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2026 143,761 1,327 (0.9%)™"

* 212022 FEEIEA TR

** d—4F (2023 - 2024 K 2025 iF) HEEA TTHIEEATE R

#E+{E A (2 SR

3.21 BAEEE > TATFRERBREEBNVEREFES S > BR+26A - #5
42,319 e SR (R 22) 0 B (RGER R Hilt Sk (e SHVBERCR &S > /7 38,356
R > BT 4E5 32.4% » 55 22,753 4 ELAHRRA A ERAY A 1 AR -

kAR

3.22 BETMEH > F 42319 AirgiRBIEESNET - BR -~ BIR - BITABER
HLARPRIAEERE - 5% 24,818 2 B ASELERH IS (B B 1% > 2022 FEACE AL 17,501 A - 4
R N7 13.5% - BIREFRHVEDRAK BT

AR SN e
FREFER BRIBE ERAE BRI AR RS AR ER ) ';% )
s=p YN~ 5,241 255 194 61 (1.2)"
EeaR 14,369 3,708 1,871 1,837 (12.8)"
Rzt 8/ Fiff sk 118,213 38,356 22,753 15,603 (13.2)"
4Esy (%) 137,823 42,319 24,818 17,501 (12.7)*

* IR EH E
xR ECH FT
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BEEAHHEE

323  AEEEF - 70.9% KR EEER HEHE S HEABYE S HAREN L2
65.7% e L R EESREEASUS FE - 59A 51.0% W LR HIrZGER A Kt A
Gl EEAVITHERKE - (B EHEHE T HE AN BRBIRLER R Rl B4R AHVEEE
KE ETFHEES (FRHE 15 2 17 ~ 38 25 ik 13) -

BEEREER

3.24 REL L8Ry > &8 HEABRERES LF L EEHFMHE TIEXER
(73.3%) » LAEREREAMEL EETFLER (77.6%) - ERIRLGERE BT Ak - 2K
B e LR AR VN — 48R 8 & (65.6%) (LI 18 2 20 ~ & 26 Jffk 14) -

BEEEABREER

3.25 AR A AEIREBUR > KREL R ER BATERRE SRR B HFA " REABFFA]
e WESKATAREER A /Tt R E S FFAZES - Wb A0 Zo R HE
ANE&IE B EFRARTEE GLT%) » MEXERZHEGEERE R (22.2%) - (3R 27
#% 11) -

KA 734

3.26 Reg#i » 808 HEABREET > ULAS T 20,001 % 30,000 jT Kz 30,001 %
40,000 TTHYST RIME 37.5% F1 27.7% - T T4 (R &+ » U AT 20,001 Z 30,000 THY15 38.5% >
M > REGEE R /it 84 & > UL A F 15,001 £ 20,000 JTAI(E 29.8% - ( H 3R 28 ~
HE 21 KMk 12) -

Hefta/ler

3.27 ARERUT TR R ) M T BRI BT A RRE SRR L IR (R R AR
T EH B2 HEPIREIERAR o thAh o 4KHE TR A BB E R EIEZ T EE
BE ) MBI miRZER e it BRER RS2 T TEERS ) & TRk, 5l -
AR 8 B sl Hraiaa 25 -+ (8 A0S (R 22 B 23 ~ 3% 29 F 30 ~ Fff$% 9 & 10) -

PR ITHE KRR

3.28 AR AU 0 & 12.4% BUBSTRHIE 7R E A AT R TR % - 3
& 0 Hrfr 8.4% FAMRZIATHEA R EF TERMEY 1% -t e SREEEOR - fETHRE TN
EefiE (B SR 1 -49 NBURRE - e HETRAVEIM 10.7% ¢ B SRRy 500 A K
DL ERIRRE - HE R AL 33.3% ) » £ L4t 12.4% EfleE il 8 TR T %
AR > 76.5% FomARAT E A 2 IETE ORI ERF_ AP EE - 18.4% TR L IATHER
Wahn (RE 24 ~ 3% 31 Rffek 15) -
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FIUE

THET 2023 SFHRSMNTRRATT

4.1 ARERIBATHERN AP RESFMAR > THETORZ IR 2023 FHIINIFT AT
LU

st YN 61 71 132
TR 1,837 193 2,030
REERT R HitT a4k 15,603 1,590 17,193
SR 17,501 1,854 19,355
4.2 REITEARRI AT K » BUR ~ B E - BB NRBEWELAS IR E N EEZERT

5o U R EMEE AR EUIEIIG - REEGSHRBFAEER - THEIFEEREA
NFEKE - BbE N Rl T EHE - BfRESS -

e

BURF
IR e AR

4.3 PRk BRCETE RN - IR RRIFEES KTV 5 - il
THERSE SRS /KHAE - BEA1 - BIREAETRA BhE 3R B B BEEH RO FIERAIERRE - Boa PErE (b
TG REK - AGRERBUTIREFTA R B EEE A -

B B0 /)

4.4 BUF&RET e ISR & Pt A LU R L SGE RITR E HE B g R T8
BUR > A 1,658,400 P 15 B HARTEFLOREEIHLM: - DUREY 224,800 PfFHIRE
AEFFAHEREERI AR - HEEAASE AT EEAHEE » N ERBUT SR AT - B
HEZENT > LHE FE TR E L F I AF -
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HE e bR s R S Tt e

4.5 GERZERRgEZE/D 20 /NI - HERETIREHECERE > |
DR FIERE R T IR L B EAREITIIE AARSE - TG AW T ORIk
{EPRHIBERREN S - 2555 55 2.14 By > 13 (L (RPRZ G R PR 2 A\ B TEISIREAY = KRR A
Z— o REEHEBUTRE BT AR et i R B & -

FEHEET PREIBUR PR &

4.6 A FFEBUFHAM T (EBEZE) B ONEARS) - KEH T (o1
FeiBgERRE1) 25 8 fk » ELLBlRL IR A B HE LIFEEMR - AEERBUNT BIRL
MBI SE IR SR AR IR 5 RBM & - MECRML M 2 B i R -

TR RE PR S I B

4.7 ERCEZHRHERR LA REE T - IGEERA - 3L AT RERE
e R BTSN TELEERERL RS ITHEPETE G - 28> A
A 8,600 M E 50 FELL ERYRAAMET - 25% BN E FF R B IRE S 35 4F 0 &
5000 % " =f | 5 o RAGSSCHFETHLRERERLRGEMAY - AEERE
I Rz PR TFIRIV R RE R L R R -

BE
FylE BT Bt E 25| SR EH

4.8 BAEEZE AT i H - (R SRV SR ERIRE 239,113 {8/ 2 225,017
{8 - FysBIERRESE B A2 E AT Re - Agidakle £ e SR I 23ISR 2EH - ek
R RS RS -

&=

4.9 g
B 5 [ IEERINTT RBGETA e DA B e B 34l - Agrdgie T BiE Bt mmiy kg
W~ AR REH ~ 28 /RIS R EHA M ITEF] -

TRt AT H

TR APRERSE T REIBESS 7 PR s A Bz Ry HUA - A R Bt > T2 ft

J

410  1TEREENERMELRMELEANKE - EBEEE TFRE T RREE TS
FORE ST - RREIR S M IR A T T T5% © EST - (B LR Al B S Fak (g BRVATHTEDEL - 3837
RACTHZA > ERRI R BRI ATIT K BASERR B A K B R (SR g
R RGERRL AT PRI E ST REE 2 -

HRL T 5 37 1 ok

411 RERBERCHRAGCERRIGE R TIE - BB EEER SIS %E - Ag2
s EAE 0 A P YRR - BRI A TR - 188 LIFReR - [ERFRSHERE
FERHIPRZ IR N\ B SR BB TH/I SR -
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AR E

4.12 (g BFEEFHSTTRSERREARIE - DigEmi ) - A EHE RS HSHEBUFER) -
WFFREE S A RO e s e a8 IERE A RE - RpERSERRE - [ > sdilfE B H K
Pt RIEAIR R - BC G SR SR A REOK -

T2 B T A SRS ] |

413 BRI THY DBEERER A ) MHEIRAIECE Bt TGRSR > DUE
FHEMFRREZ IRV IS EREEI T ER - 28258 & 2 TIF LAV RS - &%
P 5 SR A FR REEE R > SME B MRV « £t RIS IEARE A - AgiEsie
SHE T BEEERE ) ERARRE - SRS B RE -

2 L 3
FRLE S B R R A TR R

4.14 Agfliat > KA ZEATSERERINRESES 19,255 #fg 8 - R - FHEHH AR
EHEIRARRUIFRK - BN RZEEIERE a8 T HYERIE R T e SRRV AR K - A
R b IR PR (L S 2zt & PR ZEEIERAE - DUm e 53l K -

SRfE 2 DARE TR ey RLBRE R PRe2 ) SRS

415  EEARE TR SRR A g R ACKERERE T BT R BE L R TR
S RSB REI R - AR R S R ST B - PSR AR rT VSRR
12 MR TSR K - ERF R bR TR B R -

FE(E S LRI T [FRAE

416  BAGEZRE > TEFERZE) K TEERS ) BRE T EARETIE - g
RyPRZ BT SE B A e TR TSR A1 © ML eI i (L MY st &) -

o EIEALK:

o HRMERTT

e  =RK

e PBKe

BRI S E

417 EEIRREIEfE R A R A T BRI IR R M LB THRIE - A st aa
SRR - BEFE R EE BBy T ECR S DIRATSRET 3R -
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11.

12.

RERBF SRR S
B EE

e ESENHY A IFK - BRI ~ o HBRRY ATANERA: B2 B4t iy - DURER
SR ~ R AT TSR RAE R -

el ST FE A SRR AT BEOR - -

Bl SR NIBCE A 208 Ml A A IR K - [BSESISE (T T 05 ) 2

HER -
FUAHRBHEL R AR AR 55 R ORI KB K OReE - [RIR T fR i -

s AR LB LOFEiE - FUERTFRAVEGRE AT - ka7 % - BfhE] ©F
TERREFT AR HYEIISREN -

B aRT AL ~ BREMIES faRRE R It E R - DI E R A - BER A E BHIE gEK
Iz o
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\/ TC

CONFIDENTIAL HLOA BB 1R Bk
WHEN ENTERED WITH DATA &

E)g&*ﬁ*

VOCATIONAL TRAINING COUNCIL
L I

THE 2022 MANPOWER SURVEY OF THE SECURITY SERVICES INDUSTRY

RERBFR22022F NN HE

The 2022 Manpower Survey of the Security Services (SS) Industry aims at collecting manpower information of the
sector concerned for formulating recommendations on future manpower training. Please kindly provide the
information of your establishment as at 1st May 2022 by answering the questionnaire. Thank you.

REARFBIE 2022 F A JTHHE 5 REFEN ATIHFEREHER » WAL R SR A TSR RT3 ek -
AREE  EIREIRE 20224 5 H 1 H I ATIESUAR IR - ZHEE -

Establishment Information

TYPE oOF ]

SERVICE:

M %5 1 E
]
L]
L]

Security Services

RZ RS
Hold the type of license registered in “Security and Guarding Services Industry Authority"

(You may wish to tick ““ +”” more than one type)
A RZ Mg e ZE B g MR (G v 22 IRE )

] Typel ] Typen ] Typelnl
F—H FHHR =R
In-house Security Services
PIERPRZE RS
Owners Corporations (For official use)
HEFIUEEE Industry Codd
Others
At

OTAL NO. OF PERSONS ENGAGED:

e B 48 N\

Detail of Contact Person*

LEEIN~ R

NAME OF PERSON TO CONTACT: POSITION:
Ik 4% N £ % fir
TEL. NO.: FAX NO. :
o
B A

XA EH
E-MAIL:
B E

*  The information provided will be used for the purpose of this and subsequent manpower surveys.

ITFEHEETNTIT R AR HBA T8/ -
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Survey Reference Date : 1st May 2022

&t HEA 20224855 1H

Part | — Manpower Information

Sty — AJitR

Please complete columns ‘B’ to ‘D’ of the questionnaire according to the list of principal jobs by referring to Appendix B for job
description of individual job.

ARSI IR P EERS - W28k B AR SEMEH TIERIAGERRASHM B £ D

(A) Principal Jobs Bk

Job
Code
54
4R

BIF

Please refer to Appendix A for column explanations. 51 §% A N & HAYEREH

A (B) (©) (D)
Principal Job No. of No. of Average Monthly
FEERS Employees Vacancies Remuneration Package of
as at Survey as at Survey Employees
(See Appendix B) Reference Date Reference Date
(2Hlf1$% B) . . 1BE A TH
et HHARY TEHGET H I
BEAE Z=H Code
Ui ‘

1 $10,000 or Below =1L~
2 $10,001 - $12,500
3 $12,501 - $15,000
4 $15,001 - $20,000

Please enter a zero ‘0’ in the box if no employee/vacancy. 5 $20,001 - $30,000

WL HEE /ZER - SEIETIFEEA 07 - 6 $30,001 - $40,000
7 $40,001 - $60,000
8 Above $60,000 [/ I

Job Title A (3 employees and 2 vacancies) 3 5 a
e.o: | T (350 B R 222 68)
MANAGERIAL/ PROFESSIONAL LEVEL & HE A 5k

101

102

103

104

105

106

199

198

201

202

203

204

299

§gni0rk Management Staff
SHEHEAR

Security Manager/Operations Manager/
Security Centre Controller

PR BRSO R L EE

Security Consultant
REEM

Securlty System Project Manager
TR G0 H 8

Security System Design/Installation/ Maintenance
Engineer
ORT S fiakat (e R TARA

Security Training Manager
s

Other Managerial/ Professional Staff (Please specify):
Hins# HENE (FERH) ¢

SUPERVISORY LEVEL T4k

Security Supervisor/Operations Supervisor/
Security Centre Supervisor/Technical Supervisor
PR EE I EE RO EE B E

Technical Support Staff
AN

Security Training Officer
R EE

VIP Protection Officer/ Private Body Guard
FERETEFAACREE

Other Supervisory Staff (Please specify):
HftEEAE GERID ¢
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Job
Code
54
4R

298

301

302

303

304

305

399

398

Please refer to Appendix A for column explanations.

FHSHMER A PSR -

A
Principal Job
SRS

(See Appendix B)
(2Rlf8% B)

(B)

No. of
Employees
as at Survey

Reference Date

FEGTE HEY
BE A

()
No. of
Vacancies
as at Survey
Reference Date

FESEET FIEY
ZERAER

Please enter a zero ‘0’ in the box if no employee/vacancy.
WL HEE /ZER - SEIETIAEEA 07 -

(D)
Average Monthly
Remuneration Package of
Employees

BB & F P

(@]
o
o
D

2%

O~NO O WN - ED
o
\a

L

$10,000 or Below B¢
$10,001 - $12,500
$12,501 - $15,000
$15,001 - $20,000
$20,001 - $30,000
$30,001 - $40,000
$40,001 - $60,000

Above $60,000 D) |-

SECURITY GUARD/ TECHNICIAN LEVEL

RLEER/BTRK

Security Guard (on 3-shift system)
reEf A EEE ()

Secur[gy Guard (9” 2-shift system)
A EHA (W)

ArmeLgbGyard

HASEH B

Security System Design Technician
RE LSRRI

Security Device Installation, Maintenance and/ or
Repairing Technician \ -
PREdE B AE - (R BB &

HitnfrZes 8 R A R (GEESRED

Other Security Guard/ Technician Staff (Please specify):

For Official Use
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Part 11

BH

Business Environment

TR

1. Please indicate the expected change in the demand for security services in the next 12 months (Please tick in the box as
appropriate) and the reasons leading to the increase or decrease (if that is the case).

it R Z(EA RLRBHHIIFR KU B R G EEE SN L “V75R) DU R RIEInsgR Dy = R (20
& Sanit) -

D (Please state
Increase reasons)
S| e
)
D Sjable
D (Please state
Decrease reasons)
b e
)
D Uncertain
NEE

Preferred Vocational Qualification of Security Services Employees

REZRBE R ERNBSEER

2. Please tick the vocational qualification which your organisation prefers an security services employee at respective level to
have.
(You may wish to tick “v”” more than one box for each job level.)

HEE B RSBSER (R B R HARIERIE A o (RSB SR —IH - )

Managerial/ Supervisory Security Guard/
Vocational Qualification Professional Level Level Technician Level
A & HEANBSR TR REEHE R ER

(a) Qualified member of major security institutions/ associations *
FERZHEGEEER T

(b) Certificate of Security Trainers Courses 2
DR SRS LT 2 2

(c) Holder of “Security Personnel Permit” (Qualifications Framework
Level 1)
FiR TRZ NG ) (BRAE—4ER)

(d) Technical Certificate
pefiis

(e) Certificate of Skills Upgrading Scheme
RIS &

(f) Qualifications obtained via “Recognition of Prior Learning”
F TR ERER ) HAEREERE

(g) Others (please specify)
HAt, (EEFIEHD

O oo o oo
O 0o d oo
O 0o d oo

! e.g., Certified Protection Professional (CPP) of ASIS International, Member of International Institute of Security (MII Sec.), International
Professional Security Association (IPSA), Asian Professional Security Association (APSA), etc.

40: ASIS International E1&fReE A\ B ~ BIFERZIHE S 2 - BIREERLHEEE - tiNEERZHETARSE -

2 e.g. Train the Trainer Certificate of Security Industry Training Organisation (SITO) UK/ Skills for Security/ Hong Kong Security Association,
Foundation Certificate for Trainers in Security Services; Certificate Course for Instructors in Security and Property Management; Train the Trainer
Certificate of the International Professional Security Association; etc. Other Recognised Security Training Course (e.g., Foundation Certificate for
Trainers in Security Services organised by SPACE of HKU)

B4n: JEE frLeSENIERAH A, Skills for Security,/ FBIRZER G GRS - RZIRBH SRR E - (R4 e e T Es,
HIEEE - BUSEE IR TG R SRS E RS o HAR o] 2| B ERE (B E S R 2 B SR e B R S TR ) A

27
CA
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Preferred Education Level and Years of Experience of Employees

EBREANEHEEEWTE

3.

Please indicate the preferred Education Level and Years of Experience of Security Services Employees for respective job

level.

i BRSO 2 fr 2 it e R E AR SR AR & -

Job level

Liedid

Managerial/

Professional Level

&HHEAR
&

Supervisory Level
TS

Security Guard/
Technician Level
REZEHE FilTE
&k

HENBEEE (BRIGE " -5 )

(a) Preferred Education Level (Please tick “v” 1 box for each job level)

(i) Postgraduate Degree
W7e4E2fr

(ii) First Degree
Sy

(iii) Sub-degree (e.g. Higher Diploma)
RIEEAL (FIATSEECTR)

(iv) Diploma/Certificate
B EE

(v) Secondary 4to7
hbEft

OO OO .

(vi) Secondary 3 or below

=8 LIT

L]

OO 00 d o

OO OO 0| 0O

HAENMEMEE (R 3 =)

(b) Preferred Years of Experience (Please tick “v” 1 box for each job level)

(i) Lessthan 1 year
D 14

[l

(ii) 1to 2 years
1ZE 24

(iii) Over 2 years — 5 years
B 2FE B4

(iv) Over 5 years — 10 years
% 5 EE 104

(v) Over 10 years
%)t 10 4

No such level of staff

YA THRRRER B T

O OO

O |04 dd d

O |44 4 g d
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Employees Left
LA PN

4. Please state the total number of security services employees left in the past 12 months

YL B BA T (EH N BRI IR RS B B

Security Guard/Technician

Managerial/Professional Level Supervisory Level Level
g HENELR TEHR R E Rt Bk
No. of
employees
FH=UN3

Recruitment

i)

5. Please state the number of new recruits of security services employees of your organisation in the past 12 months

YL B AT 6 H AT SERRIR RS R BB -

Security Guard/Technician

Managerial/Professional Level Supervisory Level Level
(g E IN-LI EER REEHE Bt B

(a) Total new recruits

EAIETEL L UN 4

(b) Number of new recruits out of total
who have performed security services related
duties in their last job

EE E— TR T ZETARR
LR TAERYRTEES A\

Recruitment Difficulties

THRS RS

6. Please indicate the difficulties encountered in the recruitment of security services employees in the past 12 months.

sl HAEHME BAT(EH ARORZE AR e S FTE RN EE -

Manager/ Supervisory Security Guard/
Professional Level Level Technician Level

g HEANRS EESR REEEERiTER

@) 5N§o ﬁrtejc(;,ﬁ.%ggtment was taken place I:l I:I I:I
(b)  Recruitment was taken place and did not encounter difficulties in
recruitment I:l D D
HIEE - WA BEHHFE A
(c)  Recruitment was taken place and the difficulties encountered were: (You may “v” one or more options.)
FIEES - FrBEIRER © (W5 VESR—IH - )
(i) General labour shortage
i 55 AR
(ii) Long working hours
TR
(iii) Shift-work is required in the industry
TR KR E TIF
(iv) Unsatisfactory working environment in the industry
TR LR R AR
(v) Dangerous work involved in the industry
T3 Rghks LIE
(vi) Low status

AR N

(vii) Lack of candidates with relevant experience and training

T A R = FH AR Rl 4R

D odooog
Oodoonod
Oodoonod
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(viii) Lack of candidates with multiple skills
= B2 IHRRE 2 B 5 D D D

(ix) Others (please specify) |:| |:| D

Fift (FEERE)

Training
=5

7. The training and staff development budget of your security services employees in the next 12 months:
BT KRR H EORZARE R 207 RIS B T S g A

(a) It will be in a proportion to the annual payroll of:
HRF e G S 48 FHAY

[ <1%

L 1%-2%

O >2%

[]  Not yet estimate the training budget i A (i B Ez 3| FEE > Please go to question 8
FPkzE 8 &

[]  No concrete planning for training SRATEEATEZEHE =  Please go to question 8
FHkzE 8 &

(b) When compared with last year, it will:
BE A — Lk e
[] Increase B [] Decrease J/)
[] Remain unchanged 43R [ 1 No training arranged in last year i =—4 8 A2k
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Please fill in the total number of security services employees who had received the following training course(s) (including
in-house training courses and training provided via routine briefing sessions) in the past 12 months.

SEHEES AT (AN SR TYIERIIEE (RRENERSEIERME SO B PR g el fiRERS BEA
B o

Security Guard/
Managerial/ Technician Level
Professional Level | Supervisor Level REmE
(SN IN -1 EER Rl 24K

@

Security Guard Training Course under Quality Assurance System
for Recognition Scheme of Security Training Courses

ORZIENERIESE AT 5T BIE R ORGE A4 N HI IR 2SR

(b)

Scheme for Quality Assured In-house Training

REbElEese by NNl

(©

Security Trainer Training
DRZe 3 2

(d)

Training Courses related to Security Systems

PRSI RIERTE

(©)

Professional Knowledge (e.g. Crime Prevention, Crowd Control,
Event Management)
SRS (B Pk JR2E - AR JEEE )

®

Management and Supervision
EEE R i

()

Specialist Security Knowledge (e.g. Use of firearms and weapons,
Cash-in-transit, VIP protection, Guard dog handler training, Arms
instructor training, Central alarm monitoring station, Risk
management, Business contingency;, etc.)

HFIORZ R, (B0 : febk S es i ] - Ak - ZERE -
HREH B - BhAETISE - R EEREEEL - BRE
W EBETEEE)

(h)

Qualifications obtained via “Recognition of Prior Learning”
i TR EREI T AR HTEE

0]

Language

H=s

o

(i) English
HX

(i)  Putonghua
P

(iii) Cantonese

A

(iv) Others (Please specify)
Bt/ (FFEEHD)

0)

Other Skills
Hith 35

(i)  Fire Prevention

K

(i) First Aid

(iii)  Health and Safety
fReE e e

(iv) Customer Service

R R

(v)  Soft Skills (e.g. Communication Skills, etc.)
WHERTS (B0 © B ERT )

(vi) Related Skills Upgrading Scheme Courses
B RS T a T EERE

(vii) Others (please specify)
Hth ()

- 83 -




9. Please estimate the total number of security services employees who will receive the following training course(s) (including
in-house training courses and training in routine briefing sessions) in the next 12 months.

s fliEt R A N Rz MYIEIEE (BN B A BT SE hAvE) BPRERE BEA

8-
Security Guard/
Managerial/ Technician Level
Professional Level | Supervisory Level 1%%35%%%/
K HE N B F 4K 4=t

(@) Security Guard Training Course under Quality
Assurance System for Recognition Scheme of Security
Training Courses
PREEEFRE R AT ST B E R ORSE R4 N HIPRZERS |
AR

(b) Scheme for Quality Assured In-house Training
P BRI B 2R P T B T Y PR 2R AR

(c) Security Trainer Training
DrzeiEs)| SRR 4R

(d) Training Courses related to Security Systems

PRE S BT A RAERAE

(e) Professional Knowledge (e.g. Crime Prevention,
Crowd Control, Event Management)

BRI (Pran: PHiEIRE ~ ARHER - JREhEH)

(f) Management and Supervision

B

(g) Specialist Security Knowledge
(e.g. Use of firearms and weapons, Cash-in-transit,
VIP protection, Guard dog handler training, Arms
instructor training, Central alarm monitoring station,
Risk management, Business contingency, etc.)
HPIRZeRIGE, (B0« tahk S st i ~ flsk ~ 32
BirE - BERNEHENS - BhBEETIS - Rk
BiRbisuh - ERRET - EBYTEESE)

(h) Qualifications obtained via “Recognition of Prior
Learning”
e BRI EREERETERE

(i) Qualifications Framework of Security Services
Industry Levels 2-3
PR AR IS FE A R — 28 — AT

(J) Qualifications Framework of Security Services
Industry Level 4
IR Z IR TE B A REIISEE

(k) Language

et}

(i) English
HL

(if) Putonghua
P

(iii) Cantonese
[

(iv) Others (Please specify)
HoAth, (55aERT)

() Other Skills

HiFers

(i) Fire Prevention
ik

(ii) First Aid

(iii) Health and Safety
R B e 2 4
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(iv) Customer Service

B RS

(v) Soft Skills (e.g. Communication Skills, etc.)
EOHERTS (B - HEETT )

(vi) Related Skills Upgrading Scheme Courses
THEARE FRT T T EIEE

(vii) Others (please specify)
HAl (FEEEER)

End of questionnaire, Thank you for your co-operation.

G5 Z#EE -
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REMRAEFE 2022 4 A SIFHE

Explanatory Notes

bt

1. Principal Jobs - Column ‘A’
TR AR

(a) Please go through column ‘A’ and mark those principal jobs applicable to your establishment. For detailed job
descriptions for principal jobs, please refer to Appendix B.
BT AR BERUE Y BTSN EES o ARISERY IR - S5 2R EE B

(b) Please note that some of the job titles may not be the same as those used in your organisation, but if the jobs
have similar or related functions, please treat them as the same and supply the required information in the
questionnaire.

AR RS T RE A IR BRI E - A8 5 B TIE SRR B E T - 510
MHFERFS - I AtAR &R

(c) Please classify an employee according to his major duty irrespective of any additional secondary duties he may
be required to perform.
AR e B LW D H SR H A M -

(d) Please add in column “A’ titles of any principal jobs not mentioned in job descriptions (Appendix B); briefly
describe them in respect of the appropriate job categories.
W SRR SSE Rl EERBOREN TR (f8% B) > 55— BHE AR - 0 R ZCE P
TR B4R -

2. Number of Employees as at Survey Reference Date - Column ‘B’

Giat HiEy e 2 A\ % ‘B 1

For each principal job, please fill in the total number of employees as at survey reference date.
FHES BRI AET B B A 0 R Y B T AREL -

‘Employees’ refer to those working full-time (i.e. at least 4 consecutive weeks, and not less than 18 hours in each
week) and receiving regular pay from your organisation. These include proprietors and partners working full-time
for the organisation but exclude those working part-time (i.e. work less than the above defined full-time working
hours). This definition also applies to ‘employees’ appearing in other parts of the questionnaire.

"EEa, EE EREBANSEITE (R EETENE - FEADR+/UNE) > TEE ZFHNA
B HfaiElE ERENEBRITFENRERE® A > EFEREFRA S BILEDR Bl 28T
fEHYLEY) - HERMEELIRD "RBE , —5 > EFNME -

3. Number of Vacancies as at Survey Reference Date - Column ‘C’

et H BAEYZE6REE (C A

Please fill in the number of existing vacancies as at survey reference date. ‘Existing Vacancies’ refer to those
unfilled, immediately available job openings for which the establishment is actively trying to recruit personnel as at
survey reference date.

A FTESA HEE - T ER B o St H G B2 B sst 5B
g ATLZNEM > MBLEMESEE N BEH -

4. Forecast of Number Employed 12 Months from Survey Reference Date - Column ‘D’

T4t 0 12 8 H &8 5 A% ‘D’ fil

The forecast of number employed means the number of employees you will be employing 12 months from now.
The number given could be less than existing employees if a contraction is expected.

HetE B NBUE BEAFE T (B H %0V E 8 N8 - (55T 585 7T g U 4 - B0 A BT S N 80mT
REEVNERAERE N -
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5. Average Monthly Income Range of Employees - Column ‘E’

(BB H P AR “E”

Please enter the code of average monthly income range during the past 12 months for each principal job of
employees. This should include basic wages, regular overtime pays, cost of living allowance, meal allowance,
commission and bonus etc. (less employees’ contribution to MPF). If you have more than one employee doing the
same job, please enter the average range.

R MEASGEEIEBREREREAEZ T _EAFH FPHWARENR:  SEFEEF
WIS TAERAE ~ A0EEAE ~ e - & RACELE (FOER & B P S 0y 58 & M A& B 5 6t
) e HIRRERMTIFREE ZN—% 0 AlGEREFEIA -

6. Required Level of Education - Column ‘F’

EREEHEREE ‘F

Please enter the code of required level of education for each principal job of employees should have.
SR F IEHA BEEER A OEEERERE BB A S EE R -

Definition of Required Level of Education:
JEAZBERENES

€  “Postgraduate Degree” refers to higher degrees (e.g. master degrees) offered by local or non-local
education institutions, or equivalent.
PO A AL, RIEEAMSGER B EHB RN SERA (WELEA)  NEERE
TR -

€  “First Degree” refers to First degrees offered by local or non-local education institutions, or equivalent.
"ELEB, 2EAMBGEAMBERERENELEM > KEFHFEE -

€  “Sub-degree” refers to Associate Degrees, Higher Diplomas, Professional Diplomas, Higher Certificates,
Endorsement Certificates, Associateship or equivalent programmes offered by local or non-local education
institutions.
"REIEAL, RIEAMEGEAM B ERERENRIZ L SHOUR - BEUR - SHE
= EEE - RLERESRE -

€  “Diploma/Certificate” refers to technical and vocational education programmes including
Diploma/Certificate courses, Diploma of Foundation Studies, Diploma of Vocational Education and
programmes at the craft level, or equivalent.
TR EE ) BENNEBERERIEZ R B E  ERREE  BE OB K
RITEENRE  EEFERFEE -

€  “Secondary 4 to 7” refers to Secondary 4-7, covering the education programmes in relation to the Hong
Kong Certificate of Education Examination (HKCEE), the Hong Kong Diploma of Secondary Education
(HKDSE) Examination, Diploma Yi Ji, or equivalent.
ThiEg L Z2iEbUESR L (BEEFEPEGE - FHEPECBRER - REESE
HEARZE RE ) NEFEHHEE -

€  “Secondary 3 or below” refers to Secondary 3 or below, or equivalent.

TR =PI, BT AT NEFEREEE -

7. Preferred Years of Relevant Experience - Column ‘G’

BEEEANHEFEE G M

Please enter the code of preferred years of relevant experience which your organisation requires each principal job
employee to have.

SHAE G’ MIE A B EE R B8 RS E A B AH B B e 5k
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RERHBEF 2022 FANTTHRE

Job Description for

Principal Jobs in the Security Services Industry

RERBFEEEBRS TIERY
Code No. Job Title Job Description
Gm5R TR TAEsREA
MANAGERIAL/ PROFESSIONAL LEVEL K HIEAN B
101 Senior Management Staff Assumes management responsibility of the company with other
managers/ engineers. Implements company policies and deals with
planning, administration and co-ordination of all types of work.
Represents the company in dealing with the government, business
concerns and public.
EREH AR BEAFNEEITIE BRI TR - STTAE
B RE - BHERMESTHETAE - RELFHEBUT - p52E
IR P @A
102 Security Manager/ Supervises the security management and maintenance of buildings/
Operations Manager/ premises. Oversees a team of security supervisors and security
Security Centre Controller guards/ armed guards and allocates their job duties. Promotes
security services and maintains good relationship with owners/
tenants/ customers.
(i sy (St v B E T RLE RO g LE - BERE EAE R IREER
REPLEE B/ REEHERE > Wk TAE - HERLRE - WE%E
FER S EERE REFRIA
103 Security Consultant Appraises the security services/ systems. Initiates and directs
studies to compile cost-benefit analysis and advises client on the
security measures/ system required.
TRZmAm G RIS Z 8 o T FUEITECA UGS oA I PR
PR, RS -
104 Security System Plans, organises and manages security system projects. Co-
Project Manager ordinates with architects, engineers, surveyors, security managers
and contractors on the installation and maintenance of security
systems. Assists in estimation and control of the costing of the
system.
2 T RE ~ HB BB IR L RHIAE - MR L ARB VL E R IRE
Rz ARG H S BUERSSHT - TRRMT MR (2 A0 FOR R
& o BN TR SR SRR -
105 Security System Design/ Designs and advises on security equipment and systems; plans and

Installation/ Maintenance
Engineer

RELZIRRET 28/
TRE T RRET

supervises their development, design, installation, operation,
maintenance and repair.

AR L R R4 IR R R - RE R EEARAYE
J& ~ akat ~ 2~ MR RE R TR -
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Code No.

Gt

Job Title
7

Job Description
TrERA

MANAGERIAL/ PROFESSIONAL LEVEL (Cont'd)

106

Security Training Manager

PRz

SUPERVISORY LEVEL F{F&k

201

202

203

204

Security Supervisor/
Operations Supervisor/
Security Centre Supervisor/
Technical Supervisor

Rz EE/

BEEL
RZHLERES

e

Technical Support Staff

FotreBh A&

Security Training Officer

PRSI EAE

VIP Protection Officer/ Private

Body Guard
HERE T AR

&H HEARS (&)

Assessment of training needs, preparing annual training plan,
training course design, delivery of in-house training or organising
outside training courses.

SFASEEIIERTAR K TET%thiDSJH”riJ BETE
H el B RS MR R AR

HallBR R ~ RO

Supervises a team of armed guards/ guards and arranges duty rosters
and tele-protection schedule. Inspects the buildings in respect of
security and maintenance of facilities/ equipment. Responsible for
collection of cash/ valuables. Liaises with owners/ tenants/ clients
to upkeep the quality of security services. Supervises and
coordinates the work of technicians.

EEREERTA ERERL > FHHESERERER - HE
@%E’Jﬁ# B RAEEGHR R EEE - RRR

iﬁi/a EHY)in o BEEE S(EE S FFEGS > ERRER
BEZR - BB R R TIE -

Performs work on CAD drafting. Maintains and controls the
operation of the computerised security system unit. Upkeeps and
improves existing computer systems, applications and services to
meet requirements of the organisation.

HATLEE TAF - 4R IR BIGOR 2 RGP THRIE - (R
K BEVARVERGRST > BRI RRTS - DIFF SRR = -

Conducts training and assists the Security Training Manager in
performing training related functions.

FRAE I e i Bh 22 55 31| 4 BT B | SR AR A A T AF -

Performs security protection and escorting duties to important
persons.

T A IR F L TAF -
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Code No.
or

Job Title
7

Job Description
TrERA

SECURITY GUARD/ TECHNICIAN LEVEL {RZEEHE FitE4k

301

302

303

304

305

Security Guard
(on 3-shift system)

IRLER R BT A
(=5l

Security Guard

(on 2-shift system)
RERIE BT A
(W B )

Armed Guard

Security System Design
Technician

(e a RS

Security Device Installation,
Maintenance and/ or Repairing
Technician

REZEEE LS - (RE

I/ BUEEST &

Carries out duties relating to security guarding of commercial or
residential premises and property management related functions.

TR T B AT PR & R VSR E B A RARY L AF

Carries out duties relating to security guarding of commercial or
residential premises and property management related functions.

TSR BT R A R 2 R VISR E A RV TAF -

Carries out guarding work and the performance of which requires
carrying of arms and ammunitions; and in possession of valid arms
license issued by the Hong Kong Police Force.

R bR IR SR TR IR LA, WP A E B BER L2H
SRR,

Under the supervision of an engineer, assists in the design of
security systems and related requirement in buildings and premises.

TETRATVEET » seaHET NHIRE S8 AR -

Under the supervision of an engineer, assists in the installation,
servicing and repair of security systems and related requirement in
buildings and premises.

FETREEET 28 - EERREETNNRLLRGERA
Hasc A
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ZPPEA ERE B A
93 , ESstHE | B8 HE (4T HE
FIE B | g L REAS | HIZEHE | MR
R EEIRE aer EEE 101 | S8 EEAE 729 18 747
/‘—/‘—_‘* — Z JErp— N iy
(47 IN=EY¢ 102 1%32&%5&/ %1’5%@%/ 1,705 46 1751
RO EE
103 | {RZEAR 4 1 5
104 | (REZLHEE & 24 0 24
RE LIRSt/ RE
105 Tt 44 3 47
106 | fRZeREEI & 50 7 57
199 | HAAHRHE RZeHR B R 0 0 0
INet 2,556 75 2,631
FER REZFALEEEES
| ke s | 57 [ s
202 | FAimiHEn A& 149 27 176
203 | tREEEEAL 84 4 88
204 | BELRE X FLALRE 23 0 23
Ho AR R R T
299 S 7 0 0 0
NeF 9,041 757 9,798
RHEEE REEmE EHAECE
e B 301 0 38,742 2,022 40,764
:—‘—»;E/g— = fxine =
302 g)ﬁ R BEAME ) oy 2,620 44,827
303 | RAGERE 0 0 0
304 | (RE LGRS 21 0 21
REZEEB T - (RER
305 [ B 561 12 573
HARA RE A B s
399 | oot A 50 5 55
/Net 81,581 4,659 86,240
LB 93,178 5,491 98,669
RE LTS/ | &8 101 | SAEEAE 442 0 442
free de | HEARM {RazaRE A R
it it (5 102 1 e " 0 "
=X 103 | {F22HER 43 3 46
104 | (R L4008 HES R 223 228
RE LRG3/ &
105 T r 612 64 676
106 | fRZAHEEI4%HE 3 0 3
199 | HAAHRH RZe AR S SR A 2 0 2
/Net 1,396 72 1,468
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\ B B | B (st B
PP LS pored W RSN | MR | MUBRACE
BT, | Ik o1 | REEREBEEE/ B | Lo . .
e oY 0B (T R TR
et HAt (55 202 | FfirEEEI A& 184 19 203
=55 203 | [RZekEd L fE 6 0 6
204 | EE(RET(E TR 0 0 0
A 2R
299 S 0 0 0
INet 581 20 601
BEEmA REERE,
srag | S0 | mmacE) 0 0 0
BEEEE,
302 | e e () 0 0 0
303 | HASEmE 0 0 0
304 | B A I B 209 15 224
RZAEE T « [RRR,
305 RS 2,342 180 2,522
e N eSS
39 | mortamR s A 14 10 24
INet 2,565 205 2,770
Q@ﬁfl 4,542 297 4,839
BEEmRG R | & 101 | BET AR 27 0 27
IR | SRARS [ | i o , o
(R fpezpeh L, 1
B 5 R 103 | (2o 3 0 3
HRE (FE 104 | (A2 24508 B 4 0 0 0
B AT T
105 1 g 1t ! 0 1
106 | PREcHEE)I&EE 2 0 2
199 | HAAHREE CRZ IR S 4 0 0 0
INet 52 0 52
TR BT, W T,
20 e 0T RS 174 S 183
202 | FiTHHEI A& 0 0 0
203 | PRZBEENEATE 5 0 5
204 | HE(RET(E TR 0 0 0
A 2R
299 2 S 0 0 0
INet 179 9 188
RGN | REEEA REERE,
bR 7 | tnag | SO | mmEacE) 638 3 673
(BRI BEEEE,
Bl R 302 | e e () 815 87 902
AR (50 303 | EEHE 375 19 394
B 304 | R B B 0 0 0
RZEE T « [,
35 | svemiing 4 0 4
L (222 A BB
39 | mostamiR R A+ 0 0 0
INet 1,832 141 1,973
LEBY 2,063 150 2,213
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. Bk ESETHE | EsTHE | E4ETHIE
e B e w IRE AR | 7GR | MORRAR
REmERS R | &K 101 | SAEEAE 136 1 137
RELRZEE | BEABH 102 {RZEeCH R ELRTE 320 6 326
oS-V IcVE RO EE
ot HAth (F— 103 | fR2ZRER 17 0 17
FNEEZHER]) 104 | (RZ L4 EE &K 49 4 53
N e -V
105 O 115 4 119
106 | PRZZREHN &8 11 0 11
199 | EMHRE R I £ E 0 0 0
/Net 648 15 663
F LK REZFALEEEES
201 | oo 0 AT S 2,047 45 2,092
202 | FAimiHEn A& 54 1 55
203 | PRZEEN AT 4 0 4
204 | BEREE(T FLALRE 1 0 1
H A AR R RS S
299 - 7 2 0 2
/Nt 2,108 46 2,154
REFE s =
seiag | O | mma ) 6:120 >82 6,702
REmE
302 0 B (T ) 9,152 701 9,853
303 | RAGEHE 0 0 0
304 | (RE LGRS 73 3 76
REEEBZTHE - REN
305 R 897 62 959
HARA RE A B s
399 | R A 3 1 32
/Net 16,273 1,349 17,622
4R 19,029 1,410 20,439
RZERIRS - | & 101 | =8EEAE 18 0 18
FrtaER G R | BEABM 102 (R EELRER 13 0 13
N REFLEE
RE B 5% 103 | {RZZRAR 2 0 2
gt/ HA (58 104 | (RZ L4 TH B &8 2 0 2
— FoRE= 105 N E I 6 0 6
FEA) (8 TAZAT
106 | fRZEREE)I4%HE 0 0 0
199 | HAAHRHE RZeHR R 0 0 0
/Net 241 0 241
FELK R FLEIEEES
201 | w0 A8 R 584 23 607
202 | FAi#HBI A& 4 0 4
203 | PRZEEFNEAE 3 0 3
204 | WELRET(T TS 10 0 10
= SR RS AT
299 ;%JME RAIR IR BN 0 0 0
/Net 601 23 624
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\ Bt B | g B gt E
PP LS pored W RSN | MR | MUBRACE
R - | REEE R e
s mERE R | mag | SO0 | gmacE) 1,150 200 1,350
[R5 2l T/ e =
(RSl 302 | e = (i ) 1815 284 2,099
s OHEAM ( 303 | ESEWmE 225 2 227
= 304 | [RE 2GR i B 15 0 5
SR RZAEE T « R,
305 | spmii 17 2 19
G (2 N BT B
39 | mostamiR R E A+ 18 2 20
INet 3,240 490 3,730
LEEY 4,082 513 4,595
ET Rl | 101 | GRER A 4 0 4
YN (R (RS
102 (Rt A 145 0 145
103 | FRZPREAR 0 0 0
104 | PRZZSRIE H 4 0 0 0
Rl T
105 i 0 0 0
106 | PRZcHEH)I&E 0 0 0
199 | HAAHREE CRZ IR S 4T 0 0 0
/Net 149 0 149
TR I e R
20 e 0T RS 862 0 862
202 | FigdHEI A& 0 0 0
203 | PRZEENEAE 0 0 0
204 | BE [ TT, Tl 0 0 0
AR R
299 - 7 0 0 0
INet 862 0 862
e =] R,
srag | S0 | mmacE) 1579 ! 1,580
e =
302 %@fié\(ﬁi%%ﬂ) 3,768 3 3,771
303 | REGERE 0 0 0
304 | [RE 2GR i B 0 0 0
RIAEE T « [RRR,
305 | ppmi . 0 1
N EE N P . . .
(R R RS 2\
/et 5,349 4 5,353
LEEy 6,360 4 6,364
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, 7 E4ETHE | Bt HE (ES%ETHE
e B e w IRE AR | 7GR | MORRAR
HBENE R Ak i 101 | SEEEAS 4 0 4
FRFEHIRTIANE] | HEANB4R PRECAKER HEAFAEE
102 SEETES 22 0 22
R FEE
103 | {RZREAR 3 0 3
104 | (L L40MH B & 4 0 4
N e
105 | e T g 3 ! 4
106 | PRZZREHN &8 0 0 0
199 | EMHRE R I £ E 0 0 0
INet 36 1 37
EAER (R IR
201 | oo 0 AT GBS 136 L 187
202 | FAimiHEn A& 5 0 5
203 | PRZEENEATE 0 0 0
204 | HEREF(T FLALRE 0 0 0
HAHE B8 R 2R TS 3
299 - 7 0 0 0
/Net 141 1 142
REEERB RETEHE
seirag | O | mma ) 341 30 371
REEHE
302 e (7 ) 115 4 119
303 | RAGEHE 0 0 0
304 | RZ ARG E 0 0 0
REEEE LS~ REN
35 | wemiiig 0 0 0
HMWFFARZ AN B8
399 | oot A 34 1 35
INET 490 35 525
LB 667 37 704
B 129,921 7,902 137,823
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ZiReEB AB
. - EsTHE | ESTHE |[E8aTtHE
B WA L EREAS | MEEaE | aOBGE
& 101 EHETEANE 1,360 19 1,379
HEANER 102 1%5\%@?/ kﬁ;?ﬁé&%@/ 2 495 - 2 547
Rz EE
103 RZZRARS 72 4 76
104 PR &40 TE H 45 302 9 311
105 R IR /228 (RE TAER 781 72 853
106 PRzl 45 66 7 73
199 LA A BE O e R A S 4 T 2 0 2
/Nt 5,078 163 5,241
F K RZ XL HEEELS
201 g s 12,979 805 13,784
202 T A & 396 47 443
203 PRz F AT 102 4 106
204 S (RE T FLALREE 34 0 34
299 HAAMHB R RIS EEEN S 2 0 2
/Nt 13,513 856 14,369
REEHE 301 TREERE EHE (=) 48,570 2,870 51,440
S T=t4 302 REER R BB (M H]) 57,872 3,699 61,571
303 AR E 600 21 621
304 RZ LSRG TR & 318 18 336
REEEBZTEE - RER
305 P 3,822 256 4,078
HAFr A RN EEF 50
399 | moriamIR A L 148 19 167
e 111,330 6,883 118,213
LEE 129,921 7,902 137,823
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BETZEH SR AR F B R RN

vzl |
(a) MR X+ —(E H A S ETHEBEENE 2 5 ot
FEEFER
A REERHE
HEANBLK EF4K Fi Bk B
RESTIHRE 96.9% 85.1% 54.9% 54.3%
B TR 3.1% 14.9% 45.1% 45.7%
AN EHEE 3,317 3,317 3,317 3,317
(b) kB — (8 A A S B SR ERE E E  E 5yEL 54
FEEFER
&/ REZERE
HEANBLK EF4K Ft Bk B
k58 P PR 53.8% 21.1% 37.1% 37.6%
B R 46.2% 78.9% 62.9% 62.4%
RS T ARk 23.1% 71.1% 43.1% 42.6%
TAEERSE 5.8% 64.2% 45.9% 45.4%
ITHEKinE TAF 4.8% 62.6% 35.8% 35.9%
TTHEN TAERE R AR 4.8% 3.0% 10.8% 11.0%
T30 K Gk T AE 1.0% 0.4% 1.4% 1.4%
b5 A VA7 6.7% 62.6% 42.1% 41.7%
WA R a5 A= A e 4 B B )l R 19.2% 65.4% 26.4% 28.1%
= B fE I RE I K 26.9% 61.3% 23.4% 24.5%
oAt 0.0% 0.0% 0.0% 0.0%
ETHEN A TR 104 494 1,490 1,512
22
TR 2N E BT A SR T R B S H I 2\ 18 H 3T -
S B R TS E S — TR » PR 5158 SR T BRI PR A T4A AT 267 100% -
RZAE]
(a) Mt L+ — (8 B A S ETHEBEEE 2 5 ot
FREFLR
&K HEANBLRK EF4K REERFE T B
RTINS 90.9% 82.1% 45.6%
EEITHHRE 9.1% 17.9% 54.4%
ANHEGEE 1,148 1,148 1,148
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(b) HefEE AT (8 H A S BRI IEIS R & 5 57 By i

FREZH
& HEAER FEH REBEE AR
RIBHE R EE 54.4% 50.0% 19.5%
H AR 45.6% 50.0% 80.5%
AR TG 22.3% 30.9% 56.5%
TARRFfE & 5.8% 15.7% 40.9%
TTHEKERE TIE 4.9% 11.8% 16.0%
(RE JOMK{E:e S 4.9% 7.4% 25.7%
(RE dracA - MK(E 1.0% 1.0% 3.2%
H A fEG 6.8% 11.3% 31.7%
ﬁgEﬁ e 19.4% 18.6% 17.3%
it B TR RE ISR 27.2% 8.3% 9.7%
HAth, 0.0% 0.0% 0.0%
ETHRENA SR 103 204 619
iZF -

BTG IRERT 2\ 5] FT 7 LT IRIE AT T4 AR e S 75 2 B H AT

HI B e T EE 2 — TR - R FEEE 3R T IR P IR TRERIECSE 100% -

f”ﬁ?@ﬁﬁﬂ? I\ E] /IR T Ti% R N R 1G0T 2 L Ha T H

- 9§ -

EEEAE
() HAS A 5 (8 H A S THERITERS 2 B oy ER o
FAEFLR
&H HEANSR FER REERE BT EH
RETHRS 100.0% 86.8% 60.0%
B TS 0.0% 13.2% 40.0%
NEIEE 2,158 2,158 2,158
(b) HEREE % (8 H A S B EERFENS R EE 2 5 oo b
&3 HEANER FELR REBEER A%

RIBHE R EE - 0.0% 50.1%
BBTEE R 100.0% 49.9%
w25 TR 100.0% 33.1%
TAFHFfE & 100.0% 49.7%
TTEZOKER{E T 100.0% 49.8%
(RE JOMK{Ee S 0.0% 0.0%
T35 K fEk T 0.0% 0.1%
A fEG 100.0% 49.7%
Wk fir PR EA A= A R 45 B R 31 4 100.0% 33.0%
it = BRI RE SR & 100.0% 33.0%
HAth, 0.0% 0.0%
ETHREN AR 285 863




B W ER R Z AR BN AR N &

(a) PR A+l H A GBI AN 2 5 o Ee o ffi

FReFH
REBER

&3 HEANER FEH i 24k
RIEFTHIHE 90.0% 50.0% 20.0%
HHETHEE 10.0% 50.0% 80.0%
NEIEE 11 11 1
(b) #ERE A AT (8 H A S BFHBETEEE N~ 5 0 th o

FREFH
REEHE

& HFEANSR FER g 24K
RIBFRHE R 0.0% 40.0% 0.0%
BB TEE R 100.0% 60.0% 100.0%
w25 TR 100.0% 60.0% 75.0%
TAEREE & 0.0% 0.0% 25.0%
TTEZOKER{E T 0.0% 0.0% 50.0%
TR AR ERE A AR 0.0% 0.0% 25.0%
T35 K fEk T 0.0% 0.0% 0.0%
AL ARSR 0.0% 20.0% 25.0%
Wk fir PR EA A= A R 45 B R 31 4 0.0% 0.0% 12.5%
= B MR RER KIS 0.0% 20.0% 37.5%
HAth, 0.0% 0.0% 0.0%
ETHENAEEE 1 5 8

- 99 -



BE+ 8 H SRR R EE I i

=P
ol R @/ e 1=V
HEABLK EER Fr B4k FrE &k

(@) PREESIERAERE ATETEE £ %8

PR e 237 479 10,481 11,197
(b) EREEIE ZEHETE N EY

LR 208 1,571 20,794 22,573
(c) PRZEEIZEAmrTE %k 106 57 171 334
(d) PRZ 2 RHERE 466 587 3,193 4,246
(e) HFEMR

(fian: B gE2E ~ ABEZE) ~ UE 677 4,196 20,652 25,525

FEH)
() B 1,950 4,183 2,991 9,124
(9) BEFIPRZEHIE

(Blan = etk s R BREE A ~ fRER

ZEORE - EHAEHE AR - 18 269 515 1,695 2,479

WEEFISE ~ h e a=yh

BRET - ERREERSE)
(h) ﬁiﬂ DRI | EEEET 317 692 1741 2,750

=y
(i) BB
(i) F3Z 68 149 1,985 2,202
(i) HEims 22 47 345 414
(iii) fEE 29 294 7,324 7,647
(iv) HAr 0 0 608 608
() HAMFErs
(i) Bk 315 2,192 26,154 28,661
(i) &R 287 1,486 20,011 21,784
(i) {2 e 649 2,778 32,944 36,371
(iv) EAEIRS 304 2,560 31,395 34,259
(v)  EMERTS (B0 RS EE) 358 1,581 19,527 21,466
(vi) AHEARCRERRT T EIERE 341 680 3,477 4,498
(vii) HAth 28 63 2,884 2,975
Neg= 248 102 605 955

2ES A 5,078 13,513 111,330 129,921
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R M H SRR SR 23R

EEAR
ixw REERHE
oIl SR AESH HEANEBHK EFLR Fit Bk A Bk

(@) PREEEERFE A e RS

2T e 217 472 12,204 12,893
(b) W:&Biﬁﬂl’%ﬁ%?’%ﬂ%éﬂ?ﬂ@%ﬁ 192 1308 15.729 17.229

B ERAR
(c) TRZHEHEEmrYEI%R 87 134 240 461
(d) PRZ ZERNTERIREE 433 294 3,023 3,750
(e) EFZEHIER

(flan: Bri-gEZE ~ ABEZEd] ~ JE 697 4,207 20,747 25,651

BEH)
(H EHEEE 1,971 3,819 2,360 8,150
(9) EFIPRZEEIER
(hy (@40 - etk e Es A - g

A HERE - EHRNEHEEY

G~ IR~ P 205 483 1532 2,220

Z2yh ~ R - ERE eSS

%)
() Z&# "EEEFEET ) eSS

2 324 598 1,823 2,745
) 1%2%@&%%%:)*@%%:@5?& 53 658 569 1280

i
(K) (RIS EEFELE IR ERE 120 214 166 500
(k) EES
(i) =L 22 252 2,196 2,470
(i) HiEsh 10 50 344 404
(iii) FEEEEE 2 71 1,384 1,457
(iv) Hfitr 0 0 608 608
(O=%iik525]
(i) Bk 259 1,394 20,333 21,986
(i) =R 271 1,319 19,470 21,060
(DRI &N 572 2,648 30,961 34,181
(iv) EEE AR 325 2,566 32,798 35,689
(v) BMERTS (B0 EEETT%E) 395 1,968 20,414 22,777
(vi) HHEIFZEEIRTTET EERIE 348 958 7,829 9,135
(vii) HAth 13 21 337 371
eg=1 246 93 592 931

2REB AR 5,078 13,513 111,330 129,921

- 101 -




BEEREREABFEERE (SFPEAEREEFR)

N % )—\—r%/ =
e B R gg?fé@ EEG ﬁ%ﬁi/
IR | (a) mprapesakes 29.4% 10.0% 0.0%
(47
(b) RZFERT BRI E 18.3% 21.3% 0.0%
(c) ¥HA "REANEFE
CETRR 4 2 88.2% 95.1% 100.0%
(d) Feffrsgs 12.0% 25.6% 21.2%
(e) FiREIRTERIEEE 12.8% 9.7% 5.8%
\%\,[% r\'[%/ :;—\'ﬁ%—’yg 4l I é/? S
® g% BT | HEHIESY 25 50 16.4% 2 4%
(9) HAh 7.0% 0.0% 0.0%
TEE 0.0% 0.0% 0.0%
BEZSHETHAEEE 417 391 501
INZERRZE | o) F3papmaastaa 17.8% 6.0% 0.0%
RE S 5% ‘
=t HAp (= | (b) CREESIEAEE 7.8% 8.1% 0.2%
D © A TREABHFTE
) 71.3% 69.1% 100.0%
(d) Ffiraes 66.1% 63.8% 100.0%
(e) FREFET ARG E 10.1% 11.4% 7.5%
\3@\% ’—xl%/ ://—\»E%—/yg 4 IEEIFI -
® ;l;;_; BB ) HHEE 16.0% 9.4% 13.9%
(9) HAl 1.0% 0.7% 0.5%
TR 0.0% 0.0% 0.0%
BEZSHETHAEEE 399 150 419
IRIERRBR | (a) FBREHELERTE 55.6% 14.3% 0.0%
FrtaE R %S \
(F—rE—4E | (b) (REZFEEIEAES 33.3% 71.4% 0.0%
B RFHER () fE TR B
IR (5 (RS SR LR ) 77.8% 85.7% 100.0%
|
A (d) Frilrses 11.1% 28.6% 33.3%
(e) FHEEIRT T RfEEE 0.0% 14.3% 11.1%
Eih TR RS
® g% BB ) HHIESN 33.3% 57 1% 92 204
(9) HAthr 0.0% 0.0% 0.0%
TR 0.0% 0.0% 0.0%
WEZSAIBE THAESE 9 7 9
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PR BT by x| FEEEL
ggiﬁ’;giﬁ% (a) TEEUHEAEREE 41.2% 1.9% 0.0%
Rk wee, s | () IRESERI S E 20.0% 16.7% 1.3%
gﬁgﬁ © %gﬁéi;%fi;%é 81.2% 96.3% 100.0%

(d) HiigsEE 29.4% 31.5% 58.2%
(e) FeREHETERIZEEH 8.2% 11.1% 13.9%
® ;%2 TIBEERER T ) MRS 92 4% 25 9% 17.7%
(9) Hdth 1.2% 1.9% 1.3%
R 2.4% 0.0% 0.0%
BAEZGT B THAERE 86 54 80
REEEHTITS ~ | ) ymmpepeaEkga 0.0% 0.0% 0.0%
Rtk K
fRag it /| (b) PRESERTEETRE S 33.3% 66.7% 0.0%
ﬁ%gﬁﬂ%%ﬁ © *?g%ﬁ%ﬁi;ﬁ\%% 66.7% 100.0% 100.0%
%Ezﬁ:&%z ) e 0.0% 33.3% 33.3%
(e) FeREHETERIZREH 0.0% 0.0% 0.0%
® }i”\)}*:g TIBEERER T ) MRS 0.0% 0.0% 0.0%
(9) Hdth 0.0% 0.0% 0.0%
e 0.0% 0.0% 0.0%
BEZGAIE THAEEE 4 4 4
REUREE | ) ¥ EpEHEgeEagE 0.0% 0.0% 0.0%
(b) PRZedERss)EansesE 0.0% 0.0% 0.0%
© T?g%i%ﬁi;%? 98.6% 100.0% 100.0%
(d) Ftrags 0.7% 0.2% 0.2%
(e) FpEfRIERIZEE 0.0% 0.0% 0.0%
) ﬁ% TR ) HEHIESY 1.4% 0.0% 0.1%
(9) HAthr 0.0% 0.0% 0.0%
e 0.0% 0.0% 0.0%
WEZSH R THAEEE 148 862 2158
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. . & REEEE
N I — W VA Nl == §
[k BB RER] B | B4 F{ER s B
SANEREE | (a) FEEpemeoEkea 37.5% 0.0% 0.0%
YRR E]
(b) (RZFEETYIEEEE 25.0% 10.0% 0.0%
e T | B 7%
© %{gﬁféfiggﬁ 87.5% 90.0% 100.0%
L IEZR IS =PAIN
(d) FiirassE 12.5% 10.0% 11.1%
(e) FrEEiRFARfEEE 0.0% 10.0% 0.0%
iy ‘]li:?i& r ‘I%/ ://—'\_éé_ﬁ:‘sg £Z [ %/Eﬂ S
U] g% WIFERERLR] | MEHIEEN 1250 20.0% 11.1%
(9) HAh 0.0% 0.0% 0.0%
TR 0.0% 0.0% 0.0%
WEZSAIBE THAESE 9 11 10
FRFER (@) FEEEHETLESE S 22.2% 3.4% 0.0%
(b) RZFERT BRI E 12.2% 7.6% 0.1%
=3 Mgz | B 27¢
© %gﬁﬁ%}_\i;;)ﬁj 82.7% 95.3% 100.0%
L IEZR IS =P
(d) FilrassE 31.7% 14.8% 18.2%
(e) FrEEiRFARIEEE 9.4% 4.3% 2.3%
B DB et Y 1EL Yk
U] g% WIFERERLA] | MEHIEEN 18.3% 6.6% 2 8%
(9) HAh 3.2% 0.1% 0.1%
TEE 0.2% 0.0% 0.0%
BEZSHETHAEEE 1,072 1,479 3,181

it | BEA R B TRV A BTGB o
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B E RIS A S i
B B $10,000 $101001 $121501 $151001 $201001 $301001 $401001 $60,000 SRR
4ok BELT PAE
$12,500|$15,000($20,000|$30,000($40,000|$60,000
& HEABR
101 [SREHEAE 0.0% | 0.3% | 1.2% | 1.3% | 23.5% | 30.3% | 23.2% | 20.1% 1,360
IS s =g teacs:
102 g;%fggfﬁ 4 0.0% | 0.0% | 6.4% | 3.8% |37.6% | 25.7% | 21.1% | 5.5% 2,495
103 |PRZEER 0.0% | 0.0% | 0.0% | 0.0% | 18.1% | 75.0% | 4.2% 2.8% 72
104 (R &4 H & 0.0% | 0.0% | 0.0% | 2.8% | 27.0% | 35.3% | 32.6% | 2.3% 302
NS e e
105 g%g@% t/ss 0.0% | 0.0% | 0.7% | 3.1% | 68.0% | 23.8% | 3.9% 0.5% 781
Z=A ==
106 |PrZAaEsl| &K 0.0% | 0.0% | 0.0% | 3.1% | 68.8% | 15.6% | 12.5% | 0.0% 66
= rE—
199 *;ﬁma%a{%ﬁ%”% 0.0% | 0.0% | 0.0% | 0.0% | 0.0% |50.0% | 0.0% | 50.0% 2
gl
INEF 0.0% | 0.1% | 3.8% | 2.9% |37.5% |27.7% | 19.6% | 8.4% 5,078
EEER
Rz FAEEEEES
201 |PRZEHEES 0.0% | 0.0% | 9.1% | 51.6% | 38.6% | 0.6% | 0.0% 0.0% 12,979
il S
202 | # s N & 0.0% | 0.0% | 2.6% |56.3% | 34.5% | 6.6% | 0.0% 0.0% 396
203 |[{F2zRs F 4T 0.0% | 0.0% | 0.0% | 64.5% | 35.5% | 0.0% | 0.0% 0.0% 102
204 ;;Zfﬁ_:f;f&/ 0.0% | 0.0% | 0.0% | 32.4% | 67.6% | 0.0% | 0.0% 0.0% 34
%N
= — =
299 /\WEEE{%#HE%% 0.0% | 0.0% | 0.0% | 0.0% | 0.0% | 0.0% | 0.0% 0.0% 2
BEANE
INEF 0.0% | 0.0% | 8.9% |51.8% |38.5% | 0.8% | 0.0% | 0.0% 13,513
(REZERH R FMmE%k
RAERE BB
301 ii@%&ﬂ)ﬁ AEER | 1300 | 35.49% | 31.0% | 10.79% | 0.0% | 00% | 00% | 0.0% 48,570
R E ST E
302 %@iﬁgﬁg CBEE L 6o | 13.6% | 49.8% | 34.9% | 0.0% | 0.0% | 00% | 0.0% 57,872
303 [HEEEME 0.0% | 0.0% | 0.0% |100.0%| 0.0% | 0.0% | 0.0% 0.0% 600
304 [[FHLLEETRMTE | 0.0% | 0.0% | 2.0% | 80.8% | 17.1% | 0.0% | 0.0% 0.0% 318
S HEER S HE | 5
305 %;Eiﬁ%%ﬁﬁ& 0.0% | 0.1% | 6.4% | 73.8% | 17.6% | 1.8% | 0.2% 0.0% 3,822
HMFFERZAE
399 [T B IRZEAHR 14.0% | 41.2% | 11.8% | 33.1% | 0.0% | 0.0% | 0.0% 0.0% 148
SN
/et 6.9% |22.6% | 40.0% | 29.8% | 0.6% | 0.1% | 0.0% 0.0% 111,330
et 6.0% |19.5% |35.5% |31.0% | 5.8% | 1.2% | 0.7% | 0.3% 129,921
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BEEREREFHEEE (SFIERAFEEESFHR)

N & REEEE
g g VANl =1
P8 BEEE B3 | B4R B AR i Bk
IR TS i Etattind 1.4% 0.0% 0.0%
(B—%ER1) —
EA-Efy 69.9% 0.5% 0.0%
El==d1vA 15.3% 1.0% 0.0%
BEEE 11.4% 63.9% 0.0%
el 2.0% 34.2% 51.2%
R =EPUT 0.0% 0.5% 48.8%
BB 2,556 9,041 81,581
PRERZE B AR iy 2.4% 0.0% 0.0%
e e Bmt
HAth (FE=HERD BB 67.5% 2.5% 0.0%
El==J1vA 8.6% 10.4% 1.7%
RIS E 17.0% 68.8% 47.0%
el 4.6% 18.3% 50.7%
=BT 0.0% 0.0% 0.6%
g 1,396 581 2,565
IRZCTEIRTIRTS R | e iy 0.0% 0.0% 0.0%
R (5K ———
THERD) R dRed | SRR 65.4% 0.0% 0.0%
3 A —3f I —
ARTS CERHD | gyeagy 17.3% 0.0% 0.0%
RIS E 17.3% 96.6% 0.0%
el 0.0% 3.4% 96.8%
R =E DU 0.0% 0.0% 3.2%
LB 52 179 1,832
PRACEEAIRES RORE | e ey 7.2% 0.0% 0.0%
REie e ———
&,/ st 2 (g | BEREI 73.1% 0.9% 0.0%
Iy v A | o
RER=HH) FllE2 fir 4.4% 2.3% 0.0%
RIS E 10.5% 81.9% 2.8%
el 4.8% 15.0% 40.3%
=BT 0.0% 0.0% 57.0%
4EE 648 2,108 16,273
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4 i
P HERE e iny | xEm | FEEELS
(RZEERIRTS ~ FHE | prgeseeapy 0.0% 0.0% 0.0%
PR R ORL 2R
s R e | BRI 93.6% 0.0% 0.0%
%iggg;ﬁ; B2 fr 6.0% 0.0% 0.0%
BIEEE 0.4% 99.3% 0.0%
HhpgE it 0.0% 0.7% 28.6%
=8 LT 0.0% 0.0% 71.4%
L 241 601 3,240
SREIRZEE 7L 0.0% 0.0% 0.0%
B 0.7% 0.0% 0.0%
RIIEEIL 97.3% 0.0% 0.0%
OEEE 2.0% 16.7% 0.0%
HhpgE it 0.0% 50.2% 5.6%
=8 AT 0.0% 33.1% 94.4%
L 149 862 5,349
fﬁf;ﬁf%ﬁﬁ&ﬁﬂ@ (e e tid 0.0% 0.0% 0.0%
B 63.9% 0.0% 0.0%
RIIEL 0.0% 8.5% 0.0%
EEE 2.8% 42.6% 10.2%
HhpgE it 33.3% 48.9% 32.7%
H=ELLT 0.0% 0.0% 57.1%
L 36 141 490
FrAFTE A 2.3% 0.0% 0.0%
BAEr 68.6% 0.6% 0.0%
RIIEL 14.0% 1.5% 0.0%
OEEE 12.0% 65.7% 1.5%
HpgE b 3.1% 29.7% 47.4%
H=ELLT 0.0% 2.5% 51.0%
2RE S AR 5,078 13,513 111,330

B TR AA T E
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BEEREREFHEMER (SFIERFERESFSR)

. & REERE
i EF4 oy
F LGRS N 2 )
RAERIRT (B—%ER) DT 0.0% 0.0% 71.8%
1E 24 0.8% 22.0% 25.9%
ZHN 2 4FER 54 0.3% 70.7% 2.3%
%A 5 2 10 4 77.3% 7.4% 0.0%
%A 10 4R 21.6% 0.0% 0.0%
LB 2,556 9,041 81,581
1%%%%%::%‘}/ trEE e BET | T 0.0% 0.0% 20.3%
S HAl (B=5E571)
1E 24 1.5% 3.4% 34.1%
ZH 2 4FER 5 1.8% 93.6% 41.9%
% 52 10 £ 54.3% 1.5% 3.5%
%A 10 4R 42.5% 1.5% 0.2%
B 1,396 581 2,565
1%%:5%:?%5@?%&%%#@5&3‘% | —EMTF 0.0% 0.0% 30 5%
(B—RETHER) o MFFaiE
ABF (55 R 1E 24 0.0% 0.0% 66.3%
ZHN 2 4FER 54 0.0% 100.0% 3.3%
%A 5 2 10 4 44.2% 0.0% 0.0%
214 10 47 55.8% 0.0% 0.0%
B 52 179 1,832
{%ﬁgéf%ﬁli?%?{%%%zﬁg%/ﬁ —fﬁu—fi 0.0% 0.0% 59.9%
BSOSt HA (B RS
=HER]D 1E 24 0.0% 2.4% 38.0%
ZHN 2 4FER 54 3.3% 97.6% 0.4%
%A 5 2 10 4 86.1% 0.0% 0.0%
%A 10 4R 10.6% 0.0% 1.7%
LB 648 2,108 16,273
1%%5/%2?%&%?% . %’fﬁ?ﬁﬂ@ﬁﬁ%?ﬂ DT 0.0% 0.0% 71.4%
L LR BB /355
JHA (B— SoREEERD | LE2F 0.0% 0.0% 28.6%
ZHN 2 4FER 54 0.0% 100.0% 0.0%
% 52 10 £ 93.6% 0.0% 0.0%
%A 10 4R 6.4% 0.0% 0.0%
LEE 241 601 3,240
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PR R aming | xEm | FIEEL

RETLHAE —EELLF 0.0% 0.0% 22.2%
15 24 0.0% 33.3% 59.1%
ZN 2R S F 0.0% 66.7% 18.8%
1A 5 A 10 4 100.0% 0.0% 0.0%
25 10 48 0.0% 0.0% 0.0%
L 149 862 5,349

A NE R RS R R A H] DT 0.0% 0.0% 38.2%
15 24 0.0% 0.0% 46.4%
ZN 2R S F 11.1% 88.8% 15.5%
1 5 A 10 4 77.8% 11.2% 0.0%
25 10 48 11.1% 0.0% 0.0%
L 36 141 490

FRFTR —EELLF 0.0% 0.0% 65.6%
15 24 0.8% 17.3% 30.3%
ZN 2R S F 1.1% 77.6% 3.7%
1A 5 A 10 4 73.3% 5.1% 0.1%
25 10 48 24.8% 0.1% 0.3%
2RE S AR 5,078 13,513 111,330

B (5 I AR BT
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RR+MEH BB R BEREZ B atbaii (FZESSEED)

&% 15

FB RO EE St | 19 A | 5009 A | 00409 A | O | sm
<1% 8.4% 5.7% 7.9% 12.8% | 8.4%
1% - 2% 1.9% 9.8% 12.2% 115% | 3.0%
> 2% 0.4% 3.3% 6.5% 9.0% 1.1%
e AR TR [ THE 34.3% 64.2% 41.7% 41.0% | 36.1%
fie BRI T & 55.0% 17.1% 31.7% 25.6% | 51.5%
INEIERE 2,913 154 153 97 3,317

5 A TEBE S
500 A

= t k 1-49 A | 50-99 A | 100-499 A B Hpa
Il 12.5% 52.2% 35.1% 26.9% | 18.4%
Ve 4.4% 0.0% 5.4% 7.7% 4.5%
{RFF A8 82.4% 47.8% 59.5% 65.4% | 76.5%
R 0.7% 0.0% 0.0% 0.0% 0.6%
EIERE THE T T EIGER 272 23 41 26 362

EY

1 EFLERS I TR 1 2 FISEE T 7 EE
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FRAATIHSEMTE
HERZRBEATIER

Dapes
L. AEH 2003 FEFAERA " AT E ) HERZIREEIATIFEK -

2. ARG RN -E LSRR > DUATIE R T A T 82 SRR A THIEE (% -
R IR LIRS SEHIATIFE K » SRR R — 1T SR AR e RV A (N H ZE =42
A BVEEZREAS (N AE) - WETRER (BEmSHR) BiE R ABHIEER -
MR T RIS AT  EEERE L T Bk 2% - AREELEERUFHRES
NEL -

3. BXHET TEE ?E?'FAA NS HEERIMET HFR - *LJ\@E%E&?F@E%E’\J
THHIF R eV i EE 2 O \”E%E’J?E/EJT BRIHEEFEZEGY (T "5
&g ) kEBFRERG (TH r}ETmu) efit -

4. BHEEFTTRARIATT » AEiRiE 2013 & 2022 fE4 R IEFIERINT IS - Bk
FEIHMETHTIRARIIRZ AR A 871 BIE SR TR 51.15% );"a 48.85% o BIEREERN
ANDHEFRFER AR LES

"RAERIEEFREEEUBENE - CERAR - ZmPEEES)
NBFTHFEREUBEE B
@) FEREREAREA R EERE
(b) Flipefty RBRA K " REZEEEEE ) AR
© FZE THEELEE, FHEHE] NS SRR
o) FZEG "EHEAHEE BE] "TRARESRERNE ) RAZ2RBERE] TTEARREFEE,
PATRHAEETE ) K T EEEREHE ) TR BRI
€ Fhp TEERETE ) K TROMEEEREE NEBT SV
(0 Gl " iEsER T R
H 2002 £ —FE - AEARTSEENER - PEARRERE - MASRER - oA HEE - EREEGTE
HE# - (ETRETE OO EERE TAVEHERM - HEEANAKAEFRE -
(BRI - BZEE R )
UMEIEFREEMARTE  MEET - TEAE - 2R LMAE - FARERER  HEIDORHE - (BERAOR @ 2
BIVSENSEE)
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® 1 &H HERABGANTHE

e
F4y (e IEFEE Ly (e IEFEE L
2022 2,787 2,454 5,241
2023 (#EE) 2,831 2,480 5,312 1.6% 1.1% 1.3%
2024 (#EFH) 2,860 2,502 5,362 1.0% 0.9% 0.9%
2025 (#EE) 2,896 2,520 5,416 1.3% 0.7% 1.0%
2026 (#EE) 2,931 2,536 5,467 1.2% 0.6% 0.9%
R 2 FEEATHEE
Wi
F4y (e IEFEE Ly (e JEFEE L
2022 7,642 6,727 14,369
2023 (#fEE) 7,763 6,800 14,562 1.6% 1.1% 1.3%
2024 () 7,840 6,859 14,699 1.0% 0.9% 0.9%
2025 (H#EE) 7,940 6,910 14,850 1.3% 0.7% 1.0%
2026 (#fEE) 8,035 6,953 14,988 1.2% 0.6% 0.9%
R 3 RULEREFEHENTIHER
WiE
F4y e JEFEE Ly e JEFEE qEEy
2022 62,870 55,343 118,213
2023 () 63,864 55,939 119,803 1.6% 1.1% 1.3%
2024 (H#fEE) 64,503 56,428 120,932 1.0% 0.9% 0.9%
2025 () 65,319 56,848 122,168 1.3% 0.7% 1.0%
2026 (H#fEE) 66,102 57,204 123,306 1.2% 0.6% 0.9%
5. T HE = ER R FSGER A JIAER » aS R IR SRR A IR K  BER T T

< 4 HfE 1 -

R4 RERBFEANTIHE

4 BERAN HEEAT BHEE
2022 137,823
2023 (#EE) 139,677 1.3%
2024 (ffEE) 140,993 0.9%
2025 (HfEE) 142,434 1.0%
2026 (&) 143,761 0.9%
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B 1 RERBEATIER

150,000
140,000
130,000
120,000
110,000
100,000
90,000
80,000
70,000
60,000
1997 2002 2007 2012 2017 2022 2027
R ANEK WE AT (TGS E)
l. REFEEIFEEUFERE
IR
EEER SRR
i (EfrBE) (FHK) = FFEE
2022 2,552,355 48,642,700
2023 2,592,715 49,166,800 1.6% 1.1%
2024 2,618,661 49,596,744 1.0% 0.9%
2025 2,651,784 49,965,833 1.3% 0.7%
2026 2,683,577 50,278,146 1.2% 0.6%
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gt YN 2,787 2,454 5,241
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tRZERI BBl Bk 62,870 55,343 118,213
GRE 137,823
IV. 148 2022 FE A\ TEIFSTRERER (B : i AD)
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FIER 333.99 7,230.92
TRAGER B Tt B 40.60 878.93
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