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A TR > AREIES B2 AT 5SS -

6.4  SEIFFEERE — BERMEIERME R TIEDT - TH3RA B THIRGRE > #EiMfE
ENHEE R AR E RS - PR ARSI S > SRS N nT R BR TR AR G ~ Btis b
TEER T AT

6.5  EHBUNEBR) — fERE THEZZHEUTHYER KIS EPETE > 40 Vplus 8]
EEEEEY - BRESHVEE » oI35 -

6.6  (EHEBIRATM — HEBIACHUREGER TR B At R 2 2 E Y [F) 1T A I B P s B
GfE - 2] BB ERERARHE S E - SRS AR A R S A E = NS AR
FEHE - R ERERFIOAREETEN - SRR KGR N BRI - S5
A RIREGETA - RS EREREEFE T -

6.7  BEBRHEE R LESE R IR inec e B i A R dnn s T RS R ik s e 4 o WA
BEEAEG - BUEN - ERE - (UEREE RO IR AR - HRIG5G
USRI SRR B ERGTRE I T E s — 58 1T 5R AL — b St iy B B R 2k il -
fPHERMEG I TEE ~ R A R FEK st sk N HAE 5 e EEkE PG
AV © 1B —ia T EREMMIRER AR E R ER T > (G FH TP -

6.8 B E T UG HERHEEERVAETE - 23R - 1t e B TTERIERT RS
EERERSE  MkEESa T R AR R A b % TF - ERWNZFEFEMHE
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2 BIBTRDE S > FRERENERCRIRE - ERIETANEN T » HE ARG OER
"HRSRIERT A EE] BRI LIRERE S 30 (r¥r ATl kg - o 25 fir
et EIEE - B 2023 £ 9 H ZEVIRINEARS T 73 HTIEEE &G 40 15
AR BIFSRIES o B INE MRS B T B s AH A S IR A AR B ERE S E - (FIAn BRI
BT RET A 55851 - Fashion Farm Foundation ~ Azalvo ~ g 8 {EH 5 « 5% 5 FHK
SEa TN R AR B o B AR S S AR T R T 2 B A - T ELBRIR T B (A T2y
& (REITERNT - Ak TIHESAERT gET 8, M TSGR AR, &
WA ERVFEIE - A& R KA SR Tl R RS AR E R M 2 A LR A E IR - 3455
ST EIERE R LA A - PEEE - AR S iR O E R - BBt IR St R
HralAE] -

6.10  HEFFIRIRIE AR — WBaFRREEiR AT > THELRSENRAEA - 2
Rp AR T ERMCIR > TR A M RERAE S R i — (U B RV E R0k - % 5%
BREEANLHKR T SFEBERENSEA - FERE TR - ZBaR >
AT LURF A AT EME A R OGS Tl - MECRET A » TE R LN G HORE
SRR - MMHVFEE AT LUSESR 2R ARG ) - T R A2 1% - DUk
FERFEE SRR BB EREE, - S - SRR IRIE NMEBEEAEM AN Z AR - o)
GfE > e EERIRRERY AR BRI N B B2 SATE A pl - 2 i R B B [ NS
BT T E R RS ER TSR ARTANEmAE

6.11  FIEEEEt RIS T — O SHEAKIS R R R B ) - 1R
ZEHHER > EEFEEET AT - AR E ARG LEE - AR - [REEE
TAED RS - AR Z R - &F kAR RSGT S UER P E -

6.12  DEBRESGTEREEI — ((TERE 2023 FHiBths) Kk (2024-25
FEMHTEREZR) B > 2024 R T HAERESGTE 0 BRBEEEULAEE
SERVIETE.Z — RS G A A Rl i R 8 R R T AR P SR A - TR ] R i R Rp A
STRIANER AT P E AR - X F AR R SRR ICE SRR - i B K b3

¢ BlEEAE — HafE e (2023 4 12 F 29 H) <2024 £ 3 F 4 HEHE
https://www.createhk.gov.hk/en/statistics/CreateHK _KPI_(as_at_end Sep_2023) TC.pdf
T IR KR RIS, - (HIAAREE) -
https://www.info.gov.hk/gia/general/202210/26/P2022102600177.htm

8 FgEtE s o (HEAREE) - www.hkdesigneentre.org o
https://www.hkdesigncentre.org/en/news/dmatters/entry/placemaking-at-sham-shui-po/
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Serial No.

CONFIDENTIAL N E YN
WHEN ENTERED WITH DATA " B

/ VOCATIONAL TRAINING COUNCIL
vVTC W R

THE 2023 MANPOWER SURVEY OF
THE FASHION AND TEXTILE INDUSTRY

IRFAE R 4485k 20235 A FI &

The 2023 Manpower Survey of the Fashion and Textile Industry (FT) aims at collecting manpower information of the
industry concerned for formulating recommendations on future manpower training. Please kindly provide the
information of your establishment as at 1 July 2023 by answering the questionnaire. Thank you.

[ I SN 202348 A J TR 15 1 HLME 09 AT DS 2+ AL R R A T3 T e - 8
MR 2023687 F LE 69 A ST UHLES LRSS - S5e (e -

Establishment Information (For official use)

?fﬁ%%ﬁﬂ Industry Code

TOTAL NO. OF PERSONS ENGAGED
[N

Principal Line of Business:
FEEBMEE

[] Textile Industry — Spinning Product ] Trading
FIE - 54T =7

[] Textile Industry — Finishing / Weaving/ Knitting/ Non- []  Testing Services and Laboratories related to Textile
woven Product B4 8 A B A ST B AR E T
WIRRSE SR RS SR RGN B

[] Clothing Industry [] Others HEA :

[] Manufacturing of Fur, Footwear and Handbag
FEE ~ B R TLU B S

Details of Contact Person*

PTIN R

NAME OF PERSON TO CONTACT: POSITION:
T I\ 2 B iz
TEL. NO.: - FAX NO. :
EiE S
E-MAIL :

T

* The information provided will be used for the purpose of this and subsequent manpower surveys.
PrtEHLEFFITFE R H AT )38/ -

XS
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Survey Reference Date : 1 July 2023
izt BHA - 2023 4£7H1H

Part I — Manpower Information

S8 — ARk

For each principal job, please fill in the total number of employees as at survey reference date. The employees include all those under
Hong Kong company’s payroll, disregarding whether the emplovees are deployed to work in other places (including the mainland

of China).
HIEHE EWENSETHIEANSE T EBRENEEEY - EEAE BASEEEBAEGHNNMARES » FHEBRAIRK

BEEEAt T TAE (BfEPEpH) -

Please complete columns ‘B’ to ‘E’ of the questionnaire according to the list of principal jobs by referring to Appendix B for job
description of individual job.

SETRIRSIFE ey SRS - 6 ST kB RS AER S T/ERRIAAIERE RN & B 2 ‘Bl -
Principal Jobs (Full-time employees) TEB:# (LBREER)

Please refer to Appendix A for column explanations.

HSEIERAN SRR -

(A) (5] © (D) (B
Principal Job No. of No. of No. of Average Monthly
E R Full Time Full Time Full Time Remuneration Package of
Employees as at Trainees® Vacancies Full Time Employees
(See Appendix B) Survey Reference as at Survey as at Survey (Excl. trainees*)
2Rt 3% B Date Reference Date | Reference Date
(SIS (Excl. trainees”) (Excl. trainee”) EBREA-EH
SR
e H 0y ST HEER | LS E IR (ZaE" BRA)
2BEE AL |[2BZE AL B2 Code
CZINE BRI N TRoh) [R5 \
1 $15,000 or below =KL
2 $15,001 - $20,000
Job| . - 3 $20,001 - $25,000
Codel })tlea_lse e;nter at_zer;) 0’ in the box if no employee 4 $25,001 - $30,000
X rainees/apprentices/vacancy. )
b USAHIRE ZAE 2 BN AV - | o aoyoot o s sbL b
e.g:|Job Title A (3 employees, 1 trainee and 2 vacancies) 3 1 2 6
BT [BALE MBS, 1853201 R 2AEZERY)

[Technologist Level F7Efigk

A technologist is a person who has the qualification and experience equivalent to that required for corporate membership of a professional institution. He/She should be]
competent in analysing and solving a wide range of technical problems. Furthermore, he/she should be able to assume personal responsibility for the development and
lapplication of engineering principles, to exercise original thought and judgment, to keep abreast of technology, to apply the latest techniques and to supervise/develop his/her
subordinates.

R LA E A B SR R 1 B FTRRAY I e A WRE T MR S I il _ERIRRE » Bboh > IVER R SRR A TR - Bal RATHET) ; &

LY Skl BBl - DB BRI R -

Mill Manager ; Production Manager
101[R & AR

Production Engineer
102fAE 2 TAZH ; HEE T

Technical Manager
104

Shift Engineer
106/ EERME ; EERHE

ICompliance Manager
111 PR Al E A

Maintenance Engineer

112l FAE

Product Development Manager
122)E M Es S

Merchandising Manager
123 SERR A

Marketing Manager ; Sales Manager
124) TG B R

Technician Level K4t 24k

GER LA -

A technician is a person who occupies a position between the technologist and the craftsman. His/Her education, training and practical experience enable him/her to apply|
proven techniques and procedures to carry out technical tasks, normally under the guidance of a technologist.

2 it S PRGN S T Al, ACER R\ AR T2 ] - ZH B E BRI ~ TAREBR R Y234 — T ERGAT, SR A R T A ERELAVRT I 75 %

Production Supervisor
201 EFEEHR | EEET

ICompliance Supervisor
211 PERIEZEGIT B

Maintenance Supervisor
22fEBEHE | fRBEHE

Quality Control Supervisor ; Quality Control Technician
13| B FERIENE ; B ERIRT A

Merchandiser
2232 BHERIE R

Marketing Officer ; Sales Officer
24T BETE

# The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.
SR -

P2l ) BFSIEERE 2 S AL IR AREEINE
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(A) (B) © (D) B
Principal Job No. of No. of No. of Average Monthly
TS Full Time Full Time Full Time Remuneration Package of
Employees as at Trainees® Vacancies Full Time Employees
(See Appendix B) Survey Reference as at Survey as at Survey (Excl. trainees*)
SRl 5% B Date Reference Date | Reference Date
(SHHERB) (Excl. trainees ) (Excl. trainee) ERER ZHH
SR
TESRET HIHE ESEEN | AESEET HIHRY CZHIE" o)
ZRER Y [RBzIE A %Eﬁ’fﬂﬁ%@?ﬁ %OS;
== # 1t ] I3 S UL
CZRIE" BRI CZRIE" B4 1 15,000 or below SELIT
2 $15,001 - $20,000
Job — : 3 $20,001 - $25,000
Pl e 10 0 i he box 3 0 empise | 4 sasan - saoo
ot USAEIRE ZAE 2 BN AV - | o aoroot oo sl L

Craftsman Level ¥ T 4%

LR SN -

A craftsman is a skilled worker who is able to apply his/her skills to a wide range of jobs within his/her trade, with minimum direction and supervision. A craftsman
possesses not only practical skills but also related theoretical knowledge which enables him/her to adapt himself/herself to new technologies.

RTRIEPETA > EEAIREI R EET - [EHSERRESTE R TSRANGS - RTBAEARIERRESD - ISR A BN A - DUERERIE H A

Section Leader
301fA & ; FRE T

Textile Mechanic

33U T

Boiler Mechanic

333YEER T

[;Ninding Machine Leader
i

34gfEt) R TR

Operative Level #/ET.4%

by other persons.
BE LSRR

An operative is a person who performs tasks in the assembly of products in accordance with predetermined job instructions or operates machine(s) which have been set up

R BEE HY TSR AR AT (A e et » SR F e fth AR Ay — TS AR > T

Recorder
01T E WA

Sales Assistant
424 FEEhHE

Blowing Room Machine Tender

A3PEFEEEET

Carding Machine Tender
43R T

Drawing/ Sliver Lap/ Ribbon Lap/ Combing Machine Tender

a33pptite s/ it/ WEHRISIAE T

Roving Frame Tender

43MEEVPRE T

Spinning Frame Tender (ring/open-end)
A3BRERE T (3RS 2E%7)

\Winding Machine Tender
436F54) A AR (EE T

Twisting Frame Tender/Doubling Machine Tender

437[HF4R AR T

Reeling Machine Tender
A3GELTRE T

\Warping Machine Tender
43RS E T

extured Yarn Operative

4aofEHhI&VIRIET

Baling/ Bundling Machine Tender
441 TR /IVERE(EEE T

Tester ; Investigator
22BN B T HE T

Other Operative (Textile / Footwear / Handbag)
ECAt R0 T (548 / SUtEE [ F-45)
498Please specify s1HH:

Unskilled Level JER: AT T\ &K

General Worker
501k L

Other Related Fashion and Textile Industry Staff EArfHRIFGE R GBENE T

# The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.
e -

Pzl ) BRI SIS AL > DUREARESNE

Al
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Part 11
&

1. Please indicate the number of Part Time employees™ and Ereelancers # as at Survey Reference Date.

sHIEFEGET HIH i aRERk (e 5" B R TAEE IV -

Freelancers”
#
Part Time Employees™ _E ETARE
HBEEN # A freelancer is a person who pursues a
profession without a long-term commitment
N “Part Time employees” refers to employees to any particular employer in the sector.
who are employed under a “contract of Freelancers may be engaged on a daily, an
_employment" and their working hours per week | hourly or a project b§1§is.
Post (Please refer to the principal job in Part I) ';!eﬂ;tgflrn 32; v — gz; Z%%fijﬁ fjﬂﬂzf?g?zg%iilé?
BRAT (22 - ~ % ==/ EAYX L] A AT [7H © Al LLE R
@S5 SIS ERRE) RIS 0N AT, - R BT A -
Years of Stay
Jilsar st
2. For full time employees aged 35 or below, please indicate their average years of stay in your establishment.
SAfEL BRI T35 el THY e 2o BRI R -
D 1 year below D 1-3years
IR 1-35
D 3 -5 years D Over 5 years
354 DL
Age Distribution of Employees
& B4R
3. Please indicate the age range distribution of Full Time employees.
iR B ERRE BN O
Aged 25 or below Aged 26 — 35 Aged 36 — 55 Aged 56 or above
/25 BRECCA TR RS F26 2 35 5% R 136 % 55 5% iR 1156 pREAE
% % % %
New Recruitment
MHERE
4, Please state the number of Full Time employees who were newly recruited in the past 12 months.
YN BRI A (8 TR 2 e B B -
Technologist Technician Craftsman Operative
Level Level Level Level
EEEiEe s 24K Tk PRIETAR
(@ Total
N
(b) Number of new recruits with fashion or textile
experience
rigHs b BREAEE SCE SRR R B A
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Employees Leaving the Establishment

ERERE R

5. Please state the number of Full Time employees who had left in the past 12 months.
FN BRI E A AR S AR B -

(@) Technologist Level (b) Technician Level
eI Rty 54k
(c) Craftsman Level (d) Operative Level
R4k HRE AR
Expected Change in Future
KRB E
6. Please indicate your views on the expected change in business volume of your establishment in the next 12 months

(Please tick in the box as appropriate) and indicate the reasons leading to “better” or “worse”.

safEt BT T ERRTTE A SRR RS L GREEE RIS AR B v 79R) K5 [ s 1 R A -

D Better + o (Please state reasons)

e 0 | GEREAEA )

D Stable

D Wq(sen _ o (Please state reasons)
= 0| GEuAER )

D Uncertain
TEE

7. When comparing with the current situation, please indicate the expected change in the number of following employees of your
establishment and its percentage changes in the next 12 months. (Please tick in the box as appropriate)

MHEIRIRAE - SEfad SHEERER T2 A TR RAEE R E b TS -
(FEAERE & RS P v 757)

Full Time employees Part Time employees
2REE / Freelancers
Technologist Level i Technician Level | Craftsman Level | Operative Level HigEE
FAMAR il 54k R T8k PRAE TR HETEH

© JewOe w e w e w e w

& Same n n ] ] ]

© Deese e w e w e w e wdc w

8.  Other than the current job positions of your establishment, please indicate the new job position(s) that will be introduced in the future (if
any) in order to meet the emerging trends of the industry

PREVAERRAL LS - SR EREARAGR &5 ARVBIAL(0A) - PURC &1 TR LSS

New Job title Job Descriptions
HIRAL A4 T A
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Major Difficulties Encountered in Recruitment

FEIARREE

9.  Please indicate the difficulties encountered in recruitment of Full Time employees of your establishment in past 12 months.

FfEL EEERET @A TS S PTETIRREE -

Technologist  Technician
Level Level
eI Rt S8k

Difficulties
PRIk
(@ No recruitment was taken place
SRR
(b)  Recruitment was taken place and did not encounter difficulties
AR - WGBTS £
(©)
HiGH > FUBEINAEER © (WH v 7ESR—IH - )
(i) General labour shortage in Hong Kong
LRSS Tk
(ii) Insufficient graduates in relevant disciplines from institutions

PR AR S 2R AR H A e

(iii) Applicants lacked the relevant experience and training

SR = AR R S5 BR Re a1 16R

(iv) Working conditions/remuneration package could not meet

applicants' expectations

ARSI R R RETT & oK oK
Others (please specify)

HoAth, (F5aRHA)

V)

Preferred Education Level and Years of Experience of Employees

EERERNEHEERERFEE

10.
an R 2 B IR VA AR AR -

(][]

O oo

(][]

O oo

Please choose preferred education level and years of experience of Full Time employees.

Craftsman
Level

IR

L]0

Recruitment was taken place and the difficulties encountered were: (You may tick “v"” one or more options.)

L OO

Operative
Level

(Y

O oo oo

Job level

20

Technologist
Level

FAmgk

Technician
Level

it 28k

Craftsman
Level
R T4k

Operative
Level

BELER

(a) Education Level (Please tick “v” 1 box for each job level)

BEEE (BREEY” BT

(i) Postgraduate Degree
WZE AR ER Ay

(ii) First Degree
emn—J A

(iii) Sub-degree (e.g. Higher Diploma)
RIEEAT (BI040 08 )

(iv) Diploma/Certificate
R HEE

(v) Secondary 4 to 6/7
R LEL A=

(vi) Secondary 3 or below

=8 T

(b) Years of Experience (Please tick “v” 1 box for each job level)

HHRREE (SREEES Y BT

(i) 10 years or more

THBLLE

(ii) 6 years to less than 10 years

NEZTELT

(iii) 3 years to less than 6 years

=FEENFEUT

(iv) 1 year to less than 3 years

—HEE=FDT

(v) Lessthan 1 year
—FELLF

(vi) No experience

No such level of staff

RANERE T

) O I [ R R

oo Ly jgobognn

oo oot

) O I [ R R
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Training
225 ||

11. To meet the emerging trends of the industry, please indicate the future training areas required for the following employees.

(You may wish to tick “v” more than 1 training area for each job level)

FRCETSRATHNREES » 5545 H DL T (8 BAE AR PT 7 Z A5l s

(a) Employees having joined the establishment for less than 2 years

BEAR B DIRRE

o (RIS VR 2 B et )

Trainin Technologist Technician Craftsman Operative
£T§}l|g Level Leyel Level Level
- FeEmEk Rt S8 FLER ERELER
A. Industry Specific Skills and Knowledge
SRR B SR BT
(i)  Innovative fabrics e.g. smart textile, temperature responsive
fabric, eco fabric, etc D D I:‘ D
BT - 40 ¢ A b4t BORATEL BRORATEN S
(if)  Sustainability / sustainable supply chain / sustainable materials
ATRRENE IR TSR D D I:‘ D
(iii) 3D Fashion design software
3D RS E TER D D I:‘ D
(iv) 3D Technologies / 3D Printing
30 #ii /30 £7 L] [ ] L] []
(v) Virtual fitting
ALY L] [ ] L] []
(vi) Quality Control
R [] L] [] []
B. China and Global Business Knowledge
PR R R R A
(i)  China political system, social and economic development
TEIBUAHIE - tHENIEOR D D I:‘ D
(if)  China industry practices
FEEA L] [ ] L] []
(iii) Greater Bay Area business development
G L] [ ] L] []
(iv) Global trade policy
IS S L] [ ] L] []
C. Fashion Marketing
R
(i)  Omnichannel marketing
L [] [] [] [ ]
(ii) Digital marketing strategy
B [] [ ] [] [ ]
(iii) Social media marketing
A = I:l D I:‘ D
(iv) KOL marketing
LT L] [ ] L] []
(v) Marketing automation (intelligent assistant, chatbots)
EENMLITHY (EaeBhE ~ WK A) D D D D
(vi) Big data analytics
KT [] [ ] [] [ ]
(vii) E-commerce knowledge
B R A I:l D I:‘ D
(viii) Consumer database management
& P [ ] [] L] L]
D. Other Areas (Please specify)
HArFEEE (GEREH)
’ O | O | O | O
. ] O | O | O
No such level of staff
RETHRRE T I:‘ D |:| l:'
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(b) Employees having joined the establishment for more than 5 years

BEAR BHESHNAE

No such level of staff

Trainin Technologist Technician Craftsman Operative
ingug Level Le_vel Level Level
i IR Fitg B4k LR BRIELER

A. Industry Specific Skills and Knowledge

SN BEERRE AT
(i)  Innovative fabrics e.g. smart textile, temperature responsive

fabric, eco fabric, etc I:l D I:‘ D

BUFTARE - 40 ¢ ALY, BORATEE BRORATR
(ii)  Sustainability / sustainable supply chain / sustainable materials

ATRFENE AT RIS AT SR I:l D I:‘ D
(iii) 3D Fashion design software

R iR D D I:‘ D
(iv) 3D Technologies / 3D Printing

30 #f5 /30 216 [] [] [] [ ]
(v) Virtual fitting

iy L] [ ] L] [ ]
(vi) Quality Control

S L] [ ] L] []
B. Chinaand Global Business Knowledge

PR R PR R A
(i)  China political system, social and economic development

TEIBUAHIE - tHENIEOR D D I:‘ D
(ii)  China industry practices

PETER [] L] [] []
(iii) Greater Bay Area business development

SR L] [ ] L] []
(iv) Global trade policy

LIS P L] [ ] L] []
C. Fashion Marketing

B
(i)  Omnichannel marketing

LR L] [ ] L] [ ]
(ii) Digital marketing strategy

B [] [] [] [ ]
(iii) Social media marketing

A = D D D D
(iv) KOL marketing

e L] [ ] L] []
(v) Marketing automation (intelligent assistant, chatbots)

EELATHY (REREE - HIRHEEA) I:l D I:‘ D
(vi) Big data analytics

KB [] [] [] [ ]
(vii) E-commerce knowledge

TR [] [] [] [ ]
(viii) Consumer database management

PR EER L] [ ] L] []
E. Other Areas (Please specify)

HArEEE GERET)
’ m I I
’ ] O | O | O

AR AE T

End of Questionnaire. Thank You for Your Co-operation.
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Serial No.

CONFIDENTIAL N E YN
WHEN ENTERED WITH DATA " B

VOCATIONAL TRAINING COUNCIL

‘/Tc B 3 ¥ &S

THE 2023 MANPOWER SURVEY OF
THE FASHION AND TEXTILE INDUSTRY
PSSR G 8sE 2023 E A TR &

The 2023 Manpower Survey of the Fashion and Textile Industry (FT) aims at collecting manpower information of the
industry concerned for formulating recommendations on future manpower training. Please kindly provide the
information of your establishment as at 1 July 2023 by answering the questionnaire. Thank you.

IR I 7N 202348 A J TR 15 1 HME 09 AT DA 2+ AL R R A T3 T e - 83
MRS 20236E 7 F 1 6 A ST W LIRS LRSS - S5e (e -

Establishment Information (For official use)

’fﬁﬁ%ﬁﬂ Industry Code

TOTAL NO. OF PERSONS ENGAGED
& B & AN &

Principal Line of Business:
FEEBFEHE

[] Textile Industry — Weaving Product [] Trading
YiE - BoEBE5S 5
[] Textile Industry — Spinning/ Finishing / Knitting/ Non- []  Testing Services and Laboratories related to Textile
woven Product B4 AR N A ST R o L
WIRRSE — 440 GRS IR B
[] Clothing Industry [] Others HEA :
B

[] Manufacturing of Fur, Footwear and Handbag
FEE ~ B R TLU B S

Details of Contact Person*

LN

NAME OF PERSON TO CONTACT: POSITION:
T ONE2 L
TEL. NO.: - FAX NO. :
EE il e 3
E-MAIL

E

* The information provided will be used for the purpose of this and subsequent manpower surveys.
PrtE L& FAFITFE R H AT )38/ -

XW
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Survey Reference Date : 1 July 2023
izt BHA - 2023 4£7H1H

Part I — Manpower Information

F—Etr — AJfER

For each principal job, please fill in the total number of employees as at survey reference date. The employees include all those under
Hong Kong company’s payroll, disregarding whether the employees are deployed to work in other places (including the mainland

of China).
EEE EMENGETHIEANSE I ERSNEELY - (EEEE BASEEBAEEFHNNFEES » THeEtHR
FEAEEA T TAE (REREAH) -

Please complete columns ‘B’ to ‘E’ of the questionnaire according to the list of principal jobs by referring to Appendix B for job
description of individual job.

SRR SR e TS W2 sk BARH S MRS I TIERIASER RN LS B £ B Ml -

Principal Jobs (Full-time employees) TEB:# (LBREER)

Job)
Code|
Tk i)
45

e.g:

B+

Please refer to Appendix A for column explanations. %522 [ AN MEYEREH -

(A) (B) ©) (D) (E)
Principal Job No. of No. of No. of Average Monthly
S Full Time Full Time Full Time Remuneration Package of
Employees as at Trainees * Vacancies Full Time Employees
(See Appendix B) Survey Reference as at Survey as at Survey (Excl. trainees *)
(2Hf§% B) Date Reference Date | Reference Date
(Excl. trainees*) (Excl. trainee®) 2RER>EH
I
TEgRat HIEY | fE4RstHIY | AE8sT HRY (ZHIE* BRo)
2RES AL |ZB2IE | SWREGE Code
CZAIE BRI CZANE BRI =
1 $15,000 or below =% DL
2 $15,001 - $20,000
Please enter a zero ‘0’ in the box if no employee | 3  $20,001 - $25,000
Itrainees/apprentices/vacancy. 4 $25,001 - $30,000
WRERE, ZE /720 FEEN BAO | 5 430,001 - $40,000
° 6 $40,001 or above =L/

Job Title A (3 employees, 1 trainee and 2 vacancies)

B (EMRE, 152 R Az 3 ! 2 6

Technologist Level F7Efigk

A technologist is a person who has the qualification and experience equivalent to that required for corporate membership of a professional institution. He/She should be
competent in analysing and solving a wide range of technical problems. Furthermore, he/she should be able to assume personal responsibility for the development and|
application of engineering principles, to exercise original thought and judgment, to keep abreast of technology, to apply the latest techniques and to supervise/develop his/her}
subordinates.

R EZE EL (A B R A RSS2 & (e BT RR AV R AR » WiRE T R g R SR EAVRERE - RS TMEE R RER TR - BAlRAMAET © 6l
EHS A > R DARE RIS T8

101

Mill Manager ; Production Manager

W5 e Ak

102

Production Engineer
A AR AT

104

Technical Manager
g

106

Shift Engineer
EERHE  EERHE

111

[Compliance Manager
AR R SO

112

Maintenance Engineer
Re T

122

Product Development Manager

E SR e

123

Merchandising Manager
PRI

124

Marketing Manager ; Sales Manager
HiIGACHT | B R

Technician Level K4t 24k

A technician is a person who occupies a position between the technologist and the craftsman. His/Her education, training and practical experience enable him/her to apply|
proven techniques and procedures to carry out technical tasks, normally under the guidance of a technologist.

R ity R TR PR~ SE B AR A B T2 ] - LA E B ~ TR R g Bzl R - —fR I ERRT B N LV - E R IR A7 74
SERAE -

201

Production Supervisor
FEFEEHA  EEEDT

202

Production Supervisor (Warp/ Rope Dyeing)
ST EEENE PR EBIRAED)

203

Production Supervisor (Cloth Room)
R R ST (i)

211

ICompliance Supervisor

PR T B

Maintenance Supervisor

212

MEEETE  fRESUE

#

The term “trainees™ includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.

Pzl BIEEARZ S AL - DUREAEE GRS SLEE -
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A) (8) © (D) (E)
Principal Job No. of No. of No. of Average Monthly
T SRS Full Time Full Time Full Time Remuneration Package of
Employees as at Trainees* Vacancies Full Time Employees
(See Appendix B) Survey Reference| as at Survey as at Survey (Excl. trainees®)
(Mt B) Date Reference Date | Reference Date
(Excl. trainees*) (Excl. trainee®) 2RER > & A
PR
TEgaT HEY | fEsRETHIARY | FESRET HHAY (ZHE BRo)
2BEE AL |EWziiE g SBEE Code
CZINE BRI CZANFE BRI peres
1 $15,000 or below =L
2 $15,001 - $20,000
Job Please enter a zero ‘0’ in the box if no employee 3 $20,001 - $25,000
Codel Itrainees/apprentices/vacancy. 4 $25,001 - $30,000
i WMLHIRE, 2l /226 BN HA 0 5 $30,001 - $40,000
Eri ° 6 $40,001 or above =1L |

Technician Level (Continued) $fif 84k (&)

IA technician is a person who occupies a position between the technologist and the craftsman. His/Her education, training and practical experience enable him/her to apply|
proven techniques and procedures to carry out technical tasks, normally under the guidance of a technologist.

B ERTIRAR S P RCE AR A\ B T2 [ AR E A - TIRER R M He2ask - — T (Efhl, SR A\ CHYEE T - B ORI 7505
SERAE ©

Quality Control Supervisor ; Quality Control Technician

ool B | I

Merchandiser

opal BRI

Marketing Officer ; Sales Officer
oa| T EAE BT (T

Pattern Design Supervisor
Sl ETE B

Craftsman Level £ T4k

A craftsman is a skilled worker who is able to apply his/her skills to a wide range of jobs within his/her trade, with minimum direction and supervision. A craftsman
possesses not only practical skills but also related theoretical knowledge which enables him/her to adapt himself/herself to new technologies.

B TEIEHGTA o SefEAMREE RS T » B STERRE TR TR - S TRAREEEREESN - IR AR A - DUEREEEH T H
EIRHEERE -

Section Leader
301fHE ; fEE T

Textile Mechanic
33T AR T

Boiler Mechanic

SRR T

333

Sizing Machine Leader
PR

\Warp/ Rope Yarn Dyeing Machine Leader
335 4D HBIRALEVAH R

Pattern Preparer
336[E L

Colour Matcher
LR

I\Ninding Machine Leader
(B ETHRER

Operative Level #/ET.4%
An operative is a person who performs tasks in the assembly of products in accordance with predetermined job instructions or operates machine(s) which have been set up
by other persons.

FR{E TR AP AR B R B i T AE R A T (R e s » SR F E Rt ARe 2 — s AR 2 T

348

Recorder
401FTE  WEE

Fabric Inspector
4141887 1

Sales Assistant
A4/ = B

\Winding Machine Tender
436/4540 /T HERET

I\l\/arping Machine Tender
b

AR R(E T

Baling/ Bundling Machine Tender
441 TR /INVERRE T

Sizing Machine Tender
443PRAOBRE T

\Warp/ Rope Yarn Dyeing Machine Tender
Qa4PP R S BEIRAE PR E T

Drawing-in Operator
445[FEFT.

Beam Gaiter/ Warp Tying Machine Operator
4464 R g T

# The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.

Pzl BIEEARZ S AL - DUREAEE G ESLEE -
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Job
Code|
Ikt
Er

A)
Principal Job
TSR

(See Appendix B)
(ZE% B )

(8 © (D)
No. of No. of No. of
Full Time Full Time Full Time
Employees as at Trainees* Vacancies
Survey Reference| as at Survey as at Survey
Date Reference Date | Reference Date
(Excl. trainees *) (Excl. trainee®)
TE4RET HIAMY | (E4ETHEARY | FESRET HHAY

2WEE A |2B=IE A | SWEGE
CZHIF BRI CZANE BRI

Please enter a zero ‘0’ in the box if no employee
[trainees/apprentices/vacancy.

WFIRR ZilE 7k FETIAN HA 0

o g~ wN

(E)

Average Monthly
Remuneration Package of
Full Time Employees
(Excl. trainees )

2BER 2 E5H

SRR
CZAE" BRIM)

Code

$15,000 or below =L
$15,001 - $20,000
$20,001 - $25,000
$25,001 - $30,000
$30,001 - $40,000
$40,001 or above =2, _E

Operative Level (Continued) ¥fET4% (&8)

by other persons.

R TR AP R R e B T EHE R ST (R R Rt > SIRAEE F it A2 iy s S TR 2 TN ©

An operative is a person who performs tasks in the assembly of products in accordance with predetermined job instructions or operates machine(s) which have been set up

\Weaver

447

N BT

448

Fabric Mender
(EZiimn

449

Cloth Folding Machine Tender
5 AT A T

450

Carpet Maker
it EE T

498

Other Operative (Textile / Footwear / Handbag)
(FLAERAE T (47545 / B / F49)
Please specify Z5zFHH:

Unskilled Level FERAfr T A &%

501

General Worker
HET

Other Related Fashion and Textile Industry Staff EAAHRRIFE R 4G ESEMNE T

# The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.

P2l ) BRI SIS AL > DU EARESNE

CERRE -




Part Il
Z &Rty

1. Please indicate the number of Part Time employees™ and Freelancers * as at Survey Reference Date.

HEESET HE  EER R 5 B B TEE I -

Freelancers®
I #
Part Time Employees™ _E FLIFE
FBESN # A freelancer is a person who pursues a
profession without a long-term commitment
N “Part Time employees” refers to employees to any particular employer in the sector.
who are employed under a “contract of Freelancers may be engaged on a daily, an
employment”” and their working hours per week | hourly or a project basis.
Post (Please refer to the principal job in Part I) '}fﬂ;@f‘; 32; v — @; Z%%fﬁjﬁ szj?gﬂ;;@%%jgi
B (B - > ¥ B 1&g =y %3 Pl A ] (7 © 1L, a] LLH #r
(RSHE—H ZBH) FERF 38 30/ AFHI S T, » BB IR R -
Years of Stay
Jisaaca ]
2. For full time employees aged 35 or below, please indicate their average years of stay in your establishment.
satEt BT T35 BREL THY R E B SRR IR I -
D 1 year below D 1-3years
DR LA 1-3%
D 3 -5 years D Over 5 years
354 55Dk
Age Distribution of Employees
kS ki
3. Please indicate the age range distribution of Full Time employees.
AfEt EEEERES NI -
Aged 25 or below Aged 26 — 35 Aged 36 — 55 Aged 56 or above
/725 BRECLT /26 = 35 5% FEH 136 % 55 5% /P56 pRELL b
% % % %
New Recruitment
RS
4. Please state the number of Full Time employees who were newly recruited in the past 12 months.
AV EERE R AT E H AR e e B AL -
Technologist Technician Craftsman Operative
Level Level Level Level
FeEmR Rt S8 T8 BRIELTER
(@) Total
TN
(b) Number of new recruits with fashion or textile
experience
Hrighsdh - BREESG SCE K RnE B A\

64



Employees Leaving the Establishment

ERERER

5. Please state the number of Full Time employees who had left in the past 12 months.
Y EERE R T H N R e SRR A -

(a) Technologist Level (b) Technician Level
BRI Fettr &4k
(c) Craftsman Level (d) Operative Level
B TaK BAETAR
Expected Change in Future
RIREAL
6. Please indicate your views on the expected change in business volume of your establishment in the next 12 months

(Please tick in the box as appropriate) and indicate the reasons leading to “better” or “worse”.

AfEL BT ERR TS E AT GRS P 1 v 75R) K5 B e I A -

D Better + 0% (Please state reasons)

B 0| GEruiFEA )

D Stable

D Wq(sen o (Please state reasons)
07 3 0| GERIFEA )

D Uncertain
TEE

7. When comparing with the current situation, please indicate the expected change in the number of following employees of your
establishment and its percentage changes in the next 12 months. (Please tick in the box as appropriate)

BT - S515H B ERRTZEH T3 e SAVE H R E o th 2 FHE(E -
(FEAEREE IR PYIE B v 75%)

Full Time employees Part Time employees
EX A / Freelancers
Technologist Level | Technician Level : Craftsman Level | Operative Level SRS
IR FeiT B8 B T4k BRETSR BHHLIEE

© Jew e w e w e w e w

© Same ] ] ] ] ]

© e wde wlde e wildc »

8.  Other than the current job positions of your establishment, please indicate the new job position(s) that will be introduced in the future (if
any) in order to meet the emerging trends of the industry

PREVAERRALLASL  SEFEH BRI &5 ARVBIAL(0A) - PURC &1 TR LSS

New Job title Job Descriptions
R R A
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Major Difficulties Encountered in Recruitment

T AR &

9.  Please indicate the difficulties encountered in recruitment of Full Time employees of your establishment in past 12 months.

safEt  EHEERER T A I e ST IR -

Technologist  Technician
Level Level
ES eI eI =

Difficulties
PRI
(@  No recruitment was taken place
R
(b) Recruitment was taken place and did not encounter difficulties
AR - WGBTS £
(©)
HHEE » FrBEINREE © (FHVY7ESR—IH - )
(i) General labour shortage in Hong Kong
AR 5T TR
(if) Insufficient graduates in relevant disciplines from institutions

PR ARE AR LB EH A 2

(iif) Applicants lacked the relevant experience and training

SR B = AR RR < Rl

(iv) Working conditions/remuneration package could not meet

applicants' expectations

AR R BN RE AT & oK oK
Others (please specify)

HAh (FEEREA)D

v)

Preferred Education Level and Years of Experience of Employees

EERERNEHEERERFEE

10.
R B AN A S R AH A -

[]
[]

[]
[]
[]
[]
[]

[]
[]

[]
[]
[]
[]
[]

Please choose preferred education level and years of experience of Full Time employees.

Craftsman
Level

AR

][

Recruitment was taken place and the difficulties encountered were: (You may tick “v”” one or more options.)

L O

Operative
Level

ERELER

O oo oo

Technologist Technician Craftsman Operative
Job level
4% Level I/_gvmel Level DLeveI
i FCEmk T 24K TR BELSR
(a) Education Level (Please tick “v” 1 box for each job level)

HEEE (GREE Y B

(i) Postgraduate Degree
bFE A2

(ii) First Degree
By

(iii) Sub-degree (e.g. Higher Diploma)
BRI (BIANESCTR)

(iv) Diploma/Certificate
X/

(v) Secondary 4 to 6/7
HPOZFE s

(vi) Secondary 3 or below

=T

(b) Years of Experience (Please tick “v”” 1 box for each job level)

HHRREE (SREEES Y BT

(i) 10 years or more

TRl E

(ii) 6 years to less than 10 years

NEETELT

(iii) 3 years to less than 6 years
SFEFENFLT

(iv) 1 year to less than 3 years
—EE=FDR

(v) Lessthan 1 year
—ELIF

(vi) No experience

No such level of staff

RAMHRE T

odoodn poododn

oo d jgobodon

iDL oot

Oodoodn poododn
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Training
Bl

11. To meet the emerging trends of the industry, please indicate the future training areas required for the following employees.

(You may wish to tick “v”” more than 1 training area for each job level)

GITSRATHEEES - S DUT B BAEARARFTRR 360 - (R ml o VB2 (s s )

Folf

(a) Employees having joined the establishment for less than 2 years

BEAR SRS

Trainin Technologist Technician Craftsman Operative
ingug Level Leyel Level Level
i FeEmak Rt S84 FLER ERELSR
A. Industry Specific Skills and Knowledge
SN HEERRE AT
(i) Innovative fabrics e.g. smart textile, temperature responsive
fabric, eco fabric, etc I:‘ D I:‘ D
BT - 40 ¢ A L4t BORATEL BRIRATEN S
(ii)  Sustainability / sustainable supply chain / sustainable materials
AR TR AL R R R I:‘ D I:‘ D
(iiif) 3D Fashion design software
3D RS E TER I:‘ D I:‘ D
(iv) 3D Technologies / 3D Printing
30 fily 30 E0) L] [] L] [ ]
(v) Virtual fitting
ik [] L] [] []
(vi) Quality Control
PR [] [ ] [] [ ]
B. Chinaand Global Business Knowledge
PR R PR R A
(i)  China political system, social and economic development
TEIBUARIE -t GRS I:‘ D I:‘ D
(if)  China industry practices
PR L] [] L] [ ]
(iii) Greater Bay Area business development
R [] L] [] []
(iv) Global trade policy
SHE [] [ ] [] [ ]
C. Fashion Marketing
(i)  Omnichannel marketing
LR L] [] L] []
(ii) Digital marketing strategy
i L] [] L] []
(iii) Social media marketing
ARG B D D D D
(iv) KOL marketing
BT [] [] [] [ ]
(v) Marketing automation (intelligent assistant, chatbots)
EENMETH (ReEEhE - WK A) I:‘ D I:‘ D
(vi) Big data analytics
REFEST I:‘ D I:‘ D
(vii) E-commerce knowledge
a5 T A L] [] [] []
(viii) Consumer database management
P [] [] [] []
D. Other Areas (Please specify)
HArsEE (FHRHE)
’ O | O | O | O
; o O | O | O
No such level of staff |:| D |:| I:I
REMRRRE T
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(b) Employees having joined the establishment for more than 5 years

BEAR BWESHNAE

(viii) Consumer database management

FEEREE

E. Other Areas (Please specify)
HAEEE ()

0}

(i)

No such level of staff
SRR A T

Trainin Technologist Technician Craftsman Operative
£T§}I|g Level Leyel Level Level
- FeEmEk Rt S8 FLER ERELER

A. Industry Specific Skills and Knowledge

SENE SR BT
(i)  Innovative fabrics e.g. smart textile, temperature responsive

fabric, eco fabric, etc D D I:‘ D

BT - 40 ¢ R L4t BORATEL BRIRATEN S
(ii)  Sustainability / sustainable supply chain / sustainable materials

ATREENE AR AT SR D D I:‘ D
(iii) 3D Fashion design software

R TRk I:l D I:‘ D
(iv) 3D Technologies / 3D Printing

30 Fils 30 £ L] [ ] L] [ ]
(v) Virtual fitting

ALY L] [ ] L] [ ]
(vi) Quality Control

R [] L] [] []
B. Chinaand Global Business Knowledge

PR R R R A
(i)  China political system, social and economic development

PEBUEHIE - HERIKEERE D D I:‘ D
(if)  China industry practices

FEEA L] [ ] L] []
(iii) Greater Bay Area business development

SR L] [ ] L] [ ]
(iv) Global trade policy

SIRE SR [] L] [] []
C. Fashion Marketing

R
(i)  Omnichannel marketing

LA [] [ ] [] [ ]
(ii) Digital marketing strategy

i L] [ ] L] []
(iii) Social media marketing

A = I:l D I:‘ D
(iv) KOL marketing

BB [] [] [] [ ]
(v) Marketing automation (intelligent assistant, chatbots)

EENMLITHY (EaeBhE ~ WK A) D D D D
(vi) Big data analytics

KT [] [ ] [] [ ]
(vii) E-commerce knowledge

B R A I:l D I:‘ D

End of Questionnaire. Thank You for Your Co-operation.

&5 > ZHEE -




Serial No.

HOA B &K

" E

VOCATIONAL TRAINING COUNCIL
B ¥l &

CONFIDENTIAL

WHEN ENTERED WITH DATA

THE 2023 MANPOWER SURVEY OF
THE FASHION AND TEXTILE INDUSTRY

RPN 445 20234 AN JI &

The 2023 Manpower Survey of the Fashion and Textile Industry (FT) aims at collecting manpower information of the
industry concerned for formulating recommendations on future manpower training. Please kindly provide the
information of your establishment as at 1 July 2023 by answering the questionnaire. Thank you.

IR I 7N 202348 A J TR 15 1 HME 09 AT DA 2+ AL R R A T3 T e - 83
MRS 20236E 7 F 1 6 A ST W LIRS LRSS - S5e (e -

Establishment Information

WEER

TOTAL NO. OF PERSONS ENGAGED:

e & AN

Principal Line of Business:
FEEBFEHE

[] Textile Industry — Finishing Product
IR — AR B

[] Textile Industry — Spinning/ Weaving/ Knitting/ Non-
woven Product

WIRRSE — 4540 s SR R B
[] Clothing Industry

[] Manufacturing of Fur, Footwear and Handbag
FEE ~ B R TLU B S

Details of Contact Person*

e ARk

NAME OF PERSON TO CONTACT:

(For official use)
Industry Code

Trading

5

Testing Services and Laboratories related to Textile
Bl &k A BRI R A EE 1T Rodg e ol

Others EAtf :

Tt & N1k %

TEL. NO. : -

[SEE
E&F

E-MAIL :

E

POSITION:
e iz

FAX NO. :
& S A

* The information provided will be used for the purpose of this and subsequent manpower surveys.

PTEEHREEFTI AR R HBA T/
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Survey Reference Date : 1 July 2023
izt BHA - 2023 4£7H1H

Part I — Manpower Information

F—Etr — AJfER

For each principal job, please fill in the total number of employees as at survey reference date. The employees include all those under
Hong Kong company’s payroll, disregarding whether the employees are deployed to work in other places (including the mainland

of China).
EEE EMENGETHIEANSE I ERSNEELY - (EEEE BASEEBAEEFHNNFEES » THeEtHR
FEAEEA T TAE (REREAH) -

Please complete columns ‘B’ to ‘E’ of the questionnaire according to the list of principal jobs by referring to Appendix B for job
description of individual job.

SRR SR e TS W2 sk BARH S MRS I TIERIASER RN LS B £ B Ml -

Principal Jobs (Full-time employees) TEB:# (LBREER)

Job)
Code|
Tk i)
45

e.g:

B+

101
102
104
106
111
112
122
123

124

204
211

2

[

2

213
#

Please refer to Appendix A for column explanations. %522 [ AN MEYEREH -

(A) (B) ©) (D) (E)
Principal Job No. of No. of No. of Average Monthly
S Full Time Full Time Full Time Remuneration Package of
Employees as at Trainees * Vacancies Full Time Employees
(See Appendix B) Survey Reference as at Survey as at Survey (Excl. trainees *)
(2Hf§% B) Date Reference Date | Reference Date
(Excl. trainees*) (Excl. trainee®) 2RER>EH
I
TEgRat HIEY | fE4RstHIY | AE8sT HRY CZINE" AN
2RES AL |ZB2IE | SWREGE Code
CZAIE BRI CZANE BRI =
1 $15,000 or below LT
2 $15,001 - $20,000
Please enter a zero ‘0’ in the box if no employee | 3  $20,001 - $25,000
[trainees/apprentices/vacancy. 4 $25,001 - $30,000
WRHERE, ZE /720 FEHEN B | 5 430,001 - $40,000
° 6 $40,001 or above =L/
Job Title A (3 employees, 1 trainee and 2 vacancies) 3 1 2 6
BAr (3RS, 122513 R 2 2E258)

Technologist Level F7Efigk

A technologist is a person who has the qualification and experience equivalent to that required for corporate membership of a professional institution. He/She should be
competent in analysing and solving a wide range of technical problems. Furthermore, he/she should be able to assume personal responsibility for the development and
application of engineering principles, to exercise original thought and judgment, to keep abreast of technology, to apply the latest techniques and to supervise/develop his/her
subordinates.

R EZE EL (A B R A RSS2 & (e BT RR AV R AR » WiRE T R g R SR EAVRERE - RS TMEE R RER TR - BAlRAMAET © 6l
EHS A > R DARE RIS T8

Mill Manager ; Production Manager

W5 e Ak

Production Engineer
A AR AT

Technical Manager
g

Shift Engineer
EERHE  EERHE

[Compliance Manager
AR R SO

Maintenance Engineer
Re T

Product Development Manager

E SR e

Merchandising Manager
PRI

Marketing Manager ; Sales Manager
HiIGACHT | B R

Technician Level K4t 24k

A technician is a person who occupies a position between the technologist and the craftsman. His/Her education, training and practical experience enable him/her to apply|
proven techniques and procedures to carry out technical tasks, normally under the guidance of a technologist.

R ity R TR PR~ SE B AR A B T2 ] - LA E B ~ TR R g Bzl R - —fR I ERRT B N LV - E R IR A7 74
SERAE -

Production Supervisor (Winding, Grey Cloth, Scouring and Bleaching, Dyeing, Print
Pasting, Printing, Finishing, Garment Washing and Dyeing, Pattern Design/
Engraving/ Screen Making, or/ and Inspecting/ Packaging/ Make-up)

ERISEE  ARESHIE (488D TR~ AT - BOSE ~ J(h - OB - BIAC - R Y
[ROEs ~ FobRsEt /R | BUARE /R s | )

ICompliance Supervisor

PR T B

Maintenance Supervisor
MEEEEA  REHEE

Quality Control Supervisor ; Quality Control Technician
B PR  SE RO &

The term "trainees™ includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.

Pzl BIEEARZ S AL - DUREAEE GRS SLEE -
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(A) (B8) © (D) (B)
Principal Job No. of No. of No. of Average Monthly
T SRS Full Time Full Time Full Time Remuneration Package of
Employees as at Trainees* Vacancies Full Time Employees
(See Appendix B) Survey Reference| as at Survey as at Survey (Excl. trainees®)
SR 8% B Date Reference Date | Reference Date
(SR E) (Excl. trainees*) (Excl. trainee®) 2BEEZEH
PR
TEgaT HEY | fEsRETHIARY | FESRET HHAY (ZHE BRo)
2REE AL |2B=IE A SWEGE Code
CZINE BRIN) CZANFE BRI peres
1 $15,000 or below =L
2 $15,001 - $20,000
Job Please enter a zero ‘0’ in the box if no employee 3 $20,001 - $25,000
Codel [trai nees{apprengices/vacancy. 4 $25,001 - $30,000
i ﬁﬂ/gﬁﬂgé\/@fa”%/§ﬁ}% ’ E%E?ﬂ‘%?\] HA 0 5 $30,001 - $40,000
6

Ko ° $40,001 or above =L _E

Technician Level (Continued) $r 84k (&)
Merchandiser

23| BRI R

Marketing Officer ; Sales Officer

245 T BETE

Craftsman Level £ T 4%

A craftsman is a skilled worker who is able to apply his/her skills to a wide range of jobs within his/her trade, with minimum direction and supervision. A craftsman
possesses not only practical skills but also related theoretical knowledge which enables him/her to adapt himself/herself to new technologies.

RITREFRETA » e AREAE R EE T R SIERAETERTT RO - K TREEFHEERES - IR AHERRAVER R AT - DAEREEEH #H
RV -

Textile Mechanic
3R T

Boiler Mechanic

333N R T

Colour Matcher
Kk [E=l

Singeing/ Scouring and Bleaching Machine Leader
338|EE MR

Mercerizing Machine Leader

3R

Dyeing Machine Leader
eI Eesh i

Printing Machine Leader
341EITEHAH R

Calendering Machine Leader

3R

Stentering Machine Leader
343 ETIRRAH R

Pre-shrinking Machine Leader
344l KA &

(Open Width Washing Machine Leader
345 PIE K

Raising/ Shearing/ Emerising Machine Leader
346l e BIE TEEER

Inspection and Make-up Section Leader
3475t e it

I\Ninding Machine Leader
sl RITHEHE

Screen Maker
349|BUHEF T

Chemical Tester
3sol{LiE

Garment Washing and Dyeing Machine Leader
351|ERESRAE R

Operative Level 32ET4%

An operative is a person who performs tasks in the assembly of products in accordance with predetermined job instructions or operates machine(s) which have been set up

by other persons.
B LR e B R E Y LR Sl R AR s B SR FE it A2 — S R T -
Recorder

a01|EFLE  WEE

Fabric Inspector
414587 T

Sales Assistant
a4 EFEENTE

[Winding Machine Tender
43664 TR T

Preparatory Machine Tender(Singeing/ Scouring/ Bleaching/ Mercerising)
452|HiFE R TORE B8 4018)

Dyeing Machine Tender
453 EPR(E T

Printing Machine Tender
454[ENTEREME T

# The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.

Pzl BIEEARZ S AL - DUREAEE GRS SLEE -
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Job
Code|
Itz
ErbR

A)
Principal Job
TSR

(See Appendix B)
(2RIM$E B)

(B) ©) (D)
No. of No. of No. of
Full Time Full Time Full Time
Employees as at Trainees* Vacancies

Survey Reference
Date
(Excl. trainees *)

TESEET H Y

ZRER K
CZANE BRI

as at Survey
Reference Date

et HIY
£ ECIEN

as at Survey
Reference Date
(Excl. trainee®)

et HIT
=y R
CZAllE" BRA)

(E)

Average Monthly
Remuneration Package of
Full Time Employees
(Excl. trainees )

ERERZEA
SRR
CZANE" BROM)

Code
1 $15,000 or below =LA T

Please enter a zero ‘0’ in the box if no employee

[trainees/apprentices/vacancy.
WLHREZiINE Eh

SEAEJTREN A0

$15,001 - $20,000
$20,001 - $25,000
$25,001 - $30,000
$30,001 - $40,000
$40,001 or above =L _E

o g~ wWwN

Operative Level (Continued) ¥fET4% (%)

455

Finishing Machine Tender(Calendering/ Raising/ Shearing/Emerising/ Stentering/Pre-
shrinking/ Washing/Garment Washing and Dyeing/Drying)

(Rl M B VS [[C SV IR SV = SVg: 21 itV [V ) v '
g HtiEz)

456

Recipe and Print Paste Preparer

PRI R

498

Other Operative (Textile / Footwear / Handbag)
AP0 T (4758 / B8 / F4%)
Please specify z&zFHH:

Unskilled Level FJEETT. A 4R

501

General Worker
T

Other Related Fashion and Textile Industry Staff EAAHBIGEE B 4582 E T

# The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.
Mzl SIS IR SIS AL - DUEHEASEGEIN S EE -
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Part Il
Z &Rty

1. Please indicate the number of Part Time employees™ and Freelancers * as at Survey Reference Date.

HEESET HE  EER R 5 B B TEE I -

Freelancers®
I #
Part Time Employees™ _E FLIFE
FBESN # A freelancer is a person who pursues a
profession without a long-term commitment
N “Part Time employees” refers to employees to any particular employer in the sector.
who are employed under a “contract of Freelancers may be engaged on a daily, an
employment”” and their working hours per week | hourly or a project basis.
Post (Please refer to the principal job in Part I) '}fﬂ;@f‘; 32; v — @; Z%%fﬁjﬁ fﬂj‘gﬁf@@%‘ijﬁ*
B (B - > ¥ B 1&g =y %3 Pl A ] (7 © 1L, a] LLH #r
(RSHE—H ZBH) FERF 38 30/ AFHI S T, » BB IR R -
Years of Stay
Jisaaca ]
2. For full time employees aged 35 or below, please indicate their average years of stay in your establishment.
satEt BT T35 BREL THY R E B SRR IR I -
D 1 year below D 1-3years
DR LA 1-3%
D 3 -5 years D Over 5 years
354 55Dk
Age Distribution of Employees
kS ki
3. Please indicate the age range distribution of Full Time employees.
AfEt EEEERES NI -
Aged 25 or below Aged 26 — 35 Aged 36 — 55 Aged 56 or above
/725 BRECLT /26 = 35 5% FEH 136 % 55 5% /P56 pRELL b
% % % %
New Recruitment
RS
4. Please state the number of Full Time employees who were newly recruited in the past 12 months.
AV EERE R AT E H AR e e B AL -
Technologist Technician Craftsman Operative
Level Level Level Level
FeEmR Rt S8 T8 BRIELTER
(@) Total
TN
(b) Number of new recruits with fashion or textile
experience
Hrighsdh - BREESG SCE K RnE B A\
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Employees Leaving the Establishment

ERERER

5. Please state the number of Full Time employees who had left in the past 12 months.
Y EERE R T H N R e SRR A -

(a) Technologist Level (b) Technician Level
BRI Fettr &4k
(c) Craftsman Level (d) Operative Level
B TaK BAETAR
Expected Change in Future
RIREAL
6. Please indicate your views on the expected change in business volume of your establishment in the next 12 months

(Please tick in the box as appropriate) and indicate the reasons leading to “better” or “worse”.

AfEL BT ERR TS E AT GRS P 1 v 75R) K5 B e I A -

D Better + 0% (Please state reasons)

B 0| GEruiFEA )

D Stable

D Wq(sen o (Please state reasons)
07 3 0| GERIFEA )

D Uncertain
TEE

7. When comparing with the current situation, please indicate the expected change in the number of following employees of your
establishment and its percentage changes in the next 12 months. (Please tick in the box as appropriate)

BT - S515H B ERRTZEH T3 e SAVE H R E o th 2 FHE(E -
(FEAEREE IR PYIE B v 75%)

Full Time employees Part Time employees
EX A / Freelancers
Technologist Level | Technician Level : Craftsman Level | Operative Level SRS
IR FeiT B8 B T4k BRETSR BHHLIEE

© Jew e w e w e w e w

© Same ] ] ] ] ]

© e wde wlde e wildc »

8.  Other than the current job positions of your establishment, please indicate the new job position(s) that will be introduced in the future (if
any) in order to meet the emerging trends of the industry

PREVAERRALLASL  SEFEH BRI &5 ARVBIAL(0A) - PURC &1 TR LSS

New Job title Job Descriptions
R R A
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Major Difficulties Encountered in Recruitment

T AR &

9.  Please indicate the difficulties encountered in recruitment of Full Time employees of your establishment in past 12 months.

safEt  EHEERER T A I e ST IR -

Technologist  Technician
Level Level
ES eI eI =

Difficulties
PRI
(@  No recruitment was taken place
R
(b) Recruitment was taken place and did not encounter difficulties
AR - WGBTS £
(©)
HHEE » FrBEINREE © (FHVY7ESR—IH - )
(i) General labour shortage in Hong Kong
AR 5T TR
(if) Insufficient graduates in relevant disciplines from institutions

PR AR AR LB EH A 2

(iif) Applicants lacked the relevant experience and training

SR B = AR RR < Rl

(iv) Working conditions/remuneration package could not meet

applicants' expectations

AR R BN RE AT & oK oK
Others (please specify)

HAh (FEEREA)D

v)

Preferred Education Level and Years of Experience of Employees

EERERNEHEERERFEE

10.
R B AN A S R AH A -

[]
[]

[]
[]
[]
[]
[]

[]
[]

[]
[]
[]
[]
[]

Please choose preferred education level and years of experience of Full Time employees.

Craftsman
Level

AR

][

Recruitment was taken place and the difficulties encountered were: (You may tick “v”” one or more options.)

L O

Operative
Level

ERELER

O oo oo

Technologist Technician Craftsman Operative
Job level
4% Level I/_gvmel Level DLeveI
i FCEmk T 24K TR BELSR
(a) Education Level (Please tick “v” 1 box for each job level)

HEEE (GREE Y B

(i) Postgraduate Degree
bFE A2

(ii) First Degree
By

(iii) Sub-degree (e.g. Higher Diploma)
BRI (BIANESCTR)

(iv) Diploma/Certificate
X/

(v) Secondary 4 to 6/7
HPOZFE s

(vi) Secondary 3 or below

=T

(b) Years of Experience (Please tick “v”” 1 box for each job level)

HHRREE (SREEES Y BT

(i) 10 years or more

TRl E

(ii) 6 years to less than 10 years

NEETELT

(iii) 3 years to less than 6 years
SFEFENFLT

(iv) 1 year to less than 3 years
—EE=FDR

(v) Lessthan 1 year
—ELIF

(vi) No experience

No such level of staff

RAMHRE T

odoodn poododn

oo d jgobodon

iDL oot

Oodoodn poododn
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Training
Bl

11. To meet the emerging trends of the industry, please indicate the future training areas required for the following employees.

(You may wish to tick “v”” more than 1 training area for each job level)

GITSRATHEEES - S DUT B BAEARARFTRR 360 - (R ml o VB2 (s s )

Folf

(a) Employees having joined the establishment for less than 2 years

BEAR SRS

Trainin Technologist Technician Craftsman Operative
ingug Level Leyel Level Level
i FeEmak Rt S84 FLER ERELSR
A. Industry Specific Skills and Knowledge
SN HEERRE AT
(i) Innovative fabrics e.g. smart textile, temperature responsive
fabric, eco fabric, etc I:‘ D I:‘ D
BT - 40 ¢ A L4t BORATEL BRIRATEN S
(ii)  Sustainability / sustainable supply chain / sustainable materials
AR TR AL R R R I:‘ D I:‘ D
(iiif) 3D Fashion design software
3D RS E TER I:‘ D I:‘ D
(iv) 3D Technologies / 3D Printing
30 fily 30 E0) L] [] L] [ ]
(v) Virtual fitting
ik [] L] [] []
(vi) Quality Control
PR [] [ ] [] [ ]
B. Chinaand Global Business Knowledge
PR R PR R A
(i)  China political system, social and economic development
TEIBUARIE -t GRS I:‘ D I:‘ D
(if)  China industry practices
PR L] [] L] [ ]
(iii) Greater Bay Area business development
R [] L] [] []
(iv) Global trade policy
SHE T [] [ ] [] [ ]
C. Fashion Marketing
(i)  Omnichannel marketing
LR L] [] L] []
(ii) Digital marketing strategy
i L] [] L] []
(iii) Social media marketing
ARG B D D D D
(iv) KOL marketing
BT [] [] [] [ ]
(v) Marketing automation (intelligent assistant, chatbots)
EENMETH (ReEEhE - WK A) I:‘ D I:‘ D
(vi) Big data analytics
REFEST I:‘ D I:‘ D
(vii) E-commerce knowledge
a5 T A L] [] [] []
(viii) Consumer database management
P [] [] [] []
D. Other Areas (Please specify)
HArsEE (FHRHE)
’ O | O | O | O
; o O | O | O
No such level of staff |:| D |:| I:I
REMRRRE T
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(b) Employees having joined the establishment for more than 5 years

BEAR BWESHNAE

(viii) Consumer database management

FEEREE

E. Other Areas (Please specify)
HAEEE ()

0}

(i)

No such level of staff
SRR A T

Trainin Technologist Technician Craftsman Operative
£T§}I|g Level Leyel Level Level
- FeEmEk Rt S8 FLER ERELER

A. Industry Specific Skills and Knowledge

SENE SR BT
(i)  Innovative fabrics e.g. smart textile, temperature responsive

fabric, eco fabric, etc D D I:‘ D

BT - 40 ¢ R L4t BORATEL BRIRATEN S
(ii)  Sustainability / sustainable supply chain / sustainable materials

ATREENE AR AT SR D D I:‘ D
(iii) 3D Fashion design software

R TRk I:l D I:‘ D
(iv) 3D Technologies / 3D Printing

30 fils 30 £ L] [ ] L] [ ]
(v) Virtual fitting

ALY L] [ ] L] [ ]
(vi) Quality Control

R [] L] [] []
B. Chinaand Global Business Knowledge

PR R R R A
(i)  China political system, social and economic development

PEBUEHIE - HERIKEERE D D I:‘ D
(if)  China industry practices

FEEA L] [ ] L] []
(iii) Greater Bay Area business development

SRR L] [ ] L] [ ]
(iv) Global trade policy

SIRE SR [] L] [] []
C. Fashion Marketing

R
(i)  Omnichannel marketing

LA [] [ ] [] [ ]
(ii) Digital marketing strategy

i L] [ ] L] []
(iii) Social media marketing

A = I:l D I:‘ D
(iv) KOL marketing

BB [] [] [] [ ]
(v) Marketing automation (intelligent assistant, chatbots)

EENMLITHY (EaeBhE ~ WK A) D D D D
(vi) Big data analytics

KT [] [ ] [] [ ]
(vii) E-commerce knowledge

B R A I:l D I:‘ D

End of Questionnaire. Thank You for Your Co-operation.

&5 > ZHEE -




Serial No.

CONFIDENTIAL

WHEN ENTERED WITH DATA

HOA B &K

" E

\/ TC

VOCATIONAL TRAINING COUNCIL
B ¥l &

THE 2023 MANPOWER SURVEY OF

THE FASHION AND TEXTILE INDUSTRY

RPN 445 20234 AN JI &

The 2023 Manpower Survey of the Fashion and Textile Industry (FT) aims at collecting manpower information of the
industry concerned for formulating recommendations on future manpower training. Please kindly provide the
information of your establishment as at 1 July 2023 by answering the questionnaire. Thank you.

IR I 7N 202348 A J TR 15 1 HME 09 AT DA 2+ AL R R A T3 T e - 83

EREIREE20234E7 B 1H WY A B UIE R IR G

C BT -

Establishment Information

WEER

TOTAL NO. OF PERSONS ENGAGED:

e & AN

Principal Line of Business:
FEEBFEHE

[] Textile Industry — Knitting Product
I - SR BT
[] Textile Industry — Spinning/ Weaving/ Finishing /
Non-woven Product
IR - W40 RS TR B
[] Clothing Industry
[] Manufacturing of Fur, Footwear and Handbag
FEE - B R T GO

Details of Contact Person*

e ARk

NAME OF PERSON TO CONTACT:

Tt & N1k %

TEL. NO. : -

[SEE
E&F

E-MAIL :

E

(For official use)
Industry Code

Trading

5

Testing Services and Laboratories related to Textile
Bl &k A BRI R A EE 1T Rodg e ol

Others EAh :

POSITION:
e iz

FAX NO. :
& S A

* The information provided will be used for the purpose of this and subsequent manpower surveys.

PTEEHREEFTI AR R HBA T/

78
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Survey Reference Date : 1 July 2023
izt BHA - 2023 4£7H1H

Part I — Manpower Information

F—Etr — AJfER

For each principal job, please fill in the total number of employees as at survey reference date. The employees include all those under
Hong Kong company’s payroll, disregarding whether the employees are deployed to work in other places (including the mainland

of China).
EEE EMENGETHIEANSE I ERSNEELY - (EEEE BASEEBAEEFHNNFEES » THeEtHR
FEAEEA T TAE (REREAH) -

Please complete columns ‘B’ to ‘E’ of the questionnaire according to the list of principal jobs by referring to Appendix B for job
description of individual job.

SRR SR e TS W2 sk BARH S MRS I TIERIASER RN LS B £ B Ml -

Principal Jobs (Full-time employees) TEB:# (LBREER)

Job)
Code|
Tk i)
45

e.g:

B+

101

102

Please refer to Appendix A for column explanations. %522 [ AN MEYEREH -

(A) (B) ©) (D) (E)
Principal Job No. of No. of No. of Average Monthly
S Full Time Full Time Full Time Remuneration Package of
Employees as at Trainees * Vacancies Full Time Employees
(See Appendix B) Survey Reference as at Survey as at Survey (Excl. trainees *)
(2Hf§% B) Date Reference Date | Reference Date
(Excl. trainees*) (Excl. trainee®) 2RER>EH
I
TEgRat HIEY | fE4RstHIY | AE8sT HRY (ZHIE* BRo)
2RES AL |ZB2IE | SWREGE Code
CZAIE BRI CZANE BRI =
1 $15,000 or below =% DL
2 $15,001 - $20,000
Please enter a zero ‘0’ in the box if no employee | 3  $20,001 - $25,000
Itrainees/apprentices/vacancy. 4 $25,001 - $30,000
WRERE, ZE /720 FEEN BAO | 5 430,001 - $40,000
° 6 $40,001 or above =L/

Job Title A (3 employees, 1 trainee and 2 vacancies)

B (EMRE, 152 R Az 3 ! 2 6

Technologist Level F7Efigk

A technologist is a person who has the qualification and experience equivalent to that required for corporate membership of a professional institution. He/She should be
competent in analysing and solving a wide range of technical problems. Furthermore, he/she should be able to assume personal responsibility for the development and|
application of engineering principles, to exercise original thought and judgment, to keep abreast of technology, to apply the latest techniques and to supervise/develop his/her
subordinates.

R EZE EL (A B R A RSS2 & (e BT RR AV R AR » WiRE T R g R SR EAVRERE - RS TMEE R RER TR - BAlRAMAET © 6l
EHS A > R DARE RIS T8

Mill Manager; Production Manager

W5 e Ak

Production Engineer
A AR AT

1

=
[

Compliance Manager
e Al R

112

Maintenance Engineer
rRETE

122

Product Development Manager

E i SR e AL

123

Merchandising Manager
Gl

124

Marketing Manager ; Sales Manager
RSt e S

Technician Level 345 E &k
JA technician is a person who occupies a position between the technologist and the craftsman. His/Her education, training and practical experience enable him/her to apply|

proven techniques and procedures to carry out technical tasks, normally under the guidance of a technologist.
Rt B HTRAR A~ TRC T, 4K EHAR N B T [ - LA S 2 ~ TR R R g B3I 4R - — T ERehl B N\ LRI - A O LA AIGAI 77 74
SERRLAE ©

201

Production Supervisor
R EESHE

211

ICompliance Supervisor

PRI T B

2

=

2

Maintenance Supervisor
BB A IRt

2

=

3

Quality Control Supervisor ; Quality Control Technician
B IR AR A

223

Merchandiser
EHEERIEE

224

Marketing Officer ; Sales Officer
M5 EE  BEEE

231

Pattern Design Supervisor
BYESETE A

#

The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.
Pzl ) EREIE R SRRy AT - DURERSRIESHIRE SOt -
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A) (B) © (D) (E)
Principal Job No. of No. of No. of Average Monthly
T SRS Full Time Full Time Full Time Remuneration Package of
Employees as at Trainees* Vacancies Full Time Employees
(See Appendix B) Survey Reference as at Survey as at Survey (Excl. trainees *)
(=RMT8E B) Date Reference Date | Reference Date
(Excl. trainees *) (Excl. trainee®) 2RER > & A
SEEIFRE
TEgRat Iy | fEgRsTHIY | A£8ET HE (=N o)
2REE AL |2B=IE A EWEGE Code
CZINE BRIN) CZANF BRI ey
1 $15,000 or below =L
2 $15,001 - $20,000
Jobl Please enter a zero ‘0’ in the box if no employee 3 $20,001 - $25,000
Codel Itrainees/apprentices/vacancy. 4 $25,001 - $30,000
i ﬁﬂ/gﬁﬂéé\/%a”%/§ﬁ% ’ E%E?ﬂ‘%?\] iﬂ/\ ‘0’ 5 $30,001 - $40,000
° 6 $40,001 or above =L/ I~

ey

Craftsman Level £ T 4%

A craftsman is a skilled worker who is able to apply his/her skills to a wide range of jobs within his/her trade, with minimum direction and supervision. A craftsman
possesses not only practical skills but also related theoretical knowledge which enables him/her to adapt himself/herself to new technologies.

RIREARTA » el AREAE R EET » R SIER AR TERTT RO - K TEEHEIERERS - IR AHERAVER AT - DAEREEE H ¥ H
FIVEHERE -

Section Leader
301fHE ; F5ET

Knitting Mechanic
33Bt Ak T

[Winding Machine Leader
348840 R TR

Operative Level #{E T4k
An operative is a person who performs tasks in the assembly of products in accordance with predetermined job instructions or operates machine(s) which have been set up
by other persons.

R TR PP LLAE f MR B E FY T (e A RO T (S e et - SR F Bt ANRe Ay — TS AR 2 T -

Recorder
sFi A WEE

Fabric Inspector
414{58AT T

Sales Assistant
=N

[Winding Machine Tender
4366540 TR TAE(EE T

Fabric Mender
4481 L

Knitting Machine Tender
451 (BT T

Other Operative (Textile / Footwear / Handbag)
AP0 L (G748 / B / F4%)
a98lPlease specify 3553HH:

Unskilled Level FERiTT. A4k

General Worker
501 |4 L

Other Related Fashion and Textile Industry Staff E {triH RIS R 4i8RENE T

# The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.

P2l ) BFSEER S AE ISR AL > IR B A SLINESLRIE -
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Part Il
Z &Rty

1. Please indicate the number of Part Time employees™ and Freelancers * as at Survey Reference Date.

HEESET HE  EER R 5 B B TEE I -

Freelancers®
I #
Part Time Employees™ _E FLIFE
FBESN # A freelancer is a person who pursues a
profession without a long-term commitment
N “Part Time employees” refers to employees to any particular employer in the sector.
who are employed under a “contract of Freelancers may be engaged on a daily, an
employment”” and their working hours per week | hourly or a project basis.
Post (Please refer to the principal job in Part I) '}fﬂ;@f‘; 32; v — @; Z%%fﬁjﬁ szj?gﬂ;;@%%jgi
B (B - > ¥ B 1&g =y %3 Pl A ] (7 © 1L, a] LLH #r
(RSHE—H ZBH) FERF 38 30/ AFHI S T, » BB IR R -
Years of Stay
Jisaaca ]
2. For full time employees aged 35 or below, please indicate their average years of stay in your establishment.
satEt BT T35 BREL THY R E B SRR IR I -
D 1 year below D 1-3years
DR LA 1-3%
D 3 -5 years D Over 5 years
354 55Dk
Age Distribution of Employees
kS ki
3. Please indicate the age range distribution of Full Time employees.
AfEt EEEERES NI -
Aged 25 or below Aged 26 — 35 Aged 36 — 55 Aged 56 or above
/725 BRECLT /26 = 35 5% FEH 136 % 55 5% /P56 pRELL b
% % % %
New Recruitment
RS
4. Please state the number of Full Time employees who were newly recruited in the past 12 months.
AV EERE R AT E H AR e e B AL -
Technologist Technician Craftsman Operative
Level Level Level Level
FeEmR Rt S8 T8 BRIELTER
(@) Total
TN
(b) Number of new recruits with fashion or textile
experience
Hrighsdh - BREESG SCE K RnE B A\
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Employees Leaving the Establishment

ERERER

5. Please state the number of Full Time employees who had left in the past 12 months.
Y EERE R T H N R e SRR A -

(a) Technologist Level (b) Technician Level
BRI Fettr &4k
(c) Craftsman Level (d) Operative Level
B TaK BAETAR
Expected Change in Future
RIREAL
6. Please indicate your views on the expected change in business volume of your establishment in the next 12 months

(Please tick in the box as appropriate) and indicate the reasons leading to “better” or “worse”.

AfEL BT ERR TS E AT GRS P 1 v 75R) K5 B e I A -

D Better + 0% (Please state reasons)

B 0| GEruiFEA )

D Stable

D Wq(sen o (Please state reasons)
07 3 0| GERIFEA )

D Uncertain
TEE

7. When comparing with the current situation, please indicate the expected change in the number of following employees of your
establishment and its percentage changes in the next 12 months. (Please tick in the box as appropriate)

BT - S515H B ERRTZEH T3 e SAVE H R E o th 2 FHE(E -
(FEAEREE IR PYIE B v 75%)

Full Time employees Part Time employees
EX A / Freelancers
Technologist Level | Technician Level : Craftsman Level | Operative Level SRS
IR FeiT B8 B T4k BRETSR BHHLIEE

© Jew e w e w e w e w

© Same ] ] ] ] ]

© e wde wlde e wildc »

8.  Other than the current job positions of your establishment, please indicate the new job position(s) that will be introduced in the future (if
any) in order to meet the emerging trends of the industry

PREVAERRALLASL  SEFEH BRI &5 ARVBIAL(0A) - PURC &1 TR LSS

New Job title Job Descriptions
R R A
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Major Difficulties Encountered in Recruitment

T AR &

9.  Please indicate the difficulties encountered in recruitment of Full Time employees of your establishment in past 12 months.

safEt  EHEERER T A I e ST IR -

Technologist  Technician
Level Level
ES eI eI =

Difficulties
PRI
(@  No recruitment was taken place
R
(b) Recruitment was taken place and did not encounter difficulties
AR - WGBTS £
(©)
HHEE » FrBEINREE © (FHVY7ESR—IH - )
(i) General labour shortage in Hong Kong
AR 5T TR
(if) Insufficient graduates in relevant disciplines from institutions

PR AR AR LB EH A 2

(iif) Applicants lacked the relevant experience and training

SR B = AR RR < Rl

(iv) Working conditions/remuneration package could not meet

applicants' expectations

AR R BN RE AT & oK oK
Others (please specify)

HAh (FEEREA)D

v)

Preferred Education Level and Years of Experience of Employees

EERERNEHEERERFEE

10.
R B AN A S R AH A -

[]
[]

[]
[]
[]
[]
[]

[]
[]

[]
[]
[]
[]
[]

Please choose preferred education level and years of experience of Full Time employees.

Craftsman
Level

AR

][

Recruitment was taken place and the difficulties encountered were: (You may tick “v”” one or more options.)

L O

Operative
Level

ERELER

O oo oo

Technologist Technician Craftsman Operative
Job level
4% Level I/_gvmel Level DLeveI
i FCEmk T 24K TR BELSR
(a) Education Level (Please tick “v” 1 box for each job level)

HEEE (GREE Y B

(i) Postgraduate Degree
bFE A2

(ii) First Degree
By

(iii) Sub-degree (e.g. Higher Diploma)
BRI (BIANESCTR)

(iv) Diploma/Certificate
X/

(v) Secondary 4 to 6/7
HPOZFE s

(vi) Secondary 3 or below

=T

(b) Years of Experience (Please tick “v”” 1 box for each job level)

HHRREE (SREEES Y BT

(i) 10 years or more

TRl E

(ii) 6 years to less than 10 years

NEETELT

(iii) 3 years to less than 6 years
SFEFENFLT

(iv) 1 year to less than 3 years
—EE=FDR

(v) Lessthan 1 year
—ELIF

(vi) No experience

No such level of staff

RAMHRE T

odoodn poododn

oo d jgobodon

iDL oot

Oodoodn poododn
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Training
Bl

11. To meet the emerging trends of the industry, please indicate the future training areas required for the following employees.

(You may wish to tick “v”” more than 1 training area for each job level)

GITSRATHEEES - S DUT B BAEARARFTRR 360 - (R ml o VB2 (s s )

Folf

(a) Employees having joined the establishment for less than 2 years

BEAR SRS

Trainin Technologist Technician Craftsman Operative
ingug Level Leyel Level Level
i FeEmak Rt S84 FLER ERELSR
A. Industry Specific Skills and Knowledge
SN HEERRE AT
(i) Innovative fabrics e.g. smart textile, temperature responsive
fabric, eco fabric, etc I:‘ D I:‘ D
BT - 40 ¢ A L4t BORATEL BRIRATEN S
(ii)  Sustainability / sustainable supply chain / sustainable materials
AR TR AL R R R I:‘ D I:‘ D
(iiif) 3D Fashion design software
3D RS E TER I:‘ D I:‘ D
(iv) 3D Technologies / 3D Printing
30 fily 30 E0) L] [] L] [ ]
(v) Virtual fitting
ik [] L] [] []
(vi) Quality Control
PR [] [ ] [] [ ]
B. Chinaand Global Business Knowledge
PR R PR R A
(i)  China political system, social and economic development
TEIBUARIE -t GRS I:‘ D I:‘ D
(if)  China industry practices
PR L] [] L] [ ]
(iii) Greater Bay Area business development
R [] L] [] []
(iv) Global trade policy
SHE [] [ ] [] [ ]
C. Fashion Marketing
(i)  Omnichannel marketing
LR L] [] L] []
(ii) Digital marketing strategy
i L] [] L] []
(iii) Social media marketing
ARG B D D D D
(iv) KOL marketing
BT [] [] [] [ ]
(v) Marketing automation (intelligent assistant, chatbots)
EENMETH (ReEEhE - WK A) I:‘ D I:‘ D
(vi) Big data analytics
REFEST I:‘ D I:‘ D
(vii) E-commerce knowledge
a5 T A L] [] [] []
(viii) Consumer database management
P [] [] [] []
D. Other Areas (Please specify)
HArsEE (FHRHE)
’ O | O | O | O
; o O | O | O
No such level of staff |:| D |:| I:I
REMRRRE T
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(b) Employees having joined the establishment for more than 5 years

BEAR BWESHNAE

(viii) Consumer database management

FEEREE

E. Other Areas (Please specify)
HAEEE ()

0}

(i)

No such level of staff
SRR A T

Trainin Technologist Technician Craftsman Operative
£T§}I|g Level Leyel Level Level
- FeEmEk Rt S8 FLER ERELER

A. Industry Specific Skills and Knowledge

SENE SR BT
(i)  Innovative fabrics e.g. smart textile, temperature responsive

fabric, eco fabric, etc D D I:‘ D

BT - 40 ¢ R L4t BORATEL BRIRATEN S
(ii)  Sustainability / sustainable supply chain / sustainable materials

ATREENE AR AT SR D D I:‘ D
(iii) 3D Fashion design software

R TRk I:l D I:‘ D
(iv) 3D Technologies / 3D Printing

30 Fils 30 £ L] L] L] [ ]
(v) Virtual fitting

ALY L] L] L] []
(vi) Quality Control

R [] L] [] []
B. China and Global Business Knowledge

PR R R R A
(i)  China political system, social and economic development

TEIBUARIE -t GRS D D I:‘ D
(if)  China industry practices

FEEA L] [ ] L] []
(iii) Greater Bay Area business development

SR L] [] L] [ ]
(iv) Global trade policy

SIRE SR [] L] [] []
C. Fashion Marketing

R
(i)  Omnichannel marketing

23 [] [ ] [] [ ]
(ii) Digital marketing strategy

i L] [ ] L] []
(i) Social media marketing

A = I:l D I:‘ D
(iv) KOL marketing

BB [] [] [] [ ]
(v) Marketing automation (intelligent assistant, chatbots)

EELATHY (REREE - HIRHEA) D D D D
(vi) Big data analytics

KT [] [ ] [] [ ]
(vii) E-commerce knowledge

B R A I:l D I:‘ D

End of Questionnaire. Thank You for Your Co-operation.

&5 > ZHEE -




Serial No.

CONFIDENTIAL

WHEN ENTERED WITH DATA

HOA B &K

" E

VOCATIONAL TRAINING COUNCIL

‘/Tc TNy

THE 2023 MANPOWER SURVEY OF

THE FASHION AND TEXTILE INDUSTRY

RPN 445 20234 AN JI &

The 2023 Manpower Survey of the Fashion and Textile Industry (FT) aims at collecting manpower information of the
industry concerned for formulating recommendations on future manpower training. Please kindly provide the
information of your establishment as at 1 July 2023 by answering the questionnaire. Thank you.

IR I 7N 202348 A J TR 15 1 HME 09 AT DA 2+ AL R R A T3 T e - 83

ETIEIRIZ20234E 7 H 1 H AU AV IEDUE S IS - ZHta(E -

Establishment Information

WEER

TOTAL NO. OF PERSONS ENGAGED:

e & AN

Principal Line of Business:
FEEBFEHE

[] Textile Industry — Non-woven Product
GIRCE SR
[] Textile Industry — Spinning/ Weaving/ Knitting/
Finishing Product
HIRCE - 440 ISR A B
[] Clothing Industry
[] Manufacturing of Fur, Footwear and Handbag
FEE - B R T GO

Details of Contact Person*

e ARk

NAME OF PERSON TO CONTACT:

(For official use)
Industry Code

Trading

5

Testing Services and Laboratories related to Textile
Bl &k A BRI R A EE 1T Rodg e ol

Others EAtf :

Tt & N1k %

TEL. NO. : -

[SEE
E&F

E-MAIL :

E

POSITION:
e iz

FAX NO. :
& S A

* The information provided will be used for the purpose of this and subsequent manpower surveys.

PTEEHREEFTI AR R HBA T/
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Survey Reference Date : 1 July 2023
izt BHA - 2023 4£7H1H

Part I — Manpower Information

F—Etr — AJfER

For each principal job, please fill in the total number of employees as at survey reference date. The employees include all those under
Hong Kong company’s payroll, disregarding whether the employees are deployed to work in other places (including the mainland

of China).
EEE EMENGETHIEANSE I ERSNEELY - (EEEE BASEEBAEEFHNNFEES » THeEtHR
FEAEEA T TAE (REREAH) -

Please complete columns ‘B’ to ‘E’ of the questionnaire according to the list of principal jobs by referring to Appendix B for job
description of individual job.

SRR SR e TS W2 sk BARH S MRS I TIERIASER RN LS B £ B Ml -

Principal Jobs (Full-time employees) TEB:# (LBREER)

Job)
Code|
i

Kok

Please refer to Appendix A for column explanations. %522 [ AN MEYEREH -

(A) (B) ©) (D) (E)
Principal Job No. of No. of No. of Average Monthly
S Full Time Full Time Full Time Remuneration Package of
Employees as at Trainees * Vacancies Full Time Employees
(See Appendix B) Survey Reference as at Survey as at Survey (Excl. trainees *)
(2Hf§% B) Date Reference Date | Reference Date
(Excl. trainees*) (Excl. trainee®) 2RER>EH
I
TEgRat HIEY | fE4RstHIY | AE8sT HRY (ZHIE* BRo)
2RES AL |ZB2IE | SWREGE Code
CZAIE BRI CZANE BRI =
1 $15,000 or below =% DL
2 $15,001 - $20,000
Please enter a zero ‘0’ in the box if no employee | 3  $20,001 - $25,000
Itrainees/apprentices/vacancy. 4 $25,001 - $30,000
WRERE, 2 /720 FEEN B0 | 5 430,001 - $40,000
° 6 $40,001 or above =L/

e.g:
BlF:

Job Title A (3 employees, 1 trainee and 2 vacancies)

B (EMRE, 152 R Az 3 ! 2 6

Technologist Level F7Efigk

A technologist is a person who has the qualification and experience equivalent to that required for corporate membership of a professional institution. He/She should be
competent in analysing and solving a wide range of technical problems. Furthermore, he/she should be able to assume personal responsibility for the development and|
application of engineering principles, to exercise original thought and judgment, to keep abreast of technology, to apply the latest techniques and to supervise/develop his/her}
subordinates.

R EZE EL (A B R A RSS2 & (e BT RR AV R AR » WiRE T R g R SR EAVRERE - RS TMEE R RER TR - BAlRAMAET © 6l
EHS A > R DARE RIS T8

101

Mill Manager : Production Manager
S e S

102

Production Engineer
A AZAT ; T

104

Technical Manager
REAt A8

106

Shift Engineer
EERHE  EERHE

1

=
N

Maintenance Engineer
Re T

113

Quality Assurance Manager
T e

122

Product Development Manager

E i SR e AL

123

Merchandising Manager
CElasiii s

124

Marketing Manager ; Sales Manager
RS- s

Technician Level K4t 24k

JA technician is a person who occupies a position between the technologist and the craftsman. His/Her education, training and practical experience enable him/her to apply|
proven techniques and procedures to carry out technical tasks, normally under the guidance of a technologist.

R it S AT RRAR S s, S ER AR N\ LB T 2 ] - R E B - AR M2l R > —MemIEREN, BRIV BT - 2 I BRI IR T4
SERLAE ©

201

Production Supervisor
R EESHE

2

=

2

Maintenance Supervisor
BT A ; IRt

2

=

3

Quality Control Supervisor ; Quality Control Technician
BT PERISERT AR A

223

Merchandiser

EHRIEE

224

Marketing Officer ; Sales Officer
M5 EE BEEE

#

The term “trainees™ includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.

P2l ) BFSEER SRS AL > IR B A SLIINESIRTE -
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A) (B) © (D) (E)
Principal Job No. of No. of No. of Average Monthly
T SRS Full Time Full Time Full Time Remuneration Package of
Employees as at Trainees* Vacancies Full Time Employees
(See Appendix B) Survey Reference| as at Survey as at Survey (Excl. trainees®)
(2:EMt8% B) Date Reference Date | Reference Date
(Excl. trainees*) (Excl. trainee®) 2RER > & A
PR
ESETHIAN | ESstEE | fESET I (ZHE BRo)
2MEE A B |[&F2yE A 8| SBzEiE Code
CZINE BRIN) CZANE BRI peres
1 $15,000 or below =L
2 $15,001 - $20,000
Jobl Please enter a zero ‘0’ in the box if no employee 3 $20,001 - $25,000
Codel [trainees/apprentices/vacancy. 4 $25,001 - $30,000
Wil WHIRE, ZHE /7 SHEA A0 | 5 $30001 - $40,000
Eriid ° 6 $40,001 or above =1L |

Craftsman Level £ T 4%

A craftsman is a skilled worker who is able to apply his/her skills to a wide range of jobs within his/her trade, with minimum direction and supervision. A craftsman
possesses not only practical skills but also related theoretical knowledge which enables him/her to adapt himself/herself to new technologies.

RIREAETA » el AREAE R EET » R SRR AR T ERTT RO - K CEEFHEIERERS - IR AHERAVER AT - DAEREEE H ¥ H
FIVEHERE -

Textile Mechanic

3B AR T

Boiler Mechanic

333N R T

Pattern Preparer
336fF (LR L

Colour Matcher
ey HEIS

Operative Level #/ET.4%

An operative is a person who performs tasks in the assembly of products in accordance with predetermined job instructions or operates machine(s) which have been set up

by other persons.
B LR e R B E MY LR Sl e RO B SR FE it R — S R T -
Recorder

201FLE  WEE

Fabric Inspector
41405875 T

Sales Assistant
a4 EFEENE

Baling/ Bundling Machine Tender
481 TR /NI (EEE T

Carpet Maker
450t BE T

Other Operative (Textile / Footwear / Handbag)
(AR L (G748 1 BUEE [ F43)
49g|Please specify 3a¥HH:

Unskilled Level FERiTT. A4k

General Worker
501 | L

Other Related Fashion and Textile Industry Staff E A AHRRIGE B 45 8ERE T,

# The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.
FZdll% ) EREIEERE SRRy AT - DARERSRIESHIRE SOt -
88



Part Il
Z &Rty

1. Please indicate the number of Part Time employees™ and Freelancers * as at Survey Reference Date.

HEESET HE  EER R 5 B B TEE I -

Freelancers®
I #
Part Time Employees™ _E FLIFE
FBESN # A freelancer is a person who pursues a
profession without a long-term commitment
N “Part Time employees” refers to employees to any particular employer in the sector.
who are employed under a “contract of Freelancers may be engaged on a daily, an
employment”” and their working hours per week | hourly or a project basis.
Post (Please refer to the principal job in Part I) '}fﬂ;@f‘; 32; v — @; Z%%fﬁjﬁ fiaiﬂf?égf/zg%%ﬂgi
B (B - > ¥ B 1&g =y %3 Pl A ] (7 © 1L, a] LLH #r
(RSHE—H ZBH) FERF 38 30/ AFHI S T, » BB IR R -
Years of Stay
Jisaaca ]
2. For full time employees aged 35 or below, please indicate their average years of stay in your establishment.
satEt BT T35 BREL THY R E B SRR IR I -
D 1 year below D 1-3years
DR LA 1-3%
D 3 -5 years D Over 5 years
354 55Dk
Age Distribution of Employees
kS ki
3. Please indicate the age range distribution of Full Time employees.
AfEt EEEERES NI -
Aged 25 or below Aged 26 — 35 Aged 36 — 55 Aged 56 or above
/725 BRECLT /26 = 35 5% FEH 136 % 55 5% /P56 pRELL b
% % % %
New Recruitment
RS
4. Please state the number of Full Time employees who were newly recruited in the past 12 months.
AV EERE R AT E H AR e e B AL -
Technologist Technician Craftsman Operative
Level Level Level Level
FeEmR Rt S8 T8 BRIELTER
(@) Total
TN
(b) Number of new recruits with fashion or textile
experience
Hrighsdh - BREESG SCE K RnE B A\
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Employees Leaving the Establishment

ERERER

5. Please state the number of Full Time employees who had left in the past 12 months.
Y EERE R T H N R e SRR A -

(a) Technologist Level (b) Technician Level
BRI Fettr &4k
(c) Craftsman Level (d) Operative Level
B TaK BAETAR
Expected Change in Future
RIREAL
6. Please indicate your views on the expected change in business volume of your establishment in the next 12 months

(Please tick in the box as appropriate) and indicate the reasons leading to “better” or “worse”.

AfEL BT ERR TS E AT GRS P 1 v 75R) K5 B e I A -

D Better + 0% (Please state reasons)

B 0| GEruiFEA )

D Stable

D Wq(sen o (Please state reasons)
07 3 0| GERIFEA )

D Uncertain
TEE

7. When comparing with the current situation, please indicate the expected change in the number of following employees of your
establishment and its percentage changes in the next 12 months. (Please tick in the box as appropriate)

BT - S515H B ERRTZEH T3 e SAVE H R E o th 2 FHE(E -
(FEAEREE IR PYIE B v 75%)

Full Time employees Part Time employees
EX A / Freelancers
Technologist Level | Technician Level : Craftsman Level | Operative Level SRS
IR FeiT B8 B T4k BRETSR BHHLIEE

D Jew e w e w e w e w

© Same ] ] ] ] ]

© e wde wlde e wildc »

8.  Other than the current job positions of your establishment, please indicate the new job position(s) that will be introduced in the future (if
any) in order to meet the emerging trends of the industry

PREVAERRALLASL  SEFEH BRI &5 ARVBIAL(0A) - PURC &1 TR LSS

New Job title Job Descriptions
R R A

90



Major Difficulties Encountered in Recruitment

T AR &

9.  Please indicate the difficulties encountered in recruitment of Full Time employees of your establishment in past 12 months.

safEt  EHEERER T A I e ST IR -

Technologist  Technician
Level Level
ES eI eI =

N

[]
[]

Craftsman
Level

AR

][

Difficulties
PRI
(@ No recruitment was taken place
RETEE
(b) Recruitment was taken place and did not encounter difficulties
AR - WGBTS £
(c) Recruitment was taken place and the difficulties encountered were: (You may tick “v” one or more options.)
HiEHS - FUBEINAEE @ (A5 ES R —IH - )
(i) General labour shortage in Hong Kong
AR 5T TR
(if) Insufficient graduates in relevant disciplines from institutions

PR AR AR LB EH A 2

(iif) Applicants lacked the relevant experience and training

SR B = AR RR < Rl

(iv) Working conditions/remuneration package could not meet

applicants' expectations

AR R BN RE AT & oK oK
Others (please specify)

HAh (FEEREA)D

v)

Preferred Education Level and Years of Experience of Employees

ERERNEHEEREWRFEE

10.
R B AN A S R AH A -

O oot

[]
[]
[]
[]
[]

Please choose preferred education level and years of experience of Full Time employees.

L O

Operative
Level

ERELER

O oo oo

Technologist Technician Craftsman Operative
Job level
4% Level I/_gvmel Level DLeveI
i FCEmk T 24K TR BELSR
(a) Education Level (Please tick “v” 1 box for each job level)

HEEE (GREE Y B

(i) Postgraduate Degree
bFE A2

(ii) First Degree
By

(iii) Sub-degree (e.g. Higher Diploma)
BRI (BIANESCTR)

(iv) Diploma/Certificate
X/

(v) Secondary 4 to 6/7
HPOZFE s

(vi) Secondary 3 or below

=T

(b) Years of Experience (Please tick “v”” 1 box for each job level)

HHRREE (SREEES Y BT

(i) 10 years or more

TRl E

(ii) 6 years to less than 10 years

NEETELT

(iii) 3 years to less than 6 years
SFEFENFLT

(iv) 1 year to less than 3 years
—EE=FDR

(v) Lessthan 1 year
—ELIF

(vi) No experience

No such level of staff

RAMHRE T

odoodn poododn

oo d jgobodon

iDL oot

Oodoodn poododn
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Training
Bl

11. To meet the emerging trends of the industry, please indicate the future training areas required for the following employees.

(You may wish to tick “v”” more than 1 training area for each job level)

GITSRATHEEES - S DUT B BAEARARFTRR 360 - (R ml o VB2 (s s )

Folf

(a) Employees having joined the establishment for less than 2 years

BEAR SRS

Trainin Technologist Technician Craftsman Operative
ingug Level Leyel Level Level
i FeEmak Rt S84 FLER ERELSR
A. Industry Specific Skills and Knowledge
SN HEERRE AT
(i) Innovative fabrics e.g. smart textile, temperature responsive
fabric, eco fabric, etc I:‘ D I:‘ D
BT - 40 ¢ A L4t BORATEL BRIRATEN S
(ii)  Sustainability / sustainable supply chain / sustainable materials
AR TR AL R R R I:‘ D I:‘ D
(iiif) 3D Fashion design software
3D RS E TER I:‘ D I:‘ D
(iv) 3D Technologies / 3D Printing
30 fily 30 E0) L] [] L] [ ]
(v) Virtual fitting
ik [] L] [] []
(vi) Quality Control
PR [] [ ] [] [ ]
B. Chinaand Global Business Knowledge
PR R PR B R AR
(i)  China political system, social and economic development
TEIBUARIE -t GRS I:‘ D I:‘ D
(if)  China industry practices
PR L] [] L] [ ]
(iii) Greater Bay Area business development
R [] L] [] []
(iv) Global trade policy
SHE [] [ ] [] [ ]
C. Fashion Marketing
(i)  Omnichannel marketing
LR L] [] L] []
(ii) Digital marketing strategy
i L] [] L] []
(iii) Social media marketing
ARG B D D D D
(iv) KOL marketing
BT [] [] [] [ ]
(v) Marketing automation (intelligent assistant, chatbots)
EENMETH (ReEEhE - WK A) I:‘ D I:‘ D
(vi) Big data analytics
REFEST I:‘ D I:‘ D
(vii) E-commerce knowledge
a5 T A L] [] [] []
(viii) Consumer database management
P [] [] [] []
D. Other Areas (Please specify)
HArsEE (FHRHE)
’ O | O | O | O
; o O | O | O
No such level of staff |:| D |:| I:I
REMRRRE T
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(b) Employees having joined the establishment for more than 5 years

BEAR BWESHNAE

(viii) Consumer database management

FEEREE

E. Other Areas (Please specify)
HAEEE ()

0}

(i)

No such level of staff
SRR A T

Trainin Technologist Technician Craftsman Operative
£T§}I|g Level Leyel Level Level
- FeEmEk Rt S8 FLER ERELER

A. Industry Specific Skills and Knowledge

SENE SR BT
(i)  Innovative fabrics e.g. smart textile, temperature responsive

fabric, eco fabric, etc D D I:‘ D

BT - 40 ¢ R L4t BORATEL BRIRATEN S
(ii)  Sustainability / sustainable supply chain / sustainable materials

ATREENE AR AT SR D D I:‘ D
(iii) 3D Fashion design software

R TRk I:l D I:‘ D
(iv) 3D Technologies / 3D Printing

30 fils 30 £ L] [ ] L] [ ]
(v) Virtual fitting

ALY L] [ ] L] [ ]
(vi) Quality Control

R [] L] [] []
B. Chinaand Global Business Knowledge

PR R R R A
(i)  China political system, social and economic development

PEBUEHIE - HERIKEERE D D I:‘ D
(if)  China industry practices

FEEA L] [ ] L] []
(iii) Greater Bay Area business development

SRR L] [ ] L] [ ]
(iv) Global trade policy

SIRE SR [] L] [] []
C. Fashion Marketing

R
(i)  Omnichannel marketing

LA [] [ ] [] [ ]
(ii) Digital marketing strategy

i L] [ ] L] []
(iii) Social media marketing

A = I:l D I:‘ D
(iv) KOL marketing

BB [] [] [] [ ]
(v) Marketing automation (intelligent assistant, chatbots)

EENMLITHY (EaeBhE ~ WK A) D D D D
(vi) Big data analytics

KT [] [ ] [] [ ]
(vii) E-commerce knowledge

B R A I:l D I:‘ D

End of Questionnaire. Thank You for Your Co-operation.

&5 > ZHEE -
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THE 2023 MANPOWER SURVEY OF

THE FASHION AND TEXTILE INDUSTRY

RPN 445 20234 AN JI &

The 2023 Manpower Survey of the Fashion and Textile Industry (FT) aims at collecting manpower information of the
industry concerned for formulating recommendations on future manpower training. Please kindly provide the
information of your establishment as at 1 July 2023 by answering the questionnaire. Thank you.

IR I 7N 202348 A J TR 15 1 HME 09 AT DA 2+ AL R R A T3 T e - 83

ETIEIRIZ20234E 7 H 1 H AU AV IEDUE S IS - ZHta(E -

Establishment Information

WEER

TOTAL
e & &

Principal

NO. OF PERSONS ENGAGED:

N

I Line of Business:

FTEEBUEE

0
0

Clothing Industry

Textile Industry — Finishing/ Spinning/ Weaving/
Knitting/ Non-woven Product

BUR RAESEEE 9580 /Bl $HE IR
B

Manufacturing of Fur, Footwear and Handbag

FEE ~ Bl R TLU B S

Details of Contact Person*

I =y i

NAME OF PERSON TO CONTACT:

Bt & A

% &

TEL. NO. : -

5
B, |

E-MAIL :

E

(For official use)
Industry Code

Trading

M5

Testing Services and Laboratories related to Textile
B4 & e AR B A58 1T KA E Hl

Others EAt :

POSITION:
e iz

FAX NO. :
& S A

* The information provided will be used for the purpose of this and subsequent manpower surveys.
PrtELEFFAITFE R H BN T8/ -
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Survey Reference Date : 1 July 2023
izt BHA - 2023 4£7H1H

Part | — Manpower Information

S8 — ARk

For each principal job, please fill in the total number of employees as at survey reference date. The employees include all those under
Hong Kong company’s pavroll, disregarding whether the employees are deployed to work in other places (including the mainland

of China).
HIEHE EWENSETHIEANSE T EBRENEEEY - EEAE BASEEEBAEGHNNMARES » FHEBRAIRK

EIE]
EECEE At TAF (EiERErt) -

Please complete columns ‘B’ to ‘E’ of the questionnaire according to the list of principal jobs by referring to Appendix B for job
description of individual job.

AR SR e TS - W2 3k BARH S MRS A TIERIASER RN LB 2 B il -

Principal Jobs (Full-time employees) TEB:# (£BREER)

Please refer to Appendix A for column explanations. %522 [ AN EYEREH -

Job
Code|
Wkfir
Eid

e.g:
BIF:

(A) (B) ©) (D) (E)
Principal Job No. of No. of No. of Average Monthly
S Full Time Full Time Full Time Remuneration Package of
Employees as at Trainees® Vacancies Full Time Employees
(See Appendix B) Survey Reference as at Survey as at Survey (Excl. trainees *)
SBKt5% B Date Reference Date | Reference Date
(SHHIs B) (Excl. trainees*) (Excl. trainee”) ERER 258
ST
EHETHEIN | st HIR | FESRETEHEY (2 BRo)
ES PN ey RN = S i [
(ZaE BRIM) (ZHE s |H9E .
1 $15,000 or below =% 2L
2 $15,001 - $20,000
Please enter a zero ‘0’ in the box if no employee 3 $20,001 - $25,000
Itrainees/apprentices/vacancy. 4 $25,001 - $30,000
ULGHRER ZllE /22 &N A0 5 $30,001 - $40,000
R 6 $40,001 or above =LA |
Job Title A (3 employees, 1 trainee and 2 vacancies) 3 1 2 6
IBALE (3B, 144525/ B 2flE 22 ik)

Technologist Level F7Efik

JA technologist is a person who has the qualification and experience equivalent to that required for corporate membership of a professional institution. He/She should b
competent in analysing and solving a wide range of technical problems. Furthermore, he/she should be able to assume personal responsibility for the development and
application of engineering principles, to exercise original thought and judgment, to keep abreast of technology, to apply the latest techniques and to supervise/develop his/her
subordinates.

R Bt ZE L (A & N A RS2 (ExUe BT RR AV AR R A5 - WiRE T R AR S R R HAVRIRE - Ihoh » IRRE T R TR R - ELAI AT ; B
[EHZ SR - JE SR Li&@‘éé%ﬂ%‘%)ﬂ?@

101

Mill Manager ; Production Manager
g =, 2B A L

103

Production Planning Control Manager
A ST AR

105

Industrial Engineer

| T3 TAZAT

1

=
;_x

[Compliance Manager

HE R i A

1

=
N

Quality Manager ; Technical Manager
S ACHE ;T4

121

Business Innovation Manager
SES R A

122

Product Development Manager

i S A

123

Merchandising Manager
Gl

124

Marketing Manager ; Sales Manager

DR ESE N S

131

Fashion Designer
ISRl

Technician Level i &4k

A technician is a person who occupies a position between the technologist and the craftsman. His/Her education, training and practical experience enable him/her to apply|
proven techniques and procedures to carry out technical tasks, normally under the guidance of a technologist.

Rt B IR TR, 4SS BHAR N B T [ - LA S 2 ~ TR R g B34 - — M T ERe Rl B N LY RET - A R ARG A1 705
SERKTAE »

201

Production Supervisor
‘RS A  EEGEDT

205

Industrial Engineering Technician
ERE SIS

211

ICompliance Supervisor

PEHI T B

213

Quality Control Supervisor ; Quality Control Technician
BT ERISEDT ; AR A

Merchandiser

223
#

BRI R

The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.
FZdl% ) EREIEE R SRRy AT - DARERSRIES IS SOt -
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(See Appendix B)

Survey Reference

as at Survey

as at Survey

A) (B) © (D) (E)
Principal Job No. of No. of No. of Average Monthly
IS Full Time Full Time Full Time Remuneration Package of
Employees as at Trainees® Vacancies Full Time Employees

(Excl. trainees *)

(2Rkt5% B) Date Reference Date Reference_ Date SRR 5 H
i # Excl. trainee” —
(Excl. trainees #) ( ) A
GO | ESRT RS | ESETHI (IR FRo1)
=S TV AES TN e
CZAE BRI (A BRAN | l”“ $15,000 or below HELL T
2 $15,001 - $20,000
Job 3 $20,001 - $25,000
Codel Please enter a zero ‘0’ in the box if no employee | 4 $25,001 - $30,000
A /trginees/apprentices/vacancy. o 5 $30,001 - $40,000
ot WEEIRE 2% /226 » SHETTHEN A0 | 6 40,001 or above 55 |

Technician Level (Continued) Fiffr E4k (&)

Marketing Officer ; Sales Officer
24|15 BELAE

Pattern Maker
232fiRREE T B

Pattern Grading/ Marker Making Supervisor
233k B SUAE R B

Fashion/ Sample Co-ordinator
234 RIS A

Knitting Technician
23sfEH kT &

ICAD Technician
236|EE MBS TR &

Garment Washing Technician

237| A BRI &

Craftsman Level T4k

A craftsman is a skilled worker who is able to apply his/her skills to a wide range of jobs within his/her trade, with minimum direction and supervision. A craftsman
possesses not only practical skills but also related theoretical knowledge which enables him/her to adapt himself/herself to new technologies.

RITRIEARRTA - GEIEATEEE R BT » JEF BB AR TR SEATIES © R TPRATE FEPEREES - INTRATHRRARTER AT, - DUEAEHEIE H 5 A
SRS -

Quality Control Inspector
313 E R A

Clothing Machine Mechanic
352 BB T

Knitting Machine Mechanic
353|BT AR T

Pattern Grader/Marker Maker
3saflitiE B RE

IComputer Pattern Grader/Marker Maker
3ss|EHSTUE A

Clothing Operator Instructor
356 HERIEES

Sample Maker
57| T

Repairing Craftsman (Knitted Products)
358 AR EMR L (SR

Repairing Craftsman (Woven Products)

3SR RIEHRLT. (MeBRY))

Knitwear/ Sample Knitter
360 RIS T

Clothing Machine Mechanic
361 L

Operative Level #/ET 4%
An operative is a person who performs tasks in the assembly of products in accordance with predetermined job instructions or operates machine(s) which have been set up
by other persons.

R TR FE AP LRE f R B Y TS R B RO T (A e et » SR F E it A Re iy — TS MR T

Inspection Operative
413ffE & T

Sales Assistant
a4 EFEENE

Cutter/Cutting Room Operative
457 BT BURT

ISewing Machine Operator
45Q[FLAE T

Knitting Machine Operator
4595 M Ak A T

Linking Machine Operator
4600E 1 T

Hand Stitcher
261k T

Garment Washing Operative

462K A KIRIE T

Presser
4635 T

# The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.
P2 AR EARZ SR AT - DUCERSRIE GRS 024t -
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Job
Code|
Itz

A) (B) © (D) (E)
Principal Job No. of No. of No. of Average Monthly
IS Full Time Full Time Full Time Remuneration Package of
Employees as at Trainees® Vacancies Full Time Employees

(See Appendix B)
(2RIf$% B)

Survey Reference as at Survey
Date Reference Date

(Excl. trainees #)

EFET A | RS H Y
31 N ey EEIEN

CZHllIE" BRS)

as at Survey
Reference Date
(Excl. trainee*)

et HIT
=y R
CZANE BRI

T
1

Please enter a zero ‘0 in the box if no employee

[trainees/apprentices/vacancy.

WEHRER 2l 226k SEHETIA A0

o g wWwN

(Excl. trainees *)
ERERZEH

SRR
CZANE" BRIM)

Code

5%
$15,000 or below s¢LL T
$15,001 - $20,000
$20,001 - $25,000
$25,001 - $30,000
$30,001 - $40,000
$40,001 or above =1 -

Operative Level (Continued) ¥fET4% (%)

498

Other Operative (Textile / Footwear / Handbag)
CHLAHRIE T (9748 / ik / T49)

Unskilled Level JERT T _A&R

501

General Worker

Other Related Fashion and Textile Industry Staff EftiAHRRHGEE & 458 ENE T

# The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.

P2l ) BFSEER 2 SE IS A L - DR EAEEESLINEIETE -
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Part 11
&

1. Please indicate the number of Part Time employees™ and Ereelancers # as at Survey Reference Date.

sHIEFEGET HIH i aRERk (e 5" B R TAEE IV -

Freelancers”
#
Part Time Employees™ _E ETARE
HBEEN # A freelancer is a person who pursues a
profession without a long-term commitment
N “Part Time employees” refers to employees to any particular employer in the sector.
who are employed under a “contract of Freelancers may be engaged on a daily, an
_employment" and their working hours per week | hourly or a project b§1§is.
Post (Please refer to the principal job in Part I) ';!eﬂ;tgflrn 32; v — gz; Z%%fijﬁ fjﬂﬂzf?g?zg%iilé?
BRAT (22 - ~ % ==/ EAYX L] A AT [7H © Al LLE R
@S5 SIS ERRE) RIS 0N AT, - R BT A -
Years of Stay
Jilsar st
2. For full time employees aged 35 or below, please indicate their average years of stay in your establishment.
SAfEL BRI T35 el THY e 2o BRI R -
D 1 year below D 1-3years
DAL 1-3%
D 3 -5 years D Over 5 years
354 DL
Age Distribution of Employees
& B4R
3. Please indicate the age range distribution of Full Time employees.
iR B ERRE BN O
Aged 25 or below Aged 26 — 35 Aged 36 — 55 Aged 56 or above
/25 BRECCA TR RS F26 2 35 5% R 136 % 55 5% iR 1156 pREAE
% % % %
New Recruitment
MHERE
4, Please state the number of Full Time employees who were newly recruited in the past 12 months.
YN BRI A (8 TR 2 e B B -
Technologist Technician Craftsman Operative
Level Level Level Level
EEEiEe s 24K Tk PRIETAR
(@ Total
N
(b) Number of new recruits with fashion or textile
experience
rigHs b BREAEE SCE SRR R B A
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Employees Leaving the Establishment

ERERE R

5. Please state the number of Full Time employees who had left in the past 12 months.
FN BRI E A AR S AR B -

(@) Technologist Level (b) Technician Level
eI Rty 54k
(c) Craftsman Level (d) Operative Level
R4k HRE AR
Expected Change in Future
KRB E
6. Please indicate your views on the expected change in business volume of your establishment in the next 12 months

(Please tick in the box as appropriate) and indicate the reasons leading to “better” or “worse”.

safEt BT T ERRTTE A SRR RS L GREEE RIS AR B v 79R) K5 [ s 1 R A -

D Better + o (Please state reasons)

e 0 | GEREAEA )

D Stable

D Wq(sen _ o (Please state reasons)
= 0| GEuAER )

D Uncertain
TEE

7. When comparing with the current situation, please indicate the expected change in the number of following employees of your
establishment and its percentage changes in the next 12 months. (Please tick in the box as appropriate)

MHEIRIRAE - SEfad SHEERER T2 A TR RAEE R E b TS -
(FEAERE & RS P v 757)

Full Time employees Part Time employees
2REE / Freelancers
Technologist Level i Technician Level | Craftsman Level | Operative Level HigEE
FAMAR il 54k R T8k PRAE TR HETEH

© JewOe w e w e w e w

& Same n n ] ] ]

© Deese e w e w e w e wdc w

8.  Other than the current job positions of your establishment, please indicate the new job position(s) that will be introduced in the future (if
any) in order to meet the emerging trends of the industry

PREVAERRAL LS - SR EREARAGR &5 ARVBIAL(0A) - PURC &1 TR LSS

New Job title Job Descriptions
HIRAL A4 T A
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Major Difficulties Encountered in Recruitment

FEIARREE

9.  Please indicate the difficulties encountered in recruitment of Full Time employees of your establishment in past 12 months.

FfEL EEERET @A TS S PTETIRREE -

Technologist  Technician
Level Level
eI Rt S8k

Difficulties
PRIk
(@ No recruitment was taken place
SRR
(b)  Recruitment was taken place and did not encounter difficulties
AR - WGBTS £
(©)
HiGH > FUBEINAEER © (WH v 7ESR—IH - )
(i) General labour shortage in Hong Kong
LRSS Tk
(ii) Insufficient graduates in relevant disciplines from institutions

PR AR S 2R AR H A e

(iii) Applicants lacked the relevant experience and training

SR = AR R S5 BR Re a1 16R

(iv) Working conditions/remuneration package could not meet

applicants' expectations

ARSI R R RETT & oK oK
Others (please specify)

HoAth, (F5aRHA)

V)

Preferred Education Level and Years of Experience of Employees

EERERNEHEERERFEE

10.
an R 2 B IR VA AR AR -

(][]

O oo

(][]

O oo

Please choose preferred education level and years of experience of Full Time employees.

Craftsman
Level

IR

L]0

Recruitment was taken place and the difficulties encountered were: (You may tick “v"” one or more options.)

L OO

Operative
Level

(Y

O oo oo

Job level

20

Technologist
Level

FAmgk

Technician
Level

it 28k

Craftsman
Level
R T4k

Operative
Level

BELER

(a) Education Level (Please tick “v” 1 box for each job level)

BEEE (BREEY” BT

(i) Postgraduate Degree
WZE AR ER Ay

(ii) First Degree
emn—J A

(iii) Sub-degree (e.g. Higher Diploma)
RIEEAT (BI040 08 )

(iv) Diploma/Certificate
R HEE

(v) Secondary 4 to 6/7
R LEL A=

(vi) Secondary 3 or below

=8 T

(b) Years of Experience (Please tick “v” 1 box for each job level)

HHRREE (SREEES Y BT

(i) 10 years or more

THBLLE

(ii) 6 years to less than 10 years

NEZTELT

(iii) 3 years to less than 6 years

=FEENFEUT

(iv) 1 year to less than 3 years

—HEE=FDT

(v) Lessthan 1 year
—FELLF

(vi) No experience

No such level of staff

RANERE T

) O I [ R R

oo Ly jgobognn

oo oot

) O I [ R R
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Training
225 ||

11. To meet the emerging trends of the industry, please indicate the future training areas required for the following employees.

(You may wish to tick “v” more than 1 training area for each job level)

FRCETSRATHNREES » 5545 H DL T (8 BAE AR PT 7 Z A5l s

(a) Employees having joined the establishment for less than 2 years

BEAR B DIRRE

o (RIS VR 2 B et )

Trainin Technologist Technician Craftsman Operative
£T§}l|g Level Leyel Level Level
- FeEmEk Rt S8 FLER ERELER
A. Industry Specific Skills and Knowledge
SRR B SR BT
(i)  Innovative fabrics e.g. smart textile, temperature responsive
fabric, eco fabric, etc D D I:‘ D
BT - 40 ¢ A b4t BORATEL BRORATEN S
(if)  Sustainability / sustainable supply chain / sustainable materials
ATRRENE IR TSR D D I:‘ D
(iii) 3D Fashion design software
3D RS E TER D D I:‘ D
(iv) 3D Technologies / 3D Printing
30 #ii /30 £7 L] [ ] L] []
(v) Virtual fitting
ALY L] [ ] L] []
(vi) Quality Control
R [] L] [] []
B. China and Global Business Knowledge
PR R R R A
(i)  China political system, social and economic development
TEIBUAHIE - tHENIEOR D D I:‘ D
(if)  China industry practices
FEEA L] [ ] L] []
(iiif) Greater Bay Area business development
G L] [ ] L] []
(iv) Global trade policy
IS S L] [ ] L] []
C. Fashion Marketing
R
(i)  Omnichannel marketing
L [] [] [] [ ]
(ii) Digital marketing strategy
B [] [ ] [] [ ]
(iii) Social media marketing
A = I:l D I:‘ D
(iv) KOL marketing
LT L] [ ] L] []
(v) Marketing automation (intelligent assistant, chatbots)
EENMLITHY (EaeBhE ~ WK A) D D D D
(vi) Big data analytics
KT [] [ ] [] [ ]
(vii) E-commerce knowledge
B R A I:l D I:‘ D
(viii) Consumer database management
& P [ ] [] L] L]
D. Other Areas (Please specify)
HArFEEE (GEREH)
’ O | O | O | O
. ] O | O | O
No such level of staff
RETHRRE T I:‘ D |:| l:'
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(b) Employees having joined the establishment for more than 5 years

BEAR BHESHNAE

No such level of staff

Trainin Technologist Technician Craftsman Operative
ingug Level Le_vel Level Level
i IR Fitg B4k LR BRIELER

A. Industry Specific Skills and Knowledge

SN BEERRE AT
(i)  Innovative fabrics e.g. smart textile, temperature responsive

fabric, eco fabric, etc I:l D I:‘ D

BUFTARE - 40 ¢ ALY, BORATEE BRORATR
(ii)  Sustainability / sustainable supply chain / sustainable materials

ATRFENE AT RIS AT SR I:l D I:‘ D
(iii) 3D Fashion design software

R iR D D I:‘ D
(iv) 3D Technologies / 3D Printing

30 #f5 /30 216 [] [] [] [ ]
(v) Virtual fitting

iy L] [ ] L] [ ]
(vi) Quality Control

S L] [ ] L] []
B. Chinaand Global Business Knowledge

PR R PR R A
(i)  China political system, social and economic development

TEIBUAHIE - tHENIEOR D D I:‘ D
(ii)  China industry practices

PETER [] L] [] []
(iii) Greater Bay Area business development

SR L] [ ] L] []
(iv) Global trade policy

LIS P L] [ ] L] []
C. Fashion Marketing

B
(i)  Omnichannel marketing

LR L] [ ] L] [ ]
(ii) Digital marketing strategy

B [] [] [] [ ]
(iii) Social media marketing

A = D D D D
(iv) KOL marketing

e L] [ ] L] []
(v) Marketing automation (intelligent assistant, chatbots)

EELATHY (REREE - HIRHEEA) I:l D I:‘ D
(vi) Big data analytics

KB [] [] [] [ ]
(vii) E-commerce knowledge

TR [] [] [] [ ]
(viii) Consumer database management

PR EER L] [ ] L] []
E. Other Areas (Please specify)

HArEEE GERET)
’ m I I
’ ] O | O | O

AR AE T

End of Questionnaire. Thank You for Your Co-operation.

&5 > ZHEE -




Serial No.

CONFIDENTIAL N E YN
WHEN ENTERED WITH DATA " B

VOCATIONAL TRAINING COUNCIL
‘Tc B 3 Al &S

THE 2023 MANPOWER SURVEY OF
THE FASHION AND TEXTILE INDUSTRY

RPN 445 20234 AN JI &

The 2023 Manpower Survey of the Fashion and Textile Industry (FT) aims at collecting manpower information of the
industry concerned for formulating recommendations on future manpower training. Please kindly provide the
information of your establishment as at 1 July 2023 by answering the questionnaire. Thank you.

IR I 7N 202348 A J TR 15 1 HME 09 AT DA 2+ AL R R A T3 T e - 83
MRS 20236E 7 F 1 6 A ST W LIRS LRSS - S5e (e -

Establishment Information (For official use)

’fﬁﬁ%ﬁﬂ Industry Code

TOTAL NO. OF PERSONS ENGAGED:
& B & AN &

Principal Line of Business:
FEEBFEHE

[] Manufacturing of Fur, Footwear and Handbag [] Trading
FEL ~ SRR R TLUS B BUE 5
[] Textile Industry — Finishing/ Spinning/ Weaving/ [[]  Testing Services and Laboratories related to Textile
Knitting/ Non-woven Product By Gk e M BB O A BB T Bb s
BUR RGBS 1% RS ST R
5
[] Clothing Industry [[] Others EAf :

Details of Contact Person*

LN

NAME OF PERSON TO CONTACT: POSITION:
T ONE2 L
TEL. NO.: - FAXNO. :
w3 il e 3
E-MAIL

E

* The information provided will be used for the purpose of this and subsequent manpower surveys.

ITEEHREEFT AR HBA T/

FF
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Survey Reference Date : 1 July 2023
izt BHA - 2023 4£7H1H

Part | — Manpower Information

S8 — ARk

For each principal job, please fill in the total number of employees as at survey reference date. The employees include all those under
Hong Kong company’s pavroll, disregarding whether the employees are deployed to work in other places (including the mainland

of China).
SHIEET

BEEEAt T TAE (BfEPEpH) -

BT H R A E(E £ R BEE - BERE

BAFEEEASHEHNNIEES  TwESHIK

Please complete columns ‘B’ to ‘E’ of the questionnaire according to the list of principal jobs by referring to Appendix B for job

description of individual job.

A RIS R Ay T SRS - W02 H I SRB AR R Y TAF

Principal Jobs (Full-time employees) TEB:# (LBREER)

EWaN

SIASHRERN%B £ B M -

Please refer to Appendix A for column explanations. %522 [ AN S MEYEREH -

(A)
Principal Job
TR

(See Appendix B)
(2HIf§% B)

Job
Code|
Ttz

Kt

(B)
No. of
Full Time
Employees as at
Survey Reference
Date
(Excl. trainees )

TESEET H Y
ERER A
CZBNIE"BRA)

© (D) (E)
No. of No. of Average Monthly
Full Time Full Time Remuneration Package of
Trainees® Vacancies Full Time Employees

as at Survey (Excl. trainees *)

Reference Date

as at Survey
Reference Date

(Excl. trainee*) %E@EAH
SEEHTE
TESRET Y | (ESETH 0 CZRIE* BRoN)
SR TIE A EBERE %f—gg

(A" BRI 1 $15,000 or below =L

$15,001 - $20,000

Please enter a zero ‘0’ in the box if no employee
[trainees/apprentices/vacancy.

AR 2l /226 ST A0 -

$20,001 - $25,000
$25,001 - $30,000
$30,001 - $40,000
$40,001 or above B¢ 1/ I

o g wWwN

e.g:|Job Title A (3 employees, 1 trainee and 2 vacancies)

B[R CHER 1525/ R 2fE k)

3

1 2 6

Technologist Level F7Efigk

JA technologist is a person who has the qualification and experience equivalent to that required for corporate membership of a professional institution. He/She should b
competent in analysing and solving a wide range of technical problems. Furthermore, he/she should be able to assume personal responsibility for the development and
application of engineering principles, to exercise original thought and judgment, to keep abreast of technology, to apply the latest techniques and to supervise/develop his/her
subordinates.

(R Bl ZE EL (A E N A RS2 G (E (e BFR R AVE I R A5R - WiRE T R iR SRR EAVRTRE - b5 TNEE TSR e TR R - BLAIRAA T ; 6
EH SR - R Rl » DARE SRS T8

Mill Manager ; Production Manager
101 s A e ACHL

Industrial Engineer
105 -3 T2 Fil

[Compliance Manager

112fE AR AL

=
[

Quality Manager ; Technical Manager

114 B A | R lGAK

=
N

Product Development Manager
122fF g R K

Merchandising Manager
123 P PRAE LS

Marketing Manager ; Sales Manager
124|554 | B

Fashion Designer
131 BERE T

Shoe Designer
132

Handbag Designer
133| LR T

Technician Level Ffift 24k
JA technician is a person who occupies a position between the technologist and the craftsman. His/Her education, training and practical experience enable him/her to apply|
proven techniques and procedures to carry out technical tasks, normally under the guidance of a technologist.
REAT S A BRRAR S 1T B, AR A B T2 R > ZH AL E 2R - TR B R B2k - — M eI E R, 4R BRAR A TV » 28 B R AR AT 7 7
SERLAE ©

Production Supervisor
201 EFEET R | SEREARDE

ICompliance Supervisor
21 PERITRlT &

Quality Control Supervisor; Quality Control Technician

213\ A PERISEE ; SRR B

=

Merchandiser
223 TR B

Marketing Officer; Sales Officer
2241135 TAF s BHEAAT

Pattern Maker
23effis HEatat

# The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.
FZAI% ) BREEAEREZ S M AL - DUREAEEGLIRESLERAE -
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A) (B) © (D) (E)
Principal Job No. of No. of No. of Average Monthly
IS Full Time Full Time Full Time Remuneration Package of
Employees as at Trainees® Vacancies Full Time Employees
(See Appendix B) Survey Reference|  as at Survey as at Survey (Excl. trainees )
(=M% B) Date Reference Date | Reference Date
(Excl. trainees #) (Excl. trainee*) ﬁ’ﬁﬁ@ﬁ;?ﬁ
P
FEGETHI | fELREHHErY | FESRRT Y CRZIE" BRob)
2MEE AL (225 A EBZEGEH  |Code
CZANF BRI CZINEBRIN) | 4R5%
1 $15,000 or below = DL~
2 $15,001 - $20,000
oo e ey 7 o | & ot o
Wifir nees/apprentic o, ) 5 $30,001 - $40,000
g WA ER ZllE ZEbk > SHEEN A0 2 | 6 $40.001 or above B¢ -

Technician Level (Continued) $r &4k (&)
JA technician is a person who occupies a position between the technologist and the craftsman. His/Her education, training and practical experience enable him/her to applyj
proven techniques and procedures to carry out technical tasks, normally under the guidance of a technologist.

R EATIRAR S PR, SRR N LB T2 [ ZHE A E R « TRQERR a5k - — R AI{ERAD, R A\ LB ST - EH eIV 7%
SERRTAE -

Cost Estimator

239 [k AE A

Master Furrier

240 |7 FEA T &

Craftsman Level £ T4k
A craftsman is a skilled worker who is able to apply his/her skills to a wide range of jobs within his/her trade, with minimum direction and supervision. A craftsman
possesses not only practical skills but also related theoretical knowledge which enables him/her to adapt himself/herself to new technologies.

TR T - GEIEATEEE R B AT » JEF S TER AR TR SEATIES © R TR FEIEREES - INTRATHRARTER RN, - DUEAEHEIE H o A
BRI -

Foreman

302/E T

Maintenance Mechanic

(R

Quality Control Inspector

B e B

Shoe Maker/Make-Through Craftsman
362JEEIT HUEER T

Handbag Maker/Make-Through Craftsman
363| A I T

Furrier

FHERCT (BET)

Fur Tailor/ Finisher

36557 FiEE PR T

Fur Sorter

366|7 K7 L

Operative Level #{E T4k

An operative is a person who performs tasks in the assembly of products in accordance with predetermined job instructions or operates machine(s) which have been set up
by other persons.

BE TR SR e pe i B e B A FH MO (A i ko > BERAF Lt AR Z ) — RS AR T ©

Inspection Operative

413 E T

Sales Assistant

424 BT

Fur Sewing Operator

4647 ELHAE T

Leather Preparer ; Laminate Preparer
RORHESTE T HeAf T

Cutter/Cutting Room Operative
466[$5F L T T

3

g
N

3

g
w

36

B

46

a1

Skiving/ Folding Worker
467[5E R TEIE T

Sewing Machine Operator (Footwear and Handbag)

468[eigE 1T (BUBER FA8)
Lasting Worker
469fif T
Finishing/ Polishing Worker
ATO\E A THE T
IAccessories Assembler
471 R T

Other Operative (Textile / Footwear / Handbag)
[EC At P50 T (4548 / B8 [ T45) Please specify 3EsEHH:
Unskilled Level FEE:A T A4k

49

o0

General Worker
501
Other Related Fashion and Textile Industry Staff E At iHRRGEE B4R ENE T

# The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.
FZAl% ) BREEAEREZ S M AL DUREAEEGLIRESLERAE -
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Part Il
Z &Rty

1. Please indicate the number of Part Time employees™ and FEreelancers # as at Survey Reference Date.

sHIEFEGET HIH SRRk (e 5" B R TAEE IV -

Freelancers®
#
Part Time Employees™ _E ETARE
FBESN # A freelancer is a person who pursues a
profession without a long-term commitment
N “Part Time employees” refers to employees to any particular employer in the sector.
who are employed under a “contract of Freelancers may be engaged on a daily, an
employment " and their working hours per week | hourly or a project ba§is.
Post (Please refer to the principal job in Part I) ';5;@?;32; v — gz; Z%%fijﬁ fjﬂﬂzf?g?zg%iilé?
AT (22 . ~ % A= EAYX gl E: AT [7H < AL Hwr
el s FERL R 30 A T  BERREGHE YU -
Years of Stay
Jisaaca ]
2. For full time employees aged 35 or below, please indicate their average years of stay in your establishment.
satEt BT T35 BREL THY R BE B SRR IR I -
D 1 year below D 1-3years
DR LA 1-3%
D 3 -5 years D Over 5 years
3-54 55Dk
Age Distribution of Employees
& Btk i
3. Please indicate the age range distribution of Full Time employees.
AfEt EEEERES NI -
Aged 25 or below Aged 26 — 35 Aged 36 — 55 Aged 56 or above
/725 BRECLT /26 = 35 5% FEH /136 % 55 5% /P56 pRELL b
% % % %
New Recruitment
RS
4. Please state the number of Full Time employees who were newly recruited in the past 12 months.
sEyI B AR (E A RTIREE R R 2 A% -
Technologist Technician Craftsman Operative
Level Level Level Level
FeEmR Reila &4k T8 BRIELTER
(@) Total
TN
(b) Number of new recruits with fashion or textile
experience
Hrighsdh - BREESG SCE KR B A\
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Employees Leaving the Establishment

ERERE R

5. Please state the number of Full Time employees who had left in the past 12 months.
FN BRI E A AR S AR B -

(@) Technologist Level (b) Technician Level
eI Rty 54k
(c) Craftsman Level (d) Operative Level
R4k HRE AR
Expected Change in Future
KRB E
6. Please indicate your views on the expected change in business volume of your establishment in the next 12 months

(Please tick in the box as appropriate) and indicate the reasons leading to “better” or “worse”.

safEt BT T ERRTTE A SRR RS L GREEE RIS AR B v 79R) K5 [ s 1 R A -

D Better + o (Please state reasons)

e 0 | GEREAEA )

D Stable

D Wq(sen _ o (Please state reasons)
= 0| GEuAER )

D Uncertain
TEE

7. When comparing with the current situation, please indicate the expected change in the number of following employees of your
establishment and its percentage changes in the next 12 months. (Please tick in the box as appropriate)

MHEIRIRAE - SEfad SHEERER T2 A TR RAEE R E b TS -
(FEAERE & RS P v 757)

Full Time employees Part Time employees
2REE / Freelancers
Technologist Level i Technician Level | Craftsman Level | Operative Level HigEE
FAMAR il 54k R T8k PRAE TR HETEH

© JewOe w e w e w e w

& Same n n ] ] ]

© Deese e w e w e w e wdc w

8.  Other than the current job positions of your establishment, please indicate the new job position(s) that will be introduced in the future (if
any) in order to meet the emerging trends of the industry

PREVAERRAL LS - SR EREARAGR &5 ARVBIAL(0A) - PURC &1 TR LSS

New Job title Job Descriptions
HIRAL A4 T A
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Major Difficulties Encountered in Recruitment

FEIARREE

9.  Please indicate the difficulties encountered in recruitment of Full Time employees of your establishment in past 12 months.

FfEL EEERET @A TS S PTETIRREE -

Technologist  Technician
Level Level
eI Rt S8k

Difficulties
PRIk
(@ No recruitment was taken place
SRR
(b) Recruitment was taken place and did not encounter difficulties
AR - WGBTS £
(©)
HiGH > FUBEINAEER © (WH v 7ESR—IH - )
(i) General labour shortage in Hong Kong
LRSS Tk
(ii) Insufficient graduates in relevant disciplines from institutions

PR AR S 2R AR H A e

(iii) Applicants lacked the relevant experience and training

SR = AR R S5 BR Re a1 16R

(iv) Working conditions/remuneration package could not meet

applicants' expectations

ARSI R R RETT & oK oK
Others (please specify)

HoAth, (F5aRHA)

V)

Preferred Education Level and Years of Experience of Employees

EERERNEHEERERFEE

10.
an R 2 B IR VA AR AR -

(][]

O oo

(][]

O oo

Please choose preferred education level and years of experience of Full Time employees.

Craftsman
Level

IR

L]0

Recruitment was taken place and the difficulties encountered were: (You may tick “v"” one or more options.)

L OO

Operative
Level

(Y

O oo oo

Job level

20

Technologist
Level

FAmgk

Technician
Level

it 28k

Craftsman
Level
R T4k

Operative
Level

BELER

(a) Education Level (Please tick “v” 1 box for each job level)

BEEE (BREEY” BT

(i) Postgraduate Degree
WZE AR ER Ay

(ii) First Degree
emn—J A

(iii) Sub-degree (e.g. Higher Diploma)
RIEEAT (BI040 08 )

(iv) Diploma/Certificate
R HEE

(v) Secondary 4 to 6/7
R LEL A=

(vi) Secondary 3 or below

=8 T

(b) Years of Experience (Please tick “v” 1 box for each job level)

HHRREE (SREEES Y BT

(i) 10 years or more

THBLLE

(ii) 6 years to less than 10 years

NEZTELT

(iii) 3 years to less than 6 years

=FEENFEUT

(iv) 1 year to less than 3 years

—HEE=FDT

(v) Lessthan 1 year
—FELLF

(vi) No experience

No such level of staff

RANERE T

) O I [ R R

oo Ly jgobognn

oo oot

) O I [ R R
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Training
225 ||

11. To meet the emerging trends of the industry, please indicate the future training areas required for the following employees.

(You may wish to tick “v” more than 1 training area for each job level)

FRCETSRATHNREES » 5545 H DL T (8 BAE AR PT 7 Z A5l s

(a) Employees having joined the establishment for less than 2 years

BEAR B DIRRE

o (RIS VR 2 B et )

Trainin Technologist Technician Craftsman Operative
£T§}l|g Level Leyel Level Level
- FeEmEk Rt S8 FLER ERELER
A. Industry Specific Skills and Knowledge
SRR B SR BT
(i)  Innovative fabrics e.g. smart textile, temperature responsive
fabric, eco fabric, etc D D I:‘ D
BT - 40 ¢ A b4t BORATEL BRORATEN S
(if)  Sustainability / sustainable supply chain / sustainable materials
ATRRENE IR TSR D D I:‘ D
(iii) 3D Fashion design software
3D RS E TER D D I:‘ D
(iv) 3D Technologies / 3D Printing
30 #4ii /30 £7 L] [ ] L] []
(v) Virtual fitting
ALY L] [ ] L] []
(vi) Quality Control
R [] L] [] []
B. China and Global Business Knowledge
PR R R R A
(i)  China political system, social and economic development
TEIBUAHIE - tHENIEOR D D I:‘ D
(if)  China industry practices
FEEA L] [ ] L] []
(iii) Greater Bay Area business development
G L] [ ] L] []
(iv) Global trade policy
IS S L] [ ] L] []
C. Fashion Marketing
R
(i)  Omnichannel marketing
L [] [] [] [ ]
(ii) Digital marketing strategy
B [] [ ] [] [ ]
(iii) Social media marketing
A = I:l D I:‘ D
(iv) KOL marketing
LT L] [ ] L] []
(v) Marketing automation (intelligent assistant, chatbots)
EENMLITHY (EaeBhE ~ WK A) D D D D
(vi) Big data analytics
KT [] [ ] [] [ ]
(vii) E-commerce knowledge
B R A I:l D I:‘ D
(viii) Consumer database management
& P [ ] [] L] L]
D. Other Areas (Please specify)
HArFEEE (GEREH)
’ O | O | O | O
. ] O | O | O
No such level of staff
RETHRRE T I:‘ D |:| l:'
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(b) Employees having joined the establishment for more than 5 years

BEAR BHESHNAE

No such level of staff

Trainin Technologist Technician Craftsman Operative
ingug Level Le_vel Level Level
i IR Fitg B4k LR BRIELER

A. Industry Specific Skills and Knowledge

SN BEERRE AT
(i)  Innovative fabrics e.g. smart textile, temperature responsive

fabric, eco fabric, etc I:l D I:‘ D

BUFTARE - 40 ¢ ALY, BORATEE BRORATR
(ii)  Sustainability / sustainable supply chain / sustainable materials

ATRFENE AT RIS AT SR I:l D I:‘ D
(iii) 3D Fashion design software

R iR D D I:‘ D
(iv) 3D Technologies / 3D Printing

30 #f5 /30 216 [] [] [] [ ]
(v) Virtual fitting

iy L] [ ] L] [ ]
(vi) Quality Control

S L] [ ] L] []
B. Chinaand Global Business Knowledge

PR R PR R A
(i)  China political system, social and economic development

TEIBUAHIE - tHENIEOR D D I:‘ D
(ii)  China industry practices

PETER [] L] [] []
(iii) Greater Bay Area business development

SR L] [ ] L] []
(iv) Global trade policy

LIS P L] [ ] L] []
C. Fashion Marketing

B
(i)  Omnichannel marketing

LR L] [ ] L] [ ]
(ii) Digital marketing strategy

B [] [] [] [ ]
(iii) Social media marketing

A = D D D D
(iv) KOL marketing

e L] [ ] L] []
(v) Marketing automation (intelligent assistant, chatbots)

EELATHY (REREE - HIRHEEA) I:l D I:‘ D
(vi) Big data analytics

KB [] [] [] [ ]
(vii) E-commerce knowledge

TR [] [] [] [ ]
(viii) Consumer database management

PR EER L] [ ] L] []
E. Other Areas (Please specify)

HArEEE GERET)
’ m I I
’ ] O | O | O

AR AE T

End of Questionnaire. Thank You for Your Co-operation.

&5 > ZHEE -




Serial No.

CONFIDENTIAL N E YN
WHEN ENTERED WITH DATA " B

VOCATIONAL TRAINING COUNCIL

‘/Tc B 3 ¥ &S

THE 2023 MANPOWER SURVEY OF
THE FASHION AND TEXTILE INDUSTRY
PSSR G 8sE 2023 E A TR &

The 2023 Manpower Survey of the Fashion and Textile Industry (FT) aims at collecting manpower information of the
industry concerned for formulating recommendations on future manpower training. Please kindly provide the
information of your establishment as at 1 July 2023 by answering the questionnaire. Thank you.

IR I 7N 202348 A J TR 15 1 HME 09 AT DA 2+ AL R R A T3 T e - 83
MRS 20236E 7 F 1 6 A ST W LIRS LRSS - S5e (e -

Establishment Information (For official use)

’fﬁﬁ%ﬁﬂ Industry Code

TOTAL NO. OF PERSONS ENGAGED
& B & AN &

Principal Line of Business:
FEEBFEHE

[] Trading ] Clothing and Textile Industry — Finishing/ Spinning/
=8 Weaving/ Knitting/ Non-woven Product
BUR R G180 - JeBIi%) S S8 TR AR
=
i)
[[] Manufacturing of Fur, Footwear and Handbag [[]  Testing Services and Laboratories related to Textile
FEL ~ SRR R TLUS B BUE EIL 475 8% e AR B Y A 88T BARE 0
[] Textile Industry — ] Others EAth :
GIRE —

Details of Contact Person*

L INS S

NAME OF PERSON TO CONTACT: POSITION:
T ONE2 L
TEL. NO.: - FAXNO. :
w3 il e 3
E-MAIL

E

* The information provided will be used for the purpose of this and subsequent manpower surveys.

PTEEHEEFT AR HBA T/

TR
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Survey Reference Date : 1 July 2023
izt BHA - 2023 4£7H1H

Part I — Manpower Information

F—Etr — AJfER

For each principal job, please fill in the total number of employees as at survey reference date. The employees include all those under
Hong Kong company’s payroll, disregarding whether the employees are deployed to work in other places (including the mainland

of China).
EEE EMENGETHIEANSE I ERSNEELY - (EEEE BASEEBAEEFHNNFEES » THeEtHR
FEAEEA T TAE (REREAH) -

Please complete columns ‘B’ to ‘E’ of the questionnaire according to the list of principal jobs by referring to Appendix B for job
description of individual job.

SRR SR e TS W2 sk BARH S MRS I TIERIASER RN LS B £ B Ml -

Principal Jobs (Full-time employees) TEB:# (LBREER)

Job)
Code|
Tk i)
45

e.g:

B+

101
102

1

=
[

114

122

123

124

131

132

133

201

211

213

#

Please refer to Appendix A for column explanations. %522 [ AN MEYEREH -

(A) (B) ©) (D) (E)
Principal Job No. of No. of No. of Average Monthly
S Full Time Full Time Full Time Remuneration Package of
Employees as at Trainees * Vacancies Full Time Employees
(See Appendix B) Survey Reference as at Survey as at Survey (Excl. trainees *)
(2Hf§% B) Date Reference Date | Reference Date
(Excl. trainees*) (Excl. trainee®) 2RER>EH
I
TEgRat HIEY | fE4RstHIY | AE8sT HRY CZINE" AN
2RES AL |ZB2IE | SWREGE Code
CZAIE BRI CZANE BRI =
1 $15,000 or below LT
2 $15,001 - $20,000
Please enter a zero ‘0’ in the box if no employee | 3  $20,001 - $25,000
[trainees/apprentices/vacancy. 4 $25,001 - $30,000
WRERE, ZE /720 FEEN BAO | 5 430,001 - $40,000
° 6 $40,001 or above =L/
Job Title A (3 employees, 1 trainee and 2 vacancies) 3 1 2 6
BAr (3RS, 122513 R 2 2E258)

Technologist Level F7Efigk

JA technologist is a person who has the qualification and experience equivalent to that required for corporate membership of a professional institution. He/She should be
competent in analysing and solving a wide range of technical problems. Furthermore, he/she should be able to assume personal responsibility for the development and
application of engineering principles, to exercise original thought and judgment, to keep abreast of technology, to apply the latest techniques and to supervise/develop his/her
subordinates.

R EZE EL (A B R A RSS2 & (e BT RR AV R AR » WiRE T R g R SR EAVRERE - RS TMEE R RER TR - BAlRAMAET © 6l
EHS A > R DARE RIS T8

Mill Manager ; Production Manager

W5 e Ak

Production Engineer
A AR AT

Compliance Manager
e Al R

Quality Manager ; Technical Manager
A A

Product Development Manager

E i SR e AL

Merchandising Manager
Gl

Marketing Manager ; Sales Manager
RS e S

Fashion Designer
SR

Shoe Designer
e il

Handbag Designer
ERarrCantll

Technician Level K4t 24k

JA technician is a person who occupies a position between the technologist and the craftsman. His/Her education, training and practical experience enable him/her to apply|
proven techniques and procedures to carry out technical tasks, normally under the guidance of a technologist.

R it S AR S s, S ER AR N\ LB T 2 ] - ZH R E B - AR Mzl R - —MemIEREN, BRIV BT - 2 I E R R4
SERLAE ©

Production Supervisor
R EESHE

ICompliance Supervisor

PR T B

Quality Control Supervisor; Quality Control Technician

i B PRI BT R

The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.
P2l ) BRSEAEREZ S M AT - DUREAEEGLIRESUEAE -
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4w

223

224

232

A) (B) © (D) (E)
Principal Job No. of No. of No. of Average Monthly
T SRS Full Time Full Time Full Time Remuneration Package of
Employees as at Trainees* Vacancies Full Time Employees
(See Appendix B) Survey Reference| as at Survey as at Survey (Excl. trainees®)
(2EIM$E B) Date Reference Date | Reference Date
(Excl. trainees*) (Excl. trainee®) 2RER > & A
PR
ESETHIAN | ESstEE | fESET I (ZHE BRo)
2MEE A B |[&F2yE A 8| SBzEiE Code
CZINE BRIN) CZANE BRI peres
1 $15,000 or below =L
2 $15,001 - $20,000
Jobl Please enter a zero ‘0’ in the box if no employee 3 $20,001 - $25,000
Codel [trainees/apprentices/vacancy. 4 $25,001 - $30,000
Wil WHIRE, ZHE /7 HEAA A0 | 5 $30001 - $40,000
’ 6 $40,001 or above =z} |

Technician Level (Continued) $r 84k (&)
JA technician is a person who occupies a position between the technologist and the craftsman. His/Her education, training and practical experience enable him/her to apply
proven techniques and procedures to carry out technical tasks, normally under the guidance of a technologist.

Ry EATIRAR S R, SRR N LB T2 [ AR E BT - TARER R M RZal8k - — T ERAn, R A\ LB ST - EH eIV 7%
SERAE ©

Merchandiser

SRR

Marketing Officer ; Sales Officer

N RN ¢ Ean

Pattern Maker

(EEERET B

Pattern Grading/ Marker Making Supervisor
ik B AHEE R

Fashion/ Sample Co-ordinator
BRI E A

ICAD Technician

RS &

Master Furrier

BRI

Craftsman Level £ T4

A craftsman is a skilled worker who is able to apply his/her skills to a wide range of jobs within his/her trade, with minimum direction and supervision. A craftsman
possesses not only practical skills but also related theoretical knowledge which enables him/her to adapt himself/herself to new technologies.

BITRIEFRTA » el AIREAE RS » R STER R TR T 000 - B LRE R MBS - IR AMERAE R AT - DAEREEEE T H
RAVRHERRE -

[Computer Pattern Grader/ Marker Maker
GG 35

Sample Maker

B3

Operative Level #{E T4k

An operative is a person who performs tasks in the assembly of products in accordance with predetermined job instructions or operates machine(s) which have been set up
by other persons.

BE TR SR e pe I B e B A EH s MO (A i ko > BERAF Lt AR ) —TEE AR T ©

Sales Assistant
EeduE

Other Related Fashion and Textile Industry Staff E A AHRRIGE B 45 8ERE T.

# The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.
FZAI% ) BREEAEREZ S M AL - DUREAEEGLIRESLERAE -
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Part Il
Z &Rty

1. Please indicate the number of Part Time employees™ and Freelancers * as at Survey Reference Date.

HEESET HE  EER R 5 B B TEE I -

Freelancers®
I #
Part Time Employees™ _E FLIFE
FBESN # A freelancer is a person who pursues a
profession without a long-term commitment
N “Part Time employees” refers to employees to any particular employer in the sector.
who are employed under a “contract of Freelancers may be engaged on a daily, an
employment”” and their working hours per week | hourly or a project basis.
Post (Please refer to the principal job in Part I) '}fﬂ;@f‘; 32; v — @; Z%%fﬁjﬁ fiailff?gf/%fggﬁﬂg?
B (B - > ¥ B 1&g =y %3 Pl A ] (7 © 1L, a] LLH #r
(RSHE—H ZBH) FERF 38 30/ AFHI S T, » BB IR R -
Years of Stay
Jisaaca ]
2. For full time employees aged 35 or below, please indicate their average years of stay in your establishment.
satEt BT T35 BREL THY R E B SRR IR I -
D 1 year below D 1-3years
DR LA 1-3%
D 3 -5 years D Over 5 years
354 55Dk
Age Distribution of Employees
kS ki
3. Please indicate the age range distribution of Full Time employees.
AfEt EEEERES NI -
Aged 25 or below Aged 26 — 35 Aged 36 — 55 Aged 56 or above
/725 BRECLT /26 = 35 5% FEH 136 % 55 5% /P56 pRELL b
% % % %
New Recruitment
RS
4. Please state the number of Full Time employees who were newly recruited in the past 12 months.
AV EERE R AT E H AR e e B AL -
Technologist Technician Craftsman Operative
Level Level Level Level
FeEmR Rt S8 T8 BRIELTER
(@) Total
TN
(b) Number of new recruits with fashion or textile
experience
Hrighsdh - BREESG SCE K RnE B A\
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Employees Leaving the Establishment

ERERER

5. Please state the number of Full Time employees who had left in the past 12 months.
Y EERE R T H N R e SRR A -

(a) Technologist Level (b) Technician Level
BRI Fettr &4k
(c) Craftsman Level (d) Operative Level
B TaK BAETAR
Expected Change in Future
RIREAL
6. Please indicate your views on the expected change in business volume of your establishment in the next 12 months

(Please tick in the box as appropriate) and indicate the reasons leading to “better” or “worse”.

AfEL BT ERR TS E AT GRS P 1 v 75R) K5 B e I A -

D Better + 0% (Please state reasons)

B 0| GEruiFEA )

D Stable

D Wq(sen o (Please state reasons)
07 3 0| GERIFEA )

D Uncertain
TEE

7. When comparing with the current situation, please indicate the expected change in the number of following employees of your
establishment and its percentage changes in the next 12 months. (Please tick in the box as appropriate)

BT - S515H B ERRTZEH T3 e SAVE H R E o th 2 FHE(E -
(FEAEREE IR PYIE B v 75%)

Full Time employees Part Time employees
EX A / Freelancers
Technologist Level | Technician Level : Craftsman Level | Operative Level SRS
IR FeiT B8 B T4k BRETSR BHHLIEE

© Jew e w e w e w e w

© Same ] ] ] ] ]

© e wde wlde e wildc »

8.  Other than the current job positions of your establishment, please indicate the new job position(s) that will be introduced in the future (if
any) in order to meet the emerging trends of the industry

PREVAERRALLASL  SEFEH BRI &5 ARVBIAL(0A) - PURC &1 TR LSS

New Job title Job Descriptions
R R A
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Major Difficulties Encountered in Recruitment

T AR &

9.  Please indicate the difficulties encountered in recruitment of Full Time employees of your establishment in past 12 months.

safEt  EHEERER T A I e ST IR -

Technologist  Technician
Level Level
ES eI eI =

Difficulties
PRI
(@  No recruitment was taken place
R
(b) Recruitment was taken place and did not encounter difficulties
AR - WGBTS £
(©)
HHEE » FrBEINREE © (FHVY7ESR—IH - )
(i) General labour shortage in Hong Kong
AR 5T TR
(if) Insufficient graduates in relevant disciplines from institutions

PR ARE AR LB EH A 2

(iif) Applicants lacked the relevant experience and training

SR B = AR RR < Rl

(iv) Working conditions/remuneration package could not meet

applicants' expectations

AR R BN RE AT & oK oK
Others (please specify)

HAh (FEEREA)D

v)

Preferred Education Level and Years of Experience of Employees

EERERNEHEERERFEE

10.
R B AN A S R AH A -

[]
[]

[]
[]
[]
[]
[]

[]
[]

[]
[]
[]
[]
[]

Please choose preferred education level and years of experience of Full Time employees.

Craftsman
Level

AR

][

Recruitment was taken place and the difficulties encountered were: (You may tick “v”” one or more options.)

L O

Operative
Level

ERELER

O oo oo

Technologist Technician Craftsman Operative
Job level
4% Level I/_gvmel Level DLeveI
i FCEmk T 24K TR BELSR
(a) Education Level (Please tick “v” 1 box for each job level)

HEEE (GREE Y B

(i) Postgraduate Degree
bFE A2

(ii) First Degree
By

(iii) Sub-degree (e.g. Higher Diploma)
BRI (BIANESCTR)

(iv) Diploma/Certificate
X/

(v) Secondary 4 to 6/7
HPOZFE s

(vi) Secondary 3 or below

=T

(b) Years of Experience (Please tick “v”” 1 box for each job level)

HHRREE (SREEES Y BT

(i) 10 years or more

TRl E

(ii) 6 years to less than 10 years

NEETELT

(iii) 3 years to less than 6 years
SFEFENFLT

(iv) 1 year to less than 3 years
—EE=FDR

(v) Lessthan 1 year
—ELIF

(vi) No experience

No such level of staff

RAMHRE T

odoodn poododn

oo d jgobodon

iDL oot

Oodoodn poododn
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Training
Bl

11. To meet the emerging trends of the industry, please indicate the future training areas required for the following employees.

(You may wish to tick “v”” more than 1 training area for each job level)

GITSRATHEEES - S DUT B BAEARARFTRR 360 - (R ml o VB2 (s s )

Folf

(a) Employees having joined the establishment for less than 2 years

BEAR SRS

Trainin Technologist Technician Craftsman Operative
ingug Level Leyel Level Level
i FeEmak Rt S84 FLER ERELSR
A. Industry Specific Skills and Knowledge
SN HEERRE AT
(i) Innovative fabrics e.g. smart textile, temperature responsive
fabric, eco fabric, etc I:‘ D I:‘ D
BT - 40 ¢ A L4t BORATEL BRIRATEN S
(ii)  Sustainability / sustainable supply chain / sustainable materials
AR TR AL R R R I:‘ D I:‘ D
(iiif) 3D Fashion design software
3D RS E TER I:‘ D I:‘ D
(iv) 3D Technologies / 3D Printing
30 fily 30 E0) L] [] L] [ ]
(v) Virtual fitting
ik [] L] [] []
(vi) Quality Control
PR [] [ ] [] [ ]
B. Chinaand Global Business Knowledge
PR R PR R A
(i)  China political system, social and economic development
TEIBUARIE -t GRS I:‘ D I:‘ D
(if)  China industry practices
PR L] [] L] [ ]
(iii) Greater Bay Area business development
R [] L] [] []
(iv) Global trade policy
SHE [] [ ] [] [ ]
C. Fashion Marketing
(i)  Omnichannel marketing
LR L] [] L] []
(ii) Digital marketing strategy
i L] [] L] []
(iii) Social media marketing
ARG B D D D D
(iv) KOL marketing
BT [] [] [] [ ]
(v) Marketing automation (intelligent assistant, chatbots)
EENMETH (ReEEhE - WK A) I:‘ D I:‘ D
(vi) Big data analytics
REFEST I:‘ D I:‘ D
(vii) E-commerce knowledge
a5 T A L] [] [] []
(viii) Consumer database management
P [] [] [] []
D. Other Areas (Please specify)
HArsEE (FHRHE)
’ O | O | O | O
; o O | O | O
No such level of staff |:| D |:| I:I
REMRRRE T
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(b) Employees having joined the establishment for more than 5 years

BEAR BWESHNAE

(viii) Consumer database management

FEEREE

E. Other Areas (Please specify)
HAEEE ()

0}

(i)

No such level of staff
SRR A T

Trainin Technologist Technician Craftsman Operative
£T§}I|g Level Leyel Level Level
- FeEmEk Rt S8 FLER ERELER

A. Industry Specific Skills and Knowledge

SENE SR BT
(i)  Innovative fabrics e.g. smart textile, temperature responsive

fabric, eco fabric, etc D D I:‘ D

BT - 40 ¢ R L4t BORATEL BRIRATEN S
(ii)  Sustainability / sustainable supply chain / sustainable materials

ATREENE AR AT SR D D I:‘ D
(iii) 3D Fashion design software

R TRk I:l D I:‘ D
(iv) 3D Technologies / 3D Printing

30 fils 30 £ L] [ ] L] [ ]
(v) Virtual fitting

ALY L] [ ] L] [ ]
(vi) Quality Control

R [] L] [] []
B. Chinaand Global Business Knowledge

PR R R R A
(i)  China political system, social and economic development

PEBUEHIE - HERIKEERE D D I:‘ D
(if)  China industry practices

PR L] [ ] L] []
(iii) Greater Bay Area business development

SRR L] [ ] L] [ ]
(iv) Global trade policy

SIRE SR [] L] [] []
C. Fashion Marketing

R
(i)  Omnichannel marketing

LA [] [ ] [] [ ]
(ii) Digital marketing strategy

i L] [ ] L] []
(iii) Social media marketing

A = I:l D I:‘ D
(iv) KOL marketing

BB [] [] [] [ ]
(v) Marketing automation (intelligent assistant, chatbots)

EENMLITHY (EaeBhE ~ WK A) D D D D
(vi) Big data analytics

KT [] [ ] [] [ ]
(vii) E-commerce knowledge

B R A I:l D I:‘ D

End of Questionnaire. Thank You for Your Co-operation.

&5 > ZHEE -




Serial No.

CONFIDENTIAL N E YN
WHEN ENTERED WITH DATA " B

VOCATIONAL TRAINING COUNCIL
‘ Tc B 3 Al &S

THE 2023 MANPOWER SURVEY OF
THE FASHION AND TEXTILE INDUSTRY
PSSR G 8sE 2023 E A TR &

The 2023 Manpower Survey of the Fashion and Textile Industry (FT) aims at collecting manpower information of the
industry concerned for formulating recommendations on future manpower training. Please kindly provide the
information of your establishment as at 1 July 2023 by answering the questionnaire. Thank you.

IR I 7N 202348 A J TR 15 1 HME 09 AT DA 2+ AL R R A T3 T e - 83
MRS 20236E 7 F 1 6 A ST W LIRS LRSS - S5e (e -

Establishment Information (For official use)

’fﬁﬁ%ﬁﬂ Industry Code

TOTAL NO. OF PERSONS ENGAGED
& B & AN &

Principal Line of Business:
FEEBFEHE

[] Testing Services and Laboratories related to Textile ] Trading
EIL 475 8 A R A A BB T BB E 0 M5

[] Clothing Industry ] Manufacturing of Fur, Footwear and Handbag
BURE R ~ BUEE R TLUS R B RS

[] Textile Industry — Finishing/Spinning/ Weaving/ [[] Others HAtf :

Knitting/ Non-woven Product

IS - ARG Bad AR R

Details of Contact Person*

Bt AL

NAME OF PERSON TO CONTACT: POSITION:
EINE? B iz
TEL. NO.: - FAX NO. :
% S
E-MAIL :

% 5

* The information provided will be used for the purpose of this and subsequent manpower surveys.

PTFEHEE IR AR AR T EZH -

TS
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Survey Reference Date : 1 July 2023
izt BHA - 2023 4£7H1H

Part | — Manpower Information

S8 — ARk

H

For each principal job, please fill in the total number of employees as at survey reference date. The employees include all those under

of China).
HIEHE EWENSETHIEANSE T EBRENEEEY - EEAE BASEEEBAEGHNNMARES » FHEBRAIRK
B E A 7 TF (EfEREAH) -

ong Kong company’s payroll, disregarding whether the employees are deploved to work in other places (including the mainland

Please complete columns ‘B’ to ‘E’ of the questionnaire according to the list of principal jobs by referring to Appendix B for job
description of individual job.

A RIS IFR Y T SRS - W2 F T SRBARH SRR TIERIASER RSB 2 B il

Principal Jobs (Full-time employees) TE % (2BMES)

Please refer to Appendix A for column explanations. 5522 $E AR S HAAYEREH -

Job
Code|
Wkfir

Kt

(A) (B) © (D) (E)
Principal Job No. of No. of No. of Average Monthly
T Full Time Full Time Full Time Remuneration Package of
Employees as at Trainees* Vacancies Full Time Employees
(See Appendix B) Survey Reference| as at Survey as at Survey (Excl. trainees®)
(RM8E B) Date Reference Date | Reference Date
(Excl. trainees *) (Excl. trainee®) %%E% ;ZF]
I
(G EING | (S Iy | TESEE B CZAIE B
2MEE AL |2BZIIF A EBEHE | code
CZANFEBRIN) (ZFNE" BRAN) | SRot
1 $15,000 or below =L
$15,001 - $20,000

$20,001 - $25,000
$25,001 - $30,000
$30,001 - $40,000
$40,001 or above B¢ 1A I

Please enter a zero ‘0’ in the box if no employee
Itrainees/apprentices/vacancy.
UNGHER,ZillE 2w SETETEN A0

o ghwWwN

e.g:
BIF:

Job Title A (3 employees, 1 trainee and 2 vacancies)

B GHIRE, LB 2HIE B2 3 ! 2 6

Technologist Level F7EfiZk

JA technologist is a person who has the qualification and experience equivalent to that required for corporate membership of a professional institution. He/She should b
competent in analysing and solving a wide range of technical problems. Furthermore, he/she should be able to assume personal responsibility for the development and
application of engineering principles, to exercise original thought and judgment, to keep abreast of technology, to apply the latest techniques and to supervise/develop his/her
subordinates.
R Bt ZH L (A & N A RS2 (EUe BT RR AV AR R &S » AR R AR S ARG _RAVRTRE - Ihoh » IRRE T R TR R - ELAIRA- T 5 B
FH SR - e Sclidln - DARB SN TS -

111

[Compliance Manager
AR R SO

181

General Manager . Director of Laboratory (Textile)
FABREIARERHHEEE (F758)

182l BRRIACET (57%8)

Manager of Laboratory (Textile)

183

Laboratory Engineer (Textile) ; Assistant Laboratory Engineer (Textile)

SR AR (4548) o SRl B HE TAZAT (45880

Technician Level 1t 24k
A technician is a person who occupies a position between the technologist and the craftsman. His/Her education, training and practical experience enable him/her to apply|
proven techniques and procedures to carry out technical tasks, normally under the guidance of a technologist.
R it S AT RRAR S s, S ER AR N\ LB T 2 ] - R E B ~ AR M Bzl ok - — M mIEREN, KB A\ LIV EEL T - F BRI R4
SERLAE -

211

ICompliance Supervisor

PRI T B

281

Laboratory Supervisor (Textile)
AEBETE (GiE)

282l BRI & (458

Laboratory Technician (Textile)

283

Service Maintenance Technician
HEIERNT &

Craftsman Level £ T4k

A craftsman is a skilled worker who is able to apply his/her skills to a wide range of jobs within his/her trade, with minimum direction and supervision. A craftsman
possesses not only practical skills but also related theoretical knowledge which enables him/her to adapt himself/herself to new technologies.

RITBEARRTA - GEIEAIREIE IR T  EFSERAEITE ATV R ITBRAR M EIEREESN - INFRAHRITEER AN, - DUEAEHEIE H 5 A
BRI -

381

Laboratory Assistant (Textile)
FABRIBNEE (455%)

Other Related Fashion and Textile Industry Staff EAAHRRIGEE B 452N E T

#

The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.
FZAl% ) BREEAEREZ S M AL DUREAEEGLIRESLERAE -
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Part Il
Z &Rty

1. Please indicate the number of Part Time employees™ and Ereelancers # as at Survey Reference Date.

sHIEFEGET HIH SRRk (e 5" B R TAEE IV -

Freelancers®
#
Part Time Employees™ _E ETARE
FBESN # A freelancer is a person who pursues a
profession without a long-term commitment
N “Part Time employees” refers to employees to any particular employer in the sector.
who are employed under a “contract of Freelancers may be engaged on a daily, an
employment " and their working hours per week | hourly or a project ba§is.
Post (Please refer to the principal job in Part I) ';5;@?;32; v — gz; Z%%fii fjﬂﬂ'fg&;@%@%ﬁ?@?
AT (22 . ~ % A= EAYX gl E: AT [7H & AL Hwr
el s FERL R 30 A T SRR YU -
Years of Stay
Jisaaca ]
2. For full time employees aged 35 or below, please indicate their average years of stay in your establishment.
satEt BT T35 BREL THY R BE B SRR IR I -
D 1 year below D 1-3years
DR LA 1-3%
D 3 -5 years D Over 5 years
3-54 55Dk
Age Distribution of Employees
& Btk i
3. Please indicate the age range distribution of Full Time employees.
AfEt EEEERES NI -
Aged 25 or below Aged 26 — 35 Aged 36 — 55 Aged 56 or above
/725 BRECLT /26 = 35 5% FEH /136 % 55 5% /P56 pRELL b
% % % %
New Recruitment
RS
4. Please state the number of Full Time employees who were newly recruited in the past 12 months.
sEyI B AR (E A RTIREE R R 2 A% -
Technologist Technician Craftsman Operative
Level Level Level Level
FeEmR Reila &4k T8 BRIELTER
(@) Total
TN
(b) Number of new recruits with fashion or textile
experience
Hrighsdh - BREESG SCE KR B A\
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Employees Leaving the Establishment

ERERE R

5. Please state the number of Full Time employees who had left in the past 12 months.
FN BRI E A AR S AR B -

(@) Technologist Level (b) Technician Level
eI Rty 54k
(c) Craftsman Level (d) Operative Level
R4k HRE AR
Expected Change in Future
KRB E
6. Please indicate your views on the expected change in business volume of your establishment in the next 12 months

(Please tick in the box as appropriate) and indicate the reasons leading to “better” or “worse”.

safEt BT T ERRTTE A SRR RS L GREEE RIS AR B v 79R) K5 [ s 1 R A -

D Better + o (Please state reasons)

e 0 | GEREAEA )

D Stable

D Wq(sen _ o (Please state reasons)
= 0| GEuAER )

D Uncertain
TEE

7. When comparing with the current situation, please indicate the expected change in the number of following employees of your
establishment and its percentage changes in the next 12 months. (Please tick in the box as appropriate)

MHEIRIRAE - SEfad SHEERER T2 A TR RAEE R E b TS -
(FEAERE & RS P v 757)

Full Time employees Part Time employees
2REE / Freelancers
Technologist Level i Technician Level | Craftsman Level | Operative Level HigEE
FAMAR il 54k R T8k PRAE TR HETEH

© JewOe w e w e w e w

& Same n n ] ] ]

© Deese e w e w e w e wdc w

8.  Other than the current job positions of your establishment, please indicate the new job position(s) that will be introduced in the future (if
any) in order to meet the emerging trends of the industry

PREVAERRAL LS - SR EREARAGR &5 ARVBIAL(0A) - PURC &1 TR LSS

New Job title Job Descriptions
HIRAL A4 T A
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Major Difficulties Encountered in Recruitment

FEIARREE

9.  Please indicate the difficulties encountered in recruitment of Full Time employees of your establishment in past 12 months.

FfEL EEERET @A TS S PTETIRREE -

Technologist  Technician
Level Level
eI Rt S8k

Difficulties
PRIk
(@ No recruitment was taken place
SRR
(b)  Recruitment was taken place and did not encounter difficulties
AR - WGBTS £
(©)
HiGH > FUBEINAEER © (WH v 7ESR—IH - )
(i) General labour shortage in Hong Kong
LRSS Tk
(ii) Insufficient graduates in relevant disciplines from institutions

PR AR S 2R AEEH A e

(iii) Applicants lacked the relevant experience and training

SR = AR R S5 BR Re a1 16R

(iv) Working conditions/remuneration package could not meet

applicants' expectations

ARSI R R RETT & oK oK
Others (please specify)

HoAth, (F5aRHA)

V)

Preferred Education Level and Years of Experience of Employees

EERERNEHEERERFEE

10.
an R 2 B IR VA AR AR -

(][]

O oo

(][]

O oo

Please choose preferred education level and years of experience of Full Time employees.

Craftsman
Level

IR

L]0

Recruitment was taken place and the difficulties encountered were: (You may tick “v”” one or more options.)

L OO

Operative
Level

(Y

O oo oo

Job level

20

Technologist
Level

FAmgk

Technician
Level

it 28k

Craftsman
Level
R T4k

Operative
Level

BELER

(a) Education Level (Please tick “v”” 1 box for each job level)

BEEE (BREEY” BT

(i) Postgraduate Degree
WZE AR ER Ay

(ii) First Degree
emn—J A

(iii) Sub-degree (e.g. Higher Diploma)
RIEEAT (BI040 08 )

(iv) Diploma/Certificate
R HEE

(v) Secondary 4 to 6/7
R LEL A=

(vi) Secondary 3 or below

=8 T

(b) Years of Experience (Please tick “v” 1 box for each job level)

HHRREE (SREEES Y BT

(i) 10 years or more

THBLLE

(ii) 6 years to less than 10 years

NEZTELT

(iii) 3 years to less than 6 years

=FEENFEUT

(iv) 1 year to less than 3 years

—HEE=FDT

(v) Lessthan 1 year
—FELLF

(vi) No experience

No such level of staff

RANERE T

) O I [ R R

oo Ly jgobognn

oo oot

) O I [ R R
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Training
225 ||

11. To meet the emerging trends of the industry, please indicate the future training areas required for the following employees.

(You may wish to tick “v” more than 1 training area for each job level)

FRCETSRATHNREES » 5545 H DL T (8 BAE AR PT 7 Z A5l s

(a) Employees having joined the establishment for less than 2 years

BEAR B DIRRE

o (RIS VR 2 B et )

Trainin Technologist Technician Craftsman Operative
£T§}l|g Level Leyel Level Level
- FeEmEk Rt S8 FLER ERELER
A. Industry Specific Skills and Knowledge
SRR B SR BT
(i)  Innovative fabrics e.g. smart textile, temperature responsive
fabric, eco fabric, etc D D I:‘ D
BT - 40 ¢ A b4t BORATEL BRORATEN S
(if)  Sustainability / sustainable supply chain / sustainable materials
ATRRENE IR TSR D D I:‘ D
(iii) 3D Fashion design software
3D RS E TER D D I:‘ D
(iv) 3D Technologies / 3D Printing
30 #ii /30 £7 L] [ ] L] []
(v) Virtual fitting
ALY L] [ ] L] []
(vi) Quality Control
R [] L] [] []
B. China and Global Business Knowledge
PR R R R A
(i)  China political system, social and economic development
TEIBUAHIE - tHENIEOR D D I:‘ D
(if)  China industry practices
FEEA L] [ ] L] []
(iii) Greater Bay Area business development
G L] [ ] L] []
(iv) Global trade policy
IS S L] [ ] L] []
C. Fashion Marketing
R
(i)  Omnichannel marketing
L [] [] [] [ ]
(ii) Digital marketing strategy
B [] [ ] [] [ ]
(iii) Social media marketing
A = I:l D I:‘ D
(iv) KOL marketing
LT L] [ ] L] []
(v) Marketing automation (intelligent assistant, chatbots)
EENMLITHY (EaeBhE ~ WK A) D D D D
(vi) Big data analytics
KT [] [ ] [] [ ]
(vii) E-commerce knowledge
B R A I:l D I:‘ D
(viii) Consumer database management
& P [ ] [] L] L]
D. Other Areas (Please specify)
HArFEEE (GEREH)
’ O | O | O | O
. ] O | O | O
No such level of staff
RETHRRE T I:‘ D |:| l:'
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(b) Employees having joined the establishment for more than 5 years

BEAR BHESHNAE

No such level of staff

Trainin Technologist Technician Craftsman Operative
ingug Level Le_vel Level Level
i IR Fitg B4k LR BRIELER

A. Industry Specific Skills and Knowledge

SN BEERRE AT
(i)  Innovative fabrics e.g. smart textile, temperature responsive

fabric, eco fabric, etc I:l D I:‘ D

BUFTARE - 40 ¢ ALY, BORATEE BRORATR
(ii)  Sustainability / sustainable supply chain / sustainable materials

ATRFENE AT RIS AT SR I:l D I:‘ D
(iii) 3D Fashion design software

R iR D D I:‘ D
(iv) 3D Technologies / 3D Printing

30 #f5 /30 216 [] [] [] [ ]
(v) Virtual fitting

iy L] [ ] L] [ ]
(vi) Quality Control

S L] [ ] L] []
B. Chinaand Global Business Knowledge

PR R PR R A
(i)  China political system, social and economic development

TEIBUAHIE - tHENIEOR D D I:‘ D
(ii)  China industry practices

PETER [] L] [] []
(iii) Greater Bay Area business development

SR L] [ ] L] []
(iv) Global trade policy

LIS P L] [ ] L] []
C. Fashion Marketing

B
(i)  Omnichannel marketing

LR L] [ ] L] [ ]
(ii) Digital marketing strategy

B [] [] [] [ ]
(iii) Social media marketing

A = D D D D
(iv) KOL marketing

e L] [ ] L] []
(v) Marketing automation (intelligent assistant, chatbots)

EELATHY (REREE - HIRHEEA) I:l D I:‘ D
(vi) Big data analytics

KB [] [] [] [ ]
(vii) E-commerce knowledge

TR [] [] [] [ ]
(viii) Consumer database management

PR EER L] [ ] L] []
E. Other Areas (Please specify)

HArEEE GERET)
’ m I I
’ ] O | O | O

AR AE T

End of Questionnaire. Thank You for Your Co-operation.
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Appendix A
Frek A

The 2023 Manpower Survey of the
Fashion and Textile Industries

Rp2RE e 4o 2023 SR N TR &

Explanatory Note

B &E

Part |

£k

1. Principal Jobs — Column ‘A’

TR — A

(a) Please go through column ‘A’ and mark those principal jobs applicable to your establishment. For detailed
job descriptions for principal jobs, please refer to Appendix B.

A AT ERUEAY  ERRRENY TR o AR TIEREH - SE2RIMIEE B -

(b) Please note that some of the job titles may not be the same as those used in your establishment. Please
classify an employee according to his/her major duty and supply the required information if the jobs have
similar or related functions.

HERNE IR IREARN BEERERAE - BRBEENTIERESHE - EETIHREEEN
TR E AT - Al R EAE IS - SEER LA E R -

(c) Inthe event where an employee’s duties in your establishment are split between two or more job titles, please
use the job title that best describes his/her principal responsibility.

W BREEE T HHLEE - 555 e S T SR aV s -

(d) Please add in column ‘A’ titles of any principal jobs not mentioned in job descriptions (Appendix B); briefly
describe them in respect of the appropriate job categories.

W B S AN AE K 4 anny T2 A EN TR (Ff$%k B) » S —IHEAA RN - IGfHE
FT IS B 5 1 B 4 -
2. Number of Full Time Employees as at Survey Reference Date (Excl. Trainees) — Column ‘B’

fesat H Hy kg S A8 (Zalll&PRIN) —— ‘B

For each principal job, please fill in the total number of full time employees (excluding trainees) as at survey
reference date. “Full time employees” refer to those working full time (i.e. at least 4 weeks a month, and not
less than 18 hours in each week) under the payroll of the establishment. The number should include all
employees under Hong Kong establishment’s payroll, disregarding whether those are deployed to work in
other places (including the mainland of China) and proprietors and partners working full-time for the
establishment. These definitions also apply to ‘Full time employee(s)’ appearing in other parts of the
questionnaire.

SIS BRI H B E R EE £ RS Y 2R B (BRI o T 2lER ) 2
f5E HEERNERTIF (AEH&ROMWE - BNV VNG BIZHAR > EBHEHEGRE &
WIS B ABEHINFTERS - AESAREEEA T TIFE (BTNt e
W TEIREREBA - FHERNFTHIRA " 2liES ) F o EFE -
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3. Number of Full Time Trainees as at Survey Reference Date — Column ‘C’
TE&eT HIHR 2z ol & ‘C* il
Please fill in the total number of full time employees undergoing training. This includes trainees receiving
any form of training and apprentices under a contract of apprenticeship.
S ES IEAE S 2314k 0 (B B 48 BiEIE 2 S EP G EE 4 - DUIRIBEE G 42
BHERAE -

4. Number of Full Time Vacancies as at Survey Reference Date (Excl. Trainees) — Column ‘D’
fEdsT HHfy ez thal (Z3I1EFRIN) —— ‘D
Please fill in the total number of existing full time vacancies (excluding trainees) as at survey reference date
for each type of job. “Existing Vacancies” refer to those unfilled, immediately available job openings for
which the establishment is actively trying to recruit personnel as at survey reference date.
HE L EREE - TR ST HIA Rz e (ZIIERIN) o TIRAZEEE ) 2R
i #est BERTY 2 - JHILZEA - R EERiA RS A SEEA -

5. Average Monthly Remuneration Package of Full Time Employees — Column ‘E’
28 25 H TR —— B
Please enter the code of average monthly remuneration package during the past 12 months for each principal
job of full time employee(s). This should include basic salary, overtime pay, cost of living allowance, meal
allowance, housing allowance, travel allowance, commission and bonus. If you have more than one
employee doing the same job, please enter the average range.
AT B R AR £ RO Y 2 ik (e B AR AT 8 H 5 R IR aRST o S ERERE - AL
ARG~ ATERRL ~ RERURAE - FREIRNS - FRITAAL - M RACAL - 4 BAFAZN—EEEEE
— E R - AEERCPEUA -

Part 11

SEERGY

6. Question 1 — Part Time Employees and Freelancers
Ml —— Fe 8 5 TR
Please indicate the number of part time employees” and freelancers” as at survey reference date.
gﬁ £23 =1 NS g b Y H % i ﬂ‘é\ N °

B EMENET HEAE A 0IFERE 2R B T 8 E
Note:
o
A “Part Time employees” refers to employees who are employed under a “contract of employment” and their working hours per week is less than 30.
"HA T RIERBREFHESLZE R EE TER /D30 N E T -
# A freelancer is a person who pursues a profession without a long-term commitment to any particular employer in the sector. Freelancers may be
engaged on a daily, an hourly or a project basis.
"EHHIEHE ) EIREHTAE T BREHR R G AL - BHIIEETT LA - Bz sE B e -

7. Question 2 — Years of stay
2 —— BB
Please fill in the average years of stay in your establishment of full-time employees aged 35 or below.
AE E EWEEE T 35 BE TV R B A EIEAVARTS I -

8.  Question 3 — Age distribution of Employees

M 3 — (& 21

Please indicate the age distribution of full time employees.

AfEH BRI ERkE RV T -
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10.

11.

12.

13.

14.

Question 4 - New Recruitment

[EliE4 — TS e 2

€ Please fill in the total number of full-time employees who were newly recruited in the past 12 months.
SAHEA ERREEE AT T E A NHTER ) e R S -
€ Please fill in the number of new recruits with the experience in Fashion and Textile Industry.

SHEA HIREEETERS o AR R A R SR A B -

Question 5 — Employees who had left the Establishment
IRES — LRk B

Please fill in the number of full-time employees who had left in the past 12 months.

FE L BEREE T EAN > 2RkE S AVERR AR -

Question 6
fiRE6

Please indicate the view on the expected change in business volume of your establishment in the next 12
months and the reasons leading to the better or worse.

AfE ERTEHETEARA A A Z SRR b RS [ s A R A -

Question 7
A7

When comparing with now, please indicate the expected change in the number of employees working in
Fashion and Textile industry of your establishment and its percentage changes in the next 12 months.

MEHERAE > SFTEH HAFERAC 8 B EE R 4 SR AT B TEH R o EE 2 TR L -

Question 8 — New Job Position

I8 — Hrisfir

Please indicate the new job position(s) (not current job positions) that will be introduced in the future in order
to meet the emerging trends of the industry.

satat ERARAGR G5 I ARHTIAL GERARL) - DAECETT3RAVH EiEgs -

Question 9 — Recruitment Difficulties

ETE9 THHS IR S

Please indicate the difficulties encountered in recruitment of full-time employees of your establishment in
the past 12 months.

AR BERRESE T A e R SR AR RN EE -
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15.

16.

Question 10 — Preferred Education Level and Years of Experience of Full-Time Employees

10 — =i B B ANAEEE AT E

Please indicate the preferred education level and years of experience of full-time employees.

R e B ARSI ST E -

Definition of Preferred Level of Education:

HAHEEENES

@  “Postgraduate Degree” refers to higher degrees (e.g. master degrees) offered by local or non-local education
institutions, or equivalent.

CHFFEAEERAL | BIE AN EE AR B S AR S T (AR ) o SEEHERE -

€  “First Degree” refers to first degrees offered by local or non-local education institutions, or equivalent.

PR, RISAMBIE AR B ISR VR LB - SEEREE -

€  “Sub-degree” refers to Associate Degrees, Higher Diplomas, Professional Diplomas, Higher Certificates,
Endorsement Certificates, Associateship or equivalent programmes offered by local or non-local education
institutions.

TEIERfL , RAEAMEGEAM BE IR RIS L - BPCCR - EHESCR - mEEE - WEsEE
e AR YA

¢ “Diploma/Certificate” refers to technical and vocational education programmes including Diploma/Certificate
courses, Diploma of Foundation Studies, Diploma of VVocational Education and programmes at the craft level, or
equivalent.
"I FEE ) RO MR TR 2 SUB, R BERESUR - BESUB R TR R
WEFHFEE -

€  “Secondary 4 to 7” refers to Secondary 4-7, covering the education programmes in relation to the Hong Kong
Certificate of Education Examination (HKCEE), the Hong Kong Diploma of Secondary Education (HKDSE)
Examination, Diploma Yi Jin, or equivalent.
CpuEst ) BEPUES T (EEEEETEEE - FRPESUEEH - BESCREHBNAE
M) NEFEHEEE -

€  “Secondary 3 or below” refers to Secondary 3 or below, or equivalent.

T =EUT ) B =T EER SR -

Question 11 — Training areas
e T s

To meet the emerging trends of the industry, please indicate the future training areas required for the
following full-time employees.

RECETTEAIT IS, - BT T 5 2k B AR AT Fa 22 A5 3 s

o

(&) Employees having joined the establishment for less than 2 years

REAR  S=HRE DT RF

(b) Employees having joined the establishment for more than 5 years

BEAR SHEZSNIE
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Appendix B
B

(XS)

The 2023 Manpower Survey of the Fashion and Textile Industries

2023

Job Descriptions of Principal Jobs in the Textile Industries

Spinning Branch

Job Description

Responsible to the general manager or equivalent; plans, organises, directs and
co-ordinates, together with other managers and executives, all activities including
research and development, and all resources related to production in a weaving
mill. Propose the best practice or plant layout to improve the quality and efficiency
that matching to the change of needs.

Responsible to the mill manager or equivalent; plans and executes production
systems for spinning plant. Takes charge of production and manages the
production department personnel to maintain quality and productivity and to
minimise manpower and raw material wastage in all production processes in a
weaving mill. Propose Standard Operating Procedure (SOP) that can ensure the
outputs meet customers’ requirements.

Responsible to the mill manager or equivalent; plans and directs procedures to
conform to specified standards. Takes charge of laboratory testing and
development work and advises on quality control standards/ specifications for raw
materials and finished products.

Responsible to the production engineer or equivalent; manages and supervises the
production and personnel of the spinning department in one shift in accordance
with production plan.

Code No. Job Title

TECHNOLOGIST LEVEL

101 Mill Manager;

Production Manager

102 Production Engineer

104 Technical Manager

106 Shift Engineer

111 Compliance Manager

Takes charge of the full compliance function of the company. Responsible for
developing policies and procedures and implementing proper practices on vendor
compliance. Provides inputs to management on long term strategic direction on
compliance issues. Keeps abreast of the global development on aspects like
human rights, environmental standards, international standards and alerts
management on high risk areas. Interfaces with merchandising personnel, QA
personnel, customers and suppliers for continuous enhancement on compliance
practices.
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Code No.

Job Title

Job Description

TECHNOLOGIST LEVEL (Contin

ued)

112

Maintenance Engineer

Responsible to the department engineer or equivalent; plans and executes
maintenance systems for spinning plant. Installs new machinery, carries out plan
modification and maintenance to meet production requirements so as to minimise
down-time and improve production efficiency. Maintains workshop facilities such
as air-conditioning system, steam plant, water and electrical supply and factory
building, and liaises with equipment suppliers on matters concerning services if
needed.

122

Product Development
Manager

Plans, organises and controls research and development work relating to new
technical process, new products and utilisation of different materials to meet the
market requirements. Participates in formulating research and product
development policies. Work close with Mill Manager and Production Engineer to
develop new products to meet customer’s needs and the fashion trend.

123

Merchandising Manager

Keeps abreast of the up-to-date fashion and quality requirements of the markets;
plans, approves and supervises the co-ordination and presentation of sample and
quotations, and negotiates with buyers. Oversees and follows up buyers’ orders,
liaises with appropriate departments to ensure prompt shipment of buyers’ order.

124

Marketing Manager ;
Sales Manager

Plans, organises, directs and controls an establishment’s marketing strategies, sales
and promotion activities. Reviews market and sales analyses to determine local
and/or overseas market requirements. Contacts clients personally to promote sales
capacity of the mill.

TECHNICIAN LEVEL

201

Production Supervisor

Responsible to the production engineer or equivalent; takes charges of one or more
department(s)/ section(s) for production according to the schedule. Manages the
personnel of the department/ section to maintain quality and productivity. Report
the production plan and available capacity to production engineer and mill manager
regularly.
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Code No.

Job Title

Job Description

TECHNICIAN LEVEL (Continued)

211

Compliance Supervisor

Ensures vendor understanding and completes compliance with the company’s code
of vendor conduct and all local laws and regulations. Regularly visits the factories
to inspect for compliance to ensure that they have developed, implemented and
maintained proper personnel policies, procedures and factory condition.
Establishes system/procedure to elicit honest feedback about factory condition from
workers and other non-management groups. Establishes and maintains positive
relationships with appropriate local religious, labour, political and business leaders
through sharing information and giving advice. Provides assessments, analyses
and forecasts of local, political, cultural, environmental and economic conditions.

212

Maintenance Supervisor

Responsible to the section maintenance engineer or equivalent; takes charge of all
maintenance, machine erection and conversion work; performs technical tasks
contributory to installation and operation in one or more sections of spinning
factory. Manages and directs the work of the subordinates.

213

Quality Control
Supervisor;
Quality Control
Technician

Responsible to the quality control engineer or equivalent; controls the product
quality in all stages of spinning processing and maintains the quality standard of the
products according to test results. Manages and directs the work of the
subordinates. Takes charge of the laboratory testing and development work
including testing of textile materials if needed.

223

Merchandiser

Assists in the negotiation with buyers and preparation of quotations. Handles
buyers’ production orders and samples. Follows up buyers’ orders including
liaising with other departments on the quality requirements of buyers and tracking
the progress of production to ensure prompt shipment.

224

Marketing Officer ; Sales
Officer

Assists the marketing/sales manager in soliciting business, preparing marketing
plans and other promotional activities; monitors market situations and reflects
customer changing requirements to management.

301

Section Leader

Assumes responsibility for supervising production work, instructs on standard
working methods, checks and corrects faulty products and supervises the cleaning
work under the direction of the production supervisor in one or more sections of a
spinning mill.
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Code No. Job Title Job Description
CRAFTSMAN LEVEL

331 Textile Mechanic Undertakes erection, setting, maintenance, overhauling, converting and repairing of
machinery, and bench fitting work under the direction of the maintenance
supervisor in one or more sections.

333 Boiler Mechanic Operates, cleans and maintains steam boiler(s) and fuel tank(s) under the direction
of the electrical technician or maintenance supervisor or the person in charge of
boiler maintenance work.

348 Winding Machine Leader | Assumes responsibility for supervising production work, instructs on standard work
methods, checks and corrects faulty products and supervises cleaning work in the
winding section.

OPERATIVE LEVEL

401 Recorder Keeps all records on production and material consumption. Takes responsibility
for keeping records of labour movement and making prompt daily reports to the
supervisor.

424 Sales Assistant Assists the marketing/ sales manager or officer in collecting marketing information,
following up sales orders and implementing marketing plans and other promotional
activities.

431 Blowing Room Machine | Operates and cleans all the machinery and equipment in the blowing room.

Tender Removes all the droppings from under beaters and scutcher.

432 Carding Machine Tender | Operates and cleans carding machines. Pieces slivers, doffs full cans and delivers
to drawing section, brings back empty cans. Sweeps floor and sorts different
types of waste.

433 Drawing/ Sliver Lap/ Operates and cleans drawing/ sliver lap/ ribbon lap/ combing machines according to

Ribbon Lap/ Combing schedule. Delivers full cans/laps to next process and sweeps the surrounding places.
Machine Tender

434 Roving Frame Tender Operates and cleans roving frames. Pieces ends, keeps roving frame supplied with
sliver and replaces with empty bobbins. Doffs with full bobbins and starts ends with
empty bobbins. Sweeps floor under and adjacent to roving frame.

435 Spinning Frame Tender Operates and cleans spinning frames (ring/ open-end), pieces of broken ends, doffs

(ring/open-end) full bobbins and replaces with empty bobbins. Starts ends and creels roving
bobbins. Separates wastes. Sweeps floor under and adjacent to spinning frame.
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Code No. Job Title Job Description
OPERATIVE LEVEL (Continued)

436 Winding Machine Tender | Operates and cleans winding machines, removes full packages and replaces with
empty cones, knots broken ends. Sweeps floor under and adjacent to winding
machines.

437 Twisting Frame Tender/ | Tends and cleans doubling/twisting frames, places packages of yarn on creels, knots

Doubling Machine broken ends and doffs twisted yarn bobbins.
Tender

438 Reeling Machine Tender | Operates and cleans reeling machines including arranging cones and cheeses in
position, knotting broken ends, typing tie bands and doffing full hanks. Sweeps
floor under and adjacent to reeling machines.

439 Warping Machine Tender | Operates a warping machine to produce proper and predetermined warper’s beams
including knotting broken ends, creeling cones and doffing beams. Cleans the
machines and cone creels.

440 Textured Yarn Operative | Operative who tends false twisting machines for production, or carries out any
other operative work as assigned by the supervisor, e.g. yarn inspection.

441 Baling/ Bundling Operates and cleans baling/bundling press.

Machine Tender

442 Tester ; Investigator Carries out daily spot checks, tests, records and investigates fibre lap, sliver, roving
and yarn quality. Carries out processing checks and statistical calculations from
investigation records. Prepares control charts.

498 Other Operative (Textile | Operative who may undertake semi-skilled work or operate machines for

/ Footwear / Handbag) production, or carry other operative work as assigned by the supervisor.
«C /7 1
UNSKILLED LEVEL

501 General Worker Carries out general unskilled duties such as collecting, carrying, sorting,
distributing, weighing or packing materials, cleaning and sweeping; lubricates and
assists to operate machines.
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The 2023 Manpower Survey of the Fashion and Textile Industries
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Job Descriptions of Principal Jobs in the Textile Industries

Gy @k E X EM S L fE&RMN

Weaving Branch
A

Code No.
A

Job Title
i

Job Description
TAEREA

TECHNOLOGIST LEVEL

G

101

Mill Manager ;
Production Manager

W, A dKH

Responsible to the general manager or equivalent; plans, organises, directs and
co-ordinates, together with other managers and executives, all activities including
research and development, and all resources related to production in a weaving mill.
Propose the best practice or plant layout to improve the quality and efficiency that
matching to the change of needs.

[EAEAEE R FAR N BB BLEATIA B ILERE] - B - RE RS ETA
ESHEA RN TIF - ARG R - SRR )T E R SRt - 22N
SZHEMRER » WG EEFRRKEEL -

102

Production Engineer

A TR
HEE T

Responsible to the mill manager or equivalent; plans and executes production
systems for weaving plant. Takes charge of production and manages the production
department personnel to maintain quality and productivity and to minimise
manpower and raw material wastage in all production processes in a weaving mill.
Propose Standard Operating Procedure (SOP) that can ensure the outputs meet
customers’ requirements.

IR LR AN B RE - REIBH TG E FIRVAEETTS  E T DUREY

FEAnHE REVEERCR > R BB RERAN S EERFITH AT R - Mk
FEFEENNEKR -

104

Technical Manager

Rt

Responsible to the mill manager or equivalent; plans and directs procedures to
conform to specified standards. Takes charge of laboratory testing and development
work and advises on quality control standards/ specifications for raw materials and
finished products.

EgRE RN B BT - BIRSUERRE - RE M ERHGEEEEF &8
aBE R~ TR R AE I R R iy B R AR A, -

106

Shift Engineer

AERE
HEN R

Responsible to the production engineer or equivalent; manages and supervises the
production and personnel in the weaving mill in one shift in accordance with
production plan.

R (BE) PSR ERABRRT  BIRAERRF B ESiREREA
SR E S NETAE -

111

Compliance Manager

AR 4 H

Takes charge of the full compliance function of the company. Responsible for
developing policies and procedures and implementing proper practices on vendor
compliance. Provides inputs to management on long term strategic direction on
compliance issues. Keeps abreast of the global development on aspects like human
rights, environmental standards, international standards and alerts management on
high risk areas. Interfaces with merchandising personnel, QA personnel, customers
and suppliers for continuous enhancement on compliance practices.
HEERREEE LT G S ERNEE - ARFETBERNARR - FE R
HUFF & ZERIRIHOE - ST SRR RIIRIS T8t - mEHERMEER - TR
BR¥SARE - BRORATRE N PR RN AR 38 i IR BEE e L B A 5 M B
HUERED - BRI B - HRREBAR - BERERBEESIF - DIEEEIIS
FrEadERIRYLAE -
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Code No.
A

Job Title
ek

Job Description
TAEsREA

TECHNOLOGIST LEVEL (Continued)

bk (8

112

Maintenance
Engineer

fra A

Responsible to the department engineer or equivalent; plans and executes
maintenance systems for weaving plant. Installs new machinery, carries out plant
modification and maintenance to meet production requirements so as to minimise
down-time and improve production efficiency. Maintains workshop facilities such
as air-conditioning system, steam plant, water and electrical supply and factory
building, and liaises with equipment suppliers on matters concerning services if
needed.

o] TARAN, TR R A BAE "B RITIRE R IRE 781 5 BT
R R AREB AR IIC G R ERE - DORB DR TR - fREA s 5 0
T R S MR 2 T 0 022 SRR - S0 - K - REE  WER
EEEBLER R -

122

Product Development
Manager

FE 5 FEE S

Plans, organises and controls research and development work relating to new
technical process, new products and utilisation of different materials to meet the
market requirements.  Participates in formulating research and product development
policies. Work close with Mill Manager and Production Engineer to develop new
products to meet customer’s needs and the fashion trend.

RE ~ RPEEHRIRETSH LR ~ 372 fnBLE S R UBE FE TR 0K - 28l
RS T IS R ZE i FEE Y SR » B R SO (e ) FERE S - FSE
rn A &2 N R IR 2R -

123

Merchandising
Manager

BRI

Keeps abreast of the up-to-date fashion and quality requirements of the markets;
plans, approves and supervises the co-ordination and presentation of sample and
quotations, and negotiates with buyers. Oversees and follows up buyers’ orders,
liaises with appropriate departments to ensure prompt shipment of buyers’ order.
NENE VS B S Wi e s i 5 B RROK - SRE - b R R E R i
TREASREVEC & RAERCHELAE - MR FEEE - MBREHE FETH - WEH
BRERFTHRAE - DARECREE P 5T BRRE AR 4E -

124

Marketing ; Sales
Manager

e
e s

Plans, organises, directs and controls an establishment’s marketing strategies, sales
and promotion activities. Reviews market and sales analyses to determine local
and/or overseas market requirements. Contacts clients personally to promote
capacity of the mill.

SR ~ SHA ~ B R R R TS SR B B R REE) - teET TS
BETERL  DUESTAM & SUINTIBHRRK - BB BLIE S - DIHER
WERAERE -

TECHNICIAN LEVEL

Rt Ak

201 Production Responsible to the production engineer or equivalent; takes charges of one or more
Supervisor department(s)/ section(s) for production according to the schedule. Manages the
personnel of the department/ section to maintain quality and productivity. Report
the production plan and available capacity to production engineer and mill manager
regularly.
GEEHE e (A EESCERANERE  REREERR - AFEFINRYEETRE
it SR EHEEFINET » DIORFFE 8 R AR ERCE - EHREE (2E) FERRK
R A B A 51 & 7T AV EERE -
202 Production Responsible to the shift engineer or equivalent; takes charge of the warp/rope dyeing
Supervisor department/section for production according to the schedule. Manages the
(Warp/ Rope Dyeing) | personnel of the department/section to maintain quality and productivity.
FEEHE [FEE (FE) PHRECESABEE  RIBAEERR - 85 I iR A4H
it SR HyAE TR - BEREFIRY BT - DAPRFF G E 2R SR ERCR -

CPH A GBIREY)
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Code No. Job Title Job Description
i i TAEREA
TECHNICIAN LEVEL (Continued) v ag (&)
203 Production Responsible to the production engineer or equivalent; takes charge of the department/
Supervisor section for inspection and grading of finished products to a form presentable to the
(Cloth Room) buyer in accordance with the management’s pre-determined specifications.
Manages the personnel of the department/ section to maintain quality and
productivity.
SEEME e (BE) FES ERABEAE  RIEMOT ST THVRRS - K mia
EEENE (Fom) 5 > pa U B8E  INEE - BEEFINE T - DIORFERE M E R A ERNE
211 Compliance Ensures vendor understanding and completes compliance with the company’s code of
Supervisor vendor conduct and all local laws and regulations. Regularly visits the factories to
inspect for compliance to ensure that they have developed, implemented and
maintained proper personnel policies, procedures and factory condition. Establishes
system/ procedure to elicit honest feedback about factory condition from workers and
other non-management groups. Establishes and maintains positive relationships
with appropriate local religious, labour, political and business leaders through sharing
information and giving advice. Provides assessments, analyses and forecasts of
local, political, cultural, environmental and economic conditions.
S B ﬁ%&@%%%ﬁ%ﬂﬁé%%ﬁ%ﬁ@ﬁKﬁ%ﬁ%ﬁ%°E%ﬁl%ﬁ
' ) & RO G2 RDTEIGIET ~ HEAT AR B AEBOR - 12 R LIF
B - gTILH0E R 0 WEBR T RIFEHE A LH TIFRENER - BBE
AR RASH » BRI RASRE - 251~ BUS KSR EME T 4R REFRA -
BAHEDS ~ 3L ~ BBk ~ KRB IUE TR ~ S FITEM
212 Maintenance Responsible to the maintenance engineer or equivalent; takes charges of all
Supervisor maintenance, machine erection and conversion work in one or more sections.
Manages and directs the work of the subordinates.
HEEEHA EfR e FER EHRABRT - BEEEFINTAEBTIIRE LIF - Hes 4388
retEDE 45 BT R EE T B LAE -

213 Quality Control | Responsible to the quality control engineer or equivalent; controls the product quality

Supervisor; in all stages of weaving processing and maintains the quality standard of the products

Quality Control | according to test results. Manages and directs the work of the subordinates. Takes

Technician charge of laboratory testing and development work including testing of textile
materials if needed.

e B PRI e E EER R A B AT  IREHERGE R - IR SRR E

a B PRIl B 2 WEHKEE NEN LR LEFATHBEAN B TR - S8
YIRHEI TR E -

223 Merchandiser Assists in the negotiation with buyers and preparation of quotations. Handles
buyers’ production orders and samples. Follows up buyers’ orders including liaising
with other departments on the quality requirements of buyers and tracking the
progress of production to ensure prompt shipment.

ST AN E % 5 Rk B R TAF - PR PO AT R RN - B 3T
O B At B P 4& A R 2 3 o B Y R SR A A DU R PR T B AR
WHAI(T A

224 Marketing; Assists the marketing/ sales manager in soliciting business, preparing marketing

Sales Officer plans and other promotional activities; monitors market situations and reflects
customer changing requirements to management.

TR rBhTis, SRR B BETH SRS SOEE) © BB - &

BT R S ARV (L -
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Code No. Job Title Job Description

i Mt TAEsREH
TECHNICIAN LEVEL (Continued) WitEsk (48)
231 Pattern Design | Responsible to the department engineer or equivalent; creates designs and analyses
Supervisor patterns, including the use of CAD system. Manages and directs personnel of the

pattern design section.
BYEEtEE A [m TARAT, THREEFABAE § et o hEZ > EEEHEKSE S &
H R R TP LEA S -

CRAFTSMAN LEVEL T2k

301 Section Leader Assumes responsibility for supervising production work, instructs on standard
working methods, checks and corrects faulty products and supervises the cleaning
work under the direction of production supervisor in one or more sections of a
weaving mill.

HE  fHETL EAEEHE EEEIEET » BESUEMEIFINA A E T © 55AREY
R TARE  E AR E M - B A TIBHERTIE -

331 Textile Mechanic Undertakes erection, setting, maintenance, overhauling, converting and repairing of
machinery, and bench fitting work etc. under the direction of the maintenance
supervisor in one or more sections.

YR T (EEIE TR,/ (R EIHEE T - PSRRI « Bl - (R - T -
HUEE ~ (EEE RS AR -

333 Boiler Mechanic Operates, cleans and maintains steam boiler(s) and fuel tank(s) under the direction of
the maintenance supervisor or person in charge of boiler maintenance work.
HENER T BB a eI A B REIEN ETERRE N - BF - 88 - FER
rREHE SOMAE -
334 Sizing Machine Supervises and directs the work of preparing sizing mixtures, creeling warps beams,
Leader threading up, leasing, doffing and gaiting sized beams, cleaning, repairing breaks etc.
during processing.
R AR REELD AR B O - RS - ARBH - 5140~ 80 SR JEE
PEREREEE T AF -
335 Warp/ Rope Yarn Supervises and directs the work of the warp/ rope dyeing machines to dye yarns
Dyeing produced. Assumes responsibility for preparing dyeing solutions and chemicals.

Machine Leader
b SUEARIAPEH | BESER ARG T A E TR > WA EHIEEER -

£
336 Pattern Preparer Prepares patterns according to given designs under the direction of pattern design
supervisor.
BCRT TEBYRGETEHARET » GEBYE%E -
337 Colour Matcher Prescribes a recipe and uses certain dyestuffs to prepare a dyed or printed sample
until it matches the colour of the given sample.
fcta & BEHBC T - AR BN s - Epe¥ e (RIS E B EA) Rk -
348 Winding Machine Assumes responsibility for supervising production work, instructs on standard work
Leader methods, checks and corrects faulty products and supervises cleaning work in the

winding section.
B RTIER | AERESONAETLE  5EARRNEELIEITE & EIEAIEEHE
om0 EREOREF TR -

OPERATIVE LEVEL BRIETTER

401 Recorder Keeps all records on production and material consumption. Takes responsibility for
keeping records of labour movement and making prompt daily reports to the
supervisor.

HaLH A PRI KRR —VIRCE: - WEcsk TARBISE - & H m LRSS -
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Code No.
A

Job Title
ek

Job Description
TAEsREA

OPERATIVE LEVEL(Continued)

ERELER (8D

414 Fabric Inspector/ Inspects piece goods, detects and records fabric faults and marks the position of the
faults. Cleans minor oil stain. Repairs minor fabric faults if needed. Examines
piece goods from the mending section. Checks the fabrics for weaving faults,
repairs, records and marks any un-repaired faults.

EpAn L T B HIAR e & M A TRIEHER: - IETRIE ~ S8k RATeC - BBy
A > FHATENG (EARAC S B0k 5 TEBRESHEONS - N EIHERH AT E oAy
PR o

424 Sales Assistant Assists the marketing/ sales manager or officer in collecting marketing information,
following up sales orders and implementing marketing plans and other promotional
activities.

(=g i B35, a A e U B T &N - PR & RS T B S T s HE s &
FEE o

436 Winding Machine Operates and cleans winding machines, removes full packages and replaces with

Tender empty cones, knots broken ends. Sweeps floor under and adjacent to winding
machines.

W& EFIREE | BRAFAETER  ARTE - R - B - BRI AT

T

439 Warping Machine Operates a warping machine to produce proper and predetermined warper’s beams

Tender including knotting broken ends, creeling cones and doffing beams. Cleans the
machines, cone creels and floor under and adjacent to the machine.

BUCHRERET ERVRRECCR DU AR i BT a8 - GRS THEE 40 IR b DR AR R R AR 4D BT
THRELICHE ~ WDIR R AT o

441 Baling/ Bundling Operates and cleans baling/ bundling press; seams gunny cloth; weighs and marks
Machine Tender bundles.

IR /INVEWIESR | #REROERF TR/ NEE § 0H - 281 KRIEEH -
T

443 Sizing Machine Assists the sizing machine leader in operating and cleaning sizing machine, including

Tender preparing size mixings, creeling warpers beams, threading up, leasing, gaiting up and
doffing fully sized beams, repairing broken ends etc.

HEUOTRIE R T T BNEEAOIRAE RARIE FOBRBEEAORE - HIEFEE - UE - 514) ~ 048~ 4% -
AETE ~ V& Wi ~ BERIETTHE TIF -

444 Warp/ Rope Yarn Assists the warp/rope yarn dyeing machine leader in operating the yarn dyeing
Dyeing machines. Carries out yarn dyeing operations including dissolving dyestuffs and
Machine Tender chemicals and loading them into the machines.

P WIRALAOE  | Bh R MR AR RAR RO - BTG TR - BTSRRI L5
HEHET bn 0 MRS, SR AR -
445 Drawing-in Operator | Draws warp ends through drop-wires, wire healds and reeds according to fabric
patterns.
&L FHRAHVAESR - RHESKDEEIBIRAC R ~ SRR -

446 Beam Gaiter/ Warp Gaits the full weaver’s beams when it is finished at the weaving looms, including
Tying Machine oiling, setting, and starting the weaving loom. Operates warp-tying machine in
Operator tying the warp from the weaver’s beams and the warp from the weaving looms.

e i) TEATtEST 22l S 28 L - DO BRI R e R Ky 1 - #RIERETAR
PEELGHATI S 48 LAy 484b -
447 Weaver Operates one or more weaving machines to produce fabric systematically and

L BEL

continuously, inspects fabrics produced and warps, pieces broken ends, repairs minor
fabric faults, replaces faulty weft etc. Assists the foreman to check and piece
weaver’s beams for production, and repairs faulty fabrics on looms.

PRAEEATHE - A S AR FEAT T © AR AT I R 584 ~ SRR ~ ERHARIE
R TRHIESYD - [ Bh 5 E Tied 0 B RCH St e AT oE LB | (SRR I
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Code No.
A

Job Title
ek

Job Description
TAEsREA

OPERATIVE LEVEL(Continued)

ERELER (8D

448 Fabric Mender Repairs faults that have been marked in the fabrics.
EA L ERiAE LT AFREECHIIERS -
449 Cloth Folding Operates the cloth folding machine. Measures and records the yardage of pieces of
Machine Tender cloth produced from the weaving department/section.
ST E T RS - BN ECHk b BE B FT AR AR AT CHEH -
450 Carpet Maker Uses trimming tools to raise patterns on carpet after making. Produces a carpet in
accordance to the pre-determined patterns or design by machine or hand.
HEET {5 7] BAE Byt B _EEaHS B 2 - RISEZEET - FRES s TR
Bt -
498 Other Operative Operative who may undertake semi-skilled work or operate machines for production,
(Textile / Footwear / | or carry other operative work as assigned by the supervisor.
Handbag)
FAth#/E T AR TR SR ER R S AR LA - S B A BfRIR-ERr 4 TAE -
(% B/ B/ T-49)

UNSKILLED LEVEL

FEfle T A%k

501

General Worker

T

Carries out general unskilled duties such as collecting, carrying, sorting, distributing,
weighing or packing materials, cleaning and sweeping; lubricates and assists to
operate machines.

PEAE— AR L AF - BRI ~ #0E -~ o Uk - BEEE - A
Rtes I - Wi EhiReE -

HRKATIR
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Job Descriptions of Principal Jobs in the Textile Industries

W@k EEEMEG L /ERMA

Finishing Branch
BT

Code No.
4moE

Job Title
i

Job Description
TAEREA

TECHNOLOGIST LEVEL

FZRmEk

101

Mill Manager ;
Production Manager

W, A dH

Responsible to the general manager or equivalent; plans, organises, directs and
co-ordinates, together with other managers and executives, all activities including
research and development, and all resources related to production in a weaving mill.
Propose the best practice or plant layout to improve the quality and efficiency that
matching to the change of needs.
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102

Production Engineer

Ao TAZED
(T

Responsible to the mill manager or equivalent; plans and executes production
systems for finishing plant. Takes charge of production and manages the production
department personnel to maintain quality and productivity and to minimise
manpower and raw material wastage in all production processes in a weaving mill.
Propose Standard Operating Procedure (SOP) that can ensure the outputs meet
customers’ requirements.
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104

Technical Manager

Rt

Responsible to the mill manager or equivalent; plans and directs procedures to
conform to specified standards. Takes charge of laboratory testing and development
work and advises on quality control standards/ specifications for raw materials and
finished products.

EgRE RN B BT - BIRSUERRE - RE MR ERHGE TR AT
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106

Shift Engineer

FERER
HERR

Responsible to the production manager/ technical manager/ maintenance managers or
equivalent; manages and supervises the production or work and personnel in the
respective department/ section e.g. Winding, Grey Cloth, Scouring and Bleaching,
Pattern Design/ Engraving/ Screen Making, Dyeing, Printing, Finishing, Inspecting/
Packaging/ Make-up, Quality Control, Laboratory and Electrical/ Mechanical in the
dyeing, printing and finishing factory in accordance with production plan.
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Code No.
4wk

Job Title
Skt

Job Description
TAEsREH

TECHNOLOGIST LEVEL (Continued)

Fehmgh ()

111

Compliance Manager

2| PR SE

Takes charge of the full compliance function of the company. Responsible for
developing policies and procedures and implementing proper practices on vendor
compliance. Provides inputs to management on long term strategic direction on
compliance issues. Keeps abreast of the global development on aspects like human
rights, environmental standards, international standards and alerts management on
high risk areas. Interfaces with merchandising personnel, QA personnel, customers
and suppliers for continuous enhancement on compliance practices.
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112

Maintenance
Engineer

frREEE

Responsible to the mill manager or equivalent; plans and executes maintenance
systems for dyeing, printing and finishing plant. Installs new machinery, carries out
plant modification and maintenance to meet production requirements so as to
minimise down-time and improve production efficiency. Maintains workshop
facilities such as air-conditioning system, steam plant, water and electrical supply and
factory building, and liaises with equipment suppliers on matters concerning services
if needed.
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122

Product Development
Manager

i e A H

Plans, organises and controls research and development work relating to new
technical process, new products and utilisation of different materials to meet the
market requirements.  Participates in formulating research and product development
policies. Work close with Mill Manager and Production Engineer to develop new
products to meet customer’s needs and the fashion trend.

RE ~ SR R EHIRE T LR ~ e anBLE A 2 YR LUB E T 575 0K - 28
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123

Merchandising
Manager

BRI

Keeps abreast of the up-to-date fashion and quality requirements of the markets;
plans, approves and supervises the co-ordination and presentation of sample and
quotations, and negotiates with buyers. Oversees and follows up buyers’ orders,
liaises with appropriate departments to ensure prompt shipment of buyers’ order.
N V)R B 2 AU e e M BRI FR oK - SR - AR BB R Y
TR ENIC & RARRCETAE - WEEFERE - fiE e E FETH - A
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124

Marketing Manager ;
Sales Manager

S
CF L SE

Plans, organises, directs and controls an establishment’s marketing, sales and
promotion activities. Reviews market and sales analyses to determine local and/or
overseas market requirements.  Contacts clients personally to promote sales.
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Code No. Job Title Job Description
R Tt AR
TECHNICIAN LEVEL =K
204 Production Responsible to the department/ section head of respective department/ section or
Supervisor equivalent; takes charge of the package winding, grey cloth, scouring and bleaching,
(Winding, Grey Cloth, dyeing, print pasting, printing, finishing, garment washing and dyeing, pattern
Scouring and Bleaching, | desjgn/ engraving/ screen making or/ and inspecting/ packaging/ make up
Dyeing, Print Pasting, . . .
Printing, Finishing, department(s)/ section(s) for production according to the schedule. Manages the
Garment Washing and personnel of the department/ section to maintain quality and productivity.
Dyeing, Pattern Design/
Engraving/ Screen Making,
or/ and Inspecting/
Packaging/ Make-up)
SEESEDE - e | AFTBMPIEER LG BB KIBEERRT  BEGY BT - 5
BE (s 1 157 e - | e > S0~ BOAE - EOAE ~ BEBE - pROESY - TORRSEETHEZ), BU4d el R BT
BoE - et mosgE0fE | BEEE BRI AR E TR S BRI PRV A T - DR B R AR AR
B B RS TR
5T/ MR 1 BIEEEC | R
BaAr | LHE | i)
211 Compliance Ensures vendor understanding and completes compliance with the company’s code of
Supervisor vendor conduct and all local laws and regulations. Regularly visits the factories to
inspect for compliance to ensure that they have developed, implemented and
maintained proper personnel policies, procedures and factory condition. Establishes
system/ procedure to elicit honest feedback about factory condition from workers and
other non-management groups. Establishes and maintains positive relationships
with appropriate local religious, labour, political and business leaders through sharing
information and giving advice. Provides assessments, analyses and forecasts of
local, political, cultural, environmental and economic conditions.
RERF R & Tife O (L I8 g B M8 0 PR T 5 P PRI 2B R OB AR A (0% - B2 TR 2K
A MR IERF SR RIJTEIGIET ~ #ET AR E S NEBOR - 2R K TIE
B - gTILH0E R - WER T RIFEHE A LH TIFRENER - BBE
R RATR » BUAMARITRE -~ 551~ BUG KRG SRR LG 4 R AR A -
BAHIEDE ~ 3L ~ Bk ~ SR BEIOE TR ~ oA AITEM
212 Maintenance Responsible to the maintenance manager, the department / section head of respective
Supervisor department / section or equivalent; takes charge of all electrical installation,
maintenance work, machine erection and conversion work as well as electronic
devices and equipment in dyeing, printing and finishing factory. Manages and
directs the work of the subordinates.
EEEHE [F PR & - AREMMI B ER AN BE R BB LM A R 24 -
IREENE ORELAF ~ MRS B B NI B et E - B RS T EHY L
ffF -
213 Quality Control Responsible to the department/ section head of respective department/ section or
Supervisor; Quality equivalent; controls the product quality in all stages of dyeing and finishing
Control Technician processing and maintains the quality standard of the products according to test
results. Manages and directs the work of the subordinates. Takes charge of
laboratory testing and development work including testing of textile materials if
needed.
B PEHIEHIE FEARIEFIEEH LA B AR RIBSERER - iRy & 4 R E
ST R nnEE o IEBAHE BN LE - WEREEHEBRB R R TIF - EfEY
GIBYPEETIRE
223 Merchandiser Assists in the negotiation with buyers and preparation of quotations. Handles

EHRER

buyers’ production orders and samples. Follows up buyers’ orders including liaising
with other departments on the quality requirements of buyers and tracking the
progress of production to ensure prompt shipment.

ABhELE PR R AV TAF - B PRI ERT BB - BUER FaTE
LR BLE AL PRk AE A B 5 S B Y BOR R BRA AR E E TE DAEOR A P BT B A
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Code No.
4wk

Job Title
Skt

Job Description
TAEsREH

TECHNICIAN LEVEL (Continued)

B (80

224

Marketing Officer ;
Sales Officer

S EE
EEE(E

Assists the marketing/ sales manager in soliciting business, preparing marketing
plans and other promotional activities; monitors market situations and reflects
customer changing requirements to management.

B, R AR BRI BHEE OEE)  BRETEEE 0 K
R S ARATE L -

CRAFTSMAN LEVEL

LR

331 Textile Mechanic Undertakes erection, setting, maintenance, overhauling, converting and repairing of
machinery, and bench fitting work under the direction of the maintenance supervisor
in a dyeing, printing and finishing mill.
G BRI T TEEBEETH A IREEIEE T » EERE A IR ~ B - fRE -
PR~ U~ (BT R -
333 Boiler Mechanic Operates, cleans and maintains steam boiler(s) and fuel tank(s) under the direction of
maintenance supervisor or the person in charge of boiler maintenance work in a
dyeing, printing and finishing mill.
HENER T BB a8 (R A B REIEN T ERRE N - 8F - 88 - FER
DR GLE B A SR FOHFE -
337 Colour Matcher Prescribes a recipe and uses certain dyestuffs to prepare a dyed or printed sample
until it matches the colour of the given sample.
LWy BEHBC T - AR B - Eaei e (RIBUE E e EA) Rk -
338 Singeing/ Scouring Assumes responsibility for the running of the singeing/ scouring and bleaching
and Bleaching machine and allocating work to operatives.
Machine Leader
B UERGE R | BEEE R EE R RS N R LAY IAE -
339 Mercerizing Machine | Assumes responsibility for the running of the mercerizing machine and allocating
Leader work to operatives.
&RoletseH R B AR IE R K oy B TR DAY LAF -
340 Dyeing Machine Assumes responsibility for the running of the dyeing machine and allocating work to
Leader operatives.
Feote R B EAREE K OB TR E AV IR -
341 Printing Machine Assumes responsibility for the running of the printing machine and allocating work
Leader to operatives.
EFEHAH R BREITERREYE R K oy o8 T HRE LAY AR -
342 Calendering Machine | Assumes responsibility for the running of the calendering machine and allocating
Leader work to operatives.
HOEHEAH R BRHDCARIEE K R TR E LAY IR -
343 Stentering Machine Assumes responsibility for the running of the stentering machine and allocating work
Leader to operatives.
L ERINSEE R | BEAH TR R T S N R LAY A -
344 Pre-shrinking Assumes responsibility for the running of the pre-shrinking machine and allocating
Machine Leader work to operatives.
UA/KPEsH & B A/ KA A K B TR E LRI AF -
345 Open Width Washing | Assumes responsibility for the running of the open width washing machine and
Machine Leader allocating work to operatives.
SR KA B PR KRR K o B @ T R IE A A -
346 Raising/ Shearing/ Assumes responsibility for the running of the raising/ shearing/ emerising machine

Emerising Machine
Leader

e EEE
RS

and allocating work to operatives.

HEIE BIE TR EE s TR E LAY LAE -
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Code No.
4wk

Job Title
Skt

Job Description
TAEsREH

CRAFTSMAN LEVEL (Continued)

STk ()

347 Inspection and Assumes responsibility for supervising production work, instructs on standard
Make-up methods, checks and corrects faulty products and supervises the cleaning work in the
Section Leader section of the dyeing, printing and finishing.
Bt Kl BRI ENEE P AR A AR  IeEARIRVERE TIE )7L - & W NUEA IR
Eh o BB TIGHERTIE -
348 Winding Machine Assumes responsibility for supervising production work, instructs on standard work
Leader methods, checks and corrects faulty products and supervises cleaning work in the
winding section.
B ETHAE | AREESOINEETRE  SBEAMIVEEETIETE  RENEIEA IR #E
om0 EREOREF THROR -

349 Screen Maker Undertakes screen making work including application of laser technology. Assumes
responsibility for the maintenance, storage and repairs of screens, including flat and
rotary.

B4R T BITHILENY TIF - G S SRR - AT IRE - Rrie RS ERGER A4
BETE -

350 Chemical Tester Undertakes laboratory testing work under the direction of the laboratory supervisor.

bR & LB E T » EIT(LERTIE -

351 Garment Washing Assumes responsibility for the running of the garment washing and dyeing machine

and Dyeing and allocating work to operatives.
Machine Leader
AR PR At B R A AR R oy ol N HRE TR A -

OPERATIVE LEVEL

BEIS

401 Recorder Keeps all records on production and material consumption. Takes responsibility for
keeping records of labour movement and making prompt daily reports to the
supervisor.

Hicg ; WEE AR VAE - FURAERE R TACREIE - & H m EadRs -

414 Fabric Inspector Inspects grey and finished fabrics in according with quality standards laid down by
the company.

LT PN EIRUE RS EARAE - AR ERIFAT B AT E RS -

424 Sales Assistant Assists the marketing/ sales manager or officer in collecting marketing information,
following up sales orders and implementing marketing plans and other promotional
activities.

BRI BT, e e B E U EE TS &N - RS SEET B R T s e
s o
436 Winding Machine Operates and cleans the winding machines, removes full packages and replaces with
Tender empty cones and knots broken ends. Sweeps floor under and adjacent to winding
machines.
B ETRERE | BERERET (BY) - RE > B EEEE - B - JRET (84) %
T P At -
452 Preparatory Machine | Operates the preparatory machine, such as singeing, scouring, bleaching or
Tender (Singeing/ Scouring mercerising machines etc.
Bleaching/ Mercerising)
AilpEEE A (E T BRI ERAEI - ABEEHE - RO - RE GO -
(S Y= o0
453 Dyeing Machine Operates any type of dyeing machines, carries out dyeing operations including
Tender dissolving dyestuffs and chemicals and loading them into the machines.
O EET R — ALtk - BT TR RIS AR S LB EE - MR
FeOEA -
454 Printing Machine Operates the printing equipment or the printing machine (flat or rotary) to print

Tender

ENTER{E =T

designs on fabrics.

PRAEENTER A ERENTER (MEIREEERE ) - FHEPIE] L% -
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Code No.
4wk

Job Title
Skt

Job Description
TAEsREH

OPERATIVE LEVEL (Continue

d) IRETER (8D

455 Finishing Machine Operates any type of finishing machines (e.g. calandering/ raising/ shearing/
Tender (Calendering/ emerising/ stentering/ pre-shrinking/ washing/ garment washing and dyeing/ drying).
Raising/ Shearing/ Emerising
Stentering/ Pre-shrinking/
Washing/ Garment Washing
and Dyeing/ Drying) - . \ . s
TR B T (e R R RS 1 QLI VR [CEVZR - LSSV SSVZg: 2210 =2it Vg v

(8% W6 /B9 B | HK AR R ) -

B8 B K
B ARG, )

456 Recipe and Print Weighs out dyestuffs and chemicals from a given formula or prepares the print paste
Paste Preparer according to the prescriptions for production uses, including uses of auto-colour

kitchen, to be used on the dyeing and finishing machines.
PR BOE & HECITFRS MG & - FEHRFTREA9R S b8 - EREUEC A - EEER BRSO &
GLALES - FIE S BT E 2 -

498 Other Operative Operative who may undertake semi-skilled work or operate machines for production,
(Textile / Footwear / | or carry other operative work as assigned by the supervisor.
Handbag)
HoAthgiE LT AR TR SR E R S A LA - S B A BfRIR-ERr M TAE -
(T4 BEE T3

UNSKILLED LEVEL  JEHfli T 4%
501 General Worker Carries out general unskilled duties such as collecting, carrying, sorting, distributing,

T

weighing or packing materials, cleaning and sweeping, lubricates and assists to
operate machines.

PEAE— RO T AF - BREIEE ~ 0 ~ 03 Uk - BFEE
PSS - MERABIERAE -
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Knitting Branch
F R e

Code No.
Ao

Job Title
i

Job Description
TAEsREA

TECHNOLOGIST LEVEL

QI

101

Mill Manager ;
Production Manager

Wit A s

Responsible to the general manager or equivalent; plans, organises, directs and
co-ordinates, together with other managers and executives, all activities
including research and development, and all resources related to production in a
knitting mill. Propose the best practice or plant layout to improve the quality
and efficiency that matching to the change of needs.

[ AEAEER R AN BB BLEA TN BLERE] - 4HE - FRE RS
PR Bist S ARARY TIF - BRI R 88 I8 - $2 tHaR BT AR 55 i faeseat
EHCEEENRCE WG4 EFTREL -

102

Production Engineer

A TARAT
T

Responsible to the mill manager or equivalent; plans and executes production
systems for knitting plant. Takes charge of production and manages the
production department personnel to maintain quality and productivity and to
minimise manpower and raw material wastage in all production processes in a
knitting mill. Ensure the output can meet customers’ requirements.
[EIEREC LN B AR - REIBBI TSI A E T 5t HETE - DL
ORFFZE mE RBAEERCR » BB PIRERMAS A EREFAT AT &R
B o MR ETFEF AITEXK -

111

Compliance Manager

AR A

Takes charge of the full compliance function of the company. Responsible for
developing policies and procedures and implementing proper practices on
vendor compliance. Provides inputs to management on long term strategic
direction on compliance issues. Keeps abreast of the global development on
aspects like human rights, environmental standards, international standards and
alerts management on high risk areas. Interfaces with merchandising
personnel, QA personnel, customers and suppliers for continuous enhancement
on compliance practices.

HEEAMEEE A E M EREE - ARFETECREAEF - FUEMIE
PEERAURT S 2B A E0E - SEAF & 2B A REASRIG 7 8t mEHgiRAE A, -
T REREREARE - RO KB R R BE  RREEHE RS
R R EAVERE - BRI A B - EREREB AR - R MILEREEEE
DA ISR T & AN A -

112

Maintenance Engineer

R EE

Responsible to the mill manager or equivalent; plans and executes maintenance
systems for knitting plant. Installs new machinery, carries out plant
modification and maintenance to meet production requirements so as to
minimise down-time and improve production efficiency. Maintains workshop
facilities such as air-conditioning system, steam plant, water and electrical
supply and factory building, and liaises with equipment suppliers on matters
concerning services if needed.

FIRg R EAR AN B EE  RE TR IR R T 8 BT R
R g B A LA & A A R - DURB M= TR SRS AR AR 5
L R R MR 2 IR o A2 RERET - $E K B EE 0 I
LR EE H B ER IR -
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Code No.

Job Title
Skt

Job Description
TR

TECHNOLOGIST LEVEL (Conti

nued)  FERETEK (&)

122

Product Development
Manager

FE 5 FEE S

Plans, organises and controls research and development work relating to new
technical process, new products and utilisation of different materials to meet the
market requirements.  Participates in formulating research and product
development policies. Work close with Mill Manager and Production Engineer
to develop new products to meet customer’s needs and the fashion trend.

REN ~ SRPEREFIRE T LY ~ Wiz mBUE & SR UBE TSR K -
SEREETIT 78 B e S FR YIRS - Bl & PO (BE) FEEEETE
FREEHTE A & 2% A\ FR SRR S -

123

Merchandising Manager

R PR

Keeps abreast of the up-to-date fashion and quality requirements of the markets;
plans, approves and supervises the co-ordination and presentation of sample and
quotations, and negotiates with buyers. Oversees and follows up buyers’
orders, liaises with appropriate departments to ensure prompt shipment of
buyers’ order.

N V) o BT Z R e R TS E R RROK - RE ~ HAE R B E R
SR ELER ERIAC & SR A W B PR - 98 B P ET .
ELAREEIF R4S - DAECR T P ET B AR HRHA (7 -

124

Marketing Manager ;
Sales Manager

G | AL

Plans, organises, directs and controls an establishment’s marketing strategies,
sales and promotion activities. Reviews market and sales analyses to
determine local and/or overseas market requirements. Contacts clients
personally to promote capacity of the mill.

TR ~ 4HAR - BN R — R TSRS B8 SHERE ) - s
BB ZE TR IS TAH fe B s MG K « R B Bl PRz -
DAMEE R e RS -

TECHNICIAN LEVEL

Rt 54k

201

Production Supervisor

LEEHE
I AETT

Responsible to the production engineer or equivalent; takes charges of one or
more department(s)/ section(s) for production according to the schedule.
Manages the personnel of the department/ section to maintain quality and
productivity. Report the production plan and available capacity to production
engineer and mill manager regularly.

e (E) FESESABREE  IRIBEERR - AFEEFINNEE
TAE s BHEFIE T - DORRFEME R R EERCR - e rREE (4FE)
FAE SR R A R A 5 3 R P FH YRR ©

211

Compliance Supervisor

HERIF R A2

Ensures vendor understanding and completes compliance with the company’s
code of vendor conduct and all local laws and regulations. Regularly visits the
factories to inspect for compliance to ensure that they have developed,
implemented and maintained proper personnel policies, procedures and factory
condition.  Establishes system/procedure to elicit honest feedback about
factory condition from workers and other non-management groups.
Establishes and maintains positive relationships with appropriate local religious,
labour, political and business leaders through sharing information and giving
advice. Provides assessments, analyses and forecasts of local, political,
cultural, environmental and economic conditions.

T OR AL FE R AR ER HURT & PR R PR R AR A SR BOE - 2 HAE T
A - WECRBOTERT S 2R EHIET ~ HETREREE I AEBUR - B
B TARERER - STILHIRE 2Fr - WER T RIFEM B A LH TIFRENE
H o FEmER R RAOR - BURARIRE - 551 - BUB K SRR TL
WHERF BAFRAR - SLAHEDE ~ SUE ~ 3R ~ SOBEDUETEHE ~ il
FECHI -
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Code No.

&

Job Title
Skt

Job Description
TR

TECHNICIAN LEVEL (Continue

d) sk (8

212 Maintenance Supervisor | Responsible to the maintenance engineer or equivalent. Takes charge of all
maintenance, machine erection and conversion work in the knitting factory.
Manages and directs the work of subordinates in the maintenance section and
assists production section in the changing of fabric designs, structures and
patterns.
HEEHE  fred | AREEERERABET  BEESERAFT AR RE TFE - %
bt HEBAUE BT R N BRI LIE - LR (4 ) B HiE et
G BATEE -
213 Quality Control Responsible to the quality control engineer or equivalent; controls the product
Supervisor; Quality quality in all stages of knitting processing and maintains the quality standard of
Control Technician the products according to test results. Manages and directs the work of the
subordinates. Takes charge of laboratory testing and development work
including testing of textile materials if needed.
e EEGRIEYE - W E | B EERERABET  RREERGE IR o RO S A A AR E
PEFIRT & mE R 0 iiEavEZ—?EE’JIT’E VIR ABEAT N R TR - &
?ﬁ%ﬁ%ﬁéﬁ‘k%ﬂ TR E
223 Merchandiser Assists in the negotiation with buyers and preparation of quotations. Handles
buyers’ production orders and samples. Follows up buyers’ orders including
liaising with other departments on the quality requirements of buyers and
tracking the progress of production to ensure prompt shipment.
EHRER THBNEAR PR 3 R e (AT LAF - R PRV ST R - BRER FET
5 @%Eﬂﬁﬁtﬁw‘ﬁﬂﬁ SEARE P B AR SR A A DA R
JFETELAE HRHA(S HE
224 Marketing Officer ; Sales | Assists the marketing/ sales manager in soliciting business, preparing marketing
Officer plans and other promotional activities; monitors market situations and reflects
customer changing requirements to management.
M5 EE ; BEEE | WS ERGHE AR BETH SR E ROSE) B minEs
F IR [ R R OR AL -
231 Pattern Design Responsible to the production engineer or equivalent; creates designs and

Supervisor

BYEGtEHEA

analyses patterns, including the use of CAD system. Manages and directs
personnel of the pattern design section.

i (EE) EENERASEE S &ETROTEZ - GiEE MBS
DEHE B REGTEPI TEAR -

CRAFTSMAN LEVEL

I

301

Section Leader

HE  fBET

Assumes responsibility for supervising production work, instructs on standard
working methods, checks and corrects faulty products and supervises the
cleaning work under the direction of the production supervisor in one or more
sections of a knitting mill.

A EET S IR E T - BB SR P IR E TR © f58A
RARVERRE TAEL & WU E AR E S - EE TEAER TR -

332

Knitting Mechanic

SRR T

Undertakes erection, setting, maintenance, overhauling, converting, repairing of
machinery and changing of fabric designs for production under the direction of
the maintenance supervisor in a knitting mill.
FEEREHE REHTHEE T R EH SR A B R 2
SPEE U~ (BB~ EE RSO E LIE -

AR S IR -
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Code No.

Job Title
Skt

Job Description
TR

CRAFTSMAN LEVEL (Continue

d) T (8D

348

Winding Machine Leader

Assumes responsibility for supervising production work, instructs on standard
work methods, checks and corrects faulty products and supervises cleaning
work in the winding section.

K& HTRHE BEREESOEETF  fSEAMNIEEE TIE)TE - A E AR,
HYEE S - BERFITIGER -
OPERATIVE LEVEL  }:{ET4K

401 Recorder Keeps all records on production and material consumption.  Takes
responsibility for keeping records of labour movement and making prompt daily
reports to his/her supervisor.

HicE WA ORfFAEE RFORDHFERY — U508,  WECsk T AREME Y - & H 1| R4 -

414 Fabric Inspector Inspects piece goods, detects fabric faults and marks the positions of the faults.
Cleans minor oil stains.  Repairs minor fabric faults if needed.

L T BB HIARE > HHAR NG (EAEEC RO 8% JEBRESTIUHDS - D ERHE
AR E B HRAERS -

424 Sales Assistant Assists the marketing/ sales manager or officer in collecting marketing
information, following up sales orders and implementing marketing plans and
other promotional activities.

(=g i T BITS, & R e E R TG &R » B SES T B R T S HE
stEI ROEE) -

436 Winding Machine Tender | Operates and cleans cone winding machines, removes full packages and
replaces with empty cones and knots broken ends. Sweeps floor under and
adjacent to winding machines.

B& /B IREET ERIEGETEE ~ A20H ~ 51 ~ B - BB T R AT -

448 Fabric Mender Repairs faults that have been marked in the fabrics.

&AL R E_ETAFIREECAYIERS -

451 Knitting Machine Tender | Operates one or more knitting machines, mends broken ends and replaces

broken knitting elements such as needles, and sinkers, cleans the machines etc.
PR (EE T PRIESHARI © RERIERS) - SEHRIREEAUIRIE ST ~ RS  JERE -
498 Other Operative (Textile | Operative who may undertake semi-skilled work or operate machines for

/ Footwear / Handbag)

AR E T
(47 6h/ L EE T49)

production, or carry other operative work as assigned by the supervisor.
P TR SR E R S LR » BB A B IR-FRatE T
g -

UNSKILLED LEVEL

FEBfle T A%k

501

General Worker

FET

Carries out general unskilled duties such as collecting, carrying, sorting,
distributing, weighing or packing materials, cleaning and sweeping; lubricates
and assists to operate machines.

AT — R L - S ~ R0 - 700 70Uk~ BFEE - A
T4 Rt&asol - B ERTE -

=D 954
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Job Descriptions of Principal Jobs in the Textile Industries

W@k EEEMEG L /ERMNA

Non-Woven Branch

LA

Code No.

Job Title
Skt

Job Description
TAEsREH

TECHNOLOGIST LEVEL

FZRmEk

101

Mill Manager ;
Production Manager

it 5 AR AL

Responsible to the general manager or equivalent; plans, organises, directs and
co-ordinates, together with other managers and executives, all activities
including research and development, and all resources related to production in a
non-woven mill. Propose the best practice or plant layout to improve the
quality and efficiency that matching to the change of needs.

[ ARAEE L AN BB BLEAMTTEOA BLERE] - 4HE - FRERGE
AT Bist S ARANY AR - ELIEIT S 38 IR - $R A £ 7 R 5 i fssat
EEEEENRE W EGFEFT KE®L -

102

Production Engineer

FETRERN  EE (T

Responsible to the mill manager or equivalent; plans and executes production
systems for knitting plant. Takes charge of production and manages the
production department personnel to maintain quality and productivity and to
minimise manpower and raw material wastage in all production processes in a
knitting mill. Ensure the output can meet customers’ requirements.
ERRE AN BB - REBHITHH ST A E TS HETE - DL
ORFFE B R ERE - TEERHRIREMA S EEEFATH AT &R
o MEPRAE TS B ARYEXK -

104

Technical Manager

Ropfra

Responsible to the mill manager or equivalent; plans and directs procedures to
conform to specified standards. Takes charge of laboratory testing and
development work and advises on quality control standards/ specifications for
raw materials and finished products.

g BN B EE  EIEAUERER - R RS THEE R
a5 - R - SR - R B B R R

106

Shift Engineer

FEME  EERE

Responsible to the production engineer or equivalent; manages and supervises
the production and personnel in the non-woven mill in one shift in accordance
with production plan.

[ (E) FESERANEER  BIRAEERRF - B E SR ER
el PN Jr 477 T 2B o Se NSBTTAE

112

Maintenance Engineer

fraEAE

Responsible to the department engineer or equivalent; plans and executes
maintenance systems for non-woven plant. Installs new machinery, carries out
plant modification and maintenance to meet production requirements so as to
minimise down-time and improve production efficiency. Maintains workshop
facilities such as air-conditioning system, steam plant, water and electrical
supply and factory building, and liaises with equipment suppliers on matters
concerning services if needed.

A TREEN TR ERAB AR | KRBT RGIEmRE T3t RE
itk R ROREBEAEBUE G EETRE - DUKEE LIFHE - 254
FERES 5 TR SR E S M E RN S THER R - W22 AR e ~ St ~ 7K ~ &
W% - MRt irE S o B AL ER Ry e -
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Code No.
A

Job Title
ek e

Job Description
TAERBH

TECHNOLOGIST LEVEL (Conti

nued)  FLAR&R (48)

113

Quality Assurance
Manager

nn'E pRes AL

Takes charge of the QA function of the company. Responsible for designing,
implementing and managing an effective and efficient operational QA system.
Keep abreast of the global development on aspects like 1SO, continuous
improvement, international standards and regulations.

EEAMEEE L BRSNS - AT PUTHEHE —EESE
RERHER B RS R4 o T BIPEEE LSRR - R
ERIPAEAE A R P B HT S8 e

122

Product Development
Manager

FE 5 FEE S

Plans, organises and controls research and development work relating to new
technical process, new products and utilisation of different materials to meet the
market requirements.  Participates in formulating research and product
development policies. Work close with Mill Manager and Production Engineer
to develop new products to meet customer’s needs and the fashion trend.

REN ~ SRPEE IR LY ~ Wiz mBUE F & 5k UBE TSR K -
SEAREE T 78 R 7E hn g R TRES » Bl & P8 (4E) EEREEE
BRI A &% A\ FR RIS -

123

Merchandising Manager

R PR

Keeps abreast of the up-to-date fashion and quality requirements of the markets;
plans, approves and supervises the co-ordination and presentation of sample and
guotations, and negotiates with buyers. Oversees and follows up buyers’
orders, liaises with appropriate departments to ensure prompt shipment of
buyers’ order.

RETE V) o B 2 R e R s B R RROK - RE ~ HUfE R B
e EEASR ERIAC & SRS TAF - W% PR - i R B FETH
ELAREEIF RS - DAECR T P ET B AR HRAA (7 -

124

Marketing Manager ;
Sales Manager

MG | ERRAE

Plans, organises, directs and controls an establishment’s marketing strategies,
sales and promotion activities. Reviews market and sales analyses to
determine local and/or overseas market requirements. Contacts clients
personally to promote capacity of the mill.

TR ~ 4HAR - B R — RIS SRS B SRR E) - tesT
i35 foa AR DIBESTAM e BOBSMTIBHITR K - BB Bl% S
il - DAHERE MG S EERE

TECHNICIAN LEVEL

Bts A8k

201

Production Supervisor

AEEHR  EEHET

Responsible to the production engineer or equivalent; takes charges of one or
more department(s)/ section(s) for production according to the schedule.
Manages the personnel of the department/ section to maintain quality and
productivity. Report the production plan and available capacity to production
engineer and mill manager regularly.

e EE (BE) FESESABREE  IRIBEERR - AFEFINNEE
AR EEEFINET - DIORFE L E B R AR - R EE (4% )
T AT B g R R S TR A e S 1 s AT R Y s

212

Maintenance Supervisor

HEEEHR  fre<dil

Responsible to the maintenance engineer or equivalent; takes charges of all
maintenance, machine erection and conversion work in one or more sections.
Manages and directs the work of the subordinates.

EfRE FER ERABAT  EEEHPINFT AT & TE - s
BADSUES > WE T R NI LAF -
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Code No. Job Title
T ek e

Job Description
TAERBH

TECHNICIAN LEVEL (Continued) Fr&ak (&)

213 Quality Control
Supervisor;
Quality Control
Technician

an B PZEIHIE
EPERIRT A

Responsible to the quality control engineer, QA manager or equivalent; controls
the product quality in all stages of processing and maintains the quality standard
of the products according to test results. Manages and directs the work of the
subordinates. Takes charge of laboratory testing and development work
including testing of materials if needed; assists in the design and takes charge of
the effective implementation of the QA system.

manE A EREEHEN A BAT  IRBEERGER - RSl REr
BAESENELER - WEHREE B LE L& T ERElbt
FERLIE - EHEHYIRIETRE & Rt AR B RE RFITA W
BT -

223 Merchandiser

B R

Assists in the negotiation with buyers and preparation of quotations. Handles
buyers’ production orders and samples. Follows up buyers’ orders including
liaising with other departments on the quality requirements of buyers and
tracking the progress of production to ensure prompt shipment.
THBNEAR P 3K R e (AT LAF - R PRV ST R - BRER FET
B RS BLEAt P T4 A B P B AR SR AR A A DA R
JFETELAEHRHALS 2 -

224 Marketing Officer;
Sales Officer

Assists the marketing/ sales manager in soliciting business, preparing marketing
plans and other promotional activities; monitors market situations and reflects
customer changing requirements to management.

o

mS AL BT TS, EdR SRR AR BET R T# RO E) R TSR

R L PR R

CRAFTSMAN LEVEL

I

331 Textile Mechanic

G AR T

Undertakes erection, setting, maintenance, overhauling, converting and
repairing of machinery, and bench fitting work etc. under the direction of the
maintenance supervisor in one or more sections.

TEHEEEHE (ReWIHEE T - BEE TR S - K% - |
SR~ U (EEE RS TR -

333 Boiler Mechanic

HRER T

Operates, cleans and maintains steam boiler(s) and fuel tank(s) under the
direction of maintenance supervisor or person in charge of boiler maintenance
work.

TEAEEEI A /Rl E H R ENEN EETRE T - ##F - BH 05
B R SR SOmAE o

336 Pattern Preparer

FALHL

Prepares patterns according to given designs under the direction of pattern
design supervisor.
TEBYRGETEHARET  GEBYE%X -

337 Colour Matcher

Prescribes a recipe and uses certain dyestuffs to prepare a dyed or printed
sample until it matches the colour of the given sample.

fota s BEHECTT - FPEEARER BN etk - et (RIEHEE GRAETT)
Folk o
OPERATIVE LEVEL  #2{E T4k

401 Recorder

=
=

itk

& sk

Jn

Keeps all records on production and material consumption.  Takes
responsibility for keeping records of labour movement and making prompt daily
reports to the supervisor.

PR KRN EFERY —UIRC s - Macs T ARSI - & H A b -
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Code No.
A

Job Title
ek e

Job Description
TAERBH

OPERATIVE LEVEL (Continued)

ERELER (8D

414 Fabric Inspector Inspects piece goods, detects and records fabric faults and marks the position of
the faults. Cleans minor oil stain. Repairs minor fabric faults if needed.
Examines piece goods from the mending section. Checks the fabrics for faults,
repairs, records and marks any un-repaired faults.

EpAn L BECEFIAERE A REE - WETHE - SO - iai
FRHYARE » FRHATIENE (FARSC a8k 5 TEFRISHUHTS » DAEERHERRE &
RS R JEE R

424 Sales Assistant Assists the marketing/ sales manager or officer in collecting marketing
information, following up sales orders and implementing marketing plans and
other promotional activities.

R Ut B35, & A B E R TG &R » B E SE ST B R T T S HE
stE ROEE) -

441 Baling/ Bundling Operates and cleans baling/ bundling press.

Machine Tender
FIR /Nt EE T ES (SO SAPNZRINGIL:

450 Carpet Maker Uses trimming tools to raise patterns on carpet after making. Produces a
carpet in accordance to the pre-determined patterns or design by machine or
hand.

HEET {E FH TJ ELAE SR r s BE AR E 2R - KRB 2EaET - At s T4
FEHNEE -
498 Other Operative (Textile | Operative who may undertake semi-skilled work or operate machines for

/ Footwear / Handbag)

HAE(E T
(/3 453

production, or carry other operative work as assigned by the supervisor.
LA TR BRI S AR 2 TF - S B B R-ERr e T
ffF -

UNSKILLED LEVEL

FERCT T A%

501

General Worker

HET

Carries out general unskilled duties such as collecting, carrying, sorting,
distributing, weighing or packing materials, cleaning and sweeping; lubricates
and assists to operate machines.
PEE— MR LAF - EREUEE ~ #REE
147 5 Bot&eshod - AL ER(E -

S R BEEE - B TERR
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Job Descriptions of Principal Jobs in the Clothing Industry

BMREXZERS LIERHA

Code No.
Amk

Job Title
Skt

Job Description
TAEREH

TECHNOLOGIST LEVEL

FeRigh

101

Mill Manager ;
Production Manager

Wt RS

Plans, organises, directs and controls all aspects of production, including the
co-ordination of associated areas to ensure the most effective and economical
means of production.

WA~ Pk IREREGIAET 2 SHETE - BIERFEA AR TAE > DU
TriE A R KT & 8O R AL -

103

Production Planning
Control Manager

A A

Coordinates production allocation among multi production sites. Levels
production loading among a region throughout a year and maximises production
capacity for company. Determines efficient logistic method of materials to match
production in terms of cost and time.

Tih e 228 A e At 2 FEIRY AR EE I - Pt B EFENER - AR A T
FERE o FERCANINGRE - DRSR R BRCRAIWIR T AL B - DIBc &4 -

105

Industrial Engineer

TETAZAN

Plans and directs engineering/management services programmes associated to
production including plant layouts, work study, time study, utilisation of resources
to ensure optimum production efficiency. Executes plants and machinery repairs,
adjustments and modifications to meet changing requirements.

RE| A EE R EARMN TR 7EHREETE  BEREMGE - TIEIAR
AT ~ BIFEN » DI = R ERCE - PUTRGRE, B ZeHE - %
FAEBLAERTEBIIFEK -

111

Compliance Manager

AERI % A

Takes charge of the full compliance function of the company. Responsible for
developing policies and procedures and implementing proper practices on vendor
compliance. Provides inputs to management on long term strategic direction on
compliance issues. Keeps abreast of the global development on aspects like
human rights, environmental standards, international standards and alerts
management on high risk areas. Interfaces with merchandising personnel, QA
personnel, customers and suppliers for continuous enhancement on compliance
practices.

HEERMREE DTS SRS - ARFETBCR KRR - #UE L ERBR
W& RIEIEOE - ST & BRI RIITRIS D78t - mEHEREER - T2
BR¥FARE - BRORATE SR T 3 R - R E B A 5 R M
FERER - BB - BRRS AR - BEMEEEEEE - UEESEIS
FFrEAERIHY TAE -

114

Quality Manager ;
Technical Manager

SRS S s

Plans, organises, directs and controls quality control procedures in all stages of
production to ensure incoming materials and products comply with required
standards and specifications.

K&~ Gtk - 158 BRI E TS IS B E I LIFRER - DIHECR ARHY
JORE R e T & 2 NG T T HIRRAE KRS

121

Business Innovation
Manager

SRR E

Connects, coordinates, creates, consolidates, analyses all data throughout different
systems in enterprise resource planning (ERP) system, production system, product
lifecycle management (PLM) system. Prepares and provides data platform for
management to use system data to make precise decision.

R fhaE - Al - B SRS THVE R B EE RS (ERP)
B EERS - EanEarEIEI(PLM) 235 - 266 - IREEER-FE - DU
BN B EHREAEAR -
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Code No.
T

Job Title
ek e

Job Description
TAEsREA

TECHNOLOGIST LEVEL (Conti

Fehmgk ()

nued)

122 Product Development Plans, organises and controls research and development work relating to new
Manager technical process, new products and utilisation of different materials to meet the
market requirements. Participates in formulating research and product
development policies. Work close with Production Manager to develop new
products to meet customer’s needs and the fashion trend.
PE vk fEE 4 E RE ~ dmE RERIRISH LR ~ ¥ mBUE R S EYPR LUBEE TSR K - 28
RS T ZE R S R Y SR - Bl dC s (R ) B EF » S mLI
B NFTENGFERR -

123 Merchandising Manager | Keeps abreast of the up-to-date fashion and quality requirements of the markets;
plans, approves and supervises the co-ordination and presentation of sample and
quotations, and negotiates with buyers. Oversees and follows up buyers’ orders,
liaises with appropriate departments to ensure prompt shipment of buyers’ order.

Pt ETE U B B o < AU e B S S E YRR OR SR ~ HEAE R R E AR
TR ERIEC & SR E TF - W B FREsk - i3 g FaT - 1A
BRERFTHRAS - DIMECRE P 3T SR MRHI(T 4K -
124 Marketing Manager ; Plans, organises, directs and controls an establishment’s marketing strategies, sales
Sales Manager and promotion activities. Reviews market and sales analyses to determine local
and/or overseas market requirements. Contacts clients personally to promote
sales.
T4 SR~ AHA ~ B R A — RS 5 RS ~ S RS © ead T
BT EESWER > DIESTAM K S0 NTHGINREK - RS BE SR - DR
131 Fashion Designer Creates designs for clothing products, harmonising aesthetic considerations with

R st il

technical, merchandising and costing requirements.

DIEEH IR AR ARSI Al il ~ $HRS R BIERCAHYRR K -

TECHNICIAN LEVEL Feiig B4l
201 Production Supervisor In charge of the production department or a section, plans and controls production
efficiently and assists in production schedule and work study. Direct preparation
work prior to production, controlling production quality and allocation of work to
each machine.
FEEMA EHEEE S —/NE - DIARUTERE SE AR - B AR EERE Fr fof
LR SRRl TTLAEASE - FEBEERTHYER LF » EflAEEmE KR LIE -
205 Industrial Engineering In charge of the maintenance/ engineering section, supervises all installation,
Technician maintenance, and conversion work.  Implements engineering development
programmes and performs technical tasks.
TRERT & BRGNS TR BEPTA S - e RO LA - BT LIRS REETE
AAEERA M TAF -
211 Compliance Supervisor Ensures vendor understanding and completes compliance with the company’s code

R A

of vendor conduct and all local laws and regulations. Regularly visits the factories
to inspect for compliance to ensure that they have developed, implemented and
maintained proper personnel policies, procedures and factory condition.
Establishes system/procedure to elicit honest feedback about factory condition from
workers and other non-management groups. Establishes and maintains positive
relationships with appropriate local religious, labour, political and business leaders
through sharing information and giving advice. Provides assessments, analyses
and forecasts of local, political, cultural, environmental and economic conditions.

Tt (L JE P A B SIE PR EN T S i SR ZE AR A R AR Y (0% - 8 T3 TRk
& HECRROTER G RERDTEHIET - TR EE N ABECR - B R ITME
B - BT R WEER T RIFEHEE A LH TFRRNER - BEE
SRR RAS BRI RA SR 25 BUA K P SR RE AR T 4R R (% -
AP ~ SUE ~ BROR ~ SOREMETRHS ~ T AITER] -
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Code No. Job Title Job Description

i Tt TAEREA

213 Quality Control Controls quality of incoming materials, work in progress and finished products, and
Supervisor ; advises quality requirements. Supervises quality control/inspection personnel for
Quality Control inspecting the quality of products at all stages of processing and maintaining the
Technician quality standards and specifications of finished products.
mn E PZERIHDE E AR RO ~ A TPy PRI DU R Y E - IRt E ORI R
B PRI & FL o BB YRR e N B DU AR A AT h & PR B A e B 0 AR RAR

mnin B SRR RS

223 Merchandiser Assists in the negotiation with buyers and preparation of quotations. Handles

buyers’ production orders and samples. Follows up buyers’ orders including
liaising with other departments on the quality requirements of buyers and tracking
the progress of production to ensure prompt shipment.

EHRER T BhERE PRk S BN TAF - BRIERRE P YA AR T 5 R AR - PRI FETE -
BFE LA AR R4S A B P B AR KR A AR S DU OR% P ET B
REAREAS 2 -

224 Marketing Officer ; Assists the marketing/ sales manager in soliciting business, preparing marketing

Sales Officer plans and other promotional activities; monitors market situations and reflects
customer changing requirements to management.

TG EME BT | MBS SRS A R BETH GRS T E OGS B TSERE  K
R S il PR KT -

232 Pattern Maker Designs and makes patterns for various parts of and whole garments.
gy ST R A R P R R S B AR -

233 Pattern Grading/ In charge of the pattern grading/ marker making room. Devises grading rules and
Marker Making marker making requirements.  Trains and retrains new and existing pattern graders
Supervisor and marker makers in new techniques. Grades full ranges of different sizes of

patterns.
kR AR E T B EHEIRE R IRAH - TIE USRS KPR K - 1908 B TR m B gs
RER TSR - AFHEE -
234 Fashion/ Co-ordinates sample production, interprets fashion designers’ sketches and buyers’
Sample Co-ordinator requirements; devises sample making standards and recommends the machinery
and attachments to be used. Liaises with other departments for patterns, raw
materials and accessories for the production of new samples.
e R E A SR EE AT - BRI GRS TRV A [ S B R AV  BEE R R
R R AT SRR S o A BERTEEEIARER ~ JF0RE ~ Bokl BRI AR
Ihes
235 Knitting Technician Designs and writes knitting instructions according to drawings, specifications,
designs or ideas for hand and power operated knitting machine operators.
s & fRAE T ~ FiS - SETEREERET » BERSTE IR - DIAL T3l B Bh et 4%
TR TakiE 2 H -
236 CAD Technician In charge of the CAD department, prepares instructions for computerised knitting
machines by using the CAD system.
CEL T IR G RS BREM BN R E T - E ] SR et R R ETEE B E )
PP -
237 Garment Washing Responsible to the department/ section head of respective department/ section or

Technician

A7 K BT &

equivalent; takes charge of the garment washing department/ section for production
and quality control according to the production plan and the specification
requirements of finished products. Manages the personnel of the department/
section to maintain productivity and quality.

e AT AL T £ B R AR N BB RIGA AR P AT A AR R B A
JKERFT s EEEFIR T - DMRFFE m AR R o E -
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Code No.
T

Job Title
ek e

Job Description
TAEsREA

CRAFTSMAN LEVEL

TR

313 Quality Control Inspector | According to quality control specifications, carries out control/inspection
programmes, and prepares quality control reports and charts.
B ERIRES RIS B RIS - BT BRI e B TR 4w 6 oo B e s = -
352 Clothing Machine Installs, converts, overhauls, maintains, repairs, designs and makes attachments for
Mechanic sewing machinery.
B T BRI R es ARY2e4E - U - KB ~ e ~ (B3 - st SR 5 2AF -
353 Knitting Machine Installs, converts, overhauls, maintains, repairs, designs and makes attachments for
Mechanic knitting machinery.
P T TSR ~ U ~ R ~ IR ~ BEE - ST RBUEIM S 100F -
354 Pattern Grader/ According to size specifications, produces full range of different sizes of patterns
Marker Maker from master patterns, designs marker lays for production orders.
kR ARG PR AR » FRAB IR 4 B TR (R N R Y AIVEE - (IRIBETHE. - s tHbRY
[ DAL AR 2
355 Computer Pattern Inputs grading rules, marker making requirements and sizes data. Operates a
Grader/ Marker Maker computer to grade full ranges of different sizes of patterns from master patterns and
designs marker lays for production orders.
CHilie: =S = B NBUREARRAS - BRRIER SR R RS &R - #R R B RS 48 B A [ R/ N RS Y 4
B WIEETH - s tHpRE DAL AR 2 -
356 Clothing Operator Trains trainees for one or more jobs at operative level. Retrains and provides further
Instructor training for existing operatives in new and existing skills.
HRIEEE AR AR B TS —THECS I TAF - TR TS S R m B E
Jit T izl aR - RS RAE
357 Sample Maker Cuts, sews, assembles, finishes and presses different types of clothing by hand tools
and machines according to customers’ requirements, production samples,
manufacturing specifications and patterns. Interprets work sketches and suggests
making-up methods for production.
BEMELE R T Mg E P EOR ARG ~ BUSHIRASAIARES - F T T B R ARessE] ~ 55 -
WG ~ B B BRI AR $HARTEAK - BRARAR S A B A AR
FEERGE AR -
358 Repairing Craftsman Carries out major clothing repairing/ mending work at a high skill standard.
(Knitted Products) Reconstructs the whole substandard clothing according to the quality specifications.
Recuts or crochets damaged clothing parts. Mends by hand defective parts in
knitted fabrics and knitwears.
RARIERHR T DS BRI TR EY £ 2SR, Bl LA - RIS E RS - USRI
(BHEARY) KE - stERERHREITER -
359 Repairing Craftsman Carries out major clothing repairing/ mending work at a high skill standard.
(Woven Products) Reconstructs the whole substandard clothing according to the quality specifications.
Recuts or crochets damaged clothing parts.
RARIERER T PASEITHELTRARHY EEMEM LA - RIBSE R - USRI R R E -
(R SRR -
360 Knitwear/ Sample Assists in writing of knitting instructions according to size specifications.
Knitter Produces full range of different size of patterns from master patterns and supervises
the production of knitwear samples.
FHEAY)RIREIER | FRIRRHEERUE > BB St A IR - MRBIEBNUE - AR EA FEIR/ N RS
T Z BTN AR BAE N -
361 Garment Washing Leader | Responsible for the running of garment washing and drying machines and

AR SR /KEH

allocating work to operatives.

BRI/ A R Sy BCJE TR (F TR T -

158




Code No.

ot

Job Title
ek e

Job Description
TAEsRHH

OPERATIVE LEVEL

BE TR

413 Inspection Operative Inspects materials, fabrics, garment parts and garments for fault and quality.
T T T d YL ~ Akt ~ AREEE B 13 B AR K i
424 Sales Assistant Assists the marketing/ sales manager or officer in collecting marketing information,
following up sales orders and implementing marketing plans and other promotional
activities.
BRI BT, SR B T AU B TG & - SR = ST B S T i HE Rt
SOEE) -
457 Cutter/ Cuts cloth into parts of garments by hand or machine from the market lay plan.
Cutting Room Operative | Spreads cloth into layers to facilitate cutting and undertakes other duties such as die
cutting, bundling, ticketing, etc.
FEIT » BIRT AFATEHAL LA g DAY - {58 ) T B Bt es R IR A R A e B e AR e &
iy AAECEEAML TR - GIAPEERE (W) » FLEH AT TS TR -
458 Sewing Machine Operates a lockstitch and special purpose sewing machine for sewing the
Operator component parts of garments.
BT JERL ] SR S R A B B A R R 2
459 Knitting Machine Operates hand or power knitting machines to produce knitted panels and parts.
Operator
PHETRAE T ES(EES E by I v e (i
460 Linking Machine Links knitted panels and parts by means of a linking machine.
Operator
BT R P B T IR 5 0 -
461 Hand Stitcher Stitches by hand garment/ knitwear parts and trimmings.
PhigET DLFPhegIRE st RSBy - Bokl R AtiE -
462 Garment Washing Operates garment washing machines for unfinished garments and knitwear
Operative according to the prescribed washing recipes.
AR 7K E T KB E HYHAREC T » #R1E EASARE Ry AR B R A R A B AR /K T T
fE -
463 Presser Presses clothing parts by hand iron or pressing machine.
BT (5 S} BB IR S BB BT B
498 Other Operative Operative who may undertake semi-skilled work of a garment repairer and utility
(Textile / Footwear / operator or any other operative work as assigned by the supervisor.
Handbag)
FAhEIE T BB E (B ZUREREL (DR Rk sChEHEAETEK
(&% | BEE | F4) HyFEH i TAE -
UNSKILLED LEVEL FERlT T4k

501

General Worker

HET

Unskilled workers who may undertake the work of a trimmer, a cone winder, a
packer, a floor helper or a cleaner, etc.

WEATEILREE T ~ $TR T ~ AT - TIBMKE0E BT IERE TIF -

159




Appendix B
Hf5% B
(FF)

The 2023 Manpower Survey of the Fashion and Textile Industries

IRpie R 7 8EE 2023 FATTERE

Job Descriptions of Principal Jobs in the Manufacturing of Fur, Footwear and Handbag

BOESBEE R PR A B

B EE BB L fF R W

Code No.
A

Job Title
i

Job Description
TAEREA

TECHNOLOGIST LEVEL

FZRmEk

101

Mill Manager ;
Production Manager

s, A Ak

Plans, organises, directs and controls all aspects of production, including the
co-ordination of associated areas to ensure the most effective and economical means
of production.

HE -~ Gk BEREHESTEAE TR - BEEAERE T EavR T - DUECREE
HiE S ESER K TE ORI -

105

Industrial Engineer

TETAZAN

Plans and directs engineering/ management services programmes associated to
production including plant layouts, work study, time study, utilisation of resources to
ensure optimum production efficiency. Executes plants and machinery repairs,
adjustments and modifications to meet changing requirements.

RE AEEBEEARNTRE EHEREE - BEREGE - TIEER
SRS - ROREA © LSRR R EROE - BITRUBARE, /M 228k - 38
FAEHPATET B EHIFR K -

111

Compliance Manager

AR 2 A

Takes charge of the full compliance function of the company. Responsible for
developing policies and procedures and implementing proper practices on vendor
compliance. Provides inputs to management on long term strategic direction on
compliance issues. Keeps abreast of the global development on aspects like human
rights, environmental standards, international standards and alerts management on
high risk areas. Interfaces with merchandising personnel, QA personnel, customers
and suppliers for continuous enhancement on compliance practices.
HEEARBEBELT G S ERNEE - ARHETBERMER - FUEMERR
W& ZEAIIMEOE - ST & ERIF RIS T8t - mEMHERMEER - T
BR¥FARE - IRIREEE R EPR AR B T3 - WRRE E g L B A 5 B S
HYERER - BUREEAN B - BRREGAR - IR REERRESTE - DEEEIIE
FFrEZERIHY TAE -

114

Quality Manager ;
Technical Manager

e A
R

Plans, organises, directs and controls quality control procedures in all stages of
production to ensure incoming materials and products comply with required
standards and specifications.

RE ~ 4RBE - FRERERIEE T HS TS RN EE R LIFER - DIHECR AR
JFRE R i T & BT N YRR RARA -

122

Product Development
Manager

i e 4 H

Plans, organises and controls research and development work relating to new
technical process, new products and utilisation of different materials to meet the
market requirements.  Participates in formulating research and product development
policies. Work close with Production Manager to develop new products to meet
customer’s needs and the fashion trend.

K&~ SRk EHIB B LR ~ B o LS ] YR OB E 575 0K - S8
R T IT R e 8 PR SRS, » Bl EE AR G F » BSEEm M &a&E AT
SEFIHF LR -

123

Merchandising
Manager

BRI

Keeps abreast of the up-to-date fashion and quality requirements of the markets;
plans, approves and supervises the co-ordination and presentation of sample and
quotations, and negotiates with buyers. Oversees and follows up buyers’ orders,
liaises with appropriate departments to ensure prompt shipment of buyers’ order.
TR V) B Z R e R 5 BRI RR K o SR~ fbAE R B R R
TEBLERERIEC & R ELIE - WHE PRt - iR E FaTH - WA
RRELF IS - DAHECRET P ET BLRE ARSI 2 -
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Code No.

Job Title

Job Description
TAEsREH

TECHNOLOGIST LEVEL (Continued) FREmak (48)

124 Marketing Manager ; | Plans, organises, directs and controls an establishment’s marketing strategies, sales
Sales Manager and promotion activities. Reviews market and sales analyses to determine local
and/or overseas market requirements. Contacts clients personally to promote sales.
M5 EE TR ~ AHAR B AR RSHY TR ~ 2 R - eSS R
(= S BEDITER - DESTAM K BOBINTISHIRK < B HE SR - DIHEE
131 Fashion Designer Creates designs for clothing products, harmonising aesthetic considerations with
technical, merchandising and costing requirements.
IR REa Tl DISEEH R RIS T IR Rl ST ~ $HBS S BRI R R -
132 Shoe Designer Creates designs for shoe products, harmonising aesthetic considerations with
technical, merchandising and costing requirements.
EERGZETAT DISEER R AGEE TR - MR SRl - $ARS S BUERARTRROK -
133 Handbag Designer Creates designs for handbag products, harmonising aesthetic considerations with

technical, merchandising and costing requirements.

FAEEE AN DI IR AR+ 288 » IR &Rl - SR8 B ERCARTRR K -
TECHNICIAN LEVEL =34
201 Production In charge of the production department or a section, plans and controls production
Supervisor efficiently and assists in production schedule and work study. Direct preparation
work prior to production, controlling production quality and allocation of work to
each machine.
FEEME EREAEL SN DUAROUTERE R E R AR - Wi dRiEd: R A SOk
HEELENT TTLAEHIT - FEEEERTHYEER LA  EflAESE IR LAE -
211 Compliance Ensures vendor understanding and completes compliance with the company’s code of
Supervisor vendor conduct and all local laws and regulations. Regularly visits the factories to
inspect for compliance to ensure that they have developed, implemented and
maintained proper personnel policies, procedures and factory condition.  Establishes
system/ procedure to elicit honest feedback about factory condition from workers and
other non-management groups. Establishes and maintains positive relationships
with appropriate local religious, labour, political and business leaders through sharing
information and giving advice. Provides assessments, analyses and forecasts of
local, political, cultural, environmental and economic conditions.
SRR Eﬁﬂ%{%ﬁéﬁi?&'ﬁﬁﬂﬁﬁﬂﬁ%ﬂlf@é’fﬁ%ﬁf}?ﬁ%ﬁ_ﬁﬂ%ﬂZliiﬁﬁ%%ﬁE@ﬁﬁ;‘i o TE HAE TR K
) A WECRBOTIERF S ZERIDTHHET ~ HETHEREE I NEBOR - 125 L TME
B - STILHIE 18R - WEBR T IFEHE A LR TIFRENER - BEE
AANERATR  EAHERTEE - 2T~ BUA K s L 4R R AR -
MARBUG ~ SUb ~ BIR - SOBERETTIHE o B AT o
213 Quality Control Controls quality of incoming materials, work in progress and finished products, and
Supervisor; advises quality requirements. Supervises quality control/ inspection personnel for
Quality Control inspecting the quality of products at all stages of processing and maintaining the
Technician quality standards and specifications of finished products.
B PEHIEHIE EHADRHEEECR - AR PRy E R DA R R Y e B W B ORI R A -
a A eI B B AR e A\ B D d A A A S IR Y s E » WEERE L
BTSRRI -
223 Merchandiser Assists in the negotiation with buyers and preparation of quotations. Handles

EHRIER

buyers’ production orders and samples. Follows up buyers’ orders including liaising
with other departments on the quality requirements of buyers and tracking the
progress of production to ensure prompt shipment.

TABhEAE PRl R (B TAE - la M PRYEEST B R AR - IR FETE
EFEBLEA E P IR 4 A R A P S B R BOR SR A AR A RS - DIRECRE P ETE
REACHALT A -
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Code No.
Amk

Job Title
B

Job Description
TAEsREH

TECHNICIAN LEVEL (Conti

nued)

B (80

224 Marketing Officer; Assists the marketing/ sales manager in soliciting business, preparing marketing
Sales Officer plans and other promotional activities; monitors market situations and reflects
customer changing requirements to management.
M5 AT BT, a R AR T BT S e BSOS E) © B SEE - K
BEEI R R R
238 Pattern Maker Prepares patterns for use as guides in cutting parts of footwears/ handbags or in
preparation of cutting dies; prepares different kinds of samples and gives technical
advice.
retEGt & BUSHIRE: (R sl B S TARS B0 - SEBREE T B (WT)) AR - BUE
B - AR -
239 Cost Estimator Estimates costs of products and prepares quotations. Calculates raw materials and
accessories consumption and analyses production costs according to samples.
Liaises with buyers, the Sales Department and Production Department on cost
estimates.
AGTRE T MR R BT WRE - IR - st B A& R -
MARNAGEEEEER « S5 KA EE -
240 Master Furrier Adapts, styles, cuts, makes resets, alters, remodels and repairs fur garment. Plans

and supervises the production and utilisation of fur materials.

FER e & ] RHREE R - ARt - BT AR RS - R - B
e R RS - RE A ET YRR A EBIER -
CRAFTSMAN LEVEL T4k
302 Foreman Supervises and directs the work of operatives in a production section.
BT BB A5 B A EAH IR TAYTAF -
312 Maintenance Installs, converts, overhauls, maintains and repairs machinery including sewing and
Mechanic related machinery.
TEPRAEIE R T L~ L~ R ~ IRE R AEHEBLEES - GRS AR -
313 Quality Control According to quality control specifications, carries out control/inspection
Inspector programmes, and prepares quality control reports and charts.
B PERIRE B RIS S E RIS > ST BRI St & A - MmH on B RS MEE -
362 Shoe Maker/ Cuts, sews, lasts, assembles and repairs different kinds of footwears by hand tools
Make-Through and machines according to customer requirements.
Craftsman
BEIT /BUBER T RIFE PR - T TR E - 348 - J - e RERS = -
363 Handbag Maker/ Cuts, sews and assembles different kinds of handbags by hand tools and machines
Make-Through according to customer requirements.
Craftsman
FLELE BT | RIBE PR > AT LRSS RE - HEEER TS -
364 Furrier Cuts, makes, alters and repairs fur garments by applying principles of fur garment
construction and styling.
KERT (BBIE) | AT L IRSEERE KA REEE - S - Bl BT RRE -
365 Fur Tailor/ Finisher Assembles fur shells with linings. Alters and repairs fur garments by hand or
sewing machine.
ERGE S R | BEBNRREINRES K EETIE - TS s S RIEE Rk -
T
366 Fur Sorter Assorts fur skins into single-garment bundles according to shading, colour, sizes,
patter lustre, texture and density of fur.
pay i an MURE B ~ KT~ S ~ Bt RO R R o SR Bl

OPERATIVE LEVEL

HRELER

413

Inspection Operative
AT

Inspects materials, fabrics, garment parts and garments for fault and quality.

TeE Ykt ~ Akt ~ R R AR B R
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Code No.

Job Title

Job Description
TAEsREH

OPERATIVE LEVEL (Continued)

BIE TSR (8D

424 Sales Assistant Assists the marketing/ sales manager or officer in collecting marketing information,
following up sales orders and implementing marketing plans and other promotional
activities.

=R BT, S s TR B T &R - PR SES T B R T B Bt
FOEE -

464 Fur Sewing Operator | Sews cut fur pelts and those pelts with repaired small holes into strips and then sew

the fur strips into garment parts.
EHET JEF R SR e B R - R DB Ryl L RAE Sl — B IR IR+ ~ BB EEME
HUBHR R/ INE - BB TEG /KR -
465 Leather/ Laminate Operates machine to finish/laminate leather, fabrics or fibre boards.
Preparer
RO T RAEMRES AREERREG R - AR (BIE) MR -
HARL
466 Cutter/ Cutting Room | Cuts materials according to patterns by hand tools or by power press machine
Operative (clicker).
PR HET T DAFTEEERFEERE - RSB UIEIRR -
467 Skiving/ Folding Cuts out bits round the edge of the upper to make it thinner so as to facilitate folding
Worker and sewing, or operates folding machine to fold and press precemented edges of shoe
parts together.
R TEET RSB VA ROREDET - (EHECH - DUEREE g » SRIEEEN - K
BT ERBEA B GRS R E
468 Sewing Machine Operates sewing machine(s) for sewing the component parts of footwear or handbag.

Operator (Footwear
and Handbag)

HET (HERTR)

RS SAEBRE TS5 5 B -

OPERATIVE LEVEL (Continued)

BE TSR (8D

469 Lasting Worker Lasts and shapes forepants, waists or seat sections of shoes by hand tools or lasting
machines.

T DF T ESERFRE R ATE « PSR A -

470 Finishing/ Polishing Polishes footwears or handbags to smoothness and sprays products with finishes such
Worker as wax, lacquer or paint.
T8 T HRHEEEC L8805 - WA R B0 - B0 B ~ s

471 Accessories Assembles fittings and accessories to footwears or handbags including fasteners,
Assembler metal parts, etc.
B A2l T HEPCEE B TR SRR 204 - SRS -

498 Other Operative Operative who may undertake semi-skilled work of a garment repairer and utility

(Textile / Footwear /
Handbag)

HARIET
(4778 T49)

operator or any other operative work as assigned by the supervisor.

For footwear manufacturing: operative who may undertake one or more semi-skilled
work such as sanding, insole processing, moulding, soft-soles preparing, inspecting,
etc.

For handbag manufacturing: operative who may undertake one or more semi-skilled
work such as high frequency welding, braiding, etc.

EEERRE (HdEE)  ZIREEREL (WE i) EERE A BHIRAY

P ETAE -
BUEENE]  BETHSETH TR ORDEE - IR - 28 - WUREERIE
BEE -

FEENE  BETHEERP R LF S EN S S ~ wEF -

UNSKILLED LEVEL

FEBile T A%k

501

General Worker

FET

Unskilled workers who may undertake the work of a packer, cleaner, a cementer,
puncher, etc.

BEEET JERT - BB ST - T I T HEIRRr i TAF -
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The 2023 Manpower Survey of the Fashion and Textile Industries

IRp2E R 4o 2023 £ ATJERE

Job Descriptions of Principal Jobs in the Trading Sector

B EA ERERBE L ESR Y

Code No.
AR

Job Title
i

Job Description
T{EsREA

TECHNOLOGIST LEVEL

G

101

Mill Manager ;
Production Manager

Wt RS

Plans, organises, directs and controls all aspects of production, including the
co-ordination of associated areas to ensure the most effective and economical
means of production.

HE ~ RHE - FRE BRI E T STETAE  ErER MR TAE > DUk
IRiE S AR ESER KT E O -

102

Production Engineer

Az TAZED
(T

Responsible to the mill manager or equivalent; plans and executes production
systems for the plant. Takes charge of production, manages and directs the
production department personnel to maintain quality and productivity, and to
minimise manpower and raw material wastage in all production processes. Ensure
the output can meet customers’ requirements.

FRRE R A BAR | REIBHITEF I A E T #t  HE TS - DIORRE D
BRBVEERCR SR R A SRR AT AT RJERE - EfRA 2
FEEAEK -

111

Compliance Manager

AR 2% A

Takes charge of the full compliance function of the company. Responsible for
developing policies and procedures and implementing proper practices on vendor
compliance. Provides inputs to management on long term strategic direction on
compliance issues. Keeps abreast of the global development on aspects like
human rights, environmental standards, international standards and alerts
management on high risk areas. Interfaces with merchandising personnel, QA
personnel, customers and suppliers for continuous enhancement on compliance
practices.

EEHSEE LG SHERNEE - AEFETECR AR - FUE LB R
HFF &R0 - ST S AI RIS T8t - mEHERAER - T
BRI ARE ~ BRORAAE R BB R aop 8 e - IR E H g R B A 5 1B
HYERER - BRI A B - BRRS AR - BIE R ERREE1E - RS
FFEAERIRYTAE

114

Quality Manager ;
Technical Manager

nnE AEHE
R

Plans, organises, directs and controls quality control procedures in all stages of
production to ensure incoming materials and products comply with required
standards and specifications.

R~ dmik ~ SEE R E R E T S PSR B L ARRE R - DARECR ARREY
JER R E o 5 R TE AR SR -

122

Product Development
Manager

i e 4 H

Plans, organises and controls research and development work relating to new
technical process, new products and utilisation of different materials to meet the
market requirements. Participates in formulating research and product
development policies. Work close with Mill Manager and Production Engineer to
develop new products to meet customer’s needs and the fashion trend.

RE| ~ dmAE ERIBIE LR ~ B BUE R 2 EYpR LUBE TSR K - 281
FAGTIASE R S R SR - B Fodd (fBE) EERE G  BASE
AR & 3 AN RR NIRRT

123

Merchandising
Manager

BRI HE

Keeps abreast of the up-to-date fashion and quality requirements of the markets;
plans, approves and supervises the co-ordination and presentation of sample and
quotations, and negotiates with buyers. Oversees and follows up buyers’ orders,
liaises with appropriate departments to ensure prompt shipment of buyers’ order.
T2 U B o < AU e B S B YRR OR SR ~ A M B E R Y
TRERENEC & SR E TAF - W BLE P REEk - 8 MEi g FaT - I8E
RAERFTHRAS - DAMECRE P 3T SRR IRHAT 2K -
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Code No.
A

Job Title
ek

Job Description
TAERBH

TECHNOLOGIST LEVEL (Continued)

bk (8

124 Marketing Manager ; | Plans, organises, directs and controls an establishment’s marketing strategies, sales
Sales Manager and promotion activities. Reviews market and sales analyses to determine local
and/or overseas market requirements. Contacts clients personally to promote sales
capacity of the mill.
T5EOH TR ~ AHA B R e — IR 5 RS ~ S SRR S © T TS
B EESWER > DIESTAM K S0 MBS R © M S =1 - DR
BB AERE -
131 Fashion Designer Creates designs for clothing products, harmonising aesthetic considerations with
technical, merchandising and costing requirements.
IR Ea TRl DISEEH R AR T IR R S ~ SHES R B ERCARYRE K -
132 Shoe Designer Creates designs for shoe products, harmonising aesthetic considerations with
technical, merchandising and costing requirements.
BERKEE AT DIEER R AR TR - MR SRl - $HRS S BMERARFR K -
133 Handbag Designer Creates designs for handbag products, harmonising aesthetic considerations with
technical, merchandising and costing requirements.
FAEEE AN DISEEH R AT 288 - IR ERlr - $Hp8 B ERCARIER K -

TECHNICIAN LEVEL

et S8k

201 Production In charge of the production department, plans and controls quality and efficiency of
Supervisor production, and assists in production schedule and work study.
FEEME EHEA L IR ERE SE HE 8 R A ERCR - Wi B4R ERR
HEELENT 7 BT TAERSE -
211 Compliance Ensures vendor understanding and completes compliance with the company’s code
Supervisor of vendor conduct and all local laws and regulations. Regularly visits the factories
to inspect for compliance to ensure that they have developed, implemented and
maintained proper personnel policies, procedures and factory condition.
Establishes system/ procedure to elicit honest feedback about factory condition
from workers and other non-management groups. Establishes and maintains
positive relationships with appropriate local religious, labour, political and business
leaders through sharing information and giving advice. Provides assessments,
analyses and forecasts of local, political, cultural, environmental and economic
conditions.
REANFZRIT & Tt O T P B I 11 R T 5 PR R M 28 AR A AR B0 % B A TR
A TEOREETERT S ZERIDTEIGIET ~ #HETAIGER B E A A NS BER ~ 12/ S LI
B - STILAIE R WEE T ROFEHE N LW TFRENER - BHEE
B RATR BRI RIS - 55 1. BUE K S B i LA 4y AT R % -
MARBUG ~ SUb > BiR ~ SOBERETTRHSE o BT o
213 Quality Control Controls quality of incoming materials, work in progress and finished products and
Supervisor ; prescribes quality standards and specifications and liaises with suppliers on quality
Quality Control requirements.  Supervises quality control/inspection personnel for inspecting the
Technician quality of products at all stages of processing and maintaining the quality standards
and specifications of finished products. Carries out studies on the methods and
systems for upgrading quality.
B PRI HDT BRI ~ AR AR DU Y - ST e AR SR - B E
a B PRI T & FERAE A RSR E Y B R OK - B B P e E N B D A AR T & FE
SN i B » AR ORE i i T S AR SRR - TR iR = e B Y 70 A R & -
223 Merchandiser Assists in the negotiation with buyers and preparation of quotations. Handles

EHRIER

buyers’ production orders and samples. Follows up buyers’ orders including
liaising with other departments on the quality requirements of buyers and tracking
the progress of production to ensure prompt shipment.

ABNEAE PR R E I TAE - R PV EST BB - IR FETE
L LA B P TS A R 2 1 3 R O BEOR R R A A R T DA OR A P ET B
REACHALT A -
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Code No.

I

Job Title
ek

Job Descriptio
IT .L/\

TECHNICIAN LEVEL (Conti

s Eg (8

nued)

224 Marketing Officer ; Assists the marketing/ sales manager in soliciting business, preparing marketing

Sales Officer plans and other promotional activities; monitors market situations and reflects
customer changing requirements to management.

M5 AT BTSSR HIRE AR B - BET G HERETB JOEE)  BeEmiIGERE - K

EETE i S B 2 FR KAV -

232 Pattern Maker Designs and makes patterns for various parts of and whole garments.
gt B ST B de TR R R R FL A B Y 4INEE
233 Pattern Grading/ In charge of the pattern grading/marker making room. Devises grading rules and

Marker Making marker making requirements.  Trains and retrains new and existing pattern graders

Supervisor and marker makers in new techniques. Grades full ranges of different sizes of
patterns.

i Y =Sl EHERRE WEIRAE » HE USRS BHRRERR K < SISk B R m BRI

EHE BT ISR - TR -

234 Fashion/ Co-ordinates sample production, interprets fashion designers’ sketches and buyers’

Sample Co-ordinator | requirements; devises sample making standards and recommends the machinery
and attachments to be used. Liaises with other departments for patterns, raw
materials and accessories for the production of new samples.

e BB R | BRI AR LA - PRI GRS TR 4 [ R R AVTR K BEC R AR
RGP A ES R I - SLARRRTEEIREANEE ~ [0k} ~ okl & BLA REEIM
forak -

236 CAD Technician In charge of the CAD department, prepares instructions for computerised knitting
machines by using the CAD system.

Bt BREMH BT - E ] EASEEG T R R T B S (B E E)

e & PHETEE -

240 Master Furrier Adapts, styles, cuts, makes resets, alters, remodels and repairs fur garment. Plans

and supervises the production and utilisation of fur materials.

ERT & ] R PRBE R R JEURE - MRIBAREREGET - BT B A RS - SRR - (B
EM R RS - RE| AT EYRn A EBLER -
CRAFTSMAN LEVEL T4k

355 Computer Pattern Inputs grading rules, marker making requirements and sizes data. Operates a
Grader/ computer to grade full ranges of different sizes of patterns from master patterns and
Marker Maker designs marker lays for production orders.
B B AU RS - HPRIFR R R RS ERE - HRF S R 48 B & FE A [E) R N RS Y 4%
2R 5 B WIRETH - st HbRE DLt AR -

357 Sample Maker Cuts, sews, assembles, finishes and presses different types of clothing by hand tools

BmMEUER T

and machines according to customers’ requirements, production samples,

manufacturing specifications and patterns. Interprets work sketches and suggests
making-up methods for production.

RIBZ PR AR - BUSHIMSRIAEE - AT TR R Aas#E] - HHE
e B R B BR S S URARRIREE SRR - B AR A N AR
FEHLGE AR R

OPERATIVE LEVEL

HRE T

424

Sales Assistant

e i

Assists the marketing/ sales manager or officer in collecting marketing information,
following up sales orders and implementing marketing plans and other promotional

activities.
BT, & S R TS & IR S e T B R T i S s T &

FeEE)
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IRp2E R 4o 2023 £ ATJERE

Job Descriptions of Principal Jobs in the Testing Services and Laboratories

SNEEAT Rt oE b £ E BB L FE R W

Code No.

Job Title
Skt

Job Description
TAEsREH

TECHNOLOGIST LEVEL

G

111

Compliance Manager

Q2% A

Takes charge of the full compliance function of the company. Responsible for
developing policies and procedures and implementing proper practices on
vendor compliance. Provides inputs to management on long term strategic
direction on compliance issues. Keeps abreast of the global development on
aspects like human rights, environmental standards, international standards and
alerts management on high risk areas. Interfaces with merchandising
personnel, QA personnel, customers and suppliers for continuous enhancement
on compliance practices.

ZEAMEEBE Lo SHERNSEE - AFHETEORKAZR » HiE fLiE
PEERAUT S 2B A EUE - U & 2B A REISRE 7 ¢t mEHEiRHE R, -
TR ERE ARE - BRORERE R BIS R R - R E RS
Gy EERYERE - BRI A B - B RS AR - B R EREEEE
DA R T & AR A -

181

General Manager .
Director of Laboratory
(Textile)

B AN s HPgd
(47%%)

Responsible to the general manager or equivalent; plans and directs laboratory
policy, operations and procedures to conform to specified standards. Takes
charge of marketing and laboratory testing and development work.
Communicates and liaises with clients. Solves the technical problems and
handles complaints.

[EIHRAEHR B A N BB RE AR E SR TR A - EIE AR
DIFFERUERRE - AETSGHEE - 5B 3R TIF  BE PR R
o TR R - AR EEET -

182

Manager of Laboratory
(Textile)

BB ACHE (474%)

Responsible to laboratory director or equivalent; takes charge of one or more
groups/sections and the laboratory testing and development work. Manages
and supervises the subordinates to carry out daily technical operations and to
handle difficult tests. Develops and reviews new testing procedures and
methods. Executes and directs training programmes. Re-checks the testing
reports prepared by the subordinates.

R S ER A B AR BEB N/ HM - A ERR R
AR 5 B EE N EET HE RO TAF - WREREE R St © K
M Ml BeAE e K775 BT AR E ISR TR B T B P s
4,

=t

183

Laboratory Engineer

(Textile) ; Assistant

Laboratory Engineer

(Textile)

sBRiE TA2AN (4745%) |

s B B AR
(Fisk)

Responsible to supervisor or equivalent; conducts laboratory tests and prepares
reports.  Assists the supervisors in training subordinates. Carries out research
and development for the new tests assigned by the seniors.

FEES ERABET  ETHERTIF > WREHRE B EEREIITE
Bt LS BT IRAVHT S TAF - ETTITIE R S8 -
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Code No.
A

Job Title
ek e

Job Description
TAERBH

TECHNICIAN LEVEL

Bt Bk

211

Compliance Supervisor Ensures vendor understanding and completes compliance with the company’s

RERIF T A

code of vendor conduct and all local laws and regulations. Regularly visits the
factories to inspect for compliance to ensure that they have developed,
implemented and maintained proper personnel policies, procedures and factory
condition.  Establishes system/ procedure to elicit honest feedback about
factory condition from workers and other non-management groups.
Establishes and maintains positive relationships with appropriate local religious,
labour, political and business leaders through sharing information and giving
advice. Provides assessments, analyses and forecasts of local, political,
cultural, environmental and economic conditions.

Tt (e 8 P B R I PR EUAT S P R PR B R RO At AR A 80 » 72 % TR
RE - WECRROTERGAERDTEHET - ETAEREEABEOR - By
K TAERRSR - STALHIE /127 > W B TR IFEHE A L3 TEREAE
R EEEERE RO - BARARIRE - 55T~ BUG K i
ACHERF BAFRAR » BUARPOE ~ SUE ~ BRIR ~ &R EETEHE ~ A
TECH] ©

281

Laboratory Supervisor Responsible to laboratory manager or equivalent; takes charge one or more

(Textile)

SR EE (S8

groups/sections for any daily and technical operation of the testing functions as
well as development work. Manages and supervises the work of the
subordinates in the regard of training and daily operation. Develops and
reviews new testing procedures and methods. Checks the reports prepared by
the subordinates. Contacts and liaises with customers for technical operations.
EEEaE S ERABRAT BB/ N EFIAHY B B S R i 1
¥ DARGSRE AR 5 B R EE TBAEIS HE TIF 5 38 kgt
BRfR R )70k - BT BT R B Ui T I R P A -

282

Laboratory Technician Responsible to supervisor or equivalent; conducts laboratory tests. Maintains

(Textile)

all testing equipment and tools in good condition and reports for damage, repair
and addition. Oversees housekeeping routines in the laboratory.

SERHEEMT R (g58) | AEERERARAR  ETHEBILE  BraslRES K TARERR

SAIRRE - WSS R TRARE > FEEHE SR > AfFhERE © BEEHR
[EIHY HH TAE -

283

Service Maintenance

Technici

an

A e

Responsible to supervisor or equivalent; takes charge of the services,
maintenance and minor repairing work. Maintains and calibrates all testing
equipment and apparatus in good and accurate condition.
mEEW R ABAT  AFETERE - RE L NYEE § RE EERT
Al - MR RAFIRRE - DUR e rABanss R -

CRAFTSMAN LEVEL

R

381

Laboratory Assistant

(Textile)

BRI BN (45%k)

Responsible to senior engineer or equivalent; sample preparation. Cleans and
maintains all testing equipment in good condition.

=S TAERTE B AN R AR - TAREEA | ERA AL - L R
%% o
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Rp2RE e 4o 2023 SR N TR &

Explanatory Note

B &E

Part |

£k

1. Principal Jobs — Column ‘A’

TR — A

(a) Please go through column ‘A’ and mark those principal jobs applicable to your establishment. For detailed
job descriptions for principal jobs, please refer to Appendix B.

A AT ERUEAY  ERRRENY TR o AR TIEREH - SE2RIMIEE B -

(b) Please note that some of the job titles may not be the same as those used in your establishment. Please
classify an employee according to his/her major duty and supply the required information if the jobs have
similar or related functions.

HERNE IR IREARN BEERERAE - BRBEENTIERESHE - EETIHREEEN
TR E AT - Al R EAE IS - SEER LA E R -

(c) Inthe event where an employee’s duties in your establishment are split between two or more job titles, please
use the job title that best describes his/her principal responsibility.

W BREEE T HHLEE - 555 e S T SR aV s -

(d) Please add in column ‘A’ titles of any principal jobs not mentioned in job descriptions (Appendix B); briefly
describe them in respect of the appropriate job categories.

W B S AN AE K 4 anny T2 A EN TR (Ff$%k B) » S —IHEAA RN - IGfHE
FT IS B 5 1 B 4 -
2. Number of Full Time Employees as at Survey Reference Date (Excl. Trainees) — Column ‘B’

fesat H Hy kg S A8 (Zalll&PRIN) —— ‘B

For each principal job, please fill in the total number of full time employees (excluding trainees) as at survey
reference date. “Full time employees” refer to those working full time (i.e. at least 4 weeks a month, and not
less than 18 hours in each week) under the payroll of the establishment. The number should include all
employees under Hong Kong establishment’s payroll, disregarding whether those are deployed to work in
other places (including the mainland of China) and proprietors and partners working full-time for the
establishment. These definitions also apply to ‘Full time employee(s)’ appearing in other parts of the
questionnaire.

SIS BRI H B E R EE £ RS Y 2R B (BRI o T 2lER ) 2
f5E HEERNERTIF (AEH&ROMWE - BNV VNG BIZHAR > EBHEHEGRE &
WIS B ABEHINFTERS - AESAREEEA T TIFE (BTNt e
W TEIREREBA - FHERNFTHIRA " 2liES ) F o EFE -
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3. Number of Full Time Trainees as at Survey Reference Date — Column ‘C’
TE&eT HIHR 2z ol & ‘C* il
Please fill in the total number of full time employees undergoing training. This includes trainees receiving
any form of training and apprentices under a contract of apprenticeship.
S ES IEAE S 2314k 0 (B B 48 BiEIE 2 S EP G EE 4 - DUIRIBEE G 42
BHERAE -

4. Number of Full Time Vacancies as at Survey Reference Date (Excl. Trainees) — Column ‘D’
fEdsT HHfy ez thal (Z3I1EFRIN) —— ‘D
Please fill in the total number of existing full time vacancies (excluding trainees) as at survey reference date
for each type of job. “Existing Vacancies” refer to those unfilled, immediately available job openings for
which the establishment is actively trying to recruit personnel as at survey reference date.
HE L EREE - TR ST HIA Rz e (ZIIERIN) o TIRAZEEE ) 2R
i #est BERTY 2 - JHILZEA - R EERiA RS A SEEA -

5. Average Monthly Remuneration Package of Full Time Employees — Column ‘E’
28 25 H TR —— B
Please enter the code of average monthly remuneration package during the past 12 months for each principal
job of full time employee(s). This should include basic salary, overtime pay, cost of living allowance, meal
allowance, housing allowance, travel allowance, commission and bonus. If you have more than one
employee doing the same job, please enter the average range.
AT B R AR £ RO Y 2 ik (e B AR AT 8 H 5 R IR aRST o S ERERE - AL
ARG~ ATERRL ~ RERURAE - FREIRNS - FRITAAL - M RACAL - 4 BAFAZN—EEEEE
— E R - AEERCPEUA -

Part 11

SEERGY

6. Question 1 — Part Time Employees and Freelancers
Ml —— Fe 8 5 TR
Please indicate the number of part time employees” and freelancers” as at survey reference date.
gﬁ £23 =1 NS g b Y H % i ﬂ‘é\ N °

B EMENET HEAE A 0IFERE 2R B T 8 E
Note:
o
A “Part Time employees” refers to employees who are employed under a “contract of employment” and their working hours per week is less than 30.
"HA T RIERBREFHESLZE R EE TER /D30 N E T -
# A freelancer is a person who pursues a profession without a long-term commitment to any particular employer in the sector. Freelancers may be
engaged on a daily, an hourly or a project basis.
"EHHIEHE ) EIREHTAE T BREHR R G AL - BHIIEETT LA - Bz sE B e -

7. Question 2 — Years of stay
2 —— BB
Please fill in the average years of stay in your establishment of full-time employees aged 35 or below.
AE E EWEEE T 35 BE TV R B A EIEAVARTS I -

8.  Question 3 — Age distribution of Employees

M 3 — (& 21

Please indicate the age distribution of full time employees.

AfEH BRI ERkE RV T -
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10.

11.

12.

13.

14.

Question 4 - New Recruitment

[EliE4 — TS e 2

€ Please fill in the total number of full-time employees who were newly recruited in the past 12 months.
SAHEA ERREEE AT T E A NHTER ) e R S -
€ Please fill in the number of new recruits with the experience in Fashion and Textile Industry.

SHEA HIREEETERS o AR R A R SR A B -

Question 5 — Employees who had left the Establishment
IRES — LRk B

Please fill in the number of full-time employees who had left in the past 12 months.

FE L BEREE T EAN > 2RkE S AVERR AR -

Question 6
fiRE6

Please indicate the view on the expected change in business volume of your establishment in the next 12
months and the reasons leading to the better or worse.

AfE ERTEHETEARA A A Z SRR b RS [ s A R A -

Question 7
A7

When comparing with now, please indicate the expected change in the number of employees working in
Fashion and Textile industry of your establishment and its percentage changes in the next 12 months.

MEHERAE > SFTEH HAFERAC 8 B EE R 4 SR AT B TEH R o EE 2 TR L -

Question 8 — New Job Position

I8 — Hrisfir

Please indicate the new job position(s) (not current job positions) that will be introduced in the future in order
to meet the emerging trends of the industry.

satat ERARAGR G5 I ARHTIAL GERARL) - DAECETT3RAVH EiEgs -

Question 9 — Recruitment Difficulties

ETE9 THHS IR S

Please indicate the difficulties encountered in recruitment of full-time employees of your establishment in
the past 12 months.

AR BERRESE T A e R SR AR RN EE -
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15.

16.

Question 10 — Preferred Education Level and Years of Experience of Full-Time Employees

10 — =i B B ANAEEE AT E

Please indicate the preferred education level and years of experience of full-time employees.

R e B ARSI ST E -

Definition of Preferred Level of Education:

HAHEEENES

@  “Postgraduate Degree” refers to higher degrees (e.g. master degrees) offered by local or non-local education
institutions, or equivalent.

CHFFEAEERAL | BIE AN EE AR B S AR S T (AR ) o SEEHERE -

€  “First Degree” refers to first degrees offered by local or non-local education institutions, or equivalent.

PR, RISAMBIE AR B ISR VR LB - SEEREE -

€  “Sub-degree” refers to Associate Degrees, Higher Diplomas, Professional Diplomas, Higher Certificates,
Endorsement Certificates, Associateship or equivalent programmes offered by local or non-local education
institutions.

TEIERfL , RAEAMEGEAM BE IR RIS L - BPCCR - EHESCR - mEEE - WEsEE
e AR YA

¢ “Diploma/Certificate” refers to technical and vocational education programmes including Diploma/Certificate
courses, Diploma of Foundation Studies, Diploma of VVocational Education and programmes at the craft level, or
equivalent.
"I FEE ) RO MR TR 2 SUB, R BERESUR - BESUB R TR R
WEFHFEE -

€  “Secondary 4 to 7” refers to Secondary 4-7, covering the education programmes in relation to the Hong Kong
Certificate of Education Examination (HKCEE), the Hong Kong Diploma of Secondary Education (HKDSE)
Examination, Diploma Yi Jin, or equivalent.
CpuEst ) BEPUES T (EEEEETEEE - FRPESUEEH - BESCREHBNAE
M) NEFEHEEE -

€  “Secondary 3 or below” refers to Secondary 3 or below, or equivalent.

T =EUT ) B =T EER SR -

Question 11 — Training areas
e T s

To meet the emerging trends of the industry, please indicate the future training areas required for the
following full-time employees.

RECETTEAIT IS, - BT T 5 2k B AR AT Fa 22 A5 3 s

o

(&) Employees having joined the establishment for less than 2 years

REAR  S=HRE DT RF

(b) Employees having joined the establishment for more than 5 years

BEAR SHEZSNIE
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8% 7

[ FERBE 5
(@) (b) (0)/(a)
AXREE | EGGETER | AXOE

YER1,/ PR s RS E &=
BRI

41745 59 58 98.3%

UK 55 52 94.5%

RZE ~ B LY 16 16 100%
=Y il

= 533 504 94.6%

NEET Mg E 10 9 90.0%
RS 673 639 94.9%

b D * AGRHEZREYEEE - REREMAHRRM 8 T A% -
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Appendix 9

Table 1
Manpower Statistics — Spinning Branch
ANRETEF - HHHOPIEE
Number of Full Number of
Job Time Employees Part Time Number of
Code (Excl. trainees) Number of | Employees | Freelancers
B4 Job Title 2BEEAR | Vacancies | FEE AN |BHIEEA
Eid B (CZFIERRIM) ZEHREE 34 B
Technologist Level 2l Zk
Merchandising Manager
123 | o e g e 4 0 0 0
SR EAE
Marketing Manager ; Sales Manager
G ¢ 0 0 0
Sub-Total /N&t 10 0 0 0
Technician Level 21t § 2k
Merchandiser
223 | s st i = 2 0 0 0
=HRBE
294 Marketing Officer ; Sales Officer 1 0 0 0

mEEE EEEE

Sub-Total /NEt 3 0 0 0

Operative Level ##1E T 4R

Sales Assistant

424 207 1 0 0 0
Twisting Frame Tender/Doubling Machine
437 |Tender 4 0 0 0
AR / RRBEET
Sub-Total /NET 5 0 0 0
Unskilled Level FEF T T A4
General Worker
501 T 2 0 0 0
Sub-Total /NET 2 0 0 0
Total 488 20 0 0 0
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Manpower Statistics - Weaving Branch

ANGERTF - BIEFIE

Table 2

Number of Full Time
Job Employees Number of Number of
Code (Excl. trainees) Number of Part Time Freelancers
B4 Job Title 2BEE A Vacancies | Employees | B TAEZA
i CZANIFEERIN ) ZERRER HBEE AR L4
Technologist Level $%EM &R
Mill Manager ; Production Manager
101 BLE; A aiE 10 0 0 0
Production Engineer
102 R e 3 0 0 0
SETRERM; EEE T
Technical Manager
" | ? 0 0 0
Shift Engineer
106 R SR ok 1 0 0 0
FEME . BERE
Compliance Manager
111 2 0 0 0
R B IR AR
Quality Manager ; Technical Manager
MY |y ; 0 0 0
Product Development Manager
122 2 o R 3 0 0 0
Merchandising Manager
123 | e s g g 2 14 0 0 0
SRS
Marketing Manager ; Sales Manager
124 IS AT ; £ 2 T 5 0 0 0
Sub-Total /N5t 43 0 0 0
Technician Level F7f7 8 4k
Production Supervisor
201 e e N 10 0 0 0
TEEES; EERN
Production Supervisor (Cloth Room)
203 e e N 1 0 0 0
SESHEHS  BEEN (Hm)
Maintenance Supervisor
212 e = An 2 0 0 0
#IEEES  REEN
Quality Control Supervisor ; Quality Control
213 |Technician 8 0 0 0
m B EH AN ; MBEEHRME
Merchandiser
223 | gy e = 108 0 0 0
EHREE
Marketing Officer ; Sales Officer
224 = e sae 43 0 0 0
msERE; EFFHE
Pattern Design Supervisor
231 ST ot 7EE 2 3 0 0 0
YRt EEE
Sub-Total /Nt 175 0 0 0
Craftsman Level ¥ T &%
Section Leader
1 - 2
O e T 0 0 0
Quality Control Inspector
313 e 2 0 0 0
i S 5
Textile Mechanic
331 © 1t ot 26 0 0 0
At T
Warp/ Rope Yarn Dyeing Machine Leader
e mrrenE : 0 0 0
Pattern Preparer
336 S 2 0 0 0
SERT
Winding Machine Leader
348 s 2 0 0 0
B/ BFEAR
Sub-Total /Nt 37 0 0 0
Operative Level ¥ {E L4k
401 Recorder | 0 0 0

58 WES
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Number of Full Time

Job Employees Number of Number of
Code (Excl. trainees) Number of Part Time Freelancers
BRI 4R Job Title 2BEE NB Vacancies Employees | BEHTEZEA
Eid L (ZHNIERRI ) ZE AR FRER AB B
414 F gt%r;j__ Inspector 3 0 0 0
Sales Assistant
424 | s 6 0 0 0
SXEIE
Winding Machine Tender
436 o 3 0 0 0
B/ BFREST
Warping Machine Tender
439 BT EEE T 19 0 0 0
Baling/ Bundling Machine Tender
441 8 0 0 0
X/ NEREST
Sizing Machine Tender
= 0
W lppwEsT } 0 0
444 Wz;rf)/ Rope\ zbarr\l Pyelng Machine Tender 3 0 0 0
TR SRR EET
Weaver
447 T T 27 0 0 0
498 Other =(I)peratlve (T\ex;ule i/ F oo‘gear / Handbag) 2% 0 0 0
HMRIET @8 828/ F8)
Sub-Total /Net 99 0 0 0
Unskilled Level FE3 T T A%
General Worker
501 |, 21 0 0 0
T
Sub-Total /&t 21 0 0 0
Total &8 375 0 0 0
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Manpower Statistics — Finishing Branch

AN EF - REME

Table 3

Number of Full Time Number of
Job Employees Part Time Number of
Code (Excl. trainees) Number of | Employees | Freelancers
B4R Job Title 2BEEBAE Vacancies |3EEEA | BHIEZEA
Eid CZNEERSN) 2B B L34
Technologist Level 3% Al AR
Mill Manager ; Production Manager
O e sEm 2 0 0 0
Production Engineer
102 - o 1 0 0 0
FETREMN; BE8F T
Compliance Manager
W i pis ! 0 0 0
Maintenance Engineer
112 N 1
B2EE 0 0 0
114 (gluahtX Managff ; Technical Manager | 0 0 0
AR Rl A
Product Development Manager
12 zrumcE ! 0 0 0
Merchandising Manager
1B g 6 0 0 0
Other Technologist
199 1 0 0 0
H A RzRR
Sub-Total /NgT 14 0 0 0
Technician Level 21t B4R
Production Supervisor
204 |ymus e 3 0 0 0
BN EEEN
Quality Control Supervisor ; Quality Control
213 |Technician 1 0 0 0
B EHIEY ; mEEHIRNE
Merchandiser
22 Sk L e R 2 0 0 0
> lewpmme >
Marketing Officer ; Sales Officer
224 = ook s 4 0 0 0
migEE; EEFHE
Sub-Total /NEt 33 0 0 0
Craftsman Level % L 4R
Boiler Mechanic
1 0 0 0
3 lmanT
Colour Matcher
337 = 1 0 0 0
=)
Printing Machine Leader
41 N
M prmes : 0 0 0
Stentering Machine Leader
3 \mm ) mRmeE : 0 0 0
Garment Washing and Dyeing Machine Leader
1 NN 1
P | maesnsas 0 0 0 0
Sub-Total /NgT 16 0 0 0
Operative Level 3={E L&
Recorder
401 A - 5 0 0 0
SrLE ; WEE
Fabric Inspector
414 |(ga 3 0 0 0
St L
Sales Assistant
424 a7 12 0 0 0
Dyeing Machine Tender
4 N 1
B pewEsT 3 0 0 0
Printing Machine Tender
454 e 36 0 0 0
EDTEHEE T
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Number of Full Time Number of
Job Employees Part Time | Number of
Code (Excl. trainees) Number of | Employees | Freelancers
BB R Job Title B UN Vacancies | 3#B{EE A | BHIEEA
i B CZHIERRID) ZEGREE B B
Finishing Machine Tender(Calendering/ Raising/
Shearing/Emerising/ Stentering/Pre-shrinking/
455 |Washing/Garment Washing and Dyeing/Drying) 12 0 0 0
BEEKEST (2 /ME/BE/EE /R
H1/ BB/ MK /5K ) BAREES / HEZ )
Sub-Total /Nt 81 0 0 0
Unskilled Level FEflT T A&k
General Worker
501 T 7 0 0 0
Sub-Total /Net 7 0 0 0
Total 488 151 0 0 0
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Manpower Statistics - Knitwear Branch

ATRETEF - SHERIPIER

Table 4

Number of Full
Job Time Employees Number of
Code (Excl. trainees) Number of | Number of Part | Freelancers
4% Job Title 2EMEE A\B Vacancies |Time Employees | 5 T{E& A
i k7 (ZFNFBRIM) ZEHRER FBEENE L
Technologist Level 3% Al AR
Merchandising Manager
12 ke ALY Ao it L 1 0 0 0
S s
Sub-Total /\&t 1 0 0 0
Technician Level 10 S 4%
Merchandiser
223 | w4 g = 4 0 0 0
SHKES
Marketing Officer ; Sales Officer
224 o o e 1 0 0 0
hiZEE; EXFHE
Sub-Total /\&t 5 0 0 0
Craftsman Level 37 L 4%
Knitting Mechanic
332 . . 4 0 0 0
S T
Sub-Total /N&t 4 0 0 0
Operative Level 2 1F L&
Sales Assistant
424 | e s 1 0 0 0
=SXEEIE
Sub-Total /\&t 1 0 0 0
Unskilled Level ER:filT T A &%
General Worker
501 |, 2 0 0 0
T
Sub-Total /\&t 2 0 0 0
Total 288 13 0 0 0
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Manpower Statistics - Non-Woven Branch

Table 5

ANGEF - BépHE
Number of Full Time Number of
Job Employees Part Time | Number of
Code (Excl. trainees) Number of | Employees | Freelancers
BkT% 4w 2REB A Vacancies | $#ifER A | BRIIEE
i (ZFEERSN) ZE R ® ABL
Technologist Level RN #Ax
Merchandising Manager
123 | s 4o o 40 5 0 0 0
SHEELE
Marketing Manager ; Sales Manager
24 |mise . mxmm 6 0 0 0
Sub-Total /&t 11 0 0 0
Technician Level F1i7 5 4%
Quality Control Supervisor ; Quality Control
213 |Technician 1 0 0 0
B ETIEN ; mEBEEHIRIE
Merchandiser
223 | s s e e = 15 0 0 0
SHRES
Marketing Officer ; Sales Officer
224 ok st 9 0 0 0
T35 EAE ; BT
Sub-Total /Nt 25 0 0 0
Craftsman Level 7 T 4R
Textile Mechanic
331 . N 1 0 0 0
R T
Sub-Total /Nt 1 0 0 0
Operative Level ¥/ T4k
Sales Assistant
424 | s 3 0 0 0
SEME
Sub-Total /Nt 3 0 0 0
Unskilled Level FEF i T A 4R
General Worker
501 |, 1 0 0 0
T
Sub-Total /Nt 1 0 0 0
Total 4&8; 41 0 0 0
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Manpower Statistics - Garment and Knitwear Branch (incl. Under / Night Garments)
ANBREEF - BARKKREBRYPIER (BEARK/ EK)

Table 6

Number of Full Time
Job Employees Number of
Code (Excl. trainees) Number of | Number of Part| Freelancers
ity 8 Job Title 2BEE ANE Vacancies |Time Employees| 5 HH T{EZE A
i CZANERRSN) = | FBRESAR L4
Technologist Level RN
Mill Manager ; Production Manager
101 BLE; e 16 0 0 0
Quality Manager ; Technical Manager
| g e : 0 ° °
Product Development Manager
122 &2 R 4 0 0 0
Merchandising Manager
123 | e s g g 2 41 0 0 0
SRS
Marketing Manager ; Sales Manager
124 IS AT ; £ 2 T 14 0 0 0
Fashion Designer
131 30 0 0 0
B2 ETED
Sub-Total /Ngt 108 0 0 0
Technician Level 31l S 4%
Production Supervisor
201 s ~ 17 0 0 0
TEEES . EERN
Industrial Engineering Technician
205 O it e = 5 0 0 0
TRERIME
Quality Control Supervisor ; Quality Control
213 |Technician 11 0 0 0
o B PEHISEIE ; mEIEEIRITE
Merchandiser
223 | s e e 248 0 0 0
EHIREE
Marketing Officer ; Sales Officer
224 . 40 0 0 0
hinEE; EEFE
Pattern Maker
232 era) e 16 1 0 0
HARRRETE
Pattern Grading/ Marker Making Supervisor
233 y 1 0 0 0
Wik / BRAEEE
Fashion/ Sample Co-ordinator
234 P 14 0 0 0
BE / BPREE
Knitting Technician
235 gt e 9 0 0 0
FHARME
Garment Washing Technician
237 N - 1 0 0 0
BROHKERME
Sub-Total /N5t 362 1 0 0
Craftsman Level 2 T 2Rk
Clothing Machine Mechanic
352 , . 7 0 0 0
SR T
Knitting Machine Mechanic
353 © st 2 4 0 0 0
BT T
Pattern Grader/Marker Maker
354 1 0 0 0
M / BE2RE
Computer Pattern Grader/Marker Maker
355 = 3 0 0 0
ERR / BRE
Clothing Operator Instructor
356 e 8 0 0 0
BEXEEE
Sample Maker
357 |, \ 50 0 0 0
BRiiEscian
358 Repairing Craftsman (Knitted Products) 1 0 0 0
BIRIEHERT (#ERY)
359 Repairing Craftsman (Woven Products) 10 0 0 0

BAIERRT (HMBIRY )
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Number of Full Time

Job Employees Number of
Code (Excl. trainees) Number of | Number of Part | Freelancers
B% Job Title Z2EE AK Vacancies |Time Employees| 5 B TfEZ A
i FRRAE (2NERRI) ZEHREH FREB AR B
Clothing Machine Mechanic
361 X 1 0 0 0
SR T
Sub-Total /Ngt 85 0 0 0
Operative Level 21 L4
Inspection Operative
413 &2 10 0 0 0
Sales Assistant
424 | s 28 0 3 0
EXEE
Cutter/Cutting Room Operative
457 e . 41 0 0 0
HET  HAL
Sewing Machine Operator
458 BT 393 1 1 0
Knitting Machine Operator
9 stmmmT 50 0 0 0
Linking Machine Operator
460 wERR T 12 0 0 0
Hand Stitcher
461 X 25 1 0 0
PhaET
Garment Washing Operative
462 NN o 17 0 0 0
BRAR S KIRIEL
Presser
463 BMEIT 19 0 0 0
498 Other Operative (Textile / Footwear / Handbag) g 0 0 0
HREL (44 858/ F8)
Sub-Total /Ngt 603 2 4 0
Unskilled Level JE: 1T T A 2Rk
General Worker
501 |, 33 0 0 0
T
Sub-Total /Ngt 33 0 0 0
Total &85 1191 3 4 0
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Manpower Statistics — Fur, Footwear and Handbag Branch

Table 7

AT — B - BEER TR
Number of Full Number of
Job Time Employees Part Time Number of
Code (Excl. trainees) Number of | Employees | Freelancers
B4 Job Title 2BEEANE Vacancies | BB A | BHIEEA
Fid HeeTE (ZallEERSN) R B B
Technologist Level 3% Al 4
Mill Manager ; Production Manager
101 e e 4 0 0 0
MR, £EKE
Compliance Manager
e ! 0 0 0
Product Development Manager
122 | o 1 0 0 0
EmELIE
Merchandising Manager
123 | s pow 4o gt 10 3 0 0 0
SIHEREAGE
Marketing Manager ; Sales Manager
124 s wxam ’ 0 0 0
Fashion Designer
131 N 1 0 0 0
g aa il
Sub-Total /\&t 13 0 0 0
Technician Level $2il7 5 4k
Production Supervisor
201 T DD S A 5 0 0 0
FEEHES  BESEN
Quality Control Supervisor ; Quality Control
213 |Technician 1 0 0 0
mEEHIEN ; mEERRNE
Merchandiser
223 | o s g e == 3 0 0 0
SHRES
Marketing Officer ; Sales Officer
224 = . 1 0 0 0
msEE,, 8
Master Furrier
240 gt o 1 0 0 0
B E i B
Sub-Total /N&t 11 0 0 0
Craftsman Level % Lk
Foreman
2 | e 2
30 sT 0 0 0
Quality Control Inspector
313 | ope P 1 0 0 0
mEEHIREE
Shoe Maker/Make-Through Craftsman
362 , 4 0 0 0
B/ B2ERT
163 Haid;;l\gi Maﬁl;;er/Make—Through Craftsman 1 0 0 0
FREES /EHRT
Furrier
364 e 16 0 0 0
FRERT (EER)
Fur Tailor/ Finisher
365 e g ; 8 0 0 0
REHE / LERT
Sub-Total /N&t 42 0 0 0
Operative Level 321E_L&R
Sales Assistant
424 | 2 2
S ’ ’
Fur Sewing Operator
464 e g 2 0 0 0
REBEET
Leather Preparer ; Laminate Preparer
4 N
O |prEET . FHT 7 0 0 0
468 Sewing Machine Operator (Footwear and Handbag) 9 0 0 0
BET (HERFR)
Sub-Total /N&t 20 0 2 0
Unskilled Level FEHe 1T T A&k
General Worker
501 |, 2 0 0 0
T
Sub-Total /\&t 2 0 0 0
Total 425 88 0 2 0
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Table 8

Manpower Statistics - Import / Export of trading (incl. Footwear, Wearing Apparel, Cotton, Textile Fibre and Yarn,
Luggage Cases and Handbags)

AN FE - EHOES (EHEEE - REE - R - 181E - HIBBEROR - TERRTFLR)
Number of Full Time Number of
Job Employees Part Time Number of
Code (Excl. trainees) Number of | Employees | Freelancers
BB Job Title ZREB AR Vacancies | EBEEA | BEHIEEA
Eid TR CZHIIEERS) ZEGRER 24 B
Technologist Level 32 EM&R
Mill Manager ; Production Manager
101 100 0 0 0
B, EEKE
Production Engineer
102 o S 38 0 0 0
SETREN; EEXE
Compliance Manager
111 SHE | SRAZ AT 80 0 0 0
Quality Manager ; Technical Manager
| mmEE  winsE 7 6 0 0
Product Development Manager
122 212 9 0 0
l_ 2 00 ?"%EHI E
Merchandlsmg Manager
123 4212 72 0 0
SHRBAE
Marketing Manager ; Sales Manager
124 g mme 136 : 0 0
Fashion Designer
131 N 606 0 3 0
FRp A s il
Shoe Designer
132 . 20 0 0 0
BT ERETED
Handbag Designer
133 34 0 0 0
FIRERETED
Sub-Total /et 6 995 88 3 0
Technician Level 1t S 4Rk
Production Supervisor
201 PO 223 0 0 0
TEEES ; EEaT
Compliance Supervisor
211 | e ) P 73 1 0 0
HEREZRIME
Quality Control Supervisor ; Quality Control
213 |Technician 327 1 4 0
mEZERIEN ; MEERIRmE
Merchandiser
223 | ok ot g e = 24708 235 21 0
SHRES
Marketing Officer ; Sales Officer
224 = ok e 2975 3 0 1
higEE, 8T HF
Pattern Maker
232 ns 169 0 0 0
ARt B
Pattern Grading/ Marker Making Supervisor
233 N 7 = 76 0 0 0
AR [ BREEES
Fashion/ Sample Co-ordinator
234 P 210 0 0 0
BE/ BRaE8
Knitting Technician
235 bt £ 32 0 0 0
ST E
CAD Technician
236 [ 105 0 0 0
BB RIS
Service Maintenance Technician
283 e 0 0 9 0
RN E
Other Technician
299 e 21 0 0 0
Hitkx 8
Sub-Total /Net 28 919 240 34 1
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Number of Full Time Number of
Job Employees Part Time Number of
Code (Excl. trainees) Number of | Employees | Freelancers
B4 Job Title 2BEEAR Vacancies | EBEEA | BEHIFEEA
i TR CZHIEERIM) ZETREE B B
Craftsman Level 7 T 4Rk
Maintenance Mechanic
312 . 4 0 0 0
A ERC T
Quality Control Inspector
313 . - 245 4 0 0
e e iR A &
Computer Pattern Grader/ Marker Maker
355 . - 40 0 0 0
BRI / BRE
Sample Maker
357 |« s 416 0 72 0
R EER T
Other Craftsman
39 4 0 0 0
> T
Sub-Total /Nt 709 4 72 0
Operative Level Z1E 4%
Sales Assistant
424 | 1 466 13 16 6
SR
Weaver
447 . ] 12 0 0 0
@an L BT
Dyeing Machine Tender
453 |, 10 0 0 0
PR EE T
Sub-Total /N\&f 1488 13 16 6
Total 42#E; 38111 345 125 7
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Manpower Statistics—Testing Services and Laboratories of Textile Industry

AT IS8T — i8R AET RbeE ol

Table 9

Number of Full Time Number of
Job Employees Part Time Number of
Code (Excl. trainees) Number of | Employees | Freelancers
B 4 Job Title EX AP 4 Vacancies | #B{ERA |HHIEEA
i B CZANIEERIN ) ZEHRER L4 B
Technologist Level 3Bl &R
Compliance Manager
M enimeme I 0 0 0
181 General Manager . Director of Laboratory (Textile) 19 0 0 0
AUEREIARASTE / BB ()
Manager of Laboratory (Textile)
8 |smeem @) > 0 0 0
Laboratory Engineer (Textile) ; Assistant Laboratory
183 |Engineer (Textile) 210 2 0 0
AR TAZED (A4 ; sl ERmBNE TA26M (454)
Sub-Total /Nt 297 2 0 0
Technician Level ¥ 1l7 5 4k
Compliance Supervisor
211 | myy e e e 45 0 0 0
HERIEZEMmE
Laboratory Supervisor (Textile)
281 . - . 41 0 0 0
ARETE (48)
Laboratory Technician (Textile)
282 .. e , 367 14 0 0
ABRERME (48 )
Service Maintenance Technician
283 e 18 0 0 0
mIERmE
Sub-Total /Nt 471 14 0 0
Craftsman Level ¥ T &%
Laboratory Assistant (Textile)
381 o , 155 0 0 0
AVBRREIENE (454 )
Sub-Total /Nt 155 0 0 0
Total 4&8 923 16 0 0
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Percentage distribution of Average Monthly Remuneration Package of Full-time Employees by principal job

Table 10

78 A AR 1 1 SR8 B
Job Total number of
Code full-time
i gce Job Title $40,001 or | $30,001- [ $25,001- | $20,001- | $15,001- | $15,000 or employees
i i above $40,000 $30,000 $25,000 $20,000 below 2HBEE AR
Technologist Level 2 &R
101 %%Mé“;i%gmd““‘m Manager 39.3% 36.1% 12.3% 11.5% 0.8% 0.0% 132
X JEE &
Production Engineer
102 N 3.1% 81.3% 0.0% 15.6% 0.0% 0.0% 42
Ao TRZEN 5 (T ’ ’ ’ ’ ’ ’
Technical Manager
104 | e 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 2
Shift Engineer
106 N ) N 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 1
AERE  EEPHE ’ ’ ° ’ ’ ’
Compliance Manager o o o o o o
111 SR T 21.8% 67.8% 8.0% 2.3% 0.0% 0.0% 95
Mai Engi
112 {%2’;'};"“ neimeer 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 1
Quality Manager ; Technical Manager
114 T © g K 51.7% 19.1% 6.0% 22.3% 0.9% 0.0% 344
Product Development Manager
122 E;ﬁjé’%ﬁé@@p g 31.3% 25.1% 35.5% 8.1% 0.0% 0.0% 221
123 é;g;{;gg‘;é Manager 16.8% 23.1% 44.0% 15.5% 0.6% 0.0% 4286
Marketing Manager ; Sales Manager
124 | t;;'—',é{i{@g; %;% ¢ 12.1% 54.8% 11.8% 20.4% 1.0% 0.0% 1390
131 Hﬁ;‘;}é}?gﬁg“er 3.8% 23.9% 59.3% 13.0% 0.0% 0.0% 637
Shoe Designer
132 ST 31.6% 0.0% 68.4% 0.0% 0.0% 0.0% 20
133 i“ggfg’@%&g““ 0.0% 0.0% 35.3% 64.7% 0.0% 0.0% 34
General Manager . Director of Laboratory (Textile)
181 SRERRANSTEY S LHEE (448) 0.0% 88.2% 11.8% 0.0% 0.0% 0.0% 19
Manager of Laboratory (Textile) o o o o o o
182 SR AT (45h) 0.0% 33.3% 4.2% 62.5% 0.0% 0.0% 57
Laboratory Engineer (Textile) ; Assistant Laboratory
183  |Engineer (Textile) 0.0% 0.0% 12.1% 87.0% 1.0% 0.0% 210
SRERE AT (#7450 ; SRR BN TAREN (454%)
199 g?%;gghml"gm 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 1
Technician Level 1l 8 4%
Production Supervisor
201 ey L 0.0% 6.1% 27.4% 63.5% 3.0% 0.0% 255
FEEMHE ; EEET ’ ’ ’ ’ ’ ’
Production Supervisor (Cloth Room)
203 e e N 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 1
EREEELE BT () ° ° ’ ’ ’ ’
Production Supervisor
204 |, 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 3
EREHE 5 A4 A SHIE ’ ’ ’ ’ ’ ’
Industrial Engineering Technician o o o o o o
205 TRRE 0.0% 0.0% 0.0% 60.0% 40.0% 0.0% 5
Compliance Supervisor
211 |, e 0.0% 6.0% 77.6% 16.4% 0.0% 0.0% 118
HEAIFEZIIT S ° ° ’ ’ ’ °
Maintenance Supervisor
212 S 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 2
HEEHE ; (reEdE ’ ’ ’ ’ ’ ’
Quality Control Supervisor ; Quality Control
213 |Technician 0.0% 23.1% 19.1% 30.5% 27.4% 0.0% 349
S EPERISEDE ; SE P S
223 ﬁ;;?f%gr 0.0% 1.0% 20.6% 41.5% 36.8% 0.0% 25113
= P PRIE
Marketing Officer ; Sales Officer
224 N 0.0% 2.5% 33.6% 45.2% 18.7% 0.0% 3074
TBEE; BETAE ’ ’ ’ ’ ’ ’
231 f’g;;ﬁﬂgegggpmm 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 3
GG e A
232 S;;;E"&l\frg” 0.0% 63% 32.9% 28.5% 32.3% 0.0% 185
Pattern Grading/ Marker Making Supervisor o o o o o o
233 WORE /WA R 0.0% 0.0% 3.5% 68.4% 28.1% 0.0% 77
Fashion/ Sample Co-ordinator
234 5 R 8 0.0% 0.0% 4.2% 82.2% 13.6% 0.0% 224
Kanitting Technician o o o o o o
235 SHER 0.0% 0.0% 5.1% 41.0% 53.8% 0.0% 41
236 |CAD Technician 0.0% 0.0% 3.2% 71.3% 25.5% 0.0% 105

BRI BIEE R A
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Job Total number of
Code full-time
TR Job Title $40,001 or | $30,001- | $25,001- | $20,001- | $15,001- | $15,0000r | employees
o mAg above $40,000 | $30,000 | $25,000 | $20,000 below | 2BEEAE
237 g;jg;n;;g}?;g Technician 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 1
‘L =
240 E‘gg%g“ 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 1
Laboratory Supervisor (Textile) o o o o o o
I | pna e 0.0% 19.4% 80.6% 0.0% 0.0% 0.0% 41
Laboratory Technician (Textile)
282 | JAooratory 1 ] 0.09 0.09 25.7 2.99 71.49 0.09 36
KBTS (58) % % v % & & 7
283 fggg%gmenam Technician 0.0% 0.0% 92.9% 0.0% 7.1% 0.0% 18
Other Technician
299 pra - - - - - - 21
HAthFz it &
Craftsman Level £ T 4%
301 fﬂeg"}égf 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 2
302 %’ﬁmm 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 2
o . 0 . 0 . 0 . 0 . 0 0 0
312 %%};‘%;’;;g“hamc 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 4
Quality Control Inspector
33| S ;%%U Faeh P 0.0% 0.0% 9.3% 58.7% 32.0% 0.0% 248
331 f;;‘%;g;%“:mc 0.0% 0.0% 0.0% 77.8% 18.5% 3.7% 27
332 gﬁggégg;amc 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 4
Boiler Mechanic
333 ot 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 1
Warp/ Rope Yarn Dyeing Machine Leader
335 |y o 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 3
336 ;f‘;g;?pam 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 2
337 |Colour Matcher 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 1
[y
341 Eé?é%?gghme Leader 0.0% 0.0% 0.0% 66.7% 33.3% 0.0% 3
i X
Stentering Machine Leader
33 |y oemn 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 1
Winding Machine Leader
M8y st 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 2
Garment Washing and Dyeing Machine Leader
351 | o g 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 10
357  |Clothing Machine Mechanic 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 7
BRI T
353 2&;&%@*‘“ Mechanic 0.0% 0.0% 0.0% 50.0% 50.0% 0.0% 4
354 ;;f;%jfg Marker Maker 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 1
B3 R
355 |Computer Pattern Grader/ Marker Maker 0.0% 0.0% 0.0% 23% 97.7% 0.0% 43
WS R E
356  |Clothing Operator Instructor 0.0% 0.0% 0.0% 25.0% 50.0% 25.0% 8
HKIEEE
H= =
357 :;‘%‘;’%Zg;;; 0.0% 0.0% 0.0% 19.9% 65.7% 14.4% 466
E3 =}
Repairing Craftsman (Knitted Products)
358 |~epauty 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 1
FRARIERIR T (B ’ ° ° ° ’ °
Repairing Craftsman (Woven Products)
359 |-cpauring 0.09 0.09 0.09 0.09 100.0° 0.09 10
ORISR T, (8T " " % % " %
361 ﬁ%ﬁgiﬁ?"hme Mechanic 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 1
362 ;ﬂg}%;ﬂgi‘ﬂhm“gh Craftsman 0.0% 0.0% 0.0% 25.0% 75.0% 0.0% 4
=5 = 5 .
363 ?g;;f;}ag;g?“mugh Craftsman 0.0% 0.0% 0.0% 36.4% 18.2% 45.5% 11
Furrier
364 |0 , 0.09 0.09 0.09 0.09 100.0° 0.09 16
BERT (EEE) " " " " " "
365 E‘g%igf E%’EI 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 8
Laboratory Assistant (Textile) o o o o o o
381 | rgeneite (o) 0.0% 0.0% 0.0% 37.5% 62.5% 0.0% 155
Other Craftsman
399 y . . . . . 4
H T
Operative Level #{E 4R
Recorder
401 |Seeore ~ 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 6
A EE ’ ’ ’ ’ ° ’
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Job Total number of
Code full-time
TR Job Title $40,001 or | $30,001- | $25,001- | $20,001- | $15,001- | $15,0000r | employees
o mAg above $40,000 | $30,000 | $25,000 | $20,000 below | 2BEEAE
413 ;ﬁsg’cimn Operative 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 10
LHER
414 g;?}i‘cllmpemr 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 6
AR
424 i“;ﬁ;‘mm 0.0% 1.1% 0.0% 25% | 59.1% 17.2% 1519
=S
Winding Machine Tender
436 |y S ot 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 3
Twisting Frame Tender/Doubling Machine Tender
BT | S 0.0% 0.0% 0.0% 0.0% 50.0% 50.0% 4
439 gz%;%hg?me Tender 0.0% 0.0% 0.0% 31.6% 68.4% 0.0% 19
JE WL -
441 |Baling/ Bundling Machine Tender 0.0% 0.0% 0.0% 0.0% 50.0% 50.0% 8
IR /INVEEET
Sizing Machine Tender
M3 s 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 3
Warp/ Rope Yarn Dyeing Machine Tender
M T 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 3
447 Z;;%VI“ T 0.0% 0.0% 0.0% 0.0% 12.8% 87.2% 39
453 53%?; %4;1;“ Tender 0.0% 0.0% 0.0% 8.7% 47.8% 43.5% 23
IR
454 }E)E;égégggm Tender 0.0% 0.0% 0.0% 6.3% 53.1% 40.6% 36
Finishing Machine Tender(Calendering/ Raising/
Shearing/Emerising/ Stentering/Pre-shrinking/
455 |Washing/Garment Washing and Dyeing/Drying) 0.0% 0.0% 0.0% 0.0% 33.3% 66.7% 12
BEEERET (I IR 558 BT
JTERWiaK K TRAES, Rz
457 g;fi?ugé;g;"om Operative 0.0% 0.0% 0.0% 0.0% 43.9% 56.1% 41
453 |Sewing Machine Operator 0.0% 0.0% 0.0% 11.7% 73.9% 14.4% 393
HEET
459 |Knitting Machine Operator 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 50
FHERBEER T
460 %gff Machine Operator 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 12
461 |Hand Stitcher 0.0% 0.0% 0.0% 8.0% 76.0% 16.0% 25
g T
46 |Garment Washing Operative 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 17
A KR EL
463 i;ff; 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 19
e
464 |Fur Sewing Operator 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 2
FEEHGET
465 I)ﬁ;{gfgeip?;;%?mmm Preparer 0.0% 0.0% 0.0% 50.0% | 50.0% 0.0% 7
e >
468 ;‘%}% @Z?;};%pﬁé?‘“ (Footwear and Handbag) 0.0% 0.0% 0.0% 33.3% 66.7% 0.0% 9
Other Operative (Textile / Footwear / Handbag)
498\t T (i B 1 L5 0.0% 0.0% 0.0% 29.4% 0.0% 70.6% 34
Unskilled Level FE3ls T A&
s |General Worker 0.0% 0.0% 0.0% 0.0% 14.1% 85.9% 68

HET
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Percentage distribution and Ranking of Future Training Areas Required for Full-time Employees by job level

TR B 2 R BUR 2K T 7 TR 8| R Y B o EE M OB 7

(A) Manufacturing Sector SUEE Rl

(i) For employees having joined the establishment for less than 2 years g B AR/ E

Table 11

Ranking
HER
Type of Areas Technologist Technician Craftsman Operative
BREE ER IR i Bk R EAETER
A. Industry Specific Skills and Knowledge
ERNZTERBERANHE
(i) Innovative fabrics e.g. smart textile, temperature responsive fabric, eco
fabric, etc 6 1 - 6
Bl - 4 ERHEE / BRHR / RRHRE
(i1) Sustainability / sustainable supply chain / sustainable materials 6 5 | )
OIEEN / UEEHESE / UEEYR
(iii) 3D Fashion design software 6 ) i )
IR T
(iv) 3D Technologies / 3D Printing 3 5 ) i
3D $xfit / 3D ENfl
(v) Virtual fitting i 5 i )
EH S
(vi) Quality Control | 5 i |
o B A
B. China and Global Business Knowledge
hE R EIKEE A
(1) China political system, social and economic development
PEBUAHE HENEERE j j j }
(i1) China industry practices
PEITEER j j j j
(iii) Greater Bay Area business development 6 5 ) )
(iv) Global trade policy ) 5 i )
EIKESHHER
C. Fashion Marketing
REEH
i) On{nichannel marketing N ) ] )
EREEH
(i1) Digital marketing strategy 3 ) ) 1
B2 RS
(iii) Social media marketing 6 5 ) 1
AR EH
(iv) KOL marketing ) ) ) 1
(v) Marketing automation (intelligent assistant, chatbots)
BEMETH (BSREBNE - WIREWMA) i i i i
(vi) Big data analytics
KRB j j j j
(vii) E-commerce knowledge 6 5 ) 6
BFERAM
(viii) Consumer database management 6 5 ) )
EEENEER

Note: The number of companies giving response is small and the figures should be interpreted with caution.

FT < (EHHEIER N F B E D - B I E R -
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(A) Manufacturing Sector SLEIER!
(ii) For employees having joined the establishment for more than 5 years {g § AR SN A E

Ranking
HER
Type of Areas Technologist Technician Craftsman Operative
IBRIEL ER I i Bk R EAETER
A. Industry Specific Skills and Knowledge
EANFERBERANH
(i) Innovative fabrics e.g. smart textile, temperature responsive fabric, eco
fabric, etc 2 1 2 4
BlFrfRml - o BRHBm / BRTR / REWRSE
(ii) Sustainability / sustaiqable supply chain / sustainable materials | ) 3 3
OISEM [ USELEE /UEEYR
(il) 3ﬁD f ashion design software 14 13 5 7
RERETRY
(iv) 3D‘_Technologies / 3D Printing 16 16 4 )
3D $i5 / 3D ENY
(v) Virtual fitting
RS ! v ° >
(vi) Quality Control 3 6 | 1
R B 1
B. China and Global Business Knowledge
PE R EZIREEGAH
(i) China politicalﬁystem,jf»cial and economic development 9 14 5 )
PEBUAHE - HENEERRE
(i1) Ch_ir\laj 1:r?dustry practices 10 14 i )
PEITEER
(iii)AGreater Bay Area business development 7 12 ) )
(iv) Global trade policy 5 5 i )
2HESBE
C. Fashion Marketing
R EH
(i) Omnichannel marketing
SRR 6 4 - 10
(ii) Digital marketing strategy
W B g 2 ’ ° 10
(iii) Social media marketing
HAIRIEE b ’ ° >
%LIK;L marketing 17 17 - 13
V) Mark_eting automation (intelligept assistant, chatbots) 18 7 i )
BEE1TE (BB - MREMA)
(vi) Big data analytics
ARSI ’ i ° !
(vii) E-commerce knowledge 1 3 i ;
BFEE M
(viii) _Consumer database management 14 10 i 12
EEEREEE
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(B) Trading and Servicing Sector & 5 Kt /A &8I R
(i) For employees having joined the establishment for less than 2 years g B ARV E

Ranking
B

Type of Areas Technologist Technician Craftsman Operative
BREE ER IR i Bk R T8

A. Industry Specific Skills and Knowledge
FEANEFEIAERAH

(i) Innovative fabrics e.g. smart textile, temperature responsive fabric, eco
fabric, etc 1 1 1 4
Bl - o ERHEE / BRHR / IRRHRE

(i1) Sustainability / sustainable supply chain / sustainable materials

oSN / USEHEE / TUEEYR

(iii) 3D Fashion design software
ISR

(iv) 3D Technologies / 3D Printing

3D Hifi / 3D ENRI 17 15 - -

(v) Virtual fitting

Es 16 17 - 14

(vi) Quality Control

S 1 ? ! 6

B. China and Global Business Knowledge
hE K EIREEHANH

(1) China political system, social and economic development

PEBAHE  HENEERR

(i1) China industry practices

PRETEER

(iii) Greater Bay Area business development

(iv) Global trade policy
EIKBESHHER

C. Fashion Marketing
RREH

(1) Omnichannel marketing

SRR 13 16 - 12

(i1) Digital marketing strategy

005 = T IR K 11 14 i} 3

(iii) Social media marketing
R EH

(iv) KOL marketing

PE= 15 18 - 11

(v) Marketing automation (intelligent assistant, chatbots)

EYENL1T8Y (IBEENIE - BIRMEA) 18 19 - 15

(vi) Big data analytics
s 10 10 > ’

(vii) E-commerce knowledge 4 5 4 3
BFEHAM

(viii) Consumer database management

EFENEEE " a ' 10

D. Others
Hith&iE

Others (e.g. Business English, Putonghua)
Hith (B0 BEEHEE - W)

Note: The number of companies giving response is small and the figures should be interpreted with caution.

FT < (EHHEIER N F B a D - B I E AT -
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(B) Trading and Servicing Sector & 5 Kt /A &8I R
(ii) For employees having joined the establishment for more than 5 years {g § AR SN A E

Ranking
HER
Type of Areas Technologist Technician Craftsman Operative
BREE ER IR i Bk R EETER

A. Industry Specific Skills and Knowledge

ENFERAERANH

(i) Innovative fabrics e.g. smart textile, temperature responsive fabric, eco

fabric, etc 1 3 2 8
Bl - 4 ERHEE / BRHR / IRRHRE

(i1) Sustainability / sustain\able supply chain / sustainable materials 3 4 6 10
OIEEN / UEEHESE / UEEYR

(ilgiS:EEashlon design software 15 14 i 13
ISERRET B

(iv) 3D Technologies / 3D Printin

3D 51 / 3D ED) : o v > 8
(v) Virtual fittin

e i & 8 16 7 15
vi) Quality Control

S : o : '
B. China and Global Business Knowledge

th Bl K 2 K E G A

1) Chinfl political}ystem,jf»cial and economic development 9 1 i 16
PEBUAHE - HENEERRE

(i1) C}Ena ?r?dustry practices 12 9 i 16
PEITEER

(iii\)AGre‘a‘ter Bay Area business development 7 7 ) 14

EREBRR

(iv) Qlobal trade policy 5 ) i 5
EIKRBESHHER

C. Fashion Marketing

R E

1) \Orrjiln‘i‘channel marketing 6 13 ) 3
EREEH

(i) Digital marketing strategy

BB E 10 2 ! §
(‘iiil_Social\ media marketing 4 1 9 1
HRERREH

%g%;arketmg 17 10 9 6
) Mark_eting automation (intelliger‘lt assistant, chatbots) 18 18 ) 12
BEE1T8 (BEEENIE - MREA)

(vi) Big data analytics

P 6 Vo " ’ ’ ’
vii) E-commerce knowledge

7R ) 1 > ’ N
(viii) _Consumer database management 1 15 4 9
EEERNEEE
Note:

Respondents are allowed to select more than one training area.

#
BB £ 5 A —
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