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Definition of Terms

Average monthly income

Full-time employees

Technical manpower

Turnover rate

Vacancies

Vacancy rate

The monthly income, including the basic wage, regular
overtime pay, cost of living allowance, meal allowance,
commission and bonus. It is an average figure among
employees engaging in the same principal job.

Persons who are working full-time (i.e. have been employed
continuously for 4 weeks or more, with at least 18 hours worked
in each week) under the payroll of the sampled
establishment/company for the specified job, disregarding
whether they are deployed to work in other places. These also
include proprietors and partners working full-time for the
establishment.

The personnel who are employed in the principal jobs* of the
maritime services industry to apply the industrial knowledge
and technical skills required to complete the work assigned.

(* Details of the principal jobs are given in Appendix iv.)

The number of employees left as a percentage of the total
number of employees and vacancies.

The unfilled, immediately available job openings for which the
establishment is actively trying to recruit personnel at the time

of the survey.

The vacancies as a percentage of the total number of employees
and vacancies.
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. Executive Summary

I.  Background

1.1 The Maritime Services Training Board (Training Board) conducted a manpower
survey of the Maritime Services Industry from September to November 2020. This report
presents the survey findings of the latest manpower situation of the industry and proposes
recommendations on the manpower demand and training needs to the industry, employers,
training providers and the Government, making reference to the business outlook.

1. Survey Coverage

1.2 The survey covered the Ocean Going sector, the River Trade sector, the Local Vessel
sector and the Shore-Based sector of the Maritime Services Industry. A total of 763
establishments, comprising 242 from the Ocean Going sector, 44 from the River Trade sector,
169 from the Local Vessel sector and 308 from the Shore-Based sector, were selected for the
survey. The selected establishments were required to provide manpower information based
on the list of the principal jobs, which were defined and considered significant by the Training
Board. The principal jobs were classified into 14 job categories as summarised below:

(@) Ocean Going Sector
1. Officers

2. Ratings
(b) River Trade Sector
3. Seafarers
(c) Local Vessel Sector
4. Crew Members (Excluding Yacht)
5. Crew Members (Yacht)
(d) Shore-Based Sector
6. Administration; Management and Human Resources
7. Business and Trade
8. Operations
9. Technical and Consultancy
10. Marine Law and Insurance
11. Training and Education
12. Account and Finance
13. Safety and Risk Management
14. Other Staff of Supporting Services



ii. Methodology

1.3 The survey followed the sampling plan designed by the VVocational Training Council
(VTC). A stratified random sampling method was adopted to draw 460 sampled
establishments from the Hong Kong Standard Industrial Classification list of the Census and
Statistics Department of the HKSAR Government (C&SD). Based on the recommendation
of the Training Board, another 303 supplementary samples were included, making a total of
763 samples. The selected samples completed a questionnaire which comprised two parts:
(1) quantitative manpower information by principal jobs and (ii) supplementary information
related to manpower and fleet situation. The data collection and enumeration processes were
closely monitored and data was verified to ensure data quality. The effective response rate
was 89.5% after enumeration.

14 The Training Board made a manpower projection for the period from 2021 to 2024
using a forecasting method that rests on the weighted averages of historical data. Details of
the projection methodology are provided in Appendix (vii).

iv. Findings

Number of Employees and VVacancies

1.5 A total of 27 323 employees of the Maritime Services Industry were employed by
Hong Kong companies in September 2020, the majority of them were working in the Shore-
Based sector (51.5%). The Ocean Going sector was found to have a large portion of non-
Hong Kong employees (98.1%). At the time of the survey, the total number of job vacancies
across sectors was 545, and most of them were found in the Local Vessel sector. Details are
shown in Table 1.1.

Table 1.1 Number of Employees and Vacancies by Sector

—— No. of Employees No. of
Total HK Non-HK Vacancies

Ocean Going 7 860 152 7708 0
River Trade 748 748 N/A 0
Local Vessel 4 637 4 637 N/A 373
Shore-Based 14 078 13 285 793 172

Overall 27 323 18 822 8 501 545

Notes:

1. Information on non-Hong Kong employees was not collected from River Trade and Local Vessel companies
as these companies are expected to have very few non-Hong Kong employees.

2. Shore-based personnel in Ocean Going, River Trade and Local Vessel companies are grouped under Shore-
Based sector.



Principal Jobs with Most Employees and Vacancies

1.6 The prominent principal jobs with the most employees and vacancies in each sector
are shown in Table 1.2.

Table 1.2 Principal Jobs with the most Employees and VVacancies

Principal Jobs with Most Employees  Principal Jobs with Most VVacancies

Sector (% of Employees in the sector) (% of Vacancies in the sector)
Ocean Going *  Motorman (13.4) No vacancies
e Sailor (13.1)
* Rating (General (9.6)
Purpose)
River Trade <  Sailor (24.9) No vacancies
e Cabin Attendant (23.1)
e Chief Officer (12.4)
Local Vessel ¢  Coxswain (27.1) e Assistant Coxswain  (40.2)
e Sailor (23.9) e Coxswain (20.1)
e Assistant Coxswain  (21.5) e  Sailor (18.0)
Shore-Based ¢  Technician; (9.2) e Technician; (9.3)
Technical Officer; Technical Officer;
Service Engineer Service Engineer
*  Pier Attendant; Pier  (7.6) e Technical Manager; (6.4)
Assistant Technical
e Cargo Planner; Cargo (5.6) Superintendent
Officer e Cargo Planner; (4.1)
Cargo Officer
e  Stevedore (4.1)

Emplovers’ Forecasted Manpower Demand

1.7 The employers being surveyed forecasted that there would be 27 922 and 28 367
posts in September 2021 and September 2022 respectively, representing a year-on-year
manpower growth of 0.2% and 1.6%. Among the four sectors, only the Ocean Going sector
was forecasted to have a manpower growth in the next two years. Details are shown in
Table 1.3.



Table 1.3  Emplovyers’ Forecasted Manpower Demand

No. of No. of Total No. Forecasted No. Forecasted No.
Sector Employees Vacancies of Posts of Employees of Employees
(@) (b) (c=a+b) for 2021 for 2022
Ocean Going 7 860 0 7 860 8 249 8 659
River Trade 748 0 748 748 748
Local Vessel 4 637 373 5010 4844 4 926
Shore-Based 14 078 172 14 250 14 081 14 034
Overall 27 323 545 27 868 27 922 28 367

Age of Employees

1.8 Among the four sectors, the Local Vessel sector had the highest percentage of ageing
staff, i.e. 43.1% of their staff were over the age of 55. Principal jobs of the Local Vessel
sector facing the most acute ageing problem were Coxswain, Fitter and Assistant Coxswain.
Over half of them were older than 55.

Table 1.4 Aqge Distribution of Employees

35 or Below 36-55 56-64 65 or Above
Sector (%) (%) (%) (%)
Ocean Going 61.0 36.7 2.2 0.1
River Trade 29.8 45.4 18.8 6.0
Local Vessel 15.0 41.9 31.1 12.0
Shore-Based 16.4 62.0 18.1 3.6
Overall 27.2 52.5 16.2 4.1

Training Needs of Offshore Staff

1.9 Employers were asked to indicate the highest class of Certificate of Competency
(CoC) held by their offshore employees. In-service training (say preparatory courses for
various classes of CoCs) is potentially required for the following employees who had not
attained the highest class of CoCs of their respective streams at the time of the survey:



Table 1.5 Number of Offshore Employees not attaining the Highest Classes of
Certificate of Competency (CoC)

Sector Deck Staff Engineering Staff
Ocean Going 112 25
River Trade 145 113
Local Vessel 1245 585

Staff Turnover and Wastage

1.10 The overall turnover rate rose from 4.7% in 2016 to 6.7% in 2020. High
turnover and wastage rates were recorded in the River Trade sector (i.e. both of 30.6%).

Ocean Going Employees employed by Hong Kong Companies and Non-Hong Kong
Employees

1.11 At the time of the survey, a total of 58 755 posts were recorded on board ocean-
going vessels managed by Hong Kong companies. However, only 13.4% of the employees
(i.e. 7 860) were directly employed by these Hong Kong companies. Among those employed
by Hong Kong companies, the ratio of Hong Kong and non-Hong Kong employees was roughly
1:50.

Monthly Income and Ex-seafaring Experience of Employees

1.12 Regarding the average monthly income of crew members in the Local Vessel sector,
most of them earned an average monthly income of $15,001-$25,000 (46.1%).  Over 10%
of Coxswain, Assistant Coxswain, Engine Operator and Assistant Engine Operator earned over
$35,000 per month. The survey also identified that 15.4% of shore-based personnel were
ex-seafarers. Among various job categories, “Training and Education”, “Technical and
Consultancy” and “Administration; Management and Human Resources” were found to have
the highest percentages of employees with seafaring experience.

v. Manpower Analysis

Manpower Changes

1.13 The overall manpower of the Maritime Services Industry increased from 26 687 in
2016 to 27 868 in 2020 (+4.4%), mainly contributed by the manpower growth in the Ocean
Going sector (+38.3%, from 5 683 in 2016 to 7 860 in 2020).



Business Outlook

1.14 The global shipping industry was hit hard by the Covid-19 in the first half of 2020
but it eventually turned out to be one of the best performing industries in 2020. Major reasons
contributing to the outstanding performance of the industry include disciplined capacity
management by carriers that supported freight rates, low fuel price and a quick rebound in
demand in the second half of 2020. It is believed that the global shipping industry would
maintain its strong performance for at least the next few months.

1.15 River trade ferry companies have been facing a number of challenges in recent years,
including the loss of passengers to road transport since the opening of the Hong Kong-Zhuhai-
Macau Bridge in late 2018, decline of Hong Kong visitor arrivals owing to the unprecedented
social incidents in 2019, and the recent suspension of services due to the Covid-19 pandemic.
It is anticipated that this sector would not recover to its original scale of businesses even the
pandemic subsides. Apart from replacing the wastage due to normal retirement, it seems the
River Trade sector would not have additional manpower requirement in the near future.

1.16 Over the past few years, owing to the decline in mid-stream operations, a number of
local vessel companies have turned to support marine construction works.  As the manpower
demand of local ferry companies is relatively stable, whether the manpower requirement of the
whole Local Vessel sector will have noticeable changes largely depends on the scale of future
marine construction projects. If mega projects like the Lautau Tomorrow Vision are
materialised, the sector will need more manpower supply in the next few years.

1.17 In addition, the Government launched a subsidy scheme to assist local ferry
companies to purchase new high-speed vessels, including the hybrid ones, which would require
the operators to master new navigation skills and maintenance knowledge. To ease the ageing
problem and facilitate the application of new technology, new blood is particularly required for
the Local Vessel sector.

1.18 The Government has put in a lot of efforts in promoting maritime services, which
include tax concessions for ship leasing and marine insurance business, funding injection for
maritime manpower development, and setting up regional maritime desks worldwide. With
enhanced integration between Hong Kong and other cities under the Guangdong-Hong
Kong-Macao Greater Bay Area (GBA) development, Hong Kong port is likely to gain a new
lease of life as being part of the major Southern China port cluster.  These factors should have
a positive impact on the development of shore-based businesses including ship leasing and
management, maritime law and insurance, ship finance and cargo terminal in the long run.



Manpower Projection and Annual Additional Manpower Requirement

1.19 Besides employers’ forecast, the Adaptive Filtering Method (AFM) was adopted to
project the manpower of the industry from 2021 to 2024. Only the Ocean Going sector was
projected to have a noticeable manpower growth while the manpower for other sectors would
remain steady.

Table 1.6 Manpower Projection from 2021 to 2024 by AFM

Year Ocean Going |River Trade | Local Vessel | Shore-Based Overall
(A=0.9) (A=0.73) (A=0.89) (A=0.67)
2020
(Actual) 7 860 748 5010 14 250 27 868
2021 | 8390 (+6.7%) | 741 (-0.9%) |5 019 (+0.2%) | 14 213 (-0.3%) | 28 363 (+1.8%)
2022 | 8905 (+6.1%) | 735 (-0.8%) |5 026 (+0.1%) | 14 174 (-0.3%) | 28 840 (+1.7%)
2023 | 9403 (+5.6%) | 730 (-0.7%) |5 033 (+0.1%) | 14 143 (-0.2%) | 29 309 (+1.6%)
2024 | 9881 (+5.1%) | 726 (-0.5%) |5 040 (+0.1%) | 14 119 (-0.2%) | 29 766 (+1.6%)
1.20 Based on the projected manpower growth and wastage rate, the estimated annual

additional manpower demand for 2021 to 2024 by sector is shown in Table 1.7.

Table 1.7 Annual Additional Manpower Requirement

Sector ESt'Lngé?tcil OAnr;InuaI Preferred Education
Requirement (for progression to officer or supervisory level)
Ocean Going 9-11 Higher Diploma in Maritime Studies / Mechanical Engineering
River Trade 5_6 (Marine Elective) or Equivalent or Above
Local Vessel 186 - 228 Certificate for Junior Generallb\lk:)’g\r/gose Ratings or Equivalent or
i ) Higher Diploma or First Degree related to Maritime Studies or

Shore-Based 347 - 425 Mechanical/Marine Engineering or Equivalent or Above

Overall 547 - 670

vi. Recommendations

Introduce measures to assist River Trade operators to rejoin the workforce

1.21 Training providers should consider offering training (e.g. berthing skills in Hong
Kong waters, management of local vessels, practical training on board yachts) to assist the
surplus staff of the River Trade sector to switch to the Local Vessel sector (including leisure

shipping).



Encourage employers of the Ocean Going sector to employ more Hong Kong seafarers

1.22 Considering that there have been a steady supply of local seafarers since the
inception of the Seagoing Training Incentive Scheme (SGTIS), local-based shipowners and
ship management companies are encouraged to offer more career opportunities as seafarers to
local people.

Strengthen incentive schemes and facilitation measures to attract and retain talents

1.23 The Maritime and Aviation Training Fund (MATF) should be regularised with
recurrent funding to sustain the various incentive schemes under it. Its usage may be
broadened to finance other initiatives related to manpower training, e.g. upgrading of training
facilities and teaching staff. ~Support to young practitioners under the MATF should be further
strengthened, e.g. by making inflationary adjustments to the subsidy granted under the SGTIS
and providing additional financial support such as paid study leave to help retain young talents
in the industry. Employers should also consider introducing incentive measures or making
some arrangements to facilitate and encourage their staff to acquire higher qualifications.

Promote career opportunities of the industry to the youngsters

1.24 Employees with seafaring experience are welcomed by many shore-based businesses
including the Marine Department but the general public (including the youngsters) may not be
aware of this. It is important to promote the career opportunities of the industry to the
youngsters so as to arouse their interest in joining the industry. The Government may work
with employers and industry associations to further strengthen the Life Planning Education for
secondary students.

Address the training needs of the industry

1.25 Training providers are advised to make reference to the potential in-service training
needs identified in the survey to offer relevant examination preparatory or upgrading courses
to in-service practitioners working on board different types of vessels, in particular the Local
Vessel sector which has the strongest training needs.

1.26 Considering that there are very few Hong Kong engineers working on board ocean-
going vessels, training providers may embed knowledge of marine engineering into their
mechanical engineering programmes or offer bridging programmes to assist their graduates in
obtaining the Employment Registration Book to start an ocean-going career.



Conduct manpower surveys reqularly

1.27 Subject to the availability of resources, the following focuses/scopes should be
considered in future manpower update or manpower survey exercises: (i) conduct a more in-
depth study on the manpower of leisure shipping; (ii) explore the training needs of shore-based
personnel; (iii) collect salary information of all the four sectors; (iv) review the coverage of the
survey and principal jobs to cover the manpower situation and training needs of jobs with great
recruitment difficulties.



I1. Introduction

I.  Background

2.1 The Maritime Services Training Board (Training Board) of the VVocational Training
Council (VTC) is appointed by the HKSAR Government to be responsible for determining the
manpower situation and training needs of the Maritime Services Industry. The Training
Board comprises members nominated by major trade associations, trade unions, professional
bodies, educational and training institutions and government departments. The Working
Party on the Manpower Survey is formed by members of the Training Board and other industry
representatives. Training Board’s membership, terms of reference and the membership of its
Working Party on Manpower Survey are listed in Appendices (i), (ii) and (iii).

2.2 Starting from 2016, the maritime services manpower survey is conducted every four
years. Inbetween the surveys, periodic manpower updates are conducted through focus group
and desk research to better reflect the latest manpower trends.

2.3 Data of this manpower survey was collected from September to November 2020,
with the reference date set on 1 September 2020. This report presents the survey findings and
analysis of the latest manpower situation of the industry and proposes recommendations on the
manpower development to the industry, employers, training providers and the Government,
making reference to the business outlook.

ii. Objectives

2.4 The objectives of the manpower survey conducted for the Maritime Services
Industry are:

(@ To collect up-to-date manpower information by the principal jobs by job
category by sector in the industry.

(b) To assess the industry’s technical manpower situation.
(c) To forecast training requirements in the near future.

(d) To recommend to the VTC and relevant stakeholders the development of
training strategies to meet the manpower needs.

-10 -



Ii. Survey Coverage

2.5 The survey adopted the stratified random sampling method to draw samples from
the Hong Kong Standard Industrial Classification list of the Census and Statistics Department.
Based on the recommendation of the Training Board, 303 supplementary samples were added
to the survey. The final sample list includes 242 establishments from the Ocean Going sector,
44 establishments from the River Trade sector, 169 establishments from the Local Vessel
sector and 308 establishments from the Shore-Based sector.

industry covered in the survey are shown as follows.

(@) Ocean Going Sector

1.

2.
3.
4.

Ship Agents and Managers; Local Representative Offices of Overseas
Shipping Companies

Ship Owners of Sea-going Vessels
Operators of Sea-going Vessels

Ship Owners and Managers (Supplementary Samples)

(b) River Trade Sector

5.

Ship Owners and Operators of Vessels Moving Between Hong Kong and

the Ports in Pearl River Delta

(c) Local Vessel Sector

6.
7.
8.

Inland Water Transport
Mid-stream Operation
Yacht Club and Other Yacht Services (Supplementary Samples)

(d) Shore-Based Sector

9.

10.
11.

12.
13.
14.
15.
16.
17.

Container Terminal and Marine Cargo Terminal Operators and Port
Facilities Operators; Service Activities Incidental to Water
Transportation n.e.c.

Shipbrokers

Classification Societies; Consultants and Surveyors (Supplementary
Samples)

Marine Equipment; Shipbuilders and Repairers

Marine Insurance (Supplementary Samples)

Maritime Law (Supplementary Samples)

Ship Finance (Supplementary Samples)

Ship Registration and Port Authorities (Supplementary Samples)
Other Marine Services (Supplementary Samples)

-11 -
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I11. Methodology

I.  Sample Design

3.1 Based on the Hong Kong Standard Industrial Classification list from the Census and
Statistics Department of the HKSAR Government (C&SD) and the recommendation by the
Training Board on the establishments from other business sectors with manpower provision
contributing to the surveyed industry, the Vocational Training Council (VTC) designed the
sampling plan and selected sampled establishments by adopting the stratified random sampling
method. A total of 763 establishments were eventually selected for the survey.

Ii.  Questionnaire Design

3.2 Four sets of questionnaire were designed for different sectors. Each set of the
questionnaire comprised two parts. Part | collected quantitative manpower information by
principal jobs, and Part 11 collected supplementary manpower and fleet information.  The list
of principal jobs was defined by the Training Board with detailed job descriptions given for
each job, and was classified in 14 job categories as follows:

(@) Ocean Going Sector
1. Officers

2. Ratings
(b) River Trade Sector
3. Seafarers
(c) Local Vessel Sector
4. Crew Members (Excluding Yacht)
5. Crew Members (Yacht)
(d) Shore-Based Sector
6. Administration; Management and Human Resources
7. Business and Trade
8. Operations
9. Technical and Consultancy
10. Marine Law and Insurance
11. Training and Education
12. Account and Finance
13. Safety and Risk Management
14. Other Staff of Supporting Services

3.3 While the job titles of similar roles may vary cross establishments, respondents were
required to provide manpower information corresponding to the job descriptions and the skill

-12 -



levels of the principal jobs. The survey documents including a sample questionnaire for each
sector!, explanatory notes, and job descriptions for the principal jobs are given in Appendix (iv).

iii. Data Collection

3.4 The data was collected between September and November 2020. A pack of survey
documents was given to each invited establishment. The respondents of the establishments
were asked to provide manpower information of their establishments as at 1 September 2020.
During the fieldwork period, enumerators assisted the respondents to complete the
questionnaire through phone calls or on-site visits.

35 Various measures were taken to assure the quality of the data collection process.
These included prior fieldwork preparation, thorough training of fieldwork staff, monitoring of
the fieldwork execution, measures to increase the response rate, checking of the completed
questionnaires and validation of the collected data.

iv. Data Analysis

3.6 Among the 507 valid sampled establishments, 454 were successfully enumerated,
giving an effective response rate of 89.5%.2 Taking into account (i) the satisfactory response
rate of individual branches, (ii) the satisfactory response rate from a majority of prominent and
sizeable establishments, and (iii) the grossing-up of sample results based on the statistically-
grounded method, it could be concluded that the survey findings presented in this report
contributed to a significant level of representativeness of the sector. The response rate
achieved for individual sector was also adequate to produce meaningful breakdown by sector.

v. Manpower Projection Methodology

3.7 The Training Board adopted a forecasting method that rests on the weighted averages
of historical data for projecting manpower demand of the Maritime Services Industry. Taking
consideration of the historical manpower data with heavier weighting given to the recent data,
market trends in a longer term, technological developments of the industry and other social-
economic determinants, the Training Board made the manpower projection for the period from
2021 to 2024. The details of the projection methodology are provided in Appendix (vii).

L The letter on the bottom right corner of the questionnaire cover denotes the sector that the questionnaire
was intended for, i.e. O: Ocean Going; R: River Trade; L: Local Vessel; S: Shore-Based

2 Sampled establishments with suspended operation, change of industry, nil reply to the survey were
considered invalid.

- 13-



vi. Limitations

3.8 As pleasure vessels are gaining popularity in Hong Kong, the survey tried to look
into the manpower demand of pleasure vessel operators and other supporting staff by including
supplementary samples of yacht clubs and other related companies which might have relevant
manpower. However, in view that many pleasure vessel operators are directly employed by
the owners of the vessels who are out of the survey scope, the manpower situation of pleasure
vessel operators could not be fully reflected in this report.

-14 -



IV. Survey Findings

I.  Number of Employees

4.1 The survey revealed that in September 2020, the Maritime Services Industry had a
total of 27 323 employees. The majority of them were working in the Shore-Based sector
(51.5%), followed by the Ocean Going sector (28.8%) and the Local Vessel sector (17.0%).
The River Trade sector had the least number of employees (2.7%). Details are shown in

Figure 4.1.

Figure 4.1 Number of Employees by Sector

Ocean Going
7 860 (28.8%)
Shore-Based Total no. of
14 078 (51.5%) employees in the
MS industry in 2020:
27 323
River Trade
748 (2.7%)

Local Vessel
4 637 (17.0%)

Notes:
1. Percentages in brackets are calculated on the basis of the total no. of full-time employees.

2. Shore-based personnel in Ocean Going, River Trade and Local Vessel companies are grouped under Shore-
Based sector.

4.2 The “Top Three” prominent principal jobs of each sector are shown in Table 4.1.

- 15 -



Table 4.1 Prominent Principal Jobs by Sector

%o of Total No.

Sector Prominent Principal Jobs En|1\|pt))llo(:/fees (_)f Employees
in the Sector
Ocean ¢ Motorman 1053 13.4
Going e Sailor 1029 13.1
* Rating (General Purpose) 756 9.6
River e Sailor 186 24.9
Trade < Cabin Attendant 173 23.1
* Chief Officer 93 12.4
Local < Coxswain 1255 27.1
Vessel e« Sailor 1107 23.9
* Assistant Coxswain 995 21.5
Shore- * Technician; Technical Officer; Service Engineer 1291 9.2
Based e Pier Attendant; Pier Assistant 1075 7.6
 Cargo Planner; Cargo Officer 793 5.6
Notes:

1. Percentages are calculated on the basis of the total no. of full-time employees in that particular sector.
2. Shore-based personnel in Ocean Going, River Trade and Local Vessel companies are grouped under Shore-
Based sector.

4.3 Table 4.2 shows the distribution of companies with full-time employees.

Table 4.2 Number of Companies with Full-time Employees

Sector No. of Companies with Full-time Employees
Ocean Going 10
River Trade 6
Local Vessel 119
Shore-Based 803

Note: One company may engage in more than one sector.

ii.  Number of Vacancies

4.4 At the time of the survey, the total number of job vacancies was 545, representing a
vacancy rate of 2.0% of the total number of posts of the industry. Local Vessel sector had the
highest number of job vacancies (373) and vacancy rate (7.4%). Details are shown in
Table 4.3.
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Table 4.3  Number of Vacancies by Job Category

No. of Full-time No. of Full- Vacancy Rate

Sector Job Category Vacancies time Posts (%)
Ocean Going Officers - 3952 -
Ratings - 3908 -
Total : 73860 -
River Trade Seafarers - 748 -
Local Vessel Crew Members 373 5010 7.4
Shore-Based Administration; 5 1322 0.4
Management and Human
Resources
Business and Trade 6 1448 0.4
Operations 49 5 364 0.9
Technical and Consultancy 89 3468 2.6
Marine Law and Insurance 3 472 0.6
Training and Education 1 134 0.7
Account and Finance - 388 -
Safety and Risk - 179 -
Management
Other Staff of Supporting 19 1475 1.3
Services
Total 172 14 250 1.2
Overall 545 27 868 2.0
Notes:

1. No. of full-time posts = No. of full-time employees + No. of full-time vacancies.

No. of full-time vacancies
No. of full-time employees + No. of full-time vacancies

2. Vacancy rate =

3. Shore-based personnel in Ocean Going, River Trade and Local Vessel companies are grouped under Shore-
Based sector.

4.5 The prominent vacancies, which accounted for 61.1% of the total number of
vacancies, are shown in Table 4.4.
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Table 4.4 Prominent VVacancies by Sector

%o of Total No.

Sector Prominent VVacancies N of of Vacancies in
Vacancies
the Sector
Ocean Going  No vacancies for the sector - -
River Trade No vacancies for the sector - -
Local Vessel ¢  Assistant Coxswain 150 40.2
e Coxswain 75 20.1
e Sailor 67 18.0
Shore-Based *  Technician; Technical Officer; 16 9.3
Service Engineer
e Technical Manager; Technical 11 6.4
Superintendent
e Cargo Planner; Cargo Officer 7 4.1
e  Stevedore 7 4.1

Notes:

1. Percentages are calculated on the basis of the total no. of full-time vacancies in that particular sector.

2. Shore-based personnel in Ocean Going, River Trade and Local Vessel companies are grouped under Shore-
Based sector.

iii. Employers’ Forecasted Manpower Demand

4.6 Employers were asked to estimate the manpower situations in 2021 and 2022. The
employers’ forecasted manpower demand reflected a marginal increase from 27 868 posts in
September 2020 to 27 922 posts in September 2021, and a further increase to 28 367 posts in
September 2022. Among the four sectors, only the Ocean Going sector was forecasted to
have a moderate manpower growth in both 2021 and 2022. Details are shown in Table 4.5.

Table 4.5 Manpower Forecast by Sector

Manpower Forecasted Manpower  Forecasted Manpower

Sector in 2020 in 2021 in 2022
Ocean Going 7 860 8 249 (+4.9%) 8 659 (+5.0%)
River Trade 748 748 (0.0%) 748 (0.0%)
Local Vessel 5010 4 844 (-3.3%) 4 926 (+1.7%)
Shore-Based 14 250 14 081 (-1.2%) 14 034 (-0.3%)
Overall 27 868 27 922 (+0.2%) 28 367 (+1.6%)

Notes:

1.  Manpower refer to No. of full-time posts = No. of full-time employees + No. of full-time vacancies

2. Percentages denote the percentages of annual changes in manpower over the previous year (i.e. 2020/ 2021).

3. Shore-based personnel in Ocean Going, River Trade and Local Vessel companies are grouped under Shore-
Based sector.
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4.  Readers are advised to interpret the employers’ forecasted manpower demand with caution due to the global
and local economic uncertainties imposed on the industry manpower situation as caused by the outbreak of
Covid-19 in 2020.

iv. Age of Employees

4.7 Respondents were requested to provide the age distribution of their employees.
Over half (52.5%) of the employees were in the age range of 36-55 at the time of the survey.
This was distantly followed by the age group of 35 or below (27.2%). The age distribution
by sector is shown in Table 4.6.

Table 4.6 Age Distribution of Employees by Sector

Sector 35 or Below 36-55 56-64 65 or Above
(%) (%) (%) (%)
Ocean Going 61.0 36.7 2.2 0.1
River Trade 29.8 45.4 18.8 6.0
Local Vessel 15.0 41.9 31.1 12.0
Shore-Based 16.4 62.0 18.1 3.6
Overall 27.2 52.5 16.2 4.1

Notes:

1. Percentages are calculated on the basis of the total no. of full-time employees in that particular sector.

2. Shore-based personnel in Ocean Going, River Trade and Local Vessel companies are grouped under Shore-
Based sector.

4.8 Among the four sectors, the Local VVessel sector had the highest percentage of ageing
staff, i.e. 12% of their employees were in the age range of 65 or above and 31.1% fell into the
age group of 56-64. Coxswain (59.9%), Fitter (57.6%) and Assistant Coxswain (50.9%) were
noted to have the highest percentages of staff over the age of 55. Age distribution of local
vessel employees by principal job is shown in Table 4.7.  For age distribution of all sectors,
please refer to Appendix (xii).
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Table 4.7 Aaqge Distribution of Employees of the Local VVessel Sector

Age Distribution (%)
Job Category |Principal Job Total no. of 35 or 65 or
employees 36-55 | 56 - 64
below above
Crew Members | Coxswain 1255 2.1 38.0 43.6 16.3
(Excluding | Assistant Coxswain 995 8.6 40.5 43.1 7.8
Yacht)* Sailor 1107 28.5 39.5 21.5 10.5
Engine Operator 674 4.9 51.5 29.8 13.7
Assistant Engine 519 29.6 45.7 194 54
Operator
Fitter 33 21.2 21.2 51.5 6.1
Crew Members | Captain 43 4.7 535 32.6 9.3
(Yacht) Deckhand 8 25.0 50.0 25.0 -
Engineer 1 - 100.0 - -
Chief Steward 2 - 100.0 - -
Overall 4637 15.0 41.9 31.1 12.0

Note: *Excluding Yacht refers to water transport, mid-stream operation, government department, etc.

v. Training Needs (for Hong Kong officers of Ocean Going Sector,
seafarers of River Trade Sector and crew members of Local Vessel

Sector only)

4.9 Employers were asked to provide the information on the highest class of Certificate
of Competency (CoC) held by Hong Kong officers, seafarers and crew members in order to
find out the in-service training needs. The distributions of the highest class of CoC by
principal job by sector are listed in Table 4.8, 4.9 and 4.10.
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4.10 As observed from Table 4.8, 112 ocean-going deck employees and 25 ocean-going

engineering employees had not obtained the respective CoC Class 1 qualifications.

Since

they will need to obtain higher qualifications for further progression, it implies that in-service
training (say preparatory courses for various classes of Ocean-going CoC) is potentially
required for these 137 Hong Kong officers.

Table 4.8 Distribution of the Highest Class of Certificate of Competency
Held by Hong Kong Officers of Ocean Going Sector

Deck Officer Marine Engineer Officer l\_IOt
Principal Job (Ocean-going) (Ocean-going) Holding the
Relevant
Class3 Class2 Classl Class3 Class2 Class1l certificates
Master - - 5 - - - -
Chief Officer - 2 - - - - -
2nd Officer 9 1 - - - - -
3rd Officer 52 1 - - - - -
Deck Cadet - - - - - - 47
Chief Engineer - - 2 - - 8 -
2nd Engineer - - - . 2 - -
3rd Engineer - - - 10 - - -
4th Engineer - - - 7 - - -
Engineer Cadet - - - - - - 6

Notes:

1. Some employees may have both deck and engineering related qualifications.
2. Deck officers not yet attained the highest class of CoCs: 61(Class 3) + 4 (Class 2) + 47 (no CoCs)
3. Engineer officers not yet attained the highest class of CoCs: 17 (Class 3) + 2 (Class 2) + 6 (no CoCs)

221 -



4.11 According to Table 4.9, in-service training (i.e. preparatory courses for various
classes of River Trade CoC) is potentially required for 145 deck and 113 engineering
employees” as they had not yet obtained the relevant class 1 qualifications of their profession.

A excluding fitters, sailors, ratings and cabin attendants who are less likely to have the incentive or

minimum qualifications for further progression.

Table 4.9 Distribution of the Highest Class of Certificate of Competency
Held by Hong Kong Seafarers of River Trade Sector

Deck Officer Marine Engineer Officer l\_IOt
— . . Holding the
Principal Job (River Trade) (River Trade)
Relevant
Class3 Class2 Classl Class3 Class2 Classl certificates
Master - - 74 - - - -
Chief Officer 61 30 - - - - -
Night Vision 48 - - - - - -
Officer
Deck Cadet - - - - - - 6
Chief Engineer - - - - 82 6 -
Junior/Assistant - - - 9 - - 22
Engineer
Fitter - - - - - - 11
Sailor - - - 20 - - 162
Rating (General - - - - - - 34
Purpose)
Cabin Attendant - - - - - - 173
Notes:

1. Some respondents were unwilling to provide the above information. Only those with information were
presented above.

2. Deck officers not yet attained the highest class of CoCs: 109 (Class 3) + 30 (Class 2) + 6 (no CoCs)

3. Engineer officers not yet attained the highest class of CoCs: 9 (Class 3) + 82 (Class 2) + 22 (no CoCs)
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4.12 It was noted from Table 4.10 that preparatory/upgrading courses for Grade 1 or 2
Coxswain are potentially required for 1 245 Coxswains and Assistant Coxswains holding
relevant Grade 2 or 3 CoCs, and preparatory/upgrading courses for Grade 1 or 2 Engineer
Operator may be required for 585 Engine Operators & Assistant Engine Operators holding
Grade 2 or 3 Engineer Operator CoCs.

Table 4.10 Distribution of the Highest Class of Certificate of Competency
Held by Hong Kong Crew Members of Local VVessel Sector

Pleasure Coxswain Engineer Operator py)
Vessel (Local Vessel) (Local Vessel) % Z
<)) —~t+
Principal 2O 3O 20 2O Q ~Z
bl 9 @ @ 25 €3 9 23 €3 3 9%
Job ® @ o o Zao 9 Zao zZa < 25
o o o o @ o @ Q o @ o @ (2} =S
@D @D D - N —_— (9°] =N o - =3 o
[ = w S o %_o w g o %_O 83
~ = = = = §
Crew Members (Excluding Yacht)*
Coxswain 1 9 61 260 927 31 29 87 - -
Assistant - 1 74 850 70 3 - 6 - -
Coxswain
Sailor 4 1 139 14 8 95 17 24 77 677
Engine 1 - 4 10 8 35 108 530 - -
Operator
Assistant - - - 1 1 46 378 77 - 18
Engine
Operator
Fitter - - - - - - 3 - 8 22
Crew Members (Yacht)
Captain 23 19 1 - - 2 2 5 - -
Deckhand - - - - - - 2 - - 6
Engineer 1 - - - - - - - - -
Chief - - - - - - - - - 2
Steward
Notes:

1. *Excluding Yacht refers to water transport, mid-stream operation, government department, etc.

2. Other certificate refers to Shipboard Cargo Handling Basic Safety Training Course.

3. Some respondents were unwilling to provide the above information. Only those with information were
presented above.

4. Coxswains & Assistant Coxswains not yet attained the highest class of CoCs: 135 (Grade 3) + 1 110 (Grade
2)

5. Engine Operators & Assistant Engine Operators not yet attained the highest class of CoCs: 81 (Grade 3) +
486 (Grade 2) + 18 (no CoCs)
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vi. Staff Turnover and Wastage

4.13 Employees leaving the companies were usually initiated by change of employment,
retirement, redundancy, emigration, etc. As shown in Table 4.11, employers reported that
1 863 employees had left the companies in the past 12 months, representing a turnover rate of
6.7% of the existing 27 868 manpower.

4.14 Wastage refers to the percentage of employees leaving the industry permanently,
including but not limited to those who took up non-maritime related jobs, retired or emigrated.
It was noted that both the turnover and wastage rates were particularly high (both were 30.6%)
for the River Trade sector.

4.15 Since the commissioning of the Hong Kong-Zhuhai-Macau Bridge in late 2018, the
number of passengers of Hong Kong-Macau routes has dropped significantly.  The
suspension of cross-border ferry services under the Covid-19 pandemic has further dealt a blow
to the business of river-trade ferry companies. It is believed that the high turnover rate of the
River Trade sector is mainly attributed to redundancy of staff amid the harsh operating
environment. However, the respondents (i.e. the employers) may not have full knowledge on
the whereabouts of their employees who left.  As advised by labour unions, the actual wastage
rate should be milder than expected.

Table 4.11 Staff Turnover and Wastage Rates

Whereabouts of Employees Who Left the
Establishments

Total No. of . .
Taking up Taking up
Employees . . . . Turnover Wastage
. another job; another job; Emigration,
Sector Leftin the starting own starting own retirement or Rate Rate
Past . g . g Others* (%) (%)
12 Months business  business NOT further
related to  related to MS studies
MS industry industry
Ocean Going 360 360 0 0 0 4.6 0
River Trade 229 0 80 19 130 30.6 30.6
Local Vessel 315 117 29 148 21 6.3 4.0
Shore-Based 959 268 337 241 113 6.7 4.8
Overall 1863 745 446 408 264 6.7 4.0

Notes:

1.  *Others include health reasons, personal reasons, decease, and redundancy.

2. Turnover rate = no. of staff left in the past 12 months / no. of posts of the sector

3. Wastage rate = no. of staff left the industry permanently in the past 12 months / no. of posts of the sector

4. Shore-based personnel in Ocean Going, River Trade and Local Vessel companies are grouped under the
Shore-Based sector.
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Vil.

4.16

Number of Vessels

At the time of the survey, the Ocean Going, River Trade and Local Vessel sectors

reported that they owned/managed a total of 5 327 vessels. The Ocean Going sector operated
the largest number of vessels (i.e. 2 647), closely followed by the Local Vessel sector which
managed 2 445 ships. As forecasted by the respondents, the number of vessels they operated
would remain stable in 2021 and 2022, with only a marginal year-on-year increase of less than

1%.
Table 4.12 Trend of Changes in Types of Vessels
Sector No._of Vessels Forecaste_d No. of Forecastgd No. of
in 2020 Vessels in 2021 Vessels in 2022
Ocean Going 2 647 2 665 (+0.7%) 2 697 (+1.2%)
e Tankers, Combination 445 452 (+1.6%) 452 (0%)
Carriers

*  Bulk Carriers 1175 1182 (+0.6%) 1196 (+1.2%)
e Container Vessels 802 806 (+0.5%) 812 (+0.7%)
e Other Cargo Ships 174 174 (0%) 186 (+6.9%)
*  Passenger Ships 0 0 (0%) 0 (0%)
e Others 51 51 (0%) 51 (0%)
River Trade 235 233 (-0.9%) 235 (+0.9%0)
e Jetfoils 14 14 (0%) 14 (0%)
e  Catamarans & Jetcats 60 56 (-6.7%) 56 (0%)
e Others 161 163 (+1.2%) 165 (+1.2%)
Local Vessel 2 445 2 466 (+0.9%0) 2 477 (+0.4%)
*  Ferries 113 117 (+3.5%) 117 (0%)
*  Tug Boats 154 160 (+3.9%) 163 (+1.9%)
*  Motor Launches 211 215 (+1.9%) 217 (+0.9%)
*  Motor Cargo Boats 39 36 (-7.7%) 36 (0%)
e Lighters/ Barges 234 236 (+0.9%) 237 (+0.4%)
*  Bunker Vessels 65 67 (+3.1%) 66 (-1.5%)
*  Pleasure Vessels 1347 1 348 (+0.1%) 1 353 (+0.4%)
e Others 282 287 (+1.8%) 288 (+0.3%)

Overall 5327 5 364 (+0.7%) 5 409 (+0.8%0)

Notes:

1.  Other Ocean Going vessels include gas carriers, chemical tankers, sand carriers, specialised vessels, and

car carriers.

2. Other River Trade vessels include feeder vessels, cargo vessels, container barges, bulk carriers, tugs, and
barges.

3. Other Local vessels include workboats, sailing, paddling, coastal rowing, pilot vessels, fireboats, and police
launches.

4.  Percentages denote the percentages of annual changes in vessels over the previous year (i.e. 2020/2021).

5. Readers are advised to interpret the employers’ forecasted manpower demand with caution due to the global

and local economic uncertainties imposed on the industry manpower situation as caused by the outbreak of
Covid-19 in 2020.
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Other Sector-Specific Findings

Same as the 2016 Manpower Survey, additional information was collected from specific
sectors to better reflect their manpower situation.

viii. Percentage of Officers and Ratings employed by Hong Kong
Companies On Board Ocean-going Vessels (Ocean Going Sector)

4.17 At the time of the survey, a total of 58 755 posts were reported on board ocean-going
vessels managed by Hong Kong companies. These posts were equally distributed among
Officers (50.0%) and Ratings (50.0%). As shown in Table 4.13, the Hong Kong companies
who owned/managed the vessels did not directly employ many seafarers. A vast majority of
the offshore posts were actually managed by overseas companies.

Table 4.13 Percentage of Officers and Ratings Employed
by Hong Kong Companies

No. of Posts on No. of Employees Employed
Job Category Board by Hong Kong Companies (%)
Officers 29 365 3952 (13.5%)
Ratings 29 390 3908 (13.3%)
Overall 58 755 7 860 (13.4%)

Note: Percentages denote the no. of employees employed by Hong Kong companies over the corresponding total
no. of posts on board.

iX. Percentage of Non-Hong Kong Employees (Ocean Going and Shore-
Based Sectors)

4.18 Most employees (98.1%) of the Ocean Going sector were non-Hong Kong
employees (i.e. non-Hong Kong permanent residents). Hong Kong employees only made up
1.9% of the ocean-going workforce. For the Shore-Based sector, while the majority of
employees are Hong Kong permanent residents, quite a few employees (i.e. 793 employees)
were non-Hong Kong permanent residents. Table 4.14 shows the distribution of non-Hong
Kong employees by sector and by job category.

-26-



Table 4.14 Distribution of Employees by Job Category

No. of Employees 0 -
Sector Job Category /OE?:F:}ggeZISK
Total HK Non-HK
Ocean Going Officers 3952 150 3802 96.2
Ratings 3908 2 3906 99.9
Sub-total 7 860 152 7708 98.1
Shore-Based Administration; 1317 1131 186 14.1
Management and Human
Resources
Business and Trade 1442 1327 115 8.0
Operations 5315 5236 79 1.5
Technical and Consultancy 3 379 3111 268 7.9
Marine Law and Insurance 469 403 66 14.1
Training and Education 133 128 5 3.8
Account and Finance 388 365 23 5.9
Safety and Risk 179 159 20 11.2
Management
Other Staff of Supporting 1 456 1425 31 2.1
Services
Sub-total 14078 13285 793 5.6
Notes:

1. Percentages denote the no. of Hong Kong employees over the corresponding total no. of employees in that
particular job category.

2. Information on non-Hong Kong employees was not collected among River Trade and Local Vessel
companies as they are believed to employ very few non-Hong Kong employees.

3. Shore-based personnel in Ocean Going, River Trade and Local Vessel companies are grouped under Shore-
Based sector.

X.  Monthly Income (Local Vessel Sector)

4.19 Employers from the Local Vessel sector were asked to provide the average monthly
salary of their crew members by principal job. At the time of the survey, most crew members
earned an average monthly income of $15,001-$25,000 (46.1%), closely followed by the
income range of $25,001-$35,000 (39.5%). Over 10% of Coxswain, Assistant Coxswain,
Engine Operator and Assistant Engine Operator earned over $35,000 per month. Income
distribution by principal job of the Local Vessel sector is shown in Table 4.15.
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Table 4.15  Average Monthly Income of Local Vessel Crew
Members
Average Monthly Income
Job | Principal | Total no. of
Category| Job | employees |$15,0000r | $15,001- | $25,001- | $35,001- | $45,001 or
below $25,000 $35,000 $45,000 above
Coxswain 1255 10.0% 15.6% 63.2% 9.6% 1.5%
Assistant 0 0 0 0 0
Coxswain 995 0.8% 51.9% 36.0% 11.4% 0.0%
Sailor 1107 8.3% 74.5% 16.8% 0.4% 0.0%
Crew _
Members|Engine 674 1.9% | 25.2% | 58.7% | 13.8% 0.4%
(Other |Operator
than | Assistant
Yacht)* |Engine 519 2.1% 61.9% | 19.1% | 17.0% 0.0%
Operator
Fitter 33 0.0% 66.7% 30.3% 3.0% 0.0%
Sub-total| 4583 6.4% 45.6% 39.9% 7.6% 0.5%
Captain 43 0.0% 78.6% 21.4% 0.0% 0.0%
Deckhand 37.5% 50.0% 12.5% 0.0% 0.0%
CrEW i 0 0, [0) 0 0,
Members E:}gl:eer 0.0% 100.0% 0.0% 0.0% 0.0%
(Yacht) |Chie 0 0 0 0 0
Steward 2 0.0% 100.0% 0.0% 0.0% 0.0%
Sub-total 54 5.7% 75.5% 18.9% 0.0% 0.0%
Total 4 637 6.4% 46.1% 39.5% 7.5% 0.5%
Notes:

1. Percentages are calculated on the basis of the total no. of full-time employees in Local Vessel sector of that
particular principal job.

2. Only those principal jobs with salary information collected are presented in the table. Salary information
of yacht crew members may not be representative enough due to the small number of employees involved.

xi. Shore-Based Personnel with Ex-seafaring Experience (Shore-Based
Sector)

4.20 Employees working ashore with sea going experience were classified as ex-seafarers.
This survey tried to explore the potential career opportunities of the ex-seafarers by asking the
respondents of the Shore-Based sector to indicate the number of their employees with seafaring
experience. It was identified that 15.4% of shore-based personnel had seafaring experience.
Among various shore-based job categories, “Training and Education” (51.9%), “Technical and
Consultancy” (29.5%) and “Administration; Management and Human Resources” (27.9%)
were found to have the highest proportions of employees with seafaring experience.
Table 4.16 shows the details.
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Table 4.16 Shore-Based Personnel with Ex-seafaring Experience

Shore-Based Shore-Based Personnel with

09 LY Personnel Ex-seafaring Experience
Administration; Management and 1317 368 (27.9%)
Human Resources
Business and Trade 1442 117 (8.1%)
Operations 5315 331 (6.2%)
Technical and Consultancy 3379 997 (29.5%)
Marine Law and Insurance 469 32 (6.8%)
Training and Education 133 69 (51.9%)
Account and Finance 388 13 (3.4%)
Safety and Risk Management 179 43 (24.0%)
Other Staff of Supporting Services 1 456 195 (13.4%)
Overall 14 078 2 165 (15.4%)

Notes:

1. Percentages in brackets are calculated on the basis of the total no. of full-time employees of that particular
job category.

2. Shore-based personnel in Ocean Going, River Trade and Local Vessel companies are grouped under Shore-
Based sector.

xii. Statistical Tables

4.21 The detailed manpower statistics of the Maritime Services Industry are tabulated in
Appendix (xii).
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V. Manpower Analysis

I.  Manpower Changes

Changes in Number of Employees

5.1 The total number of employees increased from 26 042 in 2016 to 27 323 in 2020
(+1 281, 4.9%) as shown in Figure 5.1. The Ocean Going sector contributed most of the
growth in employees of the entire industry. A significant decrease in the number of
employees (-514, -40.7%) was observed for the River Trade sector.

Figure 5.1 Changes in Number of Employees

Change Change
vs 2016 in %

2020 27 323

Overall +1281 +4.9%
= 016 26 042
Ocean Going 2020 7860 +2179  +38.4%
2016 5681
River Trade 2020 748 514 -40.7%
2016 1262
Local Vessel 2920 4 637 126 -2.6%
2016 4763
14 078
Shore-Based 2020 14336 -258 -1.8%
2016
0 10 000 20 000 30 000

Note: Shore-based personnel in Ocean Going, River Trade and Local Vessel companies are grouped under
Shore-Based sector.
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Changes in Number of VVacancies

52 Compared to 2016 as shown in Figure 5.2, the vacancy rate in 2020 slightly
decreased from 2.4% to 2.0%. While the number of vacancies in the Local Vessel sector
increased, other sectors showed a decline.

Figure 5.2 Changes in Number of VVacancies

2020 545 (2.0%)
Overall

2016 645 (2.4%)
Ocean Going 2020 0 (0.0%)

2016 2(")
River Trade 2920 0 (0.0%)

2016 76 (5.7%)
Local Vessel 2020 373 (7.4%)

2016 208 (4.2%)

2020 172 (1.2%)

0,
Shore-Based 2016 359 (2.4%)
0 500 1000

Notes:
1. Figures in brackets indicate vacancy rates.
2. "indicates a percentage less than 0.05%.

3. Vacancy rate = No. of full-time vacancies
No. of full-time employees + No. of full-time vacancies

4. Shore-based personnel in Ocean Going, River Trade and Local Vessel companies are grouped under the
Shore-Based sector.
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Changes in Staff Turnover

5.3 As shown in Figure 5.3, the overall turnover rate rose from 4.7% in 2016 to 6.7% in
2020, in particular, the turnover rate in River Trade sector recorded a 30-fold increase.

Figure 5.3 Changes in Staff Turnover

Overall 2920 1 863 (6.7%)
2016 1245 (4.7%)
Ocean Going 2020 360 (4.6%)
2016 223 (3.9%)
River Trade 2020 229 (30.6%)
016 | 15(1.1%)
Local Vessel 2920 315 (6.3%)
2016 408 (8.2%)
959 (6.7%)
2020
Shore-Based o
2016 599 (4.1%)
0 500 1 000 1 500 2000 2500

Notes:

1. Figures in brackets indicate turnover rates

2. Turnover rate = no. of staff left in the past 12 months / no. of posts of that particular sector

3. Shore-based personnel in Ocean Going, River Trade and Local Vessel companies are grouped under the
Shore-Based sector.
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Changes in Monthly Income (for Local Vessel sector only)

54 As shown in Figure 5.4, the monthly income of crew members in the Local Vessel
sector shifted to a higher end of income range when compared to 2016. The percentage of
employees who earned $25,001 or more increased from 31.5% in 2016 to 47.5% in 2020.

Figure 5.4 Changes in Average Monthly Income

0.5%
0.2%

$15,000 or Below = $15,001 - $20,000 = $25,001 - $35,000 m$35,001 - $45,000 m$45,001
] ] ™ mor Above

Note: Percentages are calculated on the basis of the total no. of full-time employees in the Local Vessel sector in
2016 and 2020 respectively.
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Changes in Number of Vessels (for Ocean Going, River Trade, and Local Vessel sectors only)

55 As shown in Table 5.1, the total number of vessels in the Ocean Going and Local
Vessel sectors increased by 3.2% and 2.2% respectively, while the total number of vessels of
the River Trade sector dropped by 11.7%.

Table 5.1 Change in Number of Vessels

Sector No._of Vessels No._of Vessels | Change C_hange
in 2020 in 2016 vs 2016 in %
Ocean Going 2 647 2 565 82 3.2%
e Tankers, Combination 445 438 7 1.6%
Carriers

e Bulk Carriers 1175 1068 107 10.0%
e Container Vessels 802 837 -35 -4.2%
e Other Cargo Ships 174 163 11 6.7%
e Passenger Ships - 1 -1 -100.0%
e Others 51 58 -7 -12.1%
River Trade 235 266 -31 -11.7%
e Jetfoils 14 14 - -
e  Catamarans & Jetcats 60 60 - -
e Others 161 192 -31 -16.1%
Local Vessel 2 445 2 392 53 2.2%
*  Ferries 113 109 4 3.7%
*  Tug Boats 154 156 -2 -1.3%
*  Motor Launches 211 214 -3 -1.4%
*  Motor Cargo Boats 39 36 3 8.3%
e  Lighters / Barges 234 238 -4 -1.7%
*  Bunker Vessels 65 61 4 6.6%
*  Pleasure Vessels 1347 1298 49 3.8%
e Others 282 280 2 0.7%
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ii. Business Outlook

Ocean Going Sector

5.6 2020 was a challenging year for the Maritime Services Industry. The global
shipping industry was hit hard by the Covid-19 in the first half of 2020 but it eventually turned
out to be one of the best performing industries in 2020. Major reasons contributing to the
outstanding performance of the industry include disciplined capacity management by carriers
that supported freight rates, low fuel price and a quick rebound in demand in the second half
of 2020. As per the comments made by Moody’s Investors Service, Inc in February 2021, it
was believed that the global shipping industry would maintain its strong performance for the
next six months and possibly throughout 20213,

5.7 The respondents of the survey also seem to be optimistic to the future development
of the shipping industry and forecasted that the Ocean Going sector would have a moderate

manpower growth in 2021 and 2022.

River Trade Sector

5.8 River trade ferry companies have been severely hit by a few issues in recent years,
including the loss of passengers to road transport since the opening of the Hong Kong-Zhuhai-
Macau Bridge in late 2018, decline of Hong Kong visitor arrivals owing to the unprecedented
social incidents in 2019, and the recent suspension of services due to the Covid-19 pandemic.
These companies had scaled down their operation and laid off their staff in response to the
difficult operating environment.

5.9 While a high wastage rate of over 30% was identified in the survey, according to the
information of relevant labour unions*, the actual situation is less alarming. Some of the
redundant staff were later employed by local ferry and marine environmental protection
companies. Surplus staff who have difficulties in rejoining the workforce are mainly those
over the age of 50. Some of them have no better option but to retire a few years earlier.

5.10 Due to the competition of road transport, it is anticipated that this sector would not
recover to its original scale of businesses even the pandemic subsides. Apart from replacing
the wastage due to normal retirement, it is unlikely for this sector to have additional manpower
requirements in the next few years.

% https://www.moodys.com
4 Sources from the Merchant Navy Officers’ Guild - Hong Kong and Hong Kong Seamen’s Union who
provided job matching services to their members.
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Local Vessel Sector

511 Aside from the ageing problem of the workforce, there are a few issues that may
have a great impact on the development of the sector. In the past few years, owing to the
decline in mid-stream operations, a number of local vessel companies have turned to support
marine construction works (e.g. the construction of the Third Runway, Shek Kwu Chau
incineration plant and subsea gas pipelines for the Hong Kong Offshore LNG Terminal). As
the manpower demand of local ferry companies is relatively stable, whether the manpower
requirement of the whole Local Vessel sector will have noticeable changes largely depends on
the scale of future marine construction projects. If mega projects like the Lautau Tomorrow
Vision are materialised, the sector will need more manpower supply in the next few years.

5.12 In addition, the Government launched a subsidy scheme to assist local ferry
companies to introduce environmental friendly high-speed vessels, including the hybrid ones.
It was expected that the new vessels would start to operate in the next two to three years and
the local vessel operators will need to master new navigation skills and maintenance knowledge.
Considering that many local vessel operators are over the age of 55, it would be quite difficult
for them to adapt to the change. To ease the ageing problem and facilitate the application of
new technology, new blood is particularly required for this sector.

Shore-Based Sector

5.13 The Government has put in a lot of efforts in promoting maritime services, which
include tax concessions for ship leasing and marine insurance business, funding injection for
maritime manpower development, and setting up regional maritime desks worldwide to better
support the shipowners.

5.14 With enhanced integration between Hong Kong and other cities under the
Guangdong-Hong Kong-Macao Greater Bay Area (GBA) development, Hong Kong port is
likely to gain a new lease of life as being part of the major Southern China port cluster. The
GBA allows Hong Kong to leverage on its One Country Two Systems attribute and form a
complementary and mutually beneficial system and further strengthen the port cluster’s global
competitiveness.

5.15 The above factors should have a positive impact on the development of shore-based

businesses including ship leasing and management, maritime law and insurance, ship finance
and cargo terminal in the long run.
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Manpower Projection

5.16

Manpower Projection and Annual Additional Manpower Requirement

Besides employers’ forecast, the Adaptive Filtering Method (AFM) was adopted to

project the manpower of the industry from 2021 to 2024.  The estimated manpower from 2021
to 2024 is shown in Table 5.2 below. Based on the results, only the Ocean Going sector was
projected to have a noticeable manpower growth while the manpower of other sectors remains

steady.

please refer to Appendix (vii).

Manpower trend from 2012 to 2024 is shown in Figure 5.5.

For details of AFM,

Table 5.2 Manpower Projection from 2021 to 2024 by AFM

Year Ocean Going | River Trade | Local Vessel | Shore-Based Overall
(A=0.9) (A=0.73) (A=0.89) (A=0.67)
2020
(Actual) 7 860 748 5010 14 250 27 868
2021 | 8390 (+6.7%) | 741 (-0.9%) |5 019 (+0.2%) | 14 213 (-0.3%) | 28 363 (+1.8%)
2022 | 8905 (+6.1%) | 735 (-0.8%) |5 026 (+0.1%) | 14 174 (-0.3%) | 28 840 (+1.7%)
2023 | 9403 (+5.6%) | 730 (-0.7%) |5 033 (+0.1%) | 14 143 (-0.2%) | 29 309 (+1.6%)
2024 | 9881 (+5.1%) | 726 (-0.5%) |5 040 (+0.1%) | 14 119 (-0.2%) | 29 766 (+1.6%)
Figure 5.5 Manpower Trend from 2012 to 2024
29 766
30 000 55309
28 840
29 000 28363
27 868

28 000

27 000 26 687
,, 26000
§ 25 000
kS 23973
g 24000
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Annual Additional Manpower Requirement

5.17 Having considered the latest developments as well as the employers’ forecast of the
future manpower requirement, the Training Board is of the view that the manpower of the
Maritime Services Industry will have a slight growth in the coming years. Based on the
projected manpower growth and the average wastage rate, the estimated annual additional
manpower demand for 2021 to 2024 by sector is shown in Table 5.3 below. For assumptions
in working out the estimates, please refer to Appendix (viii).

Table 5.3 Annual Additional Manpower Requirement

Estimated Annual
Sector Additional
Requirement

Preferred Education
(for progression to officer or supervisory level)

Ocean Going 9-117 Higher Diploma in Maritime Studies
or Higher Diploma in Mechanical Engineering
River Trade 5-6 (Marine Elective) or Equivalent or Above

Certificate for Junior General Purpose Ratings or

Local Vessel 186 - 228 Equivalent or Above

Higher Diploma or First Degree related to
Shore-Based 347 - 425* Maritime Studies or Mechanical/Marine
Engineering or Equivalent or Above

Total 547 - 670

A Non-HK employees were excluded from the estimation as the survey focused on local manpower requirement.
* Non-technical manpower (i.e. “other staff of supporting services in the Shore-Based Sector”) was excluded
as relevant employees may not require industry-specific training.

Potential Manpower Supply at Degree and Sub-degree Levels for 2020 - 2022

5.18 Based on the information provided by University Grants Committee (UGC) and
VTC, supply of graduates from maritime-related programmes (incl. mechanical engineering
programmes) for 2020 — 2022 is given in Table 5.4. For details of the programmes, please
refer to Appendix (ix).

5.19 As the number of graduates from self-financed programmes are not available and

maritime-related graduates may choose to work in other industries, figures in Table 5.4 are
presented for reference purposes.
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Table 5.4 Supply of Pre-employment Graduates

Graduate Estimated No. of Graduates

Programme Level 2020 2021 2022
Degree 569 538 428
Higher Diploma 220 191 118
Certificate 36 75 53
Total 825 804 599
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V1. Recommendations

The Training Board examined the survey findings and considered that they generally reflect
the manpower situation of the industry at the time of the survey. The Training Board also
considered that the survey had covered the major workforce of the industry.  Taking into
account the business outlook and survey findings, the Training Board had the following
recommendations.

I.  Introduce measures to assist River Trade operators to rejoin the
workforce

6.1 As the decline in the number of passengers seems to be irreversible in the near future,
the river trade ferry companies may need to maintain their operation on a smaller scale. The
surplus river trade operators need to look for career opportunities in other industry sectors, say
the Local Vessel sector. In view that the navigation environment and operation of local
vessels are quite different from those of the coastal ferries, training providers should consider
offering relevant training (e.g. berthing skills in Hong Kong waters, management of local
vessels) to assist the surplus staff of the River Trade sector to switch to the Local Vessel sector.

6.2 Apart from merchant ships, the surplus river trade operators may also pursue a career
in leisure shipping. Training providers may provide preparatory courses to assist them in
obtaining the required Pleasure Vessel Operator Certificates. Although the examination
leading to the Pleasure Vessel Operator Grade 2 Certificate is conducted in written form,
training providers may embed practical training on board yachts in the courses to enhance the
competitiveness of their trainees in the labour market.

ii. Encourage employers of the Ocean Going sector to employ more Hong
Kong seafarers

6.3 The survey revealed that the employers of the Ocean Going sector only had a very
small proportion of Hong Kong employees. At the time of the survey, most of their
employees were non-Hong Kong permanent residents. Considering that there have been a
steady supply of local seafarers since the inception of the Seagoing Training Incentive Scheme
(SGTIS) (i.e. on average more than 40 new entrants per year; details given in Appendix (xiii)),
local-based shipowners and ship management companies are encouraged to offer more career
opportunities as seafarers to local people. Apart from the provision of monthly subsidies to
local seafarers, the Government may also consider introducing incentive measures (e.g. tax
concessions) to encourage employers to give priority of employment to local residents.
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Ii.  Strengthen incentive schemes and facilitation measures to attract and
retain talents

6.4 The industry is still struggling with the lack of new blood. It is recommended that
the Maritime and Aviation Training Fund (MATF) be regularised with recurrent funding to
sustain the various incentive schemes under it.  While most of the existing schemes under the
MATF target students, industry practitioners and companies in the form of subsidies or
scholarships, the Government may consider broadening the usage of the MATF to finance other
initiatives related to manpower training, e.g. upgrading of training facilities and teaching staff.

6.5 In addition, the Government may further strengthen the support to young
practitioners with MATF. Considering the high living standard in Hong Kong nowadays, it
is difficult for young practitioners to maintain their living with the meagre income earned
during their first few years of work. The situation is particularly worse for those practitioners
of the Ocean Going sector who need to take home leave without pay to prepare for professional
examinations. The Government may consider making inflationary adjustments to the subsidy
granted under SGTIS and providing additional financial support such as paid study leave to
help retain young talents in the industry.

6.6 Employers are duty-bound for talent development and retention and should also
consider introducing incentive measures or making some arrangements to facilitate and
encourage their staff to acquire higher qualifications for promotion to more senior ranks.  For
example, they may release their staff members to attend training during office hours and offer
a bonus to staff who successfully obtain relevant professional qualifications. They should
also review the remuneration packages offered to employees from time to time to ensure they
are competitive in the job market.

Iv. Promote career opportunities of the industry to the youngsters

6.7 Employees with seafaring experience are welcomed by many shore-based businesses
but the general public (including the youngsters) may not be aware of this. It was identified
from the survey that over 15% of shore-based maritime personnel actually had seafaring
experience. “Training and Education”, “Technical and Consultancy” and “Administration;
Management and Human Resources” were the job categories with the highest proportions of
ex-seafarers. The Marine Department also absorbed over 200 ex-seafarers to take up middle
to senior level posts (please see Appendix (xiii)).

6.8 It is important to promote the career opportunities of the industry to the youngsters
S0 as to arouse their interest in joining the industry. The Government should strengthen the
Life Planning Education for secondary students by introducing the careers of different
industries, including the Maritime Services Industry to the students. Employers and industry
associations may also take a more proactive role in supporting the Life Planning Education.
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They may ride on existing platforms, say the Business-School Partnership Programme of the
Education Bureau to offer career talks and company visits to students.

v. Address the training needs of the industry

6.9 Training providers are advised to make reference to the potential in-service training
needs identified in the survey (i.e. para. 4.9 — 4.12) to offer relevant examination preparatory
or upgrading courses to in-service practitioners working on board different types of vessels.
The Local Vessel sector seems to have the strongest training needs as nearly 2 000 of their
employees have not attained the highest level of qualifications in their respective streams. In
view that many local vessel operators work on a shift pattern, training providers should exercise
flexibility in class arrangement.

6.10 Considering that there are very few Hong Kong engineers working on board ocean-
going vessels, training providers may embed knowledge of marine engineering into their
mechanical engineering programmes or offer bridging programmes to assist their graduates in
obtaining the Employment Registration Book to start an ocean-going career.

vi. Conduct manpower surveys regularly

6.11 To monitor the change of manpower and training needs of the industry, it is
recommended that manpower surveys be conducted in regular intervals. Subject to the
availability of resources, it is suggested that the following focuses/scopes should be considered
in future manpower update or manpower survey exercises:
- Conduct a more in-depth study on the manpower of leisure shipping
- Explore the training needs of shore-based personnel
- Collect salary information of all the four sectors so as to give a holistic picture
of the remuneration of the industry
- Review the coverage of the survey and principal jobs to cover the manpower
situation and training needs of jobs with great recruitment difficulties (e.g. crane
operators)
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o Hpth 282 280 2 0.7%
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VIIl. Appendices

Appendix (i)

Membership of the Maritime Services Training Board
(As at 1 September 2020)

Chairlady
Ms CHAO Sih-ming, Sabrina, JP nominated by the Hong Kong Shipowners Association

Members

Ir CHAN Chi-ming nominated by a local craft repairing company

Mr CHEUNG Kwok-wai, Demen nominated by the Hong Kong & Kowloon Motor Boats
& Tug Boats Association Ltd.

Mr CHEUNG Shun-man, Manson ~ nominated by the Institute of Chartered Shipbrokers
Hong Kong Branch

Capt CHOI Leung-pei nominated by the Hong Kong Seamen’s Union

Mr David COOGANS nominated by the Hong Kong Maritime Law
Association

Ms FUNG Po-mei, Bobo nominated by the Employers’ Federation of Hong
Kong

Mr HUNG Kwok-hung nominated by a ferry company

Capt LAM Ming-fung, Lothair nominated by the Hong Kong Shipowners Association

Mr LAU Wai-cheong, Jackson nominated by the Hong Kong General Chamber of
Commerce

Capt LAW Kwun-pan, Marso nominated by the Maritime Professional Promotion
Federation

Mr LEE Kwok-lam, Timothy nominated by the Marine Insurance Association of The

Hong Kong Federation of Insurers

Mr ON Man-sang nominated by the Harbour Transportation Workers
General Union

Mr SUN Po-wan, Brian nominated by a local education/training institution

Ms TONG Ka-lee nominated by the Amalgamated Union of Seafarers,
Hong Kong

-81-



Capt WAN Chi-kwong

Capt WONG Shun-kwan, Shenky

Ir CHAN Ming-yau
Mr CHU Tat-nin, Stanley
Mr KWOK Kin-wah, Gary

Ir Dr LIU Sai-lok, Eric

Secretary
Ms CHOW Pik-shan, Aristo

nominated by the High Speed Craft Consultative
Committee

nominated by the Merchant Navy Officers’ Guild -
Hong Kong

representing the Director of Marine
representing the Commissioner for Labour
representing the Commissioner of Police

representing the Executive Director of the Vocational
Training Council

Vocational Training Council
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10.

11.

12.

Appendix (ii)

Terms of Reference of the Maritime Services Training Board

To determine the manpower demand of the industry, including the collection and analysis
of relevant manpower and student/trainee statistics and information on socio-economic,
technological and labour market developments.

To assess and review whether the manpower supply for the industry matches with the
manpower demand.

To recommend to the Vocational Training Council (the Council) the development of
vocational and professional education and training (VPET) facilities to meet the assessed
manpower demand.

To advise the Council on the strategic development and quality assurance of its
programmes in the relevant disciplines.

To prescribe job specifications for the principal jobs in the industry defining the skills and
knowledge and advise on relevant training programme specifying the time a trainee needs
to spend on each skill element.

To tender advice in respect of skill assessments, trade tests and certification for in-service
workers, apprentices and trainees, for the purpose of ascertaining that the specified skill
standards have been attained.

To advise on the conduct of skill competitions in key trades in the industry for the
promotion of VPET as well as participation in international competitions.

To liaise with relevant bodies, including employers, employers’ associations, trade unions,
professional institutions, training and educational institutions and government
departments, on matters pertaining to the development and promotion of VPET in the
industry.

To organise seminars/conferences/symposia on VPET for the industry.

To advise on the publicity relating to the activities of the Training Board and relevant
VPET programmes of the Council.

To submit to the Council an annual report on the Training Board’s work and its
recommendations on the strategies for programmes in the relevant disciplines.

To undertake any other functions delegated by the Council in accordance with Section 7
of the Vocational Training Council Ordinance.
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Appendix (iii)

Membership of the Working Party on Manpower Survey

(As at 1 September 2020)

Convenor

Ir CHAN Ming-yau

Members

Mr CHEUNG Kwok-wai, Demen

Ms FUNG Po-mei, Bobo

Mr HUNG Kwok-hung

Capt LAM Ming-fung, Lothair

Capt LAW Kwun-pan, Marso

Capt WONG Shun-kwan, Shenky

Ir MAK Chiu-ki

Secretary

Ms CHOW Pik-shan, Aristo

representing the Director of Marine

nominated by the Hong Kong & Kowloon
Motor Boats & Tug Boats Association Ltd.

nominated by the Employers’ Federation of
Hong Kong

nominated by a ferry company

nominated by the Hong Kong Shipowners
Association

nominated by the Maritime Professional
Promotion Federation

nominated by the Merchant Navy Officers’
Guild - Hong Kong

representing Maritime Services Training
Institute, Vocational Training Council

Vocational Training Council

External Experts invited to sit in Working Party meeting(s) for analysis of survey

findings:

Mr HO Wing-wah

Mr WONG Yiu-kan

representing Nanyang International Shipping
Limited

representing Hong Kong Cargo-Vessel
Traders’ Association Ltd
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Appendix (iv)
Mﬁi( v)

Survey Documents

AREXF

(A). Cover Letter
K

- 88 -



3748 9400
MS MPS 2020

17 August 2020
Dear Sir/Madam,

The 2020 Manpower Survey of the
Maritime Services Industry

The Maritime Services Training Board (the Training Board) of the Vocational Training Council
(VTC), appointed by the Chief Executive of the Hong Kong Special Administrative Region (HKSAR), is
responsible for matters pertaining to manpower training in the industry. In order to collect the latest
manpower information for formulating recommendations on future manpower training, the Training Board will
conduct the captioned survey from September to October 2020. I am writing to enlist your help by
providing the relevant information to the survey by mid-October 2020 and your co-operation would be much
appreciated.

I enclose the following documents for your reference and completion:

(a) The Questionnaire;
(b) Explanatory Notes (Appendix A); and
(c) Description for the Principal Jobs (Appendix B)

The VTC has appointed Consumer Search Group (CSG) to assist in conducting the above survey.
During the survey period, the enumerator of CSG will contact your establishment for the survey and answer the
questions you may have. If necessary, visit will be made to your establishment to assist in completing and
collecting the questionnaire. Alternatively, you may return the copy of the completed questionnaire to CSG
via fax (2833 6771) or email (vtc_mps20ms@csg-worldwide.com).

I wish to assure you that the information provided will be handled in strict confidence and published
on aggregate basis without reference to individual establishments.

The Survey Report will be uploaded onto the VTC website after completion of the survey. Should
you have any queries, please do not hesitate to contact the following hotline during 9:30 a.m. to 6:00 p.m. from
Monday to Friday:

< For matters regarding completion and return of questionnaire(s) or if you would like to make an
appointment for the visit, please contact Mr. Jason TAM of CSG at 2591 3584.

< In case you want to approach VTC directly, please contact Mr. Edward CHAN of VTC
Manpower Survey (Statistical Team) at 3907 6716.

Yours faithfully,
(Ms CHAO Sih-ming, Sabrina)
Chairlady
Maritime Services Training Board

Encl.

-89 -



3748 9400

MS MPS 2020

ECIE=S I S < i
20200 EBERBREANHARE

B SRm(VIC)E NEERBEIIRZE REHEEFIITTHETEREZRE &
EENATIISREERIEER - Agfn 2020 £ 9 5 § 10 B SAE#ETTHE - REEA
ANFIERA IR B WAL R AR AT TIRHIET B i - SR ARG RZ B g2k - 7855
HEETG0F > 1L 2020 10 A YZHU%{MBE%EH DA ST BAl A T3 -

ZLARHS A o Bt SRS R IEE
(1) FHEME

(2) Mt (e A) 5 K

() EEEB IR ([f3% B)

VICEZtIRMETTHEITEEE (CSG) M T 2GR - SHEHIM - CSGHY4RET
BRGs  EPREETYIM SRR - AR E - St EgSs B EHEE
WEEE 2 E - SRS AR SR HEE - DIEE (28336771) s&EH 5=

(vte_mps20ms@csg-worldwide.com ) %Z[=] CSG -

REFTRIVERIF@BRE - BT ERRRER > HgAMait8y A gk
{E AR IR -

A A TR I A e R EEOABHEE - AHHEREAES  FREN 20
AR E AR LU AL

> MAE A RIE S KRG E E e ETHLEEE A - 558 CSG EZR %
SRRk (B ﬁzwmwm

< ﬁﬂ%w ELEEL VTC Jiis - G2 VIC AJTHRE (Satdl) Bokssstt

(EEEE © 3907 6716)
4k
BERGEIGEZESG
F
i =B 2+
—OZO0OF/\H+tH

LAXES

-90 -



(B). Questionnaire (with Explanatory Notes

and Job Descriptions for Principal Jobs)

[ GELY 34 e == 285 AR EA)
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CONFIDENTIAL

WHEN ENTERED WITH DATA

VOCATIONAL TRAINING COUNCIL

"'c S

THE 2020 MANPOWER SURVEY OF THE MARITIME SERVICES INDUSTRY

BERBEE2020FE AN THFE

The 2020 Manpower Survey of the Maritime Services (MS) aims at collecting manpower information of the industry

concerned for formulating recommendations on future manpower training. Please kindly provide the information of your
establishment as at 15 September 2020 by answering the questionnaire. Thank you.

HFRIRE 202052 A THHE EEREEN ATIERAIEMER » WL ARSI RGETEE R - BF &

PRI 2020529 H 1 H Y AT B UE R IEF G - Z#E(E -

Bk

Establishment Information

B

NATURE OF BUSINESS:
EBMEH

Ship Agents and Managers; Local Representative Offices of
Overseas Shipping Companies

B B B M A BB S R

Operators of Sea-going Vessels
TR

TOTAL NO. OF PERSONS ENGAGED:

(RPN

Details of Contact Person®

i IN— o

NAME OF PERSON TO CONTACT:

Tt &% N AR

TEL. NO. : -

ik

E-MAIL

%

(For official use)

Industry Code

I:I Ship Owners of Sea-going Vessels

T ERALATER

I:I Others, please specify

HAl > FFEEEA

POSITION:
ik fir

FAX NO. :
& S A

* The information provided will be used for the purpose of this and subsequent manpower surveys.

PITFEHEETHTIT R R B AT 558
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Survey Reference Date : 1 September 2020
st HEA : 2020 F9H1H

Part I — Manpower Information

F—8m — ANER

Please complete columns ‘B’ to ‘G’ of the questionnaire according to the list of principal jobs by referring to Appendix B for job
description of individual job.

AR S IZR T F TS > WS T #kBARH SRS A TIERIASERE RN B £ G &4 -

Principal Jobs (Full-time employees) F ZEEEH (ZEHEE)

A) (B) (©) D) () ) (G)
Principal Job No. of Posts on No. of No. of | Forecasted Age Distribution of No. of
F RS Board as at | Employees as at | Vacancies No. of Employees as at Survey | Employees with
Survey Survey Reference| asat |Employees as Reference Date Ex-seafaring
(See Appendix B) Reference Date Date Survey |at September| Experience
(R854 B) Reference | 2021 and 4T HHEA
TE4t HBE | fE4RstHEIY | Date 2022 & EHLERs Hf EfpB LT
e bemary | BRI o R (R
H fEgE | FEEtiE2021 I

LI | R20224R9H
=R | BB AM

Jobl Non- Non-
Code Hong Hong Hong Hong 35or 65 or
kL] Kong Kong Kong Kong below above
45 AT | JRAEr | A | JEAE* 9/202119/2022 | LA T [36 — 55[56 — 64| 52A

Job Title A (10 posts on board, 5 employees|
lemployed in your establishment (2 are Hon
[Kong employees) and no vacancy) 3 7 2 3 0 5 5 0 2 1 2
co fBAI A0 AN BFEM ETE - 52R &
FIF{HIE R T 2RR AR R FoSH 2R

Officers HUEE
 The ranking system on British ships is used. If the ranking system your company adopted is different from the one shown, please refer to Appendix B for job descriptions of
principal jobs.

| 7 25 AR AR T 77 SR AV A1 BT THIRIE T » A 2l e 7 o] & s L Far T

Master

101 &

Chief Engineer
102}t CKRE#)

Chief Officer

103 K& CREK)

2nd Engineer

1o KE I (—H)

2nd Officer

105 —& (=£k)

3rd Engineer

106] & (=5)

3rd Officer

107 =& (=1k)

4th Engineer

108 =& (PIH)

Junior Engineer ; Training Engineer
MgER (HHE) ;
109 FIEE T (RGN )
Deck Cadet

of REFREHEE
Engineer Cadet
REmEEHEE
Electro-technical Officer
EREITE
Refrigeration Engineer
3|2 AT

Ratings %388 E

Chief Petty Officer / Bosun
EREKFE
Pumpman

202 L

Fitter

203 M5 T T

Sailor

204) 7K T-

Motorman

205| 1% T

Rating (General Purpose)
200 EEE (£28E)
Steward

207 EE

Cook

208 BT

Laundry man

209 FER LA

* ““Hong Kong™ refers to Hong Kong permanent resident and “Non-Hong Kong™ refers to non-Hong Kong permanent resident.

T IS EAER A ERG T A RIS GAER ARG
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A) B) ©)
Principal Job No. of Posts on No. of
SRS Board as at Employees as at
Survey Survey Reference
(See Appendix B) Reference Date Date
(2RHHISE B) i i
EHETHBIE | 9T HBN
Fi bR BB A
H
Job| Non- Non-
Codel Hong Hong Hong Hong
i3 Kong Kong Kong Kong
4R A | JEARE | A | JEAUEH

(D)
No. of
Vacancies
as at
Survey
Reference
Date

4t
H iy
ZEGRER

(E)
Forecasted
No. of
Employees as]
at September|

(F)

Age Distribution of
Employees as at Survey

Reference Date

2021 and e H
2022 2 BHVFE i
THET{E2021
20224594
HEB A
35 or 65 or
below above
9/2021(9/2022 | 2L |36 — 55|56 — 64| 2L E

(&)

No. of
Employees with
Ex-seafaring
Experience

BB ETE
BRI E S
NE

[Job Title A (10 posts on board, 5 employees|
lemployed in your establishment (2 are Hon
[Kong employees) and no vacancy) 3 7
e BALFA0ORASEMR LTI 5E2 B
BIF VRS G2 AR AERR) FOR ZEGY)

Shore Based Personnel 5= FT{EAS

Administration; Management and Human Resource {7E - BEH R ANER

Managing Director; Chief Executive Officer;
General Manager
| EEARAH (TR AR

Fleet Manager; Marine Superintendent; Port
Captain

il S R S
Fleet Officer

3| FisR EAE

Crew Manager

T ERIEEH

Crew Officer
SEEEEEE

Business and Trade i§¥% 5% 5

Marketing/Business Development Manager
TR AL ER

Ship Chartering; Sales and Purchase Manager
AARTH S B A

Ship Chartering; Sales and Purchase
Representative

AT EERE

Shipbroker

AETEARAC

Sales Engineer

PHE LR

Customer Service Representative

EERBRE
Operations 23&

5

5 BN R

I

5

5

=

5

521

522]

523

524

525

526

Port Manager; Stevedore Manager
O SYPREI

Ship Agency Manager
AEAAERELHT

531

5

@
5]

Freight Manager; Logistics Manager
BEACH WA

Cargo Planner; Cargo Officer
RS - YRR
Warehouse and Distribution Manager
BRI EE

Boarding Officer

BALELE

Stevedore

BYHRER

Pier Attendant; Pier Assistant

s3g HEEAERIE & 5 WD)
Technical and Consultancy 317 S B8R

533

534

535

536

537

Technical Manager; Technical Superintendent

ROTAEH  RiEEE

541

Assistant Technical Manager; Assistant
Technical Superintendent

BIERRCATACEE § BhEE R4

Ship Surveyor; Technical Consultant;

Engineering Consultant

AufbeEREN  BOlTRAR - TR

Marine Surveyor; Marine Consultant; Cargo

Surveyor; Cargo Consultant

REEHIEAT ; RPERRR  EYINERT &Y

R

542]

543

544

* ““Hong Kong™ refers to Hong Kong permanent resident and “Non-Hong Kong™ refers to non-Hong Kong permanent resident.

T RIS BB ARG IR ) EIEIR & ER XE R
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A) B) ©) (D) (E) ) (&)

Principal Job No. of Posts on No. of No. of | Forecasted Age Distribution of No. of

F RS Board as at | Employees as at | Vacancies No. of Employees as at Survey | Employees with

Survey Survey Reference| asat |Employees as| Reference Date Ex-seafaring

(See Appendix B) Reference Date Date Survey |at September] Experience

(BN B) Reference | 2021 and E4ETHHEA

T HETE | 4t HBEY | Date 2022 1B EMEES S EfE T

Fi bR BE AR REHTE S

g tegat | mEstE2021 I

HITEy | %20224E9 5
=R | IEE B

Jobl Non- Non-
Code Hong Hong Hong Hong 35 or 65 or
Tk i) Kong Kong Kong Kong below above
4R A FEAE | A | FRACE 9/202119/2022 | ERLAT |36 — 55[56 — 64| EDA L

[Job Title A (10 posts on board, 5 employees|
lemployed in your establishment (2 are Hon
[Kong employees) and no vacancy)
e BALFA0ORASEMR LTI 5E2 B
BIF VRS G2 AR AERR) FOR ZEGY)

Shore Based Personnel (CONTINUED) = FTfEAE (48)
Technical and Consultancy (CONTINUED) F:fif s EERT (%)

Harbour Pilot

sas|SEEE

Technician; Technical Officer; Service Engineer
sde| Sl 5 5 LA FlufleE TREAT
Marine Law and Insurance JSE5)A1 (R

Maritime Lawyer; Admiralty Lawyer

55BN

Maritime Arbitrator

sso| BE A

P&I/Insurance Manager; Claim Manager;
Marine Expert

553 PRbR S 5 FIERECH  JBFEER
P&lI/Insurance Officer; Claims Officer
ssa| PRI SRHS AT - R LT

Marine Insurance Underwriter

sss|EERBIZIRA
Training and Education Z{& K555

Professor; Lecturer; Instructor; Trainer
sel| % 5w BUEEE AR
Account and Finance €% & Bf#%

Ship Finance Manager
571) SRR A

Ship Leasing Manager
572 AR B KR

Safety and Risk Management 22 J¢ B fg = B
Safety/Risk Manager ;Auditor; OHSE Manager

R AREE S FETEN ORI - s - BRI
sg1| &8

Other Staff of Supporting Services Hfth 25 T

Other staff of supporting services, e.g. general
human resources, finance, IT and administration
works.

HASHRA T - fIOss—R &R ~ #
599 B ~ RIS T T AE

|Other Staff Related to the Maritime Services Industry EffHB/EE R EENE T

For Official Use

* “Hong Kong™ refers to Hong Kong permanent resident and “Non-Hong Kong” refers to non-Hong Kong permanent resident.

A RS EBRAFREI AL IR BB A FREY -
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Part 11
-

Highest Class of Certificate of Competency

RSB EEEE

1. Please state the number of full-time Hong Kong officers holding each of the following as the highest class of certificate of
competency.

YN ABEGORE R LA T Ry SO H B LR

Holding the following Certificate of Competency as Highest Class of Certificate of Competency
A LN RaeaEE Ris Sl s R E

Marine Engineer | Marine Engineer | Marine Engineer

Deck Officer Deck Officer Deck Officer Officer Officer Officer
(Ocean-going) | (Ocean-going) | (Ocean-going) | (Ocean-going) (Ocean-going) (Ocean-going)
Class 3 Class 2 Class 1 Class 3 Class 2 Class 1 Others
Principal Job EURAL=AR | EUEM TS | BRI M=K AL AR A —4R
TR EEEE EHE EHE RERCER T S LR S AR S HAth
Master
101 |HEE
Chief Engineer
102 |EwiE (RHD)
Chief Officer

103 |REI CREO

2nd Engineer

104 | KE#R (Z5)

2nd Officer

105 | —El (=00

3rd Engineer

106 | —Elm (=)

3rd Officer

107 | =81 (=00

4th Engineer

jog | =&l (VUHD)
Junior Engineer ;
Training Engineer

M ER (B ;
109 | PIEE R (RIAREA)
Deck Cadet

1o | REFRESEE
Engineer Cadet

| REwmEEYEE
Electro-technical Officeq]
112 | BRI E
Refrigeration Engineer

113 | A5

Employees Leaving the Establishment
& SRR

2. Please state the number of full-time employees leaving your establishment in the past 12 months. (Excluding those seafarers taking
home / study leave during the period)

sy SRR (E A ARy e B (ARSI R B EBRER ) -

Officers Ratings Shore Based
B4EE RS mPersonnel _
= : B ETIEAR

(a) Taking up another job / starting own business
related to Maritime Services industry.
BEN G BIRTSEAERAIE

(b) Taking up another job / starting own business
NOT related to Maritime Services industry
TA AT SEAER, R

(c) Emigration, retirement or further studies
B ~ IRIREGERE

(d) Others, please specify
EAth, - 55

- 96 -



Please indicate the number of ocean going vessels under ownership or management by type of ships and flags.

A AL S SR e FTERMANRE I - S A S E R i ] -

Type of vessels

Al 3R

No. of Vessels as at Forecasted No. of Vessels Forecasted No. of Vessels
Type of ship Survey Reference Date in 2021 in 2022
MERA E&ET HERAMERE 202 14ER ORI E B E 20224 FHIRIAL E B E

Tankers, Combination Carriers
i~ OHER SR

Bulk Carriers

AR S

Container Vessels
ISt

Other Cargo Ships
FE S

Passenger Ships
EL ]

Others, please specify
FiAtl - FEEEHA

(b)

Flags
P e R I

Flags
JBIE:2vies 0

No. of Vessels as at
Survey Reference Date

Gt HHHIRT SR H

Forecasted No. of Vessels
in 2021
202 14E TR B8 E

Forecasted No. of Vessels
in 2022

20224EFHHIHIA E B E

Panama

E\%/%

Liberia

AIEEE L

Marshall Islands

HKSAR
B AR TR

Singapore

H sz

China
tp

Others, please specify
HAth > FHEEEH

End of Questionnaire. Thank You for Your Co-operation.

BE5E - ZWEE -
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Appendix A
B $% A
0)

2020 Manpower Survey of the Maritime Services Industry

BEIRFE 2020 FATTERE

Explanatory Notes

Bt

Part I - Manpower Information

F—Etr - AJIER

1. Principal Jobs - Column ‘A’

370 A

(a) Please go through column ‘A’ and mark those principal jobs applicable to your establishment. For detailed job
descriptions for principal jobs, please refer to Appendix B.

R A W BEHUEARY SRR T ERRS o ARSI TR > S 2ETER B

(b) Please note that some of the job titles may not be the same as those used in your establishment. Please classify an
employee according to his/her major duty. If a job in your establishment has similar job functions as one of the
principal jobs, it should be classified as that principal job.

AR ERNER IR FTRE AT SRR AR - BRI (e Ry EE RS - SR R H
— i L SRR AT A Rk £ o

(¢) Inthe event where an employee’s duties in your establishment are split between two or more job titles, please use
the job title that best describes his/her principal responsibility.

W EHEREE R TR TR - 555 F S RE SO 1 SRR A -

(d) Please add in column ‘A’ titles of any principal jobs not mentioned in job descriptions (Appendix B); briefly
describe them in respect of the appropriate job categories.

W EHEESAEERE I EERERER TESRH (8% B) > F—HHEA A" BN > IZE
PSR -

2. Number of Posts on Board as at Survey Reference Date - Column ‘B’

FEGTE HIAERS ARz 2 H B

For each principal job, please fill in the total number of Hong Kong and non-Hong Kong posts on board
(Including the employees from subcontractors) as at survey reference date.

AR BN H R AR (E R A BB R IR ARG (R E SN A
ET) -

3. Number of Employees as at Survey Reference Date - Column ‘C’

TSt H AR R & A8 ‘C W

For each principal job, please fill in the number of Hong Kong and non-Hong Kong employees as at survey reference
date.
“Employees” refer to those working full-time (i.e. at least 4 weeks a month, and not less than 18 hours in each week)
under the payroll of the establishment. These include proprietors and partners working full-time for the establishment.
These definitions also apply to ‘employee(s)’ appearing in other parts of the questionnaire.
A BRI GET B R AV EE £ RSB I AR R IR A R B A -

B, f5TE BEEEARBIE (MR MWHE - FER DR/ VNG 89525 A8 - P afEE
PN TIFREREBA o HEENEAE TR TRE , — > EFIMHEE -
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Number of Vacancies as at Survey Reference Date - Column ‘D’

FESTET HEHRZE AR D

Please fill in the number of existing full-time vacancies as at survey reference date. ‘Vacancies’ refer to those unfilled,
immediately available job openings for which the establishment is actively trying to recruit personnel as at survey
reference date.

S EAESEET H g — RSy S 22 A o T 22 BREE | RAEZIRA N SiE 28 H B ZE » AL 2 -
IR E RGNS A S -

Forecasted Number of Employees as at September of 2021 and 2022 - Column ‘E’

THETAE 2021 F 2022 52 9 HIR B AL E

Please fill in the forecasted number of employees you will be employing in September 2021 and September 2022.
The number given could be more/less than existing employees, subject to whether an expansion or contraction is
expected.

SHHE B ETHETE 2021 £ 9 H 2022 4 9 Hiyfg 8 A - IRFHE ABRTRE 20t DIR B A R B B
TP S o G R SE B IR B AT & -

Age Distribution of Employees as at Survey Reference Date - Column ‘F’

FESEET H i R YRR 73 1 B

Please fill in the number of employees as at survey reference date for each age group.

AEE SRS TR E TR B 2B -

Number of Employees with Ex-seafaring Experience - Column ‘G’

B b TR R 8 A\ (G

Please fill in the number of shore based personnel with ex-seafaring experience.

AIHE EEASET A RS E TEERNE L TIEASHH -

Part 11
EE

8.

10.

Highest Class of Certificate of Competency (CoC) hold by Hong Kong Officers
R A ETEEE

For each principal job under the category of “Officers”, please enter the number of Hong Kong employees among
different classes of CoC, based on the highest qualification they are holding.

FRE—HER T S%EE ) NEERE - B ERANREERE - NEEE LS EEE R A E RN
EREEANE -

Employees Leaving the Establishment

18 S BT

Please fill in the number of full-time employees leaving your establishment in the past 12 months (Excluding those
seafarers taking home/study leave during the period).

AIEE  EfEEA T (A H AR =R R S B (N RN A BRI EERER) -

Ships
iy

(a) Please fill in the number of ocean going vessels under your establishment’s ownership or management by types
of ships.

A SRR SUE B EEE -

(b) Please fill in the number of ocean going vessels under your establishment’s ownership or management by flags.

AR ERTHAE VRS S EREA e B E R -
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Appendix B
b % B
O)

2020 Manpower Survey of the Maritime Service Industry

MERBHE2020FE A NHAE

Description for the Principal Jobs

- Ocean Going Sector -

SR - N (A

- EEE-

Code
& 5%

Principal Job
FEBB

Job Description
T fF & 95

OFFICERS E&408E

101 Master Takes complete charge of the ship.
fiti = BEEEEM -
102 Chief Engineer Plans, co-ordinates and directs the engineering department.
iR (RH) RE - GiE R -
103 Chief Officer Plans, co-ordinates and directs the deck department, and loading and
KB ALk unloading of cargo. Keeps navigational watch.
RE - G KRR G YR BEE) - fITTEDL -
104 2nd Engineer Controls, and participates in the operation, maintenance and repair of
K& () machinery as directed. Keeps engine-room watch and directs
subordinates.
R B2 TintkO R FEEGEE - W5 EIL R IEE
T -
105 2nd Officer Performs deck duties as directed. Keeps navigational watch and
—8 (—fk) undertakes additional navigational duties.
RIBFETR - B8 HIREE - FUITE DL A M7 IS -
106 3rd Engineer Controls, and participates in the operation, maintenance and repair of
— i (=) machinery as directed. Keeps engine-room watch.
RIgFETR » BH K2 TSI REBalgEe - EEDL -
107 3rd Officer Performs deck duties ad directed. Keeps navigational watch and
=5 (=) undertakes additional safety duties.
RIBFETR - B8 BRI - HTTEDL REE B2 2% -
108 4th Engineer Controls, and participates in the operation, maintenance and repair of
=%&uh (PUE) machinery and undertakes engine-room duties as directed. Keeps
engine-room watch.
R EHEE2 TR EREEREE  EERERE -
%P5 E DL -
109 Junior Engineer ; Assists and participates in the operation, maintenance and repair of
Training Engineer machinery as directed. Day work only.
TS (EEH) RBHET™ - W RS Timts iR E a4 - JEEIME -
; FIERE Em (RN )
110 Deck Cadet Understudies deck officer’s and navigational duties under the direction

REFRESEAR

of the Chief Officer.

FBE KR P f5 7~ B2 848 & HAR & 4ROt B AT FR AR AR R 7T Bk
% e
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Code Principal Job Job Description
& 5t EFERBRB T fE & B
OFFICER (CONTINUED) S488 (&)
111 Engineer Cadet Understudies engineer officer’s duties in engine-room and operation,
Btk = g0E 8 maintenance and repair of machinery under the direction of the 2nd
Engineer.
R E AT ia 2 E R E KB & S B AR RS ik
TE ~ (REFILEE M -
112 Electro-technical Officer Operates and maintains radio / electronic / electrical equipment.
RN A
RE SR BN BT R
113 Refrigeration Engineer Controls and participates in the maintenance and operation of
A refrigeration machinery. Monitors refrigerated cargo compartments.
B - 2TEE RBRELSHEKN IE SHLHEYME -
RATINGS HEEE
201 Chief Petty Officer ; Bosun Supervises general purpose ratings engaged in duties on deck, cargo
WM E . KFE space, in the engine-room and general cleaning and maintenance work
aboard ship.
EH2pRBRERR - BB ERIRE - DU EAYE
BB -
202 Pumpman Operates, maintains and repairs cargo/ballast pumps and related
T machinery.
EIE -~ EENIRERY) BB KT KA R -
203 Fitter Assists engineers to repair and maintain pumps and machinery.
P2 T I T i Bl i 1% 2 4 & R O 8 /K 2R B, -
204 Sailor Carries out duties of berthing, anchoring, other mooring operations and
7K F cargo handling under the supervision of bosun or deck officer.
HKFREFRE SR EEEE NEEWHETER ~ M - H
it %0 A e BE 5 P HY TAF -
205 Motorman Carries out engineering maintenance work under the supervision of
T marine engineer officer.
FE o b B0 = 40 BB B T {E S AR SRR EY T(F -
206 Rating (General Purpose) Carries out duties of berthing/unberthing, watchkeeping duties on
wimga (L£fE) deck/bridge and in engine-room, cleaning and maintenance work on
deck and in cargo spaces/engine-room, and assists engineers to repair
and maintain machinery.
HATEA N TAE ~ HAR EEE M s A E TS - B
W ERETI RS R IRE T - kipBimtk B EENIirE
PR -
207 Steward Serves meals, attends needs of officers and passengers and maintains
M= cleanliness of accommodation.
B3 BERE N SSBENFE  BREE -
208 Cook Supervises and undertakes preparation of meals.
5 Fili EERREREEZH -
209 Laundry man Performs duties of washing, drying and ironing linen.
AR TN YEEDEMR ~ W52 R B 1 i ol AR SR IR IS -
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Code
& 9%

Principal Job
FEBB

Job Description
T fF &% 95

SHORE BASED PERSONNEL 2 F TfEAE

ADMINISTRATION; MANAGEMENT AND HUMAN RESOURCE T ~ EE K AJIEE

511 Managing Director ; Chief Assumes full responsibility of overall management and development;
Executive Officer ; General formulates company strategies, sets guidelines, targets, and makes
Manager corporate decisions; monitors the performance of various departments;
IR | T EAAEL reports to the Board of Directors overall company policies.

s EREATNEHRAE T R © FUEAE RS - it R B W
DNEWEHAE » BB S EPIHVEE | MEEGIACH A S RREER
HYSR s -

512 Fleet Manager ; Marine Oversees all operational aspects and budgetary control of the company’s
Superintendent ; Port Captain vessels; ensures that they are operated safely, economically and efficiently
B4R 0T ; g ERLaES maintained to a standard that allows them to fulfil operational
EpEEfLE requirements of either the organisation or charter parties and/or other

commercial contracts.
BN EIFTA A RV E S R R MECRAL A (R L 4 ~ A
GH AR AT EtElE - fE TR GEERAVEEA -

513 Fleet Officer Supervises and handles all operational issues related to company’s vessels,

ff4s T e.g. keeps records on voyage and maintenance of vessels, monitors fuel
costs; administers port disbursements; assists the Manager/Superintendent
in reviewing vessels’ cargo stowage/loading & discharging plan and
vessels’ overall performance.

514 Crew Manager Oversees crew recruitment, deployment to vessel, scheduling, and regular
pEY=EraE—Racgiii| training and development; takes care of on-going management and

administrative duties of seafarers, such as payroll, travel arrangements,
insurance and health schemes.

BRI TIF - AR - s RE R g B A H
B B BARRBHRYVE B R AT EULAE - BlanEgir ~ Sk ~ TRk R B
sTHEIE -

515 Crew Officer Supervises and executes general crew administration, including payroll,
pEI=F721 acyen travel arrangements, insurance and certificates of crew members;

co-ordinates timely crew changes.
EE ST OB ETECLIE - EiEE  SReE - g - B A
= i B R -

BUSINESS AND TRADE iF¥NE 5

521 Marketing/Business Develops, implements and executes strategic marketing plans for the
Development Manager company in order to attract prospective customers and retain existing ones.
[ER e il HIE ~ B T RIS M TG HE R T ] > AR VB ER PRI A

B -

522 Ship Chartering / Sales and Handles all aspects of chartering/sales and purchase activities (e.g.
Purchase Manager identifies chartering/sales and purchase opportunities, evaluates returns,
FLAEFH S E e negotiate rates and terms) to meet the profit/sales target of the company.

FRIEFTAMAH S EEED) (FIA: Yeti s EEARE - e
[E13 ~ hra(ERS KRk ) - DLEEER A EIET NHVALE SHEHEE -

523 Ship Chartering / Sales and Supports chartering/sales and purchase activities to meet the profit/sales
Purchase Representative target of the company.

S HERER SHEAMAEIH S EEES) - DUERCAEIET NHYFE SHE HAE -

524 Shipbroker Liaises with ship owners, ship operators and cargo owners to facilitate the
flpRaRsn sale, purchase and chartering of vessels; provides market information for

sale or chartering of vessels; handles payment and drafts contracts and
relevant documents.

BESAR ~ AR - EE DAL E E S A - e BB e
EEREEARR TS AR EHEAR - Ehta FERHR S -
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Code
& 9%

Principal Job
FEBB

Job Description
T fF &% 95

SHORE BASED PERSONNEL (CONTINUED) E FT/EAE (&)

BUSINESS AND TRADE (CONTINUED) iEH¥KE 5 ()

525 Sales Engineer Uses technical knowledge to manage sales of marine products/services.
PHEE TAZE TSR ESERG, - B EES IRHIIH & TAE -

526 Customer Service Interacts with customers on behalf of the company; provides information
Representative about services offered by the company; responds to customers’ enquires
= EIRAE and complaints.

RELFEE PR % RN ARG EREE S REEFE
3 AT ©
OPERATIONS ‘Z#

531 Port Manager ; Stevedore Oversees and co-ordinates a range of port activities including
Manager loading/unloading ships (or boarding/alighting of passengers),

SR CILRH ;s ACH cargo/baggage storage, tug and pilot services with a view to optimise

resource use, minimise costs and comply with relevant regulations. (The
scope of “Stevedore Manager” may confine to the supervision of
loading/unloading activities.)
B R Iipai — YR UGS - SR AL L EYIEEERE L%
i) ~ fEFEY) 1T filn LB E  DUEEER RNV EIRE
FI ~ EERIRA B AT EEREOR - (T EYPEHIE | By TIRaRE s
PR BB Bfits YRR S ED - )

532 Ship Agency Manager Liaises with port officials and terminal operators to plan effective cargo

BB P AR T operations when the vessel arrives the port; carries out any arrangements
as required by the shipping lines, ship-owners and ship-masters.
EEREMEEAGEL IWRROET AR - SIS EE DU S
BV TRy FEfAE - it ESAERESK » ST HAHRRZHE -

533 Freight Manager ; Logistics Oversees the transportation (in particular ocean freight shipments) of
Manager goods from suppliers to distributors; ensures the shipping methods are
15ELRT « W ACH safe, efficient and cost-effective.

Bt e R 2 oy S EE IR (R RO EAER D) - HEfRE
TR LE ~ BRR AT AR -

534 Cargo Planner ; Cargo Officer | Assesses the nature of goods and the situation of the vessels to ensure that

SYHHE S . YT any loading or discharging is done safely and efficiently; solve
stowage-related problems; communicates with port operatives to assign
destinations for the cargo.
SHE GV E KA IR » 2o AR e HEETEY) - i
HHRARVRTE - SUEYI OB ELE R N B0 -

535 Warehouse and Distribution Plans and manages the receiving, storage and distribution of goods and the
Manager overall operation of a warehouse; keeps track of stock levels, delivery
BT R U B v times and transport costs.

BB ERYIAR - B 8 il BB IR SR ~ JEER A -

536 Boarding Officer Facilitates the smooth entry and departure of the assigned ships; ensures
B EAT that they fulfil statutory formalities and required declarations.

B AEM EGIRELEC - MECRAY BT S7AN RS TR K -

537 Stevedore Loads and unloads the cargo of ships in a port.

BYRIEE PR CSEEIRE B &) -

538 Pier Attendant ; Pier Assistant | Provides general support to the operations of a pier; may involve cleaning,
HEGEER(E 2 ; REGETE basic maintenance and customer services duties.

SCERMEIA— R BUBROER ~ AEAIRE RE PR ELLE -
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Code
& 9%

Principal Job
FEBB

Job Description
T fF &% 95

SHORE BASED PERSONNEL (CONTINUED) E FT/EAE (&)

TECHNICAL AND CONSULTANCY 35 7fi 5 g8rs

541 Technical Manager ; Technical | Plans and organises vessels’ repair works, conducts survey inspections,
Superintendent controls budgets and spares procurement.

FotraS 8 Koo di B FUE K L AR S ORE - HETTRGAEARA] - e pIcAS K PRI A AR RE
HhE o

542 Assistant Technical Manager ; | Supervises and execute vessel repair plans and spares procurement; assists
Assistant Technical the Manager/Superintendent in sorting out technical problems encountered
Superintendent during the course of work.

BRERRCHTASEE ; BUERGAY | BE T ADAE ST E S BT PRI LR - i BhACEE QR R pE B 0 5
5 TAEBFIRfr R -

543 Ship Surveyor ; Conducts inspections/examinations of vessels to assess, monitors and
Technical Consultant ; reports on their condition, inspects equipment intended for new or existing
Engineering Consultant vessels to ensure compliance with various standards or specifications.
FrAa e BRAT 5 FoRAR ; fads RS LIETE - Bigd Rl fAn iR A Bl B A it
AR SRR H IR TT & /K B -

544 Marine Surveyor; Marine Verifies the condition of cargo; investigates cargo loss or damage;
Consultant ; Cargo Surveyor ; | provides technical advice for insuring or transporting goods.

Cafgo CO“SUIta“f ZEEVHINI - HEEIR > i iReEAEYHeRIER -
SR ; RN
BYIAIERN ; BYIRAR
545 Harbour Pilot Accompanies and gives navigational advice to the Captains when the
pe=] sea-going vessels enter or leave Hong Kong to ensure their safe navigation
within Hong Kong waters.
TEE AL BB R & - S THTITE R RIS EEE
KRN 22T -
546 Technician ; Technical Officer ; | Uses technical knowledge to provide after-sales services related to ship

Service Engineer
el & 5 Beffr £ A4E 5 Beffoiers
TAZH

machinery, equipment and other marine products.

FIFATTSEESEAH - RAAOR - 52 M H MBS dnde B 1R I -

MARINE LAW AND INSURANCE /557413 K fRig

551 Maritime Lawyer; Adpvises clients on legal issues and disputes under marine law and the
Admiralty Lawyer related rules and conventions; draws up legal documents; represents
SGEE A clients in legal proceedings.
PG EA R FAHBARVIRRIFI ALY FE S BUARR M B R FE
R ~ EAES - RAEERETRAREREF -
552 Maritime Arbitrator Studies evidence, determines liability, encourages communications
SEEMEE between disputants and tries to bring them to a settlement before an official
hearing takes place; prepares settlement agreements for settled cases.
BHEEEE - e ST E A SRR RS T IE R - TR
PPN s > AT 2L TR (A s s -
553 P&I / Insurance Manager ; Identifies and analyses risks associated with policies, manages claims or
Claims Manager ; provide expert advice, minimises risk of financial loss and achieves target
Marine Expert budgets of the company.
PREREETS ; HRAEHE sl B AT IR B R JE B > B ERORBE R - BB ECRE R, > R
HEER NEHHRE R E A EMBTEE -
554 P&I / Insurance Officer ; Administers insurance policies, records and claims; processes information
Claims Officer on incidents pertaining to the policies.

PREEEESS s R E(T

FREROREL « PREAGCER MR i BLOR BEAHRBRHY SRR -
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Code
& 9%

Principal Job
FEBB

Job Description
T fF &% 95

SHORE BASED PERSONNEL (CONTINUED) E FT/EAE (&)

MARINE LAW AND INSURANCE (CONTINUED) JSEE5AHE R 55 (&)

555

Marine Insurance Underwriter

BRI

On behalf of the insurance companies, assesses the risks involved in the
insurance/reinsurance policies applied and decides on whether the
company should accept these risks.

R MR = R B AR R A R g E ST - TRE A EES
PEZ 2 e B

Jal

TRAINING AND EDUCATION & &z

alk

I

561

Professor ; Lecturer ;
Instructor ; Trainer

Bz ; wEAD ; ZEEE  HRh

Teach students in academic/vocational subjects related to the maritime
services industry at different levels; may also conduct research and publish
papers relevant to maritime studies.

PUEA EIRR A BB IR R RN o, EERLH > & (RN
HELTRHBRRYER IO FT R 8 Ram L SCF -

ACCOUNT AND FINANCE &t K if %

571 Ship Finance Manager Assesses risks and asset value for offering of mortgages, loans and other
RS P credit facilities in relation to purchase of second-hand vessels or new
buildings.
ST S B R E - DR M BUEE — T E S EHEIRR
i~ S R EAE R E SR -
572 Ship Leasing Manager Assesses risks and asset value for offering of ship leasing contracts in
RS 1 A relation to new buildings.

ST R B FEEE - DR BTSSR HIAAOE S &4 -

SAFETY AND RISK MANAGEMENT ZZ4 K B\ i &

581

Safety / Risk Manager ;
Auditor ; OHSE Manager
KT AETA
WCRIERE - 4 - BRINAEH

Assesses health, safety and environmental risks at the workplace , devises
a mechanism/ workflow for prevention of accidents, carries out audit
checks to ensure that the risk management mechanism is implemented
properly.

SHG TR AR ~ 204 IR R - 3T1CHEH] A ATAT RS -
B E R E e S B ST -

OTHER STAFF OF SUPPORTING SERVICES HAr 28T

599

Other staff of supporting services, e.g. general human resources, finance, IT and administration works.

HM SR AT - flansi—

A NI ~ 5 ~ BB B A T T AR
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CONFIDENTIAL

WHEN ENTERED WITH DATA

HOA B 1R RD K

W E X

VOCATIONAL TRAINING COUNCIL

TC

B X KB

THE 2020 MANPOWER SURVEY OF THE MARITIME SERVICES INDUSTRY

BERBHE2020FE ANHE

The 2020 Manpower Survey of the Maritime Services (MS) aims at collecting manpower information of the industry
concerned for formulating recommendations on future manpower training. Please kindly provide the information of your
establishment as at 15 September 2020 by answering the questionnaire. Thank you.

AR 20205 AT E §ERERN AT B RAVES &R WIZHE BARRATTHRHETEE ER - 35 =

TR I220205E9 H 1 HAY A TS UE R L - Z3ia(E -

Hk

Establishment Information

T

NATURE OF BUSINESS:
EHMHE

Ship Owners and Operators of Vessels Moving between
Hong Kong and the Ports in Pearl River Delta

TR AR A BT = e N A 1 A A SR A R S

TOTAL NO. OF PERSONS ENGAGED:

& B ¥ AN

Details of Contact Person®

e ARk

NAME OF PERSON TO CONTACT:

Tt &8 N1k &

TEL. NO. : -

Bk

E-MAIL :

@ 5

(For official use)

Industry Code

Others, please specify
HAl > SEEE

POSITION:
e iz

FAX NO. :
fi S H

* The information provided will be used for the purpose of this and subsequent manpower surveys.

PITFEHEETHTIT R R HBEA T8/
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Survey Reference Date : 1 September 2020
SEsTHER : 2020 29 H1H

Part I — Manpower Information

F—Ebty — AHER

Please complete columns ‘B’ to ‘F’ of the questionnaire according to the list of principal jobs by referring to Appendix B for job
description of individual job.

ARSI e E R - A2 F T RBA RS R ) LAFR I AHR RN B 2 F &4 -

Principal Jobs (Full-time employees) F ZEE (ZEHEE)

@A) B) © ®) () ()
Principal Job No. of Employees as at No. of Forecasted No. of | Age Distribution of Employees No. of
Eatitiycs Survey Reference Date | Vacancies as| Employees as at as at Survey Reference Date Employees
at Survey September with Ex-
(See Appendix B) E4eET HHEARY Reference 2021 and 2022 E4 s HHA seafaring
(2BHis% B) fRR AR Date (R BHILER 5 i Experience
THETAE2021 522022
ESETH | O MR A A AfEEE
HIZEGRER TAREE
Job) fRE A%
Codel Non-Hong 35or 65 or
Hfr] Hong Kong Kong below above
4R A A 9/2021 9/2022 | SPATF |36 - 55| 56 — 64 | BA L
Job Title A (2 Hong Kong employees, 1 Non-
| Hong Kong employees and 2 vacancies)
ﬁ%’lmmm CEARRR - 1 LERBREREE ! 2 4 3 S ! 0
)

Seafarers JG5

[The ranking system on British ships is used. If the ranking system your company adopted is different from the one shown, please refer to Appendix B for job descriptions of principal
ljobs.

| 7- BT AR 1T SR I - 15 BT R THIRIE T2+ 35 Sl 4B A 1 ZEIee s L Far e -
Master

01| E

Chief Officer

302 REI CREKO

Night Vision Officer

03| BT E

Deck Cadet

04 L E IS SAE S
Chief Engineer

st (KE)
Junior/Assistant Engineer
0| A E R (B

Fitter

307| SRS T I

Sailor

308 ZKF-

Motorman

300 L

Rating (General Purpose)
o g E (425E)
Cabin Attendant
ERER S 2

Shore Based Personnel = FET/EAE

Administration; Management and Human Resource {7 - B K& A JIER

Managing Director; Chief Executive Officer;
General Manager

|| EEARG 17RO dRa

Fleet Manager; Marine Superintendent; Port

3

=3

3

3

5

=

Captain

s WTARECEE ; JREAEEE © BRI R
Fleet Officer

sl Mg £

Crew Manager
RIS
Crew Officer

sVBEHEEE

5

5

* “Hong Kong™ refers to Hong Kong permanent resident and “Non-Hong Kong™ refers to non-Hong Kong permanent resident.

[FE ) I EER AT RGN T IEE ) BT EER X E R
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(A) B) ©) D) (E) (F)
Principal Job No. of Employees as at No. of Forecasted No. of Age Distribution of No. of
RS Survey Reference Date | Vacancies as| Employees as at Employees as at Survey Employees
at Survey September Reference Date with Ex-
(See Appendix B) s HEIN Reference 2021 and 2022 seafaring
(B8 B) V=P 4 Date F4st HEA Experience
THEF1F2021 522022 1B ERYSFEBe i
ST | E9FIRE A BfE ETHE
HHARY KErIEE A
ZEGRER %
Job|
Codel Non-Hong 35 or 65 or
5 Hong Kong Kong below above
45 A A 9/2021 9/2022 | ST |36 55|56 — 64| LR
Job Title A (3 Hong Kong employees and 2
e.g:] vacancies) 3 2 4 5 0 0 1 1
BT PR BB IR R R 220
Shore Based Personnel (CONTINUED) £ ET/EAE (&)
Business and Trade R &% 5
Marketing/Business Development Manager
so1| TSR 4
Ship Chartering; Sales and Purchase Manager|
s ifiRfH S EE
Ship Chartering; Sales and Purchase
Representative
sl it S EHEAE
Shipbroker

soA R AR 4T

525

526]

531

5

o8]

2

533

Sales Engineer

B AR

Customer Service Representative

S

Port Manager; Stevedore Manager

SECIACHE § st

|Operations BaiE

Ship Agency Manager
fiEARf G A

Freight Manager; Logistics Manager
B WA

Cargo Planner; Cargo Officer

sy EYIE S BY) LT

535

536

537

538

5

N

1

5

N

2

5

'

3

Warehouse and Distribution Manager

BT RS

Boarding Officer
B ELE

Stevedore

EYRIER

Pier Attendant; Pier Assistant
HEEEIRIE & 5 UETHE

Technical Manager; Technical
Superintendent

FifodS e © i

Technical and Consultancy 1 5z B8R
——————sssssssssssssssssssssssssssssssssssssssssssssssssss|

Assistant Technical Manager; Assistant
Technical Superintendent

B A B RS

Ship Surveyor; Technical Consultant;
Engineering Consultant

FisAEig AL ¢ FifreafE - TR

Marine Surveyor; Marine Consultant; Cargo
Surveyor; Cargo Consultant

AR 5 JEEERER YRR K

sa VIR

545

5

S

6

* *““Hong Kong™ refers to Hong Kong permanent resident and “Non-Hong Kong™ refers to non-Hong Kong permanent resident.

Harbour Pilot
SR

Technician; Technical Officer; Service
Engineer

Tr B B EAE 5 Foifoikrs TAZAD

[T BT EAER ARG I | BTG BB A E RG]
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Job)
Code
Tk
4R

(A) (B) © D) (E) (F)
Principal Job No. of Employees as at No. of Forecasted No. of Age Distribution of No. of
RS Survey Reference Date | Vacancies as| Employees as at Employees as at Survey Employees
at Survey September Reference Date with Ex-
(See Appendix B) F4Et HEIRY Reference 2021 and 2022 seafaring
(ZEHEEB) =N Date FarEtHER Experience
TEETE2021 52022 1B BRI
St | EOFIBER A BfE ETHE
SEELER) KErIEE A
ZEGRER %
Non-Hong 35or 65 or
Hong Kong Kong below above
A FEAE* 9:2021 | 9;2022 | ST [36—55[56— 64| SDL L
Job Title A (3 Hong Kong employees and 2
:| vacancies) 3 0 2 4 5 0 0 1 1
AL F A B B R 2{R2215R)

Shore Based Personnel (CONTINUED) £ ET/EAE (&)

Marine Law and Insurance JS55557 7 (5%

551

552

553

5

vy

5

@

5

561

5

=

1]

572

581

599

Maritime Lawyer; Admiralty Lawyer

AT

Maritime Arbitrator

HEPEA

P&I/Insurance Manager; Claim Manager;
Marine Expert

PREREET © AL | Jg RS

P&I/Insurance Officer; Claims Officer

A PREBR ST EAE  HREE

Marine Insurance Underwriter

BEREZIRA

Training and Education 25 K325

Professor; Lecturer; Instructor; Trainer

g s AR FUE S EA

Account and Finance &3t ZH %5

Ship Finance Manager
AR A

Ship Leasing Manager
FEAEAH B AR

Safety/Risk Manager ;Auditor; OHSE
Manager

LA L ESTAD R e B
s

Safety and Risk Management Z7& K B & &

Other staff of supporting services, e.g.
general human resources, finance, IT and
administration works.

Hit 2 5T > Praisel—m AJT&EJR
W ~ BRI T B

|Other Staff of Supporting Services HAth {25 T

|Other Staff Related to the Maritime Services Industry Ef AHBEEE IR EME T

For Official Use

*  ““Hong Kong™ refers to Hong Kong permanent resident and “Non-Hong Kong™ refers to non-Hong Kong permanent resident.

[ FE ) I EER AT RGN I ) BT B8R X E R

- 109 -




Part 11
— &bt

Highest Class of Certificate of Competency

RSB EEEE

1. Please state the number of full-time Hong Kong Seafarers holding each of the following as the highest class of certificate of
competency.

YL ABER A LT Rl eSS0 A -

Holding the following Certificate of Competency as Highest Class of Certificate of Competency
A U RaeaEE MmN B e E Not
Marine Engineer | Marine Engineer | Marine Engineer Holding
Deck Officer | Deck Officer | Deck Officer Officer Officer Officer the
(River Trade) | (River Trade) | (River Trade) (River Trade) (River Trade) (River Trade) Relevant
Class 3 Class 2 Class 1 Class 3 Class 2 Class 1 Others | Certificates
Principal Job PR PRI PR AT AT PRI —4) BERA
B SHUERE | CHERE | —ERE | Uit e | —SisitintE e | MRS HoAt | HHBHREE

Master
301 |G &

Chief Officer
302 | KB CRDO

Night Vision Office
303 | LA

Deck Cadet
304 A EH RS E

Chief Engineer
305 | it CREE)

Junior/Assistant
Engineer

06| WA E TR (BH)

Fitter
307 | ST T EIT

Sailor

308 | KF

Motorman

309 | T

Rating (General
Purpose)
si0| EEEE (2R

Cabin Attendant
s | BB A

Employees Leaving the Establishment

(At

2. Please state the number of full-time employees leaving your establishment in the past 12 months.
syt S T H AR R 2 A -

Shore Based
Seafarers
A LuPersonnel
ELTEAER

(a) Taking up another job / starting own business related to Maritime
Services industry.
BEN G EIRTS TR RIE

(b) Taking up another job / starting own business NOT related to Maritime
Services industry
TAHEAATIEER, B3

(¢) Emigration, retirement or further studies
BE - IRIREGERE

(d) Others, please specify
EAth, - 55
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Please indicate the number of vessels under operation by type of ships.
A SRNHE S L -

No. of Vessels as at

Forecasted No. of Vessels

Forecasted No. of Vessels

Type of ship Survey Reference Date in 2021 in 2022
&Rl 4T H VA E 8 E 20214 TRV A E B E 20225 TRV E R H
Jetfoils

SN K EEAL

Catamarans & Jetcats

SRR R E A R

Others, please specify
HAthr - 5HEEH

End of Questionnaire. Thank You for Your Co-operation.

G5E » ZEaE -
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Appendix A
B $% A
(R)

2020 Manpower Survey of the Maritime Services Industry

BEIRFE 2020 FATTERE

Explanatory Notes

Bt

Part I - Manpower Information

F—Etr - AJIER

1.

Principal Jobs - Column ‘A’

370 A

(a) Please go through column ‘A’ and mark those principal jobs applicable to your establishment. For detailed job
descriptions for principal jobs, please refer to Appendix B.

R A W BEHUEARY SRR T ERRS o ARSI TR > S 2ETER B

(b) Please note that some of the job titles may not be the same as those used in your establishment. Please classify an
employee according to his/her major duty. If a job in your establishment has similar job functions as one of the
principal jobs, it should be classified as that principal job.

AR ERNER IR FTRE AR SRR AR - BRI (e Ry E R - SR R g H
— i L SRR AT A Rk £ o

(¢) Inthe event where an employee’s duties in your establishment are split between two or more job titles, please use
the job title that best describes his/her principal responsibility.

W EHEREE R TR TR - 555 F S RE SO 1 SRR A -

(d) Please add in column ‘A’ titles of any principal jobs not mentioned in job descriptions (Appendix B); briefly
describe them in respect of the appropriate job categories.

W EHEESAEERE I EERERER TESRH (8% B) > F—HHEA A" BN > IZE
PSR -

Number of Employees as at Survey Reference Date - Column ‘B’

FESET H AR R & A B 1

For each principal job, please fill in the number of Hong Kong and non-Hong Kong employees as at survey reference
date.

“Employees” refer to those working full-time (i.e. at least 4 weeks a month, and not less than 18 hours in each week)
under the payroll of the establishment. These include proprietors and partners working full-time for the establishment.
These definitions also apply to ‘employee(s)’ appearing in other parts of the questionnaire.

SHIEE BRI H I R AR E 1 E RS A AR IR (R B NEL -
MBS fEE EEEAEBIE (AER&LMWE - FEA DR/ VNG 092858 - BPaEEE
REANEB LR EREBA - SHERNHEMEGATLHEN "RE, —5  EZIMEE -

Number of Vacancies as at Survey Reference Date - Column ‘C’

FE4EET H BRRYZE BREH ‘C

Please fill in the number of existing full-time vacancies as at survey reference date. ‘Vacancies’ refer to those unfilled,
immediately available job openings for which the establishment is actively trying to recruit personnel as at survey
reference date.

SHE EAESET H T — sy e Al - T 226 ) BRI AN S T2 QIR - I 2 A
PR IEARHRFAHE A S IE A -
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Forecasted Number of Employees as at September of 2021 and 2022 - Column ‘D’

FHETLE 2021 F 2022 5 9 HAY(E R A% D

Please fill in the forecasted number of employees you will be employing in September 2021 and September 2022.
The number given could be more/less than existing employees, subject to whether an expansion or contraction is
expected.

AR HAETHEME 2021 52 9 H & 2022 4 9 HEY e 8 AR - IEHFTEABTREZ Y /DI B A R BB -
BPHEHEE g LI RS IRR S AE T -

Age Distribution of Employees as at Survey Reference Date - Column ‘E’

FESEET H 3 B RIS 73 1 E

Please fill in the number of employees as at survey reference date for each age group.

SHIEE BT H R S E I A R B B -

Number of Employees with Ex-seafaring Experience - Column ‘F’

B e LT Ireassni e 8 A\ A

Please fill in the number of shore based personnel with ex-seafaring experience.

SHIHE EREE AT H IR e E TREERNE L TEABHE -

Part 11

FEE D

7.

Highest Class of Certificate of Competency
e AR

For each principal job, please enter the number of employees among different classes of CoC, based on the highest
qualification they are holding.

L TH E R - IR A RS ER - PSS SRS R A HE R R B AR -

Employees Leaving the Establishment

1 5 ek

Please fill in the number of full-time employees leaving your establishment in the past 12 months.
HIEE  BERRIE AT (8 H B R S

=)

Please fill in the number of ocean going vessels under your establishment’s ownership or management by types of
ships.
AL S E R PR SUE BRI E B -
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Appendix B
b % B
(R)

2020 Manpower Survey of the Maritime Service Industry

MERBHE2020F A NHARE

Description for the Principal Jobs

- River Trade Sector -

F BB 8 T AF 5

- W% -

Code

Principal Job
EFEBES

Job Description
T fE & B

SEAFARER BE

301 Master Takes complete charge of a ship and carries out duties pertaining to
L E navigation, berthing and unberthing, safety of passengers and crew,
compliance with local and international regulations, etc.
EE M ARER B0 B RERNE LR
DABC & A 1 fe B PR A E 5 -
302 Chief Officer Assists the Master to manage the ship and carry out navigational duties,
KEI (AL and keeps records in the bridge log books, etc.
A REE 2 > RITRE B - kAT FIREHTUE H E
HYEC 8% TIESE -
303 Night Vision Officer Keeps watch with Night Vision Device during hours of darkness and
" & informs the Master of any detected objects.
MR EE RS ERRETEZR SRR A RRE -
304 Deck Cadet Understudies deck officer’s and navigational duties under the direction
Rl =g 1g=] of the Chief Officer.
F2 BRI Fr 5 7 B2 8 HE 8 FRAR = 4Rt BB B R A R AT e
¥ o
305 Chief Engineer In charge of the engine-room. Keeps main engines and auxiliaries
Bt E (k) running smoothly.
B ED o B ORE E R R EHB R B A IE R EAE
306 Junior/Assistant Engineer Assists the Chief and Second Engineer. Keeps engine-room watch and
WS (B carries out engine-room duties.
i By 1A% £ e R Wi Sk 1 1% 55 (L DI %5 e LAt T A -
307 Fitter Assists engineers to repair and maintain pumps and machinery.
P Es T T 1% B i 1% 2 4 (S R0 O 8 /K28 R -
308 Sailor Carries out duties of berthing, anchoring, other mooring operations and
KF cargo handling under the supervision of bosun or deck officer.
K FRECHRE & #E 8EE TEEWESER - T - H
it B A A BR S WY A -
309 Motorman Carries out engineering maintenance work under the supervision of
T marine engineer officer.
FEEm D = 08 B E E M eSS EEIKEY TF -
310 Rating (General Purpose) Carries out berthing and unberthing duties, general cleaning and
YEEEE (i maintenance work under supervision of Chief Officer, and general
engine-room and cleaning duties under supervision of Chief Engineer.
EREINEET > $ATRIE - AR RO REBRE - 1£
i 1A £ CR B RO B S ST — R o TR B0 R A -
311 Cabin Attendant Provides passengers with services, such as in identifying seats, issuing
=R B newspapers & cleaning towels, etc., and as required.

HEUTHEHRERE - AHEERE - TN EREY D -
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Code
& 9%

Principal Job
EFEBRB

Job Description
T fE 58 B

SHORE BASED PERSONNEL 2 F TfEAE

ADMINISTRATION; MANAGEMENT AND HUMAN RESOURCE T ~ EE KA JIEE

511 Managing Director ; Chief Assumes full responsibility of overall management and development;
Executive Officer ; General formulates company strategies, sets guidelines, targets, and makes
Manager corporate decisions; monitors the performance of various departments;
IR | T EAAEL reports to the Board of Directors overall company policies.

s AT N E R E T R © HUEAE RS - it R B W
DNEWEHAE » BB S EPTHVEE | MEE G A S RREER
YR -

512 Fleet Manager ; Marine Oversees all operational aspects and budgetary control of the company’s
Superintendent ; Port Captain vessels; ensures that they are operated safely, economically and efficiently
Bi4Ra0H ; JgEELaES maintained to a standard that allows them to fulfil operational
EpEEALE requirements of either the organisation or charter parties and/or other

commercial contracts.
B Z N EIFTA A R EE S R R MECRAL S (R 2 4 ~ A
GH AR FrEtEE - 8T R GEERIVEEA -

513 Fleet Officer Supervises and handles all operational issues related to company’s vessels,

ff48 AT e.g. keeps records on voyage and maintenance of vessels, monitors fuel
costs; administers port disbursements; assists the Manager/Superintendent
in reviewing vessels’ cargo stowage/loading & discharging plan and
vessels’ overall performance.

514 Crew Manager Oversees crew recruitment, deployment to vessel, scheduling, and regular
pEI=EraE-Raceiiil training and development; takes care of on-going management and

administrative duties of seafarers, such as payroll, travel arrangements,
insurance and health schemes.

R RS TIF - AR - s R s B A e
B HAE BARRBHRYVE B R ATEULAE > BlanEgsr ~ Sk ~ TRk s B
sTEIE -

515 Crew Officer Supervises and executes general crew administration, including payroll,
pEI=E721 acyen travel arrangements, insurance and certificates of crew members;

co-ordinates timely crew changes.
BE ST ROBETECLIE - EiEEE  SORe k- Rig - B A
= ndE B R -

BUSINESS AND TRADE iF¥NE 5

521 Marketing/Business Develops, implements and executes strategic marketing plans for the
Development Manager company in order to attract prospective customers and retain existing ones.
i AL HIE ~ BRI T ORI M T HE R T ] > DS VB ER PRI A

HF -

522 Ship Chartering / Sales and Handles all aspects of chartering/sales and purchase activities (e.g.
Purchase Manager identifies chartering/sales and purchase opportunities, evaluates returns,
FLAEFH S e g negotiate rates and terms) to meet the profit/sales target of the company.

FREFTAMAHE  EEE (F1A: Yeii s EEAE - e
[Bl ~ MR ERS R > DAEERRASIET NYADE, 34 & EAE -

523 Ship Chartering / Sales and Supports chartering/sales and purchase activities to meet the profit/sales
Purchase Representative target of the company.

S HERER SHERAAOIH S EEEE) - DUERCAEIET NHYFE SHE HAE -

524 Shipbroker Liaises with ship owners, ship operators and cargo owners to facilitate the
flLpaRsn sale, purchase and chartering of vessels; provides market information for

sale or chartering of vessels; handles payment and drafts contracts and
relevant documents.

BESAR ~ AR - EE DM RAAnE E S D - e At el
SEEREEAARR TS AR - EEAR - Eta FEAHR S -
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Code
& 9%

Principal Job
FEBB

Job Description
T fF &% 95

SHORE BASED PERSONNEL (CONTINUED) E FT/EAE (&)

BUSINESS AND TRADE (CONTINUED) iEH¥KE 5 ()

525 Sales Engineer Uses technical knowledge to manage sales of marine products/services.
PHEE TAZE TSR ESERG, - B EES IRHIIH & TAE -

526 Customer Service Interacts with customers on behalf of the company; provides information
Representative about services offered by the company; responds to customers’ enquires
= EIRAE and complaints.

RELFEE PR % RN ARG EREE S REEFE
3 AT ©
OPERATIONS ‘Z#

531 Port Manager ; Stevedore Oversees and co-ordinates a range of port activities including
Manager loading/unloading ships (or boarding/alighting of passengers),

SR CILRH ;s ACH cargo/baggage storage, tug and pilot services with a view to optimise

resource use, minimise costs and comply with relevant regulations. (The
scope of “Stevedore Manager” may confine to the supervision of
loading/unloading activities.)
B R Iipai — YR UGS - SR AL L EYIEEERE L%
i) ~ fEFEY) 1T filn LB E  DUEEER RNV EIRE
FI ~ EERIRA B AT EEREOR - (T EYPEHIE | By TIRaRE s
PR BB Bfits YRR S ED - )

532 Ship Agency Manager Liaises with port officials and terminal operators to plan effective cargo

BB P AR T operations when the vessel arrives the port; carries out any arrangements
as required by the shipping lines, ship-owners and ship-masters.
EEREMEEAGEL IWRROET AR - SIS EE DU S
BV TRy FEfAE - it ESAERESK » ST HAHRRZHE -

533 Freight Manager ; Logistics Oversees the transportation (in particular ocean freight shipments) of
Manager goods from suppliers to distributors; ensures the shipping methods are
15ELRT « W ACH safe, efficient and cost-effective.

Bt e R 2 oy S EE IR (R RO EAER D) - HEfRE
TR LE ~ BRR AT AR -

534 Cargo Planner ; Cargo Officer | Assesses the nature of goods and the situation of the vessels to ensure that

SYHHE S . YT any loading or discharging is done safely and efficiently; solve
stowage-related problems; communicates with port operatives to assign
destinations for the cargo.
SHE GV E KA IR » 2 AR e ETEY) - i
HHRARVRTE - SUEYI OB ELE R N B0 -

535 Warehouse and Distribution Plans and manages the receiving, storage and distribution of goods and the
Manager overall operation of a warehouse; keeps track of stock levels, delivery
BT R U B v times and transport costs.

BT ERYIAR - B 8 il BB IR SO ~ JEER A -

536 Boarding Officer Facilitates the smooth entry and departure of the assigned ships; ensures
B EAT that they fulfil statutory formalities and required declarations.

B AEM EGIRELEC - MECRAY BT S7AN RS TR K -

537 Stevedore Loads and unloads the cargo of ships in a port.

BYRIEE PR CSEEIRE B &) -

538 Pier Attendant ; Pier Assistant | Provides general support to the operations of a pier; may involve cleaning,
HEGEER(E 2 ; REGETE basic maintenance and customer services duties.

SCERMEIA— R BUBROER ~ AEAIRE RE PR ELLE -
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Code
& 9%

Principal Job
FEBB

Job Description
T fF &% 95

SHORE BASED PERSONNEL (CONTINUED) E FT/EAE (&)

TECHNICAL AND CONSULTANCY 35 7fi 5 g8rs

541 Technical Manager ; Technical | Plans and organises vessels’ repair works, conducts survey inspections,
Superintendent controls budgets and spares procurement.

FotraS 8 Koo di B MBI R L DAL OrE  HET TR te] - ZERIRA R BRI AT AH R
HhE o

542 Assistant Technical Manager ; | Supervises and execute vessel repair plans and spares procurement; assists
Assistant Technical the Manager/Superintendent in sorting out technical problems encountered
Superintendent during the course of work.

BRERRCHTASEE ; BUERGAY | BE T ADAE ST E S BT PRI LR - i BhACEE QR R pE B 0 5
5 TAEBFIRfr R -

543 Ship Surveyor ; Conducts inspections/examinations of vessels to assess, monitors and
Technical Consultant ; reports on their condition, inspects equipment intended for new or existing
Engineering Consultant vessels to ensure compliance with various standards or specifications.
FrAa e BRAT 5 FoRAR ; fads RS LIETE - Bigd Rl fAn iR A Bl B A it
AR SRR H IR TT & /K B -

544 Marine Surveyor; Marine Verifies the condition of cargo; investigates cargo loss or damage;
Consultant ; Cargo Surveyor ; | provides technical advice for insuring or transporting goods.

Cafgo CO“SUIta“f ZEEVHINI - HEEIR > i iReEAEYHeRIER -
SR ; RN
BYIAIERN ; BYIRAR
545 Harbour Pilot Accompanies and gives navigational advice to the Captains when the
=] sea-going vessels enter or leave Hong Kong to ensure their safe navigation
within Hong Kong waters.
TEE AL BB R & - S THTITE R RIS EEE
KRN 22T -
546 Technician ; Technical Officer ; | Uses technical knowledge to provide after-sales services related to ship

Service Engineer
el & 5 Beffr £ A4E 5 Beffoiers
TAZH

machinery, equipment and other marine products.

FIFATTSEESEAH - RAAOR - 52 M H MBS dnde B 1R I -

MARINE LAW AND INSURANCE /557413 K fRig

551 Maritime Lawyer; Adpvises clients on legal issues and disputes under marine law and the
Admiralty Lawyer related rules and conventions; draws up legal documents; represents
SGEE A clients in legal proceedings.
PG EA R FAHBARVIRRIFI ALY FE S BUARR M B R FE
R ~ EAES - RAEERETRAREREF -
552 Maritime Arbitrator Studies evidence, determines liability, encourages communications
SEEMEE between disputants and tries to bring them to a settlement before an official
hearing takes place; prepares settlement agreements for settled cases.
BHEEEE - e ST E A SRR RS T IE R - TR
PPN s > AT 2L TR (A s s -
553 P&I / Insurance Manager ; Identifies and analyses risks associated with policies, manages claims or
Claims Manager ; provide expert advice, minimises risk of financial loss and achieves target
Marine Expert budgets of the company.
PREREETS ; HRAEHE sl B AT IR B R JE B > B ERORBE R - BB ECRE R, > R
HEER NEHHRE R E A EMBTEE -
554 P&I / Insurance Officer ; Administers insurance policies, records and claims; processes information
Claims Officer on incidents pertaining to the policies.

PREEEESS s R E(T

FREROREL « PREAGCER MR i BLOR BEAHRBRHY SRR -
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Code
& 9%

Principal Job
FEBB

Job Description

TESRHA

SHORE BASED PERSONNEL (CONTINUED) E FT/EAE (&)

MARINE LAW AND INSURANCE (CONTINUED) JSEE5AHE R 55 (&)

555

Marine Insurance Underwriter

BRI

On behalf of the insurance companies, assesses the risks involved in the
insurance/reinsurance policies applied and decides on whether the
company should accept these risks.

R MR = R B AR R A R g E ST - TRE A EES
PEZ 2 e B

Jal

TRAINING AND EDUCATION & &z

alk

I

561

Professor ; Lecturer ;
Instructor ; Trainer

Bz ; wEAD ; ZEEE  HRh

Teach students in academic/vocational subjects related to the maritime
services industry at different levels; may also conduct research and publish
papers relevant to maritime studies.

PUEA EIRR A BB IR R RN o, EERLH > & (RN
HELTRHBRRYER IO FT R 8 Ram L SCF -

ACCOUNT AND FINANCE &t K if %

571 Ship Finance Manager Assesses risks and asset value for offering of mortgages, loans and other
RS P credit facilities in relation to purchase of second-hand vessels or new
buildings.
ST S B R E - DR M BUEE — T E S EHEIRR
i~ S R EAE R E SR -
572 Ship Leasing Manager Assesses risks and asset value for offering of ship leasing contracts in
RS 1 A relation to new buildings.

ST R B FEEE - DR BTSSR HIAAOE S &4 -

SAFETY AND RISK MANAGEMENT ZZ4 K B\ i &

581

Safety / Risk Manager ;
Auditor ; OHSE Manager
KT AETA
WCRIERE - 4 - BRINAEH

Assesses health, safety and environmental risks at the workplace , devises
a mechanism/ workflow for prevention of accidents, carries out audit
checks to ensure that the risk management mechanism is implemented
properly.

ST TAEMRYRRE - 2o RIRSEE I - STICHER] R LITER RS -
B E R E e S B ST -

OTHER STAFF OF SUPPORTING SERVICES HAr 28T

599

Other staff of supporting services, e.g. general human resources, finance, IT and administration works.

HM SR AT - flansi—

A NI ~ 5 ~ BB B A T T AR
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CONFIDENTIAL HOA BB % OED R
WHEN ENTERED WITH DATA " E X HF

VOCATIONAL TRAINING COUNCIL

"'c S

THE 2020 MANPOWER SURVEY OF THE MARITIME SERVICES INDUSTRY

BERBEE2020FE AN THFE

The 2020 Manpower Survey of the Maritime Services (MS) aims at collecting manpower information of the industry
concerned for formulating recommendations on future manpower training. Please kindly provide the information of your
establishment as at 15 September 2020 by answering the questionnaire. Thank you.

HFRIRE 202052 A THHE EEREEN ATIERAIEMER » WL ARSI RGETEE R - BF &
PRI 2020529 H 1 H Y AT B UE R IEF G - Z#E(E -

Bk

Establishment Information

*%%%ﬂ@]— (For official use)
Industry Code
NATURE OF BUSINESS:
EBMEE
I:I Inland water transport I:I Mid-stream operation

AENK L i SRVIRIE S
Yacht clubs I:I Others, please specify
& FA, - ST

TOTAL NO. OF PERSONS ENGAGED:
[EE=E N

Details of Contact Person®

i IN— e

NAME OF PERSON TO CONTACT: POSITION:
[N T iz

TEL. NO. : - FAX NO. :
Bk XHEH
E-MAIL :

B

* The information provided will be used for the purpose of this and subsequent manpower surveys.

PITEEHEETHTIT BRI HBA T8 L
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Survey Reference Date : 1 September 2020
Gist HEA : 2020 FF9F1H

Part I — Manpower Information

F—Efty — AHER

Please complete columns ‘B’ to ‘G’ of the questionnaire according to the list of principal jobs by referring to Appendix B for job
description of individual job.

ARSI e E A - 2N EBAR SR Y LIEREAHE RN ‘B’ £ ‘G &4 -

Principal Jobs (Full-time employees) Tk (ZBES)

A) (B) © D) (E) F) G)
Principal Job No. of No. of | Forecasted No. Age Distribution of Average Monthly No. of
RS Employees as at| Vacancies | of Employees as| Employees as at Survey Income Range Employees
Survey as at at September Reference Date with Ex-
(See Appendix B) Reference Date | Survey | 2021 and 2022 P HUWANGEE | seafaring
(258 B) Reference 1E4at HiH Experience
EEHEIRY | Date | THEMF2021K% BENERSE S
BE A | 20228p9F B 00 erbel EfgE
GEC TV Simoorbelow | T gy
Rliis Siaon iR
7 2 $15,001 - $25,000 JEHA
Job Non | ZEBREH 650r | 3 $25,001 - $35,000 NE
Code Hong | Hong 35or above] 4 $35,001 - $45,000
Tk fir] Kong | Kong below Bl | 5 $45,001 or above
£ A | A 9/2021 | 9/2022 |8LLT|36 - 55(56 —64] | N
Job Title A (3 Hong Kong employees and
e.g:] 2 vacancies) 3 2 4 5 0 2 0 1 2
OIF PBAL R (32238 B R 2228

Crew Members (Local Vessel) ft5 (ZA3tfHE)

Coxswain

40|

Assistant Coxswain

sl AR

Sailor

403]7KF

Engine Operator
JimtE R CRiE)
Assistant Engine Operator
s| iR R (BhEAE)
Fitter

qoe| FEEST TR

Crew Members (Yacht) §i85 (i)

4

(=1

A

(=3

Captain
sl

Chief Officer

A KEI CREK)
Deckhand

453 7KF

Engineer

454) TAZEM
Electro-technical Officer
s|ERFITE
Interior Manager
o| MfB AR
Chief Steward
e S

Senior Steward
sl = ERRTE A
Junior Steward
o| FIER R &
Chef

460 T

Sous Chef

461 BT

4

O

4

3

4

3

4

[

4

3

* “Hong Kong” refers to Hong Kong permanent resident and “Non-Hong Kong” refers to non-Hong Kong permanent resident.

TAE ) BIGHET EAER A IE RG] TR ) BT B 8k X F R
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(A) (B) © D) (E) ) (©)
Principal Job No. of No. of | Forecasted No. Age Distribution of Average Monthly No. of
F RS Employees as | Vacancies | of Employees as| Employees as at Survey Income Range Employees
at Survey as at at September Reference Date with Ex-
(See Appendix B) Reference Date | Survey | 2021 and 2022 SEEEHUWANERE | seafaring
(2R84 B) Reference FEgiEtHER Experience
SR EI | Dae | FEHE2021% | jpEmveEmeom [ Code
fRR AR TEdhst 20225971 éF;]’;73%3515 000 or below RiEsL
BRI - !
gy | S50 Fitey
75 2 $15,001 - $25,000 JER
o Non- | ZEBAER 3 525,001 - $35,000 N
Code Hong | Hong 35 or 650r | 4 $35,001 - $45,000
Tikfir] Kong | Kong below above | 5 $45,001 or above
Bt o IR 9/2021 | 9/2022 JAT36 — 55|56 — 64|EK2A 1 A
Job Title A (3 Hong Kong employees and 2]
e.g:] 2 vacancies) 3 2 4 5 0 2 0 1 2
BIF IR B (322 B 0R 8 R 2{EZEHY
Managing Director; Chief Executive
Officer; General Manager
s EFELRAH 5 ITREE R
Fleet Manager; Marine Superintendent;
Port Captain
sl TERECHE [ UBERARES © BEENR
Fleet Officer
sl SR EALE

51
Crew Officer

sis| BEHE T
Business and Trade pFE N & 5
Marketing/Business Development
Manager

s SR
Ship Chartering; Sales and Purchase
Manager

soo| REAARH S A
Ship Chartering; Sales and Purchase
Representative

s RS HE R
Shipbroker

soa s A

525

526]

531

5

@

2

5

v}

3

5

o

535

536

5

[v)

7

5

o]

8

54

=

542

Y EIHEAE

JEYHEE | BYEE

Crew Manager

Sales Engineer

S AR

Customer Service Representative

EERBAE

Operations Z3E

Port Manager; Stevedore Manager
RO Y EEEIA ]

Ship Agency Manager
ftsAn A

Freight Manager; Logistics Manager
EHAH YA

Cargo Planner; Cargo Officer

Warehouse and Distribution Manager

B RERH

Boarding Officer
BALE(E

Stevedore

EMRIES

Pier Attendant; Pier Assistant

\iEgEinire g ; moEm

Technical Manager; Technical
Superintendent
FUTE ¢ FlndEEs

Technical and Consultancy 571 5z EE

Assistant Technical Manager; Assistant
Technical Superintendent

DY AAEE BRI ES

* *“Hong Kong™ refers to Hong Kong permanent resident and “Non-Hong Kong” refers to non-Hong Kong permanent resident.
THAH ) EIGHER BABRAERGGTT IR ) EHTHER 528k RGN -
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(A) (B) © D) (E) ) (©)
Principal Job No. of No. of | Forecasted No. Age Distribution of Average Monthly No. of
F RS Employees as | Vacancies | of Employees as| Employees as at Survey Income Range Employees
at Survey as at at September Reference Date with Ex-
(See Appendix B) Reference Date | Survey | 2021 and 2022 SEHEHUWANERE | seafaring
(2% B) Reference R4S H A Experience
et HEANy | Date | JHETE2021% (B EHYER Code
fRE % | 202250981 L < 000 or be AfEEE
ST | RE A ok | TfEE
HEARY 2 §$15,001 - $25,000 HE SR
Job Non- | ZEBREH 3 $25,001 - $35,000 N
Codel Hong | Hong 35 or 650r | 4 $35,001 - $45,000
Tikfir] Kong | Kong below above | 5 $45,001 or above
45 o FEARE 9/2021 | 9/2022 JEREAT36 — 55|56 — 64[E2A L EdYu
Job Title A (3 Hong Kong employees and 2]
e.g:] 2 vacancies) 3 2 4 5 0 2 0 1 2
E i CaABRA R2EER

Shore Based Personnel (CONTINUED) = FT/EAE (&)

Technical and Consultancy (CONTINUED) i szeERE (48)

Ship Surveyor; Technical Consultant;
Engineering Consultant

RO ERED 5 BOlTRAR ; TR
Marine Surveyor; Marine Consultant;
Cargo Surveyor; Cargo Consultant
IR ;AR YIS
44 BV

Harbour Pilot

sas| SRR

Technician; Technical Officer; Service
Engineer

Fii & - B Sk CrEe
Marine Law and Insurance Jg55)473 5 {£56

Maritime Lawyer; Admiralty Lawyer
ss1| SR {EAT

Maritime Arbitrator

p) B CALiES =

P&l/Insurance Manager; Claim Manager;
Marine Expert

ss3| (REBEETS 5 HRERH 5 JBEES
P&l/Insurance Officer; Claims Officer
TREBEAE TAE ¢ TR

Marine Insurance Underwriter
sSUBEIRBRIZIRA

Training and Education Z(5& 5 E23|

5

N
[vs)

5

'S
N

5

Q

5

vy
i

5

O

Professor; Lecturer; Instructor; Trainer
sel| B 5 FAN  BOHE A
[Account and Finance &5t K%

Ship Finance Manager
sTI AR AE
Ship Leasing Manager
o EAEFE B AKE
Safety and Risk Management 224 K E\f& S

Safety/Risk Manager ;Auditor; OHSE
Manager

i FRETEN ¢ ORI - e
1|~ R

(Other Staff of Supporting Services

5

2

5

]

HitSZR BT

Other staff of supporting services, e.g.
general human resources, finance, IT and
administration works.

Hftr AT PlnSs—RAITE
sool i ~ A5 ~ B ERRHRCE EA A T A

Other Staff Related to the Maritime Services Industry A fHR /SRS E

For Official Use | | ‘ ‘ ‘ ‘

* “Hong Kong™ refers to Hong Kong permanent resident and “Non-Hong Kong” refers to non-Hong Kong permanent resident.
T RIS TR AERG T A BTG B8R A ERE G




Part 11
E_EM

Highest Class of Certificate of Competency

RSB EEEE

Please state the number of full-time Hong Kong crew members holding each of the followings as their highest class of certificate

of competency.

AV AR B R A DU Ry s 450r e

RN

Holding the following Certificate as Highest Class of Certificate of Competency
R LA EEE Ry SR (s

Engine
Operator Engine
Grade 2 / Operator
Coxswain | Coxswain 150 Grade 1/
Pleasure Pleasure Grade2/ | Grade 1/ Engine [Horsepower| Over 150 Not Holding
Vessel Vessel Coxswain [ 60 Tons 300 Tons Operator or Below | Horsepower e Rellova:
Grade 2 Grade 1 Grade 3 License License Grade 3 Certificate | Certificate | Others | coitificates
B IRIE | EmiIRIE
R T8/ | ER—4/ B8/ | B4/
Principal Job HESERS AR fiARa3 OOMEEZE | 300MFEE | Smit(FE | 150UC=LL | 150UCRA F WHERAM
T e —&) =4 JE iR i S=% NS [ At BRI
Crew Members (Local Vessel) §58 (ZASHAMAE)
Coxswain
401 &
Assistant Coxswain
402| BRI &
Sailor
403 KF

404

Engine Operator

ik CKfE)

40

o

Assistant Engine Operator

Bt E (IEEAE)

406

Fitter
[anedl]i

Crew Members (Yacht) ft5 (EfZ)

451

Captain
iR

4524

Chief Officer
REl (PO

453

Deckhand
KF

454

Engineer

LAEA

455

Electro-technical Officer
EREO A

456

Interior Manager

gL

457

Chief Steward
HEE

458

Senior Steward
=R A

459

Junior Steward

HIGRTE A

46

Chef
T

461

Sous Chef
BB

Note: A crew member may possess more than one certificate of competency at the same time.
7 A AR A S AR B A
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Employees Leaving the Establishment

(At

2. Please state the number of full-time employees leaving your establishment in the past 12 months.
Yt SIS T 8 H AR e 2 -

Crew Members el il
L= Personnel
e

EETEAR

(a) Taking up another job / starting own business related to Maritime
Services industry.

EEGEIRBEER A

(b) Taking up another job / starting own business NOT related to Maritime
Services industry

A A TEAER,RISE

(c) Emigration, retirement or further studies

B - BIREGHEE

(d) Others, please specify
HA > FFEEH

3. Please indicate the number of vessels under ownership or management by type of ships.
R AN A S AL AV -

No. of Vessels as at Survey | Forecasted No. of Vessels Forecasted No. of Vessels
Type of ship Reference Date in 2021 in 2022

Ay XA E&aT HEEEHE 2021 TR EBE 2022 FHAIRR EBE

Ferries

T

Tug Boats
A

Motor Launches

PR B At

Motor Cargo Boats
HEh S

Lighters/Barges
s

Bunker Vessels
LA

Pleasure Vessels
MEAER

Others, please specify
HAthr - 5HEEWH

End of Questionnaire. Thank You for Your Co-operation.

BE5E - ZEEE -
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Appendix A
B $% A
(L)

2020 Manpower Survey of the Maritime Services Industry

BEIRFE 2020 FATTERE

Explanatory Notes

Bt

Part I - Manpower Information

F—Etr - AJIER

1.

Principal Jobs - Column ‘A’

370 A

(a) Please go through column ‘A’ and mark those principal jobs applicable to your establishment. For detailed job
descriptions for principal jobs, please refer to Appendix B.

R A W BEHUEARY SRR T ERRS o ARSI TR > S 2ETER B

(b) Please note that some of the job titles may not be the same as those used in your establishment. Please classify an
employee according to his/her major duty. If a job in your establishment has similar job functions as one of the
principal jobs, it should be classified as that principal job.

AR ERNER IR FTRE AT SRR AR - BRI (e Ry EE RS - SR R H
— i L SRR AT A Rk £ o

(¢) Inthe event where an employee’s duties in your establishment are split between two or more job titles, please use
the job title that best describes his/her principal responsibility.

W EHEREE R TR TR - 555 F S RE SO 1 SRR A -

(d) Please add in column ‘A’ titles of any principal jobs not mentioned in job descriptions (Appendix B); briefly
describe them in respect of the appropriate job categories.

W EHEESAEERE I EERERER TESRH (8% B) > F—HHEA A" BN > IZE
PSR -

Number of Employees as at Survey Reference Date - Column ‘B’

FESET H AR R & A B 1

For each principal job, please fill in the number of Hong Kong and non-Hong Kong employees as at survey reference
date.

“Employees” refer to those working full-time (i.e. at least 4 weeks a month, and not less than 18 hours in each week)
under the payroll of the establishment. These include proprietors and partners working full-time for the establishment.
These definitions also apply to ‘employee(s)’ appearing in other parts of the questionnaire.

SHIEE BRI H I R AR E 1 E RS A AR IR (R B NEL -
MBS fEE EEEAEBIE (AER&LMWE - FEA DR/ VNG 092858 - BPaEEE
REANEB LR EREBA - SHERNHEMEGATLHEN "RE, —5  EZIMEE -

Number of Vacancies as at Survey Reference Date - Column ‘C’

FE4EET H BRRYZE BREH ‘C

Please fill in the number of existing full-time vacancies as at survey reference date. ‘Vacancies’ refer to those unfilled,
immediately available job openings for which the establishment is actively trying to recruit personnel as at survey
reference date.

SHE EAESET H T — sy e Al - T 226 ) BRI AN S T2 QIR - I 2 A
PR IEARHRFAHE A S IE A -
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Forecasted Number of Employees as at September of 2021 and 2022 - Column ‘D’
THETTE 2021 K 2022 4 9 Ay E ANEL D

Please fill in the forecasted number of employees you will be employing in September 2021 and September 2022.
The number given could be more/less than existing employees, subject to whether an expansion or contraction is
expected.

AR HAETHEME 2021 52 9 H & 2022 4 9 HEY e 8 AR - IEHFTEABTREZ Y /DI B A R BB -
BPHEHEE g LI RS IRR S AE T -

Age Distribution of Employees as at Survey Reference Date - Column ‘E’

FESEET H 3 B RIS 73 1 E

Please fill in the number of employees as at survey reference date for each age group.

SHIEE BT H R S E I A R B B -

Average Monthly Income Range— Column ‘F’

S5 F U AR W

Please enter the code of average monthly income during the past 12 months for each principal job of full time
employee(s). This should include basic salary, overtime pay, cost of living allowance, meal allowance, housing
allowance, travel allowance, commission and bonus. If you have more than one employee doing the same job, please
enter the average range.

AE T PEAEEEERB 2RE S A 128 H 8 H PN 4Rt - 2 G A TIFRAS -
AT ~ RE RO ~ BERAS ~ FRITHRAS - I RAEAL - W F—EERHE A LN —RER - RIS
WA e

Number of Employees with Ex-seafaring Experience - Column ‘G’

B b TRy (R 8 A\ ‘G 1

Please fill in the number of shore based personnel with ex-seafaring experience.

sAIHE HREAESET H A Bt L TFdgnvE ETEABRH -

Part I1
E_E
8.  Highest Class of Certificate of Competency

10.

RIS E

For each principal job, please enter the number of employees among different classes of CoC, based on the highest
qualification they are holding.

e HEERG - MBHFFANREER - REEREEEEERER A AR E S AR -

Employees Leaving the Establishment

18 S BT

Please fill in the number of full-time employees leaving your establishment in the past 12 month.
AEE  EiEE AT (A H R e SR -

o

Please fill in the number of ocean going vessels under your establishment’s ownership or management by types of
ships.

A AL E R A BB AL -
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Appendix B
fff #% B
(L)

2020 Manpower Survey of the Maritime Service Industry

BERBFR20208 ANHE

Description for the Principal Jobs

- Local Vessel Sector -

R O B (TS|

- A S fE S -
Code Principal Job Job Description
& SR FEBB T fE&RHA
CREW MEMBER (LOCAL VESSEL) #&8 (AHALMRA)

401 Coxswain Manoeuvres the vessel during navigation, berthing and unberthing.
fiti & EEEE - 50 FOERTTIE -
402 Assistant Coxswain Assists the Coxswain in navigation, berthing and unberthing.
B & Wi R EEEE - FE0 SEMTTIE -
403 Sailor Carries out berthing and unberthing duties under supervision of the
KF Coxswain or Assistant Coxswain. Undertakes general cleaning and
maintenance work.
1EAL R SR BB AL B AT > 907 %0 R TR - 5 (E
— R RGBS -
404 Engine Operator Operates and maintains main engine and auxiliaries.
mi R (RfE) BAE R BT - BB E A -
405 Assistant Engine Operator Assists Engine Operator in the operation and maintenance of main
BhHEGGHE (B AE) engine and auxiliaries.
i By P R AR AF R B m b ~ BN E -
406 Fitter Assists Engine Operator or Assistance Engine Operator to repair and
1 SR AT B [ maintain pumps and machinery.

1 By i 1A = B0 00 B o 5 0 125 0 R /KO R AR

CREW MEMBER (YACHT)

fn R ()

451 Captain Manoeuvres the yacht during navigation, berthing and unberthing.
LB Subject to the size of the yacht, may need to assist with guest service,
co-ordinate food and beverage on board and maintain the yacht.
HEEWHER - A RN TIE - P HMEHAS > SFHEW
PIEAE A > W EERR L - ARERENRE TIE -
452 Chief Officer Assists the Captain in navigation and other safety duties. Supervises
KE (KA deck crew and supports the guests in participating in water sports or
other leisure activities.
Tih B it = 08 b 0 IR R AT HOM 2 s - BT E R A
AR S #8% NEAT /K b E Bh e HoAth Ok )& &) -
453 Deckhand Carries out berthing and unberthing duties under supervision of the
KF Captain. Undertakes general cleaning and maintenance work. Subject

to the size of the yacht, may need to support water sports activities of
the yacht and assist in serving food and beverage to guests.
TEREROVEET - ST8H e AR - #EE—RO5 R4
B - PR - SRR SCER A B YK EVE Eh R 17 B
7% N2 ') Rkt -
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Code Principal Job Job Description
& 5% EFTEBRSB T fF % B
CREW MEMBER (YACHT) (CONT’D) ft8 (GEfg) (&)
454 Engineer Maintains the mechanical and electrical operations of the yacht.
T2 Eifi Sources spare parts required for repairs.
R 2 iR i A B S B T e (R AV AR F - BRI SRS TR0
FHER {4 -
455 Electro-technical Officer Supports the Engineer in maintaining and repairing the yacht,
ERE A especially the audio-visual systems on board including TVs, sound
systems and movie projectors.
fih By TAZ Bl O 8 S s B A - Hr il 2 it ERVRIE R4 - &
EEM - BBRARNEDRNRE -
456 Interior Manager Sets up the interior of the yacht based on the requirements of the owner
FiLS fi 4% T or company. Introduces service and process standards on board and
trains the interior crew.
RIG i £ BN B ZEOR - Seat e M & - 8T 10 B RS BOm
A - DIRGISRA e B L -
457 Chief Steward Oversees guest service, housekeeping, event planning and
W entertainment, as well as interior set-up and maintenance.
BT ~ R THENH B FR A~ DR AR i B K
fRE -
458 Senior Steward Assists the chief steward in interior housekeeping and provision of
SR E hospitality service.
A B 408 S5 e BRI N Y R L AF R LB & RS
459 Junior Steward Serves guests and performs other housekeeping duties on board under
TRIETE B supervision/instructions.
REEE HER T o i BRI IR R AT HoA 58 A -
460 Chef Designs and prepares all guest and crew meals. Manages the
F B operation of the galley including budget control.
wat REFEEE AN M ER G > EHEREERFEFE - &
FEECAPEH] -
461 Sous Chef Assists the Chef in food preparation and other aspects of galley duties,
=l e.g. maintaining food inventory.

7 B £ 5% TH 0 e ) e S PR HA B B LAF > B dE R B YIfE
.

SHORE BASED PERSONNEL EET{EAE

ADMINISTRATION; MANAGEMENT AND HUMAN RESOURCE 7§ - &8 & A J&E

511 Managing Director ; Chief Assumes full responsibility of overall management and development;
Executive Officer ; General formulates company strategies, sets guidelines, targets, and makes
Manager corporate decisions; monitors the performance of various departments;
EEENEGCTE  (TIAEE reports to the Board of Directors overall company policies.
Hagg EREAT NI E T R © Gl TR ~ JTet R HEE -
Ry NEWEHRGE § BB S EFIRVEE  MEBGFIECARM A TS
BURHHR S -
512 Fleet Manager ; Marine Oversees all operational aspects and budgetary control of the company’s

Superintendent ; Port Captain
Fiamass  JgELEES
B R

vessels; ensures that they are operated safely, economically and
efficiently maintained to a standard that allows them to fulfil operational
requirements of either the organisation or charter parties and/or other
commercial contracts.

BR N TSRV EFEE B > iR B E L 2 ~ R
AEH -~ BRER - LG - HE G & S ERAVEEK -
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Code
& I3

Principal Job
FTEBBE

Job Description

T sk A

SHORE BASED PERSONNEL (CONTINUED) g FT/EAE (&)

ADMINISTRATION; MANAGEMENT AND HUMAN RESOURCE (CONTINUED)

T8~ BERATEIREE)
513 Fleet Officer Supervises and handles all operational issues related to company’s
ffi4s E T vessels, e.g. keeps records on voyage and maintenance of vessels,
monitors fuel costs; administers port disbursements; assists the
Manager/Superintendent in reviewing vessels’ cargo stowage/loading &
discharging plan and vessels’ overall performance.
514 Crew Manager Oversees crew recruitment, deployment to vessel, scheduling, and
NE=Foak Raceee regular training and development; takes care of on-going management
and administrative duties of seafarers, such as payroll, travel
arrangements, insurance and health schemes.
EiZBEIE5E TIF - AL R ~ INH R R  pRE HA
H ' Bifits BAERAEYE T R ATECLAE - Blan8ssT ~ S3mZehk - frkg i
PR EISE -
515 Crew Officer Supervises and executes general crew administration, including payroll,
pEI=F 2K Ay an travel arrangements, insurance and certificates of crew members;

co-ordinates timely crew changes.
BE BT -ROBEITECLIE - BES - Lk - il BR
R o e BRI AT -

BUSINESS AND TRADE ¥ K E 5

521 Marketing/Business Develops, implements and executes strategic marketing plans for the
Development Manager company in order to attract prospective customers and retain existing
iRz st ones.

HI7E ~ EHEAIE T RIS M T S R T - DA S VB ER Pl IR
HE -

522 Ship Chartering / Sales and Handles all aspects of chartering/sales and purchase activities (e.g.
Purchase Manager identifies chartering/sales and purchase opportunities, evaluates returns,
FLREFH S i L negotiate rates and terms) to meet the profit/sales target of the company.

RIEFTAAAEEHEE (F  WEiE  EErE - 5F
fli[E1R ~ P (ERS SRR > DUERCA EIET NALE, $HE EE -

523 Ship Chartering / Sales and Supports chartering/sales and purchase activities to meet the profit/sales
Purchase Representative target of the company.
et EERE HENNATHE B EED) - DUERCAEIET NHYFIE, s HAE -

524 Shipbroker Liaises with ship owners, ship operators and cargo owners to facilitate
LR an the sale, purchase and chartering of vessels; provides market information

for sale or chartering of vessels; handles payment and drafts contracts
and relevant documents.

BEEAL AR ~ AN - B EDURRRALREE E S i - fRAteif &
HESE AR TS E R © EEHEAR - Flea FEAHER S -

525 Sales Engineer Uses technical knowledge to manage sales of marine products/services.
BB TAZAT FIRATRESERE, - B gEEm  RFHsH &L -

526 Customer Service Interacts with customers on behalf of the company; provides information

Representative

& PR

about services offered by the company; responds to customers’ enquires
and complaints.

RELFHZFHiZ o RN FEHBRBVENGE S mEE S
EEH R AT ©
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Code
& I3

Principal Job
FTEBBE

Job Description

T sk A

SHORE BASED PERSONNEL (CONTINUED) B ETA/EAE (&)

OPERATIONS 23i&

531 Port Manager ; Stevedore Oversees and co-ordinates a range of port activities including

Manager loading/unloading ships (or boarding/alighting of passengers),

SR CICRHR © S E A cargo/baggage storage, tug and pilot services with a view to optimise
resource use, minimise costs and comply with relevant regulations. (The
scope of “Stevedore Manager” may confine to the supervision of
loading/unloading activities.)

Bt Kl — 250 CUED) - ARSI B EY) (SR E L
EINE) ~ BFEEY) AT e EBIRSE  DUEREEERYE
TRIER ~ PERIRRAR BT EERREEK - (T YR Y TR
Wi A PR B B Bt B S YA HIAER S - )

532 Ship Agency Manager Liaises with port officials and terminal operators to plan effective cargo

RS f (R L operations when the vessel arrives the port; carries out any arrangements
as required by the shipping lines, ship-owners and ship-masters.
EREMEEAED  BEEOETH NG - iHEEEE A EA N
HYEVIEREE T © FERE A E] ~ A £l RE5K - T M AERAZEHE -

533 Freight Manager ; Logistics Oversees the transportation (in particular ocean freight shipments) of

Manager goods from suppliers to distributors; ensures the shipping methods are

1SS - )57 T safe, efficient and cost-effective.

Bzt FErR 2 oy S re o S AL (R A2 8 RO ER () - HEfR
H T e~ ARG -
534 Cargo Planner ; Cargo Officer | Assesses the nature of goods and the situation of the vessels to ensure

SYHHE S ST that any loading or discharging is done safely and efficiently; solve
stowage-related problems; communicates with port operatives to assign
destinations for the cargo.
aHEEVIEE R EARI - 224 RoA R e R EI ) - fifgi il
SEEHRARVRIRE - sREYIF ROt B R R (R AN B8

535 Warehouse and Distribution Plans and manages the receiving, storage and distribution of goods and

Manager the overall operation of a warehouse; keeps track of stock levels,

BT Ry S Ke T delivery times and transport costs.

MEFVEEYIR - B EY BB IR - CERR] - EhEk
NG
536 Boarding Officer Facilitates the smooth entry and departure of the assigned ships; ensures
AL EAT that they fulfil statutory formalities and required declarations.
AR EA BB R C - MECRATE R &AM R S IH DR -
537 Stevedore Loads and unloads the cargo of ships in a port.
BYIHREA AHECESEINL EEY) -
538 Pier Attendant ; Pier Assistant | Provides general support to the operations of a pier; may involve

HEBRIER(E 8 ; AEEHBIHE

cleaning, basic maintenance and customer services duties.

SCRTSIH— RN > B SOER « BAREREFIRBELE -

TECHNICAL AND CONSULTANCY #5745 KBRS

541 Technical Manager ; Technical | Plans and organises vessels’ repair works, conducts survey inspections,
Superintendent controls budgets and spares procurement.
R4S H ; ROt aEEs B 2P e IR - EITAAD RN - ZERIRA R PR AR AEAE
BRER:
542 Assistant Technical Manager ; | Supervises and execute vessel repair plans and spares procurement;

Assistant Technical
Superintendent

SRS R SE NS JUT L

assists the Manager/Superintendent in sorting out technical problems
encountered during the course of work.

B R ITA AR S TE R B 0 > i Bh4CHE QB i H
B LAEB IR RS -
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Code
& I3

Principal Job
FTEBBE

Job Description

T sk A

SHORE BASED PERSONNEL (CONTINUED) EET/EAE (&)

TECHNICAL AND CONSULTANCY (CONTINUED) #4f BRI (48)

543 Ship Surveyor ; Conducts inspections/examinations of vessels to assess, monitors and
Technical Consultant ; reports on their condition, inspects equipment intended for new or
Engineering Consultant existing vessels to ensure compliance with various standards or
FeAEia B ; Bk | specifications.

AR TR A & DIaP il ~ R RS &R - i fti s A
Py B (6 FH AR AR PR IF & 7K1 B -

544 Marine Surveyor; Marine Verifies the condition of cargo; investigates cargo loss or damage;
Consultant ; Cargo Surveyor ; provides technical advice for insuring or transporting goods.

Cargo Consultant REEVHIRN - HEER - SR REGEXEYHR TR R -
VR ; MR
BYINERD ; EYIRAE
545 Harbour Pilot Accompanies and gives navigational advice to the Captains when the
SEME S sea-going vessels enter or leave Hong Kong to ensure their safe
navigation within Hong Kong waters.
A SRR RN & - G THITER > R EES
ATKIRAZE T -
546 Technician ; Technical Officer ; | Uses technical knowledge to provide after-sales services related to ship

Service Engineer
Rela & ; Bty £1E 5 Beifoless
TAZHT

machinery, equipment and other marine products.
HMIFITTRE SRR RALROR - 32 R HMUBEE MR B ER

e

MARINE LAW AND INSURANCE YgE55E% & (25

551 Maritime Lawyer; Advises clients on legal issues and disputes under marine law and the
Admiralty Lawyer related rules and conventions; draws up legal documents; represents
SR clients in legal proceedings.

FG AR SAERAR R RTINS » fE ARG B AR =
TEHIES ~ RERDAESUE - RADAESRARRE -

552 Maritime Arbitrator Studies evidence, determines liability, encourages communications

HEMPEE between disputants and tries to bring them to a settlement before an
official hearing takes place; prepares settlement agreements for settled
cases.
W7Essts - BE S TR - SRR T IR PN TR
SRATE RO - WA E ZE Tt s -

553 P&I / Insurance Manager ; Identifies and analyses risks associated with policies, manages claims or
Claims Manager ; provide expert advice, minimises risk of financial loss and achieves
Marine Expert target budgets of the company.

ORbR TS | FRAEH ai Al B AT R B R b - ETER R R - BRI ESEEA, -
NS O EAFRHER KICE A T BTHEA -

554 P&I / Insurance Officer ; Administers insurance policies, records and claims; processes

Claims Officer information on incidents pertaining to the policies.
RS HREME FRIROREL « PREFECER R - FIXEOR BRI RS -
555 Marine Insurance Underwriter | On behalf of the insurance companies, assesses the risks involved in the

BRI IRA

insurance/reinsurance policies applied and decides on whether the
company should accept these risks.

REECRRR A B R B a5 B I SR FEHE ORI R (5T - DAE A EE
P e -
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Code
& I3

Principal Job
FTEBBE

Job Description

T sk A

SHORE BASED PERSONNEL (CONTINUED) EET/EAE (&)

TRAINING AND EDUCATION 5 K53l

561

Professor ; Lecturer ;
Instructor ; Trainer

B wEAT  BUE R HED

Teach students in academic/vocational subjects related to the maritime
services industry at different levels; may also conduct research and
publish papers relevant to maritime studies.

PEA ERE RV BUG R IR B SR AHRRHY 2 o, SRR H > SRE [H]
RF HET TAR BRI ER AT 52 S 38 Fam L &

ACCOUNT AND FINANCE €&t K17

571 Ship Finance Manager Assesses risks and asset value for offering of mortgages, loans and other
RS fE B 4 T credit facilities in relation to purchase of second-hand vessels or new
buildings.
Sl i KA E (R AE > DUR BLEE S — T E Hris At AR R
o EE AR E E R -
572 Ship Leasing Manager Assesses risks and asset value for offering of ship leasing contracts in

FEAARE S 4E

relation to new buildings.
ST b s A EE EE - DR S AL E AR E &4 -

SAFETY AND RISK MANAGEMENT %22 & Bl & 8

581

Safety / Risk Manager ;
Auditor ; OHSE Manager

e oS T
MSEMERE - Zod - BRI

Assesses health, safety and environmental risks at the workplace ,
devises a mechanism/ workflow for prevention of accidents, carries out
audit checks to ensure that the risk management mechanism is
implemented properly.

aFhE TAEMRVIERRE ~ 22 herbfmlbe - GT0LH] AR LA =
S B CRE bR BRI A 2 E T -

OTHER STAFF OF SUPPORTING SERVICES HA {288 T

599

Other staff of supporting services, e.g. general human resources, finance, IT and administration works.

B3R 8T PSR ATTENR ~ W5 - B EAM T B AR
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CONFIDENTIAL

WHEN ENTERED WITH DATA

VOCATIONAL TRAINING COUNCIL

"'c S

THE 2020 MANPOWER SURVEY OF THE MARITIME SERVICES INDUSTRY

BERBEE2020FE AN THFE

The 2020 Manpower Survey of the Maritime Services (MS) aims at collecting manpower information of the industry

concerned for formulating recommendations on future manpower training. Please kindly provide the information of your

establishment as at 15 September 2020 by answering the questionnaire. Thank you.

HFRIRE 202052 A THHE EEREEN ATIERAIEMER » WL ARSI RGETEE R - BF &
PRI 2020529 H 1 H Y AT B UE R IEF G - Z#E(E -

Bk

Establishment Information

B

NATURE OF BUSINESS:
EBMEH

[]

10O 0O 0O

Container Terminal and Marine Cargo Terminal
Operators; Port Facilities Operators; Service Activities
Incidental to Water Transportation n.e.c.

MR TE 5 SRS IR S B  H
K _E g B IR S &

Classification Societies; Consultants and Surveyors
fisgRrt 5 BRI A B R B N =]

Marine Insurance

USE N

Ship Finance

R AE R &

Other Maritime Services, please specify

HtEERY - sFiEH

TOTAL NO. OF PERSONS ENGAGED:
RN

[]

Details of Contact Person®

i IN- o

NAME OF PERSON TO CONTACT:
Ik &8 N4

TEL. NO. : -

Bk

E-MAIL

%

(For official use)

Industry Code

Shipbrokers
g a4

Marine Equipment; Shipbuilders and Repairer
SR 5 HAR R SRR
Maritime Law

R

Ship Registration and Port Authorities
FEfAEEM SR O E S

POSITION:
W fir

FAXNO. :
fl S A

* The information provided will be used for the purpose of this and subsequent manpower surveys.

PITFEHEETHTIT R R HBA T 5582/
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Survey Reference Date : 1 September 2020
Gist HEA : 2020 FF9F1H

Part I — Manpower Information

F—Efty — AHER

Please complete columns ‘B’ to ‘F’ of the questionnaire according to the list of principal jobs by referring to Appendix B for job
description of individual job.

ARSI e E R - A2 F T RBA RS R ) LAFR I AHR RN B 2 F &4 -

Principal Jobs (Full-time employees) FE% (ZRES)

A) B) © (D) (E) (F)
Principal Job No. of Employees asat| No. of Forecasted No. of | Age Distribution of Employees | No. of Employees
F R Survey Reference Date | Vacancies | Employees as at as at Survey Reference Date with Ex-
as at September seafaring
(See Appendix B) TE4EET H M Survey 2021 and 2022 TE4REET H 3 Experience
(2R3 B) BE A Reference | (R EEAER S \
Date | JE3H{£202152022 BB LETIE
N GOPE LN =TS PN 3 KERHIE BN H
st
EHARY
ZEiREH
Job|
Codd Non-Hong 35o0r 65 or
bR Hong Kong Kong below above
4R A JEAE* 9/2021 9/2022 | SPAT | 3655|5664 | LLE
|Job Title A (3 Hong Kong employees and 2 vacancies)
AL (AR IRE AT : 0 ! ! ’ A I R !

Shore Based Personnel = FT{EAE

Administration; Management and Human Resource {T7E - BE K& A NER

Managing Director; Chief Executive Officer; General
Manager

|| B AR ;{7 5 gRagHE

Fleet Manager; Marine Superintendent; Port Captain
| FisREH ; UBERAE  BEER

Fleet Officer

| iR EAE

Crew Manager

g BEERAH

Crew Officer

s\ B EIEEEE

Business and Trade P53 &% 5

- - "
Marketing/Business Development Manager

so1| GRS

Ship Chartering; Sales and Purchase Manager

s iRt S EE

Ship Chartering; Sales and Purchase Representative
s AR S HECR

Shipbroker

soq| AT

Sales Engineer

sas| 84 65 LAZAT

Customer Service Representative

so6| B P RS

|Operations g

Port Manager; Stevedore Manager
sy BCIEEE S YEEacHE]
Ship Agency Manager
of ft i Rl
Freight Manager; Logistics Manager
s33| ECEACH 5 WAk
Cargo Planner; Cargo Officer
s EVIRE S BYEE
Warehouse and Distribution Manager
s3s| B B s A
Boarding Officer
s3o| B ELE
Stevedore
sy EVIRES
Pier Attendant; Pier Assistant
P
* ““Hong Kong™ refers to Hong Kong permanent resident and “Non-Hong Kong™ refers to non-Hong Kong permanent resident.
T IS EAERAERGHIT A RIS GAER A ERE G
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A) (B) © (D) (E) (F)
Principal Job No. of Employees asat| No. of Forecasted No. of | Age Distribution of Employees | No. of Employees
F TS Survey Reference Date | Vacancies | Employees as at as at Survey Reference Date with Ex-
as at September seafaring
(See Appendix B) TE&ET BN Survey 2021 and 2022 TESEt H Experience
(2B 8% B) PN Reference | & BHVFE i .
Date | JHZI7£202152022 BfE T
N FIRMEENE RSN
14T
8y
25 0
Job|
Code Non-Hong 35o0r 65 or
Tikfir) Hong Kong Kong below above
(e A JEAHE* 92021 9:2022 | BT | 3655 | 5664 | BLLE
JJob Title A (3 Hong Kong employees and 2 vacancies)
oS LA IRE REZEE } 0 ? ! > L R N !

5

N

5

N

3

5

545

5

B

551

552

553

5

vy

5

@

5

571

5

N

2

581

599

2| BV ERRCAGACHE 5 BhE AR

B
i

| BT B ¢ Bl EAE 5 il TARAD

A PREBR TS LA R EE

Technical and Consultancy 1 Sz EE [

Technical Manager; Technical Superintendent

FflsCH 5 FRileaE:

Assistant Technical Manager; Assistant Technical
Superintendent

Ship Surveyor; Technical Consultant; Engineering
Consultant

FisAERgEREL ¢ Rl - TR

Marine Surveyor; Marine Consultant; Cargo
Surveyor; Cargo Consultant

NI AT ; VBRI - B

Harbour Pilot
HAEE

Technician; Technical Officer; Service Engineer

Marine Law and Insurance JS557A58E K (R

Maritime Lawyer; Admiralty Lawyer

A

Maritime Arbitrator

HEPEEA

P&lI/Insurance Manager; Claim Manager; Marine
Expert
PrbR TS R  JgRER

P&I/Insurance Officer; Claims Officer

Marine Insurance Underwriter

BEREZIRA

Training and Education {5 K235

Professor; Lecturer; Instructor; Trainer

B sl BUEE A

Account and Finance &3+ &%

Ship Finance Manager
Frefin e s

Ship Leasing Manager
EAEFH S 4K

Safety and Risk Management 224> F; JE\fa /B T

Safety/Risk Manager ;Auditor; OHSE Manager
ZrafCH T SRS  EEIRE - Zra - BURLEH

Other staff of supporting services, e.g. general human
resources, finance, IT and administration works.

HASZHR AT PSS —fR ATIER - W5 -
BV AT R

|Other Staff of Supporting Services HAZiBE T

|Other Staff Related to the Maritime Services IndustryE At fHRR/BEREENE T

For Official Use ‘

* “Hong Kong” refers to Hong Kong permanent resident and “Non-Hong Kong” refers to non-Hong Kong permanent resident.

T IS TR BRI I BT B8R AERE T
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Part I
—

Employees Leaving the Establishment
& R

Please state the number of full-time employees leaving your establishment in the past 12 months.

YL B A T B e e R -

No. of Employees Left
BB

(a) Taking up another job ; starting own business related to Maritime
Services industry.

EEN G EIRIS SRR A

(b) Taking up another job ; starting own business NOT related to Maritime
Services industry

A HAATIEER RIZE

(c) Emigration, retirement or further studies

BE - BIREGERE

(d) Others, please specify
HAtl > R

End of Questionnaire. Thank You for Your Co-operation.

BE5E - Z#EE -
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Appendix A
B $% A
(S)

2020 Manpower Survey of the Maritime Services Industry

BEIRFE 2020 FATTERE

Explanatory Notes

Bt

Part I - Manpower Information

F—Etr - AJIER

1.

Principal Jobs - Column ‘A’

370 A

(a) Please go through column ‘A’ and mark those principal jobs applicable to your establishment. For detailed job
descriptions for principal jobs, please refer to Appendix B.

R A W BEHUEARY SRR T ERRS o ARSI TR > S 2ETER B

(b) Please note that some of the job titles may not be the same as those used in your establishment. Please classify an
employee according to his/her major duty. If a job in your establishment has similar job functions as one of the
principal jobs, it should be classified as that principal job.

AR ERNER IR FTRE AR SRR AR - BRI (e Ry E R - SR R g H
— i L SRR AT A Rk £ o

(¢) Inthe event where an employee’s duties in your establishment are split between two or more job titles, please use
the job title that best describes his/her principal responsibility.

W EHEREE R TR TR - 555 F S RE SO 1 SRR A -

(d) Please add in column ‘A’ titles of any principal jobs not mentioned in job descriptions (Appendix B); briefly
describe them in respect of the appropriate job categories.

W EHEESAEERE I EERERER TESRH (8% B) > F—HHEA A" BN > IZE
PSR -

Number of Employees as at Survey Reference Date - Column ‘B’

FESET H AR R & A B 1

For each principal job, please fill in the number of Hong Kong and non-Hong Kong shore based personnel as at
survey reference date.
“Employees” refer to those working full-time (i.e. at least 4 weeks a month, and not less than 18 hours in each week)
under the payroll of the establishment. These include proprietors and partners working full-time for the establishment.
These definitions also apply to ‘employee(s)’ appearing in other parts of the questionnaire.
HHE  ERENGETH R EE BRI AR R IEREE ETEASHE -

MBS 5 EEEAEBRIE (AEH&0MWE - FEA DR/ VNG (928 A8 - BPaEEEr
RSB TIFREREBA - HERAEAME TR TES , —&8  EFRMHEE -

Number of Vacancies as at Survey Reference Date - Column ‘C’

FE4EET H BRRYZE BREH ‘C

Please fill in the number of existing full-time vacancies as at survey reference date. ‘Vacancies’ refer to those unfilled,
immediately available job openings for which the establishment is actively trying to recruit personnel as at survey
reference date.

SHE EAESET H T — sy e Al - T 226 ) BRI AN S T2 QIR - I 2 A
PR IEARHRFAHE A S IE A -
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4. Forecasted Number of Employees as at September of 2021 and 2022 - Column ‘D’

FHETLE 2021 F 2022 5 9 HAY(E R A% D

Please fill in the forecasted number of employees you will be employing in September 2021 and September 2022.
The number given could be more/less than existing employees, subject to whether an expansion or contraction is
expected.

AR HAETHEME 2021 52 9 H & 2022 4 9 HEY e 8 AR - IEHFTEABTREZ Y /DI B A R BB -
BPHEHEE g LI RS IRR S AE T -

5. Age Distribution of Employees as at Survey Reference Date - Column ‘E’

FESEET H 3 B RIS 73 1 E

Please fill in the number of employees as at survey reference date for each age group.

SHIEE BT H R S E I A R B B -

6. Number of Employees with Ex-seafaring Experience - Column ‘F’

B e LT Ireassni e 8 A\ A

Please fill in the number of shore based personnel with ex-seafaring experience.

SHIHE EREE AT H IR e E TREERNE L TEABHE -

7. Employees Leaving the Establishment

1 =5 Bl

Please fill in the number of full-time employees leaving your establishment in the past 12 months.
AEE Bt H AR 2R 2 EL -
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Appendix B
b % B
(S)

2020 Manpower Survey of the Maritime Service Industry

MERBHE2020F A NHARE

Description for the Principal Jobs

- Shore Based Personnel Sector -

SR - N (A

-FETEANE-

Code
& 9%

Principal Job
EFEBB

Job Description

TESRHA

ADMINISTRATION; MANAGEMENT AND HUMAN RESOURCE 17§ ~ &H B A &R

511 Managing Director ; Chief Assumes full responsibility of overall management and development;
Executive Officer ; General formulates company strategies, sets guidelines, targets, and makes
Manager corporate decisions; monitors the performance of various departments;
BN (TR reports to the Board of Directors overall company policies.

HuLH AT NENRETE T R © FEA TR - it R EEE > W
ANEIWFHRE BB S HMIHVENE  MERE GRS A FEBAREER
HYsR s -

512 Fleet Manager ; Marine Oversees all operational aspects and budgetary control of the company’s
Superintendent ; Port Captain vessels; ensures that they are operated safely, economically and efficiently
Bisn @ . g maintained to a standard that allows them to fulfil operational
EpEALE requirements of either the organisation or charter parties and/or other

commercial contracts.
BB A R A A 5 L R AT EARAL S22 % ~ s
GH - HRE - DATEtEE - #E TR GEERIVEEA -

513 Fleet Officer Supervises and handles all operational issues related to company’s vessels,

BT e.g. keeps records on voyage and maintenance of vessels, monitors fuel
costs; administers port disbursements; assists the Manager/Superintendent
in reviewing vessels’ cargo stowage/loading & discharging plan and
vessels’ overall performance.

514 Crew Manager Oversees crew recruitment, deployment to vessel, scheduling, and regular
pEI=Era_Regii training and development; takes care of on-going management and

administrative duties of seafarers, such as payroll, travel arrangements,
insurance and health schemes.

BRI TR - A - s RE R s B H
BB BB E E R ATECLAR - BIaNsEsT « SOBZHE - Irbe S B
sTHEIE

515 Crew Officer Supervises and executes general crew administration, including payroll,
pEI=F721 aeyen travel arrangements, insurance and certificates of crew members;

co-ordinates timely crew changes.
BB RPT—RBEITBULIE - BFEEH - R - frbg - /BES
o AL B AT -
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Code Principal Job Job Description
& 5k FEBRB T fF &% 9
BUSINESS AND TRADE K& 5

521 Marketing/Business Develops, implements and executes strategic marketing plans for the
Development Manager company in order to attract prospective customers and retain existing ones.
(iR als ! HIE ~ EHAIR T RIS M T HE Rt & > DA S VB e PR A

EF

522 Ship Chartering / Sales and Handles all aspects of chartering/sales and purchase activities (e.g.
Purchase Manager identifies chartering/sales and purchase opportunities, evaluates returns,
SLAAFHS e Ak negotiate rates and terms) to meet the profit/sales target of the company.

EREFTA RIS EHEER) (fId - et E  EEAEE - P
[ ~ TR ERS R DUERRASIET TAYALE, $4 & EAR -

523 Ship Chartering / Sales and Supports chartering/sales and purchase activities to meet the profit/sales
Purchase Representative target of the company.
et e EHEAE RN S EE RS - DUERCAEIET THYFIE S8 HEE -

524 Shipbroker Liaises with ship owners, ship operators and cargo owners to facilitate the
] sale, purchase and chartering of vessels; provides market information for

sale or chartering of vessels; handles payment and drafts contracts and
relevant documents.

BEEALE a2 A - B E DU e Aefn B E S Al fR At Bl &
S EE OIS & - R - RS ERIAERE S -

525 Sales Engineer Uses technical knowledge to manage sales of marine products/services.
PHEE TAZE I TR - BREEEE m AR HsH &S LIF -

526 Customer Service Interacts with customers on behalf of the company; provides information
Representative about services offered by the company; responds to customers’ enquires
= SRR and complaints.

RELFHEFE P % et AFHRERSHEREE P mHEEFE
& R8T @
OPERATIONS 23

531 Port Manager ; Stevedore Oversees and co-ordinates a range of port activities including
Manager loading/unloading ships (or boarding/alighting of passengers),

SECTAQH ;S HE g cargo/baggage storage, tug and pilot services with a view to optimise

resource use, minimise costs and comply with relevant regulations. (The
scope of “Stevedore Manager” may confine to the supervision of
loading/unloading activities.)
BE 2 Kt — ZH VAR LD ’ SEHIRS EYIEEHERE 1%
B2 Kb — RS LEE) - EFEREEEIM EEYEHERE B
e ~ REFEY 173 - Hiln R EBIRG S - DUEBEE B & E
F -~ PERIRA BT EEREOR - (T EYAEIEE | Y TR e
PR e B B b B SEEIAERAEEE) - )

532 Ship Agency Manager Liaises with port officials and terminal operators to plan effective cargo

FHLLfiE R £ operations when the vessel arrives the port; carries out any arrangements
as required by the shipping lines, ship-owners and ship-masters.
EEEMEE B IEROET A B - BEUEEE DR SR
EYERHE TR © FEALAE] ~ A ESREDR - T HAHRA 2 HE -

533 Freight Manager ; Logistics Oversees the transportation (in particular ocean freight shipments) of
Manager goods from suppliers to distributors; ensures the shipping methods are
1S AGH - B AC safe, efficient and cost-effective.

Brgt At IE R E > 25 re 0y B AL CRe &0 BOBERYER (7)) - HECRIE
R~ AR E A -
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Code
& 9

Principal Job
FEBRB

Job Description
T fF &% 95

OPERATIONS (CONTINUED) 23# (%)

534 Cargo Planner ; Cargo Officer | Assesses the nature of goods and the situation of the vessels to ensure that

S E ST any loading or discharging is done safely and efficiently; solve
stowage-related problems; communicates with port operatives to assign
destinations for the cargo.
S EYIEE KA AR - L AR Z S &) » g i
HAHRARI R - SUEYIE RO RS LR E A\ B -

535 Warehouse and Distribution Plans and manages the receiving, storage and distribution of goods and the
Manager overall operation of a warehouse; keeps track of stock levels, delivery
BT R U S L times and transport costs.

REBIFIE R - BB R BR BRI  SCE I ~ A -

536 Boarding Officer Facilitates the smooth entry and departure of the assigned ships; ensures
B AT that they fulfil statutory formalities and required declarations.

B A FEA EIGIE L - MECRAL BT &7 R S TR K -

537 Stevedore Loads and unloads the cargo of ships in a port.

BYiRER PRSI BB -

538 Pier Attendant ; Pier Assistant | Provides general support to the operations of a pier; may involve cleaning,
HEGER(E B ; REFEHT basic maintenance and customer services duties.

ARSI —fGEE - BOBFOER - BEARE REFIRE S LF -
TECHNICAL AND CONSULTANCY it 5z EE R

541 Technical Manager ; Technical | Plans and organises vessels’ repair works, conducts survey inspections,
Superintendent controls budgets and spares procurement.

ReffosS B 5 ReffodEa FUE S e AR S OR R - T ROAEAR] - PR K PRI B
HR o

542 Assistant Technical Manager ; | Supervises and execute vessel repair plans and spares procurement; assists
Assistant Technical the Manager/Superintendent in sorting out technical problems encountered
Superintendent during the course of work.

BHERRCATAEEE ; BB iANE: | B R TANADAE S T8 S BRI LA - R Bh & AR B H
TAEBFIRIRMT R -

543 Ship Surveyor ; Conducts inspections/examinations of vessels to assess, monitors and
Technical Consultant ; reports on their condition, inspects equipment intended for new or existing
Engineering Consultant vessels to ensure compliance with various standards or specifications.
fitsfa e BRAT ; FioRER ; e AR E LSS ~ R R A SR te & (i, SR A AL
TAZRAM E R H AR TT &K B -

544 Marine Surveyor; Marine Verifies the condition of cargo; investigates cargo loss or damage;
Consultant ; Cargo Surveyor ; | provides technical advice for insuring or transporting goods.

Cafgo Consu“anf REEYHINI - HEGEE > B REE A SV SRR R -
VN EAT ; RN
BYINERT ; SYIRAR
545 Harbour Pilot Accompanies and gives navigational advice to the Captains when the
EEEE sea-going vessels enter or leave Hong Kong to ensure their safe navigation
within Hong Kong waters.
TEEFEAL SRR S BI RE FAL & 8 THTITE R RIS EE
TKIBAZERT -
546 Technician ; Technical Officer ; | Uses technical knowledge to provide after-sales services related to ship

Service Engineer
Rty & ; Fffo £ A4E 5 Bhiofkss
TAZE

machinery, equipment and other marine products.

FIFHTTSE BRI R - 35 fs R H A B E e (L B R IR -
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Code Principal Job Job Description

& ok EFEBB T fE 58 B
MARINE LAW AND INSURANCE JGE7AE KR
551 Maritime Lawyer; Advises clients on legal issues and disputes under marine law and the
Admiralty Lawyer related rules and conventions; draws up legal documents; represents
SR clients in legal proceedings.

1B REIER BRI ALY S AR S ERE FE
HER ~ EEAEST - RAEAERAIRE S -

552 Maritime Arbitrator Studies evidence, determines liability, encourages communications
HEMAHRE between disputants and tries to bring them to a settlement before an official

hearing takes place; prepares settlement agreements for settled cases.
WEEEE - MES T EE > SRR T E R - POETIERRE
AR A - ICRRA i TR A e -

553 P&I / Insurance Manager ; Identifies and analyses risks associated with policies, manages claims or
Claims Manager ; provide expert advice, minimises risk of financial loss and achieves target
Marine Expert budgets of the company.
ORbREETS ; HIREEH el s o M R BRI R A B ER OB ER R > SR R EEE R AL » R
HEER N EER KL E A M B THE -

554 P&I / Insurance Officer ; Administers insurance policies, records and claims; processes information
Claims Officer on incidents pertaining to the policies.
TRIEEFS R EME FRIAORER - CREFECER R - B BLOR BEAHRRAY SRR -

555 Marine Insurance Underwriter | On behalf of the insurance companies, assesses the risks involved in the
SSEIRBI R insurance/reinsurance policies applied and decides on whether the

company should accept these risks.
R OREE A 5 R H B B I PR A R R BB (E RS - TREAFER
Pz e -

0

TRAINING AND EDUCATION (5 K #5551

561 Professor ; Lecturer ; Teach students in academic/vocational subjects related to the maritime
Instructor ; Trainer services industry at different levels; may also conduct research and publish
Bbg . SER e g s papers relevant to maritime studies.

BB [EIRE RV B R AR SEAHRARY 2 1la, BCER H - BOE [FIR
AETTAH BRI AT 98 S 88 Feim s S

ACCOUNT AND FINANCE &35t K Bf 7

571 Ship Finance Manager Assesses risks and asset value for offering of mortgages, loans and other
AL AR AR credit facilities in relation to purchase of second-hand vessels or new
buildings.

aPfh e R B EEE - DIRHTERE e S i AR R
i~ EERHASRIRE SR -

572 Ship Leasing Manager Assesses risks and asset value for offering of ship leasing contracts in
BRI R 5 L relation to new buildings.

aPfh e ke B EEEE > DRI ELT S SR RGO & 54 -

SAFETY AND RISK MANAGEMENT Z24 K E\faE

581 Safety / Risk Manager ; Assesses health, safety and environmental risks at the workplace , devises
Auditor ; OHSE Manager a mechanism/ workflow for prevention of accidents, carries out audit
FEL U S checks to ensure that the risk management mechanism is implemented

SR - 224 - HgpscEy | Properly.
SPAS TR - 2o RESIR - 31T SRrATED s
BB R TR PR 258 T -

OTHER STAFF OF SUPPORTING SERVICES HAZ#E 8 T

599 Other staff of supporting services, e.g. general human resources, finance, IT and administration works.

HASZ ST P28 —f A& ~ I8 - BeRHEEEHA TBC(E
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Response Profile

Appendix (v)

Consultants and Surveyors

(b)
(@) No. of (b) / (a)
Sector/Branch No. of Establishments Effective
Valid Cases * Successfully Response Rate
Enumerated
A. Ocean Going Sector
Branch 1: Ship Agents and Managers;
Local Representative Offices of 121 105 86.8%
Overseas Shipping Companies
Branch 2: Ship Owners of Sea-going
Vessels 17 15 88.2%
Branch 3: Operators of Sea-going
Vessels 5 5 100.0%
Branch 4: Ship Owners and Managers 4 3 75.0%
River Trade Sector
Branch 5: Ship Owners and Operators
of Vessels Moving Between Hong
Kong and the Ports in Pearl River 4 3 oTA%
Delta
Local Vessel Sector
Branch 6: Inland Water Transport 74 70 94.6%
Branch 7: Mid-stream Operation 23 21 91.3%
Branch 8: Yacht Club and Other Yacht
Services 13 13 100.0%
Shore-Based Sector
Branch 9: Container Terminal and
Marine Cargo Terminal Operators and
Port Facilities Operators; Service 42 40 95.2%
Activities Incidental to Water
Transportation, etc.
Branch 10: Shipbrokers 47 43 91.5%
Branch 11: Classification Societies;
39 34 87.2%
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(b)

(@) No. of (b) / (a)
Sector/Branch No. of Establishments Effective
Valid Cases * Successfully Response Rate
Enumerated
Branch 12: Marine Equipment;
o ] 31 25 80.6%
Shipbuilders and Repairers
Branch 13: Marine Insurance 15 10 66.7%
Branch 14: Maritime Law 11 10 90.9%
Branch 15: Ship Finance 2 2 100.0%
Branch 16: Ship Registration and Port
. 4 4 100.0%
Authorities
Branch 17: Other Marine Services 25 21 84.0%
Overall 507 454 89.5%

Note: * Sampled establishments with suspended operation, change of industry, nil reply to the survey

were considered invalid.

- 144 -




EEBRESE
(@) (b) (b)/ (a)
FR/ P AR RIS E R N
BERE HUMSEEE e
AR
FO3E 10 MSSREE RSB 5 BN
AEIEEEI i 10 80.8%
FO3E 2: s ElmAlAl e 17 15 88.2%
P 30 B fimi= 3 5 5 100.0%
P 4 M EEEA 4 3 75.0%
B. VI RESE
FO3E 5 AR EBREER T = ANEn
ok R . % o71%
C.AHARAE
PIEE 6: JBAZK gy 74 70 94.6%
FI%E 7. oRfEZE 23 21 91.3%
PO%E 8. HEfiEer R il MR AR 75 13 13 100.0%
D.EFE{TEE
FI¥E 9. EHENSTE N &SI &
B E T . HAK - 42 40 95.2%
A BN RS EE)
FI3E10: fyEELK4d 47 43 91.5%
FORELL: AlaRet s RERT R ERAL A Sl 39 34 87.2%
FIHE12: T bR B 31 25 80.6%
FIREL3: BERRE 15 10 66.7%
FEXE14: SEEEE 11 10 90.9%
FIRE1S: MSAAREE 2 2 100.0%
FRfEL6: MEAAEE RGBS S 4 4 100.0%
FI17: HAet R 25 21 84.0%
QEET 507 454 89.5%

wat o * EAIREILEE - FFS [ EEE - o e & SR
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Appendix (vi)

Quality Control Measures

Prior to fieldwork preparation
e Collect contact information of the sampled establishments
e  Group sampled establishments to the same business organisation

Thorough training of fieldwork staff

e Industry briefing workshop by VTC

* Intensive briefing and training sessions by the survey consultant in consultation with
VTC

Monitoring of the fieldwork execution

*  Well-trained enumerators who are experienced in conducting establishment surveys
e Closely monitor fieldwork progress and work of enumerators

*  Debriefing sessions twice a week

e Joint field visits by VTC

Measures to increase the response rate
e  Strategic directions given by VTC
e Assistance from the Training Boards and trade associations, etc.

Checking of the completed guestionnaires
e Sample check of completed questionnaires by an independent team of QC checkers
*  100% vetting of the completed questionnaires by VTC

Data processing and data validation
*  Collection of data via an i-Survey platform (Interactive Online Interviewing Systems)
e Validation of collected data via computer programming and systems

Data analysis by VTC
e Comparison of survey findings with last round
e Benchmarking with relevant manpower information (if deemed appropriate)
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- EMEN -XRBTHRENBER TR

- VTC ETH & & ith % &

1 = (6] 78 R Y {1 )i
- VTC f2ffie & 2 2 R Ay k& 1% 7 =
- FRAKEZ B G KA

O E L HEEE

- ARFAENEHNAFARAERAEB L/ NE SHECHENHAE
M) &

- VICR G ERBZBHHREMEGET 100%FE

B pR T R B 5
© BRI BE LA M A (-Survey platform) H 5 Brim
o7 18 B R AR SR & & B A i8R B Y BUR

VTC i 17 8% o7 it
- Bl E—JEHY AN BB ETIER
- SR ADEE (OEH)
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Appendix (vii)

Manpower Projection Methodology

Adaptive Filtering Method

1. The Adaptive Filtering Method is a forecasting method which rested on the principle of
“Weighted Exponential Smoothing”. In this method, past manpower data are weighted and
heavier weightings are given to the more recent data. The forecast is more dependent on the
recent manpower information. The degree of emphasis on the more recent survey data can
be varied by adjusting the weighting factor (A). Thus, the higher the value of ‘A’, the heavier
the weightings of the more recent data.

2. The forecast may be optimised to suit the decisions made by the Training Boards based
on the factors such as the market trends, technological developments, social-economic factors,
future expectations, etc. The method is illustrated in Figure 1 below.

Figure 1 Adaptive Filtering Method

Manpower Projected curves . Future
Data " generated by Selectionof [~ Manpower
weighting factor appropriate Requirement
(A) on manpower curve as the most
data fitted projection
(A=0to1)

Training Board
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1.

¥H €7 48 JE YH 0] )£ [ Adaptive Filtering Method » AFM] & — F&# A& A “ i #E 3¢
MEENTEN G E -FEEE A AT BBEEN A J BB T IR
WHEHNBBETRENME - TAMNEZHE AN &IN AT
HE  MERHARHAERENEETMNEBFAEMNMER T (A) K
o e NIE > “A”EYE B S o &R OB AU ME B BL R oK -

AR B U T A - R SR RN R R RN
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B -
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Annual Additional Manpower Requirement

Appendix (viii)

Sector Manpower | Projected Average Replacement Annual
in 2020 | Manpower Annual for Wastage! | Additional
in 2024 Manpower Manpower
(by AFM) Growth Requirement?
(a) (b) (©)=[(b)-(@)1/4 | (d)=[(a)+(b)]/2 (c)+(d)
X
wastage rate
Ocean 152 191 10 0 10
Going®
River Trade 748 726 -6 11 5
Local Vessel 5010 5040 8 199 207
shore | 12775 | 11677 275 661 386
Based

Replacement for wastage = average annual manpower x wastage rate of respective sectors

For River Trade sector, as the wastage rate (i.e. 30.6%) is believed to include surplus staff which
need not be replenished in the next few years, the MSTB decided to use the estimated number of
retiring staff to work out the projected wastage rate. Below are the wastage rates adopted for
various sectors:

Sector Wastage Rate (%) Source/Assumption

Ocean Going 0 From the 2020 Survey

River Trade 15 6% employees were in the age group of “65 or above”;
assuming all of them will retire by 2024, an average
retirement rate of 1.5% is adopted

Local Vessel 4.0 From the 2020 Survey

Shore-Based 5.4 From the 2020 Survey (excl. non-technical staff)

+/- 10% applies for presentation of the estimates in the report

As the survey focuses on local manpower requirement, non-HK employees were excluded for the
calculation of the estimated annual additional manpower requirement

Non-technical staff (i.e. “Other staff of supporting services in Shore-Based sector) was excluded

for projecting the annual additional manpower requirement as industry-specific training may not
be required for this type of staff
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B S5 (viii)

SEEIMNATEXK
il 2020 4E A7 | 2024 4F g BEAN ESEEX DN
ATHERE | AJEE ANTTRE ! ANTIFEK?
(AFM)
(@) (b) (©=[b)-@)/4 | (d)=[(@)+(b)])/2 (c)+(d)
X THET R 3
R 152 191 10 0 10
LI e 748 726 -6 11 5
AR 5010 5 040 8 199 207
EpETE 4 12 775 11 677 275 661 386

1

FRIERGHIA T = FHIEFFEATTFR X TR i R AE

FEPDTRE - HIFGE BT 2635 (30.6%) E7% T RIS AR A B EARAHE AT EN T+ 53
W BB I E LTINS ETICFS o LU 5 S SRRILUE EAE BT R AR

TEFY JRERAEE (%) KR
EFIFE 0 R/ 2020 LEA JI5H B ArfR e RF
PR 15 6% MES/E 65 BCLL L HIFERATGY -
R T 20157 2024 7351k » SFLTEFFRT
BRI 7 1.5%
LI HAR 4.0 R 2020 FEA TS BRI R
BEETTH 5.4 R/ 2020 EA T BRI RF (SR
FEFEMIAT))

B PIPTRETHTEFEETS A T 75 K 75 LA FHT +- 10%
HIPRA BRI TIFR » TR B IR R TN Z A
TR T (BIEEFTTHEAM ZEIRBA R ) REAEZ Y » NiELEE T o g A E R

BT
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Appendix (ix)
(i)

Number of Graduates of Full-time Pre-employment Courses
UCG-funded courses and VTC courses

& HHBEATHIRERAR
REFFEHZEEGRIRER
SIS EeRE B E AR
o Number of | Projected Number
Course Name #I;I;, g‘?/'irggg Graduates ?gé;%j{gl
3 HEAR g
AT -
2020 2021 2022
Bachelor of Engineering in Mechanical .
. . Cityu
Engineering ik 97 74 93
TR+ (B TAR)
B.Eng. Mechanical & Automation Engineering CUHK g7 81 5
S E UL L LN
BBA (Hons) International Shipping and
Transport Logistics PolyU 104 110 100
PSR R P E L GRAR) T e B R HR
fir
BENng (Hons) Mechanical Engineering PolyU 80 80 3
PR IREE (558 ) T2 HIR
BEng (Hons) Scheme in Mechanical
: ; PolyU
Engineering i 48 47 100
TR TR () T -2 4 A3 E
BEng Mechanical Engineering HKUST 128 120 107
TR+ (IR TAEE) [EYN
BEng/BBA Mechanical Engineering and HKUST ] 1 3
General Business Management! LA
Higher Diploma in Mechanical Engineering
B TR SO VE L 190 %
Bachelor_of Engmeenngl (Mechanical SHAPE o5 o5 20
Engineering) (Honours)
Higher Diploma in Maritime Studies MSTI 1 m 35
HERHEESCCE
Certificate for Junior General Purpose Ratings ) )
TR B MST! % " >
Total 1 g 804 599
L
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Remark ¥ :
#Training Provider Full Name
el Exyi]
CityU The City University of Hong Kong
PN AR T RER
CUHK The Chinese University of Hong Kong
2RUN AP SORE
PolyU The Hong Kong Polytechnic University
HR EAET AR
HKUST Hong Kong University of Science and Technology
R BHRRHORE
IVE The Hong Kong Institute of VVocational Education
EREREAEER
SHAPE The School for Higher and Professional Education [SHAPE] of VTC
and RMIT University, Australia jointly offered the programme
RS e A 2 = 0 B U 5 5% 2 F A HEE TORER
EHERTE
MSTI Maritime Services Training Institute

IR

Note :

Only English name is available.

2Four classes are planned for CJGPR in each AY. The 36 graduates in AY2019/20 were from the
first 3 classes in AY2019/20. Students of the 4th class in AY2019/20 will graduate in

AY2020/21. The estimated no. of graduates in AY2020/21 therefore includes 5 classes of students.

i

LSRR AT -

BB F R R AR ARIEFIRRIIBE 20191 20 ZEEAT 36 S EFELAH
2019/ 20 S24EAY B =1F » 77 2019 | 20 BHEEZVTHLHTE LG 2020 | 21 E2FHE - (AL - 7HET
2020 / 21 E2FHTEIE LN BCETT T LIHTEE
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Appendix (x)

Maritime and Aviation Training Fund (MATF)

1. The $100 million Maritime and Aviation Training Fund (MATF) approved by the
Legislative Council in January 2014 came into operation on 1 April 2014. In May 2019, $200
million was approved to be injected into the MATF to sustain and enhance existing training
schemes and scholarships, as well for launching new initiatives for the maritime and aviation

sectors.

The aim is to build up in due course a vibrant, diversified and competitive pool of

professionals and technical personnel to support Hong Kong’s future development in the two

sectors.

2. Schemes operated under the MATF include:

Professional Training and Examination Refund Scheme (ProTERS)
Maritime and Aviation Internship Scheme

Partial Tuition Refund Scheme for the Specialised Aircraft Maintenance
Programme

Aviation Operations Training Incentive Scheme (AOTIS)
Local Vessel Trade Training Incentive Scheme (LVTTIS)
Local Vessel Competency Enhancement Scheme (LVCES)
Sea-going Training Incentive Scheme (SGTIS)

Ship Repair Training Incentive Scheme (SRTIS)

Hong Kong Maritime and Logistics Scholarship Scheme
Hong Kong Maritime Law Scholarship Scheme

The University of Hong Kong (HKU) — Dalian Maritime University (DMU)
Academic Collaboration Scheme

Hong Kong Aviation Scholarship Scheme
Overseas Exchange Sponsorship Scheme
Hong Kong Nautical and Maritime Scholarship Scheme

The University of Hong Kong (HKU) — Shanghai Maritime University (SMU)
Academic Collaboration Scheme

3. For the latest Schemes operated under the MATF, please refer to the website of the
Transport and Housing Bureau (www.thb.gov.hk).
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Appendix (xi)

Business School Partnership Programme (BSPP)

1. The Business-School Partnership Programme (BSPP) was first launched in 2005.
The aim of BSPP is to promote better co-operation and closer alliances between the business
sector and schools. It leads students out of the classroom to gain a wider perspective of the
world so that they can get prepared for life in the society. Through this new learning platform
provided by the business sector, students will be able to know about different careers and
understand the requirements of employers, enhance generic skills, develop correct work
attitude and values which enable them to adapt to economic and social changes, hence
ultimately achieve the goal of whole-person development.

(Extracted from: https://careerguidance.edb.hkedcity.net)

2. The Maritime Services Training Board (MSTB) has been actively supporting the
BSPP since FY 2015-16. Below are the activities jointly offered by MSTB in FY 2020-21:

Name of the Activities

1. Talk on Career Development in Maritime Services Industry

2. Ship Handling Simulation Experience Workshop

w

Visit to Hongkong Salvage & Towage, a division of Hongkong United
Dockyards Limited

Career Talk on Seagoing Profession

Visit Maritime Museum and Career Talk on Seagoing Profession

Visit to New World First Ferry Services Limited
Visit to Shipyard of TurboJET

Visit to the Maritime Services Training Institute, Vocational Training
Council

O N s

9. Visit to Marine Department Training Centre (Government Dockyard)
and Career Talk
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Appendix (Xii)
§‘ \r}(!Xii!

Statistical Tables
% =,

n

No. of Posts on Board and Employees in Ocean Going sector by principal job

1% 1 B B o AR 2w R A _ BRI e S EH

Manpower Statistics by principal job
Fe FEBOB EI I J14ET

Age Distribution of Employees by principal job
o F R E T 0 e B AL o
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1. No. of Posts on Board and Employees in Ocean Going sector by principal job

7 LB B oy R s B R (R B8 H

No. of Posts on Board as
at Survey Reference No. of Employees as
at Survey Reference | Employees as
10b - Zlaa;iLE’JH’ﬂé . Date percentage of
Category |Principal Job AT HEA BRI et i g | posts on board
gory p #H = (gL -k
ok e e EAGAL ERRAT
WSS | = R 7S g
Kk | NonHK Total HK Non- | Total (NP
| Jeaom | BB || PR (BN OVE)
’ ‘ () FlIEAE | (b)
Officers |101|Master §iE 3 | 2675 | 2678 | 5 | 338 | 343 12.8%
—E—A% \\ = " " T~
SR o) C(h;i‘lﬁ'z;'g'“eer T 2697 | 2701 | 8 | 354 | 362 13.4%
103[Chief Officer AgI(A{k) | O | 2684 | 2684 | 2 | 351 | 353 13.2%
: A
104 é_g Engineer NE% (— | 1 | 2662 | 2663 | 2 | 345 | 347 13.0%
105|2nd Officer — &l (k) | 7 | 2725 | 2732 | 10 | 399 | 409 15.0%
; — fSEA
106 g_éd)E”g'“eer —B# (= | 3 | 2604 | 2607 | 10| 372 | 382 14.2%
107|3rd Officer =g (=fk) | 24 | 2659 | 2683 | 53 | 429 | 482 18.0%
i — A
108 fifh)E”g'”eer =B (| 5 | 2660 | 2663 | 7 | 362 | 369 13.9%
Junior Engineer ; Training
Engineer ¥4k EHm (&
109 o BISNEH 0| 206 206 | 0 | 37 | 37 18.0%
) PR (P ’
A)
EE] =y
110 Cék Cadet LTS o4 | 2578 | 2602 | 47 | 285 | 332 12.8%
1 SISTEAFA
177|Engineer Cadet B | 4 | 5557 | 2561 | 6 | 203 | 209 8.2%
=SUEER
11p[Electro-technical Officer | | 5 400 | 2402 | o | 187 | 187 7.8%
SRS &
A ——
113 F;gg%gerat'on Engineer =1 5 | 9o 90 | o | 140 | 140 155.6%
4
i TR
199 h%er Officers  Hfiimsh | 3 3 0 0 0 0.0%
Sub-total /]\aF 73 | 29292 | 29365 | 150 | 3802 | 3952 13.5%
Ratings Chief Petty Officer ; Bosun
~aUNgs  fooq| M 0o | 2675 | 2675 | 0 | 353 | 353 13.2%
wiEmEs|” [MKRE | KFE ’
202|Pumpman % T. 0 | 202 202 | 0 | 64 | 64 31.7%
203|Fitter fA&=3FT LT 0 | 2534 | 2534 [ 0 263 | 263 10.4%
204|Sailor KF 0 | 12530 | 12530 | 0 | 1029 [1029 8.2%
205(Motorman 4T 0 5214 | 5214 0 1053 | 1053 20.2%
Rating (General Purpose)
206| aung (Benera) 0| 4615 | 4615 | 0 | 756 | 756 16.4%
S (£EE 0
207|Steward & & 0 | 451 451 | o | 38 | 38 8.4%
208|Cook JEfEfi 0 | 1023 | 1023 | 2 | 350 | 352 34.4%
209|Laundry man JE7% T A 0 59 59 0 0 0 0.0%
e TR
299 héer Ratings  HAMIEE | o | g7 87 o] o 0 0.0%
/L
Sub-total /N2t 0 | 29390 | 29390 | 2 | 3906 | 3908 13.3%
Total 4B 73 | 58682 | 58755 | 152 | 7708 | 7860 13.4%
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2. Manpower Statistics by principal job
Fo T ER G E I N TI4ET

No. of Employees | Number |Forecasted|Forecasted
as at Survey of No. of No. of
Reference Date  [Vacancies|Employees|Employees
Job gt HEAMEE| asat as at as at
Sector Category |Principal Job ANE Survey |September|September
Sl AR |3 s Non- Reference| 2021 2022
e e Hong Date | FEEHE | FHa1E
Hong |Kong E4istH ([ 2021 4292022 9
Kong | JEA | Total [HHRYZEfR| HRVEER | HEVEER
A& B | 48| # N AE
Ocean |Officers |101|Master fi& 5 338 | 343 0 363 383
Going |=40E & Chief Engineer #gfE (A
e 102 ) 8 | 354 | 362 0 382 402
i 103 |Chief Officer K&l (Afk) 2 | 351 | 353 0 373 393
104 é_g Engineer X (— > |35 |aa7| o 367 387
105|2nd Officer —F ( —{k) 10 | 399 | 409 0 430 451
106|3rd Engineer — &y (=) | 10 [ 372 | 382 0 402 423
1073rd Officer =g ( ={k) 53 | 429 | 482 0 503 524
108 |4th Engineer =%t (V) 7 | 362 | 369 0 391 407
Junior Engineer ; Training
109 [Engineer #)4k/Etm (BEHE) ;| 0 37 37 0 44 50
G RGN EYN)
110 gc" Cadet ZETIREIE | 47 | 285 | 332 | 0 354 374
111 géi“eer Cadet REEHSE| 6 | 203 200 | 0 233 252
11p|Electro-technical Officer &R | | 157 [ 187 | o 175 188
g 1=
113|Refrigeration Engineer 4 &Ef| 0 | 140 | 140 0 140 140
Sub-total /NEf 150 |3 802 3 952 0 4157 4374
Ratings Chief Petty Officer ; Bosun &
375 201 E : KFE 0 | 353 | 353 0 373 393
202 |Pumpman % T. 0 64 64 0 71 74
203 [Fitter f&a3FT BT 0 |263] 263 0 267 277
204 |Sailor /KF- 0 |[1029|1029 0 1111 1194
205 [Motorman % T 0 1053|1053 0 1099 1151
206 |RatNG (General Purpose) & | | 756 | 756 | o 756 756
BE (ZEE
207 [Steward &5 0 38 38 0 43 48
208|Cook JEfEifi 2 | 350 | 352 0 372 392
209 |Laundry man X T A 0 0 0 0 0 0
Sub-total /)N&t 2 3906|3908 0 4092 4 285
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No. of Employees | Number |Forecasted|Forecasted
as at Survey of No. of No. of
Reference Date |Vacancies|Employees|Employees
seator P00 Eéﬁ%ﬂ‘l;légﬂ’ﬂﬁ = Sas at 3 ats atb 3 ats atb
ector . urve eptember | September
R Cétiiory[ Principal Job Non- Reference| 2021 | 2022
H%k?ﬁfﬁ/nilj Igﬂg@fﬁ Hong Date ?E%f?f ?E—g‘l_,ij—:
Hong |Kong TE4iEtH ([ 2021 45 92022 4 9
Kong | JEA | Total |HARYZEGR | HEVRE | BiVE &
A& | B | S #H NE NE
River |Seafarers [301|Master f& 76 76 0 76 76
Trade [[H&5 302|Chief Officer XE| (Afk) 93 93 0 93 93
A 303 [Night Vision Officer &fii& 48 48 0 48 48
i 204 ;eck Cadet REFIEMM | | s 0 s s
305 %‘i)ef Engineer il (X | o9 90 0 90 90
Junior/Assistant Engineer #JJ%k
306 wat (BE ) 31 31 0 31 31
307 [Fitter f#&E3FTEET 11 11 0 11 11
308|Sailor /KF 186 186 0 186 186
309 Motorman 4T 0 0 0 0 0
310 Iiatlng (Gcineral Purpose) & 34 34 0 34 34
BE (2
311|Cabin Attendant ZfgiEa | 173 173 0 173 173
Sub-total /N&f 748 748 0 748 748
Local Crew [401|Coxswain fii& 1255 1255 75 1325 1345
Vessel | Members |402|Assistant Coxswain BhEEfLE | 995 995 150 1021 1036
ZI}SLﬂt (Excludifg 403|Sailor 7KF 1107 1107| 67 1143 1154
i i
A ;L(aéfh?% 404 %g'”e Operator #its (X | 74 674 | 30 697 722
L) * Assistant Engine Operator ffj
405 PRI (BEIAE) 519 519 28 542 547
406 |Fitter HEESFTEET 33 33 5 38 38
Sub-total /N&f 4583 4 583 355 4766 4842
Crew |451|Captain fifi 43 43 8 53 56
Members 452 [Chief Officer AEI (K1k) 0 0 0 0 0
(Yacht) |453|Deckhand 7KF- 8 8 10 22 25
& (3 [454|Engineer T2 1 1 0 1 1
i) 455 Eect}rg—lt:echnical Officer & 0 0 0 0 0
ARG E
456 |Interior Manager fIE4ETR 0 0 0 0 0
457 |Chief Steward 42& =R 2 2 0 2 2
458 |Senior Steward ZaKIREE 0 0 0 0 0
459 |Junior Steward ]3RS & 0 0 0 0 0
460(Chef EJ5§ 0 0 0 0 0
461 (Sous Chef ElEf 0 0 0 0 0
Sub-total /)Nst 54 54 18 78 84
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Sector

Sl

Job Category
iar sl

Principal Job
TR

No. of Employees as
at Survey Reference
Date
E4iET HirE &
AB

Non-
Hong
Kong
IER

b

Hong
Kong
A&

Total
b

Number of
Vacancies
as at
Survey
Reference
Date
14t H
FAAYZ= G
#H

Forecasted
No. of
Employees
as at
September
2021
THETTE
202149
A ES
ANE

Forecasted
No. of
Employees
as at
September
2022
FHETTE
2022 £ 9
HiES
N

% of Shore
Based
Personnel
with Ex-
seafaring
Experience
Hifg ET
TR BRI
FTIEAE
HESTEE

Shore-
Based
B

Administration;
Management
and Human
Resources
T8~ EELR
NITE IR

511

Managing Director ;
Chief Executive
Officer ; General
Manager ZEIE4E
H TTBEEE
ks

284 | 82 | 366

368

368

30.1%

512

Fleet Manager ;
Marine
Superintendent ;
Port Captain ffi4#
KH THEE
R

114 | 35 | 149

152

152

71.8%

513

Fleet Officer 4
E1E

128 2 130

128

128

8.5%

514

Crew Manager &
EFHEK

28 4 32

33

33

43.8%

515

Crew Officer J§&
HETE

33 2 35

35

35

22.9%

501

Other Managers
(Administration;
Management and
Human Resources)
EAATE - BHELK
NSRS

79 23 | 102

102

100

44.1%

591

Other Staff
(Administration;
Management and
Human Resources)
HATE - BELKR
ANNEFET

465 | 38 | 503

505

505

14.5%

Sub-total /NGt

1131 186 | 1317

1323

1321

27.9%

Business and
Trade

521

Marketing /
Business
Development
Manager TG
JEEAL

316 | 29 | 345

343

342

9.6%

522

Ship Chartering /
Sales and Purchase
Manager fLAEFE
8 EHEgH

57 32 89

89

88

27.0%

523

Ship Chartering /
Sales and Purchase
Representative fiff

At e HER

43 19 62

65

67

3.2%
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No. of Employees as Forecasted | Forecasted | % of Shore
at Survey Reference Number. of No. of No. of Based
Vacancies
Date t Employees | Employees | Personnel
SRR | o as at asat | with Ex-
Sector [Job Category . A y September | September | seafaring
s Principal Job Reference .
Fiall (R R R Non- Date 2021 2022 | Experience
7 Hong e THETTE FHETTE ,EJ%‘LI
Hong | Kong H:EE]”J;E@]\A 2021 4 9 | 2022 4F 9 |{ERKERLYE
Kong | JF4 | Total | - ANEE | RfMER [ ET/EAR
A | & | B ) N ANE AL
Shore-|Business and Shipbroker fii#E54%
Based |Trade 524 . 57 24 81 0 80 77 8.6%
EF |[FERES Sales Engineer $4 0
525 = TR 19 0 19 0 18 18 5.3%
Customer Service
526|Representative %% 469 5 474 1 470 470 0.8%
P
Other Managers
(Business and
502 Trade) g 6 1 7 0 7 7 14.3%
5
Other Staff
(Business and
592 Trade) g 360 5 365 5 371 371 12.3%
KE5ET
Sub-total /NGt 1327 115 (1442 6 1443 1440 8.1%
Operations Port Manager ;
B Stevedore Manager
531 SECIAGT ¢ 164 | 36 | 200 0 205 205 25.0%
EEGE
Ship Agency
532|Manager fifA{CEE | 89 2 91 0 91 91 28.6%
s
Freight Manager ;
Logistics Manager
533 CEBL WS 94 0 94 0 89 88 17.0%
H
Cargo Planner ;
534|Cargo Officer &% | 792 1 793 7 789 777 1.4%
HElE , BT
Warehouse and
Distribution
535 Manager E75K 26 0 26 0 26 26 0.0%
Wraasy
Boarding Officer & 0
536 R 36 2 38 0 38 38 5.3%
sa7|>tevedore BV | 520 | 5 | se2 7 555 555 6.9%
EE
Pier Attendant ; Pier
538|Assistant G5EHRE(F | 1074 1 (1075 6 1073 1028 1.7%
8 ; HEEHBhE
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Sector

Sl

Job Category
iar sl

Principal Job
TR

No. of Employees as
at Survey Reference
Date
E4iET HirE &
AB

Non-
Hong
Kong
IER

b

Hong
Kong
A&

Total
b

Number of
Vacancies
as at
Survey
Reference
Date
14t H
FAAYZ= G
#H

Forecasted
No. of
Employees
as at
September
2021
THETTE
202149
A ES
ANE

Forecasted
No. of
Employees
as at
September
2022
FHETTE
2022 £ 9
HiES
N

% of Shore
Based
Personnel
with Ex-
seafaring
Experience
Hifg ET
TR BRI
FTIEAE
HESTEE

Shore-
Based
B

Operations

JOK

=

503

Other Managers
(Operations)  E:A
B

99 9 108

108

108

24.1%

593

Other Staff
(Operations)
EHEAET

HAth

2285 23 [2308

29

2328

2332

6.2%

Sub-total /Nt

5236 | 79 |5315

49

5302

5248

6.2%

Technical and
Consultancy

Rt s e

541

Technical Manager ;
Technical

Superintendent %
S=aE s

277 | 49 | 326

11

328

328

26.7%

542

Assistant Technical
Manager ; Assistant
Technical
Superintendent B
MR firaCH ; By
Fefirdass

35 11 46

46

46

52.2%

543

Ship Surveyor ;
Technical
Consultant ;
Engineering
Consultant fif5figts
BmAl ; ROloRERe
THRERAR

141 | 12 | 153

157

157

75.2%

544

Marine Surveyor;
Marine Consultant ;
Cargo Surveyor ;
Cargo Consultant
TRECAIEAT ;R
B EYHE
Bl BV

20 4 24

24

24

41.7%

545

Harbour Pilot 48
BE

109 0 109

109

109

100.0%

546

Technician ;
Technical Officer ;
Service Engineer %
flig ; FMEE
ek % TAZAT

1134 157 1291

16

1283

1283

27.8%

504

Other Managers
(Technical and
Consultancy)  HAtt,
it BB 4K

23 0 23

24

25

100.0%

594

Other Staff
(Technical and
Consultancy)  HAtt,
Fedf B BT

1372 35 |1407

58

1393

1393

19.2%

Sub-total /Nt

3111 268 | 3379

89

3364

3365

29.5%
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No. of Employees as Forecasted | Forecasted | % of Shore
at Survey Reference Number. of No. of No. of Based
Vacancies
Date t Employees | Employees | Personnel
SRR | o as at asat | with Ex-
Sector [Job Category . A y September | September | seafaring
s Principal Job Reference .
Fiall (R R R Non- Date 2021 2022 | Experience
7 Hong e THETTE FHETTE Eﬁiij_
Hong | Kong H:EE]”J;E@]\A 2021 4 9 | 2022 4F 9 |{ERKERLYE
Kong | JF4 | Total | - ANEE | RfMER [ ET/EAR
A& | B | B ) ANE ANEL HESTEE
Shore-|Marine Law and Maritime Lawyer;
Based |Insurance 551 Admiralty Lawyer 48 20 68 0 68 68 13.2%
BEE [BEEERR AT
73 Maritime Arbitrator .
552 A 3 1 4 0 4 4 0.0%
P&I / Insurance
Manager ; Claims
Manager ; Marine
553 Expert {7 isA% 113 3 116 0 116 116 11.2%
o ORRRLEH
NoEs
P&I / Insurance
Officer ; Claims
554 Officer (R E 69 8 77 3 77 77 11.7%
£ HERFEE
Marine Insurance
555|Underwriter Jg%¢r| 17 | 4 | 21 0 20 20 4.8%
REAIIN
Other Managers
(Marine Law and
505 Insurance) LAt 6 0 6 0 6 6 0.0%
AR R EE
Other Staff (Marine
Law and Insurance) 0
595 T R 147 | 30 | 177 0 177 177 0.0%
ET
Sub-total /&t 403 | 66 | 469 3 468 468 6.8%
Training and Professor ;
Education Lecturer ;
ey el 561|Instructor ; Trainer 102 5 107 1 113 116 58.9%
By% o AT K
HE  HE
Other Staff
5o6|( | 1aiNIng and % | o | 26 0 26 26 23.1%
Education)  FAhZ '
BREINET
Sub-total /&t 128 5 133 1 139 142 51.9%
Account and Ship Finance
Finance 571|Manager flfAREE | 23 5 28 0 28 28 10.7%
T RS &y
Ship Leasing
572|Manager flfAFHE 6 0 6 0 6 6 33.3%
s
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No. of Employees as Forecasted | Forecasted | % of Shore
at Survey Reference Number. of No. of No. of Based
Vacancies
Date t Employees | Employees | Personnel
SRR | o as at asat | with Ex-
Sector [Job Category . A y September | September | seafaring
s Principal Job Reference .
Fiall (R R R Non- Date 2021 2022 | Experience
7 Hong e THETTE WEHE | BB ET
Hong | Kong H:EE]”J;E@]\A 2021 4 9 | 2022 4F 9 |{ERKERLYE
Kong | JF4 | Total | - ANES | AfMER | ETfEAR
A& | B | B ) ANE ANEL HESTEE
Shore-|{Account and Other Managers
Based |Finance (Account and 0
g |stress | [Finance) g | 0 | T [ %] ° ° ? 20%
SR A AR
Other Staff
(Account and
597 Finance) i 329 | 17 | 346 0 346 346 1.7%
SHRMBET
Sub-total /gt 365 | 23 | 388 0 389 389 3.4%
Safety and Risk Safety / Risk
Management Manager ; Auditor ;
e B R OHSE Manager %Z# o
1 581 S T - 87 18 | 105 0 105 105 41.0%
MR ~ 22
BRI
Other Staff (Safety
and Risk
598|Management) EH 72 2 74 0 74 74 0.0%
it 224 e\ s
AT
Sub-total /]\Ef 159 | 20 | 179 0 179 179 24.0%
Other Staff of Other staff of
Supporting supporting services,
Services e.g. general human
Hir 7 AT resources, finance
IT and
599(administration 1425 31 | 1456 19 1474 1482 13.4%
works.  HAth 7%
BT flnsEn—
ATTER ~ I
%~ EERHREEE
T ECTAE
Sub-total /NGt 1425] 31 |1456 19 1474 1482 13.4%
Sub-total /NGt 13285| 793 114078 172 14081 14034 15.4%
Total
sy 18 822|8501|27 323 545 27922 28 367
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3. Age Distribution of Employees by principal job
Yo T ERR G T HY R B R i

Age Distribution

Total no. wen s
. of full-time Rty 1
Sector |Job Category Principal Job employees [ 35 =
Sl (WAssER R P or or
2 0EE | below 36-55 |56 - 64 above
ANE |35 =% 65 %
DIF DL E
Ocean |Officers 101|Master 5E 343 0.8% | 85.0% |12.5% | 1.7%
Going |=408E i i o Fl
e 102 %“)ef Engineer §ifit (X1 362 | 1.6% | 82.5% |15.0% 0.8%
A\
Wi 103|Chief Officer kgl ( A{k) 353 | 34.3% | 62.4% | 3.3% | 0.0%
: -
104 Q})' Engineer A& (— 347 | 55.3% | 40.4% | 4.3% | 0.0%
105|2nd Officer —gl ( —fk) 409 | 86.5% | 13.5% | 0.0% | 0.0%
i — s (=
106 ;{%Eng'“eer —Fm (= 382 | 84.0% | 16.0% | 0.0% | 0.0%
107{3rd Officer =gl ( ={k) 482 94.2% | 5.8% | 0.0% | 0.0%
i — s
108 ;fhf”g'”eer =t (1 369 | 985% | 1.5% | 0.0% | 0.0%
Junior Engineer ; Training
Engineer
109| IS ‘ | 37 [100.0%| 0.0% | 0.0% | 0.0%
VRS (BHE)  ORE ’ ’ ’ ’
i (FIERELAN)
315 =7
110 Cékcadet SUE TR 332 |99.4% | 0.6% | 0.0% | 0.0%
AFE
1 SISTEA Ak BT
111 fggr Cadet FLEWAS | 209 [100.0%| 0.0% | 0.0% | 0.0%
WX /LB
_ ; ; 2
112 Z'\?;t%gcm'ca' Officer & | 197 | 46.3% | 52.6% | 1.1% | 0.0%
SR =
SLI=T —
113 gﬂ?f”gera“o” Engineer /25 | 140 | 0.0% [100.0% | 0.0% | 0.0%
Sub-total /]Ef 3952 | 62.2% | 33.9% | 3.7% | 0.3%
Ratings ; i nar
WEEE 201 gggeftigggr (Bosun | g53 | 26,206 | 72.29% | 1.7% | 0.0%
W X s
202|Pumpman % T 64 6.3% | 93.8% | 0.0% | 0.0%
203|Fitter 24T B[R 263 | 26.4% | 72.4% | 1.2% | 0.0%
204|sailor 7K 1029 |[72.2% | 27.1% | 0.7% | 0.0%
205|Motorman 14T 1053 | 75.2% | 23.9% | 0.9% | 0.0%
Rating (General Purpose)
206| aung (beneray 756 - - - -
WHEE (£4E
207|Steward &= 38 | 47.4% | 52.6% | 0.0% | 0.0%
208|cook i 352 | 37.3% | 62.2% | 0.4% | 0.0%
209(Laundry man < T A 0 - - - -
Sub-total /3 3908 |59.8% | 39.3% | 0.8% | 0.0%
Sub-total - Ocean Going /gt - 7%k 7860 |61.0% | 36.7% | 2.2% | 0.1%
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Age Distribution

Total no. P
. of full-time SR el
Sector |Job Category Principal Job employees [ 35 =
Ll i ezl T RS T s or or
2i%{E & | below 36-55 |56 - 64 above
ANE |35 = 65 X
LT DL
River |Seafarers 301|Master 4 76 6.8% | 23.0% |44.6% |25.7%
gf‘gﬁ A 302|Chief Officer Agl ( Afk) 93 | 27.5% | 48.4% [18.7%| 5.5%
/
fls 303|Night Vision Officer 7&fi& 48 54.2% | 41.7% | 4.2% | 0.0%
3 By
304 fcgk Cadet SRR 6 |83.3% | 16.7% | 0.0% | 0.0%
N =
. - —
305 %")ef Engineer #ffe (X 90 | 19.3% | 47.7% | 22.7%| 10.2%
Junior/Assistant Engineer
306 R (BT ) 31 29.0% | 32.3% |29.0% | 9.7%
307|Fitter f23FT R 11 9.1% | 36.4% |54.5% | 0.0%
308|Sailor /KF 186 46.2% | 39.6% |12.6% | 1.6%
309|Motorman % T. 0 - - - -
Rating (General Purpose) 0 o o 0
310 s 34 35.3% | 26.5% |23.5% |14.7%
311|Cabin Attendant ZfgiREE| 173 20.8% | 67.1% |12.1%| 0.0%
Sub-total — River Trade /&t — POSHIAR 748  |29.8% | 45.4% [18.8%| 6.0%
Local |Crew Members 401|Coxswain i E 1255 | 2.1% | 38.0% |43.6% |16.3%
Vessel |(Excluding Yacht)* : : L
At LS (IR * 402 ;SS'Sta”t Coxswain VR | g95 | g6%6 | 40.5% [43.1% | 7.8%
L =
A e 403|Sailor /K 1107 | 28.5% | 39.5% |[21.5% |10.5%
H N YA
404 E(”gé?%?perator bt 674 | 4.9% | 51.5% |29.8%|13.7%
405 g;;%%%ggénﬂ%g;;gg 519 | 29.6% | 45.7% |19.4% | 5.4%
406|Fitter HE23FT R 33 21.2% | 21.2% [51.5%| 6.1%
Sub-total /Nt 4583 |15.2% | 41.6% |31.2%|12.1%
Crew Members 451|Captain 1 E 43 4.7% | 53.5% |32.6%| 9.3%
(Yacht) Chief Officer g
WE i) (452 ALK 0 : e
453|Deckhand 7K 8 25.0% | 50.0% |25.0% | 0.0%
454|Engineer T FZEfi 0.0% |100.0% | 0.0% | 0.0%
Electro-technical Officer
455 Pt 0 - - - -
EREMmE
456(Interior Manager 4 fig2&3H 0 - - - -
457|Chief Steward 42455 2 0.0% |100.0% | 0.0% | 0.0%
458|Senior Steward =E4kRFEE 0 - - - -
459)Junior Steward #JaKkIETE & 0 - - - -
460|Chef I J&f 0 - - . -
461[Sous Chef glEf 0 - - - }
Sub-total /]\&t 54 7.4% | 55.6% |29.6% | 7.4%
Sub-total — Local Vessel /Nef — ZsHifLAH 4637 |[15.0% | 41.9% |31.1%(12.0%
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Age Distribution

Total no. P
. of full-time I
Sector |Job Category Principal Job employees | 35 =
A s TS TP OYEES | 33 or or
=i (EE | below 3655 |56 - 64| 200VE
ANEL 35 = |7 "7 65 =,
U PAE
Shore- [Administration; Managing Director ; Chief
Based |Management and Executive Officer ; General 0 0 0 0
Epi |Human Resources 511 Manager - E4EATH ; 77 366 1.9% | 56.9% [29.0% [12.2%
7B R | B s
= Fleet Manager ; Marine
Superintendent ; Port Captain
512 RiLaARED © g ;| 149 1.4% | 76.1% |19.7% | 2.8%
L E
513|Fleet Officer fji43 F{F 130 16.9% | 56.2% |20.0% | 6.9%
g 4%
514 IC;W Manager J§ HHEE 5 8.0% | 60.0% |[20.0% |12.0%
515|Crew Officer J5 S35 F (T 35 35.5% | 54.8% | 9.7% | 0.0%
Other Managers
(Administration;
501|Management and Human 102 8.2% | 56.1% |25.5% [ 10.2%
Resources) HAMFTER ~ &
R AN TTE R
Other Staff (Administration;
Management and Human 0 0 0 0
591 Resources) ELAIFTEL » & 503 14.6% | 66.6% |[15.7% | 3.1%
HERATERET
Sub-total /N3t 1317 8.7% | 61.9% |22.0% | 7.3%
Business and Trade Marketing / Business
¥ evelopment Manager 6% 1% | 8.4% | 0.9%
SEFSe=C7 521|Develop Manager T 345 20.6% | 70.1% | 8.4% | 0.99
Sin A
Ship Chartering / Sales and
522|Purchase Manager fAfEFH 89 16.9% | 57.3% |19.1%| 6.7%
g EEEH
Ship Chartering / Sales and
523|Purchase Representative fift 62 46.8% | 45.2% | 6.5% | 1.6%
fEtHE EEAE
524(Shipbroker fi5#54%40 81 9.9% | 64.2% |22.2% | 3.7%
525|Sales Engineer §HE T f2EM 19 15.8% | 57.9% |26.3% | 0.0%
Customer Service
526|Representative AR5 {L 474 31.5% | 62.2% | 5.7% | 0.6%
=
Other Managers (Business
502|and Trade) HAthpHENE 7 14.3% | 85.7% | 0.0% | 0.0%
Sy
Other Staff (Business and
592(Trade) HAEXNESE 365 9.2% | 77.8% | 9.2% | 3.8%
T
Sub-total /\&t 1442 |21.9% | 66.8% | 9.3% | 2.0%

- 169 -




Sector

2wl

Job Category
i bl

Principal Job
F RS

Total no.
of full-time
employees
iR E

N

Age Distribution
G2 AN il

35o0r
below
35 &
PAF

36 - 55

56 - 64

65 or
above
65 =
DL E

Shore-
Based
==

Operations

K

=gt

531

Port Manager ; Stevedore
Manager #&CI4CH ; &)
A1

200

3.0%

72.0%

21.0%

4.0%

532

Ship Agency Manager #fif
IR

91

8.8%

58.2%

15.4%

17.6%

533

Freight Manager ; Logistics
Manager EEKH VIR
&

94

4.3%

72.3%

19.1%

4.3%

534

Cargo Planner ; Cargo Officer
EYREE | BYELE

793

16.1%

70.3%

13.3%

0.3%

535

Warehouse and Distribution
Manager B 7% U3 EK

26

15.4%

84.6%

0.0%

0.0%

536

Boarding Officer & i F-(T

38

12.5%

78.1%

9.4%

0.0%

537

BYHEER

Stevedore

582

21.0%

47.9%

27.3%

3.8%

538

Pier Attendant ; Pier Assistant

HEBRIR(E S | HEEEEHHH

1075

9.8%

68.6%

20.4%

1.3%

503

Other Managers (Operations)
BNl =t RS

108

2.8%

59.4%

29.2%

8.5%

593

H

>

Other Staff (Operations)
ftEE S T

2 308

14.9%

68.1%

15.8%

1.1%

Sub-total /N5t

5315

13.5%

66.0%

18.4%

2.0%

Technical and

Consultancy $51i7 &

ol

541

Technical Manager ;
Technical Superintendent
FeilsSHE | Feiladiss

326

18.5%

40.9%

36.6%

4.0%

542

Assistant Technical
Manager ; Assistant
Technical Superintendent
BIBERC T 4S .  BIEERlT

EE
HEEE

46

13.0%

73.9%

13.0%

0.0%

543

Ship Surveyor ; Technical
Consultant ; Engineering
Consultant fififfaszan ; £2
floRER  TAZREER

153

3.0%

76.9%

8.2%

11.9%

544

Marine Surveyor; Marine
Consultant ; Cargo Surveyor ;
Cargo Consultant & H| &
Al EERAR  BYIHIE
Bl SYRAR

24

8.3%

66.7%

16.7%

8.3%

545

Harbour Pilot 4E& 2

109

6.4%

26.6%

56.9%

10.1%

546

Technician ; Technical
Officer ; Service Engineer %
flig ; BifrEAE Kok
B LAZAT

1291

16.7%

56.6%

19.9%

6.8%

504

Other Managers (Technical
and Consultancy)  HAt4% 1
el

23

0.0%

8.7%

91.3%

0.0%

594

Other Staff (Technical and
Consultancy) HAtFe i &%
EEF AT

1407

14.3%

52.0%

28.8%

5.0%

Sub-total /N5t

3379

14.9%

53.4%

25.4%

6.3%
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Age Distribution

Total no. P
. of full-time I
Sector |Job Category Principal Job employees [ 35 =
Fral | AR F RS e or or
=i (EE | below 3655 |56 - 64| 200VE
ANEL |35 5 65 =%,
U PAE
Shore- |[Marine Law and Maritime Lawyer; Admiralty 0 o 0 0
Based |Insurance Je 551 Lawyer St 68 39.7% | 55.9% | 2.9% | 1.5%
o 9 = - =
B [Kefrba - %gtlme Avrbitrator JEZE{f A c0.0% | 50.0% | 0.0% | 0.0%
P&I / Insurance Manager ;
Claims Manager ; Marine 0 0 0 0
553 Expert (i eERsaCHE © 116 19.8% | 61.2% [13.8% | 5.2%
R GEHES
P&I / Insurance Officer ;
554|Claims Officer (&7 77 26.0% | 59.7% | 11.7% | 2.6%
£ FERFEME
Marine Insurance
nderwriter i S: /\E;‘{ EZ4 %N . 0 . 0 . 0 . 0
555(Und iter JEEE{RBIZIE 21 33.3% | 66.7% | 0.0% | 0.0%
A
Other Managers (Marine Law
505]and Insurance) HAtEEE 6 0.0% |[100.0% | 0.0% | 0.0%
1 R prba e HR
Other Staff (Marine Law and
595(Insurance) EAFEAE 177 20.0% | 80.0% | 0.0% | 0.0%
SRl 8T
Sub-total /N3t 469 26.7% | 61.6% | 8.8% | 2.9%
Training and Professor ; Lecturer ;
Education Z& & [561]|Instructor ; Trainer ZF7 ; 107 13.9% | 64.4% |18.8% | 3.0%
g3l bl BEE  EAD
Other Staff (‘Training and
596|Education) HAthZ 5 KES 26 - - - -
BT
Sub-total /NG 133 | 13.9% | 64.4% |18.8%| 3.0%
Account and Finance Ship Finance Manager f{5ff 0 0 0 0
R 571 R L 28 7.1% | 46.4% |42.9% | 3.6%
Ship Leasing Manager f{#A
572 5 4 6 0.0% | 66.7% |33.3% | 0.0%
Other Managers (Account
507|and Finance) Hfth st & 8 0.0% | 85.7% |14.3% | 0.0%
AT
Other Staff (Account and
597|Finance) H A&t KA 346 23.5% | 69.1% | 7.0% | 0.3%
BT
Sub-total /N5t 388 21.2% | 67.6% |10.6% | 0.6%
Safety and Risk Safety / Risk Manager ;
Management %4 Auditor ; OHSE Manager %7
o 581, .. N 105 6.3% | 72.9% |19.8% | 1.0%
o R E EX ST S e ’ ’ N
B~ Zes ~ BRIRAGH
Other Staff (Safety and Risk
598|Management)  HAth 2z 42 Ky 74 8.8% | 88.2% | 2.9% | 0.0%
EEE A T
Sub-total /\&t 179 7.3% | 79.3% |12.8% | 0.6%
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Age Distribution

Total no. 531
- of full-time
Sector |Job Category Principal Job employees [ 35 =
Fral | AR F RS e or or
=i (EE | below 3655 |56 - 64| 200VE
ANEL |35 5 65 =%,
U PAE
Shore- |Other Staff of Other staff of supporting
Based |Supporting Services services, e.g. general human
BR (HEMZEET resources, finance, 1T and

599|administration works.  H:Ath | 1456 [ 25.9% | 55.6% [14.6% | 3.9%
ZHRAT > BIISE—fR A
BIR ~ 5~ BaHREL

HATECTAE
Sub-total /N 1456 25.9% | 55.6% |[14.6% | 3.9%
Sub-total — Shore-Based /Nt — B 14078 |16.4% | 62.0% [18.1%]| 3.6%
;ggl 27323 |27.2% | 52.5% |16.2% ]| 4.1%
Notes:

Shore-based personnel in Ocean Going, River Trade, Local Vessel companies are grouped under
Shore-Based sector

FE)F i ~ TR~ RIS FIEYE LT EA SRR =TT -

Excluding Yacht refer to water transport, mid-stream operation , government department, etc.

T EITL” BHGK L G  FUTTERE BRI

“Other Managers” (i.e. job codes 501, 502, 503, 504, 505, 507) includes business analysis manager,
ship license manager, bunker manager, etc. ~ “Other Staff” (i.e.. job codes 591, 592, 593, 594, 595,
596, 597, 598) includes safety supervisor, operation officer, operation clerk, crane operator, artisan,
oiler, etc.

FHAASHE |, (477 501 ~ 502 ~ 503 ~ 504 505 K 507) Al7/Z 275 i PTas it ~ M EHEITARRE -
HEHARHISE o T HmS T, (B 479E591 ~ 592 ~ 593 + 594 - 595 596 - 597 K 598) /%4 1
[~ ZBIETA(F ~ FREX S ~ T ~ T a4 -
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Appendix (xiii)

Supplementary Statistics from the Marine Department

I.  Number of Graduates Joining the Seagoing Training Incentive Scheme (SGTIS)
(up to 31 March 2021)

Training Providers
Year of MSTI IVE HKU |HKUST PolyU Others
Graduation | Deck |Engineer|Engineer|Engineer| Deck [Engineer| Deck | Engineer
Cadet | Cadet | Cadet | Cadet | Cadet | Cadet | Cadet | Cadet
2020 15 0 0 0 0 0 0 0
2019 20 7 0 0 3 0 2 0
2018 30 5 1 1 3 0 2 0
2017 36 5 0 1 2 0 0 1
2016 36 7 0 2 0 2 3 1
2015 24 7 2 3 6 0 2 0
2014 39 9 1 2 6 4 0 0
2013 24 6 1 1 10 3 0 0
Note

1. The SGTIS aims at encouraging Hong Kong youngsters to take on and complete sea-going
training with a view to developing their future careers in the port and maritime support industries.
Eligible applicants can receive monthly subsidy in 3 phases.
(https://www.hkmpb.gov.hk/en/manpower/sgtis.html)

2. Full names of training providers:

MSTI - The Maritime Services Training Institute

IVE - The Hong Kong Institute of VVocational Education

HKU - The University of Hong Kong

HKUST - The Hong Kong University of Science and Technology
PolyU - The Hong Kong Polytechnic University

Others - e.g. Overseas universities
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Il.  Number of Reqistered Seafarers Working On-board Ocean-going Vessels

As at 31 December 2020
Officers 70
Ratings 1
Total 71

I1l. Number of Reqistered Seafarers Working On-board River-trade VVessels

As at 31 December 2020
Officers 307
Ratings 346
Total 653

(The statistics of 11 & 111 were obtained by the Marine Department in a survey in 2020. The
figures presented above only represent the officers/ratings employed by those companies who were
willing to respond to the survey. Thus, the figures may be smaller than the actual ones.)

IV. Number of Licensed Local Vessels

As at 31 December 2020
Class | 386
Class Il 1975
Class 11 6 390
Class IV 10 880
Total 19 631
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V. Number of People Holding Local Vessel Certificates

Types of Certificates

As at 31 December 2020

Coxswain Grade 1 Certificate 1827
Coxswain Grade 2 Certificate 4930
Coxswain Grade 3 Certificate 10 647
Engine Operator Grade 1 Certificate 4 425
Engine Operator Grade 2 Certificate 356

Engine Operator Grade 3 Certificate 6 224
Pleasure Vessel Grade 1 Certificate 7778
Pleasure Vessel Grade 2 Certificate 41214
Total 77 401

V1. Posts of the Marine Department Requiring Seafaring Experience

As at 31 December 2020
Posts -
Establishment Strength

Deputy Director of Marine (D3) 1 1
Assistant Director of Marine (D2) 7 6
Principal Marine Officer (D1) 4 3
Principal Surveyor of Ships (D1) 7 4
Hydrographer (D1) 1 1
Senior Marine Officer 19 11
Marine Officer

- - X 39 29
Assistant Marine Officer
Marine Controller 15 6
Assistant Marine Controller 51 56
Senior Surveyor of Ships 22 17
Surveyor of Ships

- y P - 41 34
Assistant Surveyor of Ships
Total 207 168
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42 B B I 4 1Yl 8 & 5T BT

| 2 B 31 & A% B 5T ] (SGTIS)AY 2 3 4 N ¥

(B = 20214 3 H 31 H)

B $5% (xiii)

=l e
Bt MSTI IVE HKU |HKUST PolyU HAh
B | bk Wi | EmbE | FIR | BB | IR | Bt
BEHE | BEE4 | HO4E | BE4L | HELE | HE4L | HEE | HEAE
2020 15 0 0 0 0 0 0 0
2019 20 7 0 0 3 0 2 0
2018 30 5 1 1 3 0 2 0
2017 36 5 0 1 2 0 0 1
2016 36 7 0 2 0 2 3 1
2015 24 7 2 3 6 0 2 0
2014 39 9 1 2 6 4 0 0
2013 24 6 1 1 10 3 0 0
o

3. EtEEENIE AT DFEREZ RoepOs EFIER » DI R FIAR AR KOS TR
¥ - GEHFE A E=EIEEER T AR -
(https://www.hkmpb.gov.hk/tc/manpower/sgtis.html)

4. Bitcets -
MSTI - /S EERE
IVE - HHEHELFER

HKU — FAEAE

HKUST — FHRHCRE
PolyU — & T R
HAh - TEIMRERECEA
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1. EBEBEWFEFMEE A

BE 20204412 A 31 H
=ECEE 70
LEEE 1
&5 71

. N sEsE B E A B

FHE 2020412 31 H

HAE 307
WiEEE 346
dst 653

(L280 JE W| GTBAE R G 2000 A {THIEE - 7 R B ity

INE] o B BT VYRR T )

V. 5 i A A €& 8 H

HE2020F 12 A 31 H
5 DR 386
5 114 1975
EBNE 6 390
5 IV R 10 880
&EEt 19 631

V. RAE A &SI EN A B

Eek= L bl BE 2020412 A 31 H
i R—4hesiiE 1827
R aGEIHE 4930
R =4GEEIHE 10 647
TR B — g E 4 425
TR E B s iHE 356
iR B —4as RS 6224
AR E —AR R (E AN GEEH 7778
AR E AR (E A\ GEEH 41214
&Et 77 401




VI.

el = s S TR OISR A A

iz

FHE 202012 H31 H

&l LN

HEERIER (D3) 1 1
THEREEE R (D2) 7 6
HFEEETE (D) 4 3
HREEAEAE (D) 7 4
R EHIEAT (D1) 1 1
SHEE T 19 11
HETE % 2
YHBETT
NEE N 15 6
U EEE 51 56
=&AL A 22 17
Bt AT i "
B ERAG T

et 207 168
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Appendix (xiv)

P % (xiv)

Sampling Plan of the 2020 Manpower Survey of the Maritime Services Industry

2020 EEBERBEANHEMESTH

Sector Branch Employment Sample
FH FH%E Size Size
EE AR BARHE
l. Ocean Going Sector %2 FiiR¢
1. Ship Agents and Managers; Local Representative 1-9 124
Offices of Overseas Shipping Companies 10-19 19
REBARIE BN IBIMEA TR EIEE 50-49 o5
(HSIC 5011, 5012)
50-99 9
100-199 11
200 & over 3
200 e DA E
Supplementary 5
LB EZN
2. Ship Owners of Sea-going Vessels 1-9 9
PEYEE e ] 10-19 4
(HSIC 5013) 20-49 1
50-99 -
100-199 -
200 & over -
200 K LA E
Supplementary 3
A
3. Operators of Sea-going Vessels 1-9 6
B S EE 10-19 5
(HSIC 5014) 20-49 4
50-99 2
100-199 1
200 & over 1
200 f DLk
Supplementary 1
A
4, Supplementary Samples - Ship Owners and Managers | Supplementary 9
A - AR EEA Bz ZIN
Sub-total for Ocean Going Sector (Branches 1 - 4) 242
Bt (FPE L 2 4)
Il River Trade Sector [AJA[fi{sZE
5. Ship Owners and Operators of Vessels Moving 1-9 15
Between Hong Kong and the Ports in Pearl River 10-19 15
Delta
(AT R BT = o s O S o R 20-49 !
(HSIC 5015) 50-99 1
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Sector Branch Employment Sample
R Fo%E Size Size
EE B EZN 4E]
100-199 3
200 & over 1
200 f DL |
Supplementary 2
A
Sub-total for River Trade Sector (Branch 5) 44
RREsE/ Nt (P38 5)
1. Local Vessel Sector AL fA3E
6. Inland Water Transport 1-9 2
AR _E 10-19 5
(@) Licensed and franchised ferry services 20-49 -
Fih e mAk %
(HSIC 502101) 50-99 2
100-199 2
200 & over 2
200 K LA E
Supplementary 2
A
(b) Kaito and non-scheduled inland water passenger Supplementary 65
transport and Inland freight water transport A
(Supplementary Samples)
B8 R IEEE MR ANK HE RS
7. Mid-stream Operation 1-9 35
PR EE 10-19 9
(HSIC 522202) 20-49 -
50-99 2
100-199 1
200 & over -
200 e DA E
Supplementary 8
A
8. Supplementary Samples - Yacht Club and other yacht |  Supplementary 34
services”™ AR
fTEARAS - MR R A AR "
Sub-total for Local Vessel Sector (Branches 6 - 8) 169
FHrAERaSE/ Nt (P 6 2 8)
V. Shore-Based Sector
9. (@) Container Terminal and Marine Cargo Terminal 1-9 -
Operators 10-19 _
S e e 5029 .
(HSIC 522201)
50-99 2
100-199 2
200 & over 4
200 f DL |
(b) Port Facilities Operators; Service Activities Supplementary 46
Incidental to Water Transportation n.e.c. AR

(Supplementary Samples)
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Sector Branch Employment Sample
R Fo%E Size Size
EE B EZN 4E]
AR e i HK H s B R s S 8
(FHTEERA)
10. Shipbrokers 1-9 81
R ELLLr 10-19 2
(HSIC 522906) 20-49 3
50-99 -
100-199 -
200 & over -
200 e DA E
Supplementary 3
LB EZN
11. Classification Societies; Consultants and Surveyors Supplementary 51
(Supplementary Samples) AR
gkt 5 BHME SRR AT (FEEA)
12. Marine Equipment; Shipbuilders and Repairers 1-9 19
TGEREHR R R ISR 10-19 15
(HSIC 301100, 301200 & part of 331500) 20-49 -
50-99 2
100-199 1
200 & over 2
200 e PAE
13. Marine Insurance (Supplementary Samples) Supplementary 19
g ORbE (F e ) LB EZN
14. Maritime Law (Supplementary Samples) Supplementary 11
MR (TS ) A
15. Ship Finance (Supplementary Samples) Supplementary 5
frfamiE (o) A
16. Ship Registration and Port Authorities Supplementary 5
(Supplementary Samples) WA
ROREEEM OB CTE 5 (RHTEERA)
17. Other Maritime Services (Supplementary Samples) Supplementary 34
Bt RS (fleas) A
Sub-total for Shore-Based Sector (Branches 9 - 17) 308
BRI (FPE 9 & 17)
Grand Total 763
&Et
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