polisher in accordance with specifications.
EAEYLFTEL FHUSHIR T8 LR E1Y) - BEZI K S TEE A -
302 Diamond Cuts, shapes and polishes diamonds with hand tools and power-driven machine
Cutter/Polisher in accordance with specifications.
BEEY] FIET | FR ) T RS s ) R TR -
303 Rapid Prototyping Uses rapid prototyping (RP) equipment for the prototype output of precious
(RP) Craftsman metal ornaments and parts from CAD file.
P JF A SR T {58 P bR R S A R 55 (A S 55 B < B o B S B (R Y
OPERATIVE/CLERICAL LEVEL BAET STk
401 Quality Control Assists in the routine examination of components or finished products according
Operator to predetermined standards.
=L (S B HE AR E TIF - DIEE R i fa et -
402 Stone Selector/Sorter | Selects gemstones including jade and diamond, and to classify them into groups

foaT

according to their size, weight and colour.
BT A BEEANEG > WHEHERRRN - EEREEESE > DS
EAEEET o

&7




2024 Manpower Survey of Jewellery, Timepiece and Optical Industries

2024 F R E - EHEKEBHEEANNDEE

Descriptions for Principal Jobs in the Jewellery Industry
(Testing & Certification and Gems Laboratory)

HREX( N kR E - H O E S

TR 5 Y L (E SR

Job Principal Job Job Description
Code T ERM (R
4
TECHNOLOGIST / MANAGERIAL LEVEL Fohf (KB
121 Laboratory Director/ Takes charge of the operation and management of the Laboratory. Ensures the
Manager quality and technical systems are implemented properly and on time. Selects
BRETE and approves the appropriate test methods. Monitors the calibration of the
testing equipment.  Signs the reports.  Coordinates and schedules of
Continuing Professional Development (CPD) training for staff.
SR EREAVEFIVERE - ORI R IEMEE i E BRI Z:.48 - PhEE
HAEGBEAVHIETE - BRI EH IV E LI - 28 - iE R4k
B THYRHEE L% (CPD)FII4R -
122 Technical Manager Directs and controls the technical operation of the gems testing. Identifies the
ek quality control techniques and monitors its quality control system. Conducts
and/or supervises the staff for calibration work of testing equipment.
Conducts staff training and employee career development programmes.
B R EEE R - HEE E B ROy E S 2
PR 280 - FE B/ BB B N BB TR RS YR IE T AF - Fofe B2l
B THSEARE] -
123 Quality Manager Monitors and examines the implementation of the quality management system
BE&HE ofthe Laboratory. Ensures the quality management system in compliance with
relevant specifications and international standards (e.g. ISO/IEO 17025:2017).
Ried TR HEERGNEREN - HREEEHEASGEH
REFA AR PRATEAE (140 © 1SO / IEO 17025:2017) -
110 Chief Gemmologist Analyses, examines and classifies a wide range of diamonds and gemstones
BHEE OEEE using test equipment and prepare reports. A competent gemmologist should

obtain relevant fellowship/graduate membership/status of recognised
gemmological associations/ institutions (e.g. Gemological Institute of
America (GIA); Gemmological Association of Great Britain (Gem-A), etc) and
preferable with solid working experience in gemstone testing lab etc. Signs the
test reports authorised by the Laboratory Manager/Director at the Laboratory.

R e B3 ) S B 5 R BT T 50T ~ W B AR
o B 5 L B AP i S L s e
fEERRBIA - EEFAEE (GIA) - IR Al I G Hh s
(Gem A)Y%) » BB G M B BR S 25 7 IR T (458 - fE BB T
YT BB -
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Job Principal Job Job Description
Code T E R T 1 5% B3
4 IR
124 Jewellery Appraiser Identifies and evaluates the authenticity of gemstones, antiques and vintages as
B L {EET well as estate jewellery by adopting minute observations and experiments.
Determines the market valuation as well as writes the appraisal reports and its
detailed descriptions.
FEEETHMAVEZ B 0 SE A - B ERENEE M SOETES
WEE G - WEER SFHE i S E RS -
TECHNICIAN / SUPERVISORY LEVEL  ¥fff 8 EELK
205 Gemmologist Analyses, examines and classifies a wide range of diamonds and gemstones
B A ERD using test equipment and prepare reports. A competent gemmologist should
obtain relevant fellowship/graduate membership/status of recognised
gemmological associations/ institutions (e.g. Gemological Institute of
America (GIA); Gemmological Association of Great Britain (Gem-A), etc) and
preferable with solid working experience in gemstone testing lab etc.
HI G R S5 i T S 0 B R T oo T ~ R R M - Wi4m il
i o IFEAE A% ERE RS A BT nT Y B e e s e B4 B%ij‘z%'i
EAGEERGI - EREAER (GIA) - REECHGNEAZEE
B (Gem A)%) » R BFEEE NG E =S HI LIFEE -
206 Diamond Grader Evaluates the quality of diamonds used in jewellery or industrial tools.
BEORrE RERE S E N B ERVE T B R -
221 Document Controller | Assists the Technical Manager in preparing the documents works of the
YHEHE Laboratory. Handles and prepares the ISO documents and records. Provides
administrative supports to the Laboratory.
TR BN SE R AR (A B o o Y S LA - e ¥R Se 2B ff 1SO SUFRIELS: - BB
SR T -
CRAFTSMAN LEVEL £ T4&k
321 Technician Assists in carrying out the calibration and verification of the testing equipment.
it & Responsible for periodic maintenance supports of equipment.  Assists the
Gemmologist in preparing the files of testing reports (including taking photos of
test items).
T TR G IR NSRS - AR E HISEE IR S - BB A%
TE MR S S (AR AECHERIRR ) -
322 Laboratory Assistant Assists in preparing the completion of reports and certifications. Gathers and
iz B records all related quality data and information. Provides administrative

supports to the Laboratory.

ABhRE RN R SR s - WUERILRCERFTA HHRIRVE B RBURME R - HE
S fR T IR -

&9
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2024 Manpower Survey of Jewellery, Timepiece and Optical Industries

2024 FBHRE - EEEKBEEZEANNDHAEE

Job Descriptions for Principal Jobs in the Timepiece Industry
(Manufacturing, Wholesales, Import & Export Trade)

# ok S (B L 5% i H O SRR

ESCE - R S (-S|

Job
Code

& 5t

Principal Job
F 2

Job Description
T fE % B

TECHNOLOGIST / MANAGERIAL LEVEL FrEf K E LK

131

Product Development
Manager

FE o S 4K

Formulates corporate strategy and development plans for technical support and
research of watch and clock. Develops, directs and implements related research
and development (R&D) activities. Originates new products in accordance with
customer needs. Selects appropriate design and applies technology for new
products or existing products for improvements. Develops and implements
methods and procedures for monitoring projects such as the preparation of
records of expenditures, research findings, and progress reports, etc.
TERH SR St ds ~ RoRSER T m b » Hil et fe SR e i BRSO Y 35 R R
W& - A% > RSN TR HREEEE) - AURE P FRoKME L - RirE
A B R A E B R IE M Eses TR e A - e I B e B R H Y 5
SEFIREFFAIER S A0 - DR RN 5% -

132

Design Manager
St

Analyses the latest trends of timepieces designs. Keeps abreast with
developments in production and manages all phases of design and development
cycles. Originates and develops ideas to design, create, modify and arrange the
form of timepieces, layouts and containers for the products based on factors such
as the concepts, market and pricing attributes, client specifications, the balance
of quality and cost of production to achieve aesthetically pleasing and functional
effect for the products.

T AT R s TH BTN © W FEAR EERCTHY e 38 Jee BB FRAE e a B
PSS EENFTATE L - SEiRIEETRES - R ERA M - BERR -8
BRI ERA Z BH P E R ZE TR - W0 PASEHE - DUEET ~ BIE
EU R TR ~ &5 R B8 - Bk B8 CEH -

133

Testing Engineer

e A2

Liaises with the development team to facilitate new test solution from conceptual
to final production stage. Plans and executes the test program within cost,
schedule, safety and quality requirements. Ensures proper hardware and
software configurations for validation of new products. Work with external lab
or suppliers to derive the test protocol to quantify the functionality of timepieces
products. Develops and approves technical guidance including test procedures,
operating instructions and engineering/design correspondences.

EARAS EBRE - DU S R A P B R RIS R T 25 - FERK
A HERE > VAR B EOREE N ENES TSR - MECRIEREAVEE
R C B DA SRS i - BN S = st IERS & 1F - SRR
PlEAbFERAE mEIThEE - RIEIAULE aiEr - AFEAERER - #RIEREH
AR/ EETHE -
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Job
Code

Principal Job
E =R

Job Description

T fE &% B

103

Logistics Manager
YL

Takes charge of the overall operation of the supply chain management. Plans,
directs and controls the materials procurement activities of the company
including material flow, from the stage of raw material supply throughout
finished goods shipment and meets in-house or customer’s stringent Just-in-time
(JIT) requirement.  Be responsible to establish cost effective strategy to support
the business needs.

BRAEMEHEEN —UEE o RETEELIERIASYIRERELE > &
FEMEOREFEAPRL L R RS (E Z RYIRERAZIGIE - AT &R e
FEE B T AR EOR o B HE SRS DARC S R R TR S
TR DUESIRAR 45 -

104

Factory Manager
TR e

Takes charge of the owverall operation of the factory.  Assumes full
responsibility of the management of staff and workers in the factory. Enforces
fire, safety and other government regulations. Supervises factory activities
such as plant layout, assembly and delivery of finished products.
BETREFN—UER  AEEHE TRANBE K T ANEEEDE ; #h
TTPK ~ Ze R B ARIBURRG] © BB TRASIE TR - BlIamps
e ~ Bp AR -

134

Production Manager

A EEER AL

Plans, directs and controls the production activities of the company. Takes
charges of the overall production programmes to ensure the maintenance of
specified standards of quality, efficiency and economy.

HE - BEREENENAMEENTIE  BRsmEHEETE > DL
WERHEAFEmE ~ W B EI51E -

135

Industrial Engineer
T TRZAD

Designs, operates and controls manufacturing/production systems in industrial

plants to ensure efficient use of resources. This includes:

1. layout and design of plant and services;

2. choice of tooling, production equipment, materials, and fabrication/assembly
methods;

3. provision of services such as manufacturing capability study, production
scheduling, work study, quality assurance, and cost control.

seEt ~ $RE R AEH TR LS AR R DIERERELLVARCGER -

HRALAFELE

1. ZHekaestm g R

2. EETH - A - VIR AR R0 TTE

3. fROLAR - BlAIAEE IS ~ AEFE - TIEASE - B A
P -
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Job Principal Job Job Description
Code FEBE T fE &t BH
& 5
136 Mechanical Engineer Researches on mechanical engineering problems and product analysis.
Mk TREAM Designs and advises on mechanical plant, equipment and machinery. Plans and
supervises their development, parts manufacture, installation, operation and
maintenance. Usually specialises in one or more of the followings:
1. product analysis, design and development; and quality assurance of
products;
2. sales and technical service;
3. plant engineering (installation and maintenance);
4.  tooling design and manufacture.
W ZEt R o A R S o T~ HE RS ~ Shtiiitdas S RYaest L
> MEETEREE R o RE R ET IS AR - TEMFRS - &
55 - BRRELRE o REEFIRME T —fEE S AR
1. Bt o aketBldde - DU e BEAEE TAR
2. HESH AT T AR TS
3. MFHEETRE (ZEHRE)
4. THTHGETHEENE -
137 Electrical/Electronic Designs and advises on electrical/electronic equipment and systems, and plans
Engineer and supervises their installation, operation and maintenance; as well as
T BT ARET electrical/electronic components and devices used in products.
BE NIHEREGTIE - Wi ftEg:
1 BERETRERZRE I IVEREEE B IS st iYL -
BENIRE(E
2. FEMFTHIESRETEGRECHE -
138 Technical Services Provides expertise and technical services relating to a specific
Engineer machinery/equipment/apparatus in one of the following aspects:
TS 2 TA2EN 1. application of the software/hardware, and related customer training
2. installation, commissioning, testing, repair and maintenance.
FoARAMES 5B iRt DL T —THE S TE R S P AR
1. [EAERM BRI EA R P
2. e Bl HE RS IR -
139 Merchandising Keeps abreast of the up-to-date design, feature and quality requirements of
Manager timepieces’ parts and component market. Leads a team of merchandisers in the
A A co-ordination and presentation of sample and quotation and to negotiate with
buyers/clients. Oversees and follow up buyers’/clients’ orders, liaise with
appropriate departments to ensure prompt shipment of these orders.
W RS E o R EGET - B R E B EOR - SE—4H PR
B MlEeH R ERREE = HRES - HERIER P HRWET
B BUEREERF T R RE R ARG (] 2K
140 Timepiece Plans, organises, directs and controls sales, marketing and promotional activities
Sales/Marketing of timepieces. Co-ordinates with research and development, production
Manager control and shipping departments in anticipating, identifying and satisfying

BEFRE TS

customer needs. Reviews performance analysis for forecasting future market
situation.
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Job Principal Job Job Description
Code T EBE T e M
RE - B - 15 E KRR A TR - B R E LA - WaEik
MARTBHTERESE ~ A - BESET - (EHTH - MEE FOm e &Z /%
K o iRatSES T FHRERGE S5k -
141 Quality Assurance Enforces fire, safety and other government regulations, relevant national and/or
(ISO) Manager international standards, requirements and rules (e.g International Organization
B 2= REE(ISO)ZE for Standardization (ISO) including Corporate Social Responsibility (CSR)).
BUTHTK ~ e R HAMARARBURTZEAR - AH BRI B 2R/ SR PR » BEORA
FRI (BIAEIPRAEE LR, (1SO) ittt & EH T CSR) -
142 Quality Assurance Plans, supervises and co-ordinates the quality assurance activities of all
Manager technical aspects to ensure the materials and processes comply with standards,
B e ek specifications and regulations.
sTHE| - BrENI AT A Rl 7 Y E B IREE0ES) - DGRBS T
A BRI -
143 Quality Control Plans, directs, and supervises the quality control of incoming watch parts and
Manager components, work-in-progress, and finished products of the company.
T A B el - R AT PSRBT 1+ DR AR P B
B RS SE -
112 Training Manager Plans, implements and coordinates staff training and employee career
bl ety development programmes.
TRE ~ T S 4 E B LISN e B S s T E Iy T0F -
TECHNICIAN / SUPERVISORY LEVEL 18 EEK
231 Research and Performs technical tasks contributory to research of watch market trend,
Development development of new products and improvement of processes efficiency, either
Technician independently or under the direction of research and development engineering
b 7E R e & manager.
T TR - SRIES TAZSHRER R R BT TAF A T 5 sy
WH5E - SRS AR -
232 Technical Service Performs technical tasks, normally under the direction and supervision of the
Technician Technical Services Engineer to assist in:
YIERIITE 1. application of the software/hardware, and related customer training
2. installation, commissioning, testing, repair and maintenance
3. calibration of equipment, quality control and assurance of process, parts
and products at satellite/sub-contractor’s plant
HE AR SR TAZBMIE E RETE T - IBE NYIRMr TIF
1 [EAERM W REYEREA R P
2. L B ARSI
3. AT - SETERIRIRES - (B T R B A EN T - T
T R T & 1A -
233 Timepiece Designer Originates watch/timepiece products design by taking into account materials and

FEEREE TR

manufacture processes, cost and customers’ requirements. Prepares basic
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Job Principal Job Job Description

Code FEBE T fE &R A

& 5
artwork and working drawing of watch/timepieces products using the computer-
aided design software.
A R RS aea TR (4835 A anr B A SEto e S AR E - ERR] ~ ik
FEFP ~ BAS R BR A BEoR e s T kA i -

207 Logistics Executive/ Assists in following up the operation of the supply chain management. Co-
Supervisor ordinates the material procurement and flow of goods activities with suppliers,
YR £ shipping companies, production control and shipping departments and

customer’s receiving department as to ensure that schedules are met on time.
BN A S R THEE - WEAH e - SR - AR AR RS
HOFT R PHICEERRT - SRR 2 2 hn (ARG - DA R
TARHRHASERL -

234 Industrial Technician Performs technical tasks contributory to tooling, and the efficient and

THETERNE economical manufacturing/production of products through proper management
of machinery and human resources, either independently or under the direction
of a qualified engineer.
BEHEAE S B TIZATEE T - R TAF - IEREH s R ATTE
JE o DAEELETH - DA SRS th Bl o -

235 Mechanical Performs technical tasks contributory to design, fabrication, construction,
Engineering automation, installation, operation, maintenance and repair of mechanical plant
Technician and equipment, either independently or under the direction of a qualified
TP AR & engineer.

BHEAEE B TIZATEE T » R TIF - Wfesast - B - 2
EENERIE ~ 22 - B - EETENR S FIE s -

236 Electrical/ Electronic Performs technical tasks contributory to design, development, manufacture,
Engineering installation, operation, maintenance and repair of electrical and electronic
Technician systems and equipment, either independently or under the direction of a qualified
% BT LAERLlT | engineer
=} BWEHEAE S B TIZATEE T » R TF - Afesast - 4 - 2E

L~ 1RAE R AT TR R ARSI
237 Mechanical Draftsman | Prepares arrangement, assembly and detailed drawings of machines, machine
Hetse = & parts, tools, other mechanical equipment as well as manufactured products from
sketches, specifications and existing parts.
WHEEE ~ IS FIRAT: - giitkas - T0F - TR - HAriiatts 8
A RS E - 4H 2 R BH4HE -
238 Test Engineering Performs duties related to test, assembly, tuning and evaluation of timepieces

Technician

M TR &

products, including the troubleshooting and diagnosis of returned assemblies,
analysis of test data, testing and tuning of complex assemblies; prioritizes work
to keep other departments moving with a steady flow of components.

JET T B g R SIS > AR SRAIRTAE ARG > EAEEREIAYAH
PR TR SRR A2 T > AR A - EHMEE PRGNS © (B
HEFTIAF > DAEHAME P IR TR R E -
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Job Principal Job Job Description
Code FEBE T fE &t BH
& 5

239 Timepiece Sales / Assists in soliciting business, preparing marketing plans and other sales and
Marketing Executive promotional activities for timepieces. Monitors market conditions and reflect
PEEREEY THES (T | customer changing requirements to management.

USSR il AR AR - BETH S - HEE - Bt R ROEE) © BT
Bk o R B RRAEEL -

240 Quality Control Works independently or under the direction of the Quality Control Manager to
Supervisor/Officer ensure that incoming watch parts and components, work-in-progress, and
EPEE| T finished timepieces are in compliance with standards and specifications

L AR s B RSB E T EORSORAVEESRICH: ~ fEAEERE R
s SR an P Bl R B Y i B RE T S AR AR -

241 Quality Assurance Supervise a team to perform tasks in relation to quality assurance of in-coming
Supervisor/Officer materials and parts/components, assembly process, and finished timepieces to
BERSE AT ensure compliance with standards and specifications

BB AH BTEIMR - 2~ s NI EFRRL A RV E B OReE LI -
DA PR S IR AEAIAR & -

242 Repairing Supervisor Inspects, tests, repairs, calibrates and maintains mechanical/electrical
WIETE instruments including the making of replacement parts as necessary.

EEsH Bted - W BHE - EE R RERIR SRS - SRS RUEE
HPRHAE R -

214 Training Officer Assists the Training Manager in participating a wide range of training duties
%k FAE including employee development programmes.

Tip B SRAS R BT 2 TR | SRS » EudE (e B 3 feat &l -
CRAFTSMAN LEVEL T4k

331 Repairer (Watch and Diagnoses, locates and repairs faults in the manufacture of watches and clocks,
Clock)/Watch systematically records these faults and recommends changes to minimise such
Technician occurrence.

HEERUEERIT R

FERGE SRR - FIET ~ ARE M BH AR - WA RHECskiE
SR o DURCE SR AR LS R -
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EREIERKEZAIDHAE

Job Descriptions for Principal Jobs in the Optical Industry
(Manufacturing, Wholesales, Import & Export Trade)

HR 87 26 (i /b 38 RO i O 5 A1) 3 S I 75 1Y T F & B

Job
Code

& 9t

Principal Job
EEEBE

Job Description
T fE &R B

TECHNOLOGIST / MANAGERIAL LEVEL  R¢Effi /4CH4,

131

Product Development
Manager

FE i 3% 4K

Formulates corporate strategy and development plans for technical support
and research of eyewear. Develops, directs and implements related research
and development (R&D) activities. Originates new products in accordance
with customer needs. Selects appropriate design and applies technology for
new products or existing products for improvements. Develops and
implements methods and procedures for monitoring projects such as the
preparation of records of expenditures, research findings, and progress
reports, etc.

TERH R St 8% ~ RoREERE 7 1m) b » HilE RS R 5 e e BE O Y 35
R - BHEE - SEENEHHEVEE S - RIEE P B R ED - &
W E S B B E i B I E RS T AR AT FE A« 1) 1 B e B oA
THHI AN PP ande s tHaC sk - BHFTaE RN s -

151

Design and Development
Manager

BREPrCER S

Analyses the latest trends of optical products designs and keeps abreast with
developments in production, and manages all phases of design and
development cycles. Manages and directs the design department to
originate products designs in accordance with requirements.

SR FERR 85 FE s T HY B TR R AR FE RO R B i 38 e DARCE B
REEET R YRR © SR TP - DU EOKEE A o

152

Chief Designer (optical
products)
B o s AR 5 2 i)

Originates and develops ideas to design, create, modify and arrange the form
of products, layouts and containers for the products based on factors such as
the concepts, market and pricing attributes, client specifications, balance of
quality and cost of production to achieve aesthetically pleasing and
functional effect for the products. (software requirement: Illustrator).

REMRIE ST S: » TS B BRI ~ BAEARS  E BN A A 2 FEHY
P ERZETRIE - WHIPISE - PUFERET ~ BIE ~ ERU 2Pk
TR ~ 48 R B2 SR Ern R SR B ] - (#R(2E5K: Tllustrator)

103

Logistics Manager
iy sas

Takes charge of the overall operation of the supply chain
management. Plans, directs and controls the materials procurement
activities of the company including material flow, from the stage of raw
material supply throughout finished goods shipment and meets in-house or
customer’s stringent Just-in-time (JIT) requirement. Be responsible to
establish cost effective strategy to support the business needs.
BEAEMEREEN —UE(F - REE SRR YR R L F
CEMECREFEAT R AL E R B8N YRR ARSI - DS
PERECE P8 TR A JIT” HYRAE 2K - S5 I 5l ARG & 14
BAFSERTROR » DUEF A G -
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Job Principal Job Job Description
Code EEBHE TfER®
104 Factory Manager Takes charge of the overall operation of the factory. Assumes full
T ek responsibility of the management of staff and workers in the
factory. Supervises factory activities such as plant layout, assembly and
delivery of finished products.
B TRGEEN—UEH  SfEH TRARE K T AN EEEE &
B LMASHELIE - FIamEmE - SEhnrU s -
134 Production Manager Plans, directs and controls the production activities of the company. Takes
A EEE A charges of the overall production programmes to ensure the maintenance of
specified standards of quality, efficiency and economy.
RE - BEREEASNARMAEENTIE aFsmEHERETE M
HEPREFT & E ~ W A E AR -
135 Industrial Engineer Designs, operates and controls manufacturing/production systems in
T 2ET AR industrial plants to ensure efficient use of resources. This includes:
1. layout and design of plant and services;
2. choice of tooling, production equipment, materials, and
fabrication/assembly methods;
3. provision of services such as manufacturing capability study, production
scheduling, work study, quality assurance, and cost control.
aaT ~ HRIE RIER T H S A A - AR &R A U
M - AR TIFEFE
I e RakEt B E SR
2. EETR - ARl - Wk R RO A
3. TROLIRES - BIANAEE TISE ~ AR  TARRHSE « e E R Rk
A
136 Mechanical Engineer Researches on mechanical engineering problems and product

L M

analysis. Designs and advises on mechanical plant, equipment and
machinery. Plans and supervises their development, parts manufacture,
installation, operation and maintenance. Usually specialises in one or more
of the followings:
1. product analysis, design and development; and quality assurance of
products;

2. sales and technical service;
3. plant engineering (installation and maintenance);
4.  tooling design and manufacture.

e PR B i AR PR R ZE AT - BRI 55 ~ St B o5 S A s
TAR - WiEkiE T iR AR R, - SR S B B e as M Y S e ~ RIS -
2 PRREARE - BEEPY R YR S T

L EmAT - st BlggfE - DU B S TR S
FREBH R Rl 5 TR RS
B ITRE (ZEHRE)
TR Tt Blss -

Rl
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Job Principal Job Job Description
Code EEBHE T RS
153 Engineering Manager Plans, directs and controls the engineering activities of the company
(optical products) including product development, procurement, installation, maintenance and
TR (IR R 2 i) servicing the company’s mechanical, electrical, electronic equipment and
systems.
RE B R EE N FINSIHE TREARN LI GfEEmiE e - PRl
DA A BT HIBERE - B~ BT R A -
138 Technical Services Provides expertise and technical services relating to a specific
Engineer machinery/equipment/apparatus in one of the following aspects:
Rt 7 & TAZEm 1.  application of the software/hardware, and related customer training
2.  installation, commissioning, testing, repair and maintenance.
R RSB e TR I DU T —THEE IR S R e s
L (EARAE R AERER A R P
2. e ErEl - S R MRS IR -
154 Merchandising Manager Keeps abreast of the up-to-date design, feature and quality requirements of
Ui e eyewear’ parts and component market. Leads a team of merchandisers in
the co-ordination and presentation of sample and quotation and to negotiate
with buyers/clients. Oversees and follow up buyers’/clients’ orders, liaise
with appropriate departments to ensure prompt shipment of these orders.
R TSRS E ARV EGT R R BT EOK » SHE 4R
B8 - FoatRm R R (FURIREE F HR M - SEIRER ER
HYETER - B REERMTRA (E i R (] 2
140 Sales/Marketing Manager | Plans, organises, directs and controls sales, marketing and promotional
(optical products) activities of optical products. Co-ordinates with research and development,
S K (IR$EE | production control and shipping departments in anticipating, identifying and
) satisfying customer needs. Reviews performance analysis for forecasting
future market situation.
R B IR NSRS A Y T HERS ~ =R A AE o e
PRI RS ~ ] - JEFET - MFHTEN -~ HEE fom e &
FREK o et ot AR ES TSI -
141 Quality Assurance (ISO) Enforces fire, safety and other government regulations, relevant national
Manager and/or international standards, requirements and rules (e.g International
‘B EREISO)KH Organization for Standardization (ISO) including Corporate Social
Responsibility (CSR)).
BATPIK ~ 24 RHEMA R EUT AR - FHRABIZN/E PR A - 22
SKAIARA (BB LAHAR (1SO) BfhEtt & HEE CSR) -
142 Quality Assurance Plans, supervises and co-ordinates the quality assurance activities of all
Manager technical aspects to ensure the materials and processes comply with

B R

standards, specifications and regulations.
sTE| - BB AT A Rla V7 Y E B REEEE) - DIRECRARIRTERE
ot s RIER -
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Job Principal Job Job Description
Code EEBHE TfER®
143 Quality Control Manager | Plans, directs, and supervises the quality control of incoming eyewear parts
Ui g el and components, work-in-progress, and finished products of the company.
Rl B RE A E N SORIVIR SR S fic O ~ PURAE AR EERR e Y~
Bl AR E -
TECHNICIAN / SUPERVISORY LEVEL ${if & &%

251 Designer (optical Originates the design of optical products by taking into account materials and
products) manufacture processes, cost and customers’ requirements. Prepares basic
ETENAR SR E ) artwork and working drawing of optical products using software (i.e.

Ilustrator/photoshop).
A FH#R{(4 Tlustrator/photoshop )4 72 ini B A S5l fe B TE[E
JERE ~ BUEREF? ~ A KB ZoR e IR A o

207 Logistics Executive/ Assists in following up the operation of the supply chain management. Co-
Supervisor ordinates the material procurement and flow of goods activities with
YR EE suppliers, shipping companies, production control and shipping departments

and customer’s receiving department as to ensure that schedules are met on
time.

B e F IR - R OERY - BERE - ARSI
MRS ERET » R PV ERFT > PRIFATEHERIE 2 2 an (YR A2 I -
DU TR RIS AR -

239 Sales / Marketing Assists in soliciting business, preparing marketing plans and other sales and
Executive (optical promotional activities for optical products. Monitors market conditions
products) and reflect customer changing requirements to management.

B TS TAMRSEE | SRS E L GEAEAE R - BET - HE - SRR B
) HSEIRE » KER R FERHVEAL -

240 Quality Control Works independently or under the direction of the Quality Control Manager
Supervisor/Officer to ensure that incoming eyewear parts and components, work-in-progress,
B e AT and finished optical products are in compliance with standards and

specifications
L LA BRI SSEEE N » MEORACR AR S ZE rn o O ~ TR
T2 P AVHR 85 8 B it S BB AL B i B RE T S AR R AR

241 Quality Assurance Supervise a team to perform tasks in relation to quality assurance of in-
Supervisor/Officer coming materials and parts/components, assembly process, and finished
BEREI(E optical products to ensure compliance with standards and specifications

BLELOH EETEIRPE - Tk - RSB RIS A A S RS B
HAF - DRI E R -
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Job Principal Job Job Description
Code TEBHE T fF 3 B
& 5
CRAFTSMAN LEVEL ® T4k
351 Mould Maker Makes, maintains and repairs moulds and dies for plastics processing
B T machines and die-casting machines according to drawings and
specifications.
7 Rl I R A - BUS YA R B KBRS AT P A - WA B 4EE L
i o
OPERATIVE/CLERICAL LEVEL  #{ET Bk
451 Machine Operator Operates one or more of the following machines: drilling machine, capstan
TSR E T (turret) lathe, sawing machine, shearing machine, punching machine, rolling
machine, grinding machine, or automatic machine which have been set up
by other persons.
AT YIRS A —TRE SRR © $EPR ~ /A ER ~ SPK ~ B
PR~ FTFLE ~ B - JEPRECE EhEIR -
452 Polishing Worker Buffs and polishes metal.
BT B B -
453 Press Operator Operates a power press to produce metal articles.
MR R T DU e B
454 Quality Control Operator | Assists in the routine examination of components or finished products
B P ERE L according to predetermined standards.
B HE R E TIF - DIEE A2 i T & RUERAE -
455 Assembler Assembles components into finished products in accordance with specific
AEfC T job instructions.

12 IR e LA e AR RO RO (R R Rl
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- fEIRIISRA R - R GET BAETTERE L(E

- EUIREE PR AP ERE st B RV L
BRI TR K ERT

DE e [N 7 R A R
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RRE S

bk 7
IHBEREE
(b)
(@ ERIIERRERY (b)/(a)
(R BAXEAEE HEEE [ R
BB E AR S 38 38 100.0%
BB E B A R S B
o 85 84 98.8%
Bk’%f’ )\DE%
BB 7 7 100.0%
i NG = U At Hack i Vil 11 10 90.9%
RIS 16 16 100.0%
IR | EELESEREAOE S 67 64 95.5%
FEPRAEE 13 13 100.0%
MR SRRV S A E 5 9 9 100.0%
HE $%
HR #5% KA B iy B i 48 47 97.9%
B3l B A R 4 4 100.0%
G 298 292 98.0%

it * T EI B F L EE RIS SZ096%%
# 8GRI B 2 IR TS
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Table 8.1 Manpower Statistics by industry by principal job
g 2.
#8.1 BATRRERRIGH M A TGS 8% 8
(a) Jewellery
254
Number of Full Time Number of Full Time
Employees as at Survey Vacancies as at Survey Number of Part Time Number of Freelancers as at
Reference Date Number of Trainees as at Reference Date Employees as at Survey Survey Reference Date
Job Code Principal Job TEGET A 2B E S A | Survey Reference Date | {E4aT H A S k22 i Reference Date TESETH EH TS
T 4t TR # TE4REET H BRI 2312 A8 | LA H AR R 2% N i
Technologist / Managerial Level 57fifi < EFH 4%
Product Development Manager
101 54 0 0 0 0
102 Design Manager 27 0 0 0 0
Logistics Manager
103 114 0 0 0 0
Yyas
Factory Manager
104 21 0 0 0 0
TR
Production Manager
105 33 0 0 0 0
A EE AR AT
Merchandising Manager
106 ~ 173 0 0 0 0
fadi ]
Stone Buyer (precious and semi-precious stones)
107 gsaihe o 23 0 5 0 0
WOHT (EWGRETTA)
Brand Development Manager
108 2 0 0 0 0
g R AT
Jewellery Sales / Marketing Manager
109 1,067 0 2 0 0
BRE B TS
Chief Gemmologist
110 o 6 0 0 0 0
4 T 0 S T
Training Manager
112 e 18 0 0 0 0
121 Ifbgrj\qtorV):lerector/ Manager 15 0 0 0 0
HRETE
Technical Manager
122 i 3 0 0 0 0
Eodirsid
Quality Manager
123 AR 4 0 0 0 0
Sub-total/\st 1,560 0 7 0 0
Technician / Supervisory Level £l & ~E 24k
Jewellery Designer (Hand Sketch)
201 o 245 0 10 0 0
BRI G B(F8)
Digital Goldsmith
202 L - 47 0 3 0 0
B8
203 Te/c‘r}rlllc?r? gCéD/CAME? PnntAlng) 3 68 0 0 o 0
Rt B (RS HBRET A7 T BT EN)
Merchandiser
204 s e 691 0 0 2 0
EEdiiiis
Gemmologist
205 R 43 0 0 0 0
B E AT
Diamond Grader
206 N 82 0 0 0 0
AR E
Logistics Executive/ Supervisor
207 N 594 0 0 0 0
VIR EAE
Coordinator
208 e 246 0 0 0 0
e T B
Foreman/Supervisor
2 13 0 0 0 0
¥ g
Quality Controller
210 . 71 0 0 0 0
T EETHE
Jewellery Sales/Marketing Executive
211 . 5,512 0 21 34 0
BRETEH B FAE
E-commerce Supervisor
212 L 5 0 0 0 0
ETHEBEE
213 |"hotographer 14 0 0 4 0
il
Training Officer
214 - 9 0 0 6 4
R
Document Controller
221 e 11 0 0 0 0
EE
Other relevant staff (Technician / Supervisory level)
299 i X 16 0 0 0 0
FLAHRR B T (FYilg 8 LR
Sub-total/)\5t 7,667 0 34 46 4
Craftsman Level £ T4}
Gemstone Cutter/Polisher
301 N 222 5 0 0 0
BELEY] ST
Diamond Cutter/Polisher
302 171 1 0 0 0
FEEY) T T
Rapid Prototyping (RP) Craftsman
303 N . 50 0 0 0 0
PSRRI BER T
Technician
321 PR 43 0 0 0 0
Kiti &
Laboratory Assistant
322 RN 16 0 0 0 0
T B = B EL
Other relevant staff (Craftsman level)
399 44 0 0 0 0
HAER & T (T80
Sub-total/)\51 546 6 0 0 0
Operative / Clerical Level $#{E T Tk AR
Quality Control Operator
401 - ~ 25 0 0 0 0
S PEHHE(E T
Stone Selector/Sorter
402 130 0 5 3 0
AT
Sub-total /)5t 155 0 5 3 0
Total 4% 9,928 6 46 49 4
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(b) Timepiece

Number of Full Time
Employees as at Survey
Reference Date

Number of Trainees/
Apprentices as at Survey
Reference Date

Number of Full Time
Vacancies as at Survey
Reference Date

Number of Part Time
Employees as at Survey

Number of Freelancers as at
Survey Reference Date

Job Code Principal Job TESRET FIAEY 2R B [{ESRET FIIRTEE 4/ | {E4RET HHARY 222 R Reference Date eSS FSHRY B B AR
ISR LIRS L BEAH B TG F AT AT AT
Technologist / Managerial Level 3% i~ £CHI4%
Logistics Manager
103 e 46 0 0 0 0
by sE
Factory Manager
104 6 0 0 0 0
TR
Training Manager
112 N 12 0 0 0 0
poa e
Product Development Manager
131 152 0 0 0 0
JE R A AR
Design Manager
132 s>t o 12 0 0 0 0
Production Manager
134 27 0 0 0 0
A AR AT
Industrial Engineer
135 . 4 0 0 0 0
T3 LA
Mechanical Engineer
136 . 8 0 0 0 0
i 4 £
Electrical/Electronic Engineer
137 10 0 0 0 0
Bk BT TRRAR
Technical Services Engineer
138 . i1 3 0 0 0 0
4% T2 fif
Merchandising Manager
139 ~ 159 0 0 0 0
2 s
Timepiece Sales/Marketing Manager
140 L - 810 0 0 1 2
SHERTEG iR
Quality Assurance (1ISO) Manager
W e pmisopsm i ° 0 0 0
Quality Assurance Manager
142 s 12 0 0 0 0
B e IReE
Quality Control Manager
143 s 26 0 0 0 0
199 Other relevjm staff (Technologist / Managerial level) 1 0 0 0 0
HARHR & T CReEm 48 FAR )
Sub-total /N5t 1,290 0 0 1 2
Technician / Supervisory Level £%1i
Merchandiser
204 s e 141 0 6 0 0
EEdiiiis
Logistics Executive/ Supervisor
207 N 459 0 0 0 0
YU EAE
Training Officer
214 N . 21 0 0 0 0
EllEEER
Research and Development Technician
231 ) s 20 0 0 0 0
WP R B i B
Technical Service Technician
232 e 20 0 0 0 0
&z dl=!
Timepiece Designer
233 N 135 0 0 0 0
b2 brciiaansii
Industrial Technician
234 PRy 35 0 0 0 0
TETENTE
Mechanical Engineering Technician
235 X P 55 0 0 0 0
P TAZ Rl 5
Electrical/ Electronic Engineering Technician
236 . . PR, 2 0 0 0 0
B BT TR S
Mechanical Draftsman
237 ot 5 0 0 0 0
A B
Test Engineering Technician
238 N P 9 0 0 0 0
MR TR &
Timepiece Sales / Marketing Executive
239 ot 2,751 0 6 6 1
sERER TS Y
Quality Control Supervisor/Officer
240 . 92 0 0 0 0
i E AR
Quality Assurance Supervisor/Officer
241 N 12 0 0 0 0
BRORE AT
Repairing Supervisor
242 40 0 4 0 0
HELEE
299 Other relev:nt staff (/'I:e:hnlc@n l Supervisory level) 4 0 0 1 0
HLAHRN S T (Rifi 8 B L)
Sub-total /]\at 3,801 0 16 7 1
Craftsman Level £ T4
Repairer (Watch and Clock)/Watch Technician
331 ) P 392 0 0 1 1
H SR ERAIT B
Other relevant staff (Craftsman level)
399 14 0 0 0 0
HAAER & T G T40
Sub-total /]\at 406 0 0 1 1
Total 44 5,497 0 16 9 4
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(c) Optical

R
Number of Full Time Number of Trainees/ Number of Full Time
Employees as at Survey Apprentices as at Survey Vacancies as at Survey Number of Part Time Number of Freelancers as at
Reference Date Reference Date Reference Date Employees as at Survey Survey Reference Date
Job Code Principal Job FESEET IRy R BN | FE4RE T (IR 8 4/ L | AESEa T H ey iz BRI Reference Date FESEET FHET E T E#H
T 4Rt + SRS B HEAH H Tt AR (R BB A
Technologist / Managerial Level 3% i < 4CHI4R%
Logistics Manager
103 N 14 0 0 0 0
Factory Manager
104 oy 9 0 0 0 0
s
Product Development Manager
131 8 0 0 0 0
FE SR A AR
Production Manager
134 8 0 0 0 0
s s
Industrial Engineer
135 e . 1 0 0 0 0
T TARER
Mechanical Engineer
136 ) 3 0 0 0 0
Ttk TAZE
Technical Services Engineer
138 " i1 13 0 0 0 0
ety =B TR2AR
Sales/Marketing Manager (optical products)
140 o iotr g ol 283 0 0 0 0
YT (R 5 7
Quality Assurance Manager
142 3 0 0 0 0
B EIReE
Quality Control Manager
143 o 6 0 0 0 0
v B AR R AT
Design and Development Manager
151 AN 1 0 0 0 0
SREt e B AR
Chief Designer (optical products)
152 s - 4 0 0 0 0
£ o T (I 855 7 o
Engineering Manager (optical products)
153 N 60 0 0 0 0
TR AR T (HE §3% 7 )
Merchandising Manager
154 P 80 0 0 0 0
199 Other relevjm staff (Technologist / Managerial level) 3 0 0 0 0
HARHR & T CReEm 48 HAR )
Sub-total /gt 496 0 0 0 0
Technician / Supervisory Level $%1i
Merchandiser
204 e = 3 0 0 0 0
RS
Logistics Executive/ Supervisor
207 N 110 0 0 0 0
YR EAE
Sales / Marketing Executive (optical products)
239 PR e 1 1,371 0 26 28 0
B8 i85 AT R )
Quality Control Supervisor/Officer
240 o 26 0 0 0 0
B A
Quality Assurance Supervisor/Officer
241 N 11 0 0 0 0
BEIRE T
Designer (optical products)
251 e s 22 0 0 0 0
S a T (U 555 7 )
Sub-total /N5t 1,543 0 26 28 0
Craftsman Level £57 T4}
Mould Maker
4
B mpigr 0 0 0 0
Sub-total /]\g T 4 0 0 0 0
Operative / Clerical Level $#{E T HkaR
Machine Operator
451 . 48 0 0 0 0
HESHEIET
Polishing Worker
452 X 15 0 0 0 0
BT
Quality Control Operator
454 . . 22 0 0 0 0
i EPEHHEE T
Assembler
4 44 0 0 0 0
»  |emr
Sub-total /]\g T 129 0 0 0 0
Total 4447 2,172 0 26 28 0
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Table 8.2
82

(a) Branch 1 - Manufacturing of jewellery, bijouterie and related articles

Manpower Statistics by branch by principal job
BITEREERGEHA ST

I8 1 - BRE e 8 A R B

Number of Full Time
Employees as at
Survey Reference Date

Number of Trainees as at
Survey Reference Date

Number of Full Time
Vacancies as at
Survey Reference Date

Number of Part Time
Employees as at
Survey Reference Date

Number of Freelancers as at
Survey Reference Date

Job Code Principal Job T4 B A E4aET H A E4at B TE4RET H AR
S 4 F RS SR 5 A% Bz EH EEAHZIN B TIE# A%
Technologist / Managerial Level 37 (i~ &K 4K
Product Development Manager
101 2 0 0 0 0
JE i PR S
Design Manager
102 s 8 0 0 0 0
Logistics Manager
103 ; 2 0 0 0 0
LDk
Factory Manager
104 T 11 0 0 0 0
Production Manager
105 8 0 0 0 0
o S =i
Merchandising Manager
106 T 12 0 0 0 0
Stone Buyer (precious and semi-precious stones)
107 ey o 6 0 0 0 0
HOETF (HEEONEEN)
Brand Development Manager
108 1 0 0 0 0
v e P
Jewellery Sales / Marketing Manager
109 . 15 0 0 0 0
TREE P TSI
Chief Gemmologist
110 SN e 1 0 0 0 0
3 S e
Training Manager
1 0 0 0 0
i
Sub-total/Nat 67 0 0 0 0
Technician / Supervisory Level £{iij & 5 25 4%
Jewellery Designer (Hand Sketch)
201 o 20 0 0 0 0
HRERGEIA(FE)
Digital Goldsmith
202 - — 47 0 3 0 0
B¢ 8
203 Te/cbrzcnf: gQ:D/CAMﬁ? PrmtAmg) ) 68 0 0 0 0
ety B (CERSHR (FEEBhakat 42/ SRS EN)
Merchandiser
204 e 24 0 0 0 0
s
Diamond Grader
206 o i 2 0 0 0 0
EHETRE
Logistics Executive/ Supervisor
207 N 22 0 0 0 0
YR AEAE
Coordinator
208 e - 18 0 0 0 0
A= =]
Foreman/Supervisor
209 12 0 0 0 0
THEE
Quality Controller
210 e e | £ 11 0 0 0 0
fEE G S
Jewellery Sales/Marketing Executive
211 63 0 1 0 0
BREE TS
E-commerce Supervisor
212 . ) 3 0 0 0 0
B
Photographer
213 3 5 0 0 0 0
Al
Training Officer
214 e 1 0 0 0 0
N ELE
Sub-total/]\&t 296 0 4 0 0
Craftsman Level 57 T4
Gemstone Cutter/Polisher
301 ) 172 5 0 0 0
HaHEY)  ATEET
Diamond Cutter/Polisher
302 i 166 1 0 0 0
EEID] TR
Rapid Prototyping (RP) Craftsman
303 e it 50 0 0 0 0
P FAI RS R T
Other relevant staff (Craftsman Level)
399 :, 34 0 0 0 0
HAnAHR & T T4
Sub-total/Na 422 6 0 0 0
Operative / Clerical Level #:(F T/ 7 B4Rk
Quality Control Operator
401 - - 6 0 0 0 0
dnE PERIERET
Stone Selector/Sorter
402 29 0 0 0 0
Ao T
Sub-total /\&t 35 0 0 0 0
Total 4485 820 6 4 0 0
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Table 8.2
82

Manpower Statistics by branch by principal job

EFTRER T ERBEIA Gt

(b) Branch 2 - Wholesale, import / export trading of jewellery, bijouterie and related products

P8 2 - RE i A R R R A O E 5

Number of Full Time
Employees as at
Survey Reference Date

Number of Trainees as at
Survey Reference Date

Number of Full Time
Vacancies as at
Survey Reference Date

Number of Part Time
Employees as at
Survey Reference Date

Number of Freelancers as at
Survey Reference Date

Job Code Principal Job T4 B A 1E4aET H B E4at B TE4RET H AR
WS 4 F RS Sk R 5 A% Rz EH Sl R BB B TIE# A%
Technologist / Managerial Level 37 fifi 4K EH4K
Product Development Manager
101 52 0 0 0 0
E i B R 4P
Design Manager
102 s 19 0 0 0 0
Logistics Manager
103 ; 112 0 0 0 0
LD
Factory Manager
104 T 10 0 0 0 0
Production Manager
105 25 0 0 0 0
A AE BT AT
Merchandising Manager
106 SRR 161 0 0 0 0
Stone Buyer (precious and semi-precious stones)
107 ey o 17 0 5 0 0
HOETF (HEEONEEN)
Brand Development Manager
108 1 0 0 0 0
v e L
Jewellery Sales / Marketing Manager
109 HCETES T BET 1,052 0 2 0 0
Training Manager
12 0 0 0 0
i
Sub-total/Nat 1,461 0 7 0 0
Technician / Supervisory Level i & 5 25 4%
Jewellery Designer (Hand Sketch)
201 NN 225 0 10 0 0
B RET B(T48)
Merchandiser
204 e 667 0 0 2 0
s
Logistics Executive/ Supervisor
207 N 572 0 0 0 0
YR EAE
Coordinator
208 o = 228 0 0 0 0
e = W g~
Foreman/Supervisor
209 v 1 0 0 0 0
THBEE
Quality Controller
210 M. 60 0 0 0 0
B EGS
Jewellery Sales/Marketing Executive
211 5,449 0 20 34 0
eSS BT
E-commerce Supervisor
212 , ) 2 0 0 0 0
B
Photographer
213 3 9 0 0 4 0
Al
Training Officer
214 i e 1 0 0 0 0
N ELE
Sub-total/]\& T 7,214 0 30 40 0
Craftsman Level 57 T4
Gemstone Cutter/Polisher
301 37 0 0 0 0
BHOEY) ATET
Sub-total/Nat 37 0 0 0 0
Operative / Clerical Level $8:{E T/ SrH#4R
Quality Control Operator
401 - - 19 0 0 0 0
BRI ERE T
202 St{ong Selector/Sorter 101 0 5 3 0
BT
Sub-total /Ngt 120 0 5 3 0
Total 8% 8,832 0 42 43 0
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Table 8.2

Manpower Statistics by branch by principal job

*82 BITEREERGEHA ST
(c) Branch 3 - Repair of jewellery
FI8L 3 - BRER et
Number of Full Time Number of Full Time | Number of Part Time
Employees as at Number of Trainees as at Vacancies as at Employees as at Number of Freelancers as at
Survey Reference Date | Survey Reference Date | Survey Reference Date | Survey Reference Date |  Survey Reference Date
Job Code Principal Job T4 B A 1E4aET H B E4at B TE4RET H AR
IS 4R F RS ES PN Rz EH EEAEHZIN Bl TAE# A
Craftsman Level £ T4}
Gemstone Cutter/Polisher
301 13 0 0 0 0
FHEY) ATET
Diamond Cutter/Polisher
302 5 0 0 0 0
SELEY) TR
Other relevant staff (Craftsman Level)
399 . N 10 0 0 0 0
FAAHRR & T (R AR
Sub-total/]\g 28 0 0 0 0
Total 48855 28 0 0 0 0
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Table 8.2
82

(d) Branch 4 - Testing & Certification and Gemmological laboratory

Manpower Statistics by branch by principal job
BITEREERGEHA ST

P8 4 - ORI RERSE « RS ESA

Number of Full Time
Employees as at
Survey Reference Date

Number of Trainees as at
Survey Reference Date

Number of Full Time
Vacancies as at
Survey Reference Date

Number of Part Time
Employees as at
Survey Reference Date

Number of Freelancers as at
Survey Reference Date

Job Code Principal Job T4 B A 1E4aET H B E4at B TE4RET H AR
WS 4 F RS Sk R 5 A% Rz EH Sl R BB B TIE# A%
Technologist / Managerial Level 37 fifi 4K EH4K
Chief Gemmologist
110 9 s 5 0 0 0 0
=1l ESk el
Laboratory Director/ Manager
121 o e 15 0 0 0 0
HipETE
Technical Manager
122 i 3 0 0 0 0
Quality Manager
123 P 4 0 0 0 0
Sub-total/ &t 27 0 0 0 0
Technician / Supervisory Level i & 5 254%
Gemmologist
205 ) 43 0 0 0 0
A ERT
Diamond Grader
206 o 80 0 0 0 0
EHEIRE
Document Controller
221 i 11 0 0 0 0
B E
Other relevant staff (Technician / Supervisory Level)
299 . — P . 16 0 0 0 0
HoAtAH B & T (i & B EER)
Sub-total/\gt 150 0 0 0 0
Craftsman Level 57 T4
Technician
321 P 43 0 0 0 0
Biig &
Laboratory Assistant
322 OGN 16 0 0 0 0
L
Sub-total/Nat 59 0 0 0 0
Total 45 236 0 0 0 0
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Table 8.2

Manpower Statistics by branch by principal job

*82 EFTRER T ERBEIA Gt

(e) Branch 10 - Relevant division/department in training/education institutions (JL)

T8 10 - Fl GRER B B B A R B P I BB A

Number of Full Time
Employees as at
Survey Reference Date

Number of Trainees as at
Survey Reference Date

Number of Full Time
Vacancies as at
Survey Reference Date

Number of Part Time
Employees as at
Survey Reference Date

Number of Freelancers as at
Survey Reference Date

Job Code Principal Job 4T HHEY 1E4EET H E4eat H 89 TE4eEr HEH TE&esT H Y
WS 4 5% B ioi] =l (E S A ZHllE AN R Sk (E B A\ BT IE# A%
Technologist / Managerial Level $7ifi 4% FH4R
Training Manager
112 e 5 0 0 0 0
Sub-total/\gt 5 0 0 0 0
Technician / Supervisory Level %1l & 245
Training Officer
214 Sl T 7 0 0 6 4
Sub-total/N\&t 7 0 0 6 4
Total 48855 12 0 0 6 4
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Table 8.2
82

Manpower Statistics by branch by principal job
BITEREERGEHA ST

(f) Branch 5 - Manufacturing of watches and clocks

T8 5 - EsRIBLE

Number of Full Time
Employees as at
Survey Reference Date

Number of Trainees as at
Survey Reference Date

Number of Full Time
Vacancies as at
Survey Reference Date

Number of Part Time
Employees as at
Survey Reference Date

Number of Freelancers as at
Survey Reference Date

Job Code Principal Job T4 B A T4 B A E4aT H B 4t 2 TE4RET H AR
TR TS 4 5% T ER 1IN 2l A s R E Sl R BB HEHTIE#R AR
Technologist / Managerial Level 37 fifi 4K EH4K
Logistics Manager
103 ; 6 0 0 0 0
LD
104 ?;ﬁ;g fgé'a”ager 5 0 0 0 0
Training Manager
112 sl 1 0 0 0 0
Product Development Manager
14 0 0 0 0
B s
Design Manager
132 s 1 0 0 0 0
Production Manager
134 o ST 10 0 0 0 0
Industrial Engineer
. 1 0 0 0 0
B s
Technical Services Engineer
138 PR, ) 2 0 0 0 0
el 7 4% TH2ET
Merchandising Manager
139 SRR 10 0 0 0 0
Timepiece Sales/Marketing Manager
140 9 0 0 0 0
PESRESY THHAH
Quality Assurance (ISO) Manager
141 o 2 0 0 0 0
B R {REE(1SO)4K
Quality Assurance Manager
142 5 (T 3 0 0 0 0
Quality Control Manager
- 2 0 0 0 0
W |
199 Other relevant staff (Technologist / Managerial Level) 1 0 0 0 0
ELAAERE B T (RCET  SEPRAR)
Sub-total /Nt 67 0 0 0 0
Technician / Supervisory Level i £ £ 254k
Logistics Executive/ Supervisor
207 N . 26 0 0 0 0
YR EE
Technical Service Technician
232 - 6 0 0 0 0
TR E
Timepiece Designer
233 e 12 0 0 0 0
S gk AT
Industrial Technician
234 - 13 0 0 0 0
TR TS
Mechanical Engineering Technician
235 A s 27 0 0 0 0
B TR E
Mechanical Draftsman
237 A - 5 0 0 0 0
IR 5
Test Engineering Technician
28 T ERE ’ ° ° i -
Timepiece Sales / Marketing Executive
239 . o . 18 0 0 0 0
SRS T A
Quality Control Supervisor/Officer
240 ey 15 0 0 0 0
Quality Assurance Supervisor/Officer
M ez ! 0 0 0 0
Repairing Supervisor
242 f 1 0 0 0 0
K=
299 Other relevant staff (Technician / Supervisory Level) 4 0 0 1 0
HLAAERR & T (il & EAEAR)
Sub-total ZNgt 135 0 0 1 0
Craftsman Level 57 T4
Repairer (Watch and Clock)/Watch Technician
331 e, e 21 0 0 0 0
SRR &
Other relevant staff (Craftsman Level)
399 11 0 0 0 0
ELAAHRE & T (R &%)
Sub-total /NEf 32 0 0 0 0
Total 4484 234 0 0 1 0
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Table 8.2
82

Manpower Statistics by branch by principal job
BITEREERGEHA ST

(g) Branch 6 - Wholesale, import / export trading of watches and clocks

IR 6 - ESRAOM B RIMAOE 5

Number of Full Time Number of Full Time | Number of Part Time
Employees as at Number of Trainees as at Vacancies as at Employees as at Number of Freelancers as at
Survey Reference Date | Survey Reference Date | Survey Reference Date | Survey Reference Date |  Survey Reference Date
Job Code Principal Job T4 B A T4 B A E4aT H B 4t 2 TE4RET H AR
TR TS 4 5% T ER 1IN 2l A s R E Sl R BB HEHTIE#R AR
Technologist / Managerial Level 37 fifi 4K EH4K
Logistics Manager
103 N 40 0 0 0 0
LD
Factory Manager
104 T 1 0 0 0 0
Training Manager
112 sl 9 0 0 0 0
Product Development Manager
131 138 0 0 0 0
JE il 5 S0
Design Manager
132 s 11 0 0 0 0
Production Manager
134 17 0 0 0 0
o S =i
Industrial Engineer
135 " , 3 0 0 0 0
N
Mechanical Engineer
136 . . 7 0 0 0 0
A T A2
Electrical/Electronic Engineer
137 , 10 0 0 0 0
S0 e T N o
Technical Services Engineer
138 PRSI 1 0 0 0 0
el 7 4% TH2AT
Merchandising Manager
139 / 149 0 0 0 0
PRI
Timepiece Sales/Marketing Manager
140 801 0 0 1 2
PESRESY THHACH
Quality Assurance Manager
142 5 (T 9 0 0 0 0
Quality Control Manager
143 . 24 0 0 0 0
i B P A
Sub-total /[\&t 1,220 0 0 1 2
Technician / Supervisory Level i £ £ 24k
204 | Merchandiser 141 0 6 0 0
e
Logistics Executive/ Supervisor
207 N X 433 0 0 0 0
YR EE
Training Officer
214 i N 14 0 0 0 0
EllES SR
Research and Development Technician
231 . P 20 0 0 0 0
WEFE R S i &
Technical Service Technician
232 . 14 0 0 0 0
YRR E
Timepiece Designer
233 byt 123 0 0 0 0
S FEET T
Industrial Technician
234 . Py 22 0 0 0 0
LTS
Mechanical Engineering Technician
235 . s 28 0 0 0 0
IR T RE Rl &
Electrical/ Electronic Engineering Technician
236 _ e 2 0 0 0 0
BT TGS
Test Engineering Technician
238 e P 5 0 0 0 0
HEA TRl &
Timepiece Sales / Marketing Executive
239 . o . 2,726 0 6 6 1
SRS T A
Quality Control Supervisor/Officer
240 . 77 0 0 0 0
B R F A
Quality Assurance Supervisor/Officer
241 N . 8 0 0 0 0
BEREEE
Repairing Supervisor
242 39 0 4 0 0
ez L
Sub-total /[\&t 3,652 0 16 6 1
Craftsman Level £ T4
Repairer (Watch and Clock)/Watch Technician
331 e i 296 0 0 1 1
SR ERGIT B
Sub-total /[\&t 296 0 0 1 1
Total 4% 5,168 0 16 8 4
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Table 8.2

Manpower Statistics by branch by principal job

*82 BITEREERGEHA ST
(h) Branch 7 - Repair of watches and clocks
P87 - EdRitE
Number of Full Time Number of Full Time | Number of Part Time
Employees as at Number of Trainees as at Vacancies as at Employees as at Number of Freelancers as at
Survey Reference Date | Survey Reference Date | Survey Reference Date | Survey Reference Date |  Survey Reference Date
Job Code Principal Job 1E4EE H Y TE4fEET H Y 1E4EET H T4 H Y
S 4 F RS SR 5 A% SRR H SR 5 A\ B TIE# A%
Technician / Supervisory Level $%7ff B
Timepiece Sales / Marketing Executive
239 X 7 0 0 0 0
FEERESY TS AT
Sub-total /[Nt 7 0 0 0 0
Craftsman Level 57 T4
Repairer (Watch and Clock)/Watch Technician
331 , e 75 0 0 0 0
SESRAE IR &
Sub-total /[Nt 75 0 0 0 0
Total 4%y 82 0 0 0 0
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Table 8.2
82

Manpower Statistics by branch by principal job

EFTRER T ERBEIA Gt

(i) Branch 10 - Relevant division/department in training/education institutions (WC)

PP 10 - Fll GRBR B B B A R B P I BB A

Number of Full Time
Employees as at
Survey Reference Date

Number of Trainees as at
Survey Reference Date

Number of Full Time
Vacancies as at
Survey Reference Date

Number of Part Time
Employees as at
Survey Reference Date

Number of Freelancers as at
Survey Reference Date

Job Code Principal Job T4 B A E4aT H B 4t 2 TE4RET H AR
TR TS 4 5% T ER 1IN s R E Sl R BB HEHTIE#R AR
Technologist / Managerial Level 37 fifi 4K EH4K
Training Manager
112 sl 2 0 0 0 0
Mechanical Engineer
, 1 0 0 0 0
0 e
Sub-total /\at 3 0 0 0 0
Technician / Supervisory Level §%{iif & £ 284%
Training Officer
7 0 0 0 0
S B
Sub-total /\at 7 0 0 0 0
Craftsman Level % T-4%
Other relevant staff (Craftsman Level)
399 3 0 0 0 0
FAAERA B T (R TR
Sub-total /&t 3 0 0 0 0
Total 4% 13 0 0 0 0
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Table 8.2
82

(j) Branch 8 -

Manpower Statistics by branch by principal job

EFTRER T ERBEIA Gt

Manufacturing of optical products

FT8 8 - IRGR A B Ry BliE

Number of Full Time
Employees as at
Survey Reference Date

Number of Trainees as at
Survey Reference Date

Number of Full Time
Vacancies as at
Survey Reference Date

Number of Part Time
Employees as at
Survey Reference Date

Number of Freelancers as at
Survey Reference Date

Job Code Principal Job 4T HHEY ST HHHEY st HIARY TE4eEr HEH TE&EET HHHY
e 4R B ioi] =l (E S A ZHllE N st S4=| Sk (E B A\ B TIE#E A%
Technologist / Managerial Level $7ifi /48R4
Factory Manager
104 T g 2 0 0 0 0
Product Development Manager
131 1 0 0 0 0
FE i 3% 4
Industrial Engineer
135 , 1 0 0 0 0
N
Mechanical Engineer
136 . . 1 0 0 0 0
R T AR
Sales/Marketing Manager (optical products)
140 . . P 8 0 0 0 0
%fﬁ/d’li’%éﬁgﬁ(ﬁﬁﬁﬁgnn)
Quality Assurance Manager
2 |magmam ! 0 0 0 0
Quality Control Manager
W | ¢ 0 0 0 0
Merchandising Manager
154 e 1 0 0 0 0
PRAEC
Sub-total /[N&t 19 0 0 0 0
Technician / Supervisory Level £z 1fif & £ 245
Logistics Executive/ Supervisor
207 ; 4 0 0 0 0
Yy A
Sales / Marketing Executive (optical products)
239 o o o e 24 0 0 0 0
B T35 AR (IR E &)
Quality Control Supervisor/Officer
240 . 12 0 0 0 0
AP AT
Quality Assurance Supervisor/Officer
241 N . 1 0 0 0 0
BT
Designer (optical products)
251 N e 1 1 0 0 0 0
S AT (IR 5 2 i)
Sub-total /[\&t 42 0 0 0 0
Craftsman Level 7 T-4%
Mould Maker
351 " 4 0 0 0 0
BT
Sub-total /[Nt 4 0 0 0 0
Operative / Clerical Level #{E TS/ B4R
Machine Operator
451 i 27 0 0 0 0
IR E T
Polishing Worker
452 15 0 0 0 0
FESET
Quality Control Operator
454 . 16 0 0 0 0
i B PRI ERE T
Assembler
455 42 0 0 0 0
ST
Sub-total /[\&t 100 0 0 0 0
Total 4487 165 0 0 0 0
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Table 8.2
82

(k) Branch 9 - Wholesale, import / export trading of optical products

Manpower Statistics by branch by principal job

EFTRER T ERBEIA Gt

P89 - IREREIMB R HHADEZ

Number of Full Time
Employees as at
Survey Reference Date

Number of Trainees as at
Survey Reference Date

Number of Full Time
Vacancies as at
Survey Reference Date

Number of Part Time
Employees as at
Survey Reference Date

Number of Freelancers as at
Survey Reference Date

Job Code Principal Job 1E4EET H B 1E4EET H st 5 1E4REt H I TEARET H N
e 4R B ioi] =l (E S A ZHllE N st S4=| Sk (E B A\ BT IE#E A%
Technologist / Managerial Level $7ifi /48R4
Logistics Manager
103 N 14 0 0 0 0
PR
Factory Manager
104 T 7 0 0 0 0
Product Development Manager
131 7 0 0 0 0
P B
Production Manager
134 8 0 0 0 0
LT
Mechanical Engineer
136 N } 2 0 0 0 0
e T2
Technical Services Engineer
138 g, , 13 0 0 0 0
ity S 1% TAZHT
Sales/Marketing Manager (optical products)
140 . . P 275 0 0 0 0
B IS (R )
Quality Assurance Manager
2 e 2 ° ° ° °
Quality Control Manager
143 ) 2 0 0 0 0
e
Design and Development Manager
151 - 1 0 0 0 0
St e AT
Chief Designer (optical products)
152 e e 4 0 0 0 0
A R s i IR 5 7 )
Engineering Manager (optical products)
153 o N 60 0 0 0 0
AR R (HEL 855 7 i)
Merchandising Manager
154 ettt 79 0 0 0 0
PR
199 Other rele\;ant staff (Teshnologlst/ Managerial Level) 3 0 0 0 0
FLAAHRER & T (Rl KR AR
Sub-total /[Nt 477 0 0 0 0
Technician / Supervisory Level i £ £ 254k
Merchandiser
204 e 3 0 0 0 0
e
Logistics Executive/ Supervisor
207 ) 106 0 0 0 0
YR EAE
Sales / Marketing Executive (optical products)
239 o PR 1,347 0 26 28 0
YT AL (RS A &)
Quality Control Supervisor/Officer
240 14 0 0 0 0
B PG FAE
Quality Assurance Supervisor/Officer
241 = 10 0 0 0 0
CEN R
Designer (optical products)
251 o p - 21 0 0 0 0
B8 (L 857 7 )
Sub-total /N5t 1,501 0 26 28 0
Operative / Clerical Level #2{E T. /4R
Machine Operator
451 - 21 0 0 0 0
HEESIRIET
Quality Control Operator
454 e - 6 0 0 0 0
BRI E T
Assembler
455 2 0 0 0 0
AEFL T
Sub-total /[N&t 29 0 0 0 0
Total 44! 2,007 0 26 28 0
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Table 8.3 Percentage distribution of average monthly remuneration package of full-time employees by principal job

#£83 RIEBEESN2BRER 8 V9N E ot
(a) Jewellery BRE&
Total no. of full-time $12,000 or
Job Code Principal Job employees below $12,001 - $15,001 - $20,001 - $25,001 - $30,001- | Over $40,000
HBS 4R 5 T e HZUN HLAT $15,000 $20,000 $25,000 $30,000 $40,000 P
Technologist / Managerial Level $%£ifi ~ &ZBH 4%
Product Development Manager
TR (yvpyieppion 54 0.0% 0.0% 0.0% 0.0% 48.1% 35.2% 16.7%
Design M
102 :,ff'i%gmger 27 0.0% 0.0% 0.0% 0.0% 61.5% 0.0% 38.5%
o | &
Logistics M
103 Cf;%%_si;f;i anager 114 0.0% 0.0% 0.0% 0.0% 82.5% 17.5% 0.0%
Factory M
104 £°ﬁ§°%£¥a“ager 21 0.0% 0.0% 0.0% 0.0% 42.9% 28.6% 28.6%
Production M
105 ;éfr%i anager 33 0.0% 0.0% 0.0% 54.5% 6.1% 33.3% 6.1%
[=]Rkss =t
Merchandising M
106 ?‘ﬁeagig?;‘smg anager 173 0.0% 0.0% 0.0% 0.0% 41.6% 46.2% 12.1%
2
Stone Buyer (precious and semi-precious stones)
107 e ” 23 0.0% 0.0% 0.0% 17.4% 56.5% 26.1% 0.0%
BEE T (S EEE ) ’ ° ’ ’ i ’ ’
Brand Development Manager
108 | ey 2 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0%
Jewellery Sales / Marketing Manager
109 Ipeomdn  miamonm 1,067 0.0% 0.0% 0.0% 18.9% 21.4% 55.6% 4.1%
Chief Gemmologist
110 g%gg;%%ﬁs 6 0.0% 0.0% 0.0% 0.0% 16.7% 66.7% 16.7%
Training M
112 ;;J‘;j;% anager 18 0.0% 0.0% 0.0% 0.0% 0.0% 94.4% 5.6%
=} S
L Di M
121 ;;fgggm irector/ Manager 15 0.0% 0.0% 0.0% 0.0% 133% 40.0% 46.7%
H R E
2 Technical Manager o . o . o o o
1 g 3 0.0% 0.0% 0.0% 0.0% 66.7% 33.3% 0.0%
Quality Manager
123 |l 4 0.0% 0.0% 0.0% 0.0% 50.0% 50.0% 0.0%
HAT
Sub-total /\Ef 1,560 0.0% 0.0% 0.0% 13.8% 31.0% 48.3% 6.9%
Technician / Supervisory Level §5{iif & E # 4]
201 ;;gg;{rg:’;?;(mnd Sketch) 245 0.0% 2.1% 0.0% 11.6% 79.3% 7.0% 0.0%
Digital Goldsmith
202 ;igi’égm' 47 10.6% 0.0% 59.6% 29.8% 0.0% 0.0% 0.0%
B 2 HE
Technician (CAD/CAM/3D Printing)
203 P o 68 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0%
il B CRRS TR st A TSETEN) ° ° ° ° ° ° °
204 ?if%g“d““ 691 0.0% 12.4% 11.1% 68.2% 8.2% 0.0% 0.0%
R B
logist
205 ;fgg%ﬁ; 43 0.0% 0.0% 0.0% 27.9% 62.8% 9.3% 0.0%
206 %;T%f’gi;mder 82 0.0% 0.0% 11.0% 3.7% 85.4% 0.0% 0.0%
i 16718 =
Logistics Executive/ i
207 %"g;?& xecutive/ Supervisor 594 0.0% 03% 4.4% 92.9% 24% 0.0% 0.0%
Pl -
Coordinator
0, 0, 0, 0, 0, 0, 0,
08 | pas 246 0.0% 0.0% 6.1% 39.8% 54.1% 0.0% 0.0%
- :
209 ﬁf,”j“;iful’emsor 13 0.0% 0.0% 15.4% 30.8% 46.2% 0.0% 7.7%
7 LB
lity Controll
210 | Z%U‘; roter 71 0.0% 0.0% 0.0% 66.2% 33.8% 0.0% 0.0%
nnHEE =
Jewellery Sales/Marketing Executive
211 oy ! 5,512 0.3% 1.6% 8.4% 61.9% 27.2% 0.7% 0.0%
BT B TS (T ’ ’ ’ ’ ’ ’ ’
E- Supervi
212 jﬁé?’%"};; E“PC“”S(“ 5 0.0% 0.0% 0.0% 20.0% 80.0% 0.0% 0.0%
Ph h
213 ﬁ;f"g%rap er 14 0.0% 0.0% 35.7% 64.3% 0.0% 0.0% 0.0%
4
Training Offi
214 ;;%;E b eer 9 0.0% 22.2% 0.0% 0.0% 22.2% 55.6% 0.0%
D t Controll
21 j(o{;‘;:é:;;(’“ rotier 11 0.0% 9.1% 54.5% 9.1% 27.3% 0.0% 0.0%
Other relevant staff (Technician / Supervisory Level)
299 antsta® | el 16 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0%
HAHRLE TS B ’ ° ’ ° ’ ° ’
Sub-total /5T 7,667 03% 24% 8.2% 61.5% 26.5% 1.1% 0.0%
Craftsman Level & T:4%
Gemstone Cutter/Polisher
0, 0, 0, 0, 0, 0, 0,
ELL sl 22 0.0% 11.7% 69.4% 18.9% 0.0% 0.0% 0.0%
Diamond Cutter/Polisher
02 | 171 0.0% 0.0% 96.5% 1.8% 1.8% 0.0% 0.0%
303 };%g;ﬁ%gﬂgl(”) Craftsman 50 0.0% 83.3% 16.7% 0.0% 0.0% 0.0% 0.0%
N PRZE =E5e
Technici
321 #;Cﬁg”a“ 43 0.0% 0.0% 86.0% 14.0% 0.0% 0.0% 0.0%
=t
322 g;g;%gss'smm 16 0.0% 6.3% 68.8% 25.0% 0.0% 0.0% 0.0%
3 %
Other relevant staff (Craftsman Level)
399 a 44 0.0% 0.0% 22.7% 77.3% 0.0% 0.0% 0.0%
AR BT (T4 6 6 ‘ 6 . . .
Sub-total /\5F 546 0.0% 9.0% 73.3% 17.1% 0.6% 0.0% 0.0%
Operative / Clerical Level #:{E T/ S l4f
Quality Control Operator
401 n 25 0.0% 8.0% 32.0% 60.0% 0.0% 0.0% 0.0%
T ’ i ° ’ ’ 0 ’
400 |Stone Selector/Sorter 130 2.3% 45.4% 36.9% 15.4% 0.0% 0.0% 0.0%
[ =nn
L
Sub-total /\sF 155 1.9% 39.4% 36.1% 22.6% 0.0% 0.0% 0.0%
Total BH 9,928 02% 3.0% 11.0% 51.7% 253% 7.8% 1.0%
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Table 8.3 Percentage distribution of average monthly remuneration package of full-time employees by principal job

=83 REERBERSNLRES 2 88 EEFINE St
(b) Timepiece 5%
Total no. of full-time $12,000 or
Job Code Principal Job employees below $12,001 - $15,001 - $20,001 - $25,001 - $30,001- | Over $40,000
A% ARt B0 E{EHSIN EN $15,000 $20,000 $25,000 $30,000 $40,000 DU
Technologist / M ial Level $%fifi ~£8THAR
103 ;/‘J’f;ii%mmger 46 0.0% 0.0% 2.2% 0.0% 34.8% 28.3% 34.8%
JILRE.
104 j{’;}‘;’ggmge' 6 0.0% 0.0% 0.0% 0.0% 16.7% 83.3% 0.0%
PREEE
Training M
2| :;F;%% anager 12 0.0% 0.0% 0.0% 0.0% 33.3% 0.0% 66.7%
Product Development Manager
B | e 152 0.0% 0.0% 0.0% 0.0% 28.3% 35.9% 35.9%
132 ?fj}i‘;ga“age' 12 0.0% 0.0% 0.0% 0.0% 75.0% 25.0% 0.0%
e st Y
Production M
134 U:‘%;CB;%% anager 27 0.0% 0.0% 20.0% 0.0% 32.0% 24.0% 24.0%
135 l;_d;ij_‘;‘i Eﬂ?gmeer 4 0.0% 0.0% 0.0% 0.0% 75.0% 25.0% 0.0%
= £ |
136 ?g;h;;%ﬁgmeer 8 0.0% 0.0% 0.0% 0.0% 50.0% 0.0% 50.0%
Electrical/Electronic Engi
137 z;;;}c%;g;;; ngmeer 10 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0%
Technical Services Engineer o o o o o o o
138 | e o 3 0.0% 0.0% 0.0% 0.0% 33.3% 66.7% 0.0%
139 ?i?%:‘;g’smg Manager 159 0.0% 0.0% 0.0% 53.3% 6.6% 39.5% 0.7%
RAR SR
Timepiece Sales/Marketing Manager
10 |y ismogm 810 0.0% 0.0% 0.3% 0.0% 81.9% 10.5% 7.4%
Quality Assurance (ISO) Manager
T e 2 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0%
lity A M
142 QE”:;E }gészz;“ce anager 12 0.0% 0.0% 0.0% 0.0% 10.0% 20.0% 70.0%
Quality Control Manager
143 | = e 26 0.0% 0.0% 0.0% 0.0% 19.0% 81.0% 0.0%
Other relevant staff (Technologist / Managerial Level)
199 - : 1 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0%
A TR SR b 6 6 6 . . .
Sub-total /Nat 1,290 0.0% 0.0% 0.7% 71% 61.5% 19.5% 11.2%
Technician / Supervisory Level Fffif £ E 4%
Merchandi
204 ?\,,Zgéa“d'ser 141 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0%
K =1
Logistics Executive/ Supervisor
207 | 459 0.0% 0.0% 25.9% 70.2% 2.6% 1.3% 0.0%
JIL. -
214 ;ﬁ‘;;‘ﬁ;fﬁm 21 0.0% 0.0% 0.0% 57.1% 9.5% 33.3% 0.0%
Research and Development Technician Y o o o o o o
Bl | s 20 0.0% 0.0% 0.0% 60.0% 40.0% 0.0% 0.0%
232 E;g;;;m fce Technician 20 0.0% 0.0% 10.0% 60.0% 30.0% 0.0% 0.0%
2 alii=
mepie 0% 0% 5% 0% 5% 0% 0%
233 ;"gf’,fi:m? esigner 135 0.0% 0.0% 1.5% 53.0% 45.5% 0.0% 0.0%
FH a0
Industrial Technician o o o 0, o o, 0,
] o 35 0.0% 0.0% 28.6% 60.0% 11.4% 0.0% 0.0%
Mechanical Engineering Technician
2 " 0 12.8Y 42.6Y 4.09 10.6 0 0
35 | T 55 0.0% 8% 6% 34.0% 0.6% 0.0% 0.0%
Electrical/ Electronic Engineering Technician
2 : 2 0 .0 0 0 100.09 0 0
36 g mrTEERE 0.0% 0.0% 0.0% 0.0% 00.0% 0.0% 0.0%
Mechani
hanical Draftsman 5 0.0% 0.0% 0.0% 80.0% 20.0% 0.0% 0.0%
57 |msaie
Test Engineering Technician
R e e 9 0.0% 0.0% 0.0% 0.0% 00.0% 0.0% 0.0%
Timepiece Sales / Marketing Executive
239 | pi 2,751 0.0% 8.3% 8.6% 62.9% 20.0% 0.2% 0.0%
SEERES TS (T ’ ’ ’ ’ ’ ’ ’
Quality Control Supervisor/Officer o o o o o o o
20 | St 92 0.0% 0.0% 4.1% 65.3% 18.4% 12.2% 0.0%
lity A isor/Offi
241 %“;‘g;;g“ce Supervisor/Officer 12 0.0% 0.0% 0.0% 25.0% 75.0% 0.0% 0.0%
3 F VRas.
242 ‘}g’g‘g Supervisor 40 0.0% 0.0% 2.5% 65.0% 20.0% 0.0% 12.5%
SEIZ TE
Other relevant staff (Technician / Supervisory Level)
299 : vamsan e 4 0.0% 0.0% 0.0% 25.0% 75.0% 0.0% 0.0%
AR T ORI B B ’ i ’ ’ i i ’
Sub-total /Nat 3,801 0.0% 6.4% 10.8% 62.9% 18.9% 0.7% 0.1%
Craftsman Level £57 T.4%
Repairer (Watch and Clock)/Watch Technician o o o o o o o
Bl |errom 392 0.0% 9.7% 71.3% 19.0% 0.0% 0.0% 0.0%
Other relevant staff (Craftsman Level)
399 - 14 0.0% 0.0% 71.4% 28.6% 0.0% 0.0% 0.0%
HAtrAHR & TR T4 ° o o b A A A
Sub-total /Nat 406 0.0% 9.4% 71.3% 19.3% 0.0% 0.0% 0.0%
Total 28 5,497 0.0% 52% 13.4% 46.9% 27.0% 4.9% 2.6%
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Table 8.3 Percentage distribution of average monthly remuneration package of full-time employees by principal job

®83 EXEBRBRENERERZTAVEHNE A

(¢) Optical iR %
Total no. of full-time $12,000 or
Job Code Principal Job employees below $12,001 - $15,001 - $20,001 - $25,001 - $30,001- | Over $40,000
4R RS Rk EE A EPN $15,000 $20,000 $25,000 $30,000 $40,000 e
Technologist / Managerial Level 57£ifi 4834
Logistics Manager
103 o e 14 0.0% 0.0% 20.0% 0.0% 40.0% 40.0% 0.0%
104 iéi;j;)z%}g[anager 9 0.0% 0.0% 0.0% 20.0% 0.0% 80.0% 0.0%
131 };"f‘%‘égzggpmem Manager 8 0.0% 0.0% 0.0% 16.7% 0.0% 83.3% 0.0%
JEE A [ fs
134 ;‘;gjé?g;;a“ag“ 8 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0%
135 Zf_i‘f;‘;i;{gmee' 1 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0%
R |

136 ;%?;‘;%Engmeer 3 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0%
Ed

Technical Services Engineer . o . o o o o

138 | 13 0.0% 0.0% 0.0% 0.0% 40.0% 0.0% 60.0%
Sales/Marketing Manager (optical products) . o o o o o .

190 | e s 283 0.0% 0.0% 20.0% 21.9% 53.1% 5.0% 0.0%

lity A M
142 QE“;'{ZQZ;‘:;““ anager 3 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0%
3 H PRRERE R
li M

143 ?,”ﬁ;,,;{;uzgg anager 6 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0%
[aTng S ot TS et
Desi Devel M

151 ;jf);;‘jﬁﬁgg‘“’m“‘ anager 1 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0%
a¥ol ) X fin o o
Chief Designer (optical products)

152 | o 4 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0%
AR 87 ) ° i ° ’ ° i °
Engineering Manager (optical products) o o o o o o o

19 | 60 0.0% 0.0% 3.7% 0.0% 90.7% 0.0% 5.6%
Merchandising M

154 Hz;;;’g'smg anager 80 0.0% 0.0% 0.0% 97.4% 2.6% 0.0% 0.0%

AR EE
Other relevant staff (Technologist / Managerial Level)

199 ' Ve , 3 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0%

AR T (R S ° i ° i ° i °
Sub-total /e T 496 0.0% 0.0% 12.8% 311% 46.1% 8.0% 1.4%
Technician / Supervisory Level 1l & £ 24)

Merchandi

204 H;Eg;d'ser 3 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0%
Logistics Executi i

207 [Logistics Exceutive/ Supervisor 110 0.0% 0.0% 7.9% 51.5% 40.6% 0.0% 0.0%
YR AT

239 Sales / Marketing Executive (optical products) 1371 0.0% 0.0% 29.7% 63.6% 6.2% 0.5% 0.0%
B/ AR ARSI ’ - - o o - o -

240 %“%;{;‘;Eg' Supervisor/Officer 26 0.0% 0.0% 0.0% 60.0% 40.0% 0.0% 0.0%
515} T

241 %‘;‘g%;z“{f“ Supervisor/Officer 11 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0%

R
Designer (optical products)
251 oo P 2 0.0 0.0 68.89 18.8° 12.5 0.09 0.0
S TR ) . " . " % % %
Sub-total /J\sF 1,543 0.0% 0.0% 28.1% 61.6% 93% 0.4% 0.0%
Craftsman Level 7 T4%
351 gi‘;;g\fker 4 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0%
|
Sub-total /s F 1 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0%
Operative / Clerical Level ${E T/ SZHk4R
451 é;gg;golpemm' 48 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0%
5
Polishing Worker

452 15 0.0% 0.0% 25.0% 75.0% 0.0% 0.0% 0.0%
BT

454 ?,“%;{ﬂ%‘;f;;llol’em‘“ 2 2.9% 35.7% 21.4% 0.0% 0.0% 0.0% 0.0%
o EmI PR

455 f:jgg;bler 44 0.0% 27.3% 72.7% 0.0% 0.0% 0.0% 0.0%
2|

Sub-total /st 129 8.0% 14.7% 69.3% 8.0% 0.0% 0.0% 0.0%
Total 228 2,172 03% 0.6% 26.6% 52.6% 17.5% 22% 03%
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Table 8.4 Percentage distribution of preferred level of education of full-time employees by job level

*84 EEEFSESNEBRESNEFREEENTATE
Overall
BT
Postgraduate Diploma/  [Secondary 4 to|Secondary 3 or| Total number of
ob Leve egree irst Degree ub-degree ertificate elow employees
Job Level D First D Sub-d Certifi 7 bel |
REESE WFEAEER (L SRR BIZHr OB EEE | PuERE | pEsNT | 2RSSR
Technologist / Managerial Level
o 1.5% 69.2% 25.9% 3.4% 0.0% 0.0% 3,346
AT, SEHAR '
g?ggﬁ%%’gmsow Level 0.0% 6.5% 20.0% 64.5% 9.0% 0.0% 13,011
(=P 4
%aiﬁzga” Level 0.0% 0.0% 7.1% 43.6% 45.6% 3.7% 956
;Z,p{‘f;ait“’/egg;;a' Level 0.0% 0.0% 6.7% 12.6% 72.0% 8.7% 284
B 4
(a) Jewellery
®E
Postgraduate Diploma/  [Secondary 4 to|Secondary 3 or| Total number of
ob Leve egree irst Degree ub-degree ertificate elow employees
Job Level D First D Sub-d Certifi 7 bel |
FEEER WIFEAEER AL SR BIIE2 AL OB EE | gt | hEENUT | 2REESE AR
Technologist / Managerial Level
- 0.1% 52.0% 43.1% 4.9% 0.0% 0.0% 1,560
Fehili KEEEE '
;?g”;ﬁ%gj;”'sw Level 0.0% 5.4% 24.1% 65.0% 5.5% 0.0% 7,667
(hp=§ BE3
;aiﬁf;a” Level 0.0% 0.0% 11.7% 46.0% 35.9% 6.4% 546
?E,";E'ai“‘ﬁ %;:ga' Level 0.0% 0.0% 13.6% 25.6% 60.0% 0.8% 155
28 )
(b) Timepiece
o
Postgraduate Diploma/ | Secondary 4 to [ Secondary 3 or| Total number of
Job Level Degree First Degree Sub-degree Certificate 7 below employees
BEEEH [iias A E-m 1A B o sgE | pE e | PEERUT | eRESSE AR
Technologist / Managerial Level
> 3.7% 85.7% 7.8% 2.9% 0.0% 0.0% 1,290
Esd TP Sty )
Tﬁf%gﬁfégg;msow Level 0.0% 8.4% 16.2% 65.5% 9.8% 0.0% 3,801
==
g?f[tf;a” Level 0.0% 00% 1.0% 40.8% 58.2% 0.0% 406
(c) Optical
R
Postgraduate Diploma/  [Secondary 4 to|Secondary 3 or| Total number of
Job Level Degree First Degree | Sub-degree Certificate 7 below employees
REESESR WFEAEER L B BIIE2fr R FEE | izt | p=sUT | eESE AR
Technologist / Managerial Level
. 0.0% 80.6% 19.4% 0.0% 0.0% 0.0% 496
Esd P Sk
Technician / Supervisory Level
S 0.0% 7.0% 9.3% 59.8% 23.8% 0.0% 1,543
%@;ﬁn Level 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 4
;ﬂi}“‘ﬁ’;&gm Level 0.0% 0.0% 0.0% 0.0% 83.7% 16.3% 129
7I< BX S
Note:

Percentages are calculated on the basis of total number of full-time employees in particular industry
Operative / clerical level is not applicable to timepiece industry

E AR L TN 2 e SN

FRIFL IR BT PR
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Table 8.5 Percentage distribution of preferred years of experience for full-time employees by job level

285 HEESHBISTN2RBESNEAEREENES
Overall
RIS
Years of experience
HHRLER

6 years - less than | 3 years - less than | 1 year - less than Total number of
Job Level 10 years or more 10 years 6 years 3 years Less than 1 year | No experiencedf employees
FEEER HERUE | ANFEEHENUT | ZFEFENET | FER=FUN —ETN £ e B A
Technologist / Managerial Level
T R, 13.4% 86.6% 0.1% 0.0% 0.0% 0.0% 3,346
Technician / Supervisory Level 0.0% 13.2% 86.7% 0.0% 0.0% 0.0% 13,011
Retg & A '
;?Z;an Level 0.0% 3.2% 30.1% 42.5% 14.3% 9.9% 956
Operative / Clerical Level
SROET SR 0.0% 0.0% 22.4% 50.0% 22.4% 5.1% 284

(a) Jewellery

BRE
Years of experience
TR
6 years - less than | 3 years - less than | 1 year - less than Total number of

Job Level 10 years or more 10 years 6 years 3 years Less than 1 year | No experiencef employees
FEEER HAESLA R [ NEFEHEUT | SEFESNEMT | ER LT —ELLT K R B SR
Technologist / Managerial Level 0 0 0 " ) .
1T GERA, 11.4% 88.4% 0.1% 0.0% 0.0% 0.0% 1,560
Technician / Supervisory Level 0 0 0 0 0 0
RS M 0.0% 17.4% 82.4% 0.1% 0.0% 0.1% 7,667
Craftsman Level

0, 0, 0, 0, 0, 0,
T4 0.0% 4.6% 41.7% 33.6% 4.6% 15.5% 546
Operative / Clerical Level 0.0% 0.0% 21.6% 72.8% 0.0% 5.6% 155
R SUBSR 7 7 o7 o7 e o7

(b) Timepiece

R
Years of experience
THBFE

6 years - less than | 3 years - less than | 1 year - less than Total number of
Job Level 10 years or more 10 years 6 years 3 years Less than 1 year | No experience employees
REEES TERUE | ANFEETEUT | ZFEANFELUR | FE=FUT —FEUT &K 2R SRR
Technologist / Managerial Level 18.4% 81.6% 0.0% 0.0% 0.0% 0.0% 1290
T}ZEﬂi/Q@EQJi 4A70 .07 U7 U7 U7 .U70 '
Technician / Supervisory Level
o A 0.0% 8.9% 91.1% 0.0% 0.0% 0.0% 3,801
gﬁ;ﬁ” Level 0.0% 0.8% 9.6% 57.8% 31.9% 0.0% 406
(c) Optical

IR&
Years of experience
HHEHEE

6 years - less than | 3 years - less than | 1 year - less than Total number of
Job Level 10 years or more 10 years 6 years 3 years Less than 1 year | No experienced employees
FAEER TERUE | ANFEEENT | ZFEENELT | FRE=FUN —EITN B e BZ A
Technologist / Managerial Level 6.50¢ 93,50 0.0% 0.0% 0.0% 0.0% 496
FeA, 4 HER =7 =7 i i i i
Technician / Supervisory Level 0 0 0 0 0 0
S 0.0% 2.9% 97.1% 0.0% 0.0% 0.0% 1,543
g?ﬁgan Level 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 4
Operative / Clerical Level 0.0% 0.0% 23.3% 27.9% 44.2% 4.7% 129
IR SUBSR i i 270 o7 =7 7
Notes:

Percentages are calculated on the basis of total number of full-time employees in particular industry
Operative / clerical level is not applicable to timepiece industry

i

T AR AT £l SN B B

FRIF L BERA 281 S e
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Table 8.6 Percentage distribution and ranking of training provided to employees in the next 12 months by industry by job level

%86 HATERSHEFEESNERRT ZHE NS REEHIGR RN ATE S EREE
Overall §88¢
Percentage Ranking
Btk B
Training
B3
Technologist/ Technician/ Operative / Technologist/ Technician/ Operative /
Manager Supervisor Craftsman Clerical Manager Supervisor Craftsman Clerical
Rl 488 | Bitie BEE G BMET SOR: | B K | FiliE BEE T BET U
A. General Management Skills —f&BHIEAE
(i) Principles of management (e.g., problem solving,
decision making, leadership, crisis management) 57.5% 4.1% 0.0% 0.0% 1 16 14 14
EHIAE (AR AR - A RE MBI E )
(i) Facilitation skills/ People Relationship Management
g ) e 34.7% 10.0% 2.1% 0.9% 4 10 12 13
25 PPNl v ’ ’ ’ ’
(iii) Knowledge on ESG (Environmental, social and
governance) 5.6% 2.2% 0.0% 0.0% 18 18 14 14
ESG (B2i% - t1EHIEIS) Mk
(iv) Management systems in international standards (e.g.
1SO 9000 Series Quality Management System) o 0 " 0
IS T A (41 1509000 %51 (BRI % 2 00% 0% s Y H H
%))
B. Trade Specific Skills ZENEIERRE
(i) Gemstones Product Knowledge
o 29.2% 35.4% 45.8% 19.4% 8 3 1 3
B ’ ’ ’ ’
(i) Gemstones Identification, Testing and Certification
Knowledge and Skills 6.9% 19.6% 8.7% 11.1% 15 6 6 5
BREEEE - NGRS AE
(iii) Watches Product Knowledge
. 13.4% 20.5% 28.7% 0.0% 11 5 3 14
Sl AT R ’ ’ ’ ’
(iv) Watches Repairing and After-Sales Services
Knowledge and Skills 9.5% 10.9% 37.1% 0.0% 14 8 2 14
SEEERUEE B B TR RS R S B
(v) Design Concepts Knowledge and Applications of
Software (e.g., illustrator) 10.4% 6.5% 0.3% 4.6% 12 13 13 10
S5 T R R {4 28 A (40 Ilustrator)
(vi) Basic Production Knowledge
N 6.4% 4.8% 24.3% 85.2% 17 15 4 1
AT AT ’ ’ ’ ’
(vii) Basic Knowledge on Optics and Ophthalmic Care
" o 6.6% 6.3% 0.0% 10.2% 16 14 14 6
piete 741 3 ’ ’ ’ ’
(viii) Understanding on Emerging Markets o 0 " 0
TR L 29.8% 27.8% 6.0% 7.4% 7 4 7 8
C. Generic Skills B EE
(i) Customers Services and Communication Skills
- s 37.3% 51.8% 9.6% 13.9% 2 2 5 4
B 5 R T ’ ’ ’ ’
(i) Selling Skills o 0 0 9
ST 36.8% 56.5% 3.6% 7.4% 3 1 8 8
(iii) Online to Offline Integration and Digital Marketing
ot 34.7% 13.5% 3.6% 4.6% 5 7 8 10
A N eyd e ’ ’ ’ ’
(iv) Marketing Research and Data Analysis
. 31.6% 7.5% 0.0% 4.6% 6 12 14 10
T B T ' i i :
(v) Computers Skills (i.e., to use software features to
arrange bookings, create and edit documents, evaluate
and analyse online information) 26.3% 8.9% 2.7% 8.3% 9 11 11 7
T (M ERER FHLZEHE - AR
> S R R Bk
(vi) Problem Solving Skills
\ } 21.9% 10.6% 3.3% 22.2% 10 9 10 2
AP i : i :
(/)H\t?;rs 0.0% 0.1% 0.0% 0.0% 19 19 14 14
No training required o 0 0 0
s 0.0% 0.0% 1.5% 0.0%
Number of companies with such level of staff]
1,615 5,876 335 113
BERLEESHETHATHRE
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Table 8.6 Percentage distribution and ranking of training provided to employees in the next 12 months by industry by job level

%86 HATERSHEFEESNERRT ZHE NS REEHIGR RN ATE S EREE
(a) Jewellery BRE8
Percentage Ranking
Btk B
Training
b
Technologist/ Technician/ Operative / Technologist/ Technician/ Operative /
Manager Supervisor Craftsman Clerical Manager Supervisor Craftsman Clerical
el &H | FiiE BES KT EREL OB | RGO | FiiE EEE KT HRAET ST
A. General Management Skills —fF & B RE
(i) Principles of management (e.g., problem solving,
decision making, leadership, crisis management) 66.3% 2.7% 0.0% 0.0% 1 10 9 13
ETERIAE (AR ~ R SHEA RE R B E )
(ii) Facilitation skills/ People Relationship Management
, ) 17.5% 5.3% 3.4% 1.1% 10 9 7 12
5[ EE N R E
(iii) Knowledge on ESG (Environmental, social and
governance) 3.5% 0.6% 0.0% 0.0% 12 15 9 13
ESG(RIR - 1L & FIEIE) Kisk
(iv) Management systems in international standards (e.g.
1SO 9000 Series Quality Management System) o o o o
A T 255 (4 1500000 3151 (2 R T 26% L% 0.0% 0.0% 1 1 ’ 13
%))
B. Trade Specific Skills Z2NEIERAE
(i) Gemstones Product Knowledge
o 59.6% 63.5% 74.3% 23.6% 2 1 1 2
B ’ ’ ’ ’
(ii) Gemstones Identification, Testing and Certification
Knowledge and Skills 13.2% 35.2% 14.1% 13.5% 11 4 3 4
PRERHEE - Bl KRS I R AR
(iii) Watches Product Knowledge
ot 0.1% 0.0% 0.0% 0.0% 16 16 9 13
Sl AT R ’ ’ ’ ’
(iv) Watches Repairing and After-Sales Services
Knowledge and Skills 0.0% 0.0% 0.0% 0.0% 17 17 9 13
SEEERAEE B B TR IR R S B
(v) Design Concepts Knowledge and Applications of
Software (e.g., illustrator) 1.3% 1.0% 0.0% 5.6% 15 14 9 7
S5 T R R {4 28 A (40 Ilustrator)
(vi) Basic Production Knowledge
N 2.1% 1.1% 37.4% 86.5% 14 13 2 1
AT AT ’ ’ ’ ’
(vii) Basic Knowledge on Optics and Ophthalmic Care
- o[ ey 0.0% 0.0% 0.0% 0.0% 17 17 9 13
piete 4 s 3 ’ ’ ’ ’
(viii) Understanding on Emerging Markets 0 0 0 )
TR L 37.7% 31.8% 8.7% 5.6% 6 5 4 7
C. Generic Skills ¥BFHAE
(i) Customers Services and Communication Skills
- s 50.1% 57.6% 1.0% 13.5% 3 3 8 4
it 09yt el i ° ° °
(i) Selling Skills o 0 0 0
SRS 48.7% 58.1% 0.0% 5.6% 4 2 9 7
(iii) Online to Offline Integration and Digital Marketing
"y 37.1% 9.6% 0.0% 5.6% 7 6 9 7
i 1A Tl & BB B g ’ ’ ’ ’
(iv) Marketing Research and Data Analysis
B 46.9% 2.1% 0.0% 5.6% 5 11 9 7
TS A BB 53 ’ ’ ’ ’
(v) Computers Skills (i.e., to use software features to
arrange bookings, create and edit documents, evaluate
and analyse online information) 37.0% 6.2% 3.9% 10.1% 8 8 6 6
TS (M ERER FHLZEHE - AR SOE
> S R R Bk
(vi) Problem Solving Skills
\ } 17.6% 7.5% 5.3% 22.5% 9 7 5 3
AP i : i :
No training required o ) 0 9
R 0.0% 0.0% 2.4% 0.0%
Number of companies with such level of staff]
778 3,275 206 94
BERLEESHETHATHRE
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Table 8.6 Percentage distribution and ranking of training provided to employees in the next 12 months by industry by job level

%86 HHTERFESEEOIERRKT ZHE A NG ERIEIGRERNAT T AL REEE
(b) Timepiece §&§%
Percentage Ranking
Btk B
Training
B3
Technologist/ Technician/ Operative / Technologist/ Technician/ Operative /
Manager Supervisor Craftsman Clerical Manager Supervisor Craftsman Clerical
Bl 68 | FiliE EEE KT BET OB | FoRD K | FiliE A KT PET OB

A. General Management Skills —fEEHIFIEE
(i) Principles of management (e.g., problem solving,
decision making, leadership, crisis management) 58.7% 7.1% 0.0%
EHRE (WFARIRE - DRSR - A RE RS EE)
(i) Facilitation skills/ People Relationship Management

. 61.0% 20.3% 0.0%
5 [HERERE AR E R 0 ° °
(iii) Knowledge on ESG (Environmental, social and
governance) 6.6% 4.9% 0.0%
ESG(EEEE - tLEIES) Mk
(iv) Management systems in international standards (e.g.
1SO 9000 Series Quality Management System)

. 18.4% 4.5% .0%
S 2025 (40 1509000 3451 (BT B4% % 0.0%
%))

B. Trade Specific Skills ZENEIERRE
(i) Gemstones Product Knowledge
1.3% 0.0% 0.0%
PR A ’ ’ ’
(i) Gemstones Identification, Testing and Certification
Knowledge and Skills 1.3% 0.0% 0.0%
BREEEE - NGRS A SR AR
(iii) Watches Product Knowledge
35.0% 59.8% 75.6%
S S IR A ’ ’ ’
(iv) Watches Repairing and After-Sales Services
Knowledge and Skills 24.9% 31.7% 97.6%
SSRGS I E IR TS A R B
(v) Design Concepts Knowledge and Applications of
Software (e.g., illustrator) 15.4% 12.0% 0.8%
S TR A R (A (40 M lustrator)
(vi) Basic Production Knowledge
3.2% 6.5% 2.4%
ST AT, ’ ’ ’
(vii) Basic Knowledge on Optics and Ophthalmic Care
" e 0.0% 0.0% 0.0%
B R R R ’ ’ ’
(viii) Understanding on Emerging Markets
TR L 9.2% 14.1% 0.8%
C. Generic SKills B EE
(i) Customers Services and Communication Skills
R 14.9% 44.0% 23.6%
B T R T ’ ’ ’
(i) Selling Skills o 0 1)
P 15.5% 57.5% 9.4%
(iii) Online to Offline Integration and Digital Marketing
26.9% 19.3% 9.4%
G 145 TS R B B ’ ’ ’
(iv) Marketing Research and Data Analysis
5.8% 14.0% 0.0%
7S S P 1 ’ ’ ’
(v) Computers Skills (i.e., to use software features to
arrange bookings, create and edit documents, evaluate
and analyse online information) 5.0% 11.8% 0.8%
T (M EREE FHLZEHE - AR SOE
© ST R )
(vi) Problem Solving Skills
: 17.6% 13.1% 0.0%
SRS . . .
Number of companies with such level of staff
618 2,014 128
BERLEESHETHATHRE
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Table 8.6 Percentage distribution and ranking of training provided to employees in the next 12 months by industry by job level

#£86 HATERKESRBISIERRS —E A NEERIEEGERNAT TS REEE
(c) Optical ARgE
Percentage Ranking
Btk HE&
Training
b
Technologist/ Technician/ Operative / Technologist/ Technician/ Operative /
Manager Supervisor Craftsman Clerical Manager Supervisor Craftsman Clerical
el &8 | fiiE BES BT BRUEL SO | RGER KR | RdliE B fran BRIEL SO
A. General Management Skills —fF & B RE
(i) Principles of management (e.g., problem solving,
decision making, leadership, crisis management) 22.4% 1.9% 0.0% 0.0% 11 12 3 7
ETERAE (AR ~ DR - SHEA RE R B E )
g}%ﬁ?;gg?i&:é;%;;ge Relationship Management 21.9% 1.4% 0.0% 0.0% 12 13 3 7
(iii) Knowledge on ESG (Environmental, social and
governance) 10.0% 2.2% 0.0% 0.0% 14 11 3 7
ESG(H - HHEMIENE) K1k
(iv) Management systems in international standards (e.g.
1SO 9000 Series Quality Management System) N 0 ) 0
B 25 (4 1S09000 £:.51] (BT EEFEAS 10.5% L.2% 0.0% 0.0% 1 " 3 !
%))
B. Trade Specific Skills ENEER A
%225;0;%”0‘1““ Knowledge 0.0% 0.0% 0.0% 0.0% 15 16 3 7
[ O AL
(i) Gemstones Identification, Testing and Certification
Knowledge and Skills 0.0% 0.0% 0.0% 0.0% 15 16 3 7
BREFREE - WM RGBS AT A AE
;ilf)%v\f:lg:usﬁzggzimow'wge 0.0% 0.0% 0.0% 0.0% 15 16 3 7
P PR O AU He
(iv) Watches Repairing and After-Sales Services
Knowledge and Skills 0.0% 0.0% 0.0% 0.0% 15 16 3 7
SESRUENE e B 1% HR S R S T e
(v) Design Concepts Knowledge and Applications of
Software (e.g., illustrator) 28.8% 18.7% 0.0% 0.0% 10 7 3 7
S5 P R S R (A8 A (40 [lustrator)
(%"'zf;; ;;g“m"’" Knowledge 31.1% 19.8% 100.0% 78.9% 9 5 1 1
IE VA ALl
g‘\ggizaﬁs%cgggedge on Optics and Ophthalmic Care 18.4% 63.5% 0.0% 57.9% 6 1 3 2
- < G52
g'é',), %iﬁrsﬁndmg on Emerging Markets 60.3% 52.6% 100.0% 15.8% 1 2 1 4
i i
C. Generic SKills $HFFE
;;%E;;g%sgﬁﬁ and Communication Skills 54.8% 16.5% 0.0% 15.8% 2 3 3 4
S 7 Ve
;{é;{'g Skills 54.3% 44.5% 0.0% 15.8% 3 4 3 4
E;lj:?;hjinitti(ggﬁeﬁlzzgranon and Digital Marketing 47.9% 15.0% 0.0% 0.0% 7 9 3 7
8 8 RETT 0y = )
(F;;’zﬁ"g;ie;g;;;;h and Data Analysis 50.2% 15.3% 0.0% 0.0% 4 8 3 7
AR S
(v) Computers Skills (i.e., to use software features to
arrange bookings, create and edit documents, evaluate
and analyse online information) 47.9% 13.8% 0.0% 0.0% 7 10 3 7
BTy (SRR FHATZEHE - BRGSO
> wPE RO HTER EERD
é‘g?;ﬁ%i;;o"””g Skills 48.9% 19.4% 0.0% 21.1% 5 6 3 3
N [A] A
Oﬁt?ﬁi“ 0.0% 0.7% 0.0% 0.0% 15 15 3 7
Number of companies with such level gf staff 219 587 1 19
EANFESEETITHATHRE

Notes:

A particular company may engage in more than one industry.
Percentages are calculated on the basis of total number of companies with such level of staff
Operative / clerical level is not applicable to timepiece industry
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Tt LU IR F4R 19 2 THY N S 725t B

FRIE T IRRT 2B R

125




	Serial No: 
	Industry Code: 
	JL: Off
	JL_2: Off
	JL_3: Off
	GL: Off
	WC: Off
	WC_2: Off
	WC_3: Off
	OM: Off
	OM_2: Off
	TE: Off
	Oth: Off
	OthText: 
	OEM: Off
	ODM: Off
	NA: Off
	TotalNo: 
	NAME OF PERSON TO CONTACT: 
	POSITION: 
	TEL NO: 
	TEL NO_2: 
	FAX NO: 
	Email: 
	OBM: Off
	101E: 
	101B: 
	101C: 
	101D: 
	102B: 
	102C: 
	102D: 
	102E: 
	103B: 
	103C: 
	103D: 
	103E: 
	104B: 
	104C: 
	104D: 
	104E: 
	105B: 
	105C: 
	105D: 
	105E: 
	106B: 
	106C: 
	106D: 
	106E: 
	107B: 
	107C: 
	107E: 
	108B: 
	108C: 
	108D: 
	109B: 
	109C: 
	109D: 
	110B: 
	111B: 
	112B: 
	107D: 
	108E: 
	109E: 
	110C: 
	110D: 
	110E: 
	111C: 
	111D: 
	111E: 
	112C: 
	112D: 
	112E: 
	201B: 
	201C: 
	201D: 
	201E: 
	202B: 
	202C: 
	202D: 
	202E: 
	203B: 
	203C: 
	203D: 
	203E: 
	204B: 
	204D: 
	204E: 
	205B: 
	205D: 
	205E: 
	206B: 
	206D: 
	206E: 
	207B: 
	207D: 
	207E: 
	208B: 
	208D: 
	208E: 
	209B: 
	209D: 
	209E: 
	210B: 
	211B: 
	212B: 
	213B: 
	214B: 
	204C: 
	205C: 
	206C: 
	207C: 
	208C: 
	209C: 
	210C: 
	210D: 
	210E: 
	211C: 
	211D: 
	211E: 
	212C: 
	212D: 
	212E: 
	213C: 
	213D: 
	213E: 
	214C: 
	214D: 
	214E: 
	301B: 
	301C: 
	301D: 
	301E: 
	302B: 
	302C: 
	302D: 
	302E: 
	303B: 
	303C: 
	303D: 
	303E: 
	401B: 
	401C: 
	401D: 
	401E: 
	402B: 
	402C: 
	402D: 
	402E: 
	991Oth: 
	991B: 
	991C: 
	991D: 
	991E: 
	992Oth: 
	992B: 
	992C: 
	992D: 
	992E: 
	Post1: 
	Part-time1: 
	Freelancers1: 
	Post2: 
	Part-time2: 
	Freelancers2: 
	Post3: 
	Part-time3: 
	Freelancers3: 
	Post4: 
	Part-time4: 
	Freelancers4: 
	Post5: 
	Part-time5: 
	Q2ai_Better: 
	Q2ai_Increase: 
	Q2ai_Worsen: 
	Q2aReason: 
	Freelancers5: 
	Q2ai: Off
	Q2aii: Off
	Q2aii_Decrease: 
	Jobtitle1: 
	Job1: Off
	JobDesc1: 
	Jobtitle2: 
	Job2: Off
	JobDesc2: 
	Jobtitle3: 
	Job3: Off
	JobDesc3: 
	Q4aTechnologist: 
	Q4aTechnician: 
	Q4aCraftsman: 
	Q4aOperative: 
	Q4bTechnologist: 
	Q4bTechnician: 
	Q4bCraftsman: 
	Q4bOperative: 
	Q5Technologist: 
	Q5Technician: 
	Q5Craftsman: 
	Q5Operative: 
	Q6aTechnologist: Off
	Q6bTechnologist: Off
	Q6NTechnologist: Off
	Q6aTechnician: Off
	Q6bTechnician: Off
	Q6NTechnician: Off
	Q6aCraftsman: Off
	Q6bCraftsman: Off
	Q6NCraftsman: Off
	Q6aOperative: Off
	Q6bOperative: Off
	Q6NOperative: Off
	Q7aTechnologist: Off
	Q7aTechnician: Off
	Q7aCraftsman: Off
	Q7aOperative: Off
	Q7bTechnologist: Off
	Q7bTechnician: Off
	Q7bCraftsman: Off
	Q7bOperative: Off
	Q7cTechnologist: Off
	Q7cTechnician: Off
	Q7cCraftsman: Off
	Q7cOperative: Off
	Q7dTechnologist: Off
	Q7dTechnician: Off
	Q7dCraftsman: Off
	Q7dOperative: Off
	Q7eTechnologist: Off
	Q7eTechnician: Off
	Q7eCraftsman: Off
	Q7eOperative: Off
	Q7NTechnologist: Off
	Q7NTechnician: Off
	Q7NCraftsman: Off
	Q7NOperative: Off
	Q8Technologist: Off
	Q8Technician: Off
	Q8Craftsman: Off
	Q8Operative: Off
	Q8ciTechnologist: Off
	Q8ciTechnician: Off
	Q8ciCraftsman: Off
	Q8ciOperative: Off
	Q8ciiTechnologist: Off
	Q8ciiTechnician: Off
	Q8ciiCraftsman: Off
	Q8ciiOperative: Off
	Q8ciiiTechnologist: Off
	Q8ciiiTechnician: Off
	Q8ciiiCraftsman: Off
	Q8ciiiOperative: Off
	Q8civTechnologist: Off
	Q8civTechnician: Off
	Q8civCraftsman: Off
	Q8civOperative: Off
	Q8cvTechnologist: Off
	Q8cvTechnician: Off
	Q8cvCraftsman: Off
	Q8cvOperative: Off
	Q8cviTechnologist: Off
	Q8cviTechnician: Off
	Q8cviCraftsman: Off
	Q8cviOperative: Off
	Q8cviiTechnologist: Off
	Q8cviiTechnician: Off
	Q8cviiCraftsman: Off
	Q8cviiOperative: Off
	Q8cviiiTechnologist: Off
	Q8cviiiTechnician: Off
	Q8viiiCraftsman: Off
	Q8viiiOperative: Off
	Q8cixTechnologist: Off
	Q8cixTechnician: Off
	Q8cixCraftsman: Off
	Q8cixOperative: Off
	Q8Oth: 
	Q9AiTechnologist: Off
	Q9AiTechnician: Off
	Q9AiCraftsman: Off
	Q9AiOperative: Off
	Q9AiiTechnologist: Off
	Q9AiiTechnician: Off
	Q9AiiCraftsman: Off
	Q9AiiOperative: Off
	Q9AiiiTechnologist: Off
	Q9AiiiTechnician: Off
	Q9AiiiCraftsman: Off
	Q9AiiiOperative: Off
	Q9AivTechnologist: Off
	Q9AivTechnician: Off
	Q9AivCraftsman: Off
	Q9AivOperative: Off
	Q9BiTechnologist: Off
	Q9BiTechnician: Off
	Q9BiCraftsman: Off
	Q9BiOperative: Off
	Q9BiiTechnologist: Off
	Q9BiiTechnician: Off
	Q9BiiCraftsman: Off
	Q9BiiOperative: Off
	Q9BiiiTechnologist: Off
	Q9BiiiTechnician: Off
	Q9BiiiCraftsman: Off
	Q9BiiiOperative: Off
	Q9BivTechnologist: Off
	Q9BivTechnician: Off
	Q9BivCraftsman: Off
	Q9BivOperative: Off
	Q9BvTechnologist: Off
	Q9BvTechnician: Off
	Q9BvCraftsman: Off
	Q9BvOperative: Off
	Q9BviTechnologist: Off
	Q9BviTechnician: Off
	Q9BviCraftsman: Off
	Q9BviOperative: Off
	Q9BviiiTechnologist: Off
	Q9BviiiTechnician: Off
	Q9BviiiCraftsman: Off
	Q9BviiiOperative: Off
	Q9BviiTechnologist: Off
	Q9BviiTechnician: Off
	Q9BviiCraftsman: Off
	Q9BviiOperative: Off
	Q9CiiTechnologist: Off
	Q9CiiTechnician: Off
	Q9CiiCraftsman: Off
	Q9CiiOperative: Off
	Q9CiTechnologist: Off
	Q9CiTechnician: Off
	Q9CiCraftsman: Off
	Q9CiOperative: Off
	Q9CivTechnologist: Off
	Q9CivTechnician: Off
	Q9CivCraftsman: Off
	Q9CivOperative: Off
	Q9CiiiTechnologist: Off
	Q9CiiiTechnician: Off
	Q9CiiiCraftsman: Off
	Q9CiiiOperative: Off
	Q9cvTechnologist: Off
	Q9cvTechnician: Off
	Q9CvCraftsman: Off
	Q9CvOperative: Off
	Q9CviTechnologist: Off
	Q9CviTechnician: Off
	Q9CviCraftsman: Off
	Q9CviOperative: Off
	Q9Oth: 
	Q9NTechnologist: Off
	Q9NTechnician: Off
	Q9NCraftsman: Off
	Q9NOperative: Off
	Q9OthTechnologist: Off
	Q9OthTechnician: Off
	Q9OthCraftsman: Off
	Q9OthOperative: Off


