Manufacturing Technology Training Board

REMERFIREZEES

Manufacturing Technology Industry
Manpower Survey Report
NERKE « ANABERSE

2022

bl lllllllll.l’f

S
UL LI L LR
N EEEEEEEEN
FramEEEEE

—




BUERSR
2022 F ATTHREHRS

e Sllkeds
BENESRIIRE RS



414 -4.16

4.17-4.19

4.20

421

4.22

4.23

4.24 - 4.26

4.27-4.29

4.30-4.32

4.33-4.35

4.36 —4.37
5 AJth

51-5.10

511-521

5.22-525

6 B

it OO 23
RS R 23
e =S 23
ici=3a | T 24
BN AL 5 10~ 24

ATTEIUREEE ... 25
EIRIREAZL oo 26
FZENEE B oo 31
BERZEBIBE oo 32
A EEFTIIBEAL I oo 35
BEHEEREE TIENEBRMTET e, 377
TG T covvvvveeeiesseeessseissss s 39
A = 0= -SSRSO 39
HAMHBEEER
FEB AT covvvveeresseeeesseesssss s 40
LA A A B EHTEIRE oo 41
M EATAEH BRI oo 422
EHEBDEFIMTIIEF oo 43
FARAAEH B ZEBEBITAIAEAE oo 45
1B & Ryifuie H ¥ H SRAVT R3S R SRR AR oK AT AR AR/ oo 46

2022 FEJL 2018 AT A TTEEAL oottt ettt 49
N =TI 4165z iR 49
PNAE i WS ae ) Ny A== <SR STROTPPOTRTTPOTOTRRON 60

6% 1- BUERHT BB B T E LI oo sssssassssssssssssssssnsssssssssssssss 0
B6% 2 - BUERHT YRR B EBRFERIE ..o sessssssssassssssssssssssssssnsssssens0D
B8% 3 - ATTTIE TR/ INEZE R oo esssssssssssssssssessssssssssssssesss OB
BFEE 4 - FBEE oot e e e ettt n et e ssssssesssssssssssssssssssssssssnessO T
SR 5 - FHZESTIE oot s e s e es et ssussssssesssssssssssssssssssssnssssO8
HFSE 6 - EEZEAREBHEIE ..o oo eeee e e e s e s e e es e ee e s s e s sssssssssssasssssssnsssnssssnssssessD3



BE8% 8 - ATTFEHITTIE oovvvoeeeeeeeeeeeeeeeeseee e
FFSE 9 - StAtiStICAl TADIES ....cvvvcveieeeecieec et asaesssaessssesesssnessasenssssneseans



NSsaa

BUSFIRCET M2 B LG AR A R N Bt E R &t -




1 HEREE
B

11 ek B(VTC)E MUERESEIZ AT (Ag) 1202247 A2 9 AREA
T BRGGTHIR 2022 52 7 H 1 H - A E s WS EECE R AT E AL
R WEEGTTHRASR » ST ST KAZERAANFENR DS - BfhEE - (B8 SJEE
TEAAHRE R -

B EE R TTA

1.2 A 7 & PUSRHSE AT TELY 11 170 fiRE - St 1 345 e Bis i > H
FER SRR O R RE AR A - B BUT R TRt AL SO RREE R L - M A g A -

13 RERE A TERBEAE  WREEEBREERRENE - FET BT
F— W AR R RE T EERR B N E B ATTER - 565 El o R TSE ATIEDUHE
AR ER - AGRE T " EEEE TIER - SRl EREsaY TIF - IREss izt
A NTTERL -

14 2022 47 A £ 9 HiEHIH st BB EEE sUSER B HE N BIH %45 -
AEFV)ERBIE R TR - RS R0E - IR A E R R BN - £ 820 A%
At 25 729 RIEFIEGHETER » BRU0IER R 88.9% -

ANTTHERTTE
15 AEEEBERTIERR AT S - SRAERENAE)E % (Adaptive Filtering Method »

AFM) TEMIEGERIFZE 2023 422 2026 SR N SIS EFFE0TE A TIFEK 3207 7AR IR RIS
H LM% 8 -

BAMM I OfF s RMEHRERBEER T, REEFES, A&

-2 -



ELRERCE S

ASE S

16 #EER BE 202207 A 1H (gt AY) » MsRisEis 38520 #4:
RkiRE R 139 #23% - 534 705 {H2=0 - it 39 225 (AR AL - 1Loh - 23R ETER
2023 “FiRHHTHETAL A8 627 A -

[ 1a ATIE AR

2022 4E 7 B AT RLEE
(EBRE + £ .
38 520 + 705 = 39 225

2023 FEHHE
BT N\ B
627

il ANt 139
ib o TZERR ) BIEZBARGGT B - AL ZERE - IR IEREEE AL -

EBES A

1.7 £ 38520 “&lfE BT > U —FZRINHE H1T5E (50.1% : 19309 A ) » HIA G
1735 (34.3% : 13 216 A ) - & NMEBRZ RN LRI S MR A =], BB 175E (15.6% ;
5995 N) - HArREL 2 e TR AH] (13.4% ;5154 A) -




& 1b EBERAE — HTFEAOFPEIE

2R B AR s 13216
38 520 (34.3%)
19 309
585 (50.1%)
THERES R 5995
HAHER AT, IR (15.6%)
TR 5154
( EFEBRGE 7 FE P A R o BT (13.4%)
B B Y
RSP TR 2 %
TR
FHEE B B T 0.0 i 1 T FE a1
IO 5 (;00 10 ;)OO 15 ;’JOO 20 IOOO
AR BB

18 fEEBE ST (SEER KRB ET &R, 7EELk (56.0% : 21571 ) > &9l Z —J&
FeEm, 48R (26.2% 5 10083 N ) » &Y-For 2 —BH T4 (10.9% 5 4190 A ) » e S%/EHE
TET (4.1% 11579 \) RIERMT T AR (2.8% 1 1097 A) -

il 1c EBERARE — EEEFHIE

Hififi / &4
10 083 (26.2%)

EH kT AAK
1097 (2.8%)

PRAE 41
1579 (4.1%)

B T4
4190 (10.9%)

TR / BEg
21 571 (56.0%)




1.9 ZEFTRA AR EERBYIN TR - B8 SITHETHEIINS "EERATIZRIE L

% la BITR=AREER

B ITE2BER
£ =S A ‘
‘ BREAR " ewmat
. e TR o 5 2 292 17.3%
BliE i
(W 13216 L ABES) HEPRT T RS T 1076 8.1%
o S T 726 5.5%
- TR 556 28.6%
¢ TSN TR %
(R 19309 ZAREE) Fiflrergs,/ s EAT 3889 20.1%
) R, TR 2515 13.0%
TAEARTS R HAAHRE A E] = MRS 1 690 28.2%
A 7% SRR A 655 10.9%
(4E% 1 5995 L4 ES) B e RS EE & 643 10.7%
R, 4R Fitr & /Bl T4k

SRR

1.10 B2 202257 A 1 H - 455 705 (B 2R Z= 8k > Z=2HREER - RIZEHRE S e B 48
(EUFRZERRER ) EOTEE - By 1.8%  BUSTTIEAVIRAL Z= B/ HBIE (360 fi) - i RS R
fr AR A ] AR TSERY 226 EE AR 15 (3.8%)

11 FEERRIR AL ZE6R T - Boffr & BB ZEdiie 2 (335 fli ) - HAR AN~ &EHR R (156
{E) - BRZEBALLRITE - #RIE TA(4.6%) K IRRT T8 (3.5%) Y ZEBAILR IS 5 -




%= 1b 2RRZEEE — HITENKEERIE
TTRERR %5 B LA
A S/ RS
FRAESFER
FEEf 4% 156 [1.5%] 70 [3.0%] 45 [0.7%] 41 [2.5%]
Rig g 335 [1.5%] 99 [1.9%] 59 [0.5%] 177 [4.5%]
BT 97 [2.3%] 83 [2.2%] 1 [0.8%] 13 [2.8%]
BIET 77 [4.6%)] 74 [4.7%] 0 - 3 [4.5%]
40 [3.5%] 34 [4.7%] 6 [2.0%] 0

FESiT A

705

| 11.8%] |

360

ZEHRER

| [2.7%] |

111

ZEfREEAR=

TAraRs (8 8 A\BH+Z=HraR)

R A B

| [0.6%] |

234

(BITEPHISFREELSD

| [3.8%]

112 2R EFHET AR — R g e ANy 627 A - RZBOF Gl o i e BLAE1 T5%
(58.1%) - WEFIREFARIM S » RSB LBl & B84 (59.6%) - Heli A [FE175E - £iffa
B /EEGE AL MEEE K -

Rlc RER—EEFIBALAL — TR FRE

TRERR TS B At
LN v

FERIMT T A

SRR TSR

RRALE 7otE

100.0%

100.0%

100.0%

Fefm 6K 95 15.2% 45 12.4% 27 20.0% 23 18.0%
Rfiig B 374 59.6% 178 48.9% 107 79.3% 89 69.5%
T 67 10.7% 50 13.7% 1 0.7% 16 12.5%
BIEL 71 11.3% 71 19.5% 0 0

20 3.2% 20 5.5% 0 0

100.0%




1.13 HREZSFRALFNN TR - $lT R EEHPN DT KA -

EER | R A

TS TG AT 89
M TR 2 79
FhE MR A 48
TR E 48
HEsIRET 44
il B HRIET 4%

REFHEZXBE TENEERITE T

1.14 FEEEENFTATRET - 5. 2% RN A TSR TRE /HEEXNEE T
1€ - LB BB AR B 51 TR =(21.8%) -

xR REBEMNR TRE HEZRNEE TIERRBLES — TR E

(e | %
B 2.0%
e 1.5%
AR 7.1%
=0 5.7%
i) 2.6%
AR 21.8%
T 2R S EMIARRR A E] RS 8.8%

1.15 GestriFEAN - SUERHTEESE 1176 ZEEEER HEE KEE TIE - (5=
{EHEE RREFHIRA 2 (e 81 3.2% - Hrp » AR HZER(E BB (711 A) - Bif
RESFARIM S > FeAl e (e BARERZ (713 L) -

116 (REF A EAKEES RS HEEAEE T (1176 AME
1577 A)« $IIESRAFBELEARE (1087 A -




& 1d =B/ HEERBETENEBRME TAE — EEESFRIE
wE-+={fEH AR+ A
= BS54 R 1176 o 1577
R BT 465 711 (3.29%} 490 1087 {4.4%}
7 713 941
ST 416 4 297 {7.1%} 420 oek {9.3%}
47 68
e ok 461 630
Boig 2. BH J i {2.1%} J o0 {2.9%}
2 6
L 2o {<0.05%} 2 {0.1%}
2B 8 0 500 1000 1500 0 500 1000 1500
N
{ 1% ErhSEERERRGLEBEREEA

it - BRI T 2019 EGINR BRI I AR -

P HER

1.17

TRl $E AR i S AP+ H i eulE F5$25,001-$40,000 (62.9%) » B {RICESITR

BB 4 E 5$15,001-$25,000 (79.0%) > 57 T4k & & $15,001-$20,000 (65.4%) - #:{F T4 {8 &
$20,000 =LA T(98.6%) > JEFR T T A 4k {E £$15,000 HLA T (94.0%) -

%= le
RS, |
KR/ 4K

BEPAF — HERREFHRIE

T2
$25,001-$30,000 (29.7%)
$30,001-$40,000 (33.2%)

$15,001-$20,000 (36.0%)
$20,001-$25,000 (43.0%)

$15,001-$20,000 (65.4%)

$15,000 LU R (50.7%)
$15,001-$20,000 (47.9%)

FEfefir T A

$15,000 ST (94.0%)




HAESZEEE

1.18 REZHFEN, SRR 2K 55 A B2 122 (66.4%) - i B /B E AR i 2K
e BFRFABIBAL K UR 8 EE2FE(68.2%) » (K28R TAR IR 8 Bk E B FFA U8
B E e g TR (75.1%)

% 1f REEASERE — BEESERE

RS, | FEEAREEE

Kot/ £5-[-EL( (66.4%)

e RIEfr (32.6%)

SIS B (35.6%)
S, HE (32.7%)

B g eyt (42.4%)

HEMEBEE

119 (REFEEERIGH IR R B SRS L T E(85.8%) » BRI A
AR B — N DL TR (84.4%) - T TR IR BRI R i —
38 =4 LT (60.5%) -

% 19 BEEAHEMER — BRESHOR
FRE SR | FEEAANES

o%0 NEZTELT (48.0%)
i/ =B AL (37.8%)
e SIEEAELT (43.6%)
Ftr&,&E8 _EmAEDIT (40.8%)
BT —EE=FEDT (60.5%)
e o> fii

1.20 fEx# 38 520 M2k S > Flies ¥ 41-56 BRAVAS 49.9% > ST 25-40 BRHY
15 33.1% - BLETTHE R B FRECHA TSR R A - Hf > e/ 57 Ll R R B4 25.7%
(HAAT SRR 13% ) > S/ 1-F 25-40 BRI 215 26.7% (HAMTTSE S 30% ) » 55— J5TH -
TR R AR A =] 1T 6 B A iR fm/ ) - o7 2540 pRHYfE BiEE—F

(52.5%) -




% 1h BEFwR M — HITEIE
FRNF | FlRMF | FRNTF | FRNF | 2BER

57 B0PAE | 41-56 5% | 25-40 5% | 18-24 % AB

Ll 25.7% 45.4% 26.7% 2.2% 13216
&z 10.0% 58.6% 30.8% 0.7% 19309

TAEHRHS S EAAHRR 2 =] s

2.1%

FTOREATHEN E MR -

BETZ{EH BB E S

1.21 Featar+(EH A > 7 2 057 (g SEER - B CRIEER e 8BS RAr 48 8
Ho7EE) By 5.4% - [EAN - S 2 089 (e 8 - &U—-1~(50.8%) 5 e S HAHRHA B -

=l BETZEABBRICTE2BRER — EREFRSE
‘%ﬁéﬁ@% N ‘ P RS ‘ EiABIALERE
N N s B kL
Fehil /&8 315 [3.1%] 393 37.7%
Kitg g 1361 [6.2%] 1374 50.6%
T 245 [5.7%] 214 64.5%
BIET 136 [8.2%] 108 74.1%

[5.4%]

SN
gt SQIEH=UN et 7))

(BHEBEFR)

BEZ{HH B EERE R

1.22 BIESTETT+ (6 H BRI TIEEIE  fEESHAT, e e 5 (65.1%) hedsi T
A e =.(61.6%) By teg 15 B EHS IR HEAY EE GRS S O HEIS T BB S 5 (52.2%) H i -
FTERGRE 4 e BHERS E AR SRS " 5= BAHRRAC SRS ) & T ISR R -

- 10 -



R et —E A B HHEBERSE — EEREFRIE

He AR o Z B % I ==

HAEH g 65.1% 52.2% 61.6%
it = EAHRA S BoR E 34.9% 33.2% 38.4%
PSSR EAE 26.4% 23.6% 27.9%
= BRI %k SRR A T & 15.1% 24.7% 8.1%
TETS LA EMEE 27.4% 14.8% 15.1%
T /ISR R AR 5.7% 6.5% 32.6%
SAHEEAR 8.5% 2.1% 2.3%
TR B Pt ORPY S E AT 2 N TR 5.7% 0.5% 1.2%
HAth R~ ERES R ER AL T EE) 0.9% 0.3% 2

SNSRI 34.9% 47.8% 38.4%

PR RS LAEH AR E

(B A RE AR kR SRS TAERI R (5 B /0 EE )

FONEAREF R e R AN TPy N
it IR B ATRERE R S R R EE -

BRI ER]
1.23 FE AR SRR > 2.000 iR (E A B RERE Rl » Hop > BFERAE SR
SIS BB (59.3%) K[ AEFE AR 1(52.2%) - HUUR" A dnaka T ELFESE 1(36.7%)

Ko VEBPERIRRE ) (35.4%)

R A B SR B BRI PR

124 KEWHEHE642%) TN E A SR — (1 B A BB o+ (6 0790 HEHETE I
et 19000 HERE TR -

1.25 AT EEOR S RREF N B B B HIR TR e i G T ABREE) - | s R
BEBME, T NTERE ) TR ) K T IR |

1.26 BEAD > BT R RORE AR AR (L Z oK 8 B B — Lo B il T R iRy » Tl B0
Brae ) " ARREERTT , THEEHE ) T EREEE ) X T EREE -

-1 -



& 1k 18 8 R H#t H REVTSRIES K e fR KA ARy = A8 | s
— TR RIE

(a) BUETTH

| mmomm | smeoms | T

A Sl
AT "
EEE
e
WRTRE - SYHT R AT
AT H) « * "
TV .
Moz AR EBE « . .
3D$TEN "
BB RS
Wk « . .
EREE
e
FREE "
S RS «
I e . .
R « * "
St
S () OB TR A R (BY BB E R RIS TE K - SR S s
B I 5 L\ S B S A (3 i -

(i) A SRS IEEE T AR % i B =TT -

- 12 -



(b) EH1T%

Behm, & BifiR,HE KT

A Bzl
ATERE
i
e e * *
Bigidh - st ATk *
NG ) * *
TEYRhaE * * *
tes ANtiE BNt *
3D{TEN
BB E B iy
tEm A E *
THHEH *
{H e e * *
Jee\ o
FE s T EARHEE
NCS ] b B b
fEERET] . .
st B4
i () BEFEHImABELATRA)RGTAB)EEE M R EITRIFR K - SHREESIEA Y
3 8 e 25 EECoER N\ 15T i B Y = (16 55 e

(i) SEER B T e 2 TR = IR

Q}

- 13 -



(c) TiEfss R EAMBEATE], IR TT5

X% =

A Bt

N TR * *
T H *
e * * *
BB PRI ~ ot ATk
N LK) *
YA
iR EA=E Ul * *
3DFTED *
B.2 i B RERETT
Kt AL *
THHEH * *
ke
JE\ b EER *
E dmasa T B & w3
NEE BT * *
fEERE ) * *
aaT B
0 ERAREBRE SRS - &R SR
LY N Byt B A = {355 i -

SER N BT B0 H00 T A % AT = IR R K -

=
=
i

ATI53H
2022 4E ¢ 2018 4EI A TIBE

EIESNECEL

1.27 2R B 4E8{£20184E1938 913 A RS /) 512022411938 520 A > [#1ig E51.0% ( -393
N o BHTESNT - BUETTENE S NEUR D (-10.2% ; -1508 \) » TAEARS K HAMAHRE A
=]/ ARB TEENE B AN E RGN (+17.7% 5 4901 A ) -

1.28 HRREF ST > Bt BB EREHEE ABHERES (42 2410) - MK
(-18140) FI#RfET (-13850) fe & NEHHRUR D -

- 14 -



x 1 ERESABBIE — ETENBHREFRIE

2REES AR PuAE S S BIE
20224 20184 %
I PA
ptlisy 13216 14 724 -1508 | -10.2% | -2.7%
g5 19 309 19 095 +214 +1.1% | +0.3%
TR K EAARRE A E] AR 5995 5094 +901 | +17.7% | +4.2%
- LI 5154 3804 +1350 | +355% | +7.9%
- I BB 468 643 -175 -27.2% -7.6%
- TR LER 286 647 -361 -55.8% | -18.5%
- PIEERULE T SN O fF 11 T Ff R * 87 1B T | T | T
ERAEER I
Fchil /&8 10 083 9335 +748 +8.0% | +1.9%
R g g 21571 19330 | +2241 @ +11.6% | +2.8%
L 4190 6 004 -1814 | -30.2% | -8.6%
BIET 1579 2 964 -1385 | -46.7% | -14.6%
1097 1280 -183 | -14.3% | -3.8%

FEFiiT A

38 520

38 913

-393

-1.0%

*2022 FFEHRIEIE H

- 15 -



IR Z

1.29

SRR ZE B 2018 AR S53(E 1 22 20224F-H705( - HEME £527.5% (+152{[ ) - TH%

Fe#s s HMAHRE S 5] AR BT TSR 2= 6o S I (+229.6% 5 +163([ ) » CHE TR
{758 (+538.7% - +167H ) - [LHh > EETTHEAYEIZE AR D (-105(E ) -

1.30 oo, SR AR AT ZE GREE I HE % (+92([F ) > HR{E LA ZEmhamE/ b (F16(E) -
= 1m ERRZEHEB L — HTENRRESERIE
SRRz iR
20224F | 20184F PUEFERE %
BITHEIE
Bk 360 266 +94 | +353% | +7.9% | [2.7%] | [1.8%]
= 111 216 -105 | -48.6% | -15.3% | [0.6%] | [1.1%]
= A2 1L = INT
gﬂ%ﬂ&"mmgabj/ Ak 234 71 +163 | +229.6%| +34.7% | [3.8%] | [1.4%]
77
- LIk 198 31 +167 | +538.7% | +59.0% | [3.7%] | [0.8%]
- BB 21 35 -14 -40.0% | -12.0% | [4.3%] | [5.2%]
- TP ER 15 +10 | +200.0% | +31.6% | [5.0%] @ [0.8%]
- FRGE A T S O 11 7 ‘ : ‘ ‘ :
;ﬁ;ﬁ RABATE N o | g | rmm | rw | cw | o | maE
R AE TR
Fefil, 4% 156 64 +92 | +143.8%| +24.9% | [1.5%] | [0.7%]
Kirg g 335 321 +14 | +4.4% | +1.1% | [1.5%] | [1.6%]
T 97 69 +28 | +40.6% | +8.9% | [2.3%] | [1.1%]
BIET 77 93 -16 | -17.2% | -4.6% | [4.6%] | [3.0%]
FER T T 40 6 +34 | +566.7%)| +60.7% | [3.5%] = [0.5%]
R 553 | +152 | +27.5% | +6.3% | [1.8%] | [1.4%]
*2022 BRI
ZE AR
ZeEhEL = IR (B S EITERRRESR)

A aRE (B B \BHZ=HrER)

- 16 -



AR

1.31 EA2018FHUHESTR L - 2022 2 Fek e B H RAY-PH Hran &AL -

Z= 1n

RAEFK

WY HFEE — EREFRIE

S AR

Feem, &L

2022 4
$25,001-$30,000 (29.7%)
$30,001-$40,000 (33.2%)

2018 £
$25,001-$30,000 (40.0%)
$30,001-$40,000 (27.9%)

wnsEE

$15,001-$20,000 (36.0%)
$20,001-$25,000 (43.0%)

$15,001-$20,000 (44.2%)
$20,001-$25,000 (43.2%)

T

$15,001-$20,000 (65.4%)

$15,001-$20,000 (61.4%)

HEL

$15,000 LU R (50.7%)
$15,001-$20,000 (47.9%)

$15,000 LT (36.7%)
$15,001-$20,000 (61.9%)

FERT T A

$15,000 SLLF (94.0%)

$15,000 SLLF (94.5%)

HAHXEGIEEEZL

1.32 EA2018F AR EGTRML - SRGEFN R BT RAVEAAEEEHE M -

%= 1o

AEF

HEHBEEES®(E — ERESFHIE
IEEREEREE

2022 4E

2018 4E

Feem /86

S8 (66.4%)

S8 (63.8%)

wngsEE

B2 (32.6%)
X%,/ saE (35.6%)

B2 (39.1%)
& weE (18.8%)
PO E e 1+ (24.3%)

T

X% EEE (32.7%)
thPOE 75,/ (42.4%)

& (42.1%)
RO E 7R (44.6%)




ATTHEE

133 &GFEiBE A TIHEEFTICEREGE - THETE 2023 fE2 2026 4 - AT, AEEER R AT
B OEEGAN DT R EFEE TR ATITRAIZ TS -

F1p  2023-2026 £ A Sk

B A

(B EAERYEERE A BB

FREFELR 2023 £ 2024 £ 2025 £ 2026 ££

FeEm  Ge T 10 451 (2.1%) 10 666 (2.1%) | 10883 (2.0%) | 11 102 (2.0%)

Kftre B 22 417 (2.3%) 22889 (2.1%) | 23324 (1.9%) | 23724 (1.7%)

T 3961 (-7.6%) 3693 (-6.8%) | 3474 (-5.9%) | 3292 (-5.2%)
FHEHM ASITK

134 FEFIO)ATTEBHER(E 1) RTTRATIRAR( N EFE TR BFTSE 2t )
TR SE AR R i B BRI BRI ATT c TR AT RF R BE 249 N> &
N EAHBE R ZE BRAT AR AL (4F 95 ) » (I » s RRE ARG A JI7R0K -

#1090  FEHEEHEATRER

(RE )

BEFIEATTR

MEHR =1 HifE|
(a)+(b) (+10%)
T A, & 1.6% 216 174 390 351-429
g e 3% 455 694 1149 1034-1264
T 2.5% (249) 95 - -
AJTEB KA E S

135 % Ir BURBUREBI, B T8 TARHRRV RIS 282 22 R4 FHET A
B - (EBURACE - Bl SEG A B e Lln ek 1q PREURIVTEETERSK © 280 > B TR
FIEEA SRR - A SRS - NIL > BIRIIATTRAEE A/ DI R PR EEE -

136 S TEEFEFEYYE 1034 £ 1264 2T E BEGRE - HEXESEE
Fo S8/ 7575 (35.6%) BURIERL(32.6%) - IIAKL T B B ERATHINY SR ~ 563 M RlIER L #%E
A ke RRADBUEEIEE - EEBUFAIIEER TRk TRE R ERERISHRS,
IR CHE T 5 R RS - N TTRRE ~ fas AR 3. 4.0 F A HYHEE - VTC
IRHEH BT N TR RER IR Es NS SCUBNDUEIRE - 280 - FREEIRS RELIGEEE R
BMIEES TE - BHEJEA KK - NIt - Bt e eIt & B EHREATT > $HEEE
fir ~ OB RS SR IFE KA -

- 18 -



R1r RLEBUT & BRI, S T TI2sRMEHIRET &R ~ BT8R BHE&K

B TN EEEEERE
BB THETEELE A K
2022/23 £ 2023/24 £
= 2TA 473 384
BIE2Ar 132 100
R EE 62 68

e

137 IR XEHEESERLE AT BRI TREREES - RinefTEATHRK K
[FIFTA EEFF BTt P -

ER — IREREE  HETERIERE RARMBRE A B

138 (TROUSIIMEET AN R PR GG EREDEE) - B TR - ST
EHRMSRAIR ; RN A RS YRR | ROTERE T RS AT
B SU TS T BT -

1.39 T3 AT S = e T B T BB T2 RS A S B SR T g B R 2
(B DL e B S o A2 AR B 5 (R RS © S5 RS 2 S H A BRIl K 2URTEEE VTC B
EREABEEE (BREGHIENS) - TEESEEA 205 THV AR SRR -

EEX — SABFEREEAL

1.40 s (e TR B E AL B & T E R » IR i 8lE A - TAZREIAE
BE = BT SRS

() IRHERAeRETE

(b) FHITRCKRESEINETE > &

(c) VTCEarn & LearnisfSEat&] IS E a2 L EE1#] -

EE — ZRBUFEIREREBREE

141 W (A G SRS TS (A > s P (R R E HIBUR &R > A0Vplus T2
AHEEEETE] - EEKETE B RPN R o = 25 TRV TS E FEHI e - A AR
RESCEHTIAE - DABFEIRT TSRS, - BRTRICE SE RS -

rEElitE — SRELETIERAR - fTREH e EOR - DU SRRl

1.42 AT IS R AL e - B BT SR A T R AR SR S A T

- 19 -



(@)

(b)
(©)

FROLT T Ty kb o FiE B A

® TERTAE ¢ AMRLE) - M3 UREEENME - A TERE - TEYHAE - &
Bt ~ d48 % e - Eii#EE - 3DFTEIEE -

®  HUYYT - RERAES) - MEm A - A makeTEiR S - B - JLrEm
S THEEHE - A\BEERITE -

AR I AITEE LS > a2 A AR i TE I RE

BYENERAE 2 BIVTC Earn & LearnBZ2 51 E s 223 SRETE] » 1E R4 MERE

B A SIS & T ST E AT TR RRE -

- 20 -



2 iEm
B

2.1 BUERECE 2 B (ARG RUBIEEI IS E(VTC) & R TR EBUF &L
HEITEUERHRCER ATIEIL ST R - ARG R RS RITHER G - BILE - HEEE
FUE LRSI HRE R BURF BT P SER A4 T - AJTERE TR/ NEAE B E B4R - AR EH
B R R B DA R AR/ N e B A BT ISR gk 1~ 2 B 3 -

2.2 BUSRHCE N TR BB IUEET— 2 FARIE AR (e A AT S i s - PURER/IN
A R RV R - A A B2 LAY AR © B RADSHEEE RMA
77> BITEHE S IR L3RRI S RO R RE SE i AR A L -

2.3 et HIARy 2022 £ 7 H 1 HEYATIRGR 55 2022 52 7 F 2 9 FIHHERSE - A
FRABIERECERS I A IEIGRESE R KT WA ETTHRATR ST ISR K A
EAANENFE > BitET - e8RS AR i -

HHY

2.4 ERANITHRERTHAY |
() REBUSRESCERI TR - REEFM N EERBH R AJTEE
(b) ST NI 20
() FEHIRAFERAREENFEK  PLK
(d) [EVTCRARBERF (rEtet A\ s5alll ol idas - DA AJI7eK -

- 21 -



~ B
- BRI
- RS
- R IEE
- DB CRIRGRERIN) R BIA
- R I R
— o R SRR R P
g
- SEREGT AL
~ VRS AL LS
- SRR BB L
- SRR (TN
~ YR S
> HHTE
&
— IR R
g
- BEELEH
~ VAR

> AR AR A S AR T
- B EIEARN TR (BRI - AETFRE W - £
A St s B R RS )
- SLERRHELE RS
- FREBLEBIT I 4.0 R T ZE RS
- RSB TARAAERE A  f EE H

=922 -



3 HA
Bt

3.1 AR A LR BU St 2 HY (BAEEREITE ) RERE - B EBIERECE
AEIFTETAY 11 170 [iEff%de - $h 1 345 [ SR S B - Horpr 558 /@i BLE T3,
584 N HE 1 75% > 203 el TAE IS R ELAAHRE A~ 5] IR 1T9E « s S o 2ok
JyERERSHIEEE - BB BUNFSE TR RS BRI SCatE - B0 B A & sy AR T HieR -

EiEssia

32 BEEHGHNRSS B o B Eh ) A R A S E T S B E R
JEk} T H A TR AR R - AER T (5 T LR IERY
SEILAHERFS I T » SEH B> B Ll F AR -

(2) BT,/ ALEELR

(b) HitiE Er

(©) T4

(d) HRFT4R

(&) JERLITT ALK

3.3 e R £ RO e B SRR S R FH ] (B £ RR 275 L o iy L {Fai i e
RREFPIEMATIER - A F 1A R i E s (EfEHEREEA -~ R E
B LAERET) - RSk 4 & 5 -

BiEAE

3.4 ERANTTHER 2022 £ 7 A2 9 AMREERE - BREFE A TEREEARK
i WgEsE iR R AR AT TER > St H R 2022 27 A 1 H - SHEHE > 4iETEE
B EESGE R > BB A REZ S

3.5 NG RASTEIR TG DA R BIE R B RAVE R - EIEEERHER - RiREARRE
el ~ B AR - DA FEIRVIETtie = IER - AHZHEE « SEE AT
SRAERE - BRsS P ARV BIE T - ERE TS ISR 6 -

- 23 -



BB

3.6 1E 820 MR AMERE T - 2275 729 ARG E R ARolESR 5 88.9%" -
AEBZEEILUT ES - STV EIERS MR - ARG B ST IR A [l THRE
RIS BTG HGE R iTERGGETETTAER - AGRER L > NS HE
SR e DUS RS RRRAY AJIE D - AP SRS AY IR TRAE Sate A B 2 AVEIIE >
1 o [BIFERE LRSS 7 -

ANTTHERTTE
3.7 AGEE BT AT TR EEEE - SRARETEIEE (AdaptiveFilteringMethod

AFM) TEIELERIFZE 2023 422 2026 SR N SIS A8 ATIFEK 32057 7AR R4S
H bk 8 -

OB I T RS . RER G R BT REESAS, R A A

- 24 -



4 HEER

ANFTESE

4.1 SHEEDT 0 B 2022 £ 7 H 1 H (RIFEESSET 0 - BUSRRCESE 38520 #44
Wil B K 139 #7313 - 55 705 (EZEfmh R 2 ik B AR Z= GRaRBUH N - (haT 344 39225
(BRI A - EAD - Zile L THET 2023 SR IR A8 627 A -

[ 4.1 ATIE AR

2022 4E 7 A ANIFTRLEE
(ERRE + 2B .
38 520 + 705 = 39 225

2023 EHriE
B AT N B:
627

=l NE: 139
¥ TZERh ) BRI G ET HEBhRRZE > JEITZIEW o MR RS A S -

- 925 -



ERES AR

TP

4.2 £ 38520 “lkfE R T > A2 RINHE 175 (50.1% : 19309 ) > HA KBS
1726 (34.3% 5 13 216 A) - if Mg B =2 (eh> TR ke H At AHRE A= R B5173E (15.6%
5995 \) > HArRER 2 TIREARE A F] (13.4% 5154 A) -

[ 4.2a EBERAE — HTRIBW

13216
(34.3%)

Zs TV .
38 520

19 309

55 (50.1%)

TREMRB K

5995

HAHER AT, IR (15.6%)
LFEHRT% 5 154
( EIERGE TRt T, B AR ) (13.4%)
B B Y

HGES TR 525
TEERT IR

BRE RGE T A O 7 F A

0 5000 10 000 15000 20 000

o LS U S

- 26 -



4.3 PV e |5 EeR= BIP PRBIIH R s (AL 3% S HH 11(32.8%) » HAK Ky
R S s (R I e 20286 (17.5%) ~ TREAR%5(13.4%) Je B HLAEH T1(13.3%)

£ 4.1 =REEANE — HMPESE

| eWEEAK | (W)
BliE 13 216 34.3%
BE 11 897 30.9%
- R RERTHE 6 740 17.5%
- B (PR HRS)) R BIrA2E 1313 3.4%
-ERR A 966 2.5%
- Bortn RN im B S e 7 R e ol T 861 2.2%
- BRI (2 803 2.1%
- B A 774 2.0%
-ER T BEE 440 1.1%
el 1319 3.4%
- B 2B i 604 1.6%
- IR D A [ 8 L 345 0.9%
- JELERLE (FLERI)) 149 0.4%
- BN R B R A 111 0.3%
- RS [i AL L B 5 110 0.3%
=0 19 309 50.1%
BB 12 650 32.8%
B RS R A 12 650 32.8%
________ liP 6 659 17.3%
- DA 5109 13.3%
- SRR A T 1550 4.0%
TR Kk EMAER AT RS 5995 15.6%
- LFEHRI% 5 154 13.4%
-1 G 468 1.2%
- SEAE TR 286 0.7%
- EgE R T 58 O 7 7y e 87 0.2%
B 38520 100.0%

- 27 -




TR AEF B

4.4 fEERkE RS (SEEEARIERT R EEH (56.0% : 21571 A) > &9 Z /&
T, €E R (26.2% 5 10083 A ) > &0 2 —BH Tk (10.9% 5 4190 A) > A Je S%/EHE
fEL&k (4.1% ;1579 N) RIERMT T A (2.8% 1 1097 A\)-

& 4.2b EBERAE — ZEREFRIHE

i / & H A
10 083 (26.2%)
AEHT TN
1007 28%) < W
BAE T
1579 (4.1%)
T4
4190 (10.9%)

TOHTE /B
21 571 (56.0%)

4.5 FATIE T SR BB SR R AT S A P o bR = - AT (9
7l Ry 65.7%F11 32.0% ) 81 TAZ R R HAAHRA 2 =] A1 758 (53515 62.3%741 27.2% ) B
R EEESE (SRl Ry 39.0%R 17.2% )  BUE S AR TR AL AT 5 73 EE(27.3%) = R ELA 7T
E (e 8%)-

- 28 -



B 4.2¢c

EBERMER — BTENRREFRIE

0%

100%

5% |

50%

25%

R S o L

1 1.5%
Vol
Ll

=&

w 3Bl SRR
27.2%
“fT R EE

&
SRR

62.3%
w ERE 4R

7.5%

11% w JERT T &)

TR B
fAERE A S
IR

E RS

4.6

/REEE R Bl 8(10.7%) -

BATET > GRS E TR E(28.6%)  HICRIMMTEH, 1853 (1:(20.1%) 41
Ry /g aEE(13.0%) - BEESE T > E RS NS TRER0T 2.(17.3%) > HITEHIN
FTREEEHC T(8.1%) BB 454 T-(5.5%) » 1 TA2HR S R HAARRE =], RIS T58 T - = R EHRK
BBt R EES Rl ERE PR R (28.2%) ~ SZETT R (10.9%) A E 2]

- 29 -




4.2 ZREERH — ETFENEREEFRIE

R TR ERES

2REE AR P
FeilTsc 4% TAZEN 534 4.0%
etk TAZ A 406 3.1%
A TA2AT 165 1.2%
PR CAZ R & 2292 17.3%
\ YERTE 611 4.6%
%% 13016 4 W R TR RS 550 4.2%
SRR H T T 1076 8.1%
BEasi L 726 5.5%
AR ELELE T 283 2.1%
PESIRE T 573 4.3%
HEC T 491 3.7%
TEIEEIERE T 120 0.9%
ey, minsssd 2515 13.0%
PR 1704 8.8%
DS 519 2.7%
TIEREE 5532 28.6%
. s,/ s AL 3889 20.1%
H5 ,
_ Yy £1E 1384 7.2%
(L 193095 AR LS T 61 0.3%
LRIEE) -
et L 31 0.2%
Bt A A EFRAELE T 14 0.1%
FEfL T 18 0.1%
B el E L 5 <0.05%
PEESIRIET 4 <0.05%
FeilTsc 4% TAZEN 434 7.2%
rn B P rae S TAZE 401 6.7%
PRI T AZAT 237 4.0%
= MRS 1690 28.2%
TAZRRTS S A SIS 655 10.9%
FERAAE] Mt EEH RREE A 643 10.7%
(4E5% - 5995 % AR T 367 6.1%
LS ) HEAR T 49 0.8%
BT 15 0.3%
oS PEIHRE L 34 0.6%
HAEBIN THIRE T 16 0.3%
PEESIRIE T 11 0.2%
FeHT, &8 HaR Feflt & BER BT
ERIET4R Rl T AR

- 30 -




CEIEPN

4.7 £ 139 2zilllEh > AT oy 2 = A7 el BiEsE (58.3% ; 81 N ) » HIUE TREMHS K
HAMHRI A E] ARG (36.7% 1 51 ) /DB ZRINE H1T3€ (5.0% 7 A)-

4.8 AU BT A EEL (55.4% 5 77 N) Kedsi Tk (36.0% 3 50 L) -

43 ZAFEANE — ETRNEREFRIE

TREHRTS B HuA
T - - e
& & 2
N N N

Fhi /& 9 6.5% 9 11.1% 0 - 0 -
Rt g B 77 55.4% 20 24.7% 6 85.7% 51 100.0%
T 50 36.0% 49 60.5% 1 14.3% 0
BIEL 3 2.2% 3 3.7% 0 0
JEREAiT T 0 - 0 - 0 - 0 -

: 100.0% 100.0% 7 100.0% 100.0%

SRR 100.0%

HANBE e

- 31 -



X AR
TN

4.9 BiE 20227 A 1 H > 37 705 (E2 BRI A 226 - ZE6REER > DIIZEBRER(S e B 4EE
(BFEZEHRER) Ho0tE - K 1.8% -

4.10 Bl liie B Mt I A ] - SUGSEZEBRATE S (360 E) - 4 =(E173 > TR
AR e AAARRE A F] AR TSR A 22 BAEE RIS 151 (3.8%) -

[ 4.3a EMZEGE — FTRIE
SR R A8HR:

705 Bl
[ZHREEE: 1.8%)
5

TREMRB K
HAAERR A=/ RS

360 [2.7%)]
111 [0.6%)]

234 [3.8%]

TR -
PO, [2.7%
( EFERGE TR T AT, T da B IR )

IR AL B R
HGES TR 525

TEAEFTFIPEIERT Y 15 [5.0%]

21 [4.3%]

ERERGE T S0 O A FHE | 0 [0%]

0 100 200 300 400

AR

ZEfEE= ] (BETE/ T
T BT 4as (B2 B+ 22 ) e

EFR M

4.11 FE BRI ZE6R T > Bl B B ER (335 ) Z=dii % - HAR AN, «EH 4k (156
{E) - BRZEBALLRIT S - #RIE TA0(4.6%) KRR T ALk (3.5%) 22 BR LR S -

- 32 -



7= 4.4a

ERZEBREE — FTRNREEFRIE

TTAZ RS B oAt
FAEFAR FHRRAE] R
ZEGREE | Z2GRELER | ZEGREE | ZRGRELAR| ZEGREE | ZEGRELER| ZZGREE | ZEEREER
FLET, 4% 156 [1.5%] 70 [3.0%] 45 [0.7%] 41 [2.5%]
Fiig B 335 [1.5%)] 99 [1.9%] 59 [0.5%] 177 [4.5%)]
BT 97 [2.3%] 83 [2.2%] 1 [0.8%] 13 [2.8%]
BIET 77 [4.6%] 74 [4.7%] 0 - 3 [4.5%]

JERAT T A 40 [3.5%] 34 [4.7%] 6 [2.0%] 0 -
: 705 | [1.8%] | 360 | [27%] | 111 | [06%] | 234 | [3.8%]

2e LR = R (B EfTEPHERESR)
WA 488 (g B NB+226hEE)

4.12 HeBRSAToE » LR2MRs s HAAERA A =] IR T R Rl BB ER =i tb R e

(75.6%) - ifi &4 1736 P LA, 48 BRAR 22 R PR (40.5%) TREEE = i HoAth 175 -

B 4.3b 2R IER — T ENREESSE
EERT 43 E :
100% : .
E :19_4%2 17.5%2 = BT AEERR
D2 1% .
. : ! - ' 40.5% ' ) ‘
J— Rt g BE
L 45
1
U7 5% | — -
50% (= |
523.1% 75.6% BEI\%&
: 53.2%
2506 [13.8% ! SERE TR
120.6%
10.9% [ ,
| 0% 5.6% N
5% | 9.4% 1.39 fud BIERL T TSR
! By =0 TFERRTS Fe H
| i AHRE A E]
1
: A%

- 33 -




EE 2z

4.13 BITHEERERINEZATE AR EERB LIEL —  EREESRES T (42 (E2E
&) ~ EOTTRERITES TS EE (37 ([E2E8h) - R TR R HAMHE A R TRE
b= MRSl R (92 {EZEH]) -

% 4.4b =RFEHEZR — HTESE
=R ETEG EECEEE
B L 42 [5.5%]
Blis -
. PEESEET 36 [5.9%]
(4% : 360 {HZEHL) p— . [6.7%
ey, g EE 37 [0.9%]
=5 By, mirsasE 28 [1.1%]
i%& 111 (E7eE) HET 6 [2.0%]
I e 6 [0.7%]
TR S 6 [0.1%]
HhE MR E 92 [5.2%]
TR R AR A TS ——— T o
qagy o 234 {E22 5k . - :
- — sy g EE 20 [17.5%]
Fefil, 483k Ftr & B Eak R T4k
BET R et T A8k
7o
ZEhbbR= I (& BT TIF)

WA aRE (B B \BHZ=HrER)

- 34 -



R AL A B

4.14 ZEhR TS R AR — B A B 627 A o KRZBEEBERR AT S fE Bl T2
(58.1%) » &5 N HTHGHRAL T 1L 51755 (21.5%) Bl T A2 i /%5 ke HAAHRA A =] AR 51738
(20.4%) -

4.15 FRRBE RIS - RSB BT 2B 5 (59.6%) - MilipTATT3E » Bl
8 EBGOE AL IMEEEER - HrpBUETTR R 48.9% » B ETTIE Ry 79.3%  TAEAR® ;e H
fAHRE A =] AR T3 Ry 69.5% -

2 4.5a RE—FEHEBMAB— I TRNEREF R

TREHRTS B HuA
NS k%
Fefm 6K 95 15.2% 45 12.4% 27 20.0% 23 18.0%
Rfiig B 374 59.6% 178 48.9% 107 79.3% 89 69.5%
T 67 10.7% 50 13.7% 1 0.7% 16 12.5%
BIEL 71 11.3% 71 19.5% 0 - 0
JERIT T 20 3.2% 20 5.5% 0 - 0

100.0%

SRR TSR 100.0%

BRAL AR SotE

- 35 -



4.16 H AR E TS AT (89 H) BRI TR R (79 (E) - f1
R E SR IE IR L 55 F S sE & £5$30,000 ZLLE -

2 4.5b AR EZHERRAL R H P H R

$20.001- $15,001- $15,000

AL AR

$30,000 $20,000 EAYEN
ey, s E 89 38.2% 56.2% 5.6%
T AR i B 79 2.5% 97.5% -
Hhaw  MEETE 48 10.4% 52.1% 37.5%
~STRERiTE 48 58.3% 37.5% 4.2%
s RET 44 - 77.3% 22.7%
e B 1E T 4R

- 36 -



REHEEANEBE TIERNEERKMTET

4.17 FEFEREENIFTARRET - 5. 2% A &ERIR TRE HEEXNEERT
E - ZILPIEZEBHA R 51T T = (21.8%) - TR AR R ZAAHRB ] IR
(8.8%) - HIBAHRHRLESE(7.1%)E/)N -

B 4.4a AEARTR TRE HEZXBE TIEARBED — ETR0E

BERE T 2 e
30%
21.8%
20%
| | : 0
10% : 710 I 8.8%

0%

i | 57% i
Ca0% s ‘ ] = i
| — == |

L ME L wE o "5 40 | TR R
3 (sgm) | ke
()

AN E R

- 37 -



4.18

GstartE AN - BERHTEEIE 1176 HEEER HEEKEETE - (5=

(Ef5ERRE PR A (e 2 1Y 3.2% - Hr > fEAEE =N SRS (711 L) REE
B B AhEEEYN (465 A B RE ki s - Kbl SR (R BHERZ (713 \) - HEIREE
REERT (416 A) - IEHh > S5—ETHEBEGT A 7EELg (461 N)  EHEAIMEREETZE

(414 1) -

4.19

IRETR > AT AR ES AR RSB TR (1176 AHE

1577 N) - &R E N ZAEE (1087 A) > ELFRRAN, “4E8gk (521 ) Byl
=B (562 ) -

& 4.4b =B/ HEERBETENEBRME TAE — EEESFRIE
wE-+={fEH AR+ A
" RE = &3t " REE H= &3t
= B4 S 1176 By 1577
HyREB 465 711 (3.29%} 490 1087 {4.4%}
7 713 941
ST 416 4 297 {7.1%} 420 oek {9.3%}
47 68
e e 461 630
Firs B J o £2.19%} J o0 £2.9%)
2 6
L 2o {<0.05%} 2 {0.1%}
2B 8 0 500 1000 1500 0 500 1000 1500
N
{ 1% ErhSEERERRGLEBEREEA

it - BRI T 2019 EGINR BRI I B -

- 38 -




SISk

420 AR SRR R B YSFS A HEiE £5$25,001-$40,000 (62.9%) » BER K ICRRITE
B 54 e 5$15,001-$25,000 (79.0%) - £57 T4k (& 5$15,001-$20,000 - #:(F T4k & £$20,000 =1L
1(98.6%) - JERT T A% R 5$15,000 =LA T (94.0%) -

% 4.6 P HE — ERREFSROE

$40,000 {$30,001-|$25.001-($20,001-|$15,001-| $15,000 | £EEE

PA_E | $40,000 | $30,000 | $25,000 | $20,000 | BBAF | AB

Tkl 483 14.4% | 33.2% | 29.7% 20.7% = 2.0% s 10 083
Fifrg B 04% | 58% | 10.2% : 43.0% : 36.0% . 4.6% | 21571
BT - - 1.4% @ 244%  654% 88% | 4190
BIEL - - - 1.4% @ 47.9% @ 50.7% | 1579
JERMT T A - - - 05% | 55% | 94.0% | 1097

FT SRR SR A -
HAEEEEE
4.21 R BN, SRR ZOR e B FF A B2 1-ER)TE(66.4%) - Reffr BB BRI i ZOK

& EFFA RIS K OUR, 5852 (68.2%) » A EE LM ETOREERA U HE
B E e g TR (75.1%)

RAT HABEEE — EEEFSRIHE

4 = B L= =B | 2BER
HE S ‘ TE | memn | men | o ‘ PHE | IR | SWEA
FeHm, 86 1.7% 66.4% 21.8% 10.0% 0.1% - 10 083
Ea =V - 13.8% 32.6% 35.6% 18.1% - 21571
BT - - - 327%  424% @ 248% | 4190

RS FRNEEEREREEE -

-39 -



HAMBEER

4.22 [FEPE H R E AR ERER > BEAHBEE SRR TR - (B T RE
Al <CEESR 8 S A =2 T LU MERIF5(85.8%) » TR R B ENE S —F2
PNEELU T AHBAEE K (84.4%) - [TEHY Ta e S RVHHRIFEZORE F—F E=FLUT(60.5%) -

48 HAHBEE TR

—EUT/

+E | ANEETE | ZEENE | —HFEESF =HfER

REFER AR R R

=7 AT AT AT T AE
FeAm, &K 14.3% 48.0% 37.8% - 2 10 083
Fiffi g /i - 15.6% 43.6% 40.8% - 21571
T - 2.3% 0.3% 60.5% 36.9% 4190

FR BT R E A AR -
=2 i

4.23 fEHl 38 520 &kl 8t o ATFEEFER T 41-56 BL(49.9%) 0 =7 —rF
25-40 5%(33.1%) - RS T R R FREBEA TSR R A > VU2 — B RF#F 57 pREbl b
(25.7%) > T EEEEMT TSR A E 13% » sZ1T5R TP Rl /F 25-40 BRAV(E RGN 2
—(26.7%) - THAMTIEITHEE 30% © S5—TJ7H > TREARE R HATARRE A F] s 756 (B 2 F
el - B e S F# 7 F 25-40 j5%(52.5%) -

®A49 Fle i —E TR E

FRMNTF | FlRNMF | FRNTF | FRNF | 2BER

57 8RA L | 41-56 5% | 25-40 % | 18-24 7% | A&

oLy 25.7% 45.4% 26.7% 2.2% 13 216
=7 10.0% 58.6% 30.8% 0.7% 19 309

TAERHES B A AR RE 5] ARi% 12.1% 28.7% 52.5% 6.8% 5995

B - 14.9% 49.9% 33.1% 2.1%

TR TR EEFE 1 -

- 40 -



BE+ZE AR ER
HEmE S

4.24 FeEtar+(EH A > 5 2 057 (g SEER - B (RIEER e 8BS RAr 48 8
Horth) Ry 5.4% - P #RE T e SRR E S (8.2%) » 15t & B HRIK 2 (6.2%) -

HHs{ES

4.25 Featm+{E A - HHHS 2 089 ek R - Hiikie S A BELIS e 8 ABOREET
Jz o

4.26 &—F(50.8%) T 5 e = ELA THEA SR - #RF TGS R AL L= (74.1%) > 5L T8k
K7 (64.5%) -

2 4.10 BETEARBETEEBRER — ERESERIHE

. BiB2BER o FrisER BB
FRABSE ‘ ~ A ‘ oy T
Tl /&3 315 [3.1%] I 393 37.7%
=V 1361 [6.2%] i 1374 50.6%
A 245 [5.7%] | 214 64.5%
HRET 136 [8.2%] | 108 74.1%

SN

I RESFL
e W48 (1R B IS+ 5 (% EHEEREHEN)

- 41 -



BE+E A BERHERE R

4.27 BIESE T+ (6 H FA RIS TIEEIE  fEHSHAT, e e 5 (65.1%) hedsi T
e =.(61.6%) By tes 15 B HHS IR HEAY EE GRS S O HEIS T BB S (R 5 (52.2%) H % -

4.28 " ik = BAHRR SRR | I (AR e 2B R RIS (4933%-38%) -
BEAR > A ERER IR E TR R SR FR R T IS GROAEERR ) (4924%-28%) - ESEARIHY
HHS S HPRE -

4.29 SEAHIE R AL AR E B S o MHE RELEIEY (R 4 > KIE " EiEmSA HAMA

BEFE | (27.4%) > [NILSENFEERR AN A - SLIAERT 8 BESEE NS > F RPEEE T 6t

= EAHRAF ISR BRI ASIEIR | (24.7%) - SN TREENS @ SH— T HEIBRNERE
CT/ERBEERERAE | (32.6%)

& 411 et —E A B HHEBERSE — EEREFRIE

Eﬂﬁ%ﬁ% 65.1% 52.2% 61.6%
i = ELAERAAS R 34.9% 33.2% 38.4%
o EF{GEEREAE 26.4% 23.6% 27.9%
- Gh= BARRAISE BRI AIER 15.1% 24.7% 8.1%
o EENS LA HMEE 27.4% 14.8% 15.1%
s TAEERIEAEME 5.7% 6.5% 32.6%
s EFREAHIR 8.5% 2.1% 2.3%
«  CHEEWNHL REPT HMT 2 N T 5.7% 0.5% 1.2%
HAh R -~ ERE R ER AL R EE) 0.9% 0.3% 2
ﬁ?ﬁﬁ%ﬁlﬁ 34.9% 47.8% 38.4%

PR RS LAEH AR E

(BB RAE TR e E B 18IS TIEAERERTS B 5rEE)
it o HERA B AR R B (EE R R EE -

- 42 -



BRERUERMTHIEA

4.30 FEEE RN A RS - 2.0%A B0 Re RS Rl - 8P - (bR TSRS
Sk LI E R AR e S A T 53R K © AL EEAE 2R AH B 45 (8.1%) 2 54 (6.6 %)
TR -

4.31 FEPR I R RS Rl IRE  » f PR B e S R UHREI R BB B (59.3%)
Ko VAR ) (52.2%) 0 HUUE T EamikaTEARESE ) (36.7%) K T E EEHIRE ) (35.4%)

4.5 ERESUERATAVERENL — EITRIE

10%
PR e 3 | 81% |
HTETHIR E 2 B | " | 6.6% |
5% | | | 4.2%
2006 | 1% 2.2% | 16% i i
1 1 0 :
N H N ;
BEE W B 0 BB "5 SF MBI TG
% | (2) | R A
() | | BRAEL
i | LR
A SR i i !
HIBSRSIR (238) | | ;
> A 4 B 4 a4
BEEHE 59.3% 61.9% 74.0% 10.0%
A ERE 52.2% 46.0% 55.3% 52.5%
FE e s TG 2% 36.7% 27.0% 37.4% 50.0%
BEEIRIE 35.4% 34.9% 38.2% 27.5%
U 19.0% 22.2% 22.0% 5.0%

- 43 -



4.32 IR AL3FIR T A EIFPEEE SE RIS BTV IE FI 1R 50 « TR B PR l e AR )N
JEFF R MR A AE R - PEPRIEZP TR - Bt Bdit o =) T e Al & Re RS ROtTHIEE 6]
215(19.8%)

F412  EERUERTRIERRET — RPN
"5 | ®m | mmme

BliE 27% | 97.3% 2372
2B 2.2% 97.8% 2175
-BER R R R 24 0.3% 99.7% 1130
- /B (PRI ) R BIrA2E 0.3% 99.7% 398
- B A 19.8% 80.2% 81
- Bn R Ein ZE I 7 iR e b ] 8.9% 91.1% 250
- PR 20 1.2% 98.8% 167
- B S AL 2.0% 98.0% 98
- AL 2.0% 98.0% 51
el 8.1% 91.9% 197
- B 20 i 25 7.9% 92.1% 89
- SR D A G 8 B 2 4.2% 95.8% 24*
- RIS (FLRI)) 9.3% 90.7% 54
- I R [ 2 B 5 - 100.0% 20*
- SRS ek 1 L [ o L 2 30.0% 70.0% 10*
g5 1.6% | 98.4% 7 847
2B 0.6% 99.4% 6 582
- PR R LR R AT 0.6% 99.4% 6 582
Pl 6.6% 93.4% 1265
- I EAE T 6.9% 93.1% 859
- SRR g A T 6.2% 93.8% 406
T2 I EAMAERR AT, IR 42% | 95.8% 951
- LFEHRT 2.6% 97.4% 873
-1 BB 50.0% 50.0% 4*
- SRR 3.6% 96.4% 56
- B LA L T 8 O L Ty e 72.2% 27.8% 18*

it CHRERY) o EEFEEAEAR R SR

- 44 -



R+ A BRI TRIHEM b

4.33 R 2 Hitsii (64.2%) THRIEARA Ml H BRI IR FFRRE » (£/NER /0 1#41#(0.7%)
TR © M > AT Ay 2 — Yzl (19.0%) TR - BLASELAE TREAR TS S ELMAHRH 2~
&,/ 1 T3 A (R (11.4%) -

E 4.6 R+ ZE AR BHERNTHEME — #TR08

BERE
FITH 0.7% ! 1.5% 0.4% 1.5%
100% — 1 —— .
| CESES
|
1
75% | : . o
64.2% ! >2.6% 65.5% 1fRE
i 75.2%
1
50% | :
! — w B
| 22.8%
25% | 19.0% : 18.9% :
0,
: 2029 11.4% Q KJJ%:}_\HE
16.0% ! 0:2% 15.2% 12.0%
0% 1
RS i Ll =t TR AR R HA A
! BN E AR
1

4.34 THHASE SR TR A A

() FRR20LOTHREHRET AT » CRE (R

() TEEEIRSSIHC 2 LSS - RIS RIEE &

() FASTREEMRS TSR R ISR (140 SVRHOIEE ~ i
F o PIRERERTS ) -

4.35 THHASE SRR RN A

() EE20197: IR P B A R B ST B R BRI
(b) FEEHRPEM SN HETKEEE S (Fla BB - Ith%) K
(©) KRE W8 -

- 45 -



18 8 Reima e B ¥ A FREVITSRSE b SRR R R P fs vy s s

4.36 R EHY FEE RyR B AL ATRE 488 - DURE H ¥ A BT Eiss
SREFRK o SHERUR - ARTTSEEL A FBREES - HiEies| 7 —Eiifisae - Ko
fE T AEE TS REEEME T AT R ) TR e BT YRR

4.37 e EE T ERTT THE - HEGERET - AETTHE KA ERRSE B % T 215
ol SRS T ARERRE T T AR R TR TTEHEEE T UEEEE | K TR
AR ) °

®4.13a  BUETTR(ES R B A RITRES KRR KATHRI = A #E
— EREEFRIE

| mmomm | gwmeoms | BT

A Bzl

AT .
Bigirdh - st ATk
NG ) * * .
TEYRhaE *
tes AtiE BNt * * *
3D{TEN .
BB B i
tEm A E * * *
THHEH

{H e e
JoR\ e E EEE .
FE s T EARHEE *
NCS ] * N
fEERET] * * .
axa T
i () BEHEHImABELATRA)RGTAB) & EE M R EITRIFR K - SHREESIEA Y

3 8 e 25 EEC AR N\ 15T i B Y (16 55 e

(i) &

iy

Lo N\ BAE S S T A 2% T8RS — IR IR K

\

- 46 -



®4.130 HEBTHEESRE B A RNTRES KRR KA R = A #E
— EREEFRIE

| mmomm | gwmeoms | BT

A $5 il
ANTH R
ElmEE
HeEEe * *
BETRE) - ot koAb *
AHEE ) * *
TV * * *
B RIZE b *
3DFTEM
B.2 i B RERETT
(LS *
HEEH *
ke s * *
JoE B EE
FE s L 2%
N EEET * * *
frRERRE * *
st B4
o () BEEEIABIEHATFRI(A)RTAI(B) 2 A R IR IIFE K o SRR A R
W R Y A 25 TEL R N B Ry i B = ([T 5| s

(i) SEER ARSI T & % A B R = IR K

- 47 -



2 4.13c T2 e HANARBE A E] IR B 1T5R 08 B Rl e B 7 B REVTR S R 5 IR
KRR = ARG HER — fEEREFR I

| mmomm | gwmeoms | BT

A $5 il
ANTERE * *
ElmEE *
HeEEe * * *
BB PRI ~ ot ATk
AT E) *
TV
iR EA=E Ul * *
3DFTEM *
B.2 i B RERETT
(LS *
HEEH * *
ke s
JE\ b EER *
E dmasa T B & *
N EEET * *
fRERERE ] * *
st B4
() BHEERAEBHATEN(A)RT(B) 2 HEE H R RITRIFE K o SR FREA R &

R T S o 2 LR N B Ry i B Y — (55 s

(i) EER A STERIEEE i S i B E =R OK -

\H

- 48 -



5 ANJI53%T

2022 4EF; 2018 4E6 N F788 4L

2BES ABEL

I TH 78

51 e B 4EE ¢ 201841938 913 AFH i I 2202241938 520 A - [#iE £51.0% (-393
N) o FHTEST o BUETTENEER AEUE/D (-10.2% 5 -1508 A ) > TFEARS K EHAAE R A
=] REITENEE NBEEE I (+#17.7% ; +901 A ) -

B 5.1 2REE A NBBE — HITHEIE

PUsEsE(H EEBIEY
38520
B 2393 -1.0% -0.3%

38913

-1508  -10.2% -2.7%

+214 +1.1% +0.3%

5995
TRERRTS e FLAARRE 2

=]/ s

+901 +17.7% +4.2%
5094

10 000 20 000 30000 40 000

Wi B\

o

HP Y

5.2 FEFTEHT > (R BB i VBT R A R (67LN) > HRE S8
Blin Bt ARE (5610 MESa RS (423 0) - 5—J7H » (B B 2 HIFTHE
TR (#1350 0) » HAUZ e (fBlE (+596 N ) FI2EEEr BBl EliE (+306.0) -

- 49 -



%51 ERESABBE — HPVESE

%

13 216 14724 | -1508 | -10.2% | -2.7%
@% 11 897 13 379 -1482 | -11.1% -2.9%
- P RHHER T 6 740 7411 -671 -9.1% -2.3%
- BT (BRI GRS ReBirA%E | 1313 1874 -561 -29.9% -8.5%
- BRERmAE 966 370 +596 | +161.1% | +27.1%
- B REKdn B s S 5 R e b T 861 835 +26 +3.1% +0.8%
- B AE 803 1069 -266 -24.9% -6.9%
- B is 774 1197 -423 -35.3% | -10.3%
- BT ERE 440 623 -183 -29.4% -8.3%
il 1319 1345 -26 -1.9% -0.5%
- B A 604 843 -239 -28.4% -8.0%
- T A [ AL 345 39 +306 | +784.6% | +72.5%
- HPRLSRGE (FLERS)) 149 194 -45 -23.2% -6.4%
- BN R R A 111 129 -18 -14.0% -3.7%
- TR i T A R P A5 110 140 -30 -21.4% -5.9%
=¢ 19 309 19 095 +214 +1.1% | +0.3%
B 12 650 12 463 +187 +1.5% +0.4%
- PR RS B A 12 650 12 463 +187 +1.5% +0.4%
il 6 659 6 632 +27 +0.4% +0.1%
- DLEEHT 5109 4897 +212 +4.3% +1.1%
- R E AT 1550 1735 -185 -10.7% -2.8%
TRERRHS B HAAERR A 5],/ A% 5995 5 094 +901 | +17.7% | +4.2%
- LI 5154 3804 +1350 | +355% | +7.9%
- 1B BB 468 643 -175 -27.2% -7.6%
- T LER 286 647 -361 -55.8% | -18.5%
- BEERLE T A AT KA e THEH | FEE | B |
B -
*2022 AF S BT

- 50 -




FIEHEF KT

5.3 PR REFR T Biffs BB EHE e B ABOEIES (+2 2410) - ECTER
(-18140) FIfET 4R (-1385N) @& NEHARERE/D -

5.2 £RERHEBE — EREFRIE

L ”
Uy @E
E R :: 20
38913393  -10%  -0.3%
FeEm, 46 +748  +8.0%  +1.9%
Rir 2 EE +2241  +116%  +2.8%
KL -1814  -302%  -8.6%
§ m 2022
% 1385 -46.7%  -14.6%
FRiEL 2018
" 1097
FISSTEWN 1 280 -183  -143%  -3.8%
0 10 ;)OO 20 ;)00 30 ;JOO 40 IOOO
T IN

- 51 -




Sl AR

54 ZHIEEEEE018EHTIBL K02 FHIII0N - FEIER23.2% (42N -« FETHE
SHT + BT (-3442) REAFTH (26 0) 2 AR - T LAZHEHS BOELA AR A F)
RFSITHRANT (F18 ) HERERE ARSI - AT BT I AR (+110) -

5.2 ZAFEANERE — FTRNEREFR I

I PA
Bl 81 115 -34 -29.6% -8.4%
=0 7 33 -26 -78.8% -32.1%
TR R HAAR R A 5] AR 51 33 +18 +54.5% | +11.5%
ERAEER I
Tl 452 9 24 -15 -62.5% -21.7%
Refigg B 77 66 +11 | +16.7% +3.9%
L 50 59 -9 -15.3% -4.1%
BIET 3 32 -29 -90.6% -44.7%
JERT T 0 0 - - -

- 52 -



it sk
TR

5.5 SR ZE AR R 20184 Y5531l 2220224 705([ > #E1E /527.5% (+152([F ) - THEAR
15 e EAUARRR A 5]/ A5 TSR AR AL 22 BRI 0 (+229.6% - +163(E ) » JTCHE TREMRFT
56 (+538.7% ; +167f# ) - LN - EETTHEAYEIZE AR D (-105(H ) -

5.3 ERZEGRERE — FTRIE

£
eSS Y i %

705 [1.8%] +152 +27.5% +6.3%

ek

553 [1.4%]

360 [2.7%] +94 +35.3% +7.9%

266 [1.8%)]

= 2022
111 [0.6%)] 2018 -105 -48.6% -15.3%
216 [1.1%]
TARAR TS R HAAHRE 234 [3.8%] +163 +229.6% +34.7%
EiVgi5o
71 [1.4%)]
0 250 5;)0 750
ZSHREE
[ 1z=dhib= ZE AR (BFEEBITERFREELD

AR (B8 \BZ=6rEH)

- B3 -



FIEHEF KT

5.6 FEHT ST AR B ZS EhAEA NS (+92(H) » #R/E TARZZEEER D (-16(F) -
5.4 ERRZEEER L — HRRESFSOE
FE
rg BU
g 705 [1.8%] FRE BEY
==5= 553 [1.4%] +152 +275% +6.3%
- 156 [1.5%
e dc I il ” [0.7%][ ‘] +02  +143.8% +24.9%
e s 335 [1.5%
S == 301 [5.6%(])] +14  +44%  +1.1%
97 [2.3%
Bl 69 [1[.1%]0] +28  +40.6% +8.9%
o 77 [4.6%) w2022
BET 93 [3.0%] 2018 216 -17.2%  -4.6%
40 [3.5%]
FHEHTTN 6 10.50) 34 +566.7% +60.7%
0 250 500 750
A HRER
ZE AR
[ JEfitbss e (R TR RS

WA RE (BB \B+Z=6rE0)

- 54 -




A MG

5.7 EA2018F- AR ESRA L - 2022 A IR RE AR (8 B F AV A raa @ -

5.8 Fehili, SXBARGET RS i 0ok - Horh H $7$30,001-$40,00069 & & L EL{#20184E1Y27.9%
F+220224F11733.2% > H #7$25,001-$30,0001 (& S (L ELAE40.0%[% 2£29.7% - 55— J51H » ##(E T
O B ER RS AT b B $7$15,001-$20,0001 & £ {5 BL 14 2018411 61.9% [ 2 2022 4F 11
47.9% - 1f A £7$15,0005 2L T YR B (L EEE36.7%F+ 250.7% -

*®53 WY HFEE — EREFRIE

$40,000 |$30,001-|$25.001-|$20,001-|$15,001-| $15,000 | £F%1EE

BRERER BLE | $40,000 | $30,000 | $25,000 | $20,000 | ERLATF | A%
Tkl &8 14.4% | 33.2% | 29.7%  20.7% = 2.0% - 10 083
Kitg g 04% | 5.8% | 10.2% | 43.0% @ 36.0% | 4.6% | 21571
BT - - 1.4% @ 244% @ 654% 88% | 4190
BEL - - - 1.4% | 47.9% 50.7% | 1579
JERAT T A - - - 05% | 55% | 94.0% | 1097
L SN AN S SRS SR SN S
Tl 483 6.8% | 27.9% | 40.0% | 21.1% @ 4.1% | 0.1% 9335
Rfig g 04% | 0.7% | 4.3% | 432% | 442% | 7.2% | 19330
T - - - 255% | 61.4% @ 13.1% | 6004
BEL - - 02% | 12% | 61.9% @ 36.7% | 2964
JERAT T A - - - - 55% | 94.5% | 1280

TR AR EEH I E -

- B5 -



HAEHEEERL

5.9 E12018 AV & 4E AL - AEIFREENE B F RN EE R EEE & EREHELL -
5.10 BOKE B A U EBENRTE B ERERAL LA BT - 17£20184E/Y18.8%FF £
20224FH35.6% - K8 B % 2 REAF TR LR N - 1£2018F-A42.1%[% 22022
FERY32.7% -
54 EEHRERE — HERESRSE

RE | PUzEY | =5 | 2BRER

N/t T PN

e 4% 1.7% 66.4% 21.8% 10.0% 0.1% 10 083
g B 13.8% 32.6% 35.6% 18.1% - 21571
T 32.7% 42.4% 24.8% 4190
Z2 LK S NN NN RN SR NN S
e 4% 12.8% 63.8% 19.6% 3.3% 0.5% 9335
=Pk 0.1% 17.7% 39.1% 18.8% 24.3% - 19 330
T 42.1% 44.6% 13.3% 6 004

FRERAEFPNEETFAEEE -

- 56 -




EBREE

€ P N BRI B ER € AR+ 4 B 55 2 o - DU 71 SEAR BT 2035 £E3ER H A0S )

5.11 (e N B 0 R ] B AR R 3 2 5 - DU (8] 7 4R B A1 2035 5 2 5= H A4 22 )
( (FIUFHIRE) ) ERIE—ZRIECK > 2R EREMI R o RgEh sl
SR o BZRIE B RS M B S - R R A SRR A BT ~ Sl
e e ek o BRI ] F B B ST R S R e il A
R¥rEm b e

(2022 R E) © BEEAIHTE

512 20214 » B A (HIULERE]) - BT B BEIEAT R O R E L -
BRTRHOES [ B TR B E R RIE S TB, - B E R Y TR A S B b
{825 > BIFTRIRGRE S S (E SRR S e R A E R P &8 (M EREERS
Ttfb - AUEE BB R -

513  IEAMTBEEZFEFBELM (20225 RS ) BT - BABUMEZERREAE
P ~ N ERE ~ YRt B RE A R - TTEN e RO EmBiEsE > HIHE
Sy EE SEpARY G Hiti

514  BUEEAEEHUAERERS - ERE IR EEFEBUFRIRIL T 5IEERRER
WNE ) WEE R R AL TIREE > THEERE - A TEEHEEIENE - L@
FHRRE R RS - BUMREL T TEHE | - HEGENEE " HI5E(E ) #U5RE
TAF - R BhELESEA AR A - BUF RN EE100f0ETTENE T S I+ETE
BEET &R & B AR 1005 A T E Rl R W BN (R SRRV RSB S EB: - T ISR (L EBETE ) &R
PRI RO SRR AR AR - HARRAE LA MR B R 2R FE 4t H AU&Y30 RIE DY £ k8 1
13015k » A AR R B IR G T e A A Al [ B 5 il e s A S oo PHET 20274 & ol
A ERFOER T ACEE G ) R RO

BoEH

515  EHWRSWEHSEEEA CEHEE TR ENREFE TN - BENFEBIFTHTTE
R ARECER) » s g ERIS O SREERE - fld0 - T HIR(EEREE], 5EERBESR
BUSRGTE SO H B LR AR LR - EiD RS L eIl s B b AR AEpE Y A E g -
EAEARBRIIEO T AR AR - R R AT EAY Je G S .0 B 20224 2 BB - TRBD D=t
{H B R EOE R A R PR -

- 57 -


https://www.policyaddress.gov.hk/2022/en/p38.html
https://www.policyaddress.gov.hk/2022/en/p38.html

516  ZRI - TEEE LRGN 202U (Z0ERLE - B0 AR =) e - 5
22y S T APIER A EE B ol BB BRI PRE - e — (RS R A T
Fp o iz BN RGE R A AR b TR - PR I RS P SO L T R = b
[EAEEGRAVISH - [HBEE AR P BB S SRR = H =T EEMRY - BfiE bt
R~ TIEsat MM ~ SuiE R il R s ~ ROTesalll B it Boa e o Lol 75
RIEFEBIFBERCR » IRE A EERHI e » SARERGE RS E -

RS SR [ ST U SRV B e LAY

517  HETREEEHINIZEIEUR > 65% 1A 203 @ BEERIER - CHRAUES 8
bR ad = EHPEL3%E A T B A E K TEYIBMEISE - eI RS BEUER
] s T3E2.0R0 T3E3. 0P B SRS R ML - BEPRZ B TR E PR IR B B bt U CET (0
BN R AR o BAE ABEER eSS s A R S R R R bR T > R ER
T34.0 o Rt TEFEEBAH M (3% - BB R e s il 5 3 bR & 4s Ay g - (s
TR masE T B R G I AE T > TR YRS TRME B - BT SePlisiar sl 3 i b A P By
Th > MIEE BRI IRE e SR A R EHEATHIREST - NIt - HREL R
B - EsEINEPRE -

Bl RS R S S A

518  ZERBUNHIEZSFF B BHINIEE T B R BUE R A E SR - 1R
BEB RGN TREE S TR RAEE RS T - Bl =2 — bRt
HEEBE R E M - dT60%H Y EE RIS BN FET T HAR it g8 K& fnakataE ST - BIE b > B
CES AR R HEBNBUS TR ABEMAR T - T3 ~ Bla et s SRV E VI S E R IR 5%
{EWTFE R RS R B IR E ] R IhREEEbn - EH R KB B - BT RH IR e EL e FT A A
PREUSRESC RS ~ TR T » GORRHS R AR S IS e -

AR = Sl L

519  REIRHY - BEReEEE KA EIEAINTE - BES REREIESEE AV ST o WS PR IERR
REFZE R ZERNEEEHBEIEEGRE - TRl OB - ATEEREES A - g
REURIER ~ VIR SOkt > B & AR LR LAV ORI - BUER A] B AR T A
[ES R S BRI - (EMITEEE - A8 - i B R TP AvEdE - 11458
Al BEA% ~ T ROATRAETT > TR B EEEME K BB bV EIESE - ISR SRR -
Foltt - WM R ERA ENSGER - AT A~ BUg ot - REIEIER ~ 97
rEE BB LRRERY TR > 5 [SRBE SRRy B b -

VEBT AT - (2021 fF) - (BHRGE  BAETEAE) - FR022F1N A 1I8HEEA
https://www.industryhk.org/en/info/research-reports/made-by-hong-kong-full-report/

- B8 -


https://www.industryhk.org/en/info/research-reports/made-by-hong-kong-full-report/

BREAREAL

520  FRUBBUN4ETEE20226E8 H AMRAVENE? - T8 N H2021F 4 41197 413 100 A
[ 2202247 Y7 291 600 A - [T L AF(1.2%) 20K - LIAE 20214 1 2520224 iy
BB » 5113 00044/ EREERE &8 - HELALI T F1.6% » BES e - B EE 8 A LH
G A T - AEREE AU > 20224 EE2021F E HATL. 365 - E 89 20044 REEE -
202K RAVAEIE R B A AR E R R TPy L2 - H2017 LUK > HAEIT-FRTA Fik fEHY
N2 NS B 1--20-245% 9 N LU D i FoBERE > 118312 290 A [ %2290 100 A -
VEEME Ry 7% » H880E22 190 A - HAGRFH /102 14550 F 2 - A #4910 000\ 290 600
N - [l Fs4%

521  RANLESEHR > BESESSEIIRNE « Fag B2 5 — R ER IR T XA
R Z AR ABUESE - RO - SEPER SR — R B R i R — (R A
IR = AR RE ZE RV AT RARBUEERUE SR ST B IR A A - A RRUE > 21
TR REEH A 2E » STEME S KA S ERSE I IEH ] WS R A E B b A
R RERLE ERIIEA -

BURSET R . (2022 £ 8 A 11 H) . 2022 FEP AL, BURSEHE. R202FE10H2BMEE
https://www.censtatd.gov.hk/en/press_release_detail.html?id=5078
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%55 2023-2026 4 A S7igs
X R A B
A (e AEHAERE A1)
20234F 20244F 20254F 20264F
T &3 10 451(2.1%) 10 666(2.1%) 10 883(2.0%) 11 102(2.0%)
Kirg g 22 417(2.3%) 22 889(2.1%) 23 324(1.9%) 23 724(1.7%)
KT 3 961(-7.6%) 3 693(-6.8%) 3 474(-5.9%) 3 292(-5.2%)
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JEATIRRK - 28I - BREEIR LS RELIGZEE SIS TIF - EMEAS RFEK -
It RS R IR B B ERATT o $HEREIERAL » SUBKEEZ ISR SRR A -
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ERs THETEELE A K
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BIE2Afr 132 100
R EE 62 73
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fFsk 5

CONFIDENTIAL

WHEN ENTERED WITH DATA

HOA B R OB K

s A

\/ TC

VOCATIONAL TRAINING COUNCIL

B E

& =

THE 2022 MANPOWER SURVEY OF THE MANUFACTURING TECHNOLOGY INDUSTRY

BMENEF2022FE A NHE

The 2022 Manpower Survey of the Manufacturing Technology Industry (MT) aims at collecting manpower information of the
industry concerned for formulating recommendations on future manpower training. Please kindly provide the information of
your establishment as at 1 July 2022 by answering the questionnaire. Thank you.

BUSTHE20226E N JT3HE EERSESRN ATIE R B - I AR AT GRHETEE R - B SN
152022427 HIH WY ATIIEUER LR - ZH#E1E -

Establishment Information

PR

NATURE OF BUSINESS:

(For official use)

Industry Code

EBMHHE

TOTAL NO. OF PERSONS ENGAGED:

&g B2 8% A %

Details of Contact Person*

L IN-

NAME OF PERSON TO CONTACT:

POSITION:

= I

TEL. NO.:

w i

E-MAIL

T

W iz

FAX NO. :
X E R

* The information provided will be used for the purpose of this and subsequent manpower surveys.

ITHEEE TG EXR H AT EZS]
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Part 1 — Manpower Information Survey Reference Date : 1 July 2022

F—Eay — AIER GEstEE c 2022 4E7TH1H

For each principal job, please fill in the total number of employees as at survey reference date. The employees include all those unde
Hong Kong company’s payroll, disregarding whether the employees are deployed to work in other places (including the Mainland).

SHEHE SRR B R EE EERBNERSEE EREE BASGEREAEGHNNTERES » FmEnHIRE
AEEAITT TAE (BT EPH) -

-

321

Please complete columns ‘B’ to “‘F’  of the questionnaire according to the list of principal jobs by referring to Appendix B for job description
of individual job.

ARSI R ey E R - SN EBAR SRR LAERI R RSB 2 F M -

Principal Jobs I ZERR¥S

Please refer to Appendix A for column explanations. %2kt ANSHRTIERE o

(A (B) ©) (D) B (F)
Principal Job No. of full-time No. of Vacancies No. of Trainees* No. of Posts Average Monthly
FEERES Employees as at Survey as at Survey to be Newly Remuneration Package
(See Appendix B) as at Survey Reference Date Reference Date Recruited in the H
(&K% B) Reference Date (Excl. trainees”) Coming Year
(Excl. trainees®) E4st H ey (Excl. trainees®) Code
TE&ET HEARY e EAPN K
FESET H ZEfIER THRHMERC—4FAHT| 1 $12,000 or below
MEMEEAE | (2RI TR A1 HUT
ZHIE BRI ZHIE BRI 2 $12,001-$15000
3 $15,001 - $20,000
4 $20,001 - $25,000
5 $25,001 - $30,000
6 $30,001 - $40,000
7 Over $40,000 LA I
Eﬁg;cr;netes NeVY, Posts
Job) Please enter a zero ‘0’ in the box if there is no employee/vacancy/trainee. B (R S Hrivmgir
Codg WNEHRER /ZEhk 2l > SEEITFEAEA ‘0 - o | (Column E))
T i (Column B) [ (Ef)
4o (B#)
Job Title A (3 employees, 1 trainee and 2
e.g:| vacancies) 3 2 1 1 5 5
B | AL (3RS, 18525/13 R 2fE2ER)

Technologist / Managerial Level Jff, &KLk

A technologist/manager is a person who has the qualification and experience equivalent to that required for
corporate  membership of a professional institution. He/She should be competent in analysing and solving a wide
range of technical problems, and be able to assume personal responsibility for the development and application of engineering
principles, to exercise original thought and judgment, to keep abreast of and apply the latest technology and techniques as
appropriate, and to supervise/develop sub-ordinates.

Rl KRN LA FEE N AR EE R G S BRIV R RS - SRR T SR & i AR - AR B TR
B BAISAIHET TR BRI - DU AR T8 o

Mechanical Engineer
101 | AR TAZ B

Manufacturing/ Production/ Industrial
Engineer

102 B R E T TAZET

Electrical Engineer
103 | EHE TAZAT

Electronics Engineer
104| B F TH2AH

Project Engineer
105 | B H TAZE

Technical Services Engineer

106 | Bl <2 3% TAZE

Product Engineer
107 | 7 i LAZAT

Q.C./ Q.A. Manager/ Engineer
108 | SnE P PREEACE TR

CAD, CAM or CAE Engineer
RS, - B A AR
109 | EBASHHE) TAZ TAZ6T

Materials Engineer
10| PR CAZAT
#  The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.
Pzl ) BREEARZ S ESI AL - DUREEREEONE S EIE -
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Please refer to Appendix A for column explanations.

FHEBM AR SRR -

A (B) ©) (D) (B) (F)
Principal Job No. of full-time No. of Vacancies No. of Trainees” No. of Posts Average Monthly
F R Employees as at Survey as at Survey to be Newly Remuneration Package
(See Appendix B) as at Survey Reference Date Reference Date Recruited in the H
(%B3% B) Reference Date (Excl. trainees”) Coming Year
(Excl. trainees") F4E Ry (Excl. trainees) Code
TE4fET H Y I A 45k
et H ZE AR TESHEARAC—FHUH | 1 $12,000 or below
RPN (ZHIE BRI PR A8 LT
ZHE AN ZHE AN 2 $12,001 - $15,000
3 $15,001 - $20,000
4 $20,001 - $25,000
5 $25,001 - $30,000
6 $30,001 - $40,000
7 Over $40,000 DL |-
Erigicrs]etes N?VY, Posts
Job) Please enter a zero ‘0’ in the box if there is no employee/vacancy/trainee. HI RS bRk fr
Code WNEHRER 2=k 2l > SEAEJTREAEA ‘0 . | (Column E)(J
TN (Column B)[1 CEf)
e (Bf#) "
Technologist / Managerial Level (Continued) FzEifi, 4884k (&)
Costing Engineer
111 | A T2 B
Processing Engineer
112 hn T TREE
Engineering Manager
113 | CRzEgs
Technical Sales/ Marketing Manager
114 | Ll sy, T A
Logistics Manager
115 | P &K
Merchandising Manager/ Purchasing
Manager
116 | BRfEALHE
Factory Manager
117 | TRgaesE
Production Manager
118 A= Ak
Product/ Graphic Designer
] e o il
Training Manager
120 | Bzl %5
Production Planning and Material Control
Manager
121 | A ST B fI R
IT Project Manager
122 | &R RROR H 46
Systems Development Manager
123) 4B ACEE
Research and Development Engineer
124 b3 TAZAT

Technician / Supervisory Level &1t B EBE4K
A technician/supervisor is a person who occupies a position between the technologist/manager and the craftsman. His/Her education, training

and practical experience enable him/her to apply proven techniques and procedures to carry out technical tasks, normally under the guidance of a
technologist/manager.

%ff[ﬁ%/ ﬂ% gﬁ%ﬁ% / TII\ & %gg / 2<<<}gﬁ2 ALERFT 2/ - FEAEHEERE - TREHRR GBI - — RIS A THIEE

Mechanical Draftsman

201 | et 2

Manufacturing/ Production/
Industrial Engineering Technician

202|383 R S TETRERGE B

Mechanical Engineering Technician

203 | Bk TRERGiE B

Electrical Engineering Technician

204 | BB TR2ECIE B

Electronics Technician

BERE

205

#  The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.

FZall ) AR IEEREZ SIS AL DR ERESLINE SUTE -

(Continued) TS EELE (&)

Technician / Supervisory Level
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Please refer to Appendix A for column explanations.

FHEBM AR SRR -

A (B) ©) (D) (B) (F)
Principal Job No. of full-time No. of Vacancies No. of Trainees* No. of Posts Average Monthly
F R Employees as at Survey as at Survey to be Newly Remuneration Package
(See Appendix B) as at Survey Reference Date Reference Date Recruited in the H S
(&BK58% B) Reference Date (Excl. trainees") Coming Year
(Excl. trainees") F4E Ry (Excl. trainees) Code
TE&ET HEARY e IEAIN 4R
et H ZE AR TESHEARAC—FHUH | 1 $12,000 or below
MEBEEAZ | (BB HARRAL N 55 LT
ZHE AN ZHE AN 2 $12,001 - $15,000
3 $15,001 - $20,000
4 $20,001 - $25,000
5 $25,001 - $30,000
6 $30,001 - $40,000
7 Over $40,000 DL |-
Ercril;{g]etes N?W Posts
Job) Please enter a zero ‘0’ in the box if there is no employee/vacancy/trainee. HI RS bRk fr
Code WNEHRER 2=k 2l > SEAEJTREAEA ‘0 . | (Column E)(J
T fir (Column B)[1 CEMT)
o (B "’

Technical Services Technician
206 | ST HEFLIT B

Technical Sales/ Marketing Executive

207 | Bty i EAT

Foreman/ Supervisor
208 E T BE

Coordinator
209| (733 & W4k B

Logistics Executive/ Supervisor
210| ¥ 14

Engineering Buyer/ Merchandiser
211 | T2 ERE B

Production Supervisor
22| EEEE

Q.C./ Q.A. Supervisor/ Technician
23| S EET R EE A FlTE

Research and Development Technician

214 WT9E R SRRl &

Product/ Packaging Development
Technician

215 e it ARSI &

Laboratory/ Materials Technician
216 | BB s MR &

Tooling Technician
217| THE TR &

CAD or CAM Technician

(Tooling/3D Printing)

BRSE s e R RSB A AR B
218| (LA TTHGFTEN)

Production Planning and Material
Controller

219 2k FEG T R B PE T &

Training Officer
220 | 3lI%R +-AE

Systems Developer
21| 2455 8

Programmer

HEARUE

(incl. Software Developer,
Developer, etc)

(E0fF - SpEprE & TEAPRS 5 5)

Application

22

N

# The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.
Pzl % ) BIEEAE R S ERI AL > DURER BRSNS S EHE -

Craftsman Level £ T4k
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Please refer to Appendix A for column explanations.

FHEBM AR SRR -

Job
Cod¢]
T

(G
Principal Job
TS
(See Appendix B)
(2Ri#% B)

(B) ©) (D) (E) (F)
No. of full-time No. of Vacancies No. of Trainees” No. of Posts Average Monthly
Employees as at Survey as at Survey to be Newly Remuneration Package
as at Survey Reference Date Reference Date Recruited in the H
Reference Date (Excl. trainees®) Coming Year
(Excl. trainees”) s HHAY (Excl. trainees”) Code
TEgET HIHM Zall &N 4Rk
fEdat HIH ZE A THEMEARAR—GEERT| 1 $12,000 or below
MEBEEAZ | (BB AR A LT
ZHIH BRI ZHIE BRI 2 $12,001-$15000
3 $15,001 - $20,000
4 $20,001 - $25,000
5 $25,001 - $30,000
6 $30,001 - $40,000
7 Over $40,000 LA F
Erigicrs]etes N?W, Posts
Please enter a zero ‘0’ in the box if there is no employee/vacancy/trainee. IR S bRk fr
e HRA 75k, ZHlE » FBEIENEA 0 . (Column é{u (Column E)OJ
(B (Ef#)

HE B A REREEE R -

g=g=

1717

A craftsman is a skilled worker who is able to apply his/her skills to a wide range of jobs within the trade, under minimum direction and supervision.
A craftsman possesses not only practical skills but also related theoretical knowledge which enables him/her to adapt to new technologies.

RIRERE LA - e ERRENIEREET » ERSEREE SEWS - RIPRA B EIERGE - IRRAHRREVE A, - DUE

301

Machinist

HERT

302

Precision Machinist
FEE I TR T

303

Machine Setter

PRSI T

304

Mould/ Die and Tool Maker
BB TER T

305

Fixture Fabricator
REBE T,

306

307

308

309

310

311

312

313

314

315

316

317

318

Electrician
EERRL T

Mechanical Fitter

bR T RS T

Electric Arc and Gas Welder
IR T

Sheet Metal Fabricator
s T

Steel Fabricator

SRS T

Plumber and Pipe Fitter
BEET

Pattern/ Model/ Prototype Maker
B A AR RIS T

Electroplating and Metal Coating Worker
ERH N R T

Painter
TR R

Metal Printing Craftsman

BIFHENBT T

Rolling Mill/ Extrusion Press Craftsman
TREEE PR T

Plastics Injection Machine Setter

YRR T

Quality Control Inspector

SE ST

#  The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.

P2l ) AR IEERE 2 ST IS AL - DIRBERESLINESLETE -

Operative Level ¥fET 4K

An operative worker is a worker who performs tasks in the assembly of products in accordance with the predetermined job instructions or operates
machine(s) which have been set up by other persons.
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Please refer to Appendix A for column explanations.

FHEBM AR SRR -

Job
Cod¢]
T

(G
Principal Job
TS
(See Appendix B)
(2Ri#% B)

(B)
No. of full-time
Employees
as at Survey
Reference Date
(Excl. trainees”)

FESTET H
HIERdE 8 A
ZAllE RSN )

©)

No. of Vacancies
as at Survey
Reference Date
(Excl. trainees®)

FE4ERT H Y
ZEHREH
(ZHIEERIM)

(D)
No. of Trainees”
as at Survey
Reference Date

FESET HHHY
ZallE N

(E)

No. of Posts
to be Newly
Recruited in the
Coming Year
(Excl. trainees”)

THEHE AR —LEHIRT
b N
ZAlIE RSN )

(F)
Average Monthly
Remuneration Package

Please enter a zero ‘0’ in the box if there is no employee/vacancy/trainee.
e HRA 75k, ZHlE » FBEIENEA 0 .

(SIERBEE]|
Code
1 $12,000 or below
ENN
2 $12,001 - $15,000
3 $15,001 - $20,000
4 $20,001 - $25,000
5 $25,001 - $30,000
6 $30,001 - $40,000
7 Over $40,000 DL |-
Current
Employees N?VY, PQStS
e AL
BEE D
(Column E) [
(Column B)[1 E
(B (Ef)

BE TR ReiZ IREE ERY TAE

fENERCEC (R R B pet - SURMEE R AR Z T A -

401

Semi-skilled Machine Operator

PEESERIET

402

403

Polishing Worker
BT

Stamping Machine Operator
MRRIET

404

Quality Control Operator
i A PEIRAE T

405

Assembler
AT

406

Injection Moulding Machine Operator
TEIERERE T

407

408

Crane Operator

FLEMIRIET

Film Blowing Machine Operator
WRESEE T

409

Other Plastics Processing Machine
Operator

AN TERE T

410

Printing Operator
E[R] T

Unskilled Level JEF:fnT A%k

Unskilled worker is normally assigned to perform repetitive work requiring only a narrow range of skills and short period of training.

FEe il TN\ R TRE(E M B B AE Y TAE > BORAVRIAERR/D > FISRIS TR -

501

General Worker
T

Other Relevant Manufacturing Technology Staff — HffiiHEES R A B

For Official Use

#  The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.
P2l ) EREIE AR SRR AT - DU AREaEI S so a2t -
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Part 11
E_Ea

Application of Smart Manufacturing Technology

BRERIERITHIER

(@) Does your company use smart manufacturing technology such as the Internet of Things, big data, cloud computing, artificial
intelligence, etc. to monitor/optimize/predict the process, so as to enhance the production efficiency and adapt to the rapidly changing
market demand?

BAFAGERYIBE - REdE - B3E - AN LEES AR S Riir W RS SR TR B L/ TR 1EmiR S R AR -
[l S B S SRR 2

|:| Yes H |:| No 47 [ Please goto Question?2 :ERkEF2RH

(b)  Inwhich of the following areas does your company employ smart manufacturing models? (You may tick “v ”one or more options)
BAFHELL I R A REBIER ? (W5 v "B —IH)

D Product Design and Development
FE imasta T EAGH %

Production Process

AR

Quality Control Process

BRI

Warehouse Management

BEEE

Repair and Maintenance

RIS 3

Others (please specify)

HoAth (5HEI)

O 0000

Business Environment

(RE SV

2.

Please indicate your views on the expected change in business volume of your establishment in the next 12 months (please tick in the box as
appropriate) and indicate the reasons leading to the better or the worse.

safat  EREAN T (E H SR BERV I R EEERVISPIE £ v "5k) K5 e e R A -

|:| Better O (Please state reasons)

e st I A)

D Stable [J

D Wq(sen 0 (Please state reasons)
= (AR IHIEIA)

|:| Uncertain [J
FEE
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New Recruitment

RS

3. Number of full-time employees newly recruited in the past 12 months.
BETTHEAAN - EtEEERGeBREE AR -

Technologist/ Technician/ Craftsman Operative
Managerial Level Supervisory Level Level[ Level [
TR, K HRER i g BEK L8k BAELE
(@) Total new recruits
BriansgEs \E
(b) Number of new recruits with the experience in
manufacturing technology
¥R E S - BAUERRAHR SR
Employees | eaving the Establishment
& B RERR
4. Number of employees left in the past 12 months:
BETT{EH A R 2
(a) Technologist/ Managerial Level (b) Technician/ Supervisory Level
Fef 834K B g, BEH
(c) Craftsman Level (d) Operative Level
R T4k BRET AR

Hong Kong Technical Staff Posted to Greater Bay Area
FRBEEBRNEBEET

5. (a) Are there any employees of your company stationed/travelling to the Greater Bay Area (GBA) for work?
BAFRREAEBTRE MEREEER ?

|:| Yes H |:| No ;47 [ Please goto Question6 EERkEF6RE

(b) Number of employees who had been/will be stationed/travel to the Greater Bay Area (GBA) in the past and next 12 months.

BERRKTZEARN - KREE KRB ERA R A -

In the past 12 months In the next 12 months
Job Level BETHAN KR+ _EAN
FRETFAR Stationed in GBA * Tra\ggigg © | Stationed in GBA * Tra\/égﬁg 0
REAEE e L] 2 REHAEE e HTEC L 2
FREE L= JERE S 7

(i) Number of Technologist/Managerial
Level

PSS L ON

(i) Number of Technician/Supervisory
Level

Fitr & EEENE

(iii) Number of Craftsman Level

FERLPN

* Employees who stay in the Greater Bay Area for 50% or above of the working time.
& BE AT B EH TR LA TR Y E o 2 TR E -
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Major Difficulties Encountered in Recruitment

FEE ARSI

6.

Please indicate the difficulties encountered in recruitment of full-time employees of your establishment in past 12 months.

G {=fan =y 42 o e LD S E{aL Loy i SUSa I Kl B[R SE A

Reasons

JFA

(&) No recruitment was taken place

SRl

(b) Recruitment was taken place and did not encounter difficulties in

recruitment

AN - WA BTSN

(c) Recruitment was taken place and the difficulties encountered were:

HIEES  FUBAEINAEE - (T TESR—TH )
(i)  Lack of candidates with relevant experience
i = ELAHRA A BaoK I
(ii)  Unsatisfactory terms of employment
HE IR AR AR
(iii) Unsatisfactory working environment
TR A AR
(iv) Limited career prospects

HIMEEAR

(v) Insufficient trained/qualified manpower in the related disciplines

= BRI &R AT TER

(vi) Competition for manpower from the Mainland/Macao/other cities

JRE AR HA T 2 AT
(vii) Alternative offers in the market
it B HA B

(viii) Others (please specify)
HAt (FERA)

Technologist/ Technician/ Craftsman
Managerial Level  Supervisory Level Level [
R IS e a1 =V = B T4k

[l
[l

[l
[l

(You may tick “[CT" one or more options.)

N I I I I I B
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Preferred Education Level and Years of Experience of Employees

BEEANBEREEKAMMER

7.

Please choose preferred Education Level and Years of Experience of Employees.

AR E R EANE SR RHBEE -

Job level

Technologist/ Technician/
Managerial Level Supervisory Level Craftsman Level
Fhih, 4KHAR Rt & BEik R T4k

(a) Education Level (Please tick “v'” 1 box for each job level)

BEEE (BRI B—1)

(i) Postgraduate Degree
94 E2Ar

(ii) First Degree
SB(

(iii) Sub-degree (e.g. Higher Diploma)
RIS (BAN=ECCR)

(iv) Diploma/Certificate
X EHE

(v) Secondary 4 to 6/7
A HLEC AV

(vi) Secondary 3 or below

= HL T

O O00OdO O

O O0d0OdOd

OOdo0Odod

(b) Years of Experience (Please tick “v'” 1 box for each job level)

HRREE (BREES " BT

R = = =
(i) f;\ygﬁa% Elcl fl;s& t%an 10 years D D D
i = = =
(iv) yggrgt;lza;hgw 3 years D D D
O g = = =
(vi) %ﬁ)é)l%%erience D D D
= = =
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Training Needs

IR

8.

Please indicate the top 3 training items from each training area to meet the fast-changing industrial trend and development needs.
FE LA e E s L 3 (ERETA E - DABC & 1T R B3 R e iR -

Training Area
B3l s

Technologist/ Technician/
Managerial Level | Supervisory Level Craftsman Level
Fhih, 4KHAk Rt g BEik T4k

A. Technologies £}

0} Artificial Intelligence
NTFRE

(i) Cloud Computing [J
TR

(ili)  Cybersecurity
L

(iv)  Data Mining, Analysis & Visualisation
BASTRE) ~ St AL

(v) Human Machine Interaction
NG 2R )

(vi)  Industrial Internet of Things
TV

(vii)  Robotic Process Automation
B N REEEL

(viii) 3D Printing[J
3DFTEN

(ix)  Others (please specify)

Fift (FEEREA)

B. Operational Management & Soft Skills & B kETT

(i) Lean Manufacturing
[ Eme sy

(i) Project Management
HEEH

(iii)  Supply Chain Management[J
e

(iv)  Risk Management
LB FE

(v) Product Design & Development
ik T BlRH S

(vi)  Interpersonal Skills
N iy

(vii)  Problem Solving Skills
fE s

(viii)  Design Thinking
et A

(ix)  Others (please specify)

A (FEEREA)

O O0oOodooaddd OoOoooddddd

OO0 Oodgdddd [Oo0o0ooddddd

No such level of staff

A THRRRER B T

Ul 'ojoojoojoooo |Ooooooood

[l

[l

- 78 -




Percentage of Employees According to Age Group

ZEH B THAEIR i

9.

Please provide the percentage distribution of employees according to the age group.

e B i ol o

@)

Aged 18 - 24
S F18 — 245%

%

(b)

Aged 25 - 40
/1725 - 4055%

%

©

Aged 41 - 56
/P41 -5655%

%

(d)

Aged 57 or above
FEEAFETE L

%

End of Questionnaire. Thank You for Your Co-operation.

MBS - ZWMETE -
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1.

The 2022 Manpower Survey of the
Manufacturing Technology Industry

BUSMHE20224E A TT5HE

Explanatory Notes

oy

Principal Jobs — Column ‘A’

TR — A

(a) Please go through column ‘A’ and mark those principal jobs applicable to your establishment. For detailed job descriptions,
please refer to Appendix B.
SR ATE - ERUERS SRS E IS - AREEAOY IR - S5 2 REEB -

(b) Please add in column A’ titles of any principal jobs not mentioned in job descriptions (Appendix B); briefly describe them in
respect of the appropriate job categories.

W EHRESS A RGN E RS ORE TR (MIsk B) > S5 —ORE A ARIPY - G REACH R B0 R e -

(c) The job titles may not be the same as those adopted by your company, but if the description of a certain job in your company
is the same or substantially the same as the job description of, for example, Technical Services Engineer, then for the purpose
of this survey you should regard the job holder as a Technical Services Engineer regardless of his/her actual title in your
company.

PHERFTVINRIE TR BAERBRARAR - B BAFEBBN TR B SR ERAERS (Fla "Rl
SCERTAZAN ) MHEIEAEN » AHEEZBE BNt BEATRYEEBRE RfE IR XA I ERSR T Rl
TAZAT ©

(d) In the event where an employee’s duties in your company are split between two or more job titles, please use the job title that
best describes his/her principal responsibility.
W BAFHBE LGSR - 5558 A ise SO B SR SR (e -

Number of Full-time Employees as at Survey Reference Date (Excl. trainees) — Column ‘B’

FEGEET HAR e B A8 (ZAIIREERRST) —B'

For each principal job, please fill in the total number of employees (excluding trainees) as at survey reference date. The
employees include all those under Hong Kong company’s payroll, disregarding whether the employees are deployed to work in
other places (including the mainland of China).

HHEE  ERERGTH R EE EEBEE R SR (2RI - BEERE BATHEEENERESINIIAT
HlRE » P aAIREEHA T TIE (EEfEA) -

Number of Vacancies as at Survey Reference Date (Excl. trainees) — Column ‘C’
E4raT H I z= a8 (2l ERIN) —C"

Please fill in the total number of existing vacancies (excluding trainees) as at survey reference date. “Existing Vacancies” refer to
those unfilled, immediately available job openings for which the company is actively trying to recruit personnel as at survey
reference date.

sEIE FARSET H e — R 22 R (SZIRERRIN ) o T 45T HIHAYZEBREE | R fasx B A aest H iz - 204l
A o B IERERRIENE A B EEA -

Number of Trainees as at Survey Reference Date — Column ‘D’

FE4RET H By =2 3115 N8 ‘D

Please fill in the number of employees undergoing training for each type of jobs as at survey reference date.

SAEE N H BRIk (e B %L -
The term ‘trainees’ includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.

T2 ) BRI R R TE ISR A LUK E A B AE S A B B ERE -

Number of Posts To be Newly Recruited in the Coming Year (Excl. trainees) — Column ‘E’

THETERAE —FH RS A8 (ZAIFEERSN) —EH

For each principal job, please fill in the number of posts to be newly recruited in the coming year (excl. trainees) . “N” shoule be
entered if no change or contraction is expected.
- 80 -



FHE, TS AR R TR M A B CZHIERRIN) - 4053 H5 4R s @ -
FHEN -

Average Monthly Remuneration Package — Column ‘F’

(SIERBE ‘P

For each principal job, please enter the corresponding code of the monthly remuneration package of (i) current employees during
the past 12 months (1.7.2021 - 30.6.2022) and (ii) new posts that will be newly recruited in the coming 12 months (1.7.2022 -
30.6.2023). The monthly remuneration package should include basic wages, regular overtime pay, cost of living allowance,
meal allowance, average monthly amount of year end bonus, etc., if any. If you have more than one employee doing the same
job, please enter the average figure.

LA WS > ForlEAG) BEBE T ZMEA (FF o —HFtH—HE o ZFNA=FHMRD) & (i) R
TZEH (FEo -t H—HE o= A =-HHIHED) ¥ridis(e 8 28 A FaFiiavdmst - 81 FaFma
FERIEHT ~ EHIRER TIE L8 ~ A5G ~ REadh - B A P8t - SR BB LIFERZ N —%  AIFEH
HPHUYA -

No. of Hong Kong Technical Staff Posted to Greater Bay Area
BRSSO TR B T

Greater Bay Area (except Hong Kong) comprises:

REE (FE RN G

Special Administrative Region of Macao, and the nine municipalities of Guangzhou, Shenzhen, Zhuhai, Foshan, Huizhou,
Dongguan, Zhongshan, Jiangmen and Zhaoging in Guangdong Province.

BPIRF TR - REFREEM ~ 20~ BRI ~ fhl ~ N~ BR5E ~ filn ~ TP~ BEEEL -

Preferred Education Level of Full Time Employees

=R E B8 HANBEEEE

Definition of Preferred Level of Education:

HEHERENES
€  “Postgraduate Degree” refers to higher degrees (e.g. master degrees) offered by local or non-local education institutions, or
equivalent.

TEHTRA R, RAEAM SRR B SRR At S F R (LR ) - SEEREER -

€  “First Degree” refers to first degrees offered by local or non-local education institutions, or equivalent.
TELLEM ) BIRAMEGE A B AR LAV LB - SUEEREEE -
€  “Sub-degree” refers to Associate Degrees, Higher Diplomas, Professional Diplomas, Higher Certificates, Endorsement
Certificates, Associateship or equivalent programmes offered by local or non-local education institutions.
"R, BIEAMEGEA B SRS AREIZ L - SSCCR  BEUR - ScEE - WiEHEE - i
EEZIEE
€ “Diploma/Certificate” refers to technical and vocational education programmes including Diploma/Certificate courses,
Diploma of Foundation Studies, Diploma of Vocational Education and programmes at the craft level, or equivalent.

"I FEE ) BRI RBSEBETRIE L SUR R - BRI SCR  BECUB A TR RTERAR - SRFE

BEE -

€  “Secondary 4 to 6/7” refers to Secondary 4-6/7, covering the education programmes in relation to the Hong Kong Certificate
of Education Examination (HKCEE), the Hong Kong Diploma of Secondary Education (HKDSE) Examination, Diploma
Yi Jin, or equivalent.
T EsR ) B UETN T (BEEEETEEE FEPECERER - RESUREHBNEER
) EFEHEEE -
€  “Secondary 3 or below” refers to Secondary 3 or below, or equivalent.

TR =ELIT ) BRI =ERAT  SEEHEEE
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The 2022 Manpower Survey of the Manufacturing Technology Industry

BUERECE 2022 EATTERE

Job Descriptions of Principal Jobs in the Manufacturing Technology Industry

BUSPHCE X2 TR

Job Codel!
B 4o

Principal Job Title[
- S

Job Description[]
TAEsREA

TECHNOLOGIST / MANAGERIAL LEVEL K[,/ &84k

101

Mechanical Engineer

1 M

Researches on mechanical engineering problems; advises on plant
engineering (installation and maintenance), tooling design and manufacture;
Responsible for product analysis, design and development, quality
assurance, and sales and technical services.

bzetsis TAZRIEE - i A R TR (e fRE ) - TH TR
EABUE BRI - BETEIERRE - B - B REISOEE
TAF -

102

Manufacturing/ Production/ Industrial
Engineer

Blgs /A TR

Designs, monitors and operates manufacturing/ production systems in
industrial plants to ensure efficient use of resources which includes the
layout and design of plant and services; the choice of tooling, production
equipment, materials, and fabrication/ assembly methods; application of
automation/ system management; the provision of services such as
manufacturing capability study, production scheduling, work study, quality
assurance, and cost control.

et~ BB RARE TR RS AR E R IR IR DI ROE
M - TAFEfEZH T R B R B TR - st - Ykt
R8BS BENME (RERSUER REE Wi ftiRss - 4=
EEJIRHST ~ AEESE ~ TAEWSE ~ B R oA

103

Electrical Engineer
A% TAZAD

Designs and advises on electrical equipment and systems, and plans and
supervises equipment installation, operation and maintenance; suggest
electrical components and devices to be used in products.
BRI AR N RS RIS E R 248 ~ IRIERIORE  JERLE
iR T R A B RS S -

104

Electronics Engineer
T T AZA

Designs and advises on electronic equipment and systems; and plans and
supervises equipment installation, operation and maintenance; suggest
electronic components and devices to be used in products.

B ESGETE TR R RS REI R S 4 - BRIFAIORE Ik
mm iR P R Y e (R B b

105

Project Engineer

THH TA2AN

Plans and coordinates product development throughout the design, costing,
scheduling, tooling, debugging and production stages; investigate
manufacturing technology to improve plant productivity, quality
consistency, operational flexibility, and supply chain resiliency, etc; liaises
with customers and coordinates with various departments and
suppliers/vendors to ensure the project could meet target requirement.

RE A SIS TIF > AfEHIE H G T E A st~ AT
A - EaslELEREEET WU RISRTCUE S T
AET] EE BV EE RISV A ERE N TRBE A b RE K
HERFT R LT R e DA OR TAERERF & 20K
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Job Codel!
HAE 4R %

Principal Job Title[
- S

Job Description[]
TAEEREA

TECHNOLOGIST / MANAGERIAL LEVEL (CONTINUED) i,/ &&84% (%)

106

Technical Services Engineer

Rt 2% TRZE

Provides professional technical services to a specific machinery/ equipment/
apparatus including the application of the software/hardware and related
customer training; installation, commissioning, testing, repair and
maintenance; the application of plastics resins and additives; and the
application of relevant technologies for processing and testing.

Fotes 3 WA R B LU T ARG SR IR S - B RS FE T
AR R R 5 288 ~ B ~ BRI ¢ BBRBIER AR
FEIER] ¢ LUK FEFI A BERH I T R M -

107

Product Engineer
7t AR

Directs the design, modification and development of products, to meet
clients’ specifications on technical, aesthetic and economic factors.

fEE MG~ BOORBRELIE » DA ERIT B8RS
JTIHEMYEK -

108

Q.C./ Q.A. Manager/ Engineer
o B PR PREGAEEE TAZ A

Review design for new products; plans and monitors the Q.C./Q.A. work,
including testing and measurement of incoming materials and parts, work-
in-progress and finished products to ensure compliance with standards and
specifications, and in conformance with safety regulations.

Rah T E amia T RE R E SRS > AR EE
AP ~ PRl R G e > (AR RERT SR ~ AR
Rz 2= -

109

CAD, CAM or CAE Engineer
BT - O
R A AR D)
EEREHEED TAZ TAZAN

Plans and supervises the use of CAD, CAM or CAE tools to design and
manufacture moulds and dies for production of metals/plastics products and
related components; examines and prepares cost estimates on tools, jigs and
fixtures, moulds and dies for manufacture of metals/plastics products and
related components.

RE B H BN aEt - SRR A4 A R RSB TARSnVER -
DAsSat R B TR A S, B A fm R H A 2 - BZeEEss
USSR W KR EE I TR - AR TE - R E RS
BUNATHE -

110

Materials Engineer

Ykt TAZAT

Provides expert views on the design, quality assurance and production by
advising on the materials choice for use in the products and processes;
testing materials properties, both incoming and during production; advising
on the process specification such as temperature, composition, pressure,
time, quenching media, etc. for production processes such as rolling, heat
treatment, foundry, die-casting and plastic processing; and investigating
production problems and product defects.

TrEagat ~ '8 R AR IR T R R IR S - B0FE ¢ mREEE A L
TReA R EHR LR R S0 A S 2R A T TP YR B TR
RLES AR E T AR ~ BAREE G SR R I TR LA R A2
FETFPRUSHVER, - BIADERE - 4H& - BEST - B - BRS RIS § DURGH
A P R R et

111

Costing Engineer

A T2

Studies and prepares cost estimates for the manufacture of products and
related components; makes recommendations on changes in part design,
materials and production methods to reduce product cost; examines
manufacturing costs and provides updates on cost data.

BSE AR B B 7 R LR PR A TR BB s ~ PP R T
R T IR DR S A S WIZEBUE RO B B PR A I AR B
g -
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Job Codel!
HAE 4R %

Principal Job Title[
- S

Job Description[]
TAEEREA

TECHNOLOGIST / MANAGERIAL LEVEL (CONTINUED) i,/ &&84% (%)

112

Processing Engineer
I TAZAR

Performs technical tasks related to the application of moulding/ processing
technology for the manufacture of parts; optimises moulding systems and
moulding /processing conditions to achieve quality requirements; identifies
technical problems related to moulding and performs trouble-shooting to
solve problems on moulding/ processing defects; applies advanced
technologies to improve the quality and efficiency on moulding/ processing.

FEFIEYE I TRES > BUEZEM SBT3 > 0
KEEESHE/KY  F T - WA N BRI R
DUR eI e #E Rl > BSOS I AR EY o/ E B -

113

Engineering Manager
TRREEH

Plans and monitors the engineering activities of the company including
product development, procurement, installation, maintenance and servicing
of mechanical, electrical, electronic equipment and systems.

RE R EENEN SR TREARAY TE - ffhEmsdE - 2R - %
P~ R~ BT RN RS -

114

Technical Sales/

Marketing Manager
Fffre sy, s e

Plans, organises, and monitors technical sales, marketing and promotional
activities for professional equipment and products; coordinates with
research and development, production control and shipping departments in
identifying and fulfilling market and customer needs; reviews performance
analysis for forecasting future technical market situation.

SRE| - Y RETE BTSRRI TSR - BN E T
5 TRsRRRE N EII 7R S ~ A - Bl EEFT » DATHRI RO 2 i
GREFRR e RE ot RS SIR -

115

Logistics Manager
PSS

Takes charge of the overall operation of the supply chain management and
establish cost effective strategy to support the business needs; plans and
monitors the materials procurement activities of the company to meet in-
house or customer’s just-in-time requirement.

B I RS Ay — U E VR G E RIS DABC & 565 /60K - DUEE
AR % 5 RE S EAFYIRHRIELIE » DIRFE B R = 35
FEREDK -

116

Merchandising Manager/ Purchasing
Manager

PR

Keeps abreast of the up-to-date design and quality requirements of the
machinery/ parts and component market; leads the merchandising team to
negotiate with buyers/ clients through sample and quotation presentation;
oversees buyers’/ clients’ orders and liaises with vendors, sub-contractors,
and appropriate departments to ensure prompt shipment.

RS - TEMEGET o E BT EK  ERE R &
E R R EBIR IR EH R R EHRAVETE L
JERS ~ AR Ko A BHER P 10 F e R 2

117

Factory Manager
T

Takes charge of the overall operation of the factory; manages staff and
workers in the factory; enforces fire, safety and other government
regulations; supervises factory activities such as plant layout, assembly and
delivery of finished products.

BETRGEFN—V)EE B TRARE K T TR 2K
HAARIRIEUFAB] © BB TR S IH TAF - BRI S E - B ahHY
st -
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Job Codel!
HAE 4R %

Principal Job Title[
- S

Job Description[]
TAEEREA

TECHNOLOGIST / MANAGERIAL LEVEL (CONTINUED) i,/ &84k (&)

118

Production Manager
A A ER LT

Plans and monitors the production activities of the company; takes charge of
the overall production programmes to ensure the specified standards of
quality, efficiency and economy are met.

RE| B ENAFENAAETE  RREHEA RS DR &5

CRESE YIRS

119

Product/ Graphic Designer
A/ PR A

Develops ideas to design, create, modify and arrange the form of
manufactured products, layouts and containers for the products based on
factors such as design-function relationship, knowledge of design, art
concepts, market and pricing characteristics, client specifications, method
and cost of production.

REMRIE St BT REAVIRA (% » BRETRIER » SEIHEE ~ TS5 BB IE - BE
FHRUE - BETERRAFRE > EITAIE - 86T BB s
AR ~ 4508 R B2

120

Training Manager
Bl EE

Plans, implements and coordinates training for pre-employment and in-
service technical personnel.

TR~ HETT RSB R AL BT -

121

Production Planning and Material
Control Manager[]

A EERT BB ZE R O

Formulates and monitors production plans, analyse inventory levels to
production capacity, and update the forecast and need of materials to relevant
departments to ensure timely and quality delivery.

RE| MR AR A ER D ITEA/KY o A EARREE T A
AR K - DAEOR S ANl R RF A

122

IT Project Manager
BRI H 4

Manages IT development projects based on the user/ customer requirements
to ensure the implementation is on schedule and within budget; designs
processes that enable the management and user/ customer groups are
satisfactory.

B ZPER - B EFESIEE - WREE T A g
R @ 3Gt T RRBCAFRAE FERE -

123

Systems Development Manager
e e

Analyses business/ customers’ requirements, designs, develops,
implements, tests, enhances, documents application systems for
manufacturing; conducts systems integration test and user acceptance test;
manages production systems.

IHTRFRRK  #&at - FgE -~ Ei - HER - FHERISCE SLELE HRRAIE
FIZE » EFFRGUERRCHE R PO » BB C IR E ] &

124

Research and Development Engineer

b TR AT

Study the latest technology trends and applications for the manufacturing
industry to identify potential solutions for smart manufacturing, including
product development, process improvement, quality enhancement, etc.
W7 LS SRRSO EA NI E R - RS YRS TR - &
EEmbAE ~ RRCCE - BERITE -
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Job Codel!
HAE 4R %

Principal Job Title[
- S

Job Description[]
TAEEREA

TECHNICIAN / SUPERVISORY LEVEL #ffi 8 /B&E4k

201

Mechanical Draftsman

PRI IE &

Prepares arrangement, assembly and detailed drawings of machines,
machine parts, tools, other mechanical equipment and manufactured
products from sketches, specifications and existing parts.

IR EIE - S RIRAZM: - @Bikes - B0F - TR - HAMBSIE i
BRI HRYIE - 4H 2 R A -

202

Manufacturing/ Production/

Industrial Engineering Technician
Bt 4/ TETERTE

Performs technical tasks contributory to production process, planning and
control, plant layouts and assurance of quality standards, and provide proper
management of machinery and human resources to achieve efficient and
economical production, either independently or under the direction of a
qualified engineer.

B AE 2 TR T BRI LA T - el R
1~ BRI B R B R Rt DR IR RS B\ TR - LS
TR -

203

Mechanical Engineering Technician

P TAE ST &

Performs technical tasks contributory to design, fabrication, construction,
automation, installation, operation, maintenance and repair of mechanical
plant and equipment, either independently or under the direction of a
qualified engineer.

HH S S B TRRAEE © o BRI TIF > i Sakat - - &
i~ BEHRIE - 2 1RIE - PRI 5 S -

204

Electrical Engineering Technician
B TREROT A

Performs technical tasks contributory to design, development, manufacture,
installation, operation, maintenance and repair of electrical systems and
equipment, either independently or under the direction of a qualified
engineer.

HH S S ES TRRAEE © o BRI T i Hakat - 550 -
i~ A~ E RS R R AN

205

Electronics Technician
BT A

Performs technical tasks, contributory to design, development, manufacture,
installation, operation, maintenance and repairs of electronic components,
equipment and systems, either independently or under the direction of a
qualified engineer.

WHBAEGES TARRIIVIEE T JE IR0 T i Eaat - 28 -
BUE 88 1RF - EEETICH  BRNIARER -

206

Technical Services Technician

By 2=

Performs technical tasks contributory to the application of the software/
hardware and related customer training, installation, commissioning, testing,
repair and maintenance services, and calibration of equipment, quality
control and assurance of process, parts and products at satellite/ sub-
contractor’s plant, normally under the direction and supervision of the
Technical Services Engineer.

TERUIT I TARARA RS R BB T - BRI BRI R AR
g RS ~ BB - WIS > DU e iE > B ]
Fefrag o oS oy BRGHY AR EE NN T ~ SR Sl AR A o

207

Technical Sales/

Marketing Executive

Rl sy, Mg ErE

Assists the Technical Sales/ Marketing Manager in soliciting business,
preparing marketing and sales plans and promotional activities; monitors
market conditions and reflect customer’s changing requirements.

BNEiTE Sy, TS IR AR T BT - HERE - BT EIROE
H) B TGEIRE - RIFR I FEREVELL -

- 86 -




Job Codel!
HAE 4R %

Principal Job Title[
- S

Job Description[]
TAEEREA

TECHNICIAN / SUPERVISORY LEVEL (CONTI

NUED) #ff58,S&g (&)

208

Foreman/ Supervisor
BT B

Manages craftsmen and workers to maintain production at expected
standard, workers with desired discipline and the plant with safety standard;
maintain communication between management and workers; supervise
manufacture, inspection, installation, operation, maintenance and repair of
plants and products.

B TR T - HEMESFENMERESE  ERFEHEEFIHETA
ZIEHERE > DU TN Z 2 BERENEE - e -«
B BRME - REREHEETE -

209

Coordinator
A=Y =g=|

Carries out process planning for jobs and estimates the time requirement for
operations, devise work flow and schedule to ensure timely and cost-
effective production and close communication with clients.
RS R EIE e S P fRiRe ] > B R SR - WEPR I
REACHA R A A s TR S A WA P B VI -

210

Logistics Executive/ Supervisor

VI ELE

Assists the Logistics Manager in following up the operation of the supply
chain management; coordinates the material procurement and flow of goods
activities with suppliers, shipping companies, production control and
shipping departments and customer to ensure smooth production.

T BhYm SCE R (SR T X IH R BLOLIERY - Ry -~ AR
HIRFFBSEFT - R P ipah > OREFRIERE 2 E S (TR ARG -

211

Engineering Buyer/ Merchandiser
TIEREE

Assists the Merchandising Manager to negotiate with buyers/ clients/
customers, prepare quotations and handle production samples and orders;
follows up on buyers’ order including liaising with other departments on the
quality requirements and tracing the production progress to ensure timely
shipment.

T B ERIEACER | BB p s S i LA - BRI AR A ST B R | BRI
FPET R LR BB T bk 3 i B K ~ A M DA ORI 2 -

212

Production Supervisor
FETE

Works independently or under the direction of the Production Manager to
set up and carry out production programmes.

TRIL A A AT B AN SR L S T AR R T

213

Q.C./ Q.A. Supervisor/ Technician
=

o E B R PREEE BT R

Performs technical tasks, normally under the direction and supervision of a
quality control/ quality assurance engineer, contributory to quality control
assurance of incoming materials and parts, work-in-progress, and finished
products to ensure compliance with standards and specifications, and in
conformance with safety regulations.

HEAEEE R reE TREATHYE S TEERT TIF > 2Bkl
Fof ~ PR e R i BB L OREE TAE > (B MR St
iR > W2 -

214

Research and Development
Technician

W5 R 8% e i &

Performs technical tasks contributory to research of market trend and new
technologies/ solutions, development of new products and improvement of
process efficiency, either independently or under the direction of a qualified
engineer.

HWEHBAEGERR TREAHEE > BERT LE > 59T « EEMmbHE
FORIZEGE -
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Job Codel!
HAE 4R %

Principal Job Title[
- S

Job Description[]
TAEEREA

TECHNICIAN / SUPERVISORY LEVEL (CONTI

NUED) Ffif8 "EEG (&)

215 Product/ Packaging Assists in product design, development and packaging, including product
Development Technician preparation, package drawings, materials specifications, and the use of 3D
B AR S printing technology in product development, to meet technical, aesthetic and
S b economic features.
BB E e ET K pR % - EFE SRS - BACEER - YIRS o 1
FILASHTENSiG h B fndg e - DIFF &ty ~ 58 RSB E 20K -
216 Laboratory/ Materials Technician Assists in material testing and quality assessment through laboratory
FEE AR analysis in accordance with specifications.
T BB - F IR BB = N oM FOREARE AR - DIEFtanE -
217 Tooling Technician Performs technical tasks, normally under the direction and supervision of a
THETHERE tooling engineer, contributory to the design, development, manufacture and
U K operation of jigs and fixtures, press tools, and moulds and dies for
manufacture of products and related components.
AR TR TR TRZAFEE TR TIF » fEEast - 4 - #ig
FARIEHE B BB TSR A e o S BT 4
218 CAD or CAM Technician Performs technical tasks, normally under the direction and supervision of a
(Tooling/3D Printing) CAD or CAM Engineer/ Tooling Engineer, contributory to the design and
SRR a0 manufacture of moulds and dies, and 3D printing prototype for production
%Hiﬁﬁjﬁ%&fﬁjé 0 of plastics products and related components using CAD/ CAM facilities.
(TR TrEEHTE) T SRR T e R A iR B AR A AR, T E T T AR Ay E
TEER AR - FEA SRRt SRR B A A st DAt R
A PANE TR R AT AGTT BN R AR A A SB B e o S e 2
219 Production Planning and Material Assist the Production Planning and Material Control Manager to implement
Controller [J production schedules and monitor progress of supplied materials/ parts to
A pEstEIEY RS 8 meet delivery targets; negotiates with suppliers/ vendors on delivery, price
and quality of supplied materials/parts.
MR ERHET A TS - W AT E Y R R R AE B HE T R B g2 4
FEEAERE » AR S BLIE - DAMECREE SmRE S E B S8 IR
BIECEFACERA ~ (B8 B EH - B ERILS -
220 Training Officer Provides training for pre-employment and in-service technical personnel.
ISR EME FRLIRAT R AR B okl
221 Systems Developer Assists in gathering, studying and analysing business/ user’s requirements;
2R E assists in designing applications for manufacturing; develops, enhances,
o K tests and documents applications; maintains production system; conducts
user training.
TpBITREE ~ BREFI TSRS, PR Bl &R &ast Bt~ THeo
AR E LSRN E I 247 GBI ENER 24 © 55511
oo
222 Programmer Develops and tests computer programs to meet business/ customers’ needs
R A= | according to the requirements laid down by the functional and systems

(incl. Software Developer,
Developer, etc)
(BFE © B A - TERIBRRES)

Application

specifications; applies appropriate system and programming tools, and
hardware to deliver solutions for smart manufacturing.

TRIBTIRE S 8RS - BASE SO ERGIE R - BRI SE R B PRE S
JER &M %40 - MURB TR R - REVERERIE XK -
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Job Codel!
HAE 4R %

Principal Job Title[
- S

Job Description[]
TAEEREA

CRAFTSMAN LEVEL #T&k

301

Machinist
IR T

Sets up and operates common machine tools such as lathe, milling machine
and surface grinding machine to produce components according to drawings
and specifications.

HERE R R —FROHER - BUANEEER ~ BEPR BT IRIPEPR - 0 f2 Bt B P AR
& > BUSRCH: -

302

Precision Machinist

TR AR T

Sets up and operates precision and CNC machine tools, such as jig boring/
grinding machine, EDM wire-cut/ die-sinking machine, CNC milling
machine and CNC lathe, to produce components according to drawings and
specifications.

BEae B RIERE o R B B IR - BIAERESE IR PEPR ~ KATER VI
/OKACEE A ~ BRI S PR s B R B PR » NI e e U S A -
ERC: o

303

Machine Setter
SR T

Sets up for others to operate metal working machines such as stamping
machines, automatic lathes, and other fixtures to produce components
according to drawings and specifications.

HESCB B IITARER - PIAHAR ~ BB HIR e B PR AL T A
BRAE - DIAEET S BRI RS AIECH: -

304

Mould/ Die and Tool Maker
sIfE R T BT

Marks out, machines, fits, assembles and finishes metal parts to make, test,
and repair moulds/ dies and special tools according to drawings and
specifications.

P R Al R AL - EI4R ~ BRI ~ $T1E ~ 2BE0c KRB BBl - DA%
i M RSB E KA TR -

305

Fixture Fabricator
e Bl

Inspects, tests, repairs, calibrates and maintains mechanical/ electrical
instruments including the making of replacement fixtures and parts.

TR~ Wk~ (BHL - BRI R IRt R R R es » EfR USRI R
FIEHAZE: -

306

Electrician

LT

Installs electrical wiring of all types at low voltage (i.e. not exceeding 1 000
\olts) and tests, maintains and repairs low voltage fixed electrical
installation in accordance with regulations and specifications under the
direction of a supervisory grade of employee; installs, tests, services and
repairs electrical systems/electronic devices of machinery and equipment;
undertakes maintenance of a plant’s electrical wiring systems.

E THB A SRR > IERGE P AR EES B 1000 (REHE
EERAYERSRAMiLR E/ﬁjnﬁﬁgﬁﬂk{&ﬁ.ﬁaﬁ TEE 28 AR R
FAEEMES B B e VR AT ETHE - AREEREIER

307

Mechanical Fitter

PRIRE TR T

Fits, assembles, erects, installs, services, repairs and tests mechanical plant,
machinery and parts according to drawings and specifications and keeps
records of work.

P2 OB A R RS - FTHE ~ ZEHC ~ 208 ~ SRS RO B & ~ TES
REM > W RFLIFCE

308

Electric Arc and Gas Welder
BRI

Joins, cuts and deposits metals by electric-arc or flame of oxy-acetylene or
other gases, or by other welding and brazing processes.

[EFHEESN ~ S PN ~ HoftsRae - RIS REASE IR RA - Digs
EI V) 288 B AN -
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Job Codel!
HAE 4R %

Principal Job Title[
- S

Job Description[]
TAEEREA

CRAFTSMAN LEVEL (CONTINUED) # T4k (

&)

309 Sheet Metal Fabricator Makes sheet metal articles of thickness not exceeding 10 s.w.g. (or 3.2 mm)
S g T such as containers, ducts, ornaments either by hand or machine; assembles,
joins and repairs components by welding, brazing, soldering and riveting
according to specifications.
IS > A T E B 20 E A 10 swg. (232 25K)
A F as H o ARS8 REE © BERUASR - $4F - BIF R
PIFHERC ~ #EE R EHZ FEA -

310 Steel Fabricator Constructs, assembles, inspects and repairs boilers, tanks, and articles of
SRR s T heavy steel sections above 10 s.w.g. (or 3.2 mm thick).

i ~ B - AR R EEE S 10 sw.g. (B 3.2 20K ) SRR RSt -
7KAE e HoAtt ER AU gl -

311 Plumber and Pipe Fitter Assembles, installs and maintains pipes, fittings and fixtures for supplying
WA T air, gas, steam, water and other fluids.

AL ~ L RARERE - Bofh R R DIREZER - RS 28R KR
HAWRAS -

312 Pattern/ Model/ Prototype Maker Sets up and operates metal working and other processing machines to cut,
R /R /2 R shape and fit parts to fabricate or modify models, patterns or prototypes of
é&}‘ﬁl : - plastics and other products from drawings and specifications.

PRI R R ARAS o SRR R R < i B i R HA I AR PR DAL ~ S
FATEERCH: - DAER IS s R S an R H M e SRR ~ Bl
FEJRAY -

313 Electroplating and Metal Coating Carries out surface treatment of objects using
Worker electro-chemical and chemical processes, including deposition of common
B SERET metals by electrolysis, electro-chemical polishing, galvanizing, etching and

- anodising; and metal spraying.
{E AL AR i — e 0 O - ELFE e ~ (LT ~ J5F - 18
B s Potidaq b o G DA < B U7 A SRS I TR IR B -

314 Painter Prepares and mixes paint suitable for the surface to be painted and prepares

WA R B2 T surfaces for painting; applies paint by spraying or brushing.
feid foR e BH b THME - IFHEENRRRE
EDHVAB THRA R
315 Metal Printing Craftsman Sets, controls and operates printing machines for printing on metals and
SR T related products. Prints metal and related products by operating printing
machines such as pad printer, silk screen printing machines etc.
SRE ~ VEHI LRV i EN U - DUEAE 8 R A R e i LA TEN] - #
TERGENHE ~ SRAEENRITEHES - DU BB RoA R A -
316 Rolling Mill/ Sets, controls and operates rolling mill or extrusion press.

Extrusion Press Craftsman

WEER, PR T

SRR ~ PRSI R BRI AR -
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Job Codel!
HAE 4R %

Principal Job Title[
- S

Job Description[]
TAEEREA

CRAFTSMAN LEVEL (CONTINUED) #: T4k (

&)

317 Plastics Injection Machine Setter Sets up various plastics processing machines such as injection moulding
S T machines, blow moulding machines, film blowing machines, etc., to produce
- parts to specified tolerances, colour and finish.
SRS T - B E 50 - WROARE - IR - (B0 THERE
ENERENE - BB FOCRERECH: -
318 Quality Control Inspector Inspects plastics products and related components according to the specified

A/ A T

instructions to comply with quality requirement.
e T AR A PR v S LB (- ACRES T i B 0K -

OPERATIVE LEVEL

BRAETER

401 Semi-skilled Machine Operator Operates the following machines: drilling machine, capstan (turret) lathe,
SRR e T sawing machine, shearing machine, punching machine, rolling machine,
a grinding machine, or automatic machine which have been set up by other
persons.
ERE T YN E fth ABCZAUBEPR © $BPR ~ /SAERR ~ 36K ~ BIER ~ T9L
1% - R - EIREE BIK -
402 Polishing Worker Buffs and polishes metal.
403 Stamping Machine Operator Operates the stamping machine to produce sheet metal component parts.
FRRERAE L BRESHTR - BRI & A0 F P R B -
404 Quality Control Operator Assists in the routine examination of components or finished products
R e T according to predetermined standards. o \
B HE Bk & TAF - DI Bo (B nmm & BEE IR EE -
405 Assembler Assembles components into finished products accordance to specific job
HERT T instructions.
FREE TIRfE T - AR
406 Injection Moulding Machine Operates a plastic injection moulding machine to produce plastic
Operator components.
TREIRE T PR T B DI R EE SRR B
407 Crane Operator Operates a crane to lift, move and position equipment, machinery or
TR ER R VR T materials.
{E IR S AR e ~ R R e ase i ~ TRE IR -
408 Film Blowing Machine Operator Operates a film blowing machine.

RHEA T

SRl Gl

- 01 -




Job Codel!
HAE 4R %

Principal Job Title[

-3

Job Description[]
TAEEREA

OPERATIVE LEVEL (CONTINUED) #¥fET.4k

(&)

409 Other Plastics Processing Machine Operates the following plastics processing machines: extrusion, calendaring,
Operator compression moulding, laminating, preheating and drying, tumbling,
A R TR e T granulating machine etc., or makes Glass Reinforced Plastics (GRP) parts
e - and products by hand lay-up or spraying method.
R MY TS - BIAIBRIE ~ S - BREEH - Bfg BRI -
THEA MR ~ DR b R B (W) #85 © BE F T TRV sE &L
BUSDT IR AR AERC R k-
410 Printing Operator Prints plastics and related products by operating printing machines such as

ElJall T

pad printer, gravure printer, screen printing machines etc.

PRIERBENRE ~ [MIRRHE - SRAEENRIBE MRS - DAENIRIZE0E R A RR A o

UNSKILLED LEVEL JEE T T AL

501

General Worker

L

Undertakes general cleaning work, removal of industrial waste from
machines and light material handling, or other manual work such as loading
and unloading goods, sprue removal, stamping, packing etc.

EESBURRLE - FEMR DR TR ARk - SR
ETAEBGER - W EEEY) ~ 39K ~ fTEN R BT -
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BUSRHEGE 2022 A JTRE RS

(@)

(b)

(©)

(d)

(€)

(f)

itk 6
BRRBIEH

s A g B TAE

o HUSiRATIRmAIE T EE - Wikt A — SRR R B AR 4l T TR R

AN &

o VTC HEMREANSEMIIED M {TEEI - AL FIRE T RATR R -
FrA EiHE N BRSNS BN A R B AJTERER AT ~ FE
WNAEREERRR -

BESE A TAE
o HHE TR IR B R T N (R AR A LR T

TR - FREBTH X esT &3 - STl - IR BRI RS S AE
ZNIER

SEFHE]EEER

o BRI EHEREETT A THERYEIELER - BREEGETISRZ B g T T Era g il
MEREg SfdtmaF2H - HENS -

BN E

o HYRELMERIEE - GBI A ERIVIZE B S - BERER
CHIELRS - FrAEEMEHSH VTIC i EER - A5EMIT & BSR4 H
NLERHE > WAZH -

s SR A E R

o GHERM EYMEEIRIALL - LUV sEREm AT - 1AL Fras A& RIZELK
EZEE - RAEREME R - WXE -
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BUSRHEGE 2022 A JTRE RS

frgk 7

HAEMENE

(b)
. (b)/ (@)
I 3ZENE S T
s
Bl 325 296 91.1%
=0 383 334 87.2%
TR R EAAR R A B R 112 99 88.4%
- LI 64 55 85.9%
- JI | B 35 33 94.3%
- TR ER 9 7 77.8%
- BEERGE R T3 4.0 B2 T E 1R 100.0%

FE BRI EF I E ~ K EEFRGER T~ KO ES » Alf7 B HEiER -
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BUSRHEGE 2022 A JTRE RS

i 8
ADTERITTE

SRR LA

s L AR R TFUADZ [Adaptive Filtering Method » AFM] 2R “IIfEF-H9%
B HYFEHIDTA - AR TAT - RARERY A D BURETIORE - MR B A T
EEAVIIRE o T ZHEURI BT A DBER - SEER A sl SR AR E v DU 8
SHEEIREN T (A) ZREE - NItk - A" WYERGS - SO BURaREE AR -

3%k Z B GUWARE T5EES ~ Fifrsie - tH RN AR FEIRE R
ANTIFERATEM] - & —Bn i ai e PN AR AR -

fE— A T
EEGE o LunesgseT | BEESEN | TS
(A=0 % 1) HEHEEF
3|z gy —T
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Manpower statistics by Job Level (Overall)
HRREL A TG (4D
Number of Trainees Number of Posts to be
Job Title Number of Employees as at Survey Number of Vacancies Newly Recruited in
Job Level Job Code as at Survey as at Survey Reference .
e Reference Date Reference Date Date the Coming Year
= I N —
tent EmriRs A my | O BRI g aniag | B EEACEIOH
Technologist / Managerial Level Mechanical Engineer
P 101 i 727 8 13 7
e SRR PR AT
Manufacturing/ Production/ Industrial Engineer
102 o . 160 0 2 2
i LR T TR
Electrical Engineer
103 ; 170 0 7 1
AT
Electronics Engineer
104 N 68 0 6 3
T TR
Project Engineer
105 . 302 0 16 11
TH H TAZHR
Technical Services Engineer
106 N - 1149 0 3 6
Fflt S % TR
Product Engineer
107 135 0 2 0
FE s TAZHT
Q.C./ Q.A. Manager/ Engineer
108 627 1 21 17
B PR T AR
100 CAD, CAM or CAE Engineer 80 0 0 0
R AR A A o e R TR AR
Materials Engineer
110 81 0 13 1
Yyl TAZAT
Costing Engineer
111 N 64 0 3 1
PR TR
Processing Engineer
112 10 0 0 0
DL TRRER
Engineering Manager
113 292 0 9 12
Technical Sales/ Marketing Manager
114 et ) 2727 0 35 16
Pt g TSR
115 Logistics Manager 571 0 2 2
Yy
Merchandising Manager/ Purchasing Manager
116 S 1814 0 2 2
Factory Manager
117 138 0 0 0
Production Manager
118 235 0 0 4
A AR
Product/ Graphic Designer
119 s 344 0 8 6
FE i PRI
120 Training Manager 6 0 0 0
Production Planning and Material Control Manager
121 o e 109 0 0 0
A A S I A
IT Project Manager
122 AR 66 0 0 0
AP H
Systems Development Manager
123 46 0 0 0
Research and Development Engineer
124 162 0 14 4
ftE¢ TAZHT
Sub-Total /N&f 10083 9 156 95
Te(,:tlmman/ Supervisory Level 201 Mech,amcal Draftsman 14 0 3 3
eIV 2= bR E 5
Manufacturing/ Production/ Industrial Engineering Technician
202 . e g 587 1 15 1
s R TR TR
Mechanical Engineering Technician
203 e 2686 8 12 79
TR TRl 5
Electrical Engineering Technician
204 . P 307 1 7 16
BTN
Electronics Technician
205 e 120 4 3 4
e (=1
Technical Services Technician
206 . 1290 27 75 48
SRR
Technical Sales/ Marketing Executive
207 o 4091 6 64 89
By Vlithy Eas
Foreman/ Supervisor
2 759 0 14 16
% |ET mE
Coordinator
2 977 0 12 31
% ligme wesn
Logistics Executive/ Supervisor
210 N 1556 0 14 15
YA
211 Engineering Buyer/ Merchandiser 5840 0 7 1
TiE
Production Supervisor
212 e 83 0 0 2
EEE
Q.C./ Q.A. Supervisor/ Technician
213 P e pr 1029 1 13 9
TeY 2 = Wl s = P 4=
Research and Development Technician
214 R, 33 0 0 1
WSE R SRR fi
Product/ Packaging Development Technician
215 . e 195 0 0 0
it/ EAE SRR B
Laboratory/ Materials Technician
216 Py L 1697 29 92 48
i AR S
Tooling Technician
217 - 15 0 0 0
T H TRl
218 CAD or CAM Technician (Tooling/3D Printing) 3 0 0 2
TSR T SRR A FERIT & (T A ST B8FTE)
Production Planning and Material Controller
219 Aebial 171 0 3 3
A GBS 5
Training Officer
220 s 24 0 1 3
Al ERFAE
Systems Developer
21 2P ) 17 0 0 0
ENSEEi =
Programmer
EAEHE
222 (incl. Software Developer, Application Developer, etc) 37 0 0 3
(B4 * S(FAsE R - IEFIRI B )
Fiber Technician
223 e 0 0 0 0
A 5
Sub-Total /Nt 21571 7 335 374




Manpower statistics by Job Level (Overall)

HRREL A TG (4D

Number of Employees

Number of Trainees

Number of Vacancies

Number of Posts to be

i |onc el Do A ettt I ol
tent EmriRs A my | O BRI g aniag | B EEACEIOH
Ea\fﬁgan Level 201 ;\}/Ig;?hicis! 285 0 12 8
303 ;:';;TQ;;T“E' 93 0 2 0
304 %?;IZEIL?{?DOI Maker 200 0 4 0
305 ;ig;zaficawr 344 0 0 0
306 Eﬁ'e%;g'lm 72 5 46 20
307 ;g;;"}%l%’g 1088 0 13 20
308 %Egg;amd Gas Welder 236 0 2 0
309 ;I;i;gztal Fabricator 9 0 8 6
310 ?;%' ;;Z icator 120 0 0 0
311 ;;gbler and Pipe Fitter 9 0 0 0
313 ElectmplatingﬁaédIMetal Coating Worker 109 0 0 0
314 9 0 0 0
315 getal Pg;};rgcrafmman 28 0 0 0
316 ;;};:?ggléxltmsmn Press Craftsman 18 0 0 0
317 ;I-a t;;ﬁ:;;;c};o;Macmne Setter 2 0 2 2
318 S;’%ggg"" Inspector 399 0 8 1
319 ;iz;giha”ic 2 5 0 0
Sub-Total /Ngf 4190 50 97 67
O#pfzaluy;k Level 201 ;;r%r‘;él?:geld Machine Operator 588 1 36 44
402 %")‘Eg‘g Worker 19 0 0 0
403 ;t:a;%;néﬁachme Operator 98 0 2 2
405 ;;g;;b'e' 509 1 35 2%
406 !g;ﬁ;;;%h:‘;ulldlng Machine Operator 122 0 1 0
407 g;;;;:‘g , 2% 0 0 0
408 ;Llﬁnégéolwmg Machine Operator 37 1 0 1
409 g;;;;:;zgsl ;:2;;;“19 Machine Operator 47 0 3 0
410 ;'J:;'“Ig Operator 30 0 0 0
Sub-Total /Nt 1579 3 7 71
:T;%;eld')‘?’; 501 ;’g"lera' Worker 1097 0 4 20
Sub-Total /Nt 1097 0 40 20
Total $H8% 38520 139 705 627




Manpower statistics by Job Level (Manufacturing Sector)

HRRELI A TG (R

Number of Employees

Number of Trainees

Number of Vacancies

Number of Posts to be

Job Title as at Survey Newly Recruited in
Job Level Job 2;% wis R:?ee:te rS‘;lenI/)e;/‘e Reference Date asat Suere;lteReference the Coming Year
hes T BRI s e FRHERA— A
e B RA AR B FERST EIRNZE R BB AR
Technologist / Managerial Level Mechanical Engineer
4 101 i 406 8 6 3
e SRR PR AT
Manufacturing/ Production/ Industrial Engineer
102 o - 76 0 0 0
s LR T TR
Electrical Engineer
103 ; 82 0 5 0
AT
Electronics Engineer
104 N 31 0 4 1
T TR
Project Engineer
105 . 59 0 11 0
TH H TAZHR
Technical Services Engineer
106 N - 534 0 1 4
Fflt S % TR2EA
Product Engineer
107 84 0 2 0
FE i TAZHT
Q.C./ Q.A. Manager/ Engineer
108 88 1 2 4
B PR T AR
100 CAD, CAM or CAE Engineer 56 0 0 0
R AR A A o e R TR AR
Materials Engineer
110 15 0 13 1
Yyl TAZAT
Costing Engineer
111 N 8 0 2 1
PR T AT
Processing Engineer
112 4 0 0 0
DL TRRER
Engineering Manager
113 161 0 8 10
TR
Technical Sales/ Marketing Manager
114 et ) 148 0 4 1
Pt g TSR
Logistics Manager
115 Wi 42 0 2 2
116 ;\g;;l:andlsmg Manager/ Purchasing Manager 77 0 2 2
Factory Manager
117 72 0 0 0
Production Manager
165 0 0 0
W |emmeam
Product/ Graphic Designer
119 A 94 0 5 5
FEfh /PRI TR
Training Manager
120 sl 5 0 0 0
Production Planning and Material Control Manager
121 " o 13 0 0 0
A A S I A
IT Project Manager
122 AR 14 0 0 0
AP E
Systems Development Manager
123 4 0 0 0
Research and Development Engineer
124 34 0 3 1
ftEE TAZAT
Sub-Total /N&f 2272 9 70 45
Te(,:tlmman/ Supervisory Level 201 Mech,amcal Draftsman 14 0 3 3
eIV =23 bR E 5
Manufacturing/ Production/ Industrial Engineering Technician
202 . e g 550 1 15 1
s R TR TR
Mechanical Engineering Technician
203 e 2292 8 12 7
R TR 5
Electrical Engineering Technician
204 . pre 129 1 4 11
BTN
Electronics Technician
205 e 94 4 3 2
e msd(i=1
Technical Services Technician
2 - 611 5 25 36
% |ssiin
Technical Sales/ Marketing Executive
207 g 108 0 7 7
Bty Vlithy Eas
Foreman/ Supervisor
2 503 0 9 16
% |ET mE
209 Coordinator 108 0 5 5
210 N 141 0 9 15
YA
Engineering Buyer/ Merchandiser
211 261 0 1 1
TIZERE
Production Supervisor
212 A 71 0 0 0
EEE
Q.C./ Q.A. Supervisor/ Technician
213 - o 187 1 4 0
TeY 2 = Wl s = P 0=
Research and Development Technician
214 i 3 0 0 1
WHFE R SRR fi
Product/ Packaging Development Technician
215 . e 4 0 0 0
it/ EAE SRR B
Laboratory/ Materials Technician
216|000 atenals 4 0 0 0
i AT S
Tooling Techni
217 15 0 0 0
T H TRl 5
218 CAD or CAM Technician (Tooling/3D Printing) 1 0 0 0
TSR T SRS RN A FERGIT B (T A ST B8FTE)
Production Planning and Material Controller
219 o ] 25 0 1 1
A GBS 5
Training Officer
220 s 15 0 1 1
Al ERFAE
Systems Developer
221 5 0 0 0
ENSEEe =
Programmer
EAEHE
222 (incl. Software Developer, Application Developer, etc) 3 0 0 t
(B4 * S(FBAsE S - IEFIRI B )
Fiber Technician
223 e 0 0 0 0
A 5
Sub-Total /Nt 5154 20 99 178




Manpower statistics by Job Level (Manufacturing Sector)

HRRELI A TG (R

Number of Employees

Number of Trainees

Number of Vacancies

Number of Posts to be

Job Level Job Code Jo&g le as at Survey R:?eii:‘;g:le as at Survey Reference N;:/Ig?;icnrgui\l’eedali'n
TSR Reference Date g RS . Date FEHERR—AEH
FEGEEt B REAR B FERST EIRNZE R RITRA AR
Ea\fﬁgan Level 201 ;\}/Ig;?hicis! 207 0 9 2
303 ;:';;TQ;;T“E' 88 0 0 0
304 %?;IZEIL?{?DOI Maker 208 0 4 0
305 ;ig;zaficawr 263 0 0 0
306 Eﬁ'e%;g'lm 726 44 2 19
307 ;g;;"}%l%’g 1076 0 13 20
308 %Egg;amd Gas Welder 233 0 2 0
309 ;I;i;gztal Fabricator 9 0 8 6
310 ?;%' gg;amr 120 0 0 0
311 ;;gbler and Pipe Fitter 9 0 0 0
313 %ef;r};ml:tz g \aI%dIMetal Coating Worker 109 0 0 0
316 ;;};:?ggléxltmsmn Press Craftsman 18 0 0 0
317 ;I_a;ﬁ;;ﬁ:;;c%o;Macmne Setter 31 0 2 2
318 S;%g;ulmrél Inspector 2 0 3 1
319 ;'f;;giha”'c 2 5 0 0
Sub-Total /Ngf 3609 49 83 50
O#pfzaluy;k Level 401 ;;r%r‘;él?:geld Machine Operator 573 1 36 44
402 %")‘Eg‘g Worker 19 0 0 0
403 ;t:a;%;néﬁachme Operator 98 0 2 2
405 ;;g;;b'e' 491 1 35 2%
406 !g;ﬁ;;;%h:‘;ulldlng Machine Operator 120 0 1 0
407 g;;;;:‘g , 2% 0 0 0
408 ;Llﬁnégéolwmg Machine Operator 37 1 0 1
409 g;;;;:;zgsl I;:gg?; nIg Machine Operator 31 0 0 0
410 ;'J:;'“Ig Operator 30 0 0 0
Sub-Total /Nt 1489 3 74 71
:T;%;eld')‘?’; 501 ;’g"lera' Worker 692 0 2 20
Sub-Total /g 692 0 34 20
Total §H8% 13216 81 360 364




Manpower statistics by Job Level (Trading Sector)

HREELHI A TG (BH)

Number of Employees

Number of Trainees

Number of Vacancies

Number of Posts to be

Job Level Job Code Jo&g e as at Survey R:?eii:‘;s;/le as at Survey Reference N;:/Ig?;r;ul\l{e;ﬁ;n
Ll Reference Date | segrar Aoy 2ai Date e A0
FEGEEt B REAR i B TERERT B IR ZERg | BB AR
Technologist / Managerial Level Mechanical Engineer
P 101 i 84 0 4 4
e SRR PR AT
Manufacturing/ Production/ Industrial Engineer
102 o - 70 0 1 2
s LR T TR
Electrical Engineer
103 ; 48 0 1 1
AT
Electronics Engineer
104 N 15 0 0 2
T TR
Project Engineer
105 . 203 0 4 11
TH H TAZHR
Technical Services Engineer
106 N - 181 0 0 0
Fflt S % TR2EA
Product Engineer
107 39 0 0 0
FE i TAZHT
Q.C./ Q.A. Manager/ Engineer
108 138 0 3 2
B PR T AR
100 CAD, CAM or CAE Engineer 9 0 0 0
R AR A A o e R TR AR
Materials Engineer
110 0 0 0 0
Yyl TAZAT
Costing Engineer
111 N 56 0 1 0
PR T AT
Processing Engineer
112 4 0 0 0
DL TRRER
Engineering Manager
113 105 0 0 0
TR
Technical Sales/ Marketing Manager
114 . - . 2515 0 28 1
Pt g TSR
Logistics Manager
115 Wi 519 0 0 0
116 Merchandlslng Manager/ Purchasing Manager 1704 0 0 0
PRABLHH
Factory Manager
117 49 0 0 0
Production Manager
57 0 0 0
W |emmeam
Product/ Graphic Designer
119 A 238 0 3 1
FEfh /PRI TR
Training Manager
120 sl 1 0 0 0
Production Planning and Material Control Manager
121 " ing 84 0 0 0
A A S I A
IT Project Manager
122 AR 27 0 0 0
AP E
Systems Development Manager
123 0 0 0 0
Research and Development Engineer
124 34 0 0 3
ftEE TAZAT
Sub-Total /N&f 6180 0 45 27
Technician / Supervisory Level 201 Mechanical Draftsman 0 0 0 0
eIV =23 bR E 5
202 Manufacturing/ Production/ Industrial Engineering Technician 13 0 0 0
s R TR TR
Mechanical Engineering Technician
203 e 349 0 0 2
R TR 5
Electrical Engineering Technician
204 . pre 137 0 3 5
BTN
Electronics Technician
205 s 12 0 0 2
e msd(i=1
Technical Services Technician
2 - 24 0 0 0
% |ssiin
Technical Sales/ Marketing Executive
207 e ot 3889 6 37 61
Bty Vlithy Eas
Foreman/ Supervisor
2 13 0 0 0
% |ET mE
209 Coordinator 822 0 6 2
210 > 1384 0 5 0
YA
Engineering Buyer/ Merchandiser
211 5532 0 6 0
TIZERE
Production Supervisor
212 e 6 0 0 2
EEE
Q.C./ Q.A. Supervisor/ Technician
213 - ervisort Technic 199 0 0 1
TeY 2 = Wl s = P 0=
Research and Development Technician
214 et e 5 0 0 0
WHFE R SRR fi
Product/ Packaging Development Technician
215 . e 101 0 0 0
it/ EAE SRR B
Laboratory/ Materials Technician
216|000 vareras 3 0 0 0
i AT S
Tooling Techni
217 0 0 0 0
T H TRl 5
218 CAD or CAM Technician (Tooling/3D Printing) a1 0 0 2
TSR T SRS RN A FERGIT B (T A ST B8FTE)
Production Planning and Material Controller
219 Al \ 139 0 2 2
A GBS 5
Training Officer
220 s 0 0 0 2
Al ERFAE
Systems Developer
221 12 0 0 0
ENSEEe =
Programmer
EAEHE
222 (incl. Software Developer, Application Developer, etc) 1 0 0 2
(B4 * S(FBAsE S - IEFIRI B )
Fiber Technician
223 e 0 0 0 0
A 5
Sub-Total /Nt 12682 6 59 107




Manpower statistics by Job Level (Trading Sector)

HREELHI A TG (BH)

Number of Employees

Number of Trainees

Number of Vacancies

Number of Posts to be

Job Level Job Code Jo&g le as at Survey R:?eii:‘;g:le as at Survey Reference N;:/Ig?;icnrgui\l’eedali'n
e et ER AR | EE BTN | e i | PO iR
A SR B
Ea\fﬁgan Level 201 ;\}/Ig;?hicis! 9 0 0 0
304 %?;IZEIL?{?DOI Maker 1 0 0 0
305 ;ig;zaficawr 61 0 0 0
306 Eﬁ'e%;g'lm 31 1 1 1
308 %Egg;amd Gas Welder P 0 0 0
309 ;I;i;gztal Fabricator 0 0 0 0
311 ;;gbler and Pipe Fitter 0 0 0 0
313 %;;r};;ﬂ;tggl\a];dlhﬂetal Coating Worker 0 0 0 0
316 ;;};:?ggléxltmsmn Press Craftsman 0 0 0 0
317 :I-aj;;;ﬁ:;%;;o; Machine Setter 0 0 0 0
318 S;%g;ulmrél Inspector 6 0 0 0
319 ;'f;;giha”'c 0 0 0 0
_ Sub-Total \§'I‘» : _ 129 1 1 1
O#pfzaluy;k Level 401 ;;r%r‘;él?:geld Machine Operator 4 0 0 0
402 %")‘Eg‘g Worker 0 0 0 0
403 ;t:a;%;néﬁachme Operator 0 0 0 0
405 ;;g;;b'e' 18 0 0 0
406 !g;ﬁ;;;%h:‘;ulldlng Machine Operator 0 0 0 0
407 g;;;;:‘g , 0 0 0 0
408 ;I;;};ﬁlolwmg Macmn.e Operato.r 0 0 0 0
409 g;;;;:;zgsl ;:2;;;“19 Machine Operator 0 0 0 0
410 E;J;;mlg Operator 0 0 0 0
Sub-Total /NgF 27 0 0 0
Sub-Total /g 291 0 6 0
Total §H8% 19 309 7 111 135




Manpower statistics by Job Level (Engineering Services and other relevant compameslservmes”)

SRR (TRBBFMAENAT, )

Number of Employees

Number of Trainees

Number of Vacancies

Number of Posts to be

Job Title as at Survey Newly Recruited in
Job Level Job 2;% wis R:?ee:te rS‘;lenI/)e;/‘e Reference Date asat Suere;lteReference the Coming Year
hes T BRI s e FRHERA— A
e B RA AR B FERST EIRNZE R BB AR
Technologist / Managerial Level Mechanical Engineer
P 101 i 237 0 3 0
e SRR PR AT
Manufacturing/ Production/ Industrial Engineer
102 o - 14 0 1 0
s LR T TR
Electrical Engineer
103 ; 40 0 1 0
AT
Electronics Engineer
104 N 22 0 2 0
T TR
Project Engineer
105 . 40 0 1 0
TH H TAZHR
Technical Services Engineer
106 N - 434 0 2 2
Fflt S % TR2EA
Product Engineer
107 12 0 0 0
FE i TAZHT
Q.C./ Q.A. Manager/ Engineer
108 401 0 16 11
B PR T AR
100 CAD, CAM or CAE Engineer 15 0 0 0
R AR A A o e R TR AR
Materials Engineer
110 66 0 0 0
Yyl TAZAT
Costing Engineer
111 N 0 0 0 0
PR T AT
Processing Engineer
112 2 0 0 0
DL TRRER
Engineering Manager
113 26 0 1 2
TR
Technical Sales/ Marketing Manager
114 . - . 64 0 3 4
Pt g TSR
Logistics Manager
115 Wi 10 0 0 0
116 ;\g;;l:andlsmg Manager/ Purchasing Manager 23 0 0 0
Factory Manager
117 17 0 0 0
Production Manager
13 0 0 4
W |emmeam
Product/ Graphic Designer
119 A 12 0 0 0
FEfh /PRI TR
Training Manager
120 sl 0 0 0 0
Production Planning and Material Control Manager
121 " o 12 0 0 0
A A S I A
IT Project Manager
122 AR 25 0 0 0
AP E
Systems Development Manager
123 42 0 0 0
Research and Development Engineer
124 94 0 11 0
ftEE TAZAT
Sub-Total /N&f 1631 0 41 23
Technician / Supervisory Level 201 Mechanical Draftsman 0 0 0 0
eIV =23 bR E 5
202 Zglufactuing/ Prqduc!loq//ll?iustrlal Engineering Technician 2 0 0 0
s R TR TR
Mechanical Engineering Technician
203 e 45 0 0 0
R TR 5
Electrical Engineering Technician
204 . pre 41 0 0 0
BTN
Electronics Technician
205 s 14 0 0 0
e msd(i=1
Technical Services Technician
22 12
206 SRS 655 50
Technical Sales/ Marketing Executive
207 e 94 0 20 21
Bty Vlithy Eas
Foreman/ Supervisor
2 243 0 5 0
% |ET mE
209 Coordinator 47 0 1 0
210 > 31 0 0 0
YA
Engineering Buyer/ Merchandiser
211 47 0 0 0
TIZERE
Production Supervisor
212 utor 6 0 0 0
EEE
Q.C./ Q.A. Supervisor/ Technician
213 - gy e i 643 0 9 8
TeY 2 = Wl s = P 0=
Research and Development Technician
214 et e 25 0 0 0
WHFE R SRR fi
Product/ Packaging Development Technician
215 . e 90 0 0 0
it/ EAE SRR B
Laboratory/ Materials Technician
216 e L 1690 29 92 48
i AT S
Tooling Techni
217 0 0 0 0
T H TRl 5
218 CAD or CAM Technician (Tooling/3D Printing) 1 0 0 0
TSR T SRS RN A FERGIT B (T A ST B8FTE)
Production Planning and Material Controller
219 etton Tann ) 7 0 0 0
A GBS 5
Training Officer
220 |, 9 0 0 0
Al ERFAE
Systems Developer
221 0 0 0 0
ENSEEe =
Programmer
EAEHE
222 (incl. Software Developer, Application Developer, etc) = 0 0 0
(B4 * S(FBAsE S - IEFIRI B )
Fiber Technician
223 e 0 0 0
A 5
Sub-Total /Nt 3735 51 177 89




Manpower statistics by Job Level (Engineering Services and other relevant companles/servmes")

SRR (TRBBFMAENAT, )

Number of Employees

Number of Trainees

Number of Vacancies

Number of Posts to be

Job Level Job Code Jo&g le as at Survey R:?eii:‘;g:le as at Survey Reference N;:/Ig?;icnrgui\l’eedali'n
e et Emm A AR | T EINEIE | ot i | PO N

Ea\fﬁgan Level 201 ;\}/Ig;?hicis! 49 0 3 6
304 %?;IZEIL?{?DOI Maker 0 0 0 0
305 ;ig;zaficawr 0 0 0 0
306 Eﬁ'e%;g'lm 15 0 3 0
308 %Egg;amd Gas Welder 1 0 0 0
309 ;I;i;gztal Fabricator 0 0 0 0
311 ;;gbler and Pipe Fitter 0 0 0 0
313 %;;r};;ﬂ;tggl\a];dlhﬂetal Coating Worker 0 0 0 0
316 ;;};:?ggléxltmsmn Press Craftsman 0 0 0 0
317 :I-aj;;;ﬁ:;%;;o; Machine Setter 3 0 0 0

318 S;’%ggg"" Inspector 367 0 5 10
319 ;'f;;giha”'c 0 0 0 0

_ Sub-Total \§'I‘» : _ 452 0 13 16
O#pfzaluy;k Level 401 ;;r%r‘;él?:geld Machine Operator 1 0 0 0
402 %")‘Eg‘g Worker 0 0 0 0
403 ;t:a;%;néﬁachme Operator 0 0 0 0
405 ;;g;;b'e' 0 0 0 0
406 !g;ﬁ;;;%h:‘;ulldlng Machine Operator P 0 0 0
407 g;;;;:‘g , 0 0 0 0
408 ;I;;};ﬁlolwmg Macmn.e Operato.r 0 0 0 0
409 g;;;;:;zgsl ;:2;;;“19 Machine Operator 16 0 3 0
410 E;J;;mlg Operator 0 0 0 0
Sub-Total /NgF 63 0 8] 0
Sub-Total /g 114 0 0 0

Total §H8% 5995 51 234 128




Full-time employees by Job Level (Manufacturing Sector - Metal)
BIPRT RS AEFRNSNSBER (MEK)

Manufacturing Sector S 2%

Job Title Fabricated metal products Repair and installation of Plant manintennace
Job Level Job Code s . . " . y . . (except machinery and P hi section of food and
B BSER Machinery and equipment! Medical equipment Electrical equipment Basic metal_elemem.s equipment) and metal toys machinery beverage
R B BB A s SBNE (R &ﬁ&ﬂﬁgm@&% ARBKENRE RS
Rt REBILR 4]
Technologist / Managerial Level Mechanical Engineer
15 101 . 42 4 10 6 1 318 21
[Ediivg i sikiq AT AL
Manufacturing/ Production/ Industrial Engineer
102 . e 19 19 0 2 5 23 0
Bt T TAZAR
Electrical Engineer
103 0 0 23 4 3 37 12
T2
Electronics Engineer
104 i 2 4 6 0 0 8 7
- TRk
Project Engineer
105 - 5 3 20 0 6 13 0
B T A2
Technical Services Engineer
106 PR o 7 4 2 1 0 438 82
Fe i 7 1% T2 A
Product Engineer
107 0 5 2 0 14 41 0
FE b T2
Q.C./ Q.A. Manager/ Engineer
108 - 32 6 5 9 0 23 0
] R i TR
CAD, CAM or CAE Engineer
109 e N 5 0 1 0 15 0 0
HSEERD ST - MEEERD A FE B AR RD T2 TAZHT
Materials Engineer
110 e 2 12 0 0 0 1 0
Pt TRk
Costing Engineer
111 § 0 0 1 0 0 0 0
A TRk
Processing Engineer
112 - 0 0 0 0 0 0 0
IOT. AR
Engineering Manager
113 50 5 16 1 3 56 14
T2
Technical Sales/ Marketing Manager
114 e s ot -, 8 14 5 23 37 33 0
Es 455 Vnt)
Logistics Manager
115 N 4 3 3 2 1 19 0
ke sai)
116 h/lerchandlslng Manager/ Purchasing Manager 10 6 16 8 10 16 0
PRi |
117 |Fectory Manager 13 2 8 1 2 1 0
118 37 15 1 13 28 26 0
119 . 0 8 6 0 0 4 0
EE b /S st
120 Eilnlng Manager 1 0 0 0 0 4 0
222
Production Planning and Material Control Manager
121 ! - 0 1 0 0 0 0 0
A T BB EHAE HCCE
IT Project Manager
122 0 1 1 0 0 3 0
PENEHRH H
Systems Development Manager
123 0 1 0 0 0 0 0
Nk s sl
Research and Development Engineer
124 2 2 0 0 0 2 0
s THLAT
Sub-Total /Ngf 239 134 126 70 144 1066 136




Full-time employees by Job Level (Manufacturing Sector - Metal)
BIPRT RS AEFRNSNSBER (MEK)

Manufacturing Sector S 2%

Job Title Fabricated metal products Repair and installation of Plant manintennace
Job Level Job Code i i
B BSER 23 Machinery and equipment! Medical equipment Electrical equipment Basic metal elements eqﬁ?;;’:ngzzhén;re}{aﬂgys machinery sectlt:)r;‘?:rf;g: and
R B B A s SBNE (R &ﬁ&ﬂi?ﬁ@&% ARBKENRE RS
Rt REBILR 4]
Technician / Supervisory Level Mechanical Draftsman
Praye) o, 201 P, 5 6 2 0 0 0 0
i 5B PR 5
Manufacturing/ Production/ Industrial Engineering Technician
202 . o 53 81 15 16 29 314 0
B A TR TAZRG B
Mechanical Engineering Technician
203 . P, 118 10 40 20 20 2027 50
IR A2 R S
Electrical Engineering Technician
204 e s 0 5 32 7 0 78 7
B TERTE
Electronics Technician
205 - 17 0 13 5 1 3 53
BRI
Technical Services Technician
206 e 12 63 1 0 0 358 155
SRR
Technical Sales/ Marketing Executive
207 PR 11 17 9 9 20 6 0
il mis LA
208 Ef:f_@';i;“pemsm 1 21 1 15 69 285 57
TR
Coordinator
209 = i 6 5 0 1 8 68 0
RHE R Wik B
Logistics Executive/ Supervisor
210 N 1 11 0 3 57 39 0
YR ELE
Engineering Buyer/ Merchandiser
211 . 9 22 7 12 42 136 0
TI2ERIE R
Production Supervisor
212 . 3 30 2 8 8 0 0
EETE
Q.C./ Q.A. Supervisor/ Technician
213 o ot e e pra, 3 97 1 12 8 3 0
SnEE ] REEE TR
Research and Development Technician
214 - 0 2 0 0 0 0 0
e RS
Product/ Packaging Development Technician
215 . P 0 0 3 0 0 0 0
FEdh B AESRRNT 2
Laboratory/ Materials Technician
216 | e i irre 0 0 0 3 0 0 0
e AR S
Tooling Technician
217 b 0 0 0 2 0 0 0
TH TS
218 CAD< or Cf,«{\il Techi ilan (Tooling/?!?frlnt!ng) e 0 5 0 o 0 0 0
B s B T e EE R B E FERCIT B (T Tr B FTEN)
Production Planning and Material Controller
219 N 0 0 2 2 2 0 0
A FET MBS B
220 T'a'"'ﬁ;omce' 1 0 0 0 0 14 0
Systems Developer
221 0 0 0 0 0 0 0
i =
222 (incl. Software Developer, Application Developer, etc.) 0 0 2 0 ! 0 0
(B4 SRERH SR - [EFIBE 5% B5)
Fiber Technician
223 e 0 0 0 0 0 0 0
pivt: AU
Sub-Total /Ngf 250 375 150 115 265 3331 322




Full-time employees by Job Level (Manufacturing Sector - Metal)
BIPRT RS AEFRNSNSBER (MEK)

Manufacturing Sector S 2%

Job Title Fabricated metal products Repair and installation of Plant manintennace
Job Level Job Code i i
B BSER 23 Machinery and equipment! Medical equipment Electrical equipment Basic metal elements eqﬁ?;;’:ngzzhén;re}{aﬂgys machinery sectlt:)r;‘?:rf;g: and
R B B A s SBNE (R &ﬁ&ﬂﬁgm@&% ARBKENRE RS
Rt REBILR 4]
Craftsman Level Machinist
38 0 2 20 138 21 8
BT S |
Precision Machinist
302 28 0 0 0 36 0 0
A TR T
Machine Setter
303 e 0 3 0 2 11 66 4
ES TR T
Mould/ Die and Tool Maker
304 125 5 0 1 73 0 0
PR THERT
305 ;ﬁ’;i?’_’cm’ 0 0 0 10 7 212 54
306 %eﬁ;myf:a:n 0 7 169 16 7 260 263
.
Mechanical Fitter
307 . 20 2 32 0 85 872 65
PRI T B T
308 %i;‘”%gjta"d Gas Welder 21 0 2 2 35 141 9
Sheet Metal Fabricator
309 . N 0 0 12 0 12 68 0
S T
Steel Fabricator
310 SR T 0 0 0 0 0 120 0
311 :lﬂ‘? and Pipe Fitter 0 0 0 8 0 84 0
e
Pattern/ Model/ Prototype Maker
312 |k e mER s T u ! § ! 125 ° °
Electroplating and Metal Coating Worker
313 N N 0 0 0 42 67 0 0
Painter
R 0 0 6 0 0 0 0
Metal Printing Craftsman
315 1 0 20 0 6 0 0
DB T
Rolling Mill/ Extrusion Press Craftsman
316 0 0 2 16 0 0 0
BEEE HREAR T
Plastics Injection Machine Setter
317 N N 0 0 0 0 0 0 0
E R T
Quality Control Inspector
318 SERET 0 13 4 0 4 0 0
Fiber mechanic
319 0 0 22 0 0 0 0
e T
Other Craftsman staff
399 i TR AT 0 0 0 0 0 0 0
Sub-Total /Ngf 247 31 276 147 606 1844 403




Full-time employees by Job Level (Manufacturing Sector - Metal)
BIPRT RS AEFRNSNSBER (MEK)

Manufacturing Sector S 2%

Job Title Fabricated metal products Repair and installation of Plant manintennace
Job Level Job Code i i
B BSER 23 Machinery and equipment! Medical equipment Electrical equipment Basic metal elements eq(j?;;’ltngzzhén;gaﬂgys machinery sectlt:)r;\?;fzg: and
B R B B A s SBNE (R &#&“&?&ﬁgﬁ@&% ARBKENRE RS
Rt REBILR 4]
Operative Level Semi-skilled Machine Operator
o . 401 . 0 150 91 21 54 198 0
B{E LR HESRIRIE T
Polishing Worker
402 10 0 0 0 9 0 0
T
Stamping Machine Operator
403 9 0 4 34 51 0 0
MPRERET
Quality Control Operator
404 0 34 0 20 6 4 0
st PERRAE T
Assembler
405 . 48 138 118 0 53 0 0
T
Injection Moulding Machine Operator
406 - o 0 0 0 0 0 0 0
SRV T
Crane Operator
407 o 0 0 0 20 0 6 0
IR E T
Film Blowing Machine Operator
408 0 0 0 0 0 0 0
W T
Other Plastics Processing Machine Operator
409 0 0 0 0 0 0 0
oAt RN T AR E T
Printing Operator
410 ERIT 0 0 0 0 0 0 0
Sub-Total /Nt 67 322 213 95 173 208 0
Unskilled Level General Worker
P ’ 1 0 104 9 13 125 291 0
SIS S
Sub-Total /NEH 0 104 9 13 125 291 0
Total &85 803 966 774 440 1313 6 740 861




Full-time employees by Job Level (Manufacturing Sector - Plastic) (Continued)
BFETERESHETSRER (BUER) (80D

Sector SR
Job Level Job Code Job Title . y
et Plastic toys Plastic domestic utensils Plastic cases and parts Polybags (except handbags) Plastic producs n..c.
BEGR R BMER WEH (FHE A 46 B,
[Technologist / Managerial Level Mechanical Engineer
- 101 | 0 0 3 1 0
T R RN e T #7 6
Manufacturing/ Production/ Industrial Engineer
102 ;, oguet 2 0 2 3 1
B i/ T TARET
10 |Electrical Engineer 5 o o o 3
i TR
Joq | Flectronics Engineer . o o o o
A LA
105 |Prolect Engineer s i 3 ) o
6 H TR
10g | Technical Services Engineer 5 o o o o
Feili 7 ¥ T 26
o7 | Product Engineer I R o o B
TR
QC./ QA. Manager! Engineer
108 - p 7 0 1 2 3
SE R (REGEREL T HRET
109 | CAD. CAM or CAE Engineer - . o o o N
I 1 4 ol R RSB 1 T
120 | Materials Engineer 5 o o o o
Pt T A6
131 |Costing Engineer B o i o )
A T AR
11z |Processing Engineer | 3 o o o
WL TAZER
113 |Engineering Manager I o o o A
BRrs: ]
Technical Sales/ Marketing Manager
FECIN Mo 10 3 3 5 7
R B T FRAREL
115 | Logistics Manager s o 3 ) o
Epinkis]
126 | Merchandising Manager/ Purchasing Manager B B 5 R B
PREBETEL
117 |Factory Manager B o o N )
L REEEER
1z |Production Marager " R R o "
AT
Product/ Graphic Designer
119 7 1 0 0 1
7/ PER D
20 Eammg ‘V:/Ianager ) o o o o
Production Planning and Material Control Manager
121 1 0 0 0 1
A wE T E S 7
T Project Manager
122 9 0 0 0 0
& A BHYIE H TR
125 |Systems Development Manager 5 o o o N
F i BASEAE T
124 |Research and Development Engincer 2 o o o o
Lt i
Sub-Total gt 253 FF) 20 19 53




Full-time employees by Job Level (Manufacturing Sector - Plastic) (Continued)
BFETERESHETSRER (BUER) (80D

Sector R
Job Level Job Code Job Title i .
et Plastic toys Plastic domestic utensils Plastic cases and parts Polybags (except handbags) Plastic producs n.e.c.
BEGR R BMER W (F48R A 46 B,
Technician / Supervisory Level Mechanical Draftsman
gl 200 | : 0 0 1 0 0
it 8 ER b E S
Manufacturing Production/ Industrial Engineering Technician
200 | oduction/ Indus 1 0 1 6 3
B/ TR TIRIE
Mechanical Engineering Technician
203 |pecmancal Enalr 0 1 4 0 2
bk TR il B
Electrical Engineering Technician
204 Arical Engines 0 0 0 0 0
T TR B
Electronics Technician
205 2 0 0 0 0
BT E
Technical Services Technician
206 6 0 0 0 16
YRR
Technical Sales/ Marketing Executive
207 12 2 2 10 10
R B T R AT
Foreman/ Supervisor
208 3 7 5 0 19
LR
Coordinator
200 4 0 7 5 4
jZE =0 ]
10| Logistcs Executivel Supervisor % | 5 N N
P FA
211 | Enaineering Buyerl Merchandiser M 5 N B N
TR E
Production Supervisor
212 7 2 1 0 10
ERE
213 |QC/ QA Supervisor Tecnician ) | B N AS
HEE
Research and Development Technician
214 1 0 0 0 0
Y e SRR i &
Product/ Packaging Development Technician
215 0 1 0 0 0
i /45 R R i B
Laboratory/ Materials Technician
216 0 0 0 0 1
W E PEHY TS
Tooling Technician
0 5 7 0 1
Gl R R
CAD or CAM Technician (Tooling/3D Printing)
218 . 0 1 1 0 4
THEERRN S0 Bl F SRR 4 AT 8 (TR T BRI TEN)
Production Planning and Material Controller
219 10 0 2 0 7
AT @I B
Training Officer
220 0 0 0 0 0
EIES
221 | Systems Developer 2 0 0 0 3
EN k]
Programmer
FERHEHE
222 | incl. Software Developer, Application Developer, etc) 0 o o 0 0
(B4 * PS5 - ETIBRE )
Fiber Technician
223 P
s il &
Sub-Total /gt 78 23 8 32 165




Full-time employees by Job Level (Manufacturing Sector - Plastic) (Continued)
BFETERESHETSRER (BUER) (80D

Sector ER
Job Level Job Code Job Title i .
v Plastic toys Plastic domestic utensils Plastic cases and parts Polybags (except handbags) Plastic producs n..c.
BESR R WEH (FHE A 46 B,
Craftsman Level Machinist
0 [ [ [ [
ey e
302 Precision M?Fhlnls{ 0 0 0 0 0
O TR T
Machine Setter
303 o 0 0 [ 2 [
B T
Mould/ Die and Tool Maker
304 N 0 0 4 [ [
BR T EAE T
Fixture Fabricator
305 N 0 0 [ [ [
HEEE T
Electrician
306 1 2 [ [ 1
WHHT
Mechanical Fitter
307 " — 0 0 [ [ [
HEDRATAS 0 T
Electric Arc and Gas Welder
308 0 0 [ [ [
AR T
Sheet Metal Fabricator
309 0 0 [ [ [
6 HRE T
Steel Fabricator
310 . 0 0 [ [ [
ST
a1 |Plumber and Pipe Fiter ) N N N N
BT
Pattern/ Modell Prototype Maker
312 1 0 [ [ 3
B/ T/ 2 A T
Electroplating and Metal Coating Worker
0 [ [ [ [
3 |awaen ominm
Painter
0 [ [ [ [
4 wmrsest
Metal Printing Craftsman
315 p 0 0 [ 1 [
SR T
Rolling Mill/ Extrusion Press Craftsman
316 0 0 [ [ [
MR T
Plastics Injection Machine Setter
317 3 4 [ 6 18
SE R T
318 0 2 2 [ 1
319 Fiber mec‘ham: 0 0 0 0 0
AT
3209 Other Craﬂsmén staff 0 0 0 0 4
i T E T
Sub-Total /Mgt 5 8 6 9 27
perative Level Semi-skilled Machine Operator
2 0 0 9 48
{f T4k O i
02 Efllsh;ng Worker 0 N N B B
403 | Stamping Machine Operator o N N B B
FRRRARIET
404 | Quality Control Operator o o o o o
I T
Assembler
0 7 5 0 122
% et
o I‘HJE‘EI'I‘ZH Mou}ldlng Machine Operator 0 » . R "
Crane Operator
407 0 0 0 0 0
T T
PG Ei;o;wmg Machine Operator ) . ) » )
Other Plastics Processing Machine Operator
1 2 2 11 15
49 |sepompein T T
410 mly?a":g Oeraer Y 0 [ 6 24
Sub-Total /it 3 39 2% 60 285
Unskilled Level General Worker
PR 501 6 28 13 29 74
EE {TRWN T
Sub-Total /Mgt 6 28 13 29 74
| Total gl 345 110 111 149 604




Full-time employees by Job Level (Trading Sector)

B ARESERMINLBER (HRE)

Job Level Job Code Job Title Trading Sector AN
ek BSER W Mechinery and equipment Toys Plastic products
R e Rl
Technologist / Managerial Level 101 Mechanical Engineer 81 1 2
LI SEEd bR AR
Manufacturing/ Production/ Industrial Engineer
102 . - 0 53 17
BE R TSR TRRHT
Electrical Engineer
103 . 45 0 3
TR
Electronics Engineer
104 B 6 9 0
BT L2
Project Engineer
105 . ) 19 156 28
THH Tzl
Technical Services Engineer
106 PRSP 173 5 3
el sz 4% TAZET
Product Engineer
107 . 2 32 5
E i AR
Q.C./ Q.A. Manager/ Engineer
108 o Nyl . 1 129 8
B P PREEACE T RZAT
109 CAD, CAM or CAE Engineer 0 8 1
NSt - EEHGERRN R A S RS IR T A2 TAR AT
Materials Engineer
110 ) 0 0 0
Yk TARET
Costing Engineer
111 - z 0 53 3
BRA TRRET
Processing Engineer
112 o 0 4 0
H0 T T AR
13 Epgmeermg Manager 14 79 12
LR24gs
Technical Sales/ Marketing Manager
114 ot ! 1670 562 283
Ry, s e
115 tIf_&/c;gmlcs Manager 213 212 o4
Merchandising Manager/ Purchasing Manager
116 s 1051 523 130
PRI
117 Fl‘iicmry( ';fa"age' 7 20 22
Production Manager
0 31 26
"8 e
Product/ Graphic Designer
119 N 1 228 9
FE il /iR TR
Training Manager
0 1 0
2 |
Production Planning and Material Control Manager
et ! s "
IT Project Manager
122 | e o 2 21 4
HEEHE H 4
Systems Development Manager
123 |2 g 0 0 0
N i o e Sa
Research and Development Engineer
124 1 24 9
g TARAT
Sub-Total Zhg} 3287 2223 670




Full-time employees by Job Level (Trading Sector)
EFTERTAEESSRINERESR (HE%R)

Job Level Job Code Job Title Trading Sector AN
ek BSER W Mechinery and equipment Toys Plastic products
R e Wl
Technician / Supervisory Level 201 Mechanical Draftsman 0 0 0
il 2B R b 46 ]
202 Manufacturing/ Production/ Industrial Engineering Technician 0 1 1
s R T TAREGIE
Mechanical Engineering Technician
203 ) P 348 0 1
PR TRl B
Electrical Engineering Technician
204 . A 137 0 0
o MW
Electronics Technician
205 e 12 0 0
BRI E
Technical Services Technician
- - 20 0 4
2% |wmriwa
Technical Sales/ Marketing Executive
207 ok 3208 477 204
Ry s EAE
Foreman/ Supervisor
208 e 6 7 0
BT/ EE
Coordinator
209 - o 579 165 78
S W I
Logistics Executive/ Supervisor
210 ) 748 494 142
VIR ELE
211 Epgrlvn(ererlngBuyer/ Merchandiser 4072 1021 239
LIEERIE S
Production Supervisor
212 S 0 6 0
Q.C./ Q.A. Supervisor/ Technician
213 o N 80 104 15
anEEH] R EE TS
Research and Development Technician
214 PR 0 0 5
e R S Il B
Product/ Packaging Development Technician
215 P, 0 101 0
EE i/ ELHES R IITE
Laboratory/ Materials Technician
216 - A e 0 3 0
HERE MRS
Tooling Technician
217 . e 0 0 0
LH TR S
218 CAD or CAM Technician (Tooling/3D Printing) 0 31 0
AN B ot SR S B A PE R T B (T TT BT E)
Production Planning and Material Controller
219 . R 0 76 63
A EEST BB B
Training Officer
220 |, 0 0 0
AN ELE
Systems Developer
21 |7 > 4 6 2
SHiBHEEE
Programmer
o |[EREHE . ; 0
(incl. Software Developer, Application Developer, etc)
(BLFE : RPRRHEE - ERBHEE B SE)
Fiber Technician
223 A 0 0 0
LA il 5
Sub-Total /gt 9218 2699 765




Full-time employees by Job Level (Trading Sector)
EFTERTAEESSRINERESR (HE%R)

Job Level Job Code Job Title Trading Sector AN
ek BSER W Mechinery and equipment Toys Plastic products
R e Wl
Craftsman Level Machinist
301 . 2 0 7
RI4R HRT
Precision Machinist
302 s . . 0 0 0
TEEN AR T
Machine Setter
303 e 0 0 0
iz el
Mould/ Die and Tool Maker
304 - . . 1 0 0
B THAE T
Fixture Fabricator
305 Je LGS T 60 0 1
Electrician
306 s ) 29 0 2
BT
Mechanical Fitter
307 N . 2 0 0
TP T R T
3208 Elegrlc Aarcrand Gas Welder 2 0 0
IR A T
Sheet Metal Fabricator
309 - 0 0 0
SEHIE T
Steel Fabricator
310 - 0 0 0
SR A3 T
Plumber and Pipe Fitter
311 . 0 0 0
BET
312 Piatternl [\flo’dell Ifrototyp]e l:/lﬂ(eli 0 0 14
BEYE R A RS T
313 Electroplating and Metal Coating Worker 0 0 0
BRSO E T
Painter
314 . - 3 0 0
TEE R BRI T
Metal Printing Craftsman
315 B . 0 0 0
SRBEIBR T
Rolling Mill/ Extrusion Press Craftsman
316 ) 0 0 0
BRI T
Plastics Injection Machine Setter
317 . " . 0 0 0
SRR T
Quality Control Inspector
e 0 6 0
8 | metea T
Fiber mechanic
319 e ) 0 0 0
JEEE T
Other Craftsman staff
399 e 0 0 0
HA TRE T
Sub-Total /hg} 99 6 24
tive Level i-skil i
Oup?ra |\,/e evel 401 Szernm s;kllled Machine Operator n 0 0
RIE 4] BRI T
Polishing Worker
402 0 0 0
BAT
Stamping Machine Operator
403 . o 0 0 0
SHRIRIET
Quality Control Operator
404 - = 0 5 0
S HHRE T
Assembler
405 0 0 18
ESIR
Injection Moulding Machine Operator
406 s o 0 0 0
SEIBIRAET.
Crane Operator
407 S 0 0 0
FEEHIRAE T
Film Blowing Machine Operator
408 e 0 0 0
UREEHE T
409 Other Plastics Processing Machine Operator 0 0 0
oAt R I TARCE T
Printing Operator
410 - 0 0 0
EMIT.
Sub-Total /gt 4 5 18
Unskilled Level General Worker
, 501 N 42 176 73
FEREMG T AR T
Sub-Total /Mgt 42 176 73
Total §885 12 650 5109 1550




Full-time employees by Job Level (Engineering Services and other relevant companies/services®)

BV SRS ERRA (TRES MR/ W)

Engineering Services and other relevant ices TREIEREZAEMAT/ IR
Job Title Smart manufacturing and Relevant division / department
Job Level Job Code R R R R 5 5 N K o LR
ineeri i vi ial suppli in traini ucation instituti
BGRY BB Engineering services Advanced material suppliers | Industry 4.0 solution providers | in training/education institution
THEEYE St UpRH R BESUE R T 54 ORI URES | IREVHRSSIN KT iINN /B
H’EH A
Technologist / Managerial Level Mechanical Engineer
MoT0gIst 101 : 166 3 3 65
ERdipg st i i
102 Mffzufaclunng/ Pmducuv’m/blnjuslrlal Engineer 0 7 0 7
B R/ T TR
Electrical Engineer
103 . 12 1 0 27
i TR
Electronics Engineer
104 - 0 0 0 22
T TR
Project Engineer
105 A TR 19 3 0 18
Technical Services Engineer
106 . . N 414 12 7 1
il % TR A
107 PYO(?LIC[ Eng}meer 1 1 0 0
i TR
Q.C./ Q.A. Manager/ Engineer
108 . 401 0 0 0
P G D o o g 1
109 CAD< CAM or CAF Ervglne?r - I 0 3 9 3
REL L) il 4 7 o B D T A TR
110 59 1 0 6
Costing Engineer
111 Pty 0 0 0 0
DA TRz
12 Progesgngv ;rvglneer 0 0 0 5
O T TRz
13 E;g‘mee;rg Manager 9 0 3 14
EEES
Technical Sales/ Marketing Manager
16 32 6 10
R e
115 ;/oglsucs Manager 1 9 0 0
116 I\ﬂerchf\;wim Manager/ Purchasing Manager 17 16 0 0
PR
17 Féclur\j/ Manager 6 6 3 5
L
118 Z(?;ucuor\ Manager 10 0 0 3
Product/ Graphic Designer
119 Sraphic e 9 0 3 0
e i i
Training Manager
120 Ser2liEn 0 0 0 0
11 Produfuon Flar\rung and Material Control Manager 6 0 6 0
A B A
IT Project Manager
122 |, 15 0 6 4
HaT s F
Systems Development Manager
123 3 0 5 34
NGt
124 Reseath a,"}j Development Engineer 6 0 19 69
TaE TR
Sub-Total /& 1180 o4 70 287




Full-time employees by Job Level (Engineering Services and other relevant companies/services®)

BV SRS ERRA (TRES MR/ W)

Engineering Services and other relevant ices TREIEREZAEMAT/ IR
Job Title Smart manufacturing and Relevant division / department
Job Level Job Code L . . . . : : . PR
BERG 7 Engineering services Advanced material suppliers | Industry 4.0 solution providers | in training/education institution
THEEYE St UpRH R BESUE R T 54 ORI URES | IREVHRSSIN KT iINN /B
H’EH A
Technician / Supervisory Level 201 Mechanical Draftsman 0 0 0 0
il 2R HebkeGlE 5
i Industrial Technician
202 o Jnews 3 4 0 17
B R/ TR TR B
Mechanical Engineering Technician
203 =nain 13 2 0 30
TR 5
Electrical Engineering Technician
204 inee 23 0 0 18
TR
Electronics Technician
205 nies | 3 0 0 1
EETHETE
Technical Services Technician
206 nnical Se 647 0 6 2
SARIEHHTE
Technical Sales/ Marketing Executive
207 psap 48 34 2 10
FAlTE B TS FAT:
Foreman/ Supervisor
208 234 2 0 7
BT
Coordinator
209 N 28 8 0 11
I i
Logistics Executive/ Supervisor
210 N 10 21 0 0
PIRELE
211 E@lneerlm'ﬁuyerl Merchandiser 16 31 0 0
CERERE
Production Supervisor
212 P 5 1 0 0
AFEEE
Q.C./ Q.A. Supervisor/ Technician
213 | A e 640 3 0 0
0 N D e = W 411
Research and Development Technician
214 PN 14 0 0 1
ST R SR AR Al B
Product/ Packaging Development Technician
215 Ve 90 0 0 0
A RS R RN
Laboratory/ Materials Technician
216 ranys varnas, 1668 5 0 17
BT AT B
Tooling Technician
217 0 0 0 0
LA TR 5
218 CAD or CAM Technician (Tooling/3D Printing) 0 1 0 0
AR e AR 4 E Rl B ({5 T ASITED)
Production Planning and Material Controller
219 N " . 3 4 0 0
A T EEYIRHER] B
Training Officer
220 1 0 0 8
AT
Systems Developer
221 N 0 0 0 0
B
Programmer
LRERHA
222 (incl. Software Developer, Application Developer, etc.) 2 0 9 2
(4 © KEFISE S - FEFRI 3 B%)
Fiber Technician
223 eennt 0 0 0 0
AT
Sub-Total /N&F 3458 116 17 144




Full-time employees by Job Level (Engineering Services and other relevant companies/services®)

BV SRS ERRA (TRES MR/ W)

Engineering Services and other relevant

ices TAZHHE R EANARINAT) / IRBE

Job Title Smart manufacturing and Relevant division / department
Job Level Job Code L . . . . : : . PR
B EeR 7 Engineering services Advanced material suppliers | Industry 4.0 solution providers | in training/education institution
THEEYE St UpRH R BESUE R T 54 ORI URES | IREVHRSSIN KT iINN /B
H’EH A
Craftsman Level Machinist
B 301 21 0 0 22
TR HRT
Precision Machinist
302 1 0 0 0
NI TR T
Machine Setter
303 i 0 5 0 0
HeES R T
Mould/ Die and Tool Maker
0 0 0 0
0 |mmgragr
Fixture Fabricator
305 [0 0 0 0 0
Electrician
306 12 3 0 0
AT
Mechanical Fitter
307 7 3 0 0
TSR T
Electric Arc and Gas Welder
308 ric /e 1 0 0 0
BIRIRT
Sheet Metal Fabricator
309 0 0 0 0
S T
Steel Fabricator
310 0 0 0 0
Bl =
a1 Pllfrr\hgr and Pipe Fitter 0 0 0 0
WET
312 Pallfm/ Model/ Frolowpg MakeT 1 0 0 0
R AR 2 ORI T
Electroplating and Metal Coating Worker
313 0 0 0 0
R SR T
Painter
314 0 0 0 0
VE R BRI T
Metal Printing Craftsman
315 e ra ~ 0 0 0 0
SIRBENE T
Rolling Mill/ Extrusion Press Craftsman
316 N N 0 0 0 0
L1 cran
Plastics Injection Machine Setter
317 . P - 0 3 0 0
SRR T
218 ’C_)Iuaylltz Cun?ml Inspector 330 28 0 0
SRR T
Fiber mechanic
319 P - 0 0 0 0
AT
Other Craftsman staff
399 0 0 0 0
R TR AT
Sub-Total /Ngt 388 42 0 22
Operative Level Semi-skilled Machine Operator
o 401 7 4 0 0
HRIE TR SR T,
Polishing Worker
402 0 0 0 0
BT
Stamping Machine Operator
403 e e 0 0 0 0
HPPRERET.
Quality Control Operator
404 ! 34 0 0 0
BRI ET
Assembler
405 | 0 0 0 0
BT
Injection Moulding Machine Operator
406 . 0 2 0 0
FEYBHIRET
Crane Operator
407 . 0 0 0 0
AEEHHRET.
Film Blowing Machine Operator
408 n 0 0 0 0
R T
Other Plastics Processing Machine Operator
409 0 16 0 0
Fit BT HHRAE T
Printing Operator
410 o 0 0 0 0
E# T,
Sub-Total /&t 41 22 0 0
Unskilled Level General Worker
- 501 87 12 0 15
FEHAT T AR MET
Sub-Total /&t 87 12 0 15
Total & 5154 286 87 468




Distribution of Average Monthly Remuneration Package of full-time employees (Current and to be Newly Recruited in coming year)

e H P REBERISY A8 55 (B IR R R — SR A7 ML)

Job Code Principal Job “iﬁg&" ‘ $12,001 - ‘ $15,001 - ‘ $20,001 - ‘ $25,001 - ‘ $30,001- | Over$40,000 |  Overall .;:g 't';";'::e'c"rz’i‘::;"
EEMG o $15,000 20,000 $25,000 $30,000 $40,000 ME T
Technologist / Managerial Level
e,/ SR
o Mot Enginer 0.0% 0.0% 0.0% 29.0% 32% 495% 183% 100.0%
wRTEm 0.0% 0.0% 0.0% 0.0% 57.1% 143% 28.6% 100.0%
10y |Manutcuring Proucton nustil Eninee 0.0% 0.0% 45% 126% 27.0% 423% 135% 100.0%
"
B/ LR/ TRTEM 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 100.0%
N 0.0% 0.0% 0.0% 37% 48.8% 28.7% 189% 100.0%
103 |Etecrical Engineer
TprES 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 100.0%
R 0.0% 0.0% 0.0% 14.9% 16.4% 343% 34.3% 100.0%
Electronics Engineer
e
= 0.0% 0.0% 0.0% 66.7% 0.0% 333% 0.0% 100.0%
0.0% 0.0% 28% 135% 20.9% 38.2% 156% 100.0%
105 |Profect Engineer
HBTEm 0.0% 0.0% 0.0% 72.7% 0.0% 27.3% 0.0% 100.0%
s |Tecvical Srvies Enins 0.0% 0.0% 25% 25.0% 142% 57.7% 0.6% 100.0%
SRR TR 0.0% 0.0% 33.3% 0.0% 0.0% 66.7% 0.0% 100.0%
0.0% 0.0% 0.8% 4.9% 415% 50.4% 24% 100.0%
107 |Product Engincer
L TR _ . _ B ~ B ~ _
oo |0CI0A MarsgerEnginer 0.0% 0.0% 0.9% 24% 65.5% 23.0% 8.3% 100.0%
) i A
IR/ ROER/ TR 0.0% 0.0% 35.3% 118% 0.0% 47.1% 59% 100.0%
o |cA0.cAMarcazEngier 0.0% 0.0% 8.0% 16.0% 65.3% 0.0% 10.7% 100.0%
R - Y R R TR TR i - i - i - i i
0.0% 0.0% 405% 15.2% 19.0% 8.9% 165% 100.0%
110 |Materials Engineer
nHTEm 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 100.0%
" 0.0% 0.0% 6.9% 5.2% 56.9% 31.0% 0.0% 100.0%
131 |Costing Engineer
R TR 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 100.0%
" 0.0% 0.0% 16.7% 33.3% 0.0% 16.7% 33.3% 100.0%
11 |Processing Engineer
DT TR _ . _ B ~ B ~ _
- 0.0% 0.0% 0.0% 25% 122% 16.0% 69.3% 100.0%
Engineering Manager
|
= 0.0% 0.0% 0.0% 25.0% 66.7% 0.0% 8.3% 100.0%
I —— 0.0% 0.0% 05% 114% 38.1% 35.9% 14.0% 100.0%
g a4
BEY THER 0.0% 0.0% 0.0% 6.3% 0.0% 56.3% 375% 100.0%
- 0.0% 0.0% 7.9% 16.4% 225% 32.8% 204% 100.0%
Logistics Manager
us |
I 0.0% 00% 0.0% 00% 0.0% 100.0% 0.0% 100.0%
Merchandising Manager Purchesing Manager 0.0% 0.0% 14% 44.4% 20.9% 16.7% 7.6% 100.0%
B8 | e
- 0.0% 0.0% 0.0% 0.0% 50.0% 0.0% 50.0% 100.0%
0.0% 0.0% 4.0% 17.6% 120% 26.4% 40.0% 100.0%
117 |Fectory Manager
TR ~ B ~ B ~ B ~ B
0.0% 0.0% 0.9% 38.0% 120% 375% 116% 100.0%
Production Manager
EEET e
PR 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 100.0%
oroduct Graphic Designer 0.0% 0.0% 38% 22.8% 411% 19.8% 124% 100.0%
W as, st
PR e 0.0% 00% 0.0% 00% 100.0% 0.0% 0.0% 100.0%
0.0% 0.0% 0.0% 0.0% 20.0% 0.0% 80.0% 100.0%
100 [Training Manager
b Bt
121 |Production Planning and Material Control Manager 00% 00% 09% 15.9% 41% 19.6% 58.9% 100.0%
LR ISR R i - i - i - i i
I T v— 0.0% 0.0% 0.0% 15% 28.8% 28.8% 40.9% 100.0%
HRFHEAE SR i - i - i - i i
0.0% 0.0% 0.0% 0.0% 0.0% 7.0% 93.0% 100.0%
123 |Systems Development Manager
B i . i . i . i N
h 0.0% 0.0% 0.0% 5.7% 25.8% 54.1% 145% 100.0%
Research and Development Engineer
12 st e
= 0.0% 0.0% 0.0% 0.0% 25.0% 75.0% 0.0% 100.0%
0.0% 0.0% 20% 207% 29.71% 3B2% 144% 100.0%
ST F 0.0% 0.0% 8.4% 16.8% 253% 36.8% 12.6% 100.0%




Distribution of Average Monthly Remuneration Package of full-time employees (Current and to be Newly Recruited in coming year)

e H P REBERISY A8 55 (B IR R R — SR A7 ML)

Job Code Principal Job “iﬁg&" ‘ $12,001 - ‘ $15,001 - ‘ $20,001 - ‘ $25,001 - $30,001- | Over$40,000 |  Overall .;:g 't';";'::e'c"rz’i‘::;"
EERY e $15,000 $20,000 $25,000 $30,000 $40,000 ME e
Technician / Supervisory Level
BMA B
Mechanical Drafsman 0.0% 0.0% 35.7% 64.3% 0.0% 0.0% 0.0% 100.0%
20 a2
A 0.0% 0.0% 1000% 0.0% 0.0% 0.0% 0.0% 100.0%
sgp | Manufacturing!Producion industial Engneering Technician 00% 09% 1% 455% 368% 23% 04% 100.0%
m pligs
B/ EE/ TRTIERHRN 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 100.0%
U T ————— 0.0% 0.0% 8.1% 88.7% 18% 0.0% 14% 100.0%
MRTEREA 0.0% 0.0% 97.5% 0.0% 25% 0.0% 0.0% 100.0%
R - 0.0% 0.0% 49.8% 359% 75% 07% 6.1% 100.0%
J0u | Etectical Engineering Technician
SRTEREA 0.0% 0.0% 75.0% 0.0% 25.0% 0.0% 0.0% 100.0%
0.0% 145% 111% 615% 34% 0.0% 9.4% 100.0%
20 cs Techmician
RTHHR 0.0% 0.0% 25.0% 25.0% 50.0% 0.0% 0.0% 100.0%
echmical Services Technician 0.0% 39% 187% 289% 48.1% 03% 0.0% 100.0%
28 i
" 0.0% 42% 375% 0.0% 58.3% 0.0% 0.0% 100.0%
oy |Tecica st virkating Evcutive 0.0% 8.4% 288% 18.9% 9.1% 4% 0.0% 100.0%
pridion)
SREH TR 0.0% 56% 56.2% 11% 37.% 0.0% 0.0% 100.0%
0.0% 19.8% 128% 188% 29% 5.1% 0.7% 100.0%
s0g | Foreman Supervisor
e
EI/E® 0.0% 0.0% 0.0% 0.0% 1000% 0.0% 0.0% 100.0%
0.0% 66% 337% 148% 39% 209% 0.1% 100.0%
409 | Coordinator
1=
BER/BER 0.0% 0.0% 645% 161% 194% 0.0% 0.0% 100.0%
Logisics Exccutive Supenvisor 0.0% 43% 326% 435% 18.6% 11% 0.0% 100.0%
G e
i 0.0% 0.0% 0.0% 0.0% 1000% 0.0% 0.0% 100.0%
T — 0.0% 19% 49.8% 39.4% 20% 70% 0.0% 100.0%
e 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
0.0% 0.0% 206% 635% 143% 16% 0.0% 100.0%
Production Supervisor
G R
0.0% 0.0% 0.0% 0.0% 1000% 0.0% 0.0% 100.0%
v |ocran swpmsor Tecmicin 0.0% 05% 60.0% 24.6% 65% 7.7% 0.7% 100.0%
e e ne
IR R R 0.0% 0.0% 0.0% 333% 333% 333% 0.0% 100.0%
P T ———— 0.0% 3.0% 6.1% 124% 24% 6.1% 0.0% 100.0%
TRRRRAKN 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 100.0%
[P pckaingDevclopmen Tecican 0.0% 0.0% 26.7% 524% 10% 200% 0.0% 100.0%
A AR TR i - i - i - i i
I e T——— 0.0% 95% 724% 16.0% 21% 0.0% 0.0% 100.0%
BRI SRR 0.0% 375% 521% 0.0% 104% 0.0% 0.0% 100.0%
0.0% 0.0% 462% 7.7% 46.2% 0.0% 0.0% 100.0%
o1y |Tooling Technician
TAT B R i - i - i - i N
e |cAD orcAN Tetician raningso g 0.0% 0.0% 0.0% 94.4% 56% 0.0% 0.0% 100.0%
A B o A A EE T B (T SIS TEN) 00% 0.0% 00% 1000% 00% 0.0% 00% 1000%
R T — 0.0% 0.0% 386% 29.7% 11.7% 0.0% 0.0% 100.0%
B A
LEMRRINENA 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
0.0% 0.0% 0.0% 43% 5220 39.1% 43% 100.0%
Training Officer
20 gt
’ 0.0% 0.0% 0.0% 66.7% 0.0% 333% 0.0% 100.0%
0.0% 0.0% 0.0% 29.4% 353% 353% 0.0% 100.0%
g1 |Systems Developer
GiFAS R i - i - i - i i
Programmer
0.0% 0.0% 243% 486% 135% 135% 0.0% 100.0%
o |[EREHR
(incl. Software Developer, Application Developer, etc) o % o % o % o P~
(B RIS S - HEFIRIS B %) ) ) ) ) ) ) ) )
Fiber Technician - ) - ) - ) - -
23
LT B ~ B ~ B ~ B ~ B
0.0% 46% 36.0% 43.0% 102% 58% 04% 100.0%
ST F 0.0% 6.6% 57.3% 38% 3L5% 05% 0.0% 100.0%




Distribution of Average Monthly Remuneration Package of full-time employees (Current and to be Newly Recruited in coming year)

e H P REBERISY A8 55 (B IR R R — SR A7 ML)

Job Code Principal Job “iﬁg&" ’ $12,001 - ‘ $15,001 - $20,001 - $25,001 - $30,001- | Over$40,000 |  Overall .:;‘;'S‘: 't';";'::e'c"r:]’i‘:::’
EERY BUF $15,000 $20,000 $25,000 $30,000 $40,000 Bk R A8
Craftsman Level
HTH
- 46% 9.3% 436% 425% 0.0% 0.0% 0.0% 100.0%
Machinist
0 e
0.0% 0.0% 75.0% 25.0% 0.0% 0.0% 0.0% 100.0%
U E— 0.0% 10.8% 50.8% 385% 0.0% 0.0% 0.0% 100.0%
BN THRT i - i - § - § i
SR T—— 0.0% 2.3% 92.0% 2.3% 3.4% 0.0% 0.0% 100.0%
R T ~ _ ~ B . B . _
sos|MoutrDieand Too ke 21.0% 3.4% 64.7% 10.9% 0.0% 0.0% 0.0% 100.0%
BT RIT i - i - § - § i
[ Com— 0.0% 314% 485% 201% 0.0% 0.0% 0.0% 100.0%
PEEBET _ . _ B ~ B ~ _
- 0.0% 5.1% 69.3% 245% 11% 0.0% 0.0% 100.0%
Electrician
8 e
0.0% 0.0% 65.0% 35.0% 0.0% 0.0% 0.0% 100.0%
T r— 0.0% 18% 85.5% 11.0% 17% 0.0% 0.0% 100.0%
IRITIR AT 0.0% 75.0% 25.0% 0.0% 0.0% 0.0% 0.0% 100.0%
I —— 56% 6.1% 55.4% 32.9% 0.0% 0.0% 0.0% 100.0%
WERARET _ . _ B ~ B ~ _
oo |otet it Farictr 0.0% 10.9% 152% 73.9% 0.0% 0.0% 0.0% 100.0%
i
famAaT 0.0% 333% 0.0% 66.7% 0.0% 0.0% 0.0% 100.0%
o |t Ftricar 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 100.0%
SRS T _ . _ B ~ B ~ _
I CT—— 0.0% 0.0% 196% 80.4% 0.0% 0.0% 0.0% 100.0%
HET _ . _ B ~ B ~ _
[ e ——— 0.0% 141% 68.7% 17.2% 0.0% 0.0% 0.0% 100.0%
e, B T i - i - i - i i
11s|Ectopttingand it ostig i 73% 0.0% 92.7% 0.0% 0.0% 0.0% 0.0% 100.0%
R AT i - i - i - i i
0.0% 44.4% 222% 33.3% 0.0% 0.0% 0.0% 100.0%
14 |Painer
WEE BT i - i - i - i N
e |mestpiningci 0.0% 48% 0.0% 95.2% 0.0% 0.0% 0.0% 100.0%
Ea e _ _ _ _ ~ _ ~ _
s1e|oting i Extuson s crtman 0.0% 0.0% 111% 88.9% 0.0% 0.0% 0.0% 100.0%
TR ERRE T _ _ _ _ ~ _ ~ _
[ A — 0.0% 32.4% 41.2% 265% 0.0% 0.0% 0.0% 100.0%
HEREAST 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0%
I T — 2.0% 47% 80.9% 37% 8.7% 0.0% 0.0% 100.0%
EHRET 0.0% 91% 90.9% 00% 0.0% 0.0% 0.0% 100.0%
§ . 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
a1 |Fiber mechanic
ST _ _ _ _ ~ _ ~ _
U s — 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% -
A TRAT i - i - i - i i
1% 72% 65.4% 244% 14% 0.0% 0.0% 100.0%
EXDAENS? 0.0% 29.5% 50.1% 19.4% 0.0% 0.0% 0.0% 100.0%




Distribution of Average Monthly Remuneration Package of full-time employees (Current and to be Newly Recruited in coming year)

e H P REBERISY A8 55 (B IR R R — SR A7 ML)

Job Code Principal Job S12.000 o ’ $12,001- ‘ $15001- | $20,001- 25,001 - $30001- | Over$40,000 |  Overall
EERY BUF $15,000 $20,000 $25,000 $30,000 $40,000 Bk
Operative Level
RIETR
oy |semiskitvacine oprar 0.0% 37.4% 626% 0.0% 0.0% 0.0% 0.0% 100.0%
BT 0.0% 22.7% 3% 0.0% 0.0% 0.0% 0.0% 100.0%
P — 21% 0.0% 57.9% 0.0% 0.0% 0.0% 0.0% 100.0%
BT ~ _ ~ B . B . _
Stamping Machine Operator 0.0% 16.1% 83.9% 0.0% 0.0% 0.0% 0.0% 100.0%
8 Lepaste
" 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0%
ros|custtyContol operstor 0.0% 628% 37.2% 0.0% 0.0% 0.0% 0.0% 100.0%
SEHIRET i - i - § - § i
. er 27.1% 73% 24.0% 16% 0.0% 0.0% 0.0% 100.0%
SREET 42% 58.3% 375% 0.0% 0.0% 0.0% 0.0% 100.0%
P T — 17% 22% 735% 26% 0.0% 0.0% 0.0% 100.0%
SEMRIR(E T _ . _ B ~ B ~ _
0.0% 0.0% 1000% 0.0% 0.0% 0.0% 0.0% 100.0%
4o |Crane Operator
(T i - i - i - i i
i Blowing Machine Operator 0.0% 14.4% 55.6% 0.0% 0.0% 0.0% 0.0% 100.0%
LI b
i 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 100.0%
P T ——— 95% 262% 29% 21.4% 0.0% 0.0% 0.0% 100.0%
AN T B T i - i - i - i i
167% 733% 6.7% 33% 0.0% 0.0% 0.0% 100.0%
410 |Printing Operator
E T ) i ) i ) i ) }
106% 401% 478% 14% 00% 00% 00% 100.0%
SHSREL Gy i? 14% 36.6% 62.0% 0.0% 0.0% 0.0% 0.0% 100.0%
Unskilled Level
R LAGR
w01 General Worker 11.5% 82.5% 5.5% 0.5% 0.0% 0.0% 0.0%
HEL 65.0% 35.0% 0.0% 0.0% 0.0% 00% 0.0%
- 115% 825% 55% 05% 0% 0% 0%
SHCEG 65.0% 35.0% 0.0% 0.0% 0% 0% 0%
0.9% 73% 298% 323% 7% 120% 0%
CRADTORL L 23% 126% 478% 6.9% 25% 6.0% 9%
Note:

As a percentage of total number of employees by corresponding job level

PE
ERITH ST E

Total number of New
posts to be recruited
R A8
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